AFSCME Local 365, Nashua Custodial Employees v. Nashua School District, Decision No.
2005-137 (Case No. A-0424-40).

Union claimed that district committed unfair labor practice by implementing change in custodial
shift hours. PELRB dismissed union’s complaint finding that management right to determine hours
and schedules of work set forth in parties’ contract preserved for district unilateral discretion to
adjust employee work schedules during term of contract.

Disclaimer: This summary is intended to provide a brief description of the issues in this case
and the outcome. The summary is not a substitute for the decision, should not be relied upon
in place of the decision, and should not be cited as controlling or relevant authority in PELRB
proceedings or other proceedings.



