Unit Modification

State of New Hampshire
Public Employee Labor Relations Board

Town of Milford

and

Teamsters Local 633 of New Hampshire

Case No. G-0010-2
Decision No. 2022-026

Modification of Certified Bargaining Unit

Pursuant to RSA 273-A and PELRB Decision No. 2022-025 granting the Town’s petition
for modification, the existing certification, set forth in PELRB Decision No. 2004-125 (August
19, 2004), is amended; and it is hereby ordered that the composition of the modified bargaining
unit, represented by the Teamsters Local 633 of New Hampshire, for purposes of collective
negotiations and settlement of grievances, is as follows:

Unit: Regular full time and regular part time employees of the Town of Milford in the

following positions:

Administrative Assistant (Police)

Laborer (DPW)

Collection System Technician

Laborer (Transfer Station)

Custodian (DPW)

Maintenance Mechanic (DPW)

Data Entry Clerk (DPW)

Maintenance Mechanic (Waste Water
Treatment Facility)

Equipment Operator {DPW)

Truck Driver (DPW)

Equipment Operator { Waste Water Treatment
Facility)

Water System Technician

Excluded:
Chief of Police Police Lieutenant
DPW Director Town Administrator
Fire Chief and Town Administrative Executive Secretary

Police Captain




The Town of Milford shall negotiate with the Teamsters Local 633 of New Hampshire as
exclusive representative on the terms and conditions of employment for the members of the
bargaining unit and shall recognize the right of the Teamsters Local 633 of New Hampshire to
represent employees in the settlement of grievances.

So ordered.
Date: 02/ // / 2022 %M&g /éﬂ/vbéz

Karina A. Lange, Esq.
Staff Counsel/Hearing Officer

Distribution: Jim Pouliot, Director
John Shannon, Town Administrator
Richard Laughton, Business Agent



