AGREEMENT BETWEEN
THE TOWN OF WEARE
AND
AFSCME LOCAL 3657

POLICE DEPARTMENT EMPLOYEES

Aprit 1, 2013 — March 31, 2014



TABLE OF CONTENTS

PREAMBLE ...ttt s st s s et sesesneteb e srassentessnessenseenssseonte 4
ATHCIE T oottt rerb s eem st essesbecssse st s s ses et sne s st s ss s e s e sberaesabasanosnassnants 4
RECOGNITION ...t ceieneecicsecemii st s sessesasscsstasss sanssstsssssessssessssssnnessanes 4
ATTICLIE 2 oot esr s ers s e te et e sbe s s eresaesas b s s b e b s assresseresseassatras 4
EMPLOYEE RIGHTS ..ot iietsiressssesiessssassseseessasssansssesssesssssasssasrassas 4
ATTICIE 3 oottt ee e e cbeesecsss s ebsssbesaebe b st ee s re s senanaesab s beshnnsabetas 6
DUES DEDUCTION ...ceoectertieresetstsrse s saes ressesssssssarisansesesnsssansssensessassasens 6
ATTCIE 4 oottt et s 6
STRIKES AND LOCKOUTS ...c.ovioviietiiertoisessiosssssssesirsessessssnsesensiosses 6
ATTICIE S oot irre st sst s st esserssesessan s sessaneassesssesesssssessennstnnsns 7
CONSULTATION...c.icvvvvenitireersnirreans eerreeaeeseenes i ereetaaraeentrasaareesanen peeeeees 7
ATHCIE 6 covvviriiiicrienccenirs st sresse e seesesssssssresias renrestsereeeeee e e ereaane 7
PROBATIONARY PERIOD AND SENIORITY ..ot 7
ATEICIE T oot rreee et s eea e ass st s st e b s er s e s eanseastsrascanraesbas 9
DISCIPLINARY PROCEDURES.......coootiviirceitsrisic s iresessssisesassssesisssasssaeans 9
ATTICIE 8 ettt v tsree s s sra e rasse s asassnatevas shatsaarssbassaste senersestosonen 9
GRIEVANCE PROCEDURE ... .cooivvveirnciesrtvirinressnesessesnsressessiesesinssssrnssenes 9
ATHICIE F i rricie st rer st s e b e s sessbese s e s s e b st s rsssasseaneasirssnsassanen 11
HOURS OF WORK AND OVERTIME ...oovivicriiiiinnecsreirrensssinssnessrerans 11
ATHCLIE L0 ottt r st aes s b aass e raa e e tesba b bs s s entsane 13
QUTSIDE WORK DETATLS ..ot rtiirireseessesnsesissssessssetsenssnsererans 13
ATHCIE 11 1iiiiiiiiinieeiisie st s e s sssesarstasbes e st sheenseshrassensaseerssnsentansanes 14
TEAVES L rerectstes s sins s sb s csve st snnsob s sabab e sasssnesssssssssnssnpesbesnessaesans 14
ATHCIE L2 1 cecnercse et ver s e s v s st st e tsrssss e s s as s s sanessaebasans s snsanns 16
PROMOTIONS AND TRANSFERS ..o viivieriecinrinrsveenrasieresssircsrensssssnenns 16
ATHCIE 13 et srb s ersre s st she s vt sana s s tn bt re s berssene 17
INSURANCE . ...cviveeiritescresintcvesreiston s sseeseeessassssessasssstisbessntontastsssnesarsenss 17
ATHCIE 14 oeireiiiriisrers i cires st enrrestes e b e sases svantssessre st e sarasnseraestsanessarents 18
UNIFORMS/CLOTHING ALLOWANCE ... esreeeens i8
ATTICIE 15 ittt riress et eces e s s eassesss s et en b ersseasebeesaatssbsssesbesnnsenn 19
EDUCATION INCENTIVE ...cotiicieiiecvenseicsnisreessssbesenvns st asassnnsens 19
ATHICLE 16 1ot etireeesitae st et tn e s e e sre s rasae e s s e an st bessensetareenasensnsbenan 19
HOLIDAYS oo Feeberrbetsesire et atesrae st tetaat i e st e satebeen esesbanarnreenne 19
ATTICIE 17 oottt st sttt e s eebe s eereseeesesessee g ee st e staesesorenneesatoanas 20
SAFETY .oviiiiciririiiimeiicriisrineesiosseessssesssisbesssssssssssiisonstssssssssstassessssssbesans 20
ATHCIE T8 1ottt es s b e st eas s b s e sne s seeanen 20
ALLOWANUCES ..ttt ittt essstsseantcnsssesssssssessessessnatsssossessasens 20
ATHCIE 1D et e a s s se s s beeaa s b er s anre s b rean 20
EFFECT OF AGREEMENT ...ttt ssisesseesssssse e rssssassssraossssonnens 20
ATHCIE 20 1ottt s vs s b et ar e sbesse b aees e neneasasssnasssasssses nsssen 21
WAGES ..ot s et sat ettt bbb e R b e sh b e aetb e ae e tenben 21
ATTICIE 2T i iieiiiieririnimiiiietnrestr s te e sstessss s st e s e sesr e s eesbessrbemsassneentasessessssentes 21
RETIREMENT ...t citeeree s esisscssessmsssassesssnsnssastssbssssassbassessttsnssenses 21



ATHCIE 23 ittt s st bt bt eneen et et et reene 22
SEPARABILITY oottt vststeesesensse s sese st sae s s e enen s s e e s essens 22
ATHCIE 24 oottt ettt e e se s e ese s s essesessesesssons e rarsnssensorens 22
DURATION. ..ttt e esssssc s ses sttt st s s e e neaneeseessnsness 22
Appendix A - Wage Scale

Attachment ] - Memorandum of Understanding dated May 30, 2008 regarding “Peterson

schedule”.



PREAMBLE

This agreement is entered into by the Town of Weare, hereinafter referred fo as
the Town/Employer and Local 3657 of the American Federation of State, County
and Municipal Employees, Council 93, hereinafter referred to as the Union.

It is the purpose of this agreement to achieve and maintain harmonious relations
between the Town and the Union; to provide for the equitable and peaceful
adjustment of differences, which may arise, and to establish standards of wages,
hours and other conditions of employment. '

1.1

1.2

1.3

2.1

Article 1
RECOGNITION

The Town hereby recognizes the Union as the exclusive bargaining unit
representative, pursuant to the provisions of New Hampshire RSA 273-A
for all non-probationary full and part-time employees in the positions of
Lieutenant, Clerk, Sergeant, Patrol Officer and Detective.

It is specifically agreed by the parties hereto that any rights, duties or
authority existing by virtue of the New Hampshire Revised Statutes
Annotated not specifically abridged or limited by any of the provisions of
this agreement shall prevail.

a. Regular full-time employees shall be regularly scheduled to work a
schedule of thirty-two (32) or more hours per week.

b. Regular part-time employees shall be regularly scheduled to work a
schedule of at least twenty (20) hours, but less than thirty-two (32)
hours per week. Unless specifically provided herein, regular part time
employees shall not be eligible for benefits.

c. Casual part-time employees shall not be assigned a regular work
schedule, but shall be scheduled for hours of work based on needs of
the department. Casual part-time employees shall not be eligible for
benefits provided herein.

Article 2
EMPLOYEE RIGHTS

The Town shall recognize the duly authorized officers and representatives
of the Union as follows: Local President. Local Vice-President, Local
Secretary. Local Treasurer, Local Chief Steward, Chapter Chairperson,
Chapter Steward(s) and Negotiating Team members.
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2.4

2.5

26

2.7

The Union shall advise the Town within 30 days of this agreement of the
names of the aforementioned officers and representatives of the Union.
The Union shall advise the Town within 30 days of any changes in the
aforementioned officers and/or representatives of the Union.

The Union officers and/or his/her designees shall be permitted, when
necessary to conduct Union business between the Town and the Union
including but not limited to grievances, negotiations and consuitations with
the Town during their regularly scheduled shift with no loss of pay.
Attendance at Union meetings by any member while on duty shall be
allowed, provided:

1. They have the prior approval of the chief or his designee

2. The amount of time in which officers are engaged in such activity is

reasonable
3. Officers engaged in such shall be subject to call

The Town shall provide the Union with a bulletin board at a mutually
agreeable place for posting of materials pertaining to Unionh business and
Union activities. The Union shall not post any offensive material. The
Union shall have the right to grieve the removal of any material from the
bulletin board by the Town.

The Town and the Union agree not to discriminate against any employee
covered by this agreement in conditions of employment in order to
discourage or encourage membership in the Union or to discriminate
against any employee because the employee has given ftestimony or
taken part in a grievance procedure or proceeding of the Union.

The Town and the union reaffirm and will maintain the policy not to
discriminate against any person because of race, color, national origin,
citizenship, religion, sex, marital status, age or disability. All such claims
under this section shall be initiated through the grievance procedure
herein before taking action with state or federal agencies. This
requirement shall not, however, restrict the filing of claims or complaints
so as to prevent the expiration of time limits or appeal right set forth by
statute or regulation.

Upon the approval of the Chief, any Union member who holds a position
of the Executive Board of the Local shall be granted time off without pay
and without loss of seniority to conduct business of the Local provided that
prior notice is given to the Chief and that such time off is necessary and

will not result in any cost to the Town.



3.1

3.2

3.3

4.1

4.2

| Article 3
DUES DEDUCTION

The Town agrees to deduct from the employee’s payroll, Union dues for
each employee, upon receipt of written authorization for such deduction.
Redquests for deduction shall be in writing, signed by the employee on an
authorization card supplied by the Union in a form acceptable o the Town.
Deductions shall be made from the employee’s paycheck for the amount
of dues for that pay period as certified by the Local Treasurer. The Town
agrees o pay over monthly to Business Manager, AFSCME Council 93, 8
Beacon Street, Boston, MA 02108 the amounts so deducted along with a
list indicating who has paid said amounts.

If an employee has no check coming in any pay period, or if the check is
not large enough after other deductions to pay dues, then in that event no
deduction is made for that employee and no payment required of the
Town. In no case is the Town required to collect fines or assessments for
the Union beyond regular dues/representative fee.

It is recognized that the negotiations for and administration of this
agreement entails expenses that appropriately should be shared by all
employees who are beneficiaries of this agreement. To that end, if an
employee in the bargaining unit does not join, nor continue membership in
the Union, such employee shall, as a condition of employment by the
Town execute an authorization for the deduction of a “representative fee”
on the same terms as provided in sections 1 and 2 above, which shall be
a sum not to exceed the membership dues and assessments required to
be paid by members of the Union ‘

Article 4 .
STRIKES AND LOCKOUTS

Under no circumstances will the Union cause, encourage, sponsor or
participate in any strike, sit-down, stay-in, stay-out, work slowdown,
withholding of services or any curtallment of work or restriction or
interference with the operation of the Department or the Town and the
town agrees not to engage in any lockout.

Should any employee or group of employees covered by this agreement
engage in any such prohibited activity prohibited under section 1 the
Union shall forthwith disavow any such activity and shall use all means to
induce such employee or group of employees to terminate such activity
forthwith. It is understood that any employee violating this article may be
subject to disciplinary action up to and including termination.



Article 5
CONSULTATION

51 It is agreed and understood that the employment relationship is an
appropriate matter for consultation between the parties. Consultation may
be requested by either party in writing stating the reasons for the
requested meeting and the proposed agenda or fopic of consultation.

9.2 A mutually agreeable meeting date shall be established provided that such
date shall be within ten (10) working days of receipt of the written notice.
This time may be extended by agreement of the parties.

5.3 At such meeting the Union shall be entitled to have present not more than
three (3) bargaining unit representatives and the Town shall be entitled to
have up to three (3) representatives, unless additional representatives for
gither or both parties be permitted by prior mutual agreement.

5.4  Nothing contained herein shall prevent the Union from consulting with the
Town at anytime if matters of mutual concern of an urgent or emergency
nature arise.

55 Consultation meetings shall not serve as a substitute for collective
bargaining and any such meetings shall not result in any action in
violation, modification or in contradiction with the terms of this agreement.

Article 6
PROBATIONARY PERIOD AND SENIORITY

The probationary period is time designated to assess an employee's
performance and ability. The probationary period for any sworn member shall
commence upon the date of hire and remain in effect for six (6) months following
certification and the completion date of the member's FTO program. A non-sworn
employee shall be considered a probationary employee for six (68) months from
the date of hire. Probationary employees are considered at will employees and
may be terminated without cause and shall not be entitled to representation by
the Union. The Town shall have the ability to extend the probationary period for
cause, in no greater than ninety (90) day increments, to a maximum of one (1)
year. Probationary employees are not covered under the terms of this
agreement.

6.1 A sworn probationary member shall be assigned a Field Training Officer
(FTO) for the time period required to complete field training during his/her
probationary period.



6.2

6.3

6.4

6.5

6.6

8.7

6.8

6.9

The Chief will decide on probationary dismissal. No appeal to the Board
of Selectmen will be allowed. This does not infringe on any legal
alternatives.

After probation, the Chief notifies payroll of records status bhange and
forwards request to the Board of Selectmen for final approval.

There shall be two (2) types of seniority. (a) Department seniority and (b)
Classification seniority. Department seniority shali relate to the time an
employee has been continuously employed by the Department.
Classification seniority shall relate to the length of time an employee has
been employed in a particular grade.

Seniority shall only be applicable after the completion of the probationary
period. Full time employees shall have preference over part-time
employees.

Where there are two (2) or more employees who are hired on the same
day seniority will be based on years in law enforcement, corrections, then
alphabetically by the members’ last names.

in the event of a lay-off, employees shall be laid off in the order of their
seniority beginning with the least senior in each job classification. It is
understood that an employee retained must be qualified to perform the
available work, or the least senior employee in the job classification shall
not be laid off.

In the event of recall, employees shall be recalled in the reverse order of
lay-off in each job classification, provided the employee is qualified to
perform the job available. Recalled employees shall be mailed a recall
notice to the last known address on Town records. It shall be the
employee’s responsibility to update such mailing address as necessary.
An employee who fails to return to work within fourteen (14) calendar days
of the mailing of the recall notice shall lose all recall rights and seniority.
Recall right shall continue for one (1) year after date of layoff of the
employee, .

An employee shall lose seniority and shall no longer be covered by the
provision of this agreement for, but not limited to the following reasons:
(a) discharge not overturned by a competent authority; (b) voluntary quit,
resignation or retirement; (c) failure to respond to a recall notice as
specified above or (d) remaining on layoff for more than twelve (12)
consecutive months.



7.1

7.2

7.3

8.1

8.2

8.3

Article 7
DISCIPLINARY PROCEDURES

All suspensions and discharges shall be stated in writing and a copy given
to the employee and the Union prior to the date of suspension or
discharge.

Disciplinary actions shall be for just cause and shall normally be taken in
the following order: (a) verbal warning; (b) written warning; (c) suspension
with or without pay; (d) termination. However, this sequence need not be
followed if an infraction is sufficiently severe to merit a greater level of
discipline up to and including discharge.

Offenses considered just cause for which an employee may be disciplined
up to and including discharge, include but are not limited to the following:
(a) incompetence; (b) unsatisfactory work performance; (¢) lack of
cooperation with a superior; (d) failure to comply with department policies:
(e) failure to comply with safety requirements; (f) refusal to accept and
complete job assignments; (g) fighting; (h) obscene language directed at
the public or another employee; (h) theft of or destruction of property; (i)
illegal use of drugs or alcohol while on duty; (i) insubordination or )
falsification and/or misrepresentation of records, including employment

application.
Article 8
GRIEVANCE PROCEDURE

Definition: A grievance under this article is defined as an alleged violation
of the provisions of this agreement. Each grievance must be submitted, in
writing, by the Union and must contain a statement of the facts
surrounding the grievance, the provision(s) of this agreement allegedly
violated and the relief requested.

Procedure: NOTE: ALL TIME FRAMES IN THIS ARTICLE ARE
AGREED TO EXCLUDE WEEKENDS AND HOLIDAYS.

Prior to the institution of the formal grievance procedure hereinafter set
forth, an employee who believes to have been aggrieved must attempt to
informally resolve the matter with the appropriate supervisor, The
supervisor has the responsibility to attempt to resolve the employee’s

.grievance if the supervisor has the authority to do so. If the grievance

cannot be resolved informally, the following procedure shall be utilized or
such grievance shall be deemed waived.



8.4

8.5

8.6

8.7

8.8

8.9

8.10

8.11

STEP ONE: An employee desiring to process a grievance must file a
written statement of the grievance to the Chief no later than ten (10) days
after the employee knew or should have known the facts on which the
grievance is based. The supervisor shall meet with the employee and the
Union Representative within ten (10) days following receipt of the
grievance and shall give a written decision within five (5) days after the
meeting.

STEP TWO: If the employee or the Union is not satisfied with the decision
of the Chief, the employee or the Union must file within ten (10) days
following the Chief’s decision a written appeal with the Board of Selectmen

- setting forth the provisions of the agreement the Union believes have been

violated by the Town. Within ten (10) days following receipt of the appeal
the Board of Selectmen shall either issue a written decision or schedule a
hearing. . Said hearing shall be held no later than twenty (20) days
following receipt of the appeal. A written decision shall be rendered by the
Board of Selectmen no later than ten (10) days after the hearing.

STEP THREE: If the Union is not satisfied with the decision of the Board
of Selectmen the Union may file, within thirty (30) days following receipt of
the decision of the Board of Selectmen, a request for arbitration to the
New Hampshire Public Employee Labor Relations Board under its rules
and regulations.

The arbitrator shall not have the power to add to, ignore or modify any of
the terms and conditions of this agreement. The arbitrator's decision shall
not go beyond what is necessary for the interpretation and application of
the provisions of this agreement. The arbitrator shall not substitute the
arbitrator’s judgment for that of the parties in the exercise of rights granted
or retained by this agreement. The decision of the arbitrator shall be
furnished in writing within thirty (30} days of the hearing. The decision of
the arbitrator shall be final and binding on the parties.

The fees and expenses of the arbitrator shall be borne equally by the

parties.’

The foregoeing time limitations may be extended by mutuél agreement of
the parties,

Failure by the Union to abide by the time limits set out in this article shall

result in the grievance being deemed abandoned. Failure by the Town to
abide by the time limits set out in this article shall result in the grievance
being moved to the next level.

Each grievance shall be separately processed at any arbitration
proceeding hereunder unless the parties agree otherwise. '

10



9.1

8.2

9.3

| Article 9
HOURS OF WORK AND OVERTIME

For the purposes of this agreement the current hours of work for regular
full-ime sworn patrol personnel ( four ten (10) hour days, with three (3)
days off, and for all other full time sworn personnel, 5 — 8 hour days, with
two days off) shall remain in effect for the duration of the agreement. The
Chief, or his designee, shall continue in charge of constructing the 4 — day
blocks.

The parties agree that bargaining unit employees shall not normally be
allowed to work more than twenty (20 ) hours in any twenty-four (24) hour
period, nor more than ninety (90) hours during a normal work week at any
related police work and outside details. No employee will be allowed to
work two consecutive days of twenty hour shifts. Hours will be charged as
actual hours worked, with a minimum of one hour charged for each event.
Employees paid a minimum of four hours for a court appearance will only
be charged for time actually spent in court.

During normal times, employees will be allowed twenty minutes at the
start of their regular shift at the station to prepare for their shift. This
preparation time will not involved overtime and may be waived in the event
of an emergency.

Assignment of Shifts:

(a) Shifts will be chosen by seniority based on continuous time in
grade in the Weare Police Department. However, the Chief
may modify shift assignments for confirmed allegations of
sexual or other harassment.

(b) Shifts will be for a duration of) three (3) months.

(c) No one can choose the same shift more than two (2)
consecutive times. Bargaining unit members shall be allowed to
swap their chosen assignment.

(d) In the activation of midnight shifts, those bargaining members
completing their midnight tour will have first shift bid, regardless
of seniority.

All hours worked in addition to the regular full-time employee’s normal
daily scheduled work hours will be paid as overtime. All hours paid shall
be counted as hours worked for the purpose of computing overtime.

A: Cards will be indexed for overtime shifts on a rotating basis.

it



B: The initial indexing will be based on seniority and rank.

C: Officers will be called in accordance with the rotating, filing order of the
cards.

D: Unanswered calls will be considered a “refusal” and moved to the back
of the rotation.

E: Denials will descend to the end of the rotational order.

F: Unavailabie with justification reason to include: court, already working,
fraining or AL days, will remain in place in the rotational order.

G: Any/all shifts, vacated for any reason, will be filled by a supervisory or
administrative staff member with overtime at eight {(8) hours minimum with
the following exceptions:

1. Day Shift (Monday - Friday)
-2. Overlapping Shifts (currently evening or midnight and
applicable to all future/ scheduled overlapping shifis)

H: In the event a shift cannot be filled by an available full time member:
part-time employee will be afforded the opportunity. After all attempts to
fill a shift with a full or part time member has been exhausted, coverage of
said shift will be ordered, in reverse rotation beginning with the least
tenured sworn member. Any ordered member shali remain in place in the
rotation.

I Any duty coverage of less than four (4) hours shall be filled at the
supervisor's discretion,

J: In an emergency situation (i.e. mid shift, illness/vacancy, efc), the
necessary time will be filled at the supervisor's discretion and will not be
documented in the overtime rotation file.

K: An employee may work an overtime shift that begins prior to the end of
a scheduled shift. If the overtime shift begins within one (1) hour of the
end of the scheduled shift, the employee may exiend the overtime shift so
as to have a full eight (8) hour overtime shift. For example, an employee
working an 8:00 - 4:00 scheduled shift may work a 3:00-11:00 overtime
shift, and may extend that shift until 12:00 to create two full shifts. If an
overtime shift overlaps with a scheduled shift by more than one hour, the
overtime shift may not be extended beyond its scheduled hours.

L. Any officer accepting an overtime assignment shall work said shift there
will be no swapping between members. A member unable to fill an

12



9.4

10.1

10.2

10.3

10.4

10.5

accepted overtime shift shall notify the supervisor as soon as possible.
The supervisor shall fill the shift appropriately utilizing the rotation file.
The member unable to fill a shift shaill move to the end of the rotation file.

Call Back: An employee required fo return to work after having left the
employee’s regularly scheduled work shift, shall receive a minimum of four
(4) hours pay including Court/ALS at overtime rates unless the individual

- is called back to rectify the employee’s own error. Call back shall not

apply when contiguous to the employee’s work hours.

Article 10
OUTSIDE WORK DETAILS

Payment for outside work details shall be as follows: Forty five dollars and
thirty eight cents ($45.38) per hour for outside agencies, including but not
limited to: PSNH, Comcast, Granite State Telephone Company, Asplundh
Tree Service. Payment for Weare School District and John Stark School
District activities shall be a set fee of $38.00 per hour.

Employees working outside details shall be paid a minimum of four (4)
hours. If the work is not cancelled prior to fwo (2) hours before the officer
is to report for duty the officer will be compensated for two (2) hours of
detail pay paid by the company requesting the detait.

Outside details shall be offered to available full time qualified sworn
personnel by seniority on a rotating basis before such duty is offered to
part-time qualified employees, however, no employee will be allowed to
work a Detail within one calendar day following a day in which the
employee called in sick. If no full time employee has accepted the duty
prior to one (1) full day prior to the day of the detail the duty may be
offered to other personnel. Details will be offered on a seniority
progression. The senior person shall go to the bottom of the rotation after
accepting or refusing a detail except that the person offered the detail due
to will remain at position if the refusal is due to a conflict with his/her work
schedule. Any high school detail shall be offered to the Schoo! Resource
Officer prior to going into the rotation

The Chief or his designee, will be the responsible caller with the exception
of emergency detfails or a reassigned detail which will cause an
emergency situation, in which case, the on duty supervisor shall accept
the task and cause to be notified the Sergeant charged with filing details.

Under no circumstance will swapping of details be permitted. Assignment
of any emergency details or re-assignment of details will be handled by

13



11.1

11.2

11.3

11.4

the on duty staff in accordance with policy and procedure Any detail that is
canceled by the officer who originally took it, less than twenty-four (24)
hours prior to the start of the detail must be reassigned according to the
emergency procedure outlined above.

Article 11
LEAVES

Military Leave: Employees who are in the U.S. military reserves or
National Guard and who are required to perform training field duty shall be
paid by the Town the difference between their regular weekly pay and
their military compensation. This provision does not apply to weekend
drill. Absences for military leave must be reported as soon as possible to
the Chief. Leave for training or active duty with the National Guard or
Reserve components of the Armed Forces shall be granted in accordance
with the Soldiers and Sailors Relief Act.

Bereavement Leave: An employee shall be granted a maximum of three
(3) normally scheduled work days with pay between the date of death and
the date of the funeralfinternment when a death occurs in the immediate
family. Immediate family shall include: wife, husband, child, sister,
brother, father, mother, step-father, step-mother, grandparent, father-in-
law, mother-in-law, step-child or a blood relative or ward residing in the
same household. Employees shall also be allowed one (1) day with pay
to attend the funeralfinternment of an aunt, uncle or grandparent-in-law.

Leave of Absence: Regular, full-time employees who have completed
their probationary period may apply for and be granted a leave of absence
without pay for reasons such as personal illness or other compelling or
urgent reasons. Such leave shall be upon the recommendation, in.writing,
by the Chief to the Board of Selecimen. The Board may grant such leave
of absence not to exceed one (1) year, An employee who accepts
employment or conducts business during a leave of absence shall be
immediately terminated; unless, such activities have been previously
approved by the Town. Failure of the employee to report promptly at the
expiration of the leave shall be cause for dismissal.

Bonus Leave: A regular, full ~ime employee, who has completed hisfher
probationary period, shalt accrue up to four (4) bonus leave days per year.
One day shall be granted for each 3 consecutive month of service without
use of sick leave. Regular part time employees shall accrue bonus time
on a pro-rata basis. Such day(s) may be sold back to the Town annually,
at the employee’s option, during the month of December, or carried over if
Town budget restraints necessitate. Ten hour employees will eamn a ten

14



11.5

11.6

1.7

11.8

hour bonus day and eight hour employees will earn an eight hour bonus
day

Maternity Leave: Shall be in accordance with Federal Guidelines.

FMLA FMLA Family and Medical Leave will be granted in accordance with
the Town’s Personnel Policies and all applicable law

Jury Duty: An employee who is summoned and reports for jury duty, as
prescribed by applicable law, shall be paid by the Town an amount equal
to the difference between the amount of wages the employee otherwise
would have earned by working during straight-time hours for the Town on
that day and the daily jury duty fee paid by the court or agency (not
including travel allowance or reimbursement of expenses), paid for each
day on which he/she otherwise would have been scheduled to work for the
Town. In order to receive payment, an employee must give the Town
prior notice that he/she reported for or performed jury duty on the days for

- which he/she claims such payment. The provisions of this section are not

applicable to an employee who, without being summoned, volunteers for
jury duty.

Sick Leave: A non-probationary full time employee shall earn sick leave at
the rate of 10 hours per month if they work a 5/2 rotation and 12.5 hours
per month if they work a 4/3 rotation o a maximum accumulation of 900
hours. Non- probationary regular part time employees who work a
minimum of twenty (20) hours per week shall accrue sick time on a pro
rata basis at a rate of seven (7) days annually (4.66 hours per month), to a
maximum of 300 hours.

Sick leave shall be used for the illness or injury of the employee or family
illnesses (residing in the employee’s household) and FMLA qualified
leaves to supplement income derived from short-term disability. . The
employee must notify his/her supervisor at least three (3) hours before
his/her scheduled work time in order to receive sick leave with pay, except
in cases of emergency. '

A physician’s note shalf be required prior to returning to scheduled duty in
the event the employee is on sick leave for three consecutive WORK
days. A physicians note my be required in the event of suspected misuse
of sick leave.

Sick Leave Payout — Bargaining unit members shall receive payment of
the unused balance of their sick leave upon severance of service or
retirement according to the following schedule:

15 YEARS — 75%
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11.9

20 YEARS - 100%

For the purposes of determining eligibility for payment, retirement shall be
defined as: (1) retirement from Town service and meeting the eligibility
requirements for the retirement system in which the member participates;
or (2) voluntarily leaving Town service after having reached age 55 and
completing twenty (20) years of continuous service.

Sick Bank: Bargaining unit members shall be allowed to utilize a sick
bark, donating unused sick leave to other members lacking sufficient
accrued sick leave to cover their absences due to sickness or injury.
Before members may utilize the sick bank, they must exhaust their own
sick leave and all available vacation leave, except the member may keep
two (2) weeks vacation leave on the books.

Vacation: Vacation accrual shall be based on the anniversary date of hire.
If an employee is terminated or severs service with the Town all
accumulated unused vacation time shall be paid to the employee at
his/her then current rate.

Vacation will be earned during the probationary period but may not be
used until the probationary period is completed. ‘Special circumstances
may be addressed, on an individual basis, by the Chief.

Accrual shall be as follows*:

Regular Full-time 5/2 rotation  4/3 rotation
1 -3 years 80 hours 100 hours
4 ~ 5 years 96 hours 120 hours
6 — 10 years 120 hours 150 hours
11 — 15 years 160 hours 200 hours
16+ years 200 hours 250 hours

‘Non probationary regular part time employees who work a minimum of

twenty (20) hours per week shall accrue vacation time on a pro rata basis
at a rate of 40 hours annually.

An employee shall be allowed to carry over one half (1/2) of any vacation
accrual earned in the previous year. At no time may an employee have
more than one and one-half (1 %) times his‘her annual accrual on the
record. The above benefit shall be determined on a pro-rata basis for
regular part time employees,

Article 12
PROMOTIONS AND TRANSFERS
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12.2

12.3

12.4

12.5

12.6

12.7

13.1

The Town reserves and shall have the right o make promotions and
transfers. Depariment seniority shall govern where equal qualification have
been demonstrated. If a promotion or transfer requires specialized training
to qualify an employee for the promotion or transfer the Department shall
provide said training. In order to determine the qualification levels of
candidates applying for a posted position of sergeant or higher the
Department shall conduct a promotional board. Said board shall be
comprised of one Sergeant or Lieutenant from the Weare Police
Department and two (2) ranking personnel from other departments.
Administrative review shall be considered in determining promotions and
transfers.

Job to be filled through promotion shall be posted on the bulletin board for
a period of five (5) work days. Full time employees shall be given
preference over part-time employees and part-time employees shall be
given preference over outside applicants.

After an award is made of a promotion the name of the person promoted
shall be posted for a period of five (5) work days following said award.

Job postings shall include rank, job specifications, rate of pay, and the
shift.

The above procedure shall be followed in all promotions, vacancies and
transfers whether temporary or permanent.

Candidates who apply for the vacancy shall be notified by the Town
regarding the status of their application.

‘An employee who is promoted to a higher level position within the
bargaining unit shall be placed in a promotional probationary status for a
period of six (6) months. In the event an employee does not successfully
complete the probationary period, that employee shall be returned to the
position held prior to promotion. ‘

Article 13
INSURANCE

Hospital/Medical Insurance: Non-probationary regular full-time bargaining
unit members on roll effective April 1, 2013 shall receive health insurance,
in accordance with the plan agreed to in the negotiations leading to the
April 1, 2013 agreement, for the term of the Agreement. The Town
reserves the right to select a different option for Health Insurance
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13.2

13.3

coverage provided that the selected plan offers comparable coverage to
the plan in effect April 1, 2013. The Town of Weare agrees to pay the
monthly premiums at no less than ninety-five percent (95%) to maintain
the single, two person or family plan at the employee’s option, with the
employee’s paying no more than five percent (5%) of the monthly
premiums. All employees premium cost sharing contribution shall be on a
weekly basis and shall be on a pre-tax basis.

In the event an eligible employee elects not to participate in the medical
insurance program, the Town shall pay, upon satisfactory evidence that
he/she has health insurance coverage through a spouse or other family
member’s policy, five thousand five hundred doflars ($5,500.00).

Life Insurance: The Town shall provide life insurance to all non-
probationary regular, full-time employees in the amount of ten thousand
dollars($10,000),

Liability Insurance: The Town shall indemnify any employee covered by

- this agreement for judgments arising out of the employee acting in good

13.4

14.1

14.2

14.3

faith within the scope of the employee’s employment.

Dental Insurance: The Town offers each employee the opportunity to
purchase dental insurance through payroll deduction payable to any town
approved carrier.

- Article 14
UNIFORMS/CLOTHING ALLOWANCE

Upon hire, all sworn officers shali be issued the required uniforms and
equipment necessary to meet department needs.

Thereafter, employees covered by this agreement shall receive an
annual clothing allowance as follows: Part-time Officers: $200; Full-time
Officers: $500; Sergeant, Lieutenant, Detective or SRO: $500. Such
sum to be paid on or about April 1st of each year. Further, the funds
shall be available until September 1%, at which time the Chief of Police
will hold the remaining balance for distribution at his/her discretion.

The Town shall provide and/or replace ballistic vests in accordance with
manufacture's recommendations unless damage or destruction has
occurred in which case said vest shall be replaced immediately. Repairs
to vests that have suffered damage to the ballistic material is not
acceptable.
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144 Dry Cleaning: Uniform and work-related clothing will be dry cleaned at

15.1

15.2

16.1

16.2

16.3

16.4

the expense of the Town. Unauthorized use of this benefit may result in
disciplinary action up to and including termination.

Article 15
EDUCATION INCENTIVE

The purpose of this article is to encourage employees to obtain education
and training that will significantly assist them in the performance of their
duties.

Employees shall receive the following incentive based on their attainment
of the educational credits in a job related field. The amounts are not
cumulative. Associate degree - $500 per year; Bachelor degree - $1,000
per year; Master or Law degree - $1,500 per year. To be paid on April 19
of each year. Courses must be approved by the Chief of Police.

Article 16
HOLIDAYS

All non-probationary employees shall be paid for the following named
holidays.

New Year's Day Independence Day
Presidents' Day _ Labor Day

Memorial Day Thanksgiving Day
Veterans’ Day Day After
Thanksgiving

MLK/Civil Rights Day Christmas Day

All work performed on a holiday shall be paid at the rate of time and one-
half over and above the regular holiday pay for all hours worked. During
their regular scheduled hours, an employee will be paid no more than two
and one half times their regular hourly rate for all hours worked.

An employee shall be entitled to the holiday pay referred to above if the
employee works the last regularly scheduled workday preceding the first
regularly scheduled workday following the particular holiday but not
otherwise unless approved by the chief of Police or his designee.

Employees entitled to receive holiday pay shall receive said pay in the pay
period in which the holiday falis.
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17.1
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18.2
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19.1

Regular, part-time employees shall be eligible for pay for the above listed
holidays on a pro-rata basis.

Article 17
SAFETY

The Town shall have the right to make regulations for the safety and
health of its employees during their hours of employment.

The Department may adopt rules for the operation of the Department and
the conduct of its employees provided such do not conflict with any of the
provisions of this agreement. ‘

Departmental property issued to employees or personal property which is
required by the Town that is lost, stolen or damaged during the course of
an employee’s duty shall be replaced by the Town at no cost to the
employee, provided the employee reports immediately to the Chief that a
loss has occurred and the loss was not due to the negligence or
carelessness of the employee. :

Article 18
ALLOWANCES

Meals: When an employee is assigned to schoolftraining the following
amounts will be reimbursed for meals up to: breakfast - $5.00; lunch -
$8.00; dinner - $15.00, upon submittal of receipts for meals, excluding
aicohol.

Mileage: When an employee is required to use his/her personal vehicle to
do Department business hefshe shall be reimbursed at the official IRS
rate.

Specialty Assignments: Will be compensated at the direction of the Chief.

Article 19
EFFECT OF AGREEMENT

The parties acknowledge that during the negotiations which resulted in
this agreement each had unlimited right and opportunity to make demands
and proposals with respect to any subject or matter not removed by law
from the area of collective bargaining and that the understandings and
agreements arrived at by the parties after the exercise of that right and
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19.2

20.1

21.1

212

22.1

opportunity are set forth in this agreement. Therefore, the parties agree
for the life of this agreement each voluntarily and unqualifiedly waive the
right, and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter not referred to or covered
in this agreement. The parties may however, voluntarily agree fo reopen
contract negotiations on any subject at any time.

This instrument constitutes the entire agreement and final resolution of all
matter in dispute between the Town and the Union arrived at as a result of
collective bargaining negotiations, except such amendments hereto as
shall have been negotiated by mutual agreement and reduced to writing
and sighed by the parties.

Article 20
WAGES

Shall be paid in accordance with Appendix A.

Effective April 1, 2013, every eligible bargaining unit employee will be
moved one step in the scale. Employees who have graduated from the
Police Academy within the last twelve months will not be eligible for this
step.

Article 21
RETIREMENT

The Town of Weare shall continue to contribute to the NH Retirement
System for all eligible employees at the applicable contribution rate
established by the state.

Upon retirement from Town service eligible employees are entitled to all
accrued vacation and bonus leave. Sick leave will be paid in accordance
with article 11.8.

Article 22
WORKERS’ COMPENSATION

The Town shall select a carrier to provide Workers’ Compensation and
Unemployment Insurance for the employees. The Town shall defray the
premiums.
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Article 23
SEPARABILITY

23.1  In the event that any article or section of an article of this agreement is
declared to be illegal, void or invalid in whole or in part by a Court of
competent jurisdiction after all appeals, if any, have been exhausted, all
other articles and sections of this agreement shall remain in full force and
effect to the same extent as if that article or section had never been
incorporated in this agreement and in such event the remainder of this
agreement shall continue to be binding upon the parties hereto.

Article 24
DURATION

This agreement shall be in full force an effect from April 1, 2013 through and
including March 31, 2014,

FOR THE TOWN OF WEARE, NH FOR AFSCME LOCAL 3657
- . —
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