FST COMMISSION MEETING BUUENAERpAxE:]

NH Fire Standards and Training Commission

MEETING MINUTES (Approved)

May 3, 2018
9:00AM

Richard M. Flynn Fire Academy, Dormitory classrooms 5 & 6
98 Smokey Bear Boulevard

Concord, NH 03301

FST Commission members present:

Jeremy Thibeault (Chair), Robert Buxton (Vice Chair), William Campbell, Stephen Carrier, Justin
Cutting, Ashley Frame, J. Michael Joyal, Kerry LeBlanc, Peter Lennon, Richard McGahey, Kevin
Pratt, Steven Sherman, and Nancy Smith (13)

FST Commission members not present:
Richard C. Bailey, Jr. and J. William Degnan (2)

Division of Fire Standards and Training & EMS Staff:
Director Deborah Pendergast, Assistant Director Jeffrey Phillips, Bureau Chief Justin Romanello,
Captain Scott Cathy, and June Connor (5)

Guests:
Chief Allan Clark from Sugar Hill (pending representative for NHAFC) (1)

NOTE: “Action items” are in bold red.

I. CALL TO ORDER

Item 1. The meeting was called to order at 9:35AM when a quorum of 8 people was present.
Commissioner Lennon led the Pledge of Allegiance. 5 more voting members arrived late.
Commissioner Ashley Frame, from the Dept. of Education, introduced herself to the group.

Item 2. The “Standard Error of Measurement” public hearing was opened by Chair Thibeault.
Captain Scott Cathy was on hand to answer questions. No guests were present to make
comments on this subject.

1. REPORTS (See attachments)
There were no comments or additions to the submitted reports. No report was submitted from
the Fire Marshal’s Office.
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I1l. APPROVAL OF REPORTS AND MINUTES

Item 1. May 3, 2018 reports

(Buxton/Carrier) — A motion was made to accept the reports submitted for the May 3, 2018 FST
Commission meeting, passed with abstentions from Commissioner Frame.

It was agreed by all that in the future, no motions/votes will be necessary for reports.

Item 2. February 1, 2018 minutes

Commissioner Pratt requested that these minutes be amended to include his question as to
whether or not there was a 5-year contract between Nextgen Nuclear Power Plant/Seabrook
Station and the Fire Academy; his concern centered on the impact this would have on other
training taking place at the Academy. This could not be included because the discussion
occurred when no quorum was present.

A motion was made (Cutting/Buxton) - fo approve the minutes, in their original form, for the
February 1, 2018 meeting, passed with abstentions from Commissioners Sherman, Campbell,
Lennon, Smith, and Frame.

Item 3. March 1, 2018 minutes
A motion was made (Cutting/Lennon) — to accept the minutes from the March 1, 2018
meeting, passed with abstentions from Commissioners Frame, Buxton, and Campbell.

IV. OLD BUSINESS
Item 1. Administrative Rules Sub-Committee
This sub-committee will meet after today’'s meeting (May 3, 2018).

[tem 2. Curriculum Sub-Committee (Standard Error of Measurement)
This sub-committee has not met pending the results of today’s public hearing.

Item 3. Retraining for additional testing — internal policy

(See attachment)

e The SC recommends that students who fail twice after taking a Firefighter | program, then do
the re-training and fail twice again should go before the FST Commission.

o Commissioner Buxton stated that the NH FST&EMS staff should make these types of
decisions rather than the FST Commission.

o Director Pendergast stated that the Division is open to having students who fail twice
in the program and then fail twice in the re-training be required to re-take the full
program again rather than going before the commission to request additional
testing.

e Commissioner Joyal expressed concern regarding lapses of time between testing.

0 AC Phillips explained that if new editions of the program go into effect, students will
be required to meet the new requirements of the new standard before testing.

0 ProBoard allows for a 12 month window for re-testing to the old standard when a
new standard takes effect.

0 Students who take the online Jones and Bartlett re-training are required to buy codes
which last for 365 days; this is an incentive to not wait too long.

0 Students are also advised by the staff to re-take exams as soon as possible.
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A motion was made (McGahey/Buxton) — fo change the last sentence of the “Implementation
of Fire 403.07 Retesting” policy to read, “In the event a student fails the certification exam two
additional times, he/she will be required to re-take the full program.” Passed with an abstention
from Commissioner Frame.

e The first student to take the re-training has now passed the test. A second person has
completed the training but has not yet re-tested. Students who take re-training programs
are asked to fill out evaluations indicating how well they felt the program prepared them for
re-testing.

e Commissioner Cutting asked about the vision for the other programs. AC Phillips answered
that this could be done very similarly for Firefighter Il. However, figuring out a retraining
program for programs that are short in duration could be challenging. The curriculum sub-
committee will discuss this.

e Commissioner Pratt expressed concern about increasing failure rates. AC Phillips explained
that high school program results can negatively impact the results. He will look into this in
more detail.

A motion was made (Buxton/McGahey) - fo approve the Fire 403.07 retesting policy with the
amended language’ passed with an abstention from Commissioner Frame.

Item 4. Modular Education — instructor sign-off on course request form to ensure compliance

e Bureau Chief Andy Anderson completed an internal investigation and submitted a report of
his findings.

e Students have the option of either re-doing the module that did not meet the standards or
having credit for the module removed from their transcripts.

e The instructor sign-off is still a work in progress; this is an IT related issue.

V. NEW BUSINESS

Item 1. Academy Award nominations

The sub-committee submits recommendations to the Director. The FST Commission does not
discuss the nominations during meetings. Director Pendergast announced that there is one
nomination so far. The deadline for submissions is today, May 3, 2018.

Item 2. Sub-committee meetings

e Sub-committee meetings are considered to be public meetings under the “Right to Know”
law.

e Quorums must be present (Example: If you have a committee of 3, 2 members could be
present and 1 member could be on the phone. All votes in this type of situation must be
done by roll call.)

e Meetings must be noticed, and minutes need to be taken.

e Email meetings are not allowed, unless it is an emergency; the unavailability of members
does not constitute an emergency.

¢ Video conferencing does not constitute physical presence.



FST COMMISSION MEETING BUUENAERpAxE:]

Item 3. Approval of NFPA 1033 Fire Investigator curriculum

e 2 public hearings were held, and no one attended either one.

e The 60 day comment period is now over. 2 comments in support of the program were
received.

e Commissioner Degnan previously recommended that, due to legal reasons involving fire
investigators, grades should not be disclosed; it should be strictly pass/fail.

A motion was made (Lennon/Campbell) — to approve the NFPA 7033 Fire Investigator
program as amended regarding pass/fail passed with an abstention by Commissioner Frame.

Item 4. Approval of NFPA 1003 Airport Firefighter curriculum
2 public hearings were held, and the 60 day comment period ended yesterday.
No one showed up for either hearing and no comments were received.

A motion was made (Carrier/Buxton) — to approve the NFPA 1003 Airport Firefighter
program, passed with an abstention by Commissioner Frame.

Item 5. Commissioner Pratt inquired as to the test date for PFOA testing on the Academy
grounds. AC Phillips was in contact with DES within the last couple of weeks and reported that
DES wants the water in the retention area to go below-grade before the test is done so that they
can dig down to the water table.

Item 6. Commissioner Buxton inquired about the establishment of a visiting committee for the
Haz Mat NFPA 1072 programs. AC Phillips will follow up with this. He did say that we are
waiting for the test bank to get released.

Item 7. Commissioner Cutting asked that thank you notes be sent to the visiting committee
members once their work is completed. A letter will be drafted.

Item 8. Strategy and Planning

Director Pendergast gave a report on behalf of Chief Nick Mercuri.

e We are in receipt of the .8 million dollar Substance Abuse and Mental Health Services
(SAMHSA) grant. The money will be dispersed at just over $800,000 per year over 4 years.
Interviews have been held and conditional offers have been made for the 2 full time
positions involved with this grant.

e Just yesterday, the Governor's Commission on Drugs and Alcohol released to our Division
just over $70,000 to be spent on more law enforcement Narcan training, dispursement of
Narcan kits, and addressing the behavioral health of emergency responders. (The Division is
now drafting a program for compassion fatigue and behavioral health for first responders.)

e A hand-out was distributed of the results of the 2016 strategy and planning session with the
FST Commission. Any changes in opinion should be expressed to Chief Mercuri soon before
the May 11" senior staff retreat during which a strategic plan draft will be put together. No
one had any questions or comments.

Item 9. Fire 602.01 implementation
Information packets were mailed out this week to all of the fire departments in the state. This
rule requires all fire departments to submit annual rosters for fire personnel.
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Item 10. SB 544 — moving the equivalent of 2% of the insurance tax fees from the General Fund
to the Fire and EMS Fund.

The bill has been amended to allow the Division in FY19 to use $130,000 of General Funds. We
have been instructed to fix the funding issue in the next budget cycle. We are looking at lapsing
between 10 and 13% of our budget over the next 2 years, including the Fire Marshal's Office. At
the end of FY19, the Fire Fund and the Instruction Account that we have will both be at 0.

Many members of the legislature do not like the idea of dedicated funds.

Item 11. Commissioner Pratt asked about the process involving selling the ladder truck. All
surplus has to go through the state surplus system. AC Phillips added that we may be able to
trade it, but there are many steps involved in this process. The majority of “stuff” goes to the
White Farm and gets sold at auction. $500,000 of grant money will help to pay for the new
ladder truck.

VI. GOOD OF THE ORDER
e Bureau Chief Justin Romanello was introduced to the group. He has taken over as the
Bureau Chief of EMS at the Division.

e Commissioner Stephen Carrier will be stepping down as the representative of the NHAFC
when his term expires in November. Chief Allan Clark will be taking his place, upon approval
from the Governor; he was on hand to speak to the group.

e Commissioner J. William Degnan has resigned:; his last meeting will be on June 7™.

e Commissioner Richard McGahey, representing the Permanent Firefighters, will also be
stepping down when his term ends in November.

¢ Closing of the public hearing for Standard Error of Measurement — 9:58 AM.

Vil. ADJOURNMENT
A motion was made (Joyal/Carrier) — to adjourn the meeting at 10:00AM; passed unanimously.

NEXT MEETING: June 7, 2018
REMAINDER OF 2018 SCHEDULE:

e September 6, 2018

e November 8, 2018

Notes prepared by June Connor, Administrative Assistant |
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NH Emergency Medical and Trauma Services Coordinating Board

MEETING MINUTES (Not Approved)

March 15, 2018

1:00PM

Richard M. Flynn Fire Academy
Classrooms 5 & 6, Dormitory Building
98 Smokey Bear Blvd., Concord, NH 03301

NOTE: “Action items” are in bold red.

Members present:
Grant Turpin, Chair; Susanna Ayers, Susan Barnard, Jeanne Erickson, Eric Jaeger, Don Johnson, Chad Miller,
Michael Newhall, Clay O'Dell, Matthew Petrin, Peter Row, Scott Schuler, and Jeremy Thibeault (13)

Members absent:
Mike Harnois, Frank Hubbell, Lukas Kolm, Jeremy LaPlante, Richard O'Brien, and Greg Placy (6)

NH FST&EMS Staff:

Director Deborah Pendergast, Assistant Director Jeffrey Phillips, and Chief Nick Mercuri; Captains Chip
Cooper, Kathy Higgins-Doolan, and Vicki Blanchard; Gerard Christian, Joanne Lahaie, and June Connor
(10)

Guests:
Pamela Drewniak, Steve Erickson, Anna Sessa, Stacey Meier, Joshua Morrison, Shawn Riley, Justin
Romanello, Patrick Twomey, and Michael McShane (8)

DOS Attorneys: Marta Modigliani and David Hilts (2)

I. Call to Order
Item 1. Welcome to new CB voting members, Michael Newhall and Clay O'Dell
Item 2. Introductions were made.
Item 3. Membership
*  As of March 21, 2018, there will be 4 expired terms on the CB (Miller, Turpin, Kolm, and Jaeger)
o NOTE: Eric Jaeger's re-nomination letter from the American Academy of Pediatrics was
submitted to the Governor's Office on 2/9/2018.
0 Letter sent from CB to NH Medical Society on 2/28/2018 regarding Kolm term.
Follow up with phone call.
0 Letter sent from CB to NH Municipal Assoc. on 2/28/2018 regarding Miller term.
Follow up with phone call.
0 Grant Turpin has contacted the NH Hospital Association and asked that a re-nomination
letter be sent.
*  Mike Newhall, from the Belmont Fire Department, is the new representative of the NH Ambulance
Association. He spoke briefly to the board about his background.
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*  (Clay O'Dell is the new representative of the NH Paramedic Association. He also spoke briefly to
the board about his background. He was congratulated on being the first person in NH to receive
his Certified Community Paramedic certificate (IBSC).

*  Jason Grey (NH Assoc. of EMTs) and Rick Murphy (ACS Trauma) submitted their resignations.

*  Pending members: Kristen Krauss (General Public) and Lisa Patterson (ACS Trauma)

*  Peter Row's 3" term representing the ACEP will expire in April; ACEP will be sending in a
nomination for his replacement.

*  Currently, there are 3 true vacancies on the CB, leaving 19 members. (Quorum=10)

Il. Approval of the minutes
Motion made (Row/Johnson) - to approve the minutes from the November 16, 2017 CB meeting,
passed unanimously.
(The January meeting was cancelled so that the members could attend a senate hearing.)

lIl. Division / BEMS Reports
Item 1. Bureau of EMS and Division updates
Director Deborah Pendergast gave the following report:
Logistics:
e  Wifi system being upgraded
¢ Quotes to upgrade HVAC system
Budget:

e SB 544 — moves the equivalent of 2% of the insurance tax fees from the General Fund to the Fire
and EMS Fund. This bill is moving forward with little opposition.

e The budget is on track as the fiscal year begins to wind down.

e 2017 AFG grant submitted to FEMA ($360,000) and will be reviewed during the 1°" week of April.

Programs:

e 2 —Train-the-Trainers for EMS in the Warm Zone Operations instructors have been held in
preparation for the actual program. The first class will be held during the second week of April.
Bureau Chief Scott Doherty is the contact person for information.

e Since January 1, 2018, members of the senior staff at the Division have been meeting with
stakeholders around the state in an effort to keep communication lines open about training
needs and other concerns.

e "Stop the Bleed" train-the-trainer: 2 sessions were held and well received. March 31% is “Stop the
Bleed” day nationwide.

New Bureau Chief of EMS: Justin Romanello spoke to the group about his background and will begin
on Friday, April 13, 2018. Welcome Justin!

Chief Nick Mercuri gave an update on legislation:

e HB 1430 - having to do with where funds are deposited. There is a discrepancy between the
General Fund and the Fire Fund. This bill has not moved forward.

e SB 482 - disconnecting from Health and Human Services and creating our own data sub-
committee of the Coordinating Board to evaluate research requests for TEMSIS data; this is
"moving forward”, meaning there are several more steps to go in the process but the outcome
looks favorable.

e SB 374 - to try to exempt our protocol version from the entire rule-making process; moving
forward. This will allow public comment and several other steps to remain in place while
eliminating the final step involving JLCAR.
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e SB 456 - separation of the State Medical Director and the State Medical Control Board Chair;
moving forward. If it passes, we will be able to pay a part-time medical director in the next
budget cycle. The responsibilities of this position go far beyond what a volunteer can reasonably
do, and it also eliminates any conflict of interest that may arise.

e SB 370 - REPLICA - so that EMTs can be licensed in one state and privileged in other states that
belong to the compact. A few changes have been made based on senate input, and it is now
moving forward.

e HB 1684 - to simplify the background check process and exempt law enforcement people who
already have background checks; moving forward.

e SB 523 - CPR in schools was deemed “Inexpedient to Legislate” (ITL'd)

e HB 1259 - Seatbelt bill was deemed “ITL" with a vote of 10-9; with such a close vote, it could
possibly be discussed again, but is struggling significantly.

Questions from the CB members:

e Eric Jaeger asked about the equipment list. Chief Mercuri answered that there are no changes
within the current rule set, but the intention in the future is to pull out the list and put it into a
form within the new rule set that is being introduced. If the protocol exemption works well (SB
374), then perhaps the equipment list can be considered for exemption in the future. As a
general rule, the senate and the house do not like to approve exemptions.

e Eric Jaeger also asked about why the CPR in schools (SB 523) bill did not pass; Chief Nick
Mercuri will look into this.

Other items:

e SAMHSA grant (First Responder Opioid Training & Outreach Program Coordinator) ~ 2 positions
were posted yesterday.

e IMPORTANT: Chief Mercuri asked the members of the CB to start thinking about what should be
done with the system next year in preparation for the May meeting because waiting until
September is too late. This will be put under “New Business” on the May meeting agenda.

IV. Committee/Board Reports

Item 1. Medical Control Board update
e Vicki Blanchard reported. The MCB meet this morning, March 15, 2018.
e Highlights of the meeting:

*  Dr. Joey Scollan is the new Chair of the MCB. The former chair, Dr. Jim Suozzi, will remain on
the board and be chair of the Protocol Committee.

*  The Drug Diversion sub-committee completed the UCDC training and made a few changes
after presenting to the Pharmacy Board. In April, there will be a pilot program at the Sunapee
Conference for an EMS Provider Awareness program. A program will also be done with the
EMS Hospital Coordinators. The goal is to eventually create an online program.

*  Protocols discussed & changes approved: crush injuries and traumatic arrest, anaphylaxis,
asthma

*  Shelter care discussion; interest group will be formed and will include members of the CB and
the Red Cross. Chief Nick Mercuri will be working on this.

* Dedicated funds are needed for someone to work on data entry for Cardiac CARES. This
involves a time commitment of 8 — 20 hrs./month.

*  Poison Control and €911 are still working on how to best help each other during incidents;
there is no data on this at this time.

* No decisions were made regarding dealing with fluid shortages.

* A webinar took place about “"Handtevy”; this is a more age-based pediatric app that will
calculate medications for EMS providers, resulting in more confidence in treating pediatric
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patients. Success rates are greater when compared with the Broselow Tape. Anna Sessa and
Joey Scollan are working on finding out more about Handtevy.
*  The roles and responsibilities of the MRHs and Medical Directors in EMS continue to be a
controversial topic that needs to be addressed; this is an oversight issue involving Medical
Control Physicians. Though it was brought up at the MCB meeting, this is something that
should be dealt with by the CB; these roles are quasi outlined in Rule. Chair Turpin asked that
EMS Coordinators work with representatives of the MCB and other groups (NH Chiefs) to
clarify and help direct this issue. Over the last couple of years, this situation has improved due
to the fact that there are now dedicated staff people at the Bureau of EMS who handle
investigations. Most feel, however, that the whole system still needs to be revamped.
NOTE: Eric Jaeger asked about switching the main fluid that we use from normal saline to
lactated ringers; this is a potentially big issue that should be addressed by the MCB.
e The next MCB meeting is scheduled for May 17, 2018.
e Here is the link to the minutes for MCB meetings:
https://www.nh.gov/safety/divisions/fstems/ems/boards/medicalcontrol/mbminutes.html

Item 3. Work groups (discussed out of order from the agenda)

Not all workgroups established over the last few months are up and running yet.

The workgroup lists were revised and June Connor will send out a list that includes emails and phone
numbers.

Workgroups can meet virtually.

Workgroup leaders:

WORKGROUP | DIVISION STAFF MEMBER | CB REPRESENTATIVES
Implied Consent and EMS Refusals | Nick Mercuri Eric Jaeger

EMS Physician Level of Licensure Vicki Blanchard Peter Row

IC Renewals & EMS Education Kathy Doolan & Jeff Phillips Chad Miller

Recruitment & Retention Nick Mercuri Sue Ayers & Don Johnson
EMS Rules Kathy Doolan & Jeff Phillips none at this time

GOAL: At the May 17" meeting, each group will explain what has been worked on/progress made. The
idea is to finish the work of some of the above groups so that other topics can be added in their place.

Item 3 (e): EMS Rules Workgroup
Attorneys Marta Modigliani and David Hilts were present.
THE SITUATION:

e The 8 year old EMS rules (Saf-C 5900) will be expiring in September of 2018.

e What we don't want is for the old rules to expire and not have anything in place while we work on
re-adopting them. Under the deadline, 541(a), the Administrative Procedure Act, if we file the rule
making notice before September 8, 2018, then the existing rules will continue for at least 150 days
and beyond as long as we continue to meet imposed deadlines.

e From 2012 - 2015, the CB worked on revising the old rules and voted upon several drafts during
this time. Though the approved revised rules did advance to the legal process, they did not make
it through all of the steps and were never adopted.

e The good news is that once the new rules are adopted, they will be good for 10 years.



https://www.nh.gov/safety/divisions/fstems/ems/boards/medicalcontrol/mbminutes.html
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WHAT IS NEEDED:

An approved draft is needed. The CB can provide consult and advice to the commissioner who is the
ultimate approver of these 5900's. Attorneys Modigliani and Hilts are at today’s meeting to ask for that
advice and consult so that they can finalize it with an initial proposal. Note that some editorial changes
have already been done by the Rules workgroup.

CONCERNS:

e Ms. Modigliani was asked about her concerns over the changes that the CB has already done, and
she spoke about denials and suspensions for certain criminal history offenses.

e The commissioner has a new statute that went into effect on January 1, 2017 that allows for a
fingerprint-based criminal record for licensees. This means that when an applicant comes in to
the State Police for a criminal history record, the results of that federal background check will be
sent to the Division so that it can be determined whether or not a person should be licensed.
Rule revisions include a list of crimes that can differ in definition from state to state. Comparing
the details can be cumbersome.

e 550 background checks were processed by the Division in 2017 and 26 came back with
something concerning on them. After investigation, none of the 26 was denied a license.

e Attorney Modigliani recommended that the rule be modeled after what is done in the nursing
profession where any felony and any misdemeanor related to the practice of nursing would
constitute an exclusion from the profession; there is also language regarding discretion and time
limits. The specific wording follows as such:

“...has not been convicted or found guilty or has entered into an aggrieved disposition of a felony
offense under applicable state or federal criminal law.

8. has not been convicted or found guilty or has entered into an aggrieved disposition of a
misdemeanor offense related to the practice of nursing as determined on a case by case basis.”
NOTE: If this were to be the model for EMS providers, then the CB members would prefer the
language to say....”related to healthcare as determined on a case by case basis.”

e Jeremy Thibeault pointed out that the 700 Fire Rules, adopted on June 28, 2017, give a good
example for how this could be worded.

(c) The candidate shall not be employed if the candidate:

(2) Has been convicted of a felony under federal law, or the law of this or any other state,
province, territory or country, unless he or she has been pardoned or the conviction annulled;

(4) Has been convicted of a misdemeanor by a civilian or military court and for which he or she
has not received a pardon or annulment, which offense or the underlying circumstances
surrounding the commission thereof was such that it would cause a reasonable person to doubt
the applicant’s character, honesty or ability;

(5) Has been convicted in a civilian or military court of more than one misdemeanor or violations
for which he or she has not received a pardon or annulment, and which would indicate to a
reasonable person a pattern of disregard for the law;

(6) Has been convicted in a military or civilian court in the 10 years immediately before
application for hire as a fire service personnel of a misdemeanor for which he or she has not
received a pardon or the conviction annulled, and which resulted in serious bodily injury to
another person;

e  Chief Nick Mercuri pointed out that people convicted of crimes have the opportunity to get their
criminal record expunged/pardoned/annulled. There is also an opportunity for due process.
Either way, the responsibility needs to be on the licensee.



http://www.gencourt.state.nh.us/rules/state_agencies/fire100-900.html
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e Although there is language about crimes in the RSA, it must also be included in the Rules as
specifically relates to Emergency Medical Providers.

e Wording suggestion: Any felony or misdemeanor conviction is presumed unqualified unless
waived by the commissioner.

e Ms. Modigliani reminded the group that the law supersedes rule and that what the CB members
come up with at this meeting will just be an initial proposal. If a list of felonies is included in the
rule, then that can involve state by state comparisons; the waiver process presents challenges in
terms of the joint legislative process. She emphasized that what is important is that the language
be such that determinations can be easily applied and enforced.

RULE MAKING PROCESS:

e Draftinitial proposal and have it approved by the commissioner

e LBA does a fiscal impact statement within 10 business days

e Rulemaking notice gets filed and is published in the rulemaking register the following week

e Public Hearing process, after which further changes can be made

e Written comment period week after public hearing

e  After written comment period expires, we are then able to fix the final proposal

e Final proposal then goes before JLCAR

What will happen if a decision is not made today: The Rules will expire in September, and work still
needs to be done to them before they are ready to be presented to the commissioner. Waiting until the
next CB meeting in May will hold up the process so that we may be in danger of having no rules at all
come September.

The CB members discussed mimicking the 1/C convictions language in Safe-C 5908.14:

Saf-C 5908.14 Convictions of EMS 1/C.
(a) After notice and an opportunity for a hearing pursuant to Saf-C 5908.15, the commissioner shall deny
an EMS I/C license application or suspend or revoke a current EMS 1/C license for:
(1) Conviction of any criminal offense relating to the performance of duties or practice of EMS;
or
(2) Conviction of any criminal offense that endangers the health or safety of the public.

Peter Row added that “issue of new license; revocation of current license” language be added.

A motion was made (Schuler/Ayers) — to replicate the language relative to the current EMS |/C licensure
(Saf-C 5908. 14) towards the intent of new applicants, lapsed applicants, and those who have had license
action taken upon them, passed with an abstention from Don Johnson.

OTHER TOPICS DISCUSSED REGARDING THE RULES:

Scott Schuler brought up the part of the rules giving the commissioner the ability to revoke or suspend an
agency's license after a third time that temperatures are below 50 degrees in a unit and how that conflicts
with the fact that we do not require temperature monitoring in the units on the equipment list. Kathy
Doolan explained that even though it was not on the list, it was in Rule. This can be brought up in the
public comment period.

A motion was made (Jaeger/Row) — fo approve the Rules as presented to the CB two weeks ago, with
the changes that were made in the motion regarding applicant convictions. Motion was withdrawn.
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In discussion, the subject of the equipment list was brought up (pages 63 — 68).

Pelvic binding device for pelvic splinting — What's wrong with a sheet? The workgroup that dealt with this
a couple of years ago went by the recommendation that the commercial ones were better than sheets.
The protocol says “commercial device or bed sheet”. Clay O'Dell argued that the evidence shows no
difference between the two.

A debate ensued about whether to spend time on this kind of detail or go with the work that was done by
workgroups from 2012 — 2015.

A motion was made (O’Dell/Schuler) — to cross out the word “commercial” on the equipment list as it
refers to a pelvic splinting device, passed with an abstention from Chad Miller.

Scott Schuler recommended that at the next Rules workgroup meeting, the equipment list items should
be looked at again and changes brought back to the CB at the May meeting.

A motion was made (Row/O’Dell) — fo move forward the draft of the Rules, as amended, to the next
phase of the rule making process, passed unanimously.

Ms. Modigliani will be sure to highlight all changes made in the Rules!

Item 2. Trauma Medical Review Committee update
e Gerard Christian reported for Scott Schuler. The TMRC met on February 21, 2018.
e Highlights of the meeting:
*  The members went over a data report presented by Joanne Lahaie and Gerard Christian and
made suggestions for future reports.
*  The Trauma Conference will be held in Portsmouth this year on Nov. 1 & 2; speakers and
topic suggestions are welcome.
*  The "Stop-the-Bleed” program is being worked on by 2 workgroups.
*  The Medical Examiner's Office submitted data regarding 2017 accidental deaths.
*  Alia Hayes, the Rural Health Manager for the NH DPH, spoke about the challenges critical
access hospitals face regarding participation in the trauma system.
*  Approval of ACS verification was given to Dartmouth Hitchcock and Portsmouth Regional
Hospital.
e The next meeting of the TMRC is scheduled for April 18, 2018 at 9:30AM.

e Here is the link to the minutes for TMRC meetings:
https://www.nh.gov/safety/divisions/fstems/ems/boards/traumamedicalreview/trauma _minutes.html

V. Old Business
Item 1. EMS Provider Safety: Hours of Work
This topic was postponed and will be covered at the next meeting on May 17, 2018.

Item 2. Top goals for strategic planning — input from members

No one had any more input to give Chief Mercuri at this meeting. (Clay O'Dell will be sent the
information.)

The next step will be a final list at a meeting with the board chairs in April.

VI. New Business
Item 1. Stroke care — Sue Barnard
e This is important because we have an established trauma system overseen by the TMRC, but there
is no such oversight provided for stroke. The CB needs to be more aware of changes that are
coming.
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NH EMERGENCY MEDICAL AND TRAUMA SERVICES
COORDINATING BOARD March 15, 2018

e Stroke Collaborative — tries to mimic the TMRC.

e Yearly Conference — trying to collaborate with the Trauma Conference

e Interactive workshop on May 18, 2018 — free for all providers at the Fire Academy

e May - Stroke Awareness month; Governor Sununu will read proclamation

e Dawn Trial — protocols being changed as a result of these results (See minutes from November
16, 2017, V1. Item 3) Dr. Suozzi asked Vicki Blanchard to re-convene the 3 New England states to
start re-looking at this protocol.

VII. Good of the Order / Items of Interest

Item 1. Scott Schuler wanted to make sure that Don Johnson's earlier question was answered regarding
how often the equipment list gets updated. This should be within the purview of the Rules workgroup,
and perhaps the list should be reviewed during every protocol cycle as opposed to remaining in the rules
for 10 years at a time.

VIIl.  Adjournment
A motion was made (Miller/Row) — to adjourn the meeting at 3:30PM. passed unanimously.

Next Meeting: May 17, 2018

(Minutes written by June Connor)






Curriculum Review — May 2018

Current visiting committees approved (most all visiting committees were idle over the summer break):
Hazardous Materials Decontamination: currently reviewing curriculum to ensure it meets the

NFPA standard, request to review to meet NFPA 1072
Fire Officer Ill & IV: Committee has not met recently

Current ProBoard certification Profile:
Current Next
Standard | Level Edition | NFPA Ed | Edition
472 |Hazardous Materials First Responder at the Awareness Level 2013* 2018 *2017
472 |Hazardous Materials First Responder at the Core Operations Level 2013* 2018 *2017
Hazardous Materials First Responder at the Operations Level: Personal
472 |Protective Equipment Mission Specific Competency 2013* 2018 *2017
Hazardous Materials First Responder at the Operations Level: Product Control
472 Mission Specific Competency 2013* 2018 *2017
472 |Hazardous Materials Technician 2013 2018 *2017
1001 [Fire Fighter I 2013 2013 2018
1001 [Fire Fighter Il 2013 2013 2018
1002 |Driver/Operator of Fire Apparatus Equipped with a Fire Pump 2017 2017 2022
1002 |Driver/Operator of Fire Apparatus Equipped with an Aerial Device 2017 2017 2022
1003 [Airport Firefighter 2015 2015 2019
1021 [Fire Officer | 2014 2014 2020
1021 [Fire Officer 11 2014 2014 2020
1031 [Fire Inspector | 2014 2014 2021
1031 [Fire Inspector Il 2014 2014 2021
1041 [Fire Instructor | 2012 2012 2019
1041 [Fire Instructor Il 2012 2012 2019
1041 [Fire Instructor Il 2012 2012 2019
1051 |Wildland Fire Fighter | 2016 2016 2020
1051 |wildland Fire Fighter I 2016 2016 2020
1072 |Hazardous Materials, Awareness, Ops, Decon and Tech jalaioied 2017 2022

*Will need to transition from NFPA 472 to NFPA 1072

The Division just rolled out the EMS in the Warm Zone Operations program and have two pilots

scheduled.

Current

programs in development for online delivery:
Fire Mobilization plan

Online training completed since January 1: 4,666 students

EMS in the Warm Zone Awareness: 350
EMS in the Warm Zone Operations: 530
Protocol Rollout: 2,203







Director’s Report May 2018

Logistics-

-We have put together a committee to plan out the design and purchase of a new ladder truck in the
next biennial budget as a Capital purchase with assistance from FEMA through the 2018 Assistance to
Firefighters grant program

- We are pricing out the replacement of the carpet in the Day Room as well as the older dorm stairway

- The “J Building” (technical rescue building) progress continues. Interior partitions, doors and exterior
windows have now been installed.

Last week, we had an engineer go through the ‘A’ Building, checking on structural integrity and
performing a building assessment. We will be receiving a written report shortly and will report on the
findings.

We are working with the Department of Environmental Protection to schedule a day to come to the
Academy and Drill Yards to perform soil sample testing to determine if there is any contamination from
PFOAs from possible past use of Class B Foams. There is currently too much frost still in the ground for
this testing.

Budget-

-We are getting close to the time of the year when the business office asks us to complete the necessary
purchases to close out the fiscal year;our spending continues to be conservative and on track.

-the 2017 AFG grant application was submitted for approx. $360,000. The review period for SFTA is
complete. We should hear the status of our Grant application in early June.

Programs-

-We have held two “EMS in the Warm Zone” regional classes; both were well attended and successful.
We have several others on the schedule in the coming weeks and months. Chief Doherty will be the
contact person for that program.

The orientation for our 2018 Recruit School will take place on June 11. The class is full with 30 students
and a waitlist.





Other news-

-We have hired a new SW Field Captain to replace Meredith Lund. Capt. Ted Tillson will begin his new
position on Friday, April 27.

-We have hired a new Data Analyst to work with Chip Cooper’s group and with the Bureau of EMS.
Stephanie Duval will begin her new position on Friday, April 27.

-EMS Bureau Chief Justin Romanello began his new position on Friday, April 13 and is getting up to
speed on the workings of the units, the Bureau and the Division.

-We are getting ready to notify all NH Fire Chiefs of the process to comply with our new rule Fire 602.01
(Fire Department roster reporting).

-The Committee of Merit continues to meet monthly and has approved several awards for our 2018
ceremony. Nominations will continue to be accepted until July 1.

Director Deb Pendergast
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Airport Rescue Firefighter
NFPA 1003, 2015
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INTRODUCTION:

One of the tasks the New Hampshire Fire Standards and Training Commission is responsible for, is the approval
curricula for firefighters throughout the state to be trained in. To accomplish this portion of their mission the Commission
establishes a Visiting Committee who is charged with recommending new curricula, or updating existing certification programs,
to present to the Commission for approval and adoption.

SCOPE:

This procedure shall apply to all Visiting Committees appointed by the Fire Standards and Training Commission.

PROCEDURE:

VI.

Once appointed, the Visiting Committee shall be charged with choosing a pre-packaged (“canned”) program.
The committee may alter the program slightly to meet the needs of the Commission and the Division.
However, the altered curriculum must continue to meet the appropriate NFPA referenced standard, and
must continue to resemble the original, pre-packaged program.

Once a Commission Representative has been appointed and the Division shall assign a uniform staff member
to represent the Division on said committee. It shall be the responsibility of the Division Staff Representative
to lead and assist the Visiting Committee in choosing or developing the curricula to be taught.

With help of the Visiting Committee, the Division shall be responsible for formulating module lesson plans,
presentation outlines, and job performance requirements and be consistent with Fire Part 402.03. It is not
the responsibility of the committee to choose instructors or design quizzes and exams. However, members
of the visiting committee are required to assist in locally validating question banks which will be utilized in
creating the certification exams.

Once a curriculum package is selected an all necessary documentation is completed, it shall present to the
full Commission for a preliminary approval. Once a preliminary approval has been granted, two public
hearings (one in the day and one in the evening) shall be hold in conjunction with a 60 day written comment
period. All pertinent documentation shall be posted on the Division’s website and notification of the
comment period shall be distributed. Additionally, if ProBoard approval is required, it shall be done
simultaneously with the public comment period.

Upon completion of the public comment period and approval, if applicable, from ProBoard, the final
curriculum and public comments shall be brought forward to the full Commission for final approval.

That shall be a program review and report back to the full Commission after the completion of a minimum of
two deliveries or a period of one year after the approval.





Curriculum Information Sheet

Name of Certification: Airport Rescue Firefighter

(including NFPA Standard) NFPA Standards #: 1003

Type of Certificate: NH Certification:

Pro-Board Certified X

Edition Date: 2015 Next Edition:

2019

Certificate of Attendance:

Curriculum Committee

Approval Date:
Proboard/Certification Question bank validation: December 2017
requirements: Number of exam questions: 100
Please attached all job sheets Job Sheets updated and formatted: February 2018
and NFPA matrix NFPA Matrix: February 2018
Reference Material for Students: IFSTA, Aircraft Rescue and Fire Fighting, 6" Edition
Include edition numbers FAA Advisory Circular — 150/5210-17C
Class Size: Min: 10 Max: 20 Number of Hours: 48
Module Breakdown: Airport Familiarization Hours: 8
Aircraft Familiarization Hours: 8
PPE/Safety Hours: 12
Strategy and Tactics Hours: 20
Prerequisites: Firefighter I

Completion of classwork and demonstrate competency in practical

Requirements for Testing: skills during course.

What type of factor determines Passing Cognitive Test with 70% or greater and successful
successful completion: completion of all practical stations tested.

Attach sample schedule of proposed training program: Yes X No

Attach roster of all visiting committee members Yes X No

Public Hearing Dates Daytime: Evening:

60 day comment period window

Please attach all public comment material to this document

Preliminary Commission
Approval Date:











New Hampshire Fire Standards & Training Commission - Pilot Program Checklist

PROGRAM:

L Has met curriculum approval flow chart |
Q IsNEWinits entirety

Q) Is a certification class /description of written and practical sheets
O Meets NFPA Standards

L s an update of an existing class

L Is a non-certification class

0 No applicable standards available

(| Pre-Requisites

L Terminal performance objectives/competency profiles
STUDENTS:

O Maximum#__ Minimum#

@ Student/Instructor Ratio
O Enough to run class? too few-cost prohibitive
too few for practical evolutions

INSTRUCTORS:

O Enough to run class y/n

O Need to do curriculum review

O Need to do complete Train the Trainer

CURRICULUM:

O Readily available

O Purchased, ordered, and available in time

O Developed curriculum, editing, and reprinting available in time
O General content of each subject area

O Required number of hours

EQUIPMENT:

O All tools, equipment, apparatus, and props are presently available
O Additional tools, equipment, apparatus, and props are needed

LOCATION:
O Deliverable at NHFA only

O Deliverable at NHFA and in the field
O Deliverable in the field only

O Location requirements:

EVALUATIONS:

Students:

O Briefed in importance of evaluations
O Set up by modules

O Set up by class days

O Other:

Instructors:

Reviewed students evaluations

Met to discuss concerns — round table
1% Pilot class reviewed before 2™ Pilot
By Staff

By Commission

O Ooopooo

Written comments on back

NOTES:
EXPLAIN ALL PROBLEM AREAS





Request of a new/updated
training program?

Present to the NHFSTC
Curriculum Committee

NHFSTC
Curriculum
Committee

Approval

Conduct NH Fire Service
needs assessment and
review

Convene Visiting
Committee and assign staff
members

Visiting Committee
recommends curriculum

Division staff prepares

curriculum to include:
. Instructor Guide

Student Manuals
Skills sheets
Grading rubics
Validation of exam
questions
Curriculum
Development and
Approval Guide

No program
development

NHFSTC
Preliminary
Approval

. . Submit to
Public Hearings gl Sl

approval is
required

60 day comment
period

NHFSTC
Approval

Program review after a
minimum of two deliveries
or one year after approval

NH Fire Standards & Training Commission

Curriculum Approval Flowchart
November 2017





NEW HAMPSHIRE FIRE STANDARDS & TRAINING COMMISSION

VISITING COMMITTEE PROTOCOL
March 2002

Visiting Committees shall be approved by the Fire Standards & Training Commission.

Visiting Committees should have one member assigned from the Division who will oversee the visiting committee process
shall serve at chair to schedule and preside over Committee meetings and is responsible for all documentation.

Visiting Committees should have one member assigned from the Fire Standards & Training Commission.

All Visiting Committee positions shall be advertised at large. All interested parties shall be included in the visiting
committee. There shall be no interested parties excluded from providing input on the Committee

Visiting Committee shall invite public commentary.

Visiting Committees shall review curricula to assure it conforms with the applicable standards(s) When selecting ProBoard
certified curriculums, the Visiting Committee shall pick a curriculum in which a national validated test bank is available.

Visiting Committees shall present a final recommendation to the Curriculum Review Committee of the Fire Standards &
Training Commission.

Visiting Committees may be requested by the Curriculum Review Committee of the Fire Standards & Training Commission
to hold public hearings as necessary.





Airport Grid Markings
(AFF-1)
NFPA 1003, 2015 4.2.1

Airport Firefighter Practical Evaluation Form

Candidate: Date:
Evaluator:
Total Time:
First Attempt: Retest:
Objective: Respond to day and night incidents or accidents on and S A
adjacent to the airport, given an assignment, operating conditions, a
location, a grid map, a vehicle and a prescribed response time, so that
the route selected and taken provides access to the site.
Found the location given on airport grid map 1
Properly identified route to be taken 1
Drove response vehicle safely and proficiently 1
Identified any hazards on route taken 1
Correctly identified the water distribution system location (s) on the 1
airport grid map
Identified airport markings affecting the response 1
Identified airport lighting affecting the response 1
Requires 5 Points for successful completion and all Critical Criteria 7

All Critical Criteria are in BOLD and are skills that must be performed successfully.
Failure to perform each Critical Criteria will result in a failure of the station.

Document all reasons for not awarding points or for checking any critical criteria.

February 2018 Airport Firefighter AFF-1






Communications
(AFF-2)
NFPA 1003, 2015 4.2.3

Airport Firefighter Practical Evaluation Form

Candidate: Date:
Evaluator:
Total Time:

First Attempt: Retest:

Points
Possible

Objective: Given the location of an incident on an active runway, and
using the radio supplied, request the necessary clearances for your unit
to respond from the station to the incident site via the nearest taxiway.

Points
Awarded

Identifies route to be taken

Uses proper ground control radio terminology and procedures

Requests proper clearances for route selected

Acknowledges instructions given by read-back

Follows exactly the directions given

Verbalizes or Stops at appropriate markings or signs

Candidate performed assignment in a safe manner

I e N e e

Requires 5 Points for successful completion and all Critical Criteria

All Critical Criteria are in BOLD and are skills that must be performed successfully.
Failure to perform each Critical Criteria will result in a failure of the station.

Document all reasons for not awarding points or for checking any critical criteria.

February 2018 Airport Firefighter AFF-2






Airport Firefighter Practical Evaluation Form
Fire Suppression — Turret Operations
(AFF-5)

NFPA 1003, 2015 4.3.2

Candidate: Date:
Evaluator:
Total Time:
First Attempt: Retest:
Objective: Using turret on an ARFF vehicle and appropriate agent, S A
control and extinguish the aircraft fuel spill fire.
Properly dons and uses appropriate PPE (NOTE: For this skill, proximity 1
hood, SCBA, and gloves may be omitted)
Identifies the fuel involved and select/verbalizes agent type required 1
Directs driver or positions vehicle properly 1
Attacks from upwind and up-grade where feasible 1
Demonstrates proper agent application technique 1
Secures and maintains initial rescue/egress path 1
Sweep fire away from and cool fuselage and other exposures 1
Minimizes agent waste 1
Avoids “plunging” the stream directly into the ground 1
Extinguishes fire in 90 seconds or less. Time starts when candidate 1
starts to apply agent to fire.
Verbalize and reapplies agent to maintain foam blanket as needed 1
Candidate performed task in a safe manner 1
Requires 9 Points for successful completion and all Critical Criteria 12

All Critical Criteria are in BOLD and are skills that must be performed successfully.
Failure to perform each Critical Criteria will result in a failure of the station.

Document all reasons for not awarding points or for checking any critical criteria.

February 2018 Airport Firefighter AFF-5





Airport Firefighter Practical Evaluation Form

Fire Suppression - Engine/APU Fire

(AFF-6)
NFPA 1003, 2015 4.3.5
Candidate: Date:
Evaluator:
Total Time:
First Attempt: Retest:

Objective: Using an ARFF vehicle, handline, and agents supplied,
control and extinguish an aircraft engine fire.

Points
Possible

Points
Awarded

Properly dons and uses full PPE

1

Identifies the engine and fuel type involved and selects/verbalizes
proper agent

1

Directs driver to properly position the vehicle

Attacks from upwind and upgrade where feasible

-

Detects outward warning signs of precise nature of fire (Nacelle, cone,
etc)

-

Verbalize attempts to make contact with flight crew

Properly deploys handline from reel or other stowage

Maintains protection of egress path and exit doors

Attempts to sweep fire away from and cool exposures

Maintains safe distances and clearances from hazardous areas
(props, turbine intakes/exhausts, prop/jet wash areas, radomes)

R R R R R

Handles hoseline properly in “back-up” position

Opens cowlings and panels, as necessary, for extinguishment

Demonstrates appropriate agent application techniques

Verbalizes/re-applies agent to cool area as necessary

Candidate performed assignment in a safe manner

I

Requires 11 Points for successful completion and all Critical Criteria

All Critical Criteria are in BOLD and are skills that must be performed successfully.
Failure to perform each Critical Criteria will result in a failure of the station.

Document all reasons for not awarding points or for checking any critical criteria.

February 2018 Airport Firefighter AFF-6






Airport Firefighter Practical Evaluation Form
Fire Suppression - Interior Fire

(AFF-8)
NFPA 1003, 2015 4.3.4,4.3.7, 4.3.10, 4.4.2
Candidate: Date:
Evaluator:
Total Time:
First Attempt: Retest:

Objective: As a member of a team, using the ARFF vehicle, handline,
appropriate agents, control and extinguish and aircraft interior fire.

Points
Possible

Points
Awarded

Requires 11 Points for successful completion and all Critical Criteria

Properly dons and uses full PPE 1

Directs driver to properly position the vehicle 1

Identifies the fuel type involved and selects/verbalizes proper agent to be 1

used

Takes wind direction and probable fire location into account in choice of 1

entry point

Gains access to aircraft interior at selected entry points such as doors

Conducts emergency shutdown procedures. (Throttle idle, 1

discharge the fire extinguishing system and shut off batteries, Must

be done in this order)

Effectively protects internal and (if present) external exposures 1

Maintains safe distances and clearances from hazard areas (props, 1

turbine intakes/exhausts, prop/jet wash areas, radomes)

Advance hose lines on interior and exterior stairways, or ladders 1

Demonstrates effective nozzle manipulation 1

Establishes egress path(s) and protects exit points 1

Performs initial ventilation, and removes any barriers, using existing 1

aircraft opening or mechanical ventilation devices

Conducts primary search of the aircraft during initial attack and locates 1

“victims”

Detects any hidden fires and performs an effective overhaul operation of 1

the fire area

Candidate performed assignment in a safe manner 1
15

All Critical Criteria are in BOLD and are skills that must be performed successfully.
Failure to perform each Critical Criteria will result in a failure of the station.

Document all reasons for not awarding points or for checking any critical criteria.

February 2018 Airport Firefighter AFF-8






Replenish Extinguishing Agent

Airport Firefighter Practical Evaluation Form

(AFF-9)
NFPA 1003, 2015 4.3.8
Candidate: Date:
Evaluator:
Total Time:
First Attempt: Retest:

Objective: Use facilities and supplies available to replenish an ARFF | 7™ | ™
vehicle’s agent supply tank(s) in order for the vehicle to quickly resume
firefighting operations.
Properly dons and uses full PPE (Note: SCBA and proximity hood are |1
not required. Fire helmet and eye protection must replace them)
Identifies/verbalizes the agent type needed 1
Directs driver to properly position the vehicle 1
Connects hose lines to agent source 1
Removes kinks from hose line prior to charging line 1
Connects hose line to vehicle at proper re-supply point 1
Opens supply line 1
Opens vehicle intake and tank lid, if necessary 1
Closes supply line 1
Configures supply lines for easy access and re-supply 1
Candidate performed assignment in a safe manner 1
Requires 8 Points for successful completion and all Critical Criteria 11

All Critical Criteria are in BOLD and are skills that must be performed successfully.
Failure to perform each Critical Criteria will result in a failure of the station.

Document all reasons for not awarding points or for checking any critical criteria.

February 2018 Airport Firefighter AFF-9






Implement Triage

Airport Firefighter Practical Evaluation Form

(AFF-10)
NFPA 1003, 2015 4.4.3
Candidate: Date:
Evaluator:
Total Time:
First Attempt: Retest:
Obijective: Using supplies and equipment provided, assess the S A
condition of patients found and triage them for treatment/transport.
Properly dons and uses full PPE 1
Establishes an accessible, secure and safe triage area 1
Directs ambulatory patients to collection point 1
Locates 100% of patients in accident area 1
Correctly classifies patients by type and severity of injuries 1
Properly completes and attaches triage tags 1
Minimizes the disturbance of evidence to that only necessary to gain 1
of access patients
Maintains accurate accountability of patients processed
Candidate performed assignment in a safe manner
Requires 6 Points for successful completion and all Critical Criteria 9

All Critical Criteria are in BOLD and are skills that must be performed successfully.
Failure to perform each Critical Criteria will result in a failure of the station.

Document all reasons for not awarding points or for checking any critical criteria.

February 2018 Airport Firefighter AFF-10






(AFF-12)
NFPA 1003, 2015 4.3.3

Airport Firefighter Practical Evaluation Form
Fire Suppression - 3 Dimensional Fire

Candidate: Date:
Evaluator:
Total Time:

First Attempt: Retest:

Objective: As a team member utilizing an ARFF Vehicle handline,
select the appropriate agent and/or agents, control and extinguish a 3
dimensional fuel fire.

Points
Possible

Points
Awarded

Properly dons and uses full PPE

Properly deploys line from reel or other stowage

Selects and deploys proper auxiliary agent

Attacks from upwind and upgrade where feasible

Demonstrates proper agent(s) application technique dual agent

Adjusts nozzle pattern appropriately in reaction to changing conditions

Establishes and maintains initial rescue/egress path

Attempts to sweep fire away from and cool exposures

Continues to advance as the fire is knocked down

Avoids “plunging” the stream directly into the ground

Demonstrates proper line handling technique in back up position

Re-applies agent to maintain foam blanket as needed

Verbalizes and secures fuel source to eliminate re-ignition

Candidate performed assignment in a safe manner

I S I e e i

Requires 10 Points for successful completion and all Critical Criteria

[EEN
IS

All Critical Criteria are in BOLD and are skills that must be performed successfully.
Failure to perform each Critical Criteria will result in a failure of the station.

Docume

nt all reasons for not awarding points or for checking any critical criteria.

February 2018 Airport Firefighter AFF-12






Incident Size Up & Report
(AFF-13)
NFPA 1003, 2015 4.2.2

Airport Firefighter Practical Evaluation Form

Candidate: Date:
Evaluator:
Total Time;:

First Attempt: Retest:

Objective: You are the person in charge of the first response unit on
the scene of an aircraft incident shown before you. Using the radio
provided, demonstrate the procedures you would follow, and state the
information you would relay and the instructions you would give other
responding units and your dispatch center.

Note: photo/visual simulation of an aircraft incident, portable or
mobile radio (the radio need not be operational) will be needed for this
skill station.

Points
Possible

Points
Awarded

Follows proper 2 way radio protocol

Announces arrival on scene

Assumes command per ICS protocol

Accurately relays the following information:

a. Confirms (or corrects, as appropriate) accurate incident
location as dispatched.

b. Identifies type of aircraft

c. ldentifies observable exterior conditions in a brief, precise
format.

d. Describes observed status of occupants.

e. Gives a brief but concise statement of his/her unit’s planned
immediate course of action.

f. Delivers brief, clear instructions or assignment to additional
arriving units.

I e

Delivered report in a controlled, clearly understandable voice

Candidate performed assignment in a safe manner

Requires 7 Points for successful completion and all Critical Criteria

11

All Critical Criteria are in BOLD and are skills that must be performed successfully.
Failure to perform each Critical Criteria will result in a failure of the station.

Document all reasons for not awarding points or for checking any critical criteria.

February 2018 Airport Firefighter AFF-13






Victim Rescue
(AFF-1)
NFPA 1003, 2015 4.2.1

Airport Firefighter Practical Evaluation Form

Candidate: Date:
Evaluator:
Total Time:
First Attempt: Retest:
Objective: Respond to day and night incidents or accidents on and S A
adjacent to the airport, given an assignment, operating conditions, a
location, a grid map, a vehicle and a prescribed response time, so that
the route selected and taken provides access to the site.
Found the location given on airport grid map 1
Properly identified route to be taken 1
Drove response vehicle safely and proficiently 1
Identified any hazards on route taken 1
Correctly identified the water distribution system location (s) on the 1
airport grid map
Identified airport markings affecting the response 1
Identified airport lighting affecting the response 1
Requires 5 Points for successful completion and all Critical Criteria 7

All Critical Criteria are in BOLD and are skills that must be performed successfully.
Failure to perform each Critical Criteria will result in a failure of the station.

Document all reasons for not awarding points or for checking any critical criteria.

February 2018 Airport Firefighter AFF-1






AFF Practical Day

Station 1
One Skill Chosen at Random

e AFF 8 — Interior Fire
e AFF 6 — Engine/APU/Wheel Brake Fire

AFF 14 — Victim Rescue
Station 2

AFF 2 — Communication

AFF 13 —Size Up

One Skill Chosen at Random

e AFF 5 —Turret Operations - 3 Dimensional Fire
e AFF 12 — 3 Dimensional Fire — Handline

Station 3 (One Skill Chosen at Random)

AFF 1 — Grid Markings
AFF 9 — Replenish Extinguishing Agent
AFF 10 — Triage

Station 4 (One Skill Chosen at Random)

AFF 1 — Grid Markings
AFF 9 — Replenish Extinguishing Agent

AFF 10 — Triage





NFPA 1003 - Airport Fire Fighter - 2015 Edition
IMPORTANT: The use of this Assessment Methodology Development Matrix is Timited to Pro Board Accredited Agencies or those seeking
Accreditation for the purpose of development of certification testing instruments and associated training materials only. Its use by non

NOTE: This Assessment Methodology Development Matrix may not be utilized for submission of Applications for Accreditation, Re-Accreditation
or Extension of Accreditation. Documents for that purpose may be found at applications.theproboard.org

OBJECTIVE / JPR, RK, RS COGNITIVE MANIPULATIVE
SECTION ABBREVIATED TEXT WRITTEN TEST SKILLS STATION PORTFOLIO PROJECTS OTHER
Respond to day and night incidents on and
4.2.1 adjacent to the airport
4.2.1(a) RK: Airport familiarization 115
RS: Read, interpret, and take correct action
4.2.1(b) related to grid maps AFF-1
4.2.2 Communicate critical incident information
4.2.2(a) RK: Incident management system protocol 149
4.2.2(b) RS: Operate communications systems AFF-13
Communicate with applicable air traffic control
4.2.3 facilities
RK: Airfield familiarization, airport operational
4.2.3(a) procedures 110
4.2.3(b) RS: Operate communications equipment AFF-2
4.2.4 Perform an airport operation
RK: Airport and aircraft policies and procedures
4.2.4(a) for hazardous conditions 160
RS: Recognize hazardous conditions and initiate
4.2.4(b) corrective action AFF-1
4.3.1 Extinguish an aircraft fuel spillfire
4.3.1(a) RK: fire behavior of aircraft fuels in pools 587
4.3.1(b) RS: Operate fire streams and apply agent AFF-4
4.3.2 Extinguish an aircraft fuel spill fire
RK: Operation of ARFF vehicle agent delivery
4.3.2(a) systems 349
4.3.2(b) RS: Apply fire-fighting agents and streams AFF-5
Extinguish a three dimensional aircraft fuel fire as
4.3.3 a member of a team
4.3.3(a) RK: The fire behavior of aircraft fuels 336
4.3.3(b) RS: Operate fire streams and apply agents AFF-12
4.3.4 Attack a fire on the interior of an aircraft
RK: Techniques for accessing the aircraft interior
4.3.4(a) according to the aircraft type 318
RS: Deploy fire-fighting vehicle hand line on an
4.3.4(b) interior aircraft fire AFF-8
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NOTE: This Assessment Methodology Development Matrix may not be utilized for submission of Applications for Accreditation, Re-Accreditation
or Extension of Accreditation. Documents for that purpose may be found at applications.theproboard.org

Attack an engine or auxiliary power
4.3.5 unit/emergency power unit fire on an aircraft
RK: Techniques for accessing the aircraft engines
4.3.5(a) and APU/EPU's
RS: Deploy and operate fire-fighting vehicle
4.3.5(b) handline 342
4.3.6 Attack a wheel assembily fire AFF-6
4.3.6(a) RK: agent selection and application procedure 333
RS: Approach the fire in accordance with safety
4.3.6(b) procedures AFF-7
4.3.7 Ventilate an aircraft
4.3.7(a) RK: Aircraft access points 191
RS: Operate doors, hatches, and forcible entry
4.3.7(b) tools AFF-8
4.3.8 Replenish extinguishing agents
4.3.8(a) RK: Resupply procedures 56
4.3.8(b) RS: Connect hose lines, operate valves AFF-9
4.3.9 Preserve the aircraft accident scene
4.3.9(a) RK: Airport emergency plan 24
4.3.9(b) RS: Preserve the scene for investigators AFF-6, AFF-7, AFF-8
4.3.10 Overhaul the accident scene
4.3.10(a) RK: Methods of complete extinguishment 253
4.3.10(b) RS: Use property conservation equipment AFF-10
4.4.1 Gain access into and out of an aircraft
4.4.1(a) RK: Aircraft familiarization 324
4.4.1(b) RS: Operate power saws and cutting tools AFF-14
4.4.2 Locate and disentangle a trapped person
4.4.2(a) RK: Capabilities and limitations of rescue tools 169
4.4.2(b) RS: Perform search procedures AFF-8 AFF-14
4.4.3 Implement initial triage
4.4.3(a) RK: Categories of triage 34
4.4.3(b) RS: Triage patients per protocol AFF-10

Page 2 of 2 Airport Fire Fighter Assessment Methodology Matrix






NFPA 1003 ARFF SCHEDULE

Monday AM Airport Familiarization; Airport Communications; Runways, Taxiways, Signage,
Markings, Lighting, NavAids

Monday PM Airport Familiarization Hands On

Tuesday AM Aircraft Familiarization; Construction, Systems, Hazards, Safety

Tuesday PM Aircraft Familiarization Hands On; General Aviation, Commercial, Military
Wednesday AM ARFF Extinguishing Agents; PPE; Fire Suppression; Ventilation
Wednesday PM ARFF Extinguishing Agents; Ventilation Hands On

Thursday AM Airport Emergency Plans; Strategy and Tactics; MCl

Thursday PM MCI Hands On

Friday AM ARFF Apparatus; ARFF Driver Operator

Friday PM Live Fire Evolutions SAFT

Saturday AM Live Fire Spill Pit, Hand Lines, Turret; ARFF Apparatus Resupply

FINAL EXAM Written Exam and Live Fire Evaluations TBD





NH FST COMMISSION — NFPA 1003 VISITING COMMITTEE
AIRPORT FIREFIGHTER
Staff members:
Arnold Anderson
Scott Cathy
Laurie Miller
Dan Tice

Visiting Committee members:
Bob Welch

Alan Bouchard

Ed Doherty

Carl Roediger

Jim Carrier

Josh Glennon
Gary Doucette
Ted Starkweather
Steve Hussey
John Uitts
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		Students:

		EXPLAIN ALL PROBLEM AREAS

		VISITING COMMITTEE PROTOCOL



		AFF - 1 Airport Grid Markings

		AFF - 2 Communicationsdocx

		AFF - 5 Fire Suppression - Turret Operations

		AFF - 6 Fire Suppression - Engine APU Fire

		AFF - 8 Fire Suppression - Interior Firedocx

		AFF - 9 Replenish Extinguishing Agent

		AFF - 10 Implement triage

		AFF - 12 Fire Suppression - 3 Dimensional Fire

		AFF - 13 Incident Size Up and Report

		AFF - 14 Victim Rescue

		AFF Practical Day

		AMM NFPA 1003  2015 Edition

		NFPA 1003 ARFF SCHEDULE

		NFPA 1003 VC members




Course # of Students

Firefighter | 30
Failed 10 33.3%
Passed 20 66.7%

Firefighter Ill: Ice Rescue Technician 47
Failed 0 0.0%
Passed 47 100.0%

Swiftwater/Flood Rescue Boat Operator 8
Failed 0 0.0%
Passed 8 100.0%

Fire Inspector | 36
Failed 7 19.4%
Passed 29 80.6%

Fire Officer Il 2
Failed 0 0.0%
Passed 2 100.0%

Hazardous Materials Operations with PPE and Product Control 31
Failed 7 22.6%
Passed 24 77.4%

ICS400 Advanced ICS 28
Failed 0 0.0%
Passed 28 100.0%





Passed

Fire & Emergency Services Instructor I
Failed

Passed

Fire & Emergency Services Instructor lll

Failed
Passed

18 100.0%
26

22
25

2 8.0%
23 92.0%

NH Equivalent Certifications
Driver/Operator: Pumping Apparatus
Passed

Fire Officer |

Passed

Fire Officer Il

Passed

Fire Officer lll

Passed

Fire Service Instructor |

Passed

Firefighter |

Passed

Firefighter Il

Passed

Hazardous Materials Operations with PPE and Product Control

Passed

=
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. | New Hampshire Department of Safety
%| Division of Fire Standards and Training and Emergency Medical Services
+ 33 Hazen Drive, Concord, NH 03305 1-800-371-4503 or 603-223-4200 FAX: 603-271-1091

FIRE STANDARDS AND TRAINING COMMISSION

CURRICULUM DEVELOPMENT AND APPROVAL GUIDE

Fire Investigator
NFPA STANDARD
1033






INTRODUCTION:

One of the tasks the New Hampshire Fire Standards and Training Commission is empowered with is the approved
curricula for firefighters throughout the state to be trained in. To accomplish this portion of their mission the Commission
established a Visiting Committee who is charged with recommending new curricula, or updating existing certification
programs, to present to the Commission for approval and adoption.

SCOPE:

This procedure shall apply to all Visiting Committees appointed by the Fire Standards and Training Commission.

PROCEDURE:

V'

Once appointed, the Visiting Committee shall be charged with choosing a pre-packaged (“canned”)
program. The committee may alter the program slightly to meet the needs of the Commission and the
Division. However, the altered curriculum must continue to meet the appropriate NFPA referenced
standard, and must continue to resemble the original, pre-packaged program.

The Visiting Committee shall be responsible for recommending module lesson plans, presentation outlines,
and job performance requirements and be consistent with Fire Part 402.03. It is not the responsibility of
the committee to choose instructors or design quizzes and exams. However, members of the visiting
committee are required to assist in locally validating question banks which will be utilized in creating the
certification exams.

Once a Commission Representative has been appointed and the Division shall assign a uniform staff
member to represent the Division on said committee. It shall be the responsibility of the Division Staff
Representative to guide and assist the Visiting Committee in choosing or developing the curricula to be
taught.

Once the Visiting Committee has chosen a curriculum package to pilot, it shall present the curriculum to the
Commission’s Curriculum Committee for approval. Once approved by the Curriculum Committee, the
Visiting Committee shall then prepare Instructor Guides and Student Manuals, and assemble all training
aids and media needed for delivery.

After all support materials are assembled, the Visiting Committee shall return to the Curriculum Committee
for review. Once approved by the Curriculum Committee, the Visiting Committee shall then present the
curriculum package to the Fire Standards and Training Commission for approval. The attached “Pilot
Program Checklist” should be used to assist in this process. Once the curriculum and presentation are
approved, the Visiting Committee will design necessary “Train-the-Trainers” for program instructors, and
the Division will schedule two (2) pilot classes. One of the pilot programs shall be conducted at the New
Hampshire Fire Academy campus; the other shall be presented at an approved satellite location, unless
otherwise decided.

Once both pilot classes are complete, the Visiting Committee shall review the results and instructor
evaluations, make any necessary adjustments to the curriculum and manuals, and go before the
Commission to request final program approval.






Curriculum Information Sheet

Name of Certification:
(including NFPA Standard)

Fire Investigator

NFPA Standards #: | 1033 | Edition Date: | 2014 | Next Edition: | 2021

! Type of Certificate:

NH Certification: X Pro-Board Certified I X

Certificate of Attendance:

Pro Board/Certification Question bank validation: Yes
requirements: Number of exam questions: 100
Please attached all job sheets Job Sheets updated and formatted: Yes
and NFPA matrix NFPA Matrix: Yes
Reference Material for Students: NFPA 1033 — Professional Standards for Fire Investigators
NFPA 921 - Guide for Fire and Explosion Investigations
Jones & Bartlett, Fire Investigator, 4th Ed.
NHFA Policies and Procedures
Class Size: [ Min: | 12 | Max: { 16 Number of Hours: 80
Orientation day 8
In class project review 4
Final project day 8
Module Breakdown:
Basic Fire Methodology Hours: | 2
Basic Fire Science Hours: | 2
Planning / Preplanning the Investigation Hours: | 2
Fire Patterns Hours: 2
Basic Fire Development Burn Demos Hours: 2
Building Systems Hours: | 2
Fuel Gas Systems Hours: | 2
Electricity and Fire Hours: | 3
Arc Mapping Hours: | 1
Fire Related Human Behavior Hours: | 2
Legal Considerations Hours: | 4
Sources of Information Hours: | 2
Documentation of the Investigation Hours: | 2
Safety Hours: | 1
Physical Evidence Hours: 2
Evidence Practical Hours: | 2
Origin Determination Hours: 2
Fire Cause Determination Hours: 2
Classifications of Fire Cause Hours: | 2
Analyzing the Incident for Cause and Responsibility Hours: | 2
Failure Analysis and Analytical Tools Hours: | 4
Wildland Fire Investigations Hours: | 4
Incendiary Fire Hours: | 2
Managing Complex Fire Investigations Hours: 2
Explosions Hours: | 2
Appliances : Hours: | 1






Fire and Explosion Death Injuries Hours: | 2
Interviewing Witnesses Hours: | 2
Interviewing — Practical Hours: | 2
Case Layout Hours: | 2
Investigation Practical Exercise Hours: | 8
Fire Ignition Testing Hours: | 4
Curriculum Vitae Hours: | 2
Expert Witness Challenges Hours: | 2
Prerequisites Current resume or Curriculum Vitae (C.V.) submitted with application

Recommended (Students):
Recommended Prerequisites: Letter from applicant’s employer / Department
Head outlining applicant’s current fire investigation job responsibilities, and
approval to participate in program.

Transcript from International Association of Arson Investigators (IAAl) “CFl
Trainer.net” with the following modules completed prior to the first day of
class:
1. NFPA 1033 and Your Career
2. The Scientific Method for Fire and Explosion Investigation
3. Ethics and the Fire Investigator
4 Practical Application of the Relationship Between NFPA
1033 and NFPA 921

Requirements for Testing: | All modules and JPR’s completed

Completion of online modules: CFITrainer.net

1) Introduction to Evidence

2) Physical Evidence at the Fire Scene

3) Documenting the Event

4) Investigating Motor Vehicle Fires

5) Introduction to Fire Dynamics and Modeling

6) Investigating Fatal Fires

7) Fundamentals of Residential Building Construction

8) Fire Protection Systems

Factors determining successful Passing exam with 70% or higher, successful completion of all
completion: assignments, and practical testing.
Attached a sample schedule of the proposed training program Yes X No
Attached roster of all visiting committee members. Yes X No

. / . /
Curriculum Commiittee Approval 4 I Date: T ¢' | 72—
Commission Approval Date:






NH FST & EMS — NFPA 1033 VISITING COMMITTEE
FOR FIRE INVESTIGATOR

FST Commission Representative:

Peter Lennon, Fire Marshal — City of Manchester

FST& EMS Division Representative:
Scott Doherty, Deputy Chief

Visiting Committee Chair:
Christopher T. Wyman, Investigator — Division of Fire Safety, Office of the State Fire Marshal

Visiting Committee Members:

Mitchell Cady, Deputy Fire Marshal — City of Manchester

Douglas Miner, Captain — Division of Forest & Lands — Bureau of Forest Protection
Sean Toomey, Deputy Fire Chief — City of Concord

Jeffrey Emanuelson, Deputy Fire Chief — Town of Salem

David Wheeler, Private Investigator — Northeast Regional Investigations, LLC





New Hampshire Fire Standards & Training Commission
Pilot Program Checklist

Name of Certification:

NFPA Standards #:

Edition Date:

PROGRAM:
0O Has met curriculum approval flow chart I
O s NEW in its entirety

Q 152 certification class /description of written and practical sheets

O Meets NFPA Standards

Q 15an update of an existing class

Q isa non-certification class

Q) No applicable standards available

O  Pre-Requisites

O Terminal performance objectives/competency profiles
STUDENTS:
Q Maximum # Minimum #

QO Student/Instructor Ratio
O Enough to run class? too few-cost prohibitive
too few for practical evolutions

INSTRUCTORS:

O Enough to run class y/n

QO Need to do curriculum review

QO Need to do complete Train the Trainer

CURRICULUM:

O Readily available

Q Purchased, ordered, and available in time

O Developed curriculum, editing, and reprinting available in time
Q General content of each subject area

Q Required number of hours

EQUIPMENT:
Q Alltools, equipment, apparatus, and props are presently available
Q Additional tools, equipment, apparatus, and props are needed

LOCATION:
QO Deliverable at NHFA only

QO Deliverable at NHFA and in the field
O Deliverable in the field only

Q Location requirements:

EVALUATIONS:

Students:

Q B8riefed in importance of evaluations
Q1 set up by modules

O Set up by class days

Q other:

Instructors:

Reviewed students evaluations

Met to discuss concerns — round table
1% Pilot class reviewed before 2™ Pilot
By Staff

By Commission

0 0000OD

Written comments on back

NOTES:
EXPLAIN ALL PROBLEM AREAS






Idea for a new/update
training program?

Present to the NHFSTC

Advertise for, Develop,
and Convene a Visiting
Committee for subject
area expertise

Staff Liaison Assigned

Visiting Committee
will select curriculum,
job performance matrix

and submit packet to
Curriculum Committee

OK from
Curriculum
Committee?

Yes

Revise as needed

Develop IG, SM & other
course delivery items

v

a

OK with
Curriculum
Committee?

Present to the NHFSTC
for review and
permission to pilot

Y

Hold Public hearing

A 4

Pilot twice

Y

Revise as needed

Approved
by the
Commission

No

Yes

NOT ACCEPTED
Revise as needed

Revise as needed

ACCEPTED
Program becomes part
of the curriculum

NH Fire Standards & Training Commission
Curriculum Approval Flowchart

February 2016






NEW HAMPSHIRE FIRE STANDARDS & TRAINING COMMISSION

VISITING COMMITTEE PROTOCOL
March 2002

Visiting Committees shall be approved by the Fire Standards & Training Commission.

Visiting Committees should have one member assigned from the Division who will oversee the visiting committee process
shall serve at chair to schedule and preside over Cammittee meetings and is responsible for all documentation.

Visiting Committees should have one member assigned from the Fire Standards & Training Commission.

All Visiting Committee positions shall be advertised at large. All interested parties shall be included in the visiting
committee. There shall be no interested parties excluded from providing input on the Committee

Visiting Committee shall invite public commentary.

Visiting Committees shall review curricula to assure it conforms with the applicable standards(s) When selecting ProBoard
certified curriculums, the Visiting Committee shall pick a curriculum in which a national validated test bank is available.

Visiting Commiittees shall present a final recommendation to the Curriculum Review Committee of the Fire Standards &
Training Commission.

Visiting Committees may be requested by the Curriculum Review Committee of the Fire Standards & Training Commission
to hold public hearings as necessary.






RECONSTRUCT THE AREA OF ORIGIN

Reference source: NFPA 1033 - Sections 4.2.7, 2014 Edition

NHFA - CERTIFIED FIRE INVESTIGATOR S KI LL S H EET F I NV — 04
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The candidate, given standard tools, shall reconstruct the area of origin so that all protected areas and fire
patterns are identified and items are returned to their pre-fire location, and the area of origin is identified.

Expected time to complete skill(s) is 60 minutes

Performance Steps Test Retest

Safely performs the following steps P|F|P|F

1. Identifies protected areas

2. Determines the effects of fire on items (furniture, appliances, house hold items, etc)

3. ldentifies and distinguishes different types of fire patterns, damage, etc
CRITICAL POINT

4. Returns materials to their original positions using protected areas & fire patterns

5. ldentifies the area or point of origin — CRITICAL POINT

Candidate must successfully perform 4 / 5 steps including all CRITICAL POINTS /5 /5

Evaluator Notes:

Evaluator Print Name & Signature: Date Overall Skill Sheet Score:
Pass Fail
Re-Test Evaluator Print Name & Signature: Overall Skill Sheet Re-Test Score:
Pass Fail
Candidate Print Name & Signature: Candidate: Print Name or Candidate #

Note to Student: Skill will end when you state or indicate to the evaluator that you have completed all the
identified steps. Notify the evaluator at ANY time that you have a safety concern.






INSPECT THE PERFORMANCE OF BUILDING SYSTEMS

Reference source: NFPA 1033 - Sections 4.2.8, 2014 Edition

NHFA - CERTIFIED FIRE INVESTIGATOR S KI LL S H E ET F I NV N 05
s i s e e S e S S S

The candidate, given standard tools, shall inspect the performance of all building systems, including detection,
suppression, HVAC, utilities, and building compartmentation so that a determination can be made as to the
need for expert resources. Impact of fire growth, development, defeated / failed systems are identified, and the
systems potential as a fire cause is recognized.

Expected time to complete skill(s) is 60 minutes

Performance Steps Test Retest

Safely performs the following steps P|F|P|F

1. Determines the operational status of all building systems

2. Determines the effect, if any, building systems had in relation to the fires origin,
growth, and development.

3. Identifies any alteration of, or failure of a building system and the indicators —
CRITICAL POINT.

4. Evaluates the impact of suppression efforts on building systems

5. Determines if any expert resources are needed to aid in investigation

Candidate must successfully perform 4 / 5 steps including all CRITICAL POINTS /5 /5

Evaluator Notes:

Evaluator Print Name & Signature: Date Overall Skill Sheet Score:
Pass | Fail
Re-Test Evaluator Print Name & Signature: Overall Skill Sheet Re-Test Score:
Pass I Fail
Candidate Print Name & Signature: Candidate: Print Name or Candidate #

Note to Student: Skill will end when you state or indicate to the evaluator that you have completed all the .
identified steps. Notify the evaluator at ANY time that you have a safety concern.






DISCRIMINATES THE EFFECTS OF EXPLOSIONS

Reference source: NFPA 1033 - Sections 4.2.9, 2014 Edition

NHFA - CERTIFIED FIRE INVESTIGATOR S KI LL S H E ET F I NV = 0 6
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The candidate, given standard equipment, shall discriminate the effects of explosions from other types of
damage so that an explosion is identified, and any evidence is preserved.

Expected time to complete skill(s) is 60 minutes

tPerformance Steps Test Retest

ISafelyv performs the following steps P F P F

1. Identifies explosion effects on glass, walls, foundations, and other building materials

2. Distinguishes between high and low order explosions and the effects —
CRITICAL POINT

3. Analyzes the damage caused

4. Documents the blast zone and the explosions origin

Candidate must successfully perform 3 / 4 steps including all CRITICAL POINTS !/ 4 / 4

Evaluator Notes:

Evaluator Print Name & Signature: Date - |Overall Skill Sheet Score:
Pass Fail
Re-Test Evaluator Print Name & Signature: Overall Skill Sheet Re-Test Score;
Pass Fail
Candidate Print Name & Signature:; Candidate; Print Name or Candidate #

Note to Student: Skill will end when you state or indicate to the evaluator that you have completed all the
identified steps. Notify the evaluator at ANY time that you have a safety concern.






DOCUMENTING THE SCENE

Reference source: NFPA 1033 - Sections 4.3.1, 4.3.2, 4.3.3, 2014 Edition

NHFA - CERTIFIED FIRE INVESTIGATOR SKILL SHEET FINV o 07

The candidate, given standard tools, shall diagram and photograph the scene so that the scene is accurately
represented and depicted. Pertinent contents, significant patterns and the area and point of origin is identified.
Investigative notes shall be constructed to provide accurate documentation of the scene, and shall be
transcribed into the final report.

Expected time to complete skill(s) is 60 minutes

EPerformance Steps Test Retest

|Séfely performs the following steps P F P F

1. Sketches the scene accurately — CRITICAL POINT

Identifies on the sketch pertinent contents, significant patterns & area(s) of origin

Identifies and documents evidence, locations, etc.

2
3. Demonstrates basic drafting skills (include scene features and measurements)
4
5

. Uses flash camera to photographically document the scene —
CRITICAL POINT

22

Utilizes data reduction skills to reduce information to concise notes —
CRITICAL POINT

Candidate must successfully perform 5 / 6 steps including all CRITICAL POINTS /1 6 /I 6

Evaluator Notes:

Evaluator Print Name & Signature:; Date Overall Skill Sheet Score:
Pass | Fail
Re-Test Evaluator Print Name & Signature: Overall Skill Sheet Re-Test Score:
Pass l Fail
Candidate Print Name & Signature: Candidate: Print Name or Candidate # -

Note to Student: Skill will end when you state or indicate to the evaluator that you have completed all the
identified steps. Notify the evaluator at ANY time that you have a safety concern.






EVIDENCE COLLECTION AND PRESERVATION

Reference source: NFPA 1033 - Sections 4.4.1, 4.4.2, 4.4.3, 4.4.4, 4.4.5, 2014 Edition

NHFA - CERTIFIED FIRE INVESTIGATOR S Kl L L S H E ET F INV = 08

The candidate, given protocols, standard tools, information, and regulations shall identify / discover, document,
label, package, and preserve evidence. Selects evidence for analysis, maintains chain of custody for evidence,
and dispose of evidence.

Expected time to complete skill(s) is 60 minutes

Performance Steps Test Retest

Safely performs the following steps P F P F

1. Applies evidence protocols to assigned situation — CRITICAL POINT

Identifies / discovers evidence using observational skills

Identifies different types of evidence & determines if critical to investigation

Properly packages all evidence so that it is preserved - CRITICAL POINT

Selects evidence for analysis

2
3
4
5. Correctly labels evidence so that it is properly identified — CRITICAL POINT
6
7

. Evaluates scene to determine if a forensic, engineering, laboratory, or other
specialists is needed.

8. Executes chain of custody procedures — CRITICAL POINT

9. Completes necessary documents, takes accurate notes — CRITICAL POINT

Candidate must successfully perform 7 / 9 steps including all CRITICAL POINTS /9 /9

Evaluator Notes:

Evaluator Print Name & Signature:; Date Overall Skill Sheet Score;
Pass Fail
Re-Test Evaluator Print Name & Signature: Overall Skill Sheet Re-Test Score:
Pass Fail
Candidate Print Name & Signature: Candidate: Print Name or Candidate #

Note to Student: Skill will end when you state or indicate to the evaluator that you have completed all the
identified steps. Notify the evaluator at ANY time that you have a safety concern.






WITNESS INTERVIEW

Reference source: NFPA 1033 - Sections 4.5.1, 4.5.2, 4.5.3, 4.6.4, 2014 Edition

NHFA - CERTIFIED FIRE INVESTIGATOR SKI LL SH EET FINV — 09
e

The candidate, given an incident scenario, shall obtain information regarding the overall investigation from
witnesses, first responders, occupants, and property owners through verbal communications.

Expected time to complete skill(s) is 60 minutes

Performance Steps Test Retest

Safely performs the following steps PSR P F

1. Develops an interview plan — CRITICAL POINT

Develops a list of questions for specific individuals

Evaluates existing data to help develop questions

Conducts interview

Adjusts interviewing strategies based on deductive reasoning

. Applies legal requirements — CRITICAL POINT

Evaluates interview information

2
3
4
§
6. Interprets verbal and nonverbal communications
7
8
9

. Correlates data, takes accurate notes of interview — CRITICAL POINT

10. Evaluates source information

Candidate must successfully perform 9 / 10 steps including all CRITICAL POINTS 110 /10

Evaluator Notes:

Evaluator Print Name & Signature: Date Overall Skill Sheet Score:
Pass I Fail
Re-Test Evaluator Print Name & Signature: Overall Skill Sheet Re-Test Score:
Pass I Fail
Candidate Print Name & Signature: Candidate: Print Name or Candidate #

Note to Student: Skill will end when you state or indicate to the evaluator that you have completed all the
identified steps. Notify the evaluator at ANY time that you have a safety concern.






» GATHER INVESTIGATIVE FILE / ESTABLISH MOTIVE

Reference source: NFPA 1033 - Sections 4.6.1, 4.6.2, 4.6.4, 4.6.5, 2014 Edition

NHFA - CERTIFIED FIRE INVESTIGATOR SKILL SHEET FINV - 10
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The candidate, given all available information, shall gather reports and records, and evaluate the investigative
file so that areas for further investigation are identified, the relationship between the gathered documents and
information is interpreted.

The candidate, given investigative findings, shall establish a motive, and or opportunity, and formulate an
opinion concerning the origin, cause, and responsibility for the fire.

Expected time to complete skill(s) is 60 minutes

:Performance Steps Test Retest
|'o"af.t.-ly performs the following steps P|F|P|F
1. Identify the reports / documents necessary for the investigation: (PD, FD, insurance
policies, financial records, deeds, private investigator reports, expert reports, witness photos,
videos, etc.) — CRITICAL POINT
2. Evaluates the information for accuracy
3. Correlates the information
4. Implements the chain of custody — CRITICAL POINT
5. Organizes repdrts and documents
6. Discovers discrepancies in information — CRITICAL POINT
7. Reviews financial analysis concerning motive, if available.
8. Interprets fire scene information and evidence to establish motive / opportunity —
CRITICAL POINT
Candidate must successfully perform 6 / 8 steps including all CRITICAL POINTS /8 /8
Evaluator Notes:

Evaluator Print Name & Signature: Date Overall Skill Sheet Score:
Pass I Fail
Re-Test Evaluator Print Name & Signature: Overall Skill Sheet Re-Test Score:
Pass | Fail
Candidate Print Name & Signature: Candidate: Print Name or Candidate #

Note to Student: Skill will end when you state or indicate to the evaluator that you have completed all the
identified steps. Notify the evaluator at ANY time that you have a safety concern.






COORDINATE EXPERT RESOURCES

Reference source: NFPA 1033 - Sections 4.6.3, 2014 Edition

NHFA - CERTIFIED FIRE INVESTIGATOR S KI LL S H E ET F INV - 1 1
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The candidate, given the investigative file, shall coordinate expert resources so that the experts competencies
are matched to the specific investigative needs.

Expected time to complete skill(s) is 60 minutes

Performance Steps Test Retest

afely performs the following steps P|F|P|F

1. Identifies the applicable expert resource needed — CRITICAL POINT

2. Questions the experts relative to their qualifications

3. Develops a utilization plan for the use of the expert resources

Candidate must successfully perform ALL steps including all CRITICAL POINTS 13 /3

Evaluator Notes:

Evaluator Print Name & Signature: Date Overall Skill Sheet Score: S
Pass | Fail
Re-Test Evaluator Print Name & Signature: Overall Skill Sheet Re-Test Score:
Pass l Fail
Candidate Print Name & Signature: Candidate: Print Name or Candidate #

Note to Student: Skill will end when you state or indicate to the evaluator that you have completed all the
identified steps. Notify the evaluator at ANY time that you have a safety concern.






NHFA - CERTIFIED FIRE INVESTIGATOR
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PREPARE A WRITTEN REPORT

Reference source: NFPA 1033 - Sections 4.1.2, 4.7.1, 2014 Edition

SKILL SHEET FINV - 12

The candidate, given investigative findings, shall prepare a written report so that the report accurately reflects
the investigative findings.

Expected time to complete skill(s) is 60 minutes

F
Performance Steps

Test Retest

[Safely performs the following steps

1.

Analyzes the information needed for report

Identifies the needs / requirements of the reader

Demonstrates proper writing skills

Prepares a written report given the investigative findings

Documents search techniques

Minimal grammatical, or spelling errors

bl Foslll -l ol o

Uses proper format with the typical components of a written report

Candidate must successfully perform 5 / 7 steps including all CRITICAL POINTS 17 17

Evaluator Notes:

Evaluator Print Name & Signature: Date Overall Skill Sheet Score: L
Pass Fail

Re-Test Evaluator Print Name & Signature: Overall Skill Sheet Re-Test Score:
Pass Fail

Candidate Print Name & Signature:

Candidate: Print Name or Candidate #

Note to Student: Skill will end when you state or indicate to the evaluator that you have completed all the
identified steps. Notify the evaluator at ANY time that you have a safety concern.






NHFA - CERTIFIED FIRE INVESTIGATOR

information is presented clearly and accurately.

Expected time to complete skill(s) is 60 minutes

EXPRESS INVESTIGATIVE FINDINGS

Reference source: NFPA 1033 - Sections 4.1.2, 4.7.2, 4.7.3, 2014 Edition

SKILL SHEET FINV -13
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The candidate, given investigative findings, shall verbally express the findings as part of testimony so that the

Test Retest

erformance Steps
Safely performs the following steps P B P F
1. Reviews file and prepares for the proceedings
2. ldentifies the needs of the audience
3. Correlates the findings
4. Demonstrates communication and listening skills
5. Differentiates facts from opinion
6. Determines accepted procedures, practices and etiquette during legal proceedings.
CRITICAL POINT
Candidate must successfully perform 5 / 6 steps including all CRITICAL POINTS 16 /6
Evaluator Notes:
Evaluator Print Name & Signature: Date Overall Skill Sheet Score: e
Pass I%i-l
Re-Test Evaluator Print Name & Signature: Overall Skill Sheet Re-Test Score:
Pass Fail
Candidate Print Name & Signature: Candidate: Print Name or Candidate #
Note to Student: Skill will end when you state or indicate to the evaluator that you have completed all the
identified steps. Notify the evaluator at ANY time that you have a safety concern.
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Assessment Methodology Matrices

NFPA 1033: 2014 Edition, Chapter 4 Fire Investigator

4.1.2*The fire investigator shall employ all elements of the scientific method as the operating
analytical process throughout the investigation and for the drawing of conclusions.

Cognitive Written = Manipulative

Test Skills Station Portfolio Projects Other
5 FINV-12, FINV-
13

4.2.1 Secure the fire ground, given marking devices, sufficient personnel, and special tools
and equipment, so that unauthorized persons can recognize the perimeters of the investigative
scene and are kept from restricted areas and all evidence or potential evidence is protected
from damage or destruction.

Cognitive Written ' Manipulative

Test Skills Station Portfolio Projects Other

4.2.1(A) Requisite Knowledge.Fire ground hazards, types of evidence, and the importance of
fire scene security, evidence preservation, and issues relating to spoliation.

Cognitive Written Manipulative
Test Skills Station

15

Portfolio Projects Other

4.2.1(B) Requisite Skills.Use of marking devices.

Cognitive Written = Manipulative
Test Skills Station

FINV-01

Portfolio Projects Other

4.2.2*Conduct an exterior survey, given standard equipment and tools, so that evidence is
identified and preserved, fire damage is interpreted, hazards are identified to avoid injuries,
accessibility to the property is determined, and all potential means of ingress and egress are
discovered.

Cognitive Written = Manipulative

Test Skills Station Portfolio Projects Other
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4.2.2(A) Requisite Knowledge.The types of building construction and the effects of fire on
construction materials, types of evidence commonly found in the perimeter, evidence
preservation methods, the effects of fire suppression, fire behavior and spread, fire patterns,
and a basic awareness of the dangers of hazardous materials.

Cognitive Written
Test

Manipulative

Skills Station

Portfolio

Projects

Other

29

4.2.2(B) Requisite Skills.Ability to assess fire ground and structural condition, observe the
damage from and effects of the fire, and interpret fire patterns.

Cognitive Written | Manipulative , ]
Test Skills Station | Fortiolio Projects Other
FINV-01

4.2.3 Conduct an interior survey, given standard equipment and tools, so that areas of
potential evidentiary value requiring further examination are identified and preserved, the
evidentiary value of contents is determined, and hazards are identified in order to avoid

Skills Station

injuries.
_(i_'::sgtmtlve Written | Manipulative Portfolio Projects Other

4.2.3(A) Requisite Knowledge.The types of building construction and interior finish and the
effects of fire on those materials, the effects of fire suppression, fire behavior and spread,
evidence preservation methods, fire patterns, effects of building contents on fire growth, the
relationship of building contents to the overall investigation, weather conditions at the time of
the fire, and fuel moisture.

Cognitive Written | Manipulative ) .
Test Skills Station | Fortfolio Projects Other
33 |

4.2.3(B) Requisite Skills.Ability to assess structural conditions, observe the damage and
effects of the fire, discover the impact of fire suppression efforts on fire flow and heat
propagation, and evaluate protected areas to determine the presence and/or absence of

http://applications.theproboard.org/Extension/Print/328 2type=m

contents.

Cognitive Written | Manipulative . .

Test Skills Station Portfolio Projects Other
FINV-02
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4.2.4 |Interpret fire patterns, given standard equipment and tools and some structural or
content remains, so that each individual pattern is evaluated with respect to the burning
characteristics of the material involved and in context and relationship with all patterns
observed and the mechanisms of heat transfer that led to the formation of the pattern.

Cognitive Written
Test

Manipulative

Skills Station

Portfolio

Projects

Other

4.2.4(A) Requisite Knowledge.Fire dynamics, fire development, and the interrelationship of
heat release rate, form, and ignitibility of materials.

Cognitive Written | Manipulative . )
Test Skills Station | Portfolio Projects Other
17

4.2.4(B) Requisite Skills.Ability to interpret the effects of burning characteristics on different
types of materials.

Cognitive Written | Manipulative . .
Test Skills Station Portfolio Projects Other
FINV-02

4.2.5 Interpret and analyze fire patterns, given standard equipment and tools and some
structural or content remains, so that fire development is determined, methods and effects of
suppression are evaluated, false origin area patterns are recognized, and all areas of origin are
correctly identified.

Cognitive Written
Test

Manipulative
Skills Station

Portfolio

Projects

Other

4.2.5(A) Requisite Knowledge.Fire behavior and spread based on fire chemistry, fire
dynamics, and physics, fire suppression effects, building construction.

Cognitive Written
Test

Manipulative
Skills Station

Portfolio

Projects

Other

10

4.2.5(B) Requisite Skills.Ability to interpret variations of fire patterns on different materials with
consideration given to heat release rate, form, and ignitibility; distinguish impact of different
types of fuel loads; evaluate fuel trails; and analyze and synthesize information.

http://applications.theproboard.org/Extension/Print/328?type=m
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Coghitive Written | Manipulative
Test Skills Station

... FINV-02

4.2.6 Examine and remove fire debris, given standard equipment and tools, so that all debris
is checked for fire cause evidence, potential ignition source(s) is identified, and evidence is
preserved without investigator-inflicted damage or contamination.

Cognitive Written | Manipulative
Test Skills Station

Portfolio Projects Other

4.2.6(A) Requisite Knowledge.Basic understanding of ignition processes, characteristics of
ignition sources, and ease of ignition of fuels; debris-layering techniques; use of tools and
equipment during the debris search; types of fire cause evidence commonly found in various
degrees of damage; and evidence-gathering methods and documentation.

Cognitive Written | Manipulative

Test Skills Station Portfolio Projects Other

4.2.6(B) Requisite Skills.Ability to employ search techniques that further the discovery of fire
cause evidence and ignition sources, use search techniques that incorporate documentation,
and collect and preserve evidence.

Cognitive Written | Manipulative
Test Skills Station

FINV-03

Portfolio Projects Other

4.2.7 Reconstruct the area of origin, given standard and, if needed, special equipment and
tools as well as sufficient personnel, so that all protected areas and fire patterns are identified
and correlated to contents or structural remains, items potentially critical to cause
determination and photo documentation are returned to their prefire location, and the area(s) or
point(s) of origin is discovered.

Cognitive Written | Manipulative } . _
Test Skills Station | Portfolio Projects Other

f!.2.7(A) Requisite Knowledge. The effects of fire on different types of material and the
Importance and uses of reconstruction.

Cognitive Written | Manipulative Portfolio Projects Other
Test Skills Station
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4.2.7(B) Requisite Skills.Ability to examine all materials to determine the effects of fire, identify
and distinguish among different types of fire-damaged contents, and return materials to their
original position using protected areas and fire patterns.

Cognitive Written | Manipulative . .
Test Skills Station | Fortfolio Projects Other
FINV-04

4.2 8*Inspect the performance of building systems, including detection, suppression, HVAC,
utilities, and building compartmentation, given standard and special equipment and tools, so
that a determination can be made as to the need for expert resources, an operating system’s
impact on fire growth and spread is considered in identifying origin areas, defeated and/or
failed systems are identified, and the system's potential as a fire cause is recognized.

Cognitive Written | Manipulative . .
Test Skills Station Portfolio Projects Other

4.2.8(A) Requisite Knowledge.Different types of detection, suppression, HVAC, utility, and
building compartmentation such as fire walls and fire doors; types of expert resources for
building systems; the impact of fire on various systems; common methods used to defeat a
system’s functional capability; and types of failures.

Cognitive Written | Manipulative
Test Skills Station

11

Portfolio Projects Other

4.2.8(B) Requisite Skills.Ability to determine the system's operation and its effect on the fire;
identify alterations to, and failure indicators of, building systems; and evaluate the impact of
suppression efforts on building systems.

Cognitive Written | Manipulative
Test Skills Station

_FINV-0S

Portfolio Projects Other

4,2.9 Discriminate the effects of explosions from other types of damagg, given standard
equipment and tools, so that an explosion is identified and its evidence is preserved.

Cognitive Written | Manipulative . iects Other
Test Skills Station | oriolio Proje
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4.2.9(A) Requisite Knowledge.Different typés of explosions and their causes, characteristics
of an explosion, and the difference between low- and high-order explosions.

]
Cognitive Written | Manipulative ] )
Test Skills Station : Portfolio Projects Other
16

4.2.9(B) Requisite Skills.Ability to identify explosive effects on glass, walls, foundations, and
other building materials; distinguish between low- and high-order explosion effects; and
analyze damage to document the blast zone and origin.

Cognitive Written | Manipulative ) )
Test Skills Station | Portfolio Projects Other
FINV-06

4.3.1 Diagram the scene, given standard tools and equipment, so that the scene is accurately
represented and evidence, pertinent contents, significant patterns, and area(s) or point(s) of
origin are identified.

Cognitive Written
Test

Manipulative

Skills Station

Portfolio

Projects

Other

scene.

4.3.1(A) Requisite Knowledge.Commonly used symbols and legends that clarify the diagram,
types of evidence and patterns that need to be documented, and formats for diagramming the

Cognitive Written
Test

Manipulative
Skills Station

t
- Portfolio

Projects

Other

3

4.3.1(B) Requisite Skills.Ability to sketch the scene, basic drafting skills, and evidence
recognition and observational skills.

Cognitive Written | Manipulative , .
Test Skills Station Portfolio Projects Other
FINV-07

4.3.2*Photographically document the scene, given standard tools and equipment, so that the
scene is accurately depicted and the photographs support scene findings.

Cognitive Written
Test

http://applications.theproboard.org/Extension/Print/328 2type=m

Manipulative

| Skills Station

Portfolio

Projects

Other
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4.3.2(A) Requisite Knowledge.Working knowledge of high-resolution camera and flash, the
types of film, media, and flash available, and the strengths and limitations of each.

Cognitive Written | Manipulative . ) .
Test Skills Station | Portfolio Projects Other
7

4.3.2(B) Requisite Skills.Ability to use a high-resolution camera, flash, and accessories.

Cognitive Written | Manipulative . )
Test Skills Station Portfolio Projects Other
FINV-07

4.3.3 Construct investigative notes, given a fire scene, available documents (e.g., prefire
plans and inspection reports), and interview information, so that the notes are accurate,
provide further documentation of the scene, and represent complete documentation of the
scene findings.

Cognitive Written
Test

Manipulative
Skills Station

Portfolio Projects Other

4.3.3(A) Requisite Knowledge.Relationship between notes, diagrams, and photos, how to
reduce scene information into concise notes, and the use of notes during report writing and
legal proceedings.

Cognitive Written | Manipulative . )
Test Skills Station | © °rtfolio Projects Other
3

correlating skills.

4.3.3(B) Requisite Skills.Data-reduction skills, note-taking skills, and observational and

Cognitive Written | Manipulative . _
Test Skills Station Portfolio Projects Other
FINv-07

4.4.1 Utilize proper procedures for managing victims and fatalities, given a protocol and
appropriate personnel, so that all evidence is discovered and preserved and the protocol
procedures are followed.
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Cognitive Written
Test

Manipulative
Skills Station

1 Portfolio

Projects

Page 9 of 17

Other

44.1(A) Requisite Knowledge.Types of evidence associated with fire victims and fatalities anc
evidence preservation methods.

Cognitive Written

Manipulative

Test Skills Station Portfolio Projects Other

6

4.4.1(B) Requisite Skills.Observational skills and the ability to apply protocols to given

situations.

Cognitive Written | Manipulative | . )

Test Skills Station | - ortolio Projects Other
FINV-08

4.4 2*Locate, document, collect, label, package, and store evidence, given standard or special
tools and equipment and evidence collection materials, so that it is properly identified,
preserved, collected, packaged, and stored for use in testing, legal, or other proceedings and
examinations, ensuring cross-contamination and investigator-inflicted damage to evidentiary
items is avoided and the chain of custody is established.

Cognitive Written
Test

Manipulative
Skills Station

Portfolio

Projects

Other

4.4.2(A) Requisite Knowledge.Types of evidence, authority requirements, impact of removing
evidentiary items on civil or criminal proceedings (exclusionary or fire-cause supportive
evidence), types, capabilities, and limitations of standard and special tools used to locate
evidence, types of laboratory tests available, packaging techniques and materials, and impact
of evidence collection on the investigation.

o ; - - \
Cognitive Written | Manipulative ; . i

Test Skills Station | ortolio Projects Other
14

4.4.2(B) Requisite Skills.Ability to recognize different types of evidence and determine
whether evidence is critical to the investigation.

Cognitive Written
Test

Manipulative
Skills Station

- Portfolio

Projects

Other

http://applications.theproboard.org/Extension/Print/328 2type=m
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4.4.3 Select evidence for analysis, given all information from the investigation, so that items
for analysis support specific investigation needs.

Cognitive Written

Manipulative

Portfolio

Projects

Other

Test

Skills Station

4.4.3(A) Requisite Knowledge.Purposes for submitting items for analysis, types of analytical
services available, and capabilities and limitations of the services performing the analysis.

Cognitive Written | Manipulative , _
Test Skills Station | - oriolie Projects Other
7

4.4.3(B) Requisite Skills.Ability to evaluate the fire incident to determine forensic, engineering,
or laboratory needs.

Cognitive Written | Manipulative ' ) )
Test Skills Station | ortolio Projects Other
FINV-08

4.4.4 Maintain a chain of custody, given standard investigative tools, marking tools, and
evidence tags or logs, so that written documentation exists for each piece of evidence and
evidence is secured.

Cognitive Written
Test

Manipulative

Skills Station

Portfolio

Projects

Other

4.4.4(A) Requisite Knowledge.Rules of custody and transfer procedures, types of evidence
(e.g., physical evidence obtained at the scene, photos, and documents), and methods of
recording the chain of custody.

Cognitive Written | Manipulative . .
Test Skills Station | ortfolio Projects Other
5

4.4.4(B) Requisite Skills.Ability to execute the chain of custody procedures and accurately
complete necessary documents.

http://applications.theproboard.org/Extension/Print/328?type=m

!

12/6/2017





ProBoard - 2017 Extension of Accreditation Page 11 of 17

Cognitive Written | Manipulative Portfolio Projects Other
Test Skills Station
FINV-08

4.4.5 Dispose of evidence, given jurisdictional or agency regulations and file information, so
that the disposal is timely, safely conducted, and in compliance with jurisdictional or agency
requirements.

Cognitive Written | Manipulative

Test Skills Station Portfolio Projects Other

4.4.5(A) Requisite Knowledge.Disposal services available and common disposal procedures
and problems.

Cognitive Written | Manipulative
Test Skills Station

2

Portfolio Projects Other

4.4.5(B) Requisite Skills.Documentation skills.

Cognitive Written | Manipulative
Test Skills Station

FINV-08

|
' Portfolio Projects Other

4.5.1 Develop an interview plan, given no special tools or equipment, so that the plan reflects
a strategy to further determine the fire cause and affix responsibility and includes a relevant
questioning strategy for each individual to be interviewed that promotes the efficient use of the
investigator’s time.

Cognitive Written | Manipulative

Test Skills Station Portfolio Projects Other

4.5.1(A) Requisite Knowledge.Persons who can provide information that furthers the fire
cause determination or the affixing of responsibility, types of questions that are pertinent and
efficient to ask of different information sources (first responders, neighbors, witnesses,
suspects, and so forth), and pros and cons of interviews versus document gathering.

Cognitive Written | Manipulative , )
Test Skills Station | Fortfolio Projects Other
4
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4.5.1(B) Requisite Skills.Planning skills, development of focused questions for specific
individuals, and evaluation of existing file data to help develop questions and fill investigative

gaps.

Cognitive Written | Manipulative , .

Test Skills Station | Fortiolio Projects Other
FINV-09

4.5.2 Conduct interviews, given incident information, so that pertinent information is obtained,
follow-up questions are asked, responses to all questions are elicited, and the response to
each question is documented accurately.

Cognitive Written
Test

Manipulative
Skills Station

Portfolio

Projects

Other

4.5.2(A) Requisite Knowledge.Types of interviews, personal information needed for proper
documentation or follow-up, documenting methods and tools, and types of nonverbal
communications and their meaning.

Cognitive Written | Manipulative _ i
Test Skills Station Portfolio Projects Other
3

4.5.2(B) Requisite Skills.Ability to adjust interviewing strategies based on deductive
reasoning, interpret verbal and nonverbal communications, apply legal requirements
applicable, and exhibit strong listening skills.

Cognitive Written | Manipulative , )
Test Skills Station Portfolio Projects Other
FINV-00

4.5.3 Evaluate interview information, given interview transcripts or notes and incident data, so
that all interview data is individually analyzed and correlated with all other interviews,
corroborative and conflictive information is documented, and new leads are developed.

Cognitive Written
Test

Manipulative
Skills Station

Portfolio

Projects

Other

4.5.3(A) Requisite Knowledge.Types of interviews, report evaluation methods, and data
correlation methods.

http://applications.theproboard.org/Extension/Print/328 ?type=m
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Cognitive Written | Manipulative
Test Skills Station
1

4.5.3(B) Requisite Skills.Data correlation skills and the ability to evaluate source information
(e.g., first responders and other witnesses).

Cognitive Written | Manipulative . .
Test Skills Station Portfolio Projects Other
_FINV-09

4.6.1 Gather reports and records, given no special tools, equipment, or materials, so that all
gathered documents are applicable to the investigation, complete, and authentic; the chain of
custody is maintained; and the material is admissible in a legal proceeding.

Cognitive Written

Manipulative

Portfolio

Projects

4.6.1(A) Requisite Knowledge.Types of reports needed that facilitate determining
responsibility for the fire (e.g., police reports, fire reports, insurance policies, financial records,
deeds, private investigator reports, outside photos, and videos) and location of these reports.

Cognitive Written | Manipulative . )
Test Skills Station Portfolio Projects Other
3

4.6.1(B) Requisite Skills.Ability to identify the reports and documents necessary for the
investigation, implement the chain of custody, and organizational skills.

Cognitive Written | Manipulative , )
Test Skills Station | Portfolio Projects Other
FINV-10

.4.6.2 Evaluate the investigative file, given all available file information, so that areas for further
investigation are identified, the relationship between gathered documents and information is
interpreted, and corroborative evidence and information discrepancies are discovered.

Cognitive Written

Manipulative

Portfolio

Projects

Other

http://applications.theproboard.org/Extension/Print/328?type=m
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4.6.2(A) Requisite Knowledge.File assessment and/or evaluation methods, including accurate
documentation practices, and requisite investigative elements.

Cognitive Written | Manipulative . .
Test Skills Station Portfolio Projects Other
2

4.6.2(B) Requisite Skills.Information assessment, correlation, and organizational skills.

Cognitive Written | Manipulative . .
Test Skills Station Portfolio Projects Other
FINV-10

4.6.3 Coordinate expert resources, given the investigative file, reports, and documents, so
that the expert's competencies are matched to the specific investigation needs, financial
expenditures are justified, and utilization clearly furthers the investigative goals of determining
cause or affixing responsibility.

Cognitive Written
Test

Manipulative

Portfolio

Projects

Other

Skills Station

4.6.3(A) Requisite Knowledge.How to assess one’s own expertise, qualification to be called
for expert testimony, types of expert resources (e.g., forensic, CPA, polygraph, financial,
human behavior disorders, and engineering), and methods to identify expert resources.

Cognitive Written | Manipulative . .
Test Skills Station Portfolio Projects Other
7

4.6.3(B) Requisite Skills.Ability to apply expert resources to further the investigation by
networking with other investigators to identify experts, questioning experts relative to their
qualifications, and developing a utilization plan for use of expert resources.

Cognitive Written | Manipulative . .
Test Skills Station | Fortolio Projects Other
FINV-09, FINV-
1

jurisdiction.

4.6.4 Establish evidence as to motive and/or opportunity, given an incendiary fire, so that the
evidence is supported by documentation and meets the evidentiary requirements of the
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Cognitive Written
Test

Manipulative
Skills Station

Portfolio

Projects
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Other

ive to fire-setting.

4.6.4(A) Requisite Knowledge.Types of motives common ia“incendiary fires, methods used to
discover opportunity, and human behavioral patterns relat

Cognitive Written | Manipulative , 1=
Test Skills Station Portfolio Projects Other
8

4.6.4(B) Requisite Skills.Financial analysis, records gathering and analysis, interviewing, and
interpreting fire scene information and evidence for relationship to motive and/or opportunity.

Cognitive Written | Manipulative : ) )
Test Skills Station Portfolio Projects Other
~ FINV-10

4.6.5"Formulate an opinion concerning origin, cause, or responsibility for the fire, given all
investigative findings, so that the opinion regarding origin, cause, or responsibility for a fire is
supported by the data, facts, records, reports, documents, and evidence.

Cognitive Written
Test

Manipulative

Skills Station

Portfolio

Projects

Other

4.6.5(A) Requisite Knowledge.Analytical methods and procedures (e.g., hypothesis
development and testing, systems analysis, time lines, link analysis, fault tree analysis, and
data reduction matrixing).

Cognitive Written | Manipulative . .

Test Skills Station Portfolio Projects Other

3.

4.6.5(B) Requisite Skills.Analytical and assimilation skills.

Cognitive Written | Manipulative | . .

Test Skills Station Portfolio Projects Other
FINV-10

4.7.1"Prepare a written report, given investigative findings, documentation, and a specific
audience, so that the report accurately reflects the investigative findings, is concise, expresses
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the investigator’s opinion, contains facts and data that the investigator relies on in rendering an
opinion, contains the reasoning of the investigator by which each opinion was reached, and
meets the needs or requirements of the intended audience(s).

Cognitive Written

Manipulative

Portfolio

Projects

Other

Test

Skills Station

4.7.1(A) Requisite Knowledge.Elements of writing, typical components of a written report, and
types of audiences and their respective needs or requirements.

Cognitive Written | Manipulative . _
Test Skills Station | Fortolio Projects Other
3

4.7.1(B) Requisite Skills.Writing skills, ability to analyze information and determine the
reader’s needs or requirements.

Cognitive Written
Test

Manipulative
Skills Station

Portfolio

Projects

Other

FINV-12

4.7.2 Express investigative findings verbally, given investigative findings, notes, a time
allotment, and a specific audience, so that the information is accurate, the presentation is
completed within the allotted time, and the presentation includes only need-to-know informatior
for the intended audience.

Cognitive Written

Manipulative

Portfolio

Projects

Other

Test

Skills Station

4.7.2(A) Requisite Knowledge.Types of investigative findings, the informational needs of
various types of audiences, and the impact of releasing information.

Cognitive Written | Manipulative . .

Test Skills Station Portfolio Projects Other

2

4.7.2(B) Requisite Skills.Communication skills and ability to determine audience needs and

correlate findings.

Cognitive Written | Manipulative . .

Test Skills Station Portfolio Projects Other
'FINV-13
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the proceedings.

4.7.3 Testify during legal proceedings, given investigative findings, contents of reports, and
consultation with legal counsel, so that all pertinent investigative information and evidence are
presented clearly and accurately and the investigator's demeanor and attire are appropriate to

Cognitive Written
Test

Manipulative
Skills Station

Portfolio

Projects

Other

proceedings.

4.7.3(A) Requisite Knowledge.Types of investigative findings, types of legal proceedings,
professional demeanor requirements, and an understanding of due process and legal

Cognitive Written = Manipulative . .
Test Skills Station Portfolio Projects Other
6

proceedings.

4.7.3(B) Requisite Skills.Communication and listening skills and ability to differentiate facts
from opinion and determine accepted procedures, practices, and etiquette during legal

Cognitive Written
Test

Manipulative
Skills Station

4 Portfolio
|

Projects

Other

http://applications.theproboard.org/Extension/Print/3282type=m
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STATE OF NEW HAMPSHIRE
DEPARTMENT of NATURAL and CULTURAL RESOURCES

DIVISION of FORESTS and LANDS
172 Pembroke Road Concord, New Hampshire 03301

603-271-2214

JEFFREY J. ROSE FAX: 603-271-6488
Commissioner

BRAD SIMPKINS
Director

FOREST PROTECTION BUREAU REPORT
May 3", 2018

PRESENTED TO THE
NEW HAMPSHIRE FIRE STANDARDS and TRAINING COMMISSION

e We have filled one of our 3 vacant ranger positions. District 32 (Strafford/Rockingham
counties) has been filled with Michael Matson. Michael comes to us from Fish & Game
where he has been a Conservation Officer for the past 14 years. We have offered the two
other vacant positions to candidates and are currently conducting background
investigations.

e We conducted 16 Warden/Deputy Warden trainings throughout the state this spring. We
had approximately 600 attendees. The trainings focused on agency updates, fire permit
laws and regulations, drone awareness and lessons learned from the Dilly Fire. Attendees
to these trainings are now compliant with Res 5605.01 which requires all Wardens,
Deputy Wardens and Issuing Agents to attend training at least once during their 3 year
appointment.

e June 5™ — 10" we will be conducting a joint Wildland Fire Academy with the White
Mountain National Forest in Campton, NH. Courses being offered are RT-219 Firing
Operations, S-131 Advanced Firefighter, S-211 Wildland Fire Pumps, S-212 Wildland
Fire Chainsaw, S-231 Engine Boss, A-219 Long Line Training. These courses are open to
NH firefighters and Captain Nowell is the contact person.

Respectfully Submitted,
Chief Steven Sherman

TDD ACCESS RELAY NH 1-800-735-2964






Division of Fire Standards and Training
& Emergency Medical Services

Procedure No.: ??7?.##

Standard Operational Policy/ Procedure
Page 1 of 1

Implementation of Fire 403.07 Retesting

Effective Date: Last Date Reviewed/Revised:

Approved:

Deborah Pendergast
Director

Distribution:

Policy/Procedure:

Purpose
To establish a procedure for students who have failed a certification exam twice that allows them to two additional
attempts at the failed exam.

At this time, Firefighter | is the only program that has the ability for online retraining.

Background

As of June 28, 2017, the Fire Standards and Training Commission modified administrative rule to allow students to
attend retraining without having to attend the entire certification program. This retraining is to be recommended by
the Director and approved by the Fire Standards and Training Commission prior to any additional attempts.

Scope
This policy applies to student who have failed the written portion of the Firefighter | certification exam only.

Policy / Procedure
a. Candidate has failed the written test twice and contacts the Division to enroll in the Jones & Bartlett

Firefighter | retesting program.

b. Requestis forwarded to the Captain responsible for retesting. Verification will be made on the student’s
transcript to ensure the student has failed the exam twice.

c. An introductory phone call and email will be sent to the student to outline the program requirements.
Instructions will be given to the student on how to purchase an access code for the online program and then
how they need to enroll into the Jones & Bartlett program.

i. The access code purchased from Jones & Bartlett is only good for one year from the date of
activation. If the student exceeds the one year expiration, they will need to purchase another
access code to complete the training.

d. The students’ progress will be monitored weekly and offered support and guidance to assist student and
answer any questions.

e. Upon successful completion of required modules with at least a 70%, the student will receive a completion
letter from the Division with detailed instructions on testing.
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f.  Once the retraining has been completed, the students eligibility will be reviewed by the Program Support
Unit to ensure all certifications are completed and current. The student must meet all the current curriculum
standards for Firefighter | to be eligible to test.

Prior to testing, a program evaluation form will be sent to the student to obtain feedback on the program.
Students that are eligible shall contact the Division to sign up to test during monthly testing

Upon successfully passing the FFI written test the student will receive their certificate.

If the student fails the exam they may have one more attempt to test.

T T a

In the event a student fails the certification exam two additional times, any request for additional attempts will be
brought forward to the Fire Standards and Training Commission to determine the next level of retraining.





State of et Bampshire
Bepartment of Safety

Division of Fire Standards and Training & Emergency Medical Services
Richard M. Flynn Fire Academy
98 Smokey Bear Boulevard, Concord, New Hampshire
Mailing Address: 33 Hazen Drive, Concord, New Hampshire 03305-0002

John J. Barthelmes Robert Quinn and Richard C. Bailey, Jr. Deborah A. Pendergast
Commissioner Assistant Commissioners Director

April 13, 2018

STUDENT NAME
ADDRESS
CITY, STATE ZIP

Dear STUDENT:

| would like to congratulate you on successfully completing the re-training for additional testing at the Firefighter
| level as outlined by the Fire Standards and Training Commission. It is our hope that with this additional training,
you will be successful in passing the Firefighter | exam.

How to register:
Exams are held on the 2™ Tuesday of each month.
You can choose either a 9:30AM or 6:30PM time.
e To schedule your exam, please call the Fire Academy (603-223-4200) no later than the 1* of the month in
which you want to test.
e Are-test fee of $30.00 must also be paid when you register.

Keep in mind that you will need to meet all of the following requirements for re-testing which will be verified at
the time of your request:

e current CPR and First Aid

e Certified in HazMat Awareness and Operations and Wildland FFI

e Cancer Awareness and Health & Fitness modules successfully completed

Again, congratulations on successfully completing your course work. Please contact me if you have any questions

regarding the process.

Sincerely,

Dan Tice
Captain, NHFA

Bureau of Emergency Medical Services Bureau of Fire Training and Administration
Business: (603) 223-4200 Toll Free: 1-800-371-4503 Fax: (603) 271-1091

http://www.nh.gov/safety/divisions/fstems/





New Hampshire Department of Safety
Division of Fire Standards and Training & Emergency Medical Services
New Hampshire Fire Academy

FIREFIGHTER |

Please take a few minutes to complete the following evaluation by checking the box you feel best describes
your level of satisfaction with the class. Receiving honest feedback is useful for improving classes for future

students.

Coordinator Name Date

1. The Class/Presentation

Strongly . Strongly
Agree Agree Neutral Disagree Disagree
a. The presentation was informative/useful O O O O O
b. The presentation increased my
understanding of the subject O O O O O
c. The online learning format was effective O O O O (|
Basic Appropriate Advanced
d. The level of the class/presentation was: O O O
2. The Course
Strongly : Strongly
Agree Agree Neutral Disagree Disagree
a. The course objectives were clear O O O O O
b. The quizzes were appropriate for the level
of this class O O O O O
c. The course corresponded to my
expectations O . . . .
d. The course met expectations O O O O O

Do you feel this training program has prepared you to retest? YES NO










3. The Coordinator

Strongly : Strongly
Agree Agree Neutral Disagree Disagree
a. The coordinator demonstrated
knowledge of the subject matter O ] ] ] ]
b. The coordinator fostered feedback O O O O O
c. The coordinator was readily available O O O O O

Comments
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d. The level of the class/presentation was: O ‘g O
Strongly : Strongly
Agree Agree Neutral Disagree Disagree
a. The course objectives were clear ‘@ O O O O
b. The quizzes were appropriate for the level
of this class r@ O O = -
¢. The course corresponded to my
expectations (—6 - - - =
d. The course met expectations ’@ O O O O

Do you feel this training program has prepared you to retest@ NO





Strongly . Strongly
Agree Agree Neutral Disagree Disagree
a. The coordinator demonstrated
knowledge of the subject matter % 0O O | O
b. The coordinator fostered feedback "% O O O O
¢. The coordinator was readily available ’@ O O O O

comments COUSe (DAS. uum—mco(mmuu anel Qﬂ\Lé) 0 Qo\l(\m,
A\ ] — 0> and P(}&Q(’)‘O Q(u\\m.) Yhon e CORLO

Lgammﬂ_q_gm%%go%mr\fﬁw OS2 SROAU P
e Yool =90 iue A dpou Al o of Vo
Qo NP






		Implementation of Fire 403-07 Retesting

		Re-Testing Letter 2018

		Course Survey Evaluation J&B FF I

		Student Course Eval




Standard Error of Measurement (SEM)
...a tried and true method for assessing student performance on exams

Why consider using Standard Error of Measurement?

e The bottom line is that tests are imperfect...

e We know this because if given the opportunity to take the same test multiple times over an
extended period of time, with no opportunities to acquire more knowledge in between testing
sessions, students would not score exactly the same each time.

e The staff at the Division of Fire Standards and Training & EMS recognizes the importance of
certification exams. People can be hired or promoted based on their test scores. As a result, we
must do everything possible to make sure that we come up with the best method possible of
assessing a student'’s level of achievement.

e SEM has been used by the NH Dept. of Education for over twenty years on the statewide
assessment exams. It is also used to assess firefighter level of achievement on exams in 5 other
states: Minnesota, Nebraska, North Carolina, Pennsylvania, and Virginia.

Standard Error of Measurement — What is it?
e SEM is the measurement of the deviation between repeated test attempts. “All tests include
some measurement error, so we can never really know a student’s actual achievement but we can

estimate the range in which we think a student’s true score likely falls.”
[https://www.nwea.org/blog/2015/making-sense-of-standard-error-of-measurement/#sthash.Zol Ac9LU.dpuf]

How will SEM work for the NH Fire Service?
e  First of all, the cut score will remain at 70%.

e Our recommendation is to allow a student’s “observed” score (the score they actually get on a
test) to be combined with the SEM; this is the score that will be recorded.
e The SEM will be set every 12 months for each discipline and will reflect the average of the SEM for
each test over the prior 12 months.
e The SEM will never be more than 3 points.
e In addition to incorporating SEM into our grading matrix, we recommend that the NH Fire Service
adopt the concept of PASS/FAIL in reporting these results.
0 Like the National Registry, we would simply notify the students that they have either
passed or failed, and no numerical grades would be recorded in student transcripts.



https://www.nwea.org/blog/2015/making-sense-of-standard-error-of-measurement/%23sthash.ZoIAc9LU.dpuf




QL201 Date 04/21/18
T

ime 02:15
Company 0010 General Fund
A 023 SAFETY DEPT

gency
Organization 3340 FIRE STDS & TRAINING GRANTS

Class .
Appropriation Est Revenue
001 TRANSFERS FROM OTHER AGENCY
0.00 117,850.00-
020 CURRENT EXPENSES
23,907.00 0.00
030 EQUIPMENT NEW REPLACEMENT
.00 0.00
050 PERSONAL SERVICE TEMP APPOI
.00 0.00
060 BENEFITS
2,273.00 0.00
070 IN STATE TRAVEL REIMBURSEME
959.00 0.00
103 CONTRACTS FOR OP SERVICES
11,000.00 0.00
***Organization***
117,850.00 117,850.00-

Statement of Appropriations by Office

BUR/DIV 2370 FIRE STANDARDS - TRNG - EMS
Sub-0rg
Acct Unit 3340FSG

,,,,,,,,,,, Dependitures . Revemwe  ____ Bucumbrances
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00

Transfers

Fiscal Year 2018 Periods From 1

Lapsed

Period Beg 07/0

Bal Fwd

to 10 Page 121
1/17 End 04/30/18

Available Rate

117,850.00-

23,907.00

50,000.00

29,711.00

2,273.00

959.00

11,000.00

0.00

0.

.00

.00

.00

.00

.00





QL201 Date 04/21/18
T

Company 0010 General Fund
Agency 023 SAFETY DEPT
Organization

Class

003

024

026

027

ime 02:15

REVOLVING FUNDS

0.00
PERSONAL SERVICES PERM CLAS
280.00
PERSONAL SERVICES UNCLASSIF
100,035.00
OVERTIME
100,000.00
CURRENT EXPENSES
231,000.00
RENTS-LEASES OTHER THAN STA
1,500.00
HEAT ELECTRICITY WATER
180,954.00
MAINT OTHER THAN BUILD-GRN
100,000.00
ORGANIZATIONAL DUES
4,200.00
TRANSFERS TO DOIT
196,288.00
EQUIPMENT NEW REPLACEMENT
17,750.00
TECHNOLOGY - HARDWARE
8,000.00
TECHNOLOGY - SOFTWARE
14,000.00
TELECOMMUNICATIONS
0,000.00

DEBT SERVICE OTHER AGENCIES
265,238.00

OWN FORCES MAINT BUILD-GRN
35,000.00

4065 FIRE STANDARDS & EMS ADMINISTR

Est Revenue

6,176,329.00-

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

BUR/DIV
Sub-0rg
Acct Unit

Expenditures

1,514,644.

88,007.

16,585.

148,860.

27,809.

120,833.

36,900.

3,119.

55,652.

44,301.

23,236.

9,078.

39,530.

170,060.

19,006.

Statement of Appropriations by Office

4065FSA

Revenue

3,980,336.25

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

2370 FIRE STANDARDS - TRNG - EMS

,,,,,,,,,,, sncumbrances | Trassfers
0.00 10,664.00

0.00 0.00

0.00 0.00

0.00 25,000.00-
19,520.79- 1,977.00-
3,202.30- 2,958.00-
0.00 0.00
36,900.00- 0.00
0.00 0.00
78.81- 0.00
94,023.64- 0.00
33,525.60- 25,000.00
3,292.00- 0.00
0.00 0.00

0.00 0.00

0.00 0.00

Fiscal Year 2018 Periods From

Lapsed

Period Beg 07/0

Bal Fwd

19,259.32-

13,857.

4,421.

3,036.

27,552.

1,410.

7,027.

.00

.00

.00

.00

.00

.00

.00

.00

.00

to 10 Page 122
1/17 End 04/30/18

Available Rate

2,204,588.07-

535,635.65

12,027.78

58,414.66

74,499.92

11,951.61

60,120.77

26,200.00

1,081.00

143,593.04

6,976.95

7,647.60

1,629.67

50,469.84

95,177.21

23,021.44

.87

.22

.69

.72

.66

.73

.74

.27

.95

.88

.88

.43

.64

.45





QL201 Date 04/21/18
T

Company 0010 General Fund
Agency 023 SAFETY DEPT
Organization

Class

048

070

080

102

103

ime 02:15

CONTRACTUAL MAINT BUILD-GRN
100,000.00

TRANSFER TO OTHER STATE AGE
31,000.00

PERSONAL SERVICE TEMP APPOI
50,000.00

BOOKS PERIODICALS SUBSCRIPT
.00

BENEFITS

1,323,702.00

RET PENSION BENE HEALTH INS
115,000.00

EMPLOYEE TRAINING
5,000.00

IN STATE TRAVEL REIMBURSEME
137,032.00

OUT OF STATE TRAVEL REIMB
15,600.00

CONTRACTS FOR PROGRAM SERVI
15,000.00

CONTRACTS FOR OP SERVICES
2,250.00

***Organization***

6,176,329.00

4065 FIRE STANDARDS & EMS ADMINISTR

Est Revenue

6,176,329.

.00

.00

.00

.00

.00

.00

.00

.00

.00

00-

Statement of Appropriations by Office

BUR/DIV 2370 FIRE STANDARDS - TRNG - EMS
Sub-0rg
Acct Unit 4065FSA
,,,,,,,,,,, Dependitures . Revemwe  ____ Bucumbrances
90,082.24- 0.00 21,474.50-
0.00 0.00 0.00
526,411.23- 0.00 0.00
37,514.71- 0.00 0.00
974,339.43- 0.00 0.00
75,597.36- 0.00 0.00
744 .56- 0.00 0.00
101,429.59- 0.00 19,500.00-
7,347.09- 0.00 0.00
950.00- 0.00 0.00
88,706.63- 0.00 43,942.19-
4,220,748.08- 3,980,336.25 275,459.83-

Transfers

5,729.

.00

.00

.00

.00

.00

.00

.00

.00

00-

.00

Fiscal Year 2018 Periods From

Lapsed

Period Beg 07/0

Bal Fwd

61,228.

7,631.

109,295.

60

.00

.00

.00

.00

.00

.00

.00

.00

.00

to 10 Page 123
1/17 End 04/30/18

Available Rate

49,671.86

31,000.00

123,588.77

49,985.29

349,362.57

39,402.64

4,255.44

18,491.41

8,252.91

14,050.00

1,503.57

406,576.47-

.80

.42

.73

.65

.14

.86

.47

.06

.98





QL201 Date 04/21/18
Time 02:15

Company
A

gency 023 SAFETY DEPT
Organization

000 FEDERAL FUNDS
020 CURRENT EXPENSES
160,130.00
030 EQUIPMENT NEW REPLACEMENT
.00
037 TECHNOLOGY-HARDWARE
2,000.00

039 TELECOMMUNICATIONS
6,000.00

040 INDIRECT COSTS
50,772.00

041 AUDIT FUND SET ASIDE
1,308.00

049 TRANSFER TO OTHER STATE AGE
7,188.00

05

o

PERSONAL SERVICE TEMP APPOI
91,704.00

059 TEMP FULL TIME

107,875.00

060 BENEFITS
61,810.00

070 IN STATE TRAVEL REIMBURSEME
.00

072 GRANTS FEDERAL
366,500.00

080 OUT OF STATE TRAVEL REIMB
4,246.00

102 CONTRACTS FOR PROGRAM SERVI
.00

***Organization***
995,340.00

0010 General Fund

4457 NAT'L FIRE ACADEMY GRANT

Est Revenue

995,340.00-

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

995,340.00-

Statement of Appropriations by Office

BUR/DIV 2370 FIRE STANDARDS - TRNG - EMS
Sub-0rg
Acct Unit  4457NDA
,,,,,,,,,,, Dependitures . Revemwe  ____ Bucumbrances
0.00 126,037.00 0.00
82,423.09- 0.00 0.00
148,016.42- 0.00 22,627.93-
0.00 0.00 0.00
0.00 0.00 0.00
116.42- 0.00 0.00
208.35- 0.00 0.00
0.00 0.00 0.00
1,524.20- 0.00 0.00
0.00 0.00 0.00
116.62- 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
750.18- 0.00 0.00
0.00 0.00 0.00
233,155.28- 126,037.00 22,627.93-

Transfers

47,913.

11,578.

33,470.

2,559.

150.

00

00-

.00

.00

00-

.00

.00

.00

.00

Fiscal Year 2018

Lapsed

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

Periods From

Period Beg 07/0

Bal Fwd

100,242.47-

84,033.

12,308.

941.

.00

92

.00

.00

.00

68

.00

.00

.00

.00

.00

to 10
1/17 End 04/30/18

Page 124

Available Rate

969,545.47-

125,619.91

478.57

2,000.00

6,000.00

53,650.69

907.24

7,188.00

69,017.97

107,875.00

60,076.06

2,190.00

366,500.00

3,495.82

34,800.00

129,746.21-

.99

.00

.00

.00

.18

.00

.02

.00

.00

.00

.00

.17

.00





QL201 Date 04/21/18
T

ime 02:15 Statement of Appropriations

Company 0010 General Fund
Agency 023 SAFETY DEPT BUR/DIV
Organization 4652 FIRE STANDARDS INSTRUCTION Sub-0rg
Acct Unit
Class . )
Appropriation Est Revenue Expenditures
009 AGENCY INCOME
0.00 1,028,293.00- 0.00
018 OVERTIME
10,000.00 0.00 0.00
020 CURRENT EXPENSES
2,500.00 0.00 46,971.23-
030 EQUIPMENT NEW REPLACEMENT
.00 0.00 5,032.60-
048 CONTRACTUAL MAINT BUILD-GRN
2,500.00 0.00 0.00
050 PERSONAL SERVICE TEMP APPOI
625,000.00 0.00 321,888.72-
057 BOOKS PERIODICALS SUBSCRIPT
25,000.00 0.00 0.00
060 BENEFITS
49,793.00 0.00 24,570.55-
066 EMPLOYEE TRAINING
1,000.00 0.00 0.00
070 IN STATE TRAVEL REIMBURSEME
117,000.00 0.00 36,786.18-
102 CONTRACTS FOR PROGRAM SERVI
20,000.00 0.00 15,475.48-
104 CERTIFICATION EXPENSE
5,000.00 0.00 5,000.00-
***Organization***
1,028,293.00 1,028,293.00- 455,724.76-

by Office
2370 FIRE STANDARDS - TRNG - EMS
4652FST
,,,,,,,,, Revemie . Encumbrances
506,668.67 0.00
0.00 0.00
0.00 15,971.38-
0.00 14,639.51-
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
506,668.67 30,610.89-

Transfers

17,114.

17,114.

00

.00

00-

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

Fiscal Year 2018

Lapsed

Periods From

1

Period Beg 07/0

Bal Fwd

586,028.

20,926.

606,955.

92

.00

10

.00

.00

.00

.00

.00

.00

.00

.00

.00

to 10 Page 125
1/17 End 04/30/18

Available Rate

81,518.59

10,000.00

33,369.49

50,827.89

2,500.00

303,111.28

25,000.00

25,222.45

11,000.00

80,213.82

4,524.52

0.00

627,288.04

.65

.27

.00

.51

.00

.49

.00

.31

.77

.00





QL201 Date 04/21/18
Time 02:15

Company 0010 General Fund
Agency 023 SAFETY DEPT
Organization 4689 NFA REVOLVING
Class .
Appropriation Est Revenue
003 REVOLVING FUNDS
0.00 5,952.
018 OVERTIME
1,500.00 0.
020 CURRENT EXPENSES
500.00 0.
060 BENEFITS
1,052.00 0.
080 OUT OF STATE TRAVEL REIMB
400.00 0
103 CONTRACTS FOR OP SERVICES
2,500.00 0
***Organization***
5,952.00 5,952.

00-

00

00

00

.00

.00

00-

Statement of Appropriations by Office
BUR/DIV 2370 FIRE STANDARDS - TRNG - EMS
Sub-0rg
Acct Unit 4689NFA
,,,,,,,,,,, Bpenditures  Reveme  Bncumbrances
0.00 4,650.00 0.00
1,170.86- 0.00 0.00
370.00- 0.00 0.00
389.95- 0.00 0.00
245.74- 0.00 0.00
1,600.00- 0.00 0.00
3,776.55- 4,650.00 0.00

Transfers

Fiscal Year 2018

Lapsed

Periods From
Period Beg 07/0

Bal Fwd

11,315.

11,315.

03

.00

.00

.00

.00

.00

to 10
1/17 End 04/30/18

Page 126

Available Rate

10,013.03

329.14

130.00

662.05

154.26

900.00

12,188.48

.74

.37

.61

.64





QL201 Date 04/21/18 Fiscal Year 2018 Periods From 1 to 10 Page 127
Time 02:15 Statement of Appropriations by Office Period Beg 07/01/17 End 04/30/18
Company 0010 General Fund
Agency 023 SAFETY DEPT BUR/DIV 2370 FIRE STANDARDS - TRNG - EMS
Organization 8275 FIRE STANDARDS - EMER MED FUND Sub-0rg
Acct Unit 8275FSE
Class . ) .
Appropriation Est Revenue Expenditures Revenue Encumbrances Transfers Lapsed Bal Fwd Available Rate

003 REVOLVING FUNDS

0.00 250,000.00 0.00 151,927.23- 0.00 0.00 0.00 2,323,357.12 2,421,429.89 0.00
***Organization***

0.00 250,000.00 0.00 151,927.23- 0.00 0.00 0.00 2,323,357.12 2,421,429.89

*xxActivityx**
8,323,764.00 8,073,764.00- 4,913,404.67- 4,465,764.69 328,698.65- 0.00 0.00 3,050,922.36 2,524,583.73





