PUBLIC EMPLOYEE LABOR RELATIONS BOARD

AFSCME Local 1801, Windham Town Employees
&
Town of Windham

Case Nos. G-0026-6 & G-0026-7
(Consolidated Cases)

Decision No. 2014-145

Order

On March 17, 2014 the AFSCME Local 1801, Windham Town Employees (Union) filed
~ a petition for modification pursuant to N.H. Admin. Rule Pub 302.05 seeking to add the
, positions of Community Planner and WCTV Training and Operations Coordinator to the
description of the existing bargaining unit. See PELRB Decision No. 2013-062. On April 10,
2014 the Union filed a separate petition for modification s.,eeking to add the position of ZBA and
Code Enforcement Administrator to the same bargaining unit. See PELRB Case No. G-0026-7.
The Town objected to the petitions and moved to consolidate case Nos. G—OO26-‘6 &b G-0026-7.
The Town’s motion to consolidate was granted. See PELRB Deciéion No. 2014-098.
On June 3, 2014 the Union informed the PELRB that the parties reached an agreement
regarding the modification petitions. Specifically, the Town agreed to withdraw its objection to
| the inclusion of thé ZBA & Code Enforcement Administrator and the Community Planner; and
the Unioil agreed to withdraw its request to add the WCTV Training and Operations Coordinator

to the existing bargaining unit.




The parties’ modification agreement is approved; and the Union’s consolidated petitions,
as modified by the parties’ agreement, are granted. Accordingly, a modification order shall issue
forthwith.

So ordered.

June 10, 2014 WW
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