
State of New Hampshire
Public Employee Labor Relations Board

Merrimack County Healthcare Association

and

Merrimack County Nursing Home

Case No. G-0297-2
Decision No. 2023-011

Certification of Representative and Order to Negotiate

Pursuant to the Public Employee Labor Relations Act and the results of a representation
election (see PELRB Decision 2023-0 10), it is hereby certified that the Merrimack County
Healthcare Association (MCHA) is the exclusive representative of the following Merrimack
County Nursing Home employees for purposes of collective negotiations and settlement of
gnevances:

Unit:

Activities Aide I & II (Recreation Aide) Admissions Secretary

Barber Beautician

Bus Coordinator (Bus Coordinator/Recreation Certified Nursing Assistant (LNA, LNA II,
Aide) MNA)

Licensed Practical Nurse MDS Assistant

Registered Nurse Resident Assistant
Senior Activity Assistant (Senior Recreations

Restorative Aide Aide)
Transportation Assistant/Courier
(Appointment & Transportation

Social Worker Asst/Courier, Transportation Asst/LNA)

Unit Aide Ward Clerk (Health Information Clerk)

The County shall negotiate collectively with the MCHA on terms and conditions of
employment for the members of this bargaining unit, and shall recognize the right of the MCHA
to represent employees in the settlement of grievances.
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