
Rye Educational Support Staff Association, NEA-New Hampshire v. Rye School District, 

Decision No. 2018-200 (Case No. E-0221-1).  

Background: The union claimed that the district violated RSA 273-A:5, I (a), (e), (g), & (h) when 

it failed to negotiate in good faith. The union alleged that the district refused to make good faith 

proposals, to follow the ground rules, and to provide necessary information to the union; and that 

the district inappropriately put forward “take it or leave it” proposals and refused to make any 

counterproposals. The district denied the charges. 

Decision: The PELRB found that there was insufficient evidence to find that the district 

committed an unfair labor practice and dismissed the complaint. 

Disclaimer: This summary is intended to provide a brief description of the issues in this case 

and the outcome.  The summary is not a substitute for the decision, should not be relied upon 

in place of the decision, and should not be cited as controlling or relevant authority in PELRB 

proceedings or other proceedings. 

 

 


