AMENDED CERTIFICATION

State of New Hampshire

PUBLIC EMPLOYEE LABOR RELATIONS BOARD

AFSCME COUNCIL 93/LOCAL 298
CASE NO. G-0008-2
and
DECISION NO. 2009-148
CITY OF MANCHESTER,
HIGHWAY DIVISION

MODIFICATION OF CERTIFIED BARGAINING UNIT

A representation proceeding having been previously conducted by the Public Employee
Labor Relations Board in accordance with RSA 273-A, and the Rules and Regulations of the
Board, which resulted in the selection of an exclusive representative, and where on July 14, 2009
the parties filed a stipulated petition to modify the certified bargaining unit’s composition, said
stipulation being in conformity with the provisions of RSA 273-A; then,

Pursuant to the authority vested in the Board by the Public Employee Labor Relations
Act, the stipulated petition to modify is granted and IT IS HEREBRY CERTIFIED that AFSCME,
Council 93, Local 298, is the exclusive representative of the Highway Division employees of the
above named public employer, in the unit as described below, for purposes of collective
negotiations and settlement of grievances.

UNIT: Accountant I, Accounting Specialist 11, Boiler Plant Operator, Customer Service Rep II,
Dispatcher, Drop Off Facility Worker, Drop Off Facility Supervisor, Engineering
Technician I and II, Equipment Mechanic I and 11, Equipment Operator 11, I11, IV and V,
Equipment Service Technician I and II, Graffiti/Maintenance Worker, Highway
Supervisor I, Il and JlI, Highway Support Specialist, Inventory Specialist 11, Laborer,
Maintenance Mechanic, Public Services Worker I, II and HI, Public Works Facilities
Supervisor, Reconstruction Coordinator, Refuse Collector, Refuse Truck Driver, Scale
Operator, Solid Waste Compliance Officer, Survey Instrument Person, Survey Party
Chief, Survey Rod Person, Timekeeper, Utility Inspector I and II, WWTP Inspector and
Purchasing Assistant,




Further, IT 1S ORDERED that the above named public employer shall henceforth
recognize AFSCME Council 93, Local 298 as the exclusive representative for negotiating wages,
terms and conditions of employment for the members of the bargaining unit, as herein described, and
shall recognize the right of such exclusive representative to represent employees in the settlement of
grievances.

July 20, 2009.
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Distribution:
Joseph Maccarone, Staff Representative
Jane Gile, Human Resource Director



