PUBLIC EMPLOYEE LABOR RELATIONS BOARD

BARNSTEAD EDUCATION ASSOCIATION, :

NEA-NEW HAMPSHIRE

Complainant :
v. : CASE NO. T-0324:20
BARNSTEAD SCHOOL BOARD | _: DECISION NO. 1999-081
Respondent :

ORDER DISMISSING COMPLAINT

The parties, both appearing before the PELRB at its offices
in Concord, New Hampshire on August 17, 1999, announced the
following joint stipulation in settlement and withdrawal of the
pending unfair labor practice complaint, to wit:

The parties agree to return to the table to discuss
a multi-year agreement beginning 2000-2001 to nego-
tiate the following issues:

(1)

(2)

(3)

(4)

(5)

(6)

Health Insurance

Paid leaves

Annual compensation and salary

Retirement (subject to the conditions below)
Length of day

In addition, each party may bring up to

two “wild card” issues selected by each
of the parties

Ground Rules would be discussed at the first meeting.



If no agreement is reached on retirement by February
1, 2000, a study committee will be formed pursuant
to the attached TA dated 12-22-98 as amended today.
If no agreement is reached on a new contract, Retire-
ment will not be an issue for fact £finding.

Upon review of the parties’ 3joint stipulation, the PELRB
determined that it was in the best interests of the parties and
it would be beneficial to the collective bargaining process
contemplated by RSA 273-A:3. Accordingly, the PELRB adopted the
parties’ joint stipulation as and for its disposition of this
case and directed that the underlying unfair labor practice
complaint be DISMISSED in accordance therewith.

So ordered.

Signed this 20th day of _ AUGUST , 1999.

RUCE K. JOHNS@N
Alternate Chairman

By unanimous vote. Alternate Chairman Bruce K. Johnson
presiding. Members E. Vincent Hall and Richard Roulx present and
voting.




