PUBLIC EMPLOYEE LABOI\Q RELATIONS BOARD
STATE OF NEW HAMPSHIRE

UNH Lecturers United - AAUP
and
University System of New Hampshire - UNH

Case No. E-0153-1
Decision No. 2014-050

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

Pursuant to the authority vested in the Board by the Public Employee Labor Relations
Act (RSA 273-A) and a secret ballot election having been conducted in accordance with RSA
273-A:10, as reflected in PELRB Decision No. 2014-049, it is hereby certified that the UNH
Lecturers United — AAUP has been designated and selected by a majority of the employees of
the above named public employer, in the unit described below, as their representatlve for
purposes of collective negotiations and settlement of grievances.

Unit: All contracted non-tenure track faculty who are appointed as and hold the
title of “Lecturer” whose primary responsibility is teaching at UNH’s Durham
and/or Manchester campuses.

Excluded:  Adjuncts and Visiting Faculty.

'

Further, it is ordered that the above named public employer shall negotiate with the exclusive

representative named herein on terms and conditions of employment for the members of the |

bargaining unit, as herein described, and shall recognize the right of such exclusive
representative to represent employees in the settlement of grievances.

So ordered.
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