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ARTICLE ONE
RECOGNITION

The Board recognizes the Wentworth Educational Association/NEA-NH for the purposes
of collective negotiations according to RSA 273-A as the exclusive representatives for
those positions certified by the New Hampshire Public Employee Labor Relations Board.

Definitions

The following list of terms will be used frequently in this agreement and when they are
used, they will refer to the definitions described below unless otherwise stipulated:

1. The term “school” means any work locations.

2. The term “Member of the Bargaining Unit” or Member(s) means a professional
employee of the Wentworth School District under contract for the school year, whose
position requires certification or licensing by the State of New Hampshire.

3. The terms “Board” or “District” means the School Board or any of its agents.

4. The term “Non-Probationary Member” means a Member who has achieved
continuing contract status per state law.

5. Whenever the singular is used in this agreement it is to include the plural.
ARTICLE TWO
NEGOTIATIONS PROCEDURE
All negotiations will be carried out in good faith.
At the end of each meeting, a time and date will be set for future negotiations.

The Board agrees to help the Association to obtain such non-confidential information in
its possession as is reasonably requested.

Any agreement reached shall be reduced to writing and be signed by the Board and the
Association. A copy of the Agreement shall be filed with the New Hampshire Public
Employee Labor Relations Board within fourteen days of the signing. The Board shall
duplicate and distribute the Agreement within thirty days of the signing to the
Association without cost.
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4.3
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ARTICLE THREE
JURISDICTION AND AUTHORITY OF THE SCHOOL BOARD

The Board reserves to itself full jurisdiction and authority over matters of policy and
retains the unrestricted right (a) to direct and manage all activities of the School District
and its employees; (b) to assign and direct the work of their employees; (c) to hire,
promote, transfer, assign and retain employees in positions within the School District; (d)
to suspend, demote, discharge, withhold all salary increases at the highest step or
increment wage increases, whichever applies, or take any other disciplinary action
against the employees; () to act unilaterally including by adoption or rule or regulation,
on any and all matters not excluded by RSA 273-A, provided said act, rule or regulation,
does not conflict with or violate any of the terms of the Agreement; (f) to maintain and
direct the efficiency of government operations; (g) to relieve employees from duties; (h)
to take actions as may be necessary to carry out the mission of the agency in
emergencies; and (i) to determine the methods, means and personnel by which operations
are to be conducted, so as to continue public control of governmental functions.

The parties understand the Board may not lawfully delegate the power or authority
which, by law, is vested in it, nor may the Superintendent lawfully delegate the power or
authority which, by law, is vested in him/her; and this Agreement shall not be construed
as to constitute a delegation of the power or authority of either. The term “law” as used
above shall include regulations lawfully passed by the New Hampshire State Board of
Education.

ARTICLE FOUR
ASSOCIATION RIGHTS

The Board agrees that all Members shall have full freedom of association and self-
organization and shall be free from restraint, coercion, interference, discrimination or
reprisals by the Board by reason of membership in the Association or participation in any
of its activities or the exercise of a Members individual rights under RSA 273-A.

The Association and its representatives shall have the right to use the school building at
all reasonable hours for meetings with timely notification to the Principal or his/her
designee.

The Association and its representatives shall have the right to use school facilities and
equipment, including computers, copy machines, and other equipment at reasonable
times, when such equipment is not otherwise in use.

The Association and its representatives shall have the right to post notices of activities
and matters of Association concern on non-public bulletin boards. The Association may
use school mailboxes, internet and email for communication.

The Association shall be given an opportunity at staff meetings to present reports and
announcements after the principal leaves the meetings.



4.5b Faculty meetings shall be held at least once a month, but not more than two if needed,

4.6

4.7

4.8

4.9

5.1

except in cases of emergencies (i.e. emergency/safety, death of staff or community
member). Meetings shall begin as soon as possible after the student day and conclude by
4:00 p.m.

Any representative of the Association or any Member mutually scheduled by the parties
to participate during working hours in negotiations, grievance proceedings, conferences,
or meetings shall suffer no loss in pay, leave, or benefits.

(a) All bargaining unit members who belong to the Association as of July 1, 2016, or
who join the Association at any time during the term of the contract, shall, as a condition
of employment, have their dues deducted by the District in accordance with this Article,
and must retain their membership throughout the period (term) of this Agreement, except
that each member shall have the opportunity to withdraw membership for a period of
fifteen (15) days beginning with the employee’s anniversary date of employment. Each
individual notice of withdrawal shall be in writing, postmarked no later than during the
aforesaid period and shall be sent to the Association at the addresses set forth below:

Wentworth Education Association, NEA-NH
9 South Spring Street
Concord, NH 03301

(b) Upon receipt of a written authorization from the employee, the Employer shall deduct
from the wages Association dues as established by the Association. Such deductions will
begin the first pay period following the Employer’s receipt of authorization.

(c) The amount of dues deducted under this Article shall be remitted to the Association
bi-weekly, together with a list of the amount of dues and the name of each employee who
paid dues for that pay period.

Upon appropriate written authorization from the Member, the employer shall deduct from
the pay of any such Member and make appropriate remittance for annuities, credit union,
savings bonds, or any other plans or programs jointly approved by the Association and
the employer. Such authorization shall continue in effect from year to year unless
revoked in writing.

The rights and/or privileges granted to the Association in this Agreement shall not be
granted to any other group or organization which purports to represent any Member or
group of Members covered by this Agreement.

ARTICLE FIVE
MEMBER RIGHTS

Nothing contained herein shall be construed to deny or restrict to any Member’s right
which exists under New Hampshire school laws or other applicable laws and
regulations.
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6.2

6.3

6.4
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5.4

5.5

5.6

5.7

5.8

No non-probationary Member will be disciplined, reduced in compensation, or
discharged, without due process. All information forming the basis for disciplinary
action will be made available to the WEA President and the Member.

An administrator may meet with any Member at any time to investigate an incident.
The Member may have an Association representative present if the Member desires.
However, any time a Member is required to appear before a representative of the
Board concerning disciplinary action, suspension, or dismissal the Member shall be
notified in writing and given reasons for the meetings.

In the event an administrator needs to meet with a Member regarding contract
renewal, such meetings shall occur at the end of the work day, on or before April 15™,

Individual contracts shall be offered to Members by the end of April. The principal
and Member shall sign and date a form indicating delivery of the offered individual
contract. Members shall have 15 school days from the signed date of receipt to return
the individual signed contract.

A member shall have the right to review in the presence of the Board, or its designee,
the contents of their personnel file on the business day following the date a request is
made. The Member may have a representative of the Association with them.

When material is placed in a Member’s file, the affected Member shall receive and
sign said material, such signature shall be understood to indicate awareness of the
material, but shall not be interpreted to mean agreement with the content of the
material. The Member may submit a written notation regarding any and all material
placed in their personnel file, and the same shall be attached to the file copy of said
material. Complaints that are found to be unsubstantiated shall not be put in a
Member’s personnel file.

Any case of assault upon a Member shall be promptly reported to the employer.

ARTICLE SIX
MEMBER EMPLOYMENT

The School Board and the administration will make a good faith effort to provide a duty-
free lunch period of twenty minutes for each Member.

Members may leave the building during their unscheduled time provided they notify the
building administrator prior to their leaving.

The school year will consist of one hundred eighty-five (185) days, 180 school days, five
(5) in-service days, with one day reserved for classroom preparation prior to the start of
the school year.

The Members work day shall be seven hours and fifteen minutes, which includes fifteen
(15) minutes before and after the student day. The WEA agrees to work with
administration and develop a plan to assure one person will provide coverage between
7:30 am and 7:45 am.
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6.6

6.7

6.7A

6.7B

6.7C

6.8

6.9

6.10

The Board agrees at all times to maintain an adequate list of substitute teachers.

Members shall be informed of a telephone number they may call before 6:30 am to report
unavailability for work. Once a Member has reported unavailability, it shall be the
responsibility of the administration to arrange for a substitute Member. The use of
regular Members as substitute teachers shall only be in emergencies.

Members who have satisfactorily completed academic courses and who wish to use such
additional credits for advancement on the salary schedule shall notify the Superintendent
by November 1 of the previous contract year.

Professional Development: The School District shall reimburse each Member at the rate
of Plymouth State University graduate courses for each credit they may acquire beyond
the Bachelor’s degree at an accredited college or university up to a maximum of six (6)
credits per year, provided they obtain a grade of B or better or “pass” in an ungraded or
audited course. These funds may be used for course fees and required texts.

In lieu of taking six college credits, a Member may apply for funding up to the dollar
value of three (3) credits to attend workshops, conferences or training sessions.

Courses and workshops must meet the goals of the professional development plan of the
District and the Member. All requests shall have the approval of the principal and
superintendent.

In the event that there are unused Professional Development funds on or after March 1 of
each year, any teacher may apply to use such unused funds to take additional credits,
courses and/or workshops in excess of the limitations set forth in sections 6.7, 6.7A and
6.7B. The application period shall be from March 1 to April 1 each year. At the close of
the application period, any such distribution of these unused funds shall be equitably
applied among the applicants. All requests for such additional funds shall be submitted
to the principal and shall include a brief summary of how the funds shall be used. The
distribution shall require the approval of the principal and the superintendent, which
approval shall not be unreasonably withheld.

The School District will provide payment for approved courses when presented with an
invoice/purchase order from the offering institution with the understanding that the
Member requesting this prepayment option must also execute a salary reduction
agreement at the time of the request for approval. Failure to give evidence of having
received a grade of B or better or ‘“Pass” in an ungraded or audited course will result in
the implementation of the salary reduction agreement. All reimbursements must be paid
in full prior to the end of the fiscal year for which the course was taken.

The Administration will schedule a forty-five (45) minute preparation period for each
Member each school day. Both the Administration and the Association/Members are
aware that certain circumstances occur during the school day that may cause the daily
preparation period to be reduced or otherwise altered.

The Board will make a good faith effort to notify Members in writing of their assignment
for the upcoming year by June 30%.
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7.1

7.2

7.3

7.4
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8.1

8.2

8.3

8.4

Each Member shall be evaluated annually by the building principal, based upon at least
one formal classroom observation. Any changes to the current teacher evaluation system,
The Teacher Effectiveness Plan ratified by the parties on June 15, 2015 and incorporated
by reference herein, must be submitted to the Association and School Board and receive
ratification prior to implementation.

Professional staff will have an opportunity and can initiate the process to provide input
on the school principal following the wording in the Teacher Effectiveness Plan ratified
6/15/2015.

ARTICLE SEVEN
WORKING CONDITIONS

The District complies with all health and safety codes enforced by state and local
authorities.

No unlicensed Member shall be required to dispense or administer medication.

Upon request from the Association, the Board will consult over class size. The Board
retains the final decision on class size.

In recognition of the special conditions and needs created by dual grade classrooms there
will be a collaborative decision made between teaching staff, administration and the
Board regarding providing an assistant in a dual grade classroom to meet educational
needs of the students.

Members will have access to computers during non-teaching times for reasonable
personal professional and Association use.

ARTICLE EIGHT
COMPENSATION

The basic compensation of each Member shall be as set forth in Appendix A. There shall
be no deviation from said compensation rates during the life of this Agreement.
Compensation for Members selecting either twenty-two (22) or twenty six (26) pay
periods will begin on the first scheduled pay period.

Extracurricular compensation is set forth in Appendix B attached hereto.

Members shall have access to a Flexible Spending Account — IRS Section 125 account up
to the limits as contained in the IRS regulations.

Members shall be paid for work performed over school vacation periods, as
directed/approved by the District. Such pay shall be calculated at 1/185 of the Member’s
per diem for each day worked.



ARTICLE NINE
INSURANCE

9.1 A The Board agrees to offer and pay the premium for the following health insurance

9.1B

9.1C

9.1D

9.1E

9.2

9.3

9.4

program for full time Members: Access Blue Site of Service plan,
ABSOS20/40/1KDED, with the R10/25/40/M10/40/70 prescription plan at the following
rates: for single coverage 95%, two person coverage 93.5% or family plan 90%.

The Board shall pay the first 75% of the health insurance plan deductibles for all
coverage and the associated costs through the establishment of a third party health
reimbursement account(s) for purposes of funding and paying all such deductibles and
associated costs of administering such account(s).

The health insurance plan cost sharing schedule is attached hereto as Appendix D.

For full time Members opting not to take medical insurance, the District will provide a
one-time opt out payment of $5,000 per school year per Member.

The Board agrees to pay the premium for Delta Dental Coverage A (100%), B (80%) and
C (50%) with no deductible and a $1,000.00 maximum for a full time Members at the
following rates: for a single 100% with a right to buy in for two person or family
coverage.

Members who are contracted for half time or more shall be entitled to the same benefits
above on a prorated basis.

The parties anticipate that the changes made to the health insurance plan herein will
reduce the cost of the health insurance plan such that there will be no exposure to the
excise tax on high cost employer sponsored health coverage under the Affordable Care
Act (26 U.S.C. § 49801). In the event that during the term of this agreement it appears
that there is exposure to such excise tax, the parties agree to reopen negotiations on all
such Articles of this agreement as appropriate to address the payment of the tax, to make
any such appropriate changes to the health plan to avoid the excise tax or to make any
other changes to this agreement as the parties may agree to address such tax and the
related financial concerns.

Each Member shall receive term life/disability coverage equal to the salary of the
Member; however this benefit shall be capped at fifty thousand ($50,000) dollars.

Liability insurance shall be provided by the employer.

Members shall have access to the NH Retirement System.
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10.5

10.6

11.1

ARTICLE TEN
TEMPORARY LEAVES OF ABSENCE

Full time Members earn fifteen (15) days per year with a carry forward of one hundred
five (105) days for absences caused by personal or immediate family illness. Immediate
family shall be construed to mean children, spouse, or a person who permanently lives
within the Member’s home and is considered a member of the immediate family. The
Board may ask for a physician’s note after three consecutive days of absence.

Sick Leave Assistance — A Sick Leave Assistance Plan shall be established for
Wentworth Members. The days shall not be held in a bank, nor shall they accumulate.
Days shall only be donated as needed. Members shall be allowed to donate up to five (5)
sick days per school year to other Wentworth Members if the need arises. All Members
shall complete and sign a Sick Leave Assistance Plan form indicating whether or not they
will participate in the Plan for the coming school year. The form must be returned along
with their annual individual Member contract for the coming year. If a Member chooses
not to participate in the Sick Leave Assistance plan, the Members will not be eligible to
receive Sick Leave Assistance.

Any Member on sick leave is entitled to all benefits of any other contracted Member of
the bargaining unit. The Board at its sole discretion may extend paid sick leave benefits
beyond the Member’s accumulated days if an unusual circumstance exists.

Three (3) days non-cumulative personal leave shall be granted each year for matters
which require absence during assigned school hours. Notification to the Member’s
principal for personal leave shall be made at least two days before taking such leave
(except in the case of emergencies).

Bereavement leave of up to three (3) days per occurrence shall be granted at full pay in
the event of a death in the immediate family. Immediate family shall mean spouse, child,
parent, grandparent, sibling, grandchild and the same relations of your spouse, or a
person not related to the Member but who permanently resides in the Member’s home.
Additional days may be granted by application to the Superintendent.

A Member who is called for jury duty or subpoenaed as a witness shall be excused from
teaching duties for the actual time involved in said service. The Member will continue to
be paid by the District at a level of salary less the compensation the Member receives
from the court. The Member may retain all expense reimbursements in addition to the
above compensation.

ARTICLE ELEVEN
EXTENDED LEAVES OF ABSENCE

Childbearing Leave: A Member shall be eligible to use accumulated sick leave
immediately prior to or directly after birth. Requests for extended leave must be
accompanied by documentation supplied by the attending physician. The Member shall
notify the Superintendent of Schools ninety (90) days prior to actual date of leave.
Return from this leave shall coincide with the expiration date indicated on the Member’s
leave requests as approved by the School Board.

10



11.2

11.3

11.4

Child care leave of one year, for natural, adoptive, guardianship, or parenting due to
separation or divorce shall be granted without pay to Members who make a written
request for such leave. Notification of the intent to take such leave shall be made to the
Superintendent at least sixty (60) days prior to the date on which the leave is to begin,
except in cases of emergency. Child care leave notification shall also include the
expected termination date of such leave. At the conclusion of the leave, the Member will
be reinstated to a position within the school for which he/she is certified to teach.

Leaves of absence may be extended by the Board.
All benefits to which a Member was entitled at the time the leave of absence commenced

including unused, accrued sick leave will be restored to that Member upon return.

ARTICLE TWELVE
MISCELLANEOUS

If any provisions of this Agreement or any application of this Agreement to any Member or
group of Members is held to be contrary to law, such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by law, but all other provisions or
applications shall continue in full force and effect.

13.1

13.2

ARTICLE THIRTEEN
GRIEVANCE PROCEDURE

Definitions:

A. A “grievance” shall mean a concern by a Member, group of Members or the
Association which has a complaint.

B. An “aggrieved person” is the person, persons or Association making the complaint.

C. The term “days” when used in this Article, except where otherwise indicated, means
school days; except the end of the school year when it shall mean Monday through
Friday, excluding holidays.

D. Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limits shall permit the aggrieved person to proceed to the
next step.

Initiation and Processing:

Level One — Principal
Any grievant shall discuss the grievance with the immediate supervisor in an attempt to
resolve the matter informally. If, as a result of the informal discussion, the matter is not
resolved to the satisfaction of the Member within ten (10) days, the grievance shall be set
forth in writing to the principal specifying:

1. the nature of the grievance,

2. the provision of the contract, policy or practice violated, and

3. the action required.

11



The principal shall communicate a decision to the grievant(s) and to the Association in
writing within ten (10) days of receipt of the written grievance.

Level Two — Superintendent

The grievant, not later than ten (10) days after receipt of the principal’s decision, may
appeal the decision to the Superintendent of Schools. This appeal must be made in
writing, including the matter submitted to the principal, as specified above, and the
dissatisfaction with the decision previously rendered. The Superintendent shall meet with
the grievant to attempt to resolve the matter as quickly as possible, but within a period
not to exceed ten (10) days. The Superintendent shall communicate a decision in writing
to the grievant(s), and Association within ten (10) days after the meeting.

Level Three — School Board

If the Superintendent’s decision does not resolve the grievance to the satisfaction of the
grievant, the decision may be appealed to the School Board within ten (10) days of the
receipt of the answer in Level Two. The Board will schedule a hearing within thirty (30)
calendar days. The grievant shall have the right to appear before the Board to present
evidence and argument for the Board’s consideration. The Board’s decision will be given
in writing within thirty (30) calendar days of the completion of the hearing.

Timelines may be extended by mutual agreement.

Level Four — Arbitration

(a) If the Association is not satisfied with the disposition of the grievance or if no
decision has been rendered by the School Board within twenty (20) school days of the
date of the meeting with the grievant and the Association’s designated representative,
the Association may submit a written request of the American Arbitration Association
(AAA) to appoint an arbitrator to resolve said grievance in accordance with the labor
rules of the AAA; or,

(b) The parties may elect to mutually agree upon an arbitrator who is acceptable to both
parties. Such a request must be submitted within twenty (20) school days of the date
of the School Board’s decision or inaction. If the School Board failed to make a
decision within the time limits prescribed in Step II, the Association must submit a
request within twenty (20) school days to the AAA. If the Association fails to submit
such written request to the AAA within these time limits, said grievance is deemed
waived.

(¢) The arbitrator shall not have the power to add to, ignore, or modify any of the terms
of this Agreement, nor the power to hold hearings for more than one grievance unless
mutually agreed to by both parties, that is, multiple grievances before the same
arbitrator will not be allowed. His/her decision shall not go beyond what is necessary
for the interpretation and application of express provisions of this Agreement. The
arbitrator shall not substitute his/her judgement for that of the parties in the exercise
of rights granted or retained by this Agreement.

(d) The decision of the arbitrator shall be final and binding upon the parties as to the
matter in dispute.

12



ARTICLE FOURTEEN
REDUCTION IN FORCE

14.1 In the event it should become necessary for the School Board to reduce the number of

Members, the reduction, insofar as possible, will be affected through normal attrition.

ARTICLE FIFTEEN
DURATION

15.1 The provisions of this Agreement will be in effect from July 1, 2022 until June 30, 2025.

Wentworth School Board Wentworth Education Association

gy dl
LA o,

Dated H l i l A Dated [/,'/f,/ 0o
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WENTWORTH SCHOOL DISTRICT
SALARY SCHEDULE 2022 - 2025

APPENDIX A

There are salary schedule increases in each year of the contract. Members shall advance on
schedule based upon years of service and education, based upon the following adjustments:

2022-2023:

2023-2024:

2024-2025:

1% increase to all tracks and steps of the 2021-2022 salary schedule. Off step

teachers will receive 1% increase above the then current Step 15.

1% increase to all tracks and steps of the 2022-2023 salary schedule. Off step

teachers will receive 1% increase above the then current Step 15.

1% increase to all tracks and steps of the 2023-2024 salary schedule. Off step
teachers will receive 1% increase above the then current Step 15.

No teacher will be hired and placed on the salary schedule at a step higher than another teacher with the

same number of years of experience.

Wentworth School District

Schedule

2022-2023
Matrix Change

1%

Step BA BA+15 BA+36/M | BA+H45/M+15 | BA+60/M+30
1 S 35684 | S 36,576 | S 37,490 S 38,429 $ 39,389
2 S 36960 | $ 37,884 | S 38,830 S 39,802 S 40,796
3 S 38281 | $§ 39,238 | S 40,219 S 41,224 S 42,255
4 S 39650 | $ 40,641 | S 41,657 S 42,698 S 43,766
5 S 41067 | S 42,094 | $ 43,146 S 44,225 S 45330
6 S 42536 | § 43599 | $ 44,688 S 45,806 S 46,951
7 S 44,056 | $ 45158 | $ 46,287 S 47,444 S 48,629
8 S 45630 | S 46,772 | § 47,941 S 49,140 S 50,369
9 S 47262 | $ 48,445 | S 49,655 $ 50,896 S 52,169

10 S 48953 | S 50,175 | $§ 51,430 S 52,716 S 54,033
11 § 50,702 | S 51,969 | $ 53,269 S 54,601 S 55,966
12 § 52515| $ 53828 | $§ 55173 $ 56,553 $ 57,966
13 S 54391| $ 55752 | $ 57,145 $ 58,575 S 60,040
14 $ 56336 | $ 57,745 | $ 59,188 S 60,669 $ 62,185
15 S 58350 | $ 59,809 | S 61,304 S 62,837 S 64,408
Off [$ 58934 | S 60407 | S 61,917 S 63,465 S 65,052
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2023-2024
Matrix Change

1%

2024-2025
Matrix Change

1%

Step BA BA+15 BA+36/M | BA+45/M+15 | BA+60/M+30
1 S 36040 | S 36941 | $ 37,864 $ 38813 S 39,783
2 S 37329 | S 38263 | $§ 39219 S 40,200 S 41,204
3 S 38664 | S 39630 | $ 40,621 S 41,636 S 42,678
4 S 40,046 | S 41,048 | $ 42,073 S 43,125 S 44,204
5 S 41478 | $ 42515 | $ 43,577 S 44,668 S 45,784
6 S 42962 | S 44,035 | $ 45,135 S 46,264 S 47,421
7 S 44,497 | S 45609 | $ 46,750 S 47,918 S 49,115
8 S 46,086 | S 47,239 | S 48421 S 49,631 $ 50,872
9 S 47,735| S 48929 | S 50,151 S 51,405 $ 52,691
10 S 49442 | S 50677 | § 51,944 S 53,243 $ 54,573
11 $ 51209 | $ 52,488 | $ 53,802 $ 55,147 S 56,526
12 S 53040 | S 54366 | $ 55725 $ 57,118 S 58,546
13 S 54935| S 56,309 | § 57,716 S 59,161 S 60,640
14 $ 56900| S 58323 | § 59,780 S 61,276 S 62,806
15 S 58934 | $ 60407 | $ 61,917 S 63,465 S 65,052
Off |S 59523 | $ 61012 | $§ 62,536 $ 64,100 S 65,703
Step BA BA+15 BA+36/M | BA+H45/M+15 | BA+60/M+30
1 $ 36401 | § 37311 | § 38,243 S 39,201 S 40,181
2 $ 37,703 | $ 38646 | § 39611 S 40,602 S 41,616
3 S 39050 | $ 40026 | § 41,027 $ 42,053 S 43,104
4 S 40,447 | S 41,458 | § 42,494 S 43,556 S 44,646
5 S 41,892 | S 42940 | S 44,013 S 45114 S 46,241
6 S 43391 | S 44476 | S 45586 S 46,726 S 47,895
7 S 44942 | S 46,065 | § 47,217 $ 48,398 S 49,606
8 S 46547 | S 47,712 S 48,905 $ 50,128 $ 51,381
9 S 48212 | S 49418 | S 50,653 $ 51,919 S 53,217
10 S 49937 | $ 51,184 | $ 52,463 S 53,776 $ 55,119
11 $ 51,721 | $ 53,013 | $ 54,340 S 55,698 $ 57,091
12 § 53570 | S 54,910 | $ 56,282 S 57,689 $ 59,131
13 S 55485 | $ 56,873 | S 58294 S 59,752 S 61,246
14 $ 57469 | S 58906 | S 60,378 S 61,888 S 63,434
15 $ 59523 | $ 61012 | § 62,536 S 64,100 S 65,703
Off |S$ 60119 | $ 61,622 | S 63,162 S 64,741 S 66,360
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APPENDIX B
2022-2025
Extra-Curricular Compensation

8" Grade Advisor $1,000.00
Peer Leaders $600.00
Winter Program Coordinator $200.00
PLC Facilitator $500.00
PD Facilitator $500.00
After School Clubs x 6 $200.00
Fall Sports $1,100.00
Winter Sports $1,100.00
Other $400.00

Actual amounts paid, to be determined by Principal, Assistant Superintendent, and Union
Representative, subject to School Board review.

APPENDIX C
2022-2025
Sick Leave Assistance Plan Selection Form

I'WILL PARTICIPATE in the Wentworth Member Sick Leave Assistance Plan during the 2022-2025
school years, in the event a Wentworth Member exhausts their sick leave and needs additional days in

accordance with Article Ten Section 10.2 of the collective bargaining agreement.

Name Signature Date

Option 2.
I'WILL NOT PARTICIPATE in the Sick Leave Assistance Plan for the 2022-2025 school years. I
understand I will not be eligible to receive Sick Leave Assistance days under the plan in accordance with

Article Ten Section 10.2 of the collective bargaining agreement.

Name Signature Date

APPENDIX D
2022-2025
Health Insurance Plan Cost Sharing Schedule

Anthem Blue New England Site of Service Plan-ABS0S20/40/1KDED(07)-R10/25/40M10/40/70/5K (L)
The Wentworth School District shall pay the following for premium costs of the health insurance plan:
Single — 95%
2-Person — 93.5%
Family — 90%

The district will also pay the first 75% of the health insurance plan deductibles.

16



