Hampton Police Association v. Town of Hampton, Decision No. 2005-113 (Case No. P-0719-
19).

Union claimed that town committed unfair labor practice by posting memorandum to all police
officers thereby attempting to address and coerce members of certified unit by direct
communication. PELRB ordered town to cease and desist from directly dealing with union
members finding that town’s direct communication with union members constituted commission
of unfair labor practice.

Disclaimer: This summary is intended to provide a brief description of the issues in this case
and the outcome. The summary is not a substitute for the decision, should not be relied upon
in place of the decision, and should not be cited as controlling or relevant authority in PELRB
proceedings or other proceedings.



