STATE OF NEW HAMPSHIRE
PUBLIC EMPLOYEE LABOR RELATIONS BOARD

John Stark Teachers Association/NEA-New Hampshire :
’ and
John Stark Regional School District

Case No. E-0164-2
Decision No. 2014-244

Order

On October 21, 2014, the parties filed a Joint Status Report pursuant to PELRB Decision
No. 2014-223 stating that they have agreed that the description of the existing bargaining unit’
should be modified to read as follows:
Unit: All teachers, curriculum coordinators, guidance counselors and
librarians who are required to hold certification from the New
Hampshire Department of Education for their positions and are
required to work full-time or part-time for more than 40%. Also
included are nurses who are requlred to Work full-time or part-time for
more than 40%.
Excluded:  Principal, Assistant Principal, and Guidance Director.
The agreed upon modification petition is hereby granted. Accordingly, a modification
order shall issue forthwith.
So ordered. ‘
October 23, 2014 Mﬂvb W A
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! See PELRB Certification of Representative and Order to Negotiate, Case No. T-0393 (January 24, 1990).



