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DEFINITIONS
SCHOOL:
The term "School," as used in this Agreement, means any work l_ocatidn or 'functional division
maintained by the Board where instruction, as required by the State, is offered to the children enrolled in
the Winnisquam Regional School District. '

TEACHER: -
The term "Teacher," as used in this Agreement, means a person employed by the Board as defined in

Article I, Section 1, of this Agreement.

FACULTY REPRESENTATIVE:

The term "Faculty Representative,”" as used in' this Agreement, means. the Association Faculty

Representative.

PERSON: _

The term "Person,” as used in this Agreement, means a person employed by the Board as déﬁﬁed n
Articlé I, Section 1, of this Agreement. Whenever the singular is used in this Agreement, it is to include
the pluial. |

The term "PELRB," as used in this Agreement, shall mean the New Hampshiré Public Employee Labor
Relations Board. | |
Unless otherwise specified herein the term “Board” as used in this Agreement means the Wmmsquam

Regional School Board.

ASSOCIATION:

Unless otherwise specified herein the term “Association” as used in this Agreement means the

Winnisquam Regional Teachers Association.
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ARTICLE IV
PROCEDURE FOR NEGOTIATION OF SUCCESSOR AGREEMENT

On or prior to October first (1st) of the prior year in which this. Agreement expires, and subject
to compliance with Articles Il and XV, either party may, in writing, notify the other party of
its desire to terminate or modify the terms and conditions of this Agreement. If proper notice
is given, the parties shall, no later than October thirtieth (30th) meet, confer, and negotiate in

-accordance with the procedures set forth herein in a good faith effort to reach a mutual

understanding and agreement.
The Negotiating Committee of the Board and the Negotiating Committee of the Association
shall have authority to reach a complete agreement, subject to ratification by the Board and the

~ qualified voting members of the Association covered by this Agreement.

The Board agrees to supply the Association with nonconfidential information as is in the
Board's possession and is requested by the Association which relates to this article.
Any agreement reached shall be reduced to writing and signed by the Board and Association.

 Any agreement reached which requires the expenditure of additional public funds for its

implementation shall not be binding upon the Board, unless and until the necessary
appropriations have been made by the Annual School District Meeting. The Board shall make
a good faith effort to secure the funds necessary to implement said agreement, and will not at
any annual District Meeting submit teachers® salaries or benefits increases as a separate
warrant article, except at the beginning of a new Collective Bargaining Agreement. Nothing
contained in this Section 4.4 shall prevent _the Board from funding teachers® salaries in the
event of a budget cut.

In the event of an impasse, the parties shall by mutual agreement attempt to select a mediator
to assist in reconciling their differences and resolving the controversy on terms which are
mutually acceptable. If the parties cannot agree upon a neutral mediator, either party may
request the American Arbitration Assocxa‘aon to appoint a mediator for the purpose of

assisting them.

In the event the mediator is unable to effect settlement of the controversy, the parties shall by
mutual agreement attempt to select a fact finder. If the parties cannot.agree upon a fact finder,

either party may request the American Arbitration Association to designate a fact finder in
accordance with rules and procedures prescribed by it for making such designations.

The fact finder will hold a hearing and establish the appropriate procedural rules regarding
evidence and time limits. If a fact finder is designated by the AAA, the fact finder will hold a
hearing in accordance with AAA rules. Any such hearings will be held in closed session.
Unless parties reach agreement, the fact finder shall make findings of fact and recommend
terms of settlement regarding the disputed matters submitted to him/her. The fact finder’s
recommendations shall become public ten days following receipt by the parties unless the
parties reach agreement during that ten day period. Cost items related to the recommendation
of the fact finder shall be submitted to the legislative body for approval.

The costs for services of a mediator and/or fact finder, including per diem expenses if any, will
be shared equally by the Board and the Association.

Determinations and/or recommendations under the provisions of Sections 4. 6 and 4.7 of this
Article IV will not be binding on the parties.

During negotiations, the' committee of the Board and the committee of the Association Wﬂl
present relevant data, exchange points of view and make proposals-and counter—proposals
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ARTICLE V -- ASSOCIATION RIGHTS

The Association will have the right to use school buildings at reasonable times, without cost,
for meetings. Request for the use of buildings will be made to the principal in advance.

The Association will, upon request, be given an opportunity at building faculty meetings to
present brief reports and announcements.

The Association will, upon request, be given a place on the agenda of the Orientation Program -
for all teachers. :

The Association will have the right to post notices on its activities and matters of teacher
concern in teachers' rooms and shall continue to have the use of the teacher mail box system.

" Upon notification by an employee (see Appendix D attached hereto), the Board will continue

its present practice to deduct professional association dues and forward such deduction to the
Association treasurer. The Board shall be held harmless from any and all 'C‘laims in connection

therewith.
The Association may, with permission from the bulldmg prmc1pa1 use school equipment

'normally used by teachers for Association activities. However, expendable material will be at
 the expense of the Association.

Rights granted to the Association under this Article V shall not, in the judgment of the Board,
be disruptive or injurious to the ‘Winnisquam Education System, its students, the faculty, or

~ administration, nor in violation of any of the provisions of this Agreement. In making

judgments under this Section, the Board shall not be arbitrary or capricious.

During the term of this Agreement, the rights and privileges set forth in this Article V shall not
be granted to any other bargaining agent. '

Request under the provisions of this Article V shall mean permlssmn and shall be made to the

- building principal or his/her designee.

Employees shall suffer no loss of pay in the conduct of negotiations which occur during
normal working hours or in the filing or processing of grievances under this Agreement.
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6.8

- 6.9

6.10

6.11

removed from his/her file. Such request for review will be confidential to the Superintendent
of Schools. The Superintendent shall review and investigate all facts related to such
complaint in rendering a decision on the request. If such complaint is not removed, the
teacher reserves the right to ask for such review each year thereafter. The Superintendent
shall make the final decision of such removal. If the complaint is not removed by the
Superintendent, then any such complaint which remains in that teacher’s file will in any
event be expunged after eight (8) years upon the written request of said teacher. This
provision of expunging the file shall not apply to discipline based on harassment, inappropriate
behavior or speech directed at students, staff, and other persons in the school district. The
infraction would be so identified at the time of placement in the personnel file. '

Each teacher shall be entitled to access his/her personnel files at a time mutually agreed upon
by the teacher and the Superintendent, or his/her designee. Upon request by a teacher to have

 access to their personnel file, the file will be made available within four days of such request.

The teacher may review their personnel file in the Superintendent’s office and make
appropriate response to any material contained in his/her personnel files and such response
shall be made part of said teacher's files. Reproductions of such material may be made by
hand or copying machine, if available. :

Joint Committee on Evaluation System

The District Evaluation Committee will review the teacher evaluation system upon request by
either the Winnisquam Regional Teachers Association or the Winnisquam Regional School
Board. The committee shall forward pertinent recommendations to the Winnisquam Regional
School Board. '

Due Process Rights

Any misapplication of the ?rocedures outlined in the Teacher Evaluation process may be
addressed through established grievance procedures.
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1.7

7.7.1

7.7.2

773

7.7.4

18

7.9

7.9.1

7.10

Assignment of Teachers & Notification of Vacancies

" Teachers will be notified of their teaching assignment in Wﬁting on or before May twentieth

(20th) of the academic school year for the ensuing year. The Board will notify any affected
teacher of any change of assignment — it being understood that the Board in any event shall
make the final determination with respect to.assignment of teachers.

Notices of vacancies within the District will be posted on the official bulletin board in each
school as soon as the administration is aware of the existence of such vacancies.

Such notices will contain the date of posting, a description of the position, name and location of
the school, requirements of the position; name of the person to which the application is to be
returned and date by which the application is to be returned. -
Teachers who desire a change in grade and/or subject assignment may file a written statement of
such desire with the Principal no later than February 1% or within 7 days of the posting of a
vacant position. Such statement shall include the grade and/or subject to which the teacher
desires to be assigned, in order of preference.

Interested teachers already employed in the Winnisquam Regional School District,

meeting minimum State certification and qualification requirements for the position, may be
granted an interview. '

Shared Leadefshjp

-The Association agrees to submit to the Board for its consideration, suggestions for the

school calendar on or before January fifteenth (15th) of the preceding year. The
Association will also be given an opportunity to provide input, and meet and confer, in
instances where the school calendar may require or undergo modification during the school

* year.- The Board shall have the right to establish the school calendar and to make appropriate

changes at any time, and such action by the Board shall not be subject to the grievance
procedures of this Agreement.

In order to secure teacher input, the Board agrees to permit the Association to name a teacher to
sit as a member of the Board's Strategic Planning Committee.
The Board agrees to permit the Association to name a teacher to sit as a volunteer, non-

voting member of the Board’s Policy Committee for as long as the Committee is in existence.

Professional Development & Course Reimbursement

The School Board and the WRTA are committed‘tothe importance of Professional

Development as an ongoing means of creating and maintaining Highly Qualified
Teachers. All Professional Development courses/workshops/conferences submitted for
Professional - Development leave, Prepayment or Reimbursement must be approved by the-

Superintendent and ‘must be related to’ either an approved or pendmg Form 'A. Graduate -

Courses will be taken in the Teacher’s certified area before courses will be approved.in ~ =~~~

another certified area. A minimum of eight (8) graduate courses will be taken in the Teacher’s
certified area before approval will be given for courses in another certified area at the sole’
discretion of the Superintendent of Schools and upon a recommendation from the Building
Principal. If a séquence of courses needs to be followed, a Teacher may petition the

8
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7.10.11 Newly hired teachers may not access professional development funds pnor to
" assuming their contractual teaching duties. :
7. 10 12 Undergraduate courses will not be counted for advancement on the salary scale.

Salarv Track Changes for Coursework Completlon

7.11 Teachers who have satisfactorily completed academic courses and who wish to use such
additional credits for salary purposes, must notify the Superintendent not later than the day
following Labor Day of any contract year. Time requirements specified in this Section 7.7
" may be extended by mutual agreement.
7.12.1 The teacher must provide a certified, stamped transcript in a sealed envelope
verifying the hours completed before credit will be given on the salary schedule.

Planning & Classroom Conditions

7.13 To the best of their ability, the Board will provide a daily uninterrupted plan period to teachers.
This may include classroom, department, mterd1301phnary, and/or collaborative time.

Preparatlon Plan Committee of 2012
The Board and the Association agree to form a committee to study the general question
of preparation periods. The Committee shall be made up of three members of the .
Administration appointed by the Superintendent and three members of the Association
appointed by the President with representation from the elementary, middle, and high schools.
The Committee shall meet no later than April 1, 2012.

7.14  The Board and the Association agree that, except in unusual circumstances, students will not
be placed in any classroom in larger numbers than the capacity of the teaching facilities and
stations available in that classroom, nor shall they be placed in a classroom unless it can be
safety supervised and made appropriate for the learning to take place there. 4

7.15 It is the administration's respon31b1hty to make every attempt to provide substitute teachers on

- apartial or full day basis.

7.16 The District recognizes that.certain students require more attention from the classroom teacher
than others. Therefore, care should be taken in the assignment of students to classrooms.
Aides will be provided where needed, to the best of the Board's ability. It is the Board's
intention to adhere to State Standards relative to class size.

Reduction in Work Force

7.17  In the event the Winnisquam Regional School Board ﬁnds it necessary to reduce staff, the
following guidelines will be used:

7.17.1 Should reduction in force be deemed necessary, the Board will consider attrition as a means of
effecting those reductions.

7.17.2 The Board, following a review of the educational needs of the school's programs and the

: requnements of the available positions, will give preference to the employee with the longest -
" continious current active employment ‘who meets-those requirements. Staff mémbers who

have spent time on Board—approved leave will be considered to have had continuous, current,

' active employment. -
7.17.3  If the criteria in 7.17.1 and 7.17. 2 are equal when identifying which teachers to release, the
Board will use the following factors: certification, academic preparation, professional growth,

10
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8.1

8.2

ARTICLE VIII -- RATES OF PAY

The Compensation Plan and its application are set forth in Appendix A attached hereto. The

salary of employees covered by this Agreement shall be pro-rated at one/one-hundred eighty-

eight (1/188) of his/her appropriate salary step for the number. of designated "days of
employment between the official opening day of school in any year and June thirtieth (30th) of
any such year. '

Teachers shall have the option of salary payment, pro-rated on the basis of twenty-one (21) or
twenty-six (26) paychecks. Those selecting twenty-six (26) payments shall be paid in a lump
sum on the last pay period of the school year. If the school year is extended beyond the twenty-

- first (21st) pay period, teachers on the twenty-one (21) pay periods will receive their paychecks

as contracted.

12
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9.12

9.13

his/her answer in writing. If the grievance is not settled at this level, then it must be referred to
Step 3 within five (5) days of the receipt of an answer given at this level. Failure to refer a
grievance to the next level shall be considered acceptance of the decision.

Step 3 Superintendent

Within ten (10) days of a grievance being referred to this level, the Superintendent will meet
with the participants of Step 2 or the parties to the grievance if appealed under 9.7 and
examine the facts of the grievance. The Superintendent shall give his/her answer within ten
(10) days of any such meeting. If the grievance is not settled at this level, then within ten (10)

days from the receipt of the answer rendered at this level, the grievance must be referred to

Step 4, the School Board, by certified mail to the Chairperson of the School Board in care of
the Superintendent of Schools. Direct communication with school board members is
prohibited on this matter. Failure to refer a grievance to the next level shall be considered
acceptance of the decision. :

Step 4 School Board

Within ten (10) days of grievance being referred to this level, the Board will hold a hearing
with the participants of Levels A and B and examine the facts of the grievance. The Board
will thereafter, within ten (10) days of such hearing, give its answer.

Step 5 Arbitration

Except as otherwise provided in this Article IX, if the grievance remains unsettled following
the decision of the School Board, with the exception of matters excluded from arbitration
under section 9.13, then the matter may be referred by the Association to arbitration within
twenty (20) days of notification of the decision rendered at Step 4. If the matter is referred to
arbitration, the parties shall by mutual agreement attempt to select an impartial arbitrator. If
the parties cannot agree upon an impartial arbitrator within fifteen (15) days, then the parties
shall apply to the American Arbitration Association to name an arbitrator under the rules and
procedures then obtaining of the service. The arbitrator's power and authority shall be limited
to interpretation and application of the provisions of this Agreement and he/she shall have no
power or authority to add to, subtract from, alter, or modify any of the provisions of this
Agreement and finally, he/she shall have no power or authority to order the reinstatement of
any teacher who is dismissed or non-renewed by the Board except with respect to reduction in
force or return from an authorized leave granted by the Board. The arbitrator shall thereafter

~ submit a decision to both parties. - The parties agree to share equally in the compensation and
expense of the arbitrator.

Excluded from Arbitration: The following matters are excluded from the arbitration provision,

but not from the grievance procedure, of this Agreement:

» Management prerogative as set forth in '[hlS Agreement, and as provided and interpreted
under RSA 273;

» School Board Policy.

» Dismissal and non-renewal of a teacher which shall be accomplished solely under the
appropriate RSAs.

Greivable but not arbitrable: Matters which are grievable but not arbitrable under the
- provisions of this Article IX may. be- referred only through Step 4 and in such matters the -
" decision of the School Board ‘shall be final and shall not be subJect to the Gnevance and

Arbitration Provision of this Agreement

14
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10.5.1  The district agrees to reimburse teachers who have accumulated over the maximum 120
days at the rate of $30 per unused sick day above 120 for teachers who have accumulated 12
to 15 days, or $20 per day for teachers who have accumulated 10-11 days by June 30® of
that school year. The School Board agrees to budget a capped sum of $20,000 that will be
available under this section. In the event the total amount due to the eligible teachers
exceeds the budget amount, the School Board will pay a pro-rated amount to eligible
teachers under this section. Current year retirees are not excluded from this stipend.
Payment of this incentive will occur with the first pay-period following the last day of
school or the first payroll of the next fiscal year if no remaining pay-periods exist in-the
current year. . | :

10.5.2  Donations to the s1ck leave bank are excluded from the Teacher Attendance Incentlve :

Famllx Medlcal Leav

10.6  According to the provisions of the Family and Medical Leave Act (“FMLA”) and the
Americans with Disabilities Act (“ADA”), unpaid leave(s) of absence and the substitution of
paid leave(s) shall be granted to any covered employee who qualifies.

Maternity “Leave

10.7 Disability related to pregnancy, child birth or related conditions shall be treated as any other

personal disability.

Prior to the birth, a temporary leave of absence, without pay, shall be granted earlier than sick
leave eligibility by mutual agreement of the individual covered employee and the '

- Superintendent.

Following birth, sick leave shall be granted with a physician’s statement that the covered
employee is not able to conduct her duties due to a physical disability resulting from
pregnancy, child birth or related medical conditions.

If a teacher has exhausted all paid leave benefits (including sick leave) and/or is otherwise
ineligible for paid leave benefits, she is allowed to take an unpaid leave of absence for the
period of temporary disability resulting from pregnancy, childbirth or related medical
conditions. '

Child-Rearing Leave

10.8 If a suitable replacement can be found*, Child-Rearing Leave of up to one (1) year for either
natural or adoptive parents or legal guardians, shall be granted without pay in compliance with
state and federal regulations to teachers upon written request for such leave. Notification of
the intent to take such leave shall be made to the Superintendent at least ninety (90) days prior
to the date on which the leave is to begin, except in cases of emergency. Child-Rearing Leave
notification shall also include the expected termination date of such leave. -

“* *It-is not the Board's intent to- discriminate agamst teachers of certain subJ ect areas or adoptlve o

" - parents by the use of this phrase.
The teacher may continue insurances through the district by makmg personal payment
- through the SAU office or its agent.
Upon return to service, the teacher shall be granted the total number of 31ck leave days
accumulated prior to the child-rearing leave.
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Bereavement I.eave

10.15 The Board will permlf up to five (5) days of paid leave per occurrence for bereavement involving

10.15.1

- 10.15

10.17

10.17.1

10172
10173

10.17.4

a member of the teacher’s family. Family to be defined as: spouse, significant other, siblings,
children, stepchildren, parents, grandparents, grandchildren, step grandchildren, and in-laws.
The Superintendent may grant bereavement leave for other close relatives upon demonstration
of need.

The Board will permit one (1) day of paid leave for attending a funeral.

Professional Leave

Professional days, with or-without pay, shall be at the sole discretion of thé Superintendent or
his/her designee. '

Sabbatical Leave

The Board will grant an unpaid sabbatical leave to teachers under the following criteria:

The parties subscribe to the high educational principles upon which sabbatical is based;
namely, that any such leave must clearly reflect an opportunity for educational excellence
through programs of study or research whether or not carried on in an academic institution;
provide a clear educational growth opportunity (from the teacher making any such request)
within his/her subject area; enhance the value of education within the Winnisquam Regional
School District; and be part of an employee's planned program. When more than three (3)
teachers apply for sabbatical, final selection of the candidate shall be determlned by a
committee of three (3) persons representmg

+ TheBoard

+  The Superintendent's Office, and

«  The Winnisquam Regional School District teachers of the Winnisquam Regional Teachers -

Association. A
Not more than three (3) members of the faculty will be on sabbatical leave at any one time.
The teachers must have completed at least seven (7) full years in the Winnisquam Regional
School District immediately preceding the requested sabbatical level, except in that the Board
may waive this seven (7) year requirement in the case of an unusual opportunity. However,
any such waiver shall be at the discretion of the Board and shall not be subject to the
Grievance and Arbitration Procedure of this. Agreement. '
Requést for sabbatical leave must be received by the Superintendent, in writing, in such form
as may be required by the Superintendent.

10.17.5 This request. must be received by the Superintendent no later than December thirty-first (3lst)

for those leaves for a full school year or those for fall semester; the request must be received
by April first (1st) for spring semester of the following year.

~ 10.17.6 The applicant must inform the Superintendent of his/her decision to accept or reject his/ her

approved request by March fifteenth (15th) for leave for a full school year or fall semester and
by October first (1st) for leave during spring semester. '
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11.1

11.2

11.3

12.1

122

12.3

124

13.1

13.2

13.3

ARTICLE XI - INSURANCE:

The Board agrees to maintain in effect insurance plans for all employees in the bargaining unit.
A summary of the benefits to be provided under said plan is set forth in Appendix B attached
hereto. o

The Board will not itself pay the insurance benefits referred to in Section 11.1, but will obtain
policies or contracts from insurance companies which will administer said benefits.

Insurance benefits may be maintained at the employee's expense while on extended leave of
absence authorized under Article X of this Agreement if such is permitted by the insurance

- carrier.

ARTICLE X1I -- MISCELLANEOUS PROVISIONS

If any provisions of this Agreement or any application-of this Agreement to-any employee or
group of employees is held to be contrary to law, then such provision or application shall not
be deemed valid and subsisting, except to the extent permitted by law, but all other provisions
or applications shall continue in full force and effect.

The Board and Association agree that there shall be no discrimination and that all practices,
procedures and policies of the school system shall ensure that there is no discrimination in the
hiring, training, assignment, promotion, transfer or discipline of teachers or in the application.
or administration of this Agreement on the basis of race, creed, color, religion, national origin,
sex, actual or perceived sexual orientation, physical or mental disability, domicile, marital
status, age, membership and/or activity in the Association. ‘

~ Copies of this Agreement shall be printed and the expense shared between the Association and

the Board within thirty (30) days after the Agreement is signed and presented to all teachers
now employed, hereafter employed, or offered employment by the Board.

This Agreement represents the final resolution of all matters of dispute between the parties and
shall not be changed or altered unless the change or alteration has been agreed to and
evidenced in writing by the parties hereto. Any such change or alteration shall become part of
this Agreement. ‘

ARTICLE XIII -- NOTICE UNDER AGREEMENT

Whenever written notice to the Board is provided for in this Agreement, such notice shall be

* addressed to the Winnisquam Regional School Board Chairperson, 433 West Main Street,

Tilton, New Hampshire 03276.

Whenever written notice to the Winnisquam Regional Teachers Association is provided for in
this Agreement, such notice shall be addressed to the President of the Winnisquam Regional
Teachers Association at his/her then current address. _

Either party, by written notice, may change the address at which further written notices to it
shall be given. - '
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APPENDIX A - WINNISQUAM TEACHER COMPENSATION

Teachers who are hired and/or re-employed during the tenn of this Agreement will be compensated in
accordance with the provisions set forth in this Appendix A.,

Newly Hired Teachers

1. Newly hired employees without experience, hired during the term of this Agreement, will be placed
by the Superintendent at their appropriate compensation level. '

2. Newly hired employees with experience, hired during the term of this Agreement will be placed by
the Superintendent at the same salary as all other employees then currently employed who have the
same experience and academic achievement.

3. Sign On Bonus for New Teachers: New teachers hired on step one of the salary schedule will
receive a one-time sign on bonus of $1,000 payable in two installments, $500 on.the first payroll

‘period and $500 on the last payroll period. Teachers who voluntarily leave the district prior to
'February 1 of a given school year will forfeit the first installment and pay back the district.

Severance/Retirement Compensation

4. Severance/Retlrement Compensation
Téachers who qualify may opt to choose one of the following retirement plans. Qualifying
teachers can choose only one plan. The combined limit of the number of eligible teachers who
may opt for one of these plans in a single year shall be five (5). The School Board may, at its
discretion, approve additional applications for the plan. In order to receive either of these benefits
at retirement or upon resigning from the district, qualifying teachers must apply in writing
between July 1 and December 1 of the year prior to the year of retirement to allow budgeting of
monies. For example: To retire June 30, 2014, the letter must be submitted between July 1,2012
and December 1, 2012. Failure to do so may result in having to wait one fiscal year for payment.

Option 1: Severance Compensation

Any full time teacher who has taught in the district a minimum of twenty (20) consecutive years,
shall receive a one (1) time severance compensation based on the following chart:

20 years service to the district 1.4% x years of service to the district
25 years service to the district 1.6% x years of service to the district
30 years service to the district 1:7% % years of service to the district
35 years service to the district 1.8% x years of service to the district

40 years service to the district 2.0% x years of service to the district

Severance compensation will be capped so that the teacher’s average final compensation will not
exceed 124% of his/her average base pay for the same period, or $31,000 whichever is less.

Option 2: Retirement Plan

Formula for Implementation

Any full time teacher who has taught a minimum of twenty (20) years, at least 15 consecutive
years in the district, may choose a retirement plan based on the following chart:

22




€ec

*99113191 91} Aq S[oym ul pred oq 03 st dnoid
99I1}21 ST} IopUN 95LISA0D 97} JO 3500 3, “[[] dTOOIPSJA] S& Yons SIBDIPIN 0} Jusworddns & yyim
papiaoid aq [ ‘osnods 10/pue SoIneI DIRSIPS 10§ S[QISIe 9SO, "SIBOIPS]N 10] 9[qISI jou
osoty 10] dnoig oAoE U} SB 93eI9A00 SWES o7} 9q [[iM snods PUR S99INSI 9T} 10] SIeuaq YIS

PG
9q 10U [[i4 JO[S 97} pouod uoyesrjdde [enrur o3 je syuesrjdde () mo; JBYJ) SIOWL OU

SIom 21011 J] “(1e2A J0OYDS {1(Z-E 10T SY JO UOISN[OU0D 9y} Je ‘0107 * ‘§-0) woneorjdde
[ELIUL 197 10 STY G3IM SOUBPIOOSE UL PI[NPSYOS S8 JUSWSINeI paute[d UL Pajsoiolul
suretna1 sjueorjdde feuonIppe sy pue ow jer; je syueordde () moy wery siow

oIom 91T} JI (ZTOT ‘1 qUuIsds(] 310J9q I0 U0 ‘2197 “89) pouad uoneordde enrur

o} B JuowaIel paune]d 103 patjdde sey ogm 107oea) € Aq Po[[I 9q Aew uonesijdde
197 10 STY SUIMO[[OF T894 9} SULMP 10LYSI(] OU} SOGOU PUE PS[APIYOS SB 1091 0] 10U
$1095 JuotaInal peuue|d pajdoode sey oym I9ToRS) € JO JO[S Juswemel pauuefd sy,
"JUSTIRINAI JO JOLISI(] 93 AJ1}0U 0} Sur[pesp 94} Surmorjof eak (1) suo

10] Ajdde-o1 03 9[qIS1[3 24 30U [[1M I9YOES] TRy “I0ASMOY Juotainel pauued 1oy A[dde
-o1 few (¢ 10T ‘1 [HdY 910§9q 10 WO 1OLSI(] ST} SOIIJOU OS PUB PI[NPIYOS SB SII 0]
10U 5109]0 “TeA [00YDS (7~ 10T SY3 JO UOISNOUOD oY Je Juswaiyal pouwe[d 10] 7107
Ioquaoa( Aq sorjdde oym 107083} © “3-0) Jusmwaiye1 pouueld 10y wogeordde Ioy/sig
SUIMOT[0F STeaA o4 SULIMP JOLUSIJ S} SOYNOU PUE PS[NPIYDS SE JIAI 0} JOU §109[0

pue Jusweal pouueld s3doooe pue pojuri3 ST oYM I0Goes) AUY :SSOUR)SWINOIL) BDYID °

‘porrad uonesrdde juonbosqns Aue
Te Juotwaanal pouneld 1oy Ajdde-o1 03 9[qISI[e sUTEWOI pIEOY [00YDS 39U Aq parcidde
suoseal Jeuosiod SuI[[odiod 10 PS[NPSYos Sk AI1ISI 0] JOU S)OJ[O PUB “JUSWSINOI

pauued sydeooe pue pajueis St oym IoToes) AUy :SUOSeaY [euosiog Suedwo)) 10 B
HUSWSINSY PaUUE[d PI[NPIYOS WOL] [EMBIPYIIM JO 1091 H
“pIBOQ [OOYDS
9T} JO UOLSIOSIP 91} J& 9 [[IM UORUTULINNP [BUL ‘PIAJOSII 9q Jouues uonesijdde [nyssaoons
2 J] "9ouoLadxo SUIoes) Jo s18aK [210) UO PUOOSS PUE JOLYSIP SY) 0} IOIAISS JO SIEAK U0
1sI paseq o4 [[im [eaordde ‘ooueIdAss isanbai s1970ra].JO IoquInu S[qEMO[[e SY} UL} SI0W J]
' "JOLISIP 9y} woy JuswAed yons
AT J10JI05 [ JUSTWSINSI A[183 10 S0URIOASS SUTAISOSI JNOYILM JOLISTP oY) SuiALa] SIoUoe9 ],

(q

(e

"POAISO0I TOLESUSd W00 I9UI0 IO QARNSTUIIIPE ‘UIYORS] B AJOATL

(oI 10B1UOO Y} UT PAYI0ads S901AISS 0] pred junoure oY) SUeSIA — ATB[eS 159 CINTITXE)A

"TeaA Tepuo[es JeY} JO [¢ A[nf 910J9q 10 Uo pred oq [[i4 pusdys Juswomey -Supsow

Arenuef ) 91099 10 UO Preog [004oS oY1 Aq pasoidde oq [[1m uoyeoridde oy = TONOY PIEOY

"SS9 ST IoASToIgM 0001 £$ 10 ‘pouad sures oy 10y Aed aseq a8eIoA® 1OU/SIY JO %]
Pa99xa j0U [[1M ToTesuedwion [eury 98eIdAL S 107oes) oy Jey} os paddes oq [[im Te[d ORI

ATeTRS S T80 X [RUL] %0S sououodxe s1eak g¢
ATeres s Jea X [RUL %ShH souoradxo s1eak ()¢
Areres s Jeo X TBUL %0 oouonadxs s1eak ¢7

Arereg s Jeo X TRUL] ¢4SE oouonadxo s1eak (7



@
3

tQH)—l»—lHH»Ar—A»—A:—a»—-
N e G R r R R 0XI A WN -

NN NN
W oo b W

SR WL W W W W W W W

Salary Schedule
FY 13

BA

BA+15 MA MA+15 MA+30

[V
=)

31,152
32,205
33,259
34,312
36,420
37,474
38,527
39,580
40,634
41,688
42,741
43,794
44,848
45,901

47322

47,938

48,553

49,169
49,785
50,401

51,017

51,633
52,248
52,864

53,480

54,096
54,712
55,328
55,943
56,559
57,175

- 57,791

58,407
59,022
59,638
60,254
60,870
61,486
62,102
62,717

63,333

32,179 33,205 34231 35,258 |
33,232 34258 35284 36,311
34286 35312 36,338 37,365
35339 36,365 37,392 38,418
37,446 38,472 39,499 40,525
38,500 39,526 40,553 41,579
39,553 40,579 41,606 42,632
40,606 41,633 42,659 43,685
41,660 42,687 43,713 44,739
42,714 43,741 44,767 45,793
437767 44,794 45820 46,847 |
44820 45,847 46,873 47,900
45875 46,901 47,927 48,954
46,928 47,954 48980 50,007
48369 49,416 50,462 51,489 |
48,985 50,03t 51,078 52,105
49,600 50,647 51,694 52,721
50,216 51,263 52310 53,336
50,832 51,879 52,926 53,952
51,448 52,495 53,542 54,568
52,064 53,111 54,157 55,184
52,679 53,726 54,773 55,800
53295 54342 55389 56,415
53911 54,958 - 56,005 57,031
54527 55574 56,621 57,647
55,143 56,190 57,237 58,263
55,759 56,806 57,852 58,879
56,374 57,421 58,468 59,495
56,990 58,037 59,084 60,110
57,606 58,653 59,700 60,726
58222 59,269 60,316 61,342
58,838 59,885 60,932 61,958
59.454 60,500 61,547 62,574
60,069 61,116 62,163 63,190
60,685 61,732 62,779 63,805
61,301 - 62,348 63,395 64,421
61,917 62,964 64,011 65,037
62,533 63,580 64,627 65,653
63,149 64,195 65242 66,269
63,764 64,811 65,858  66,885.
64,380 65,427 66,474 67,500
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APPENDIX B -- INSURANCE

.B.1 The Board shall provide SchoolCare CIGNA Open Access Plus Standard Insurance or its
equivalent which includes a $250 individual/$500 family annual deductible and $1,000

- individual/$2,000 family out of pocket maximum per year and a $5/$15/$35 retail and a
$0/$15/$35 three month maintenance prescription drug benefit. The Board agrees to pay the
cost of the plan up to the amount specified below prorated over a twelve (12) month period.
The Board will pay for the term of the contract as follows:

Single Plan 95%
‘Two Person Plan  85%
Family Plan 80%

B.1.2 Al teachers will receive a $1,000 payment in the fiscal year 2012/13 only. This payment will
be prorated based on the Teacher’s full time equivalent (FTE). These payments are
taxable income and will be paJd in a single payment by October 1 2012.

. B.L 3 Pre-tax Contnbutlons IRS SCCthIl 125 Flexible Spending Accounts will be avallable to :
k bargammg unit members for pretax deductions'authorized by the employee for:- e
. Medical Expenses not covered by insurance ‘
" b. Dental Expenses not covered by insurance
‘¢. Vision Care not covered by insurance

- B2 The Board will pay the cost to provide Delta Dental Plan B-II with twenty-five -dollars (825)
~ deductible to employees covered by this Agreement except that the Board's liability shall not
exceed $725 for the term of the contract.

B.3 The Board will pay the cost to provide term life insurance of each employee covered by this .
Agreement, including a provision for accidental death and dismemberment up to the following
amount:

2012-2013 $55,000

B4 Teachers may select single, two (2) person, or family coverage.

B.5 The difference between the Board's maximum contribution set forth in this Appendu( B.1 and
B.2 above and the actual cost to the Board to provide the coverage selected by an employee
under B.4 of this Appendix W111 be payroll deducted from an appropriate payroll period(s) by

, the Board.
B.6 A An employee currently ehglble for health insurance, who elects no coverage for fhe
entire year, shall receive one thousand six bundred dollars ($1,600), in two (2)
" installments paid in January and June at the end of the month.
B.  Such option must be exercised at the beginning of the contract year.
C. For ateacher working less than a full contract year, the supplement will be pro-rated.
D. 1. The employee shall sign a statement attesting to coverage under another health
insurance plan and holding the district harmless as a result of the employee’s decision.
2. A meeting shall be scheduled between the employee and the business administrator or
designee to familiarize the employee with the consequences of the waiver decision.
B.7 Long Term Disability Insurance: '
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Name:-

APPENDIX C -- TEACHER CONTRACT

Location:

(Year) i.e. 2012-2013
SCHOOL ADMINISTRATIVE UNIT FIFTY-NINE
WINNISQUAM REGIONAL SCHOOL DISTRICT
TEACHER CONTRACT

Agreement Made (DATE), by and between the Winnisquam Regional School District, hereinafter called the "District", and
(TEACHER), hereinafter called the "Teacher."

The District agrees to employ the Teacher for the ensuing year from (DATE) to (DATE) at an annual salary of
$(AMOUNT) paid in 21 or 26 installments bi-weekly commencing on (month, de'y,. year).

The Teacher agrees to work for the District for said period in accordance with School Board policy GCB and agrees to

1.

4.

conform to and carry out all laws and all lawful rules and regulations which may be enacted relative to the conduct of

. schools and teachers.

N

Itis mutually agreed:

a.

That the school. year is not to be in excess of one hundred and eighty (180) school days and elght (8) other days

' 'devoted to school and educatlonal work between (DATE) and June 30..

That the Teacher may bé asmgned only to such posmon as the Teacher is quahﬁed and certlﬁed by the State
Depariment of Education to occupy.

That the Disttict may, without Liability, termmate this contract in accordance with New Hampshire RSA 189:13,
31 and 32 amendments. This contract shall become void, subject to appeal, if the Teacher is removed by the
Superintendent or if the Teacher's certification, license, or permit is revoked by the Commissioner of Education.
That this contract shall automatically terminate and become void at any time the Teacher fails to hold a valid
credential to teach in the position for which he/she has been employed and in which he/she is teaching.

That the District and the Teacher agree to be bound by all present and subsequent legislation made by the New
Hampshire Legislature, and all administrative ruling of the New Hampshire Department of Education or the State
Board of Education. |

Accumulation of sick leave days as of March 10,20___

Step / Track FTE: Account #:
Base Salary FTE: Account #:

Other (additional days) Revision #
Total Salary Reason

‘IN WITNESS WHEREOQF, the parties have hereunder set their hands.

WINNISQUAM REGIONAL SCHOOL DISTRICT

BY

BY

Chairperson, School Board Date

Pay \Pay

Teacher ‘ | Date
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Grievance No . : : School District
(Complete in four (4) copies with copies to: Principal, Superintendent, Association, Grievant)

To:

Principal T School

School Name of Grievant Date Filed

ok ok ok K ok Kk K K

STEP 2

Date of Grievance:

Sl Statement of Grievance (be sure to mclude the spemﬁc v101at10n or cond1t10n with proper reference to the
' contract agreement) LT i I S o

2. Relief Sought:

Signature/Date
Answer given by Principal:
Signature/Date T
Position of Grievant:
Signature/Date
sk %k sk %k sk %k ok ok %k ok
STEP 3
" Date received by Superintendent:
Answer given by Superintendent:
Signature/Date
Position of Grievant:
Signature/Date
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AGREEMENT

This agreement 1s enfered into this 7 3 of (IAnudris ZOIL, by and between the Winnisquaﬁa -
| Regional School Board, hereinafter called the “Board,'/ and- the Winnisquam Regional Teachers
Association, affiliated with the New Hampshire Education Association and the National Education
Association, h‘e.re.ir;after called the "Association." Except as otherwise provided herein, the parties agree

to negotiate subject to the provisions of RSA 273-A.

IN WITNESS HEREOF, the parties have executed this Agreement on this Z__B_ day of (4tiud vy . as of
the date and year first written above.

WINNISQUAM REGIONAL SCHOOL BOARD

| BYJ Mww

Superintendent of Schools, Dr. Tamrhy Davis

oo Wishoid Sagp

vNegotlatmg Chairperson, Michael Gagne '

WINNISQUAM REGIONAL TEACHERS ASSOCIATION

BY %}W %wa/&@/

President, Brenda Lawrence

Bt o

Negotiating Chairperson, Brenda Lawrence

Agreement was reached between the parties on / -2 31 2
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