
Conway School District v. Conway Education Support Personnel, NEA-New Hampshire, 

Decision No. 2005-145 (Case No. M-0560-7). 

District petitioned for declaratory ruling on whether certain individual was eligible for health 

insurance benefits under parties’ collective bargaining agreement (CBA).  PELRB found that 

individual was eligible to receive retiree health insurance benefits under CBA despite the fact that 

he was in lay off status when he retired.  

Disclaimer: This summary is intended to provide a brief description of the issues in this case 

and the outcome. The summary is not a substitute for the decision, should not be relied upon 

in place of the decision, and should not be cited as controlling or relevant authority in PELRB 

proceedings or other proceedings. 

 


