
2007 SYNOPSIS 
 
Pittsfield School District v. Education Association of Pittsfield, NEA-NH 
PELRB Case No. E-0024-2 

District claimed that union committed unfair labor practice by seeking arbitration of grievances 
on retroactive pay calculations and seeking more funds than district approved when current 
contract was ratified.  PELRB denied district's complaint finding that dispute was arbitrable 
and that union did not seek to exceed undisputed cost item but claimed that amount was 
sufficient to fund step increase.  PELRB held that arbitration proceeding was subject to 
relevant and approved cost item. 

Disclaimer: This summary is intended to provide a brief description of the issues in this case  
and the outcome.  The summary is not a substitute for the decision, should not be relied upon 
in place of the decision, and should not be cited as controlling or relevant authority in PELRB 
proceedings or other proceedings. 

 


