
2005 SYNOPSIS 

Berlin Education Association, NEA-New Hampshire v. Berlin School District 
PELRB Case No. T-0201-14 

Union claimed that district committed unfair labor practice by denying employees access to 
sick leave bank established under parties' contract.  PELRB ordered district to cease and 
desist from utilizing arbitrary criteria in denying procedurally and medically proper requests 
to use sick leave bank finding that employees who requested to use it presented conditions 
of sufficient severity to warrant approval. 

Disclaimer: This summary is intended to provide a brief description of the issues in this case  
and the outcome.  The summary is not a substitute for the decision, should not be relied upon 
in place of the decision, and should not be cited as controlling or relevant authority in PELRB 
proceedings or other proceedings. 

 


