State of New Hampshire
PUBLIC EMPLOYEE LABOR RELATIONS BOARD

MILFORD TEACHERS ASSOCIATION :
AND MILFORD CERT ASSOCIATION,
NEA-NEW HAMPSHIRE
: CASE NO. T-0293:7
Complainant :
: DECISION NO. 94-24
V.

MILFORD SCHOOL BOARD

Respondent

ORDER DISMISSING COMPLAINT

The Milford Teachers Association and the Milford CERT
Association, NEA-New Hampshire filed unfair labor practice (ULP)
charges against the Milford School Board on December 27, 1993. The
Board filed its answer on December 29, 1993. This matter was set
for hearing by the undersigned hearing officer on March 15, 1994.
Prior to opening the record for testimony and argument, the parties
came to the following agreement to dispose of the pending charges:

AGREEMENT ON EARLY RETIREMENT

The Milford School Board, Milford Teachers Association,
and the Milford CERT Association agree as follows:

1. The terms and conditions of any early
retirement plan (i.e., eligibility criteria
and benefits) for which members of these
bargaining units may be eligible during
enrollment periods prior to June 30, 1995
shall be subjects of collective bargaining
between the parties.

2. All communications on such early retirement
plans shall be directed through the parties’
respective representatives.

3. The Unfair Labor Practice charges (T-0293:7
and T-0344:16) currently pending at the PELRB



shall be withdrawn without prejudice to either
party.

Dated at Concord, New Hampshire, March 15, 1994

The hearing officer hereby adopts the parties' agreement for
the disposition of the pending charges which are hereby DISMISSED.

So ordered.

Signed this _17th __ day of March, 1994.

AN

Parker Denaco
Hearing Officer




