AEMT Provider / Office Coordinator

Canaan First Aid and Safety Team Inc., doing business as Canaan Ambulance, has an immediate

opening for a full time employee. We are a rural EMS transport service in central NH operating 3

ambulances. For the last few years we have run just over 400 calls per year, with our weekday crew

averaging 180 calls per year. We are looking for a self motivated Advanced EMT that can work well with

limited supervision. This employee will work mostly alone at our station after a probationary period, with

secondary providers responding from outside the station in the event of a call for service. EMTs willing to

transition to AEMT within a year and Paramedics may be considered.

Standards:

Duties:
[ ]
[

Nationally registered and NH licensed AEMT

AHA CPR

2 or more years experience as EMS provider

High school diploma or GED

Attend refresher training at an officer approved location bi-annually (expenses paid)
Be of sound physical and mental condition to provide care in stressful and strenuous conditions
Maintain clean and professional presentation

Promote good EMS team dynamics

Have amicable bedside manner

Maintain sound public relations

Performance reviews twice yearly

Valid and clean NH driver’s license

Clean criminal record; must pass background check

No use of tobacco products

Respond to and provide care at 911 calls Canaan FAST Inc is dispatched to during shift hours
Provide coverage at events in Canaan at the direction of officers during shift hours
Manage day to day logistics of CFS to provide continuity of operations
o Includes stocking ambulances, ordering supplies, charging batteries, etc.
Complete two checks of each ambulance weekly
Complete monthly checks of each ambulance to ensure compliance with state guidelines and
supplies in date
Disinfect complete interior of ambulances weekly
Maintain cleanliness of station and ambulances
Receive communications and disseminate appropriately
Keep officers up to date with minimum twice-weekly emails

Maintain record of runs



Check TEMSIS reports for completeness, complete billing as necessary, flag for billing

Other duties as assigned

Pay Scale and Benefits:

Hours:

$14 to $22 per hour depending on experience and time of service

$2 per hour differential for weekend shifts

Time and a half overtime

$150 per pay period (biweekly) deposit into healthcare savings account

Modern Woodman retirement account with 5% of base pay employer contribution

Uniform shirts supplied with up to $150 reimbursement for other uniform items yearly

Earned time accrued at 4.37 hours per pay period - 120 hours yearly

6 paid holidays off: New Year’s Day, Christmas Day, Memorial Day, Labor Day, Thanksgiving Day,
and 4th of July (If the holiday is on a weekend you will get the closest workday off)

40 hours per week Monday through Friday 0800h to 1700h with one hour unpaid lunch to be taken
as appropriate.

Average call turnaround times are 2 hours, you are expected to cover calls being toned at 1659h
and will make overtime pay until returned to station and in service, alternatively you may be
approved to leave early on Friday

Minimum two weekend shifts per month with weekday hours off in same pay period to maintain 40
hour weeks

Overtime for covering weekend events last minute must be approved by officers

This is an at-will position and we reserve at-will employer rights. We do not contract for length of service.

Please send letter of interest and resume to employment@canaanambulance.org

Posting will be removed from this website on June 3, 2016.
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