Unit Modification

State of New Hampshire
Public Employee Labor Relations Board

AFSCME Local 1906, Council 93, AFL-CIO
and
Hudson School Distriet

Case No. E-0152-3
Decision No. 2019-233

Modification of Certified Bargaining Unit

Pursuant to RSA 273-A and PELRB Decision No. 2019-232 (October 9, 2019) granting
the District’s petition for modification, the composition of the bargaining unit, represented by the
AFSCME Local 1906, Council 93, AFL-CIO for purposes of collective negotiations and
settlement of grievances, is as follows:

Unit: Permanent full time Principals, Assistant Principals, School Counselors, Dean
of Academics, Department Heads, School Psychologist, Directors of School
Counseling, Athletics, Career and Technical Education, and Music, Transition
Coordinator, K-12 and the Community and Business Liaison.

Excluded:  Superintendent of Schools, Assistant Superintendent of Schools, Director of
Special Services, Business Administrator, and all other employees of the
District.

The District shall negotiate with the AFSCME Local 1906, Council 93, AFL-CIO as
exclusive representative on the terms and conditions of employment for the members of the
bargaining unit and shall recognize the right of the AFSCME Local 1906, Council 93, AFL-CIO
to represent employees in the settlement of grievances.

So ordered.
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