2005 SYNOPSIS

Exeter Police Association v. Town of Exeter
PELRB Case No's.: P-0753-13 and P-0753-14

Union claimed that town committed unfair labor practice by failing to allow officer to have
attorney present during internal investigative interview and by subsequently terminating
officer for reasons that were subject of interview. PELRB dismissed complaint finding that
town had just cause to terminate officer and that evidence was insufficient to show that town
committed unfair labor practice.

Disclaimer: This summary is intended to provide a brief description of the issues in this case
and the outcome. The summary is not a substitute for the decision, should not be relied upon
in place of the decision, and should not be cited as controlling or relevant authority in PELRB
proceedings or other proceedings.



