
Portsmouth NH Police Patrolmen’s Union, NEPBA Local 11 v. Portsmouth Police 

Commission, Decision No. 2006-109 (Case No. P-0709-24).  

Union claimed that commission committed unfair labor practice by questioning officer, who 

represented other employee as union steward during disciplinary meeting with employer, 

regarding internal investigation involving that employee.  PELRB denied union’s complaint 

finding that there was insufficient evidence to find that commission violated RSA 273-A:5, I by 

questioning union steward.  

Disclaimer: This summary is intended to provide a brief description of the issues in this case 

and the outcome. The summary is not a substitute for the decision, should not be relied upon 

in place of the decision, and should not be cited as controlling or relevant authority in PELRB 

proceedings or other proceedings. 

 


