
Teamsters Local 633 of New Hampshire v. Town of North Hampton, Decision No. 2004-188 

(Case No. G-0003-1).  

Union claimed that town committed unfair labor practice by failing to disclose, during 

negotiations of successor contract, its intent to change position of administrative clerk to that of 

administrative assistant causing non-negotiated increase in wages which would have bearing on 

budget. PELRB dismissed union’s complaint finding that union failed to establish its prima facie 

case.  

Disclaimer: This summary is intended to provide a brief description of the issues in this case 

and the outcome. The summary is not a substitute for the decision, should not be relied upon 

in place of the decision, and should not be cited as controlling or relevant authority in PELRB 

proceedings or other proceedings. 

 


