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ARTICLLE I

L RECOGNITION

"Thb ETHI“ Sd‘lﬂl:'] Lioard recognizes the Unity Education Asseciation, NEA-New Hampshire and the

'T:Tath.}ﬂ’ll Ldacation Association, for the purposes ol calizctive negotiations pursuant fo REA4-273 A as

the cxclusive Fepresenrative of any or all teachsrs, secretary, nurse, sides and guidance counselor of the
Umt} 5..,]100] Disrrict

-Unless urhcrmsc indicated, the terms “emplovee” or “Bargaining umit member®” shall be wused

interc h:inﬂﬂf’tb]t-‘.
and leaves,

ARTICIEN

NEGOTIATIONS PROCEDURES .

The Unity Education Association and the Unity Schoosl Board aeree 1w enter inle coliective
ncgotlations in accordance with the New [—Iampu;hwe RSA-ZTIA

U or belore Cretober 4th of each wear, either purly muy submit to the other, written notice Df‘ its
'|l'|tﬂ|'lt[0'|'l 10 “Egﬂnatﬁ o SLCCCES0T agr:—:unent

The parties shall meet at 4 mutuslly agreeable time and place o negatiate in good faith, During such
ncgetigiions, the Beard and the Asscciation may present relevant data, exchange pmnt-i of view and
make proposals and counter pr opusals

The Board shall furnish to the Aszociation. upen request, that information which is in the public
domain and is a marter ot peblic information, ;

Any agreement reached shall be pul in writing und be dipned by the Board and the Association, And in
the event thal any part of the agreement is in conflict with fedéral/state laws, thar partion or portions
will be null and void and that hegetiations will reopen within {15) school days 10 ‘discuss that particular
clause. :

H mutusl abreement is-not reached mthm the prescribed times of R8A-273 A, cither side may declire
an impasse .md uttfiza the procedures set forth.

The pariies may mutually agree to by-pass mediation and ga directly to fact-{inding.
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ARTICLL 18]

ASSOCIATION RIGHTS

Fhe Unity Education Association mayv wse the schoot Building for Assouiulion meetings, A request to
use the buildings must be made to the Pringipal in sdvance. There will be no churge fm’ use of the
building.

Lipon requast, the Aszociation shall be given an opportunity to present beief repetts and announcements
at atatf meetings. Requests must be made twenty-Tour (243 hours B advance unlezs waived by the
P]'inci'pal. '

- Lpon reguest, the Association shall be given a place on the agenda of the new teacher orientation

]:lrm:_rmm w explain Associationactivities.

The Association shafl have the right to pust notices Goncerming its activities and matters of teacher
congern fn ehe réachers” room and shall bhave the use of the teachers” mailboxes o distribale
Acsociglion materials, ;

The Association of its Tepresentatives, with permission from the Principal, may use schoal equipment
for Association activitics, -All expenduble matertal will be at the expense of the Association.

The Asscciation member has the right to be contacted at the school for Association business during
nom-instructional time,

The Association President and chief negotiator or their designee has the right to attend negotiaticns
sesstons, mediation andfor arbitration bearings without sulfering loss of pay.

Upon notification by an smployes, the Board shall deducl Association ducs and forward them to the
Secretarv/Treasurer 0f the Association mmm five (3) working days of the issuance of pay checks,
whenever possible. :

During the wrm of this Apreement, the rights and privileges set fnnh in the Article shall nat be granted
te any other bargammg agent.

A wopy of this Agrecment between the Unity School Board dnd the Unity Education Assoctation shall
be provided by the Board and preséntad to each smployee,

The rights granted {0 the Associatioft shall noe be granted to any other group or erganization which
Furports by represént any employees covered by this Apreement as long as the Association s the
certtfied bargaining unit by the Public Empluyee Labor Relalions Board.
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ARTICLE IV

EYALUATION AND PERSONNEL FILES

Buring the first month of schowl, gach wacher, naw to the Unity School District skall he made aware of
the Diztrict’s t2azher evaluation plan, incheding the criteria, goals and objectives of the plan. Tueachers
shiall have the right to conmibute input in the eveni the plans sre revised, The final decision on
evaluatian eriteria shull be the Sehool Board's.

The parties agres that itis most desirable to have the evaluater discuss obsarvations with the emplaves
at the specific time the observitiony are conducted, The evaluator shall mzet with the emplovee within
five (5) working days wo discuss the evaluation. The employee shall sign the evaludtiom 1o indicate that
they have seen it and received a copy. The emplovee shall be allowed to file a written rezponze 10 the
evaluator,

" Alt monitoring, observation, or evaluation of work performance shatl be done openly and with the full

knowledpe of the employes. In the event the ohservation is to be made a matier of official record, it
shall be in writing and a copy given to the emploves within five (3) working days of the titial
discussinn. Such observations shall be deale with in the ssme manner as any other observation.

Mo material derogatory to an employee’s conduct, service, character, or personaliy shall be placed in

-their personnel file unless the employee has had an opportunity to review the materials. Any such

material may be removed by mufual consent of the empleyee and employee.

Employees shall have the right, upon request, o review the contents of their personngl file. Emplovess
may have copies made of materials in their personnel file, at their expense.

Test results from the Essential Competency Lxamninations shall not be used for an evaluation of
indevidual performance. e i agreed that the Essential Competency Fxamination results are for the
purpose af nsructional program evaluation and individual student remediaticn.

Teachers shaif not be evaluated by a competensy est lor L{:uu_hurs uniless required by statuee or
State Bourd regulation,
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ARTICLL ¥

EMPLOYEE RIGHTS

MWothing contained hersin shall be construcd to deny of rostriel any empleves such rights as they may
have under Sizle of Mow Hampshire School Laws or other applicable laws and regulations,

An smpleves covered by this agreement shall huve the right to have an Association representative
present upon request when disciplinaey actiom 15 imvolved. If a meeting (s requested for disciplinary
action by the principal or administeation the emplovee shail be natified in writing of that possibility

" peior to such a meeting,

In ;ha event that any empldyvee shall be dlSDhﬁ]"Ed suspnnded dmc:phm.d reprimanded, formally
evaluated, Teduzed in raok or compensation or deprived of any professionat advantage, the individual
shall be informed in writing by the administration. Al information fanming the basis for such action(s)
wili be made available io Lhe employes al Lhr.-_' imue such action is taken. The reasons shall support the
gelion takoen.

.Employees shall be informed in writing before information is placed in their persounel file. Gmplovees

shall have the vpponunity o file a written response. Any such-materizl may be removed by mutual
consent of the emplover and smployes. Only one personne] file shall be kept for an employes and ot
shald be located at the Superintendent’s office.

The private and pv:rscm.al life of any bargainitig unit wember ts not within the appropriale concern o
attention of the emplever. unless it affeers thc performance of duty.

The Superimtendent will provide the State Depariment of Eﬁucatiar_a recorimended calendar to the
Unity Education Assogiation as soon s il & availeble. The UEA will, within bwenty (20} working
days, provide the Superintendent with any suggestions they have. The Unily School Boeard, in
estabiishing their annoal catendar, shall give congitleratiun to the Association’s suggestions. '

The Rnard shall in np way, discriminate ggamnst any snploves bamusa of their age, sex, race, creed,

coler, mantal seatus, physical or mental handicap er natienal -rmgm

At the beginning of every '-:n:hnnl year ali emplmmh will Be prm ided with a copy thE: Job descriplion
for the position they hold.
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ARTICLL V1

EMPLOYMENT

The Board agrees Lo employ only those teachers who are cettified under the State of New Hampshire
laws.and regulations established by the State Board of Lducation.

For the purpose of this Agreement, the period of service shall not be more thun one hundred and gighty
(184} student contaed davs and five (30, to be allocalzd as follows: :

al Li-service days

bY  Workshop days

<l Parcnt‘tcacher conference davs
d} Retated activitics as assigned

The wark year for aides shall consist-of one hundred and cighty (1803 school days and six {8} paid
hotidays. The paid holidays shall include: Labor Diay, Columbus Day, Thanksgiving Day,
Mew Year's Day, Veterans' Day and Memorial Day.

Icachers shall have a preparatmn period when their 'studems are being faught by specialists in music,
art, or physical education, or by the Principal or any other quatificd {:du\.utm cxcept when advanced
notice has been given that a demonstration lessen for the benefit of the teacher and involving new
techniques and‘or tmaterials iy Lo be given. T the event a specialist is not avatlable, the Principal will
arrunge [or coverage or reschedule the specialist so that the teachers have equal preparation time,

Each eroployee that works at least 5 hours shall have:
ab a continuous duty -free lunch peried of thirey (30} minutes; and
b} aten minwte break between communcement and lunch.

The teacher work day will be al feast onc-hall’ ¢ 12} hour prior to the opening ef‘schuu] in the mormng
urlid one-hald {123 hour after the close of schood in the afictnoon,

A emploves unah!e to obtain & duty-free lunch on eny given day shall be compensated by the Districs
gL a rate of pwelve (12} dellars por sccurrence, Payment shall be included in the employes’s regutar
pavcheck.

In the cvent an emplovee is required 1o cover fiwr dnnther staff member for twe {2} at more hours, the

compensalion shall be as follows;

Aldes - subslitute teacher rate,
Teachers - hourly per diem rate.

Teacher covering for Principal® - awn pay and sub pay. *1t will be understood that no sub will be bired

“and the teacher will continue to carry out regelar duties in conjunction with adiminiseative duities.

[ school is open and because of weather or anather such emergency an ermplevie. is unable 10 got to
work, they muay Lake un emergency leave day, which will be deducted from thelr sick leave.
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Lmplovess may be required to attend up to @ total of twenty (200 hours Lor Principal’™s meetings:Unity
gurriculum work. bestings may be :,.,heduln:_d thitey (30) minutes before or sisty {60 minutes alte
their schedulzd work day.

Cinployess may ho reguirsd o attend up to five {3) evening activilies per year, as assigned by the
Pringipal. The Principal will supply the siali with a4 renative and non bmdmu list of the cvening
aotivilies ul the bepinning of each sehool vear. :

- For the purpose of caloulating frw;huna] wear comracts the amount af pay [or days worked will be

determined as & proporiion in rtlatmn to the total number of required scheol and workshop days and
placement on the appropridte step ot pay grade. The prineipal 1s responsible lor administering” the
schedules of persennel with fractivnal vear contract agreemsnts. In the cvent that the total number of
days is mare or less than Lo proportion required in the contract, a pood faith effort will be made by
bath parties to wmend the scheduele to a muteally agreed upoo cemedy,

ARTICLE VII
GRIEVANCE PROCUEDURE

The parties to this contract, recognizing that honest dillerences do arise and that fair and peacefil
resobution of auch differences are in the best interest of the Lniiy Scheal District, sst forth the
[olhawing pr Dcedures to be used to resolve grievances,

Tzlinit ﬁ!‘lilif}ns

A fgrievance”™ means an a[]egad \,Lo|at1m1 ml\]nl:l’p]‘ﬂtal'lﬂn cr n]|sapp];1:af.i{m wilh respect 10 any tarm

-al this Agresment.

A “grievant” is the emplovee or Association making the claim.
The term “days” shall mean schoo] days.

The term “meeting” shall refer to an initial and formal hearing of evidence and shall include only those
persons specificd at each level,

Right of Kepresentatiun

A erievant has the right 1o havea representative of choice present when processing a gricvance,

A grievance 1o be considered under this procedure must be initiated in wriling and forwarded 1o the
appropriate leval,

Aty time perinds speuﬂed in this prncedurL may be txtended by mutual agrecment.

The. grievant shatl mect w][h h;s'her iminediate supervisor to resolve problems through free and
inFormal comimunications, Grisvances which are not satisfactorily Hetﬂtu in this lnﬁ}rmal way shall be
reduced to writing emd referred to the following pr[]LLdurc

Forrnal Procedurc

The grievance shall state the specific alleged violation as per definition in 7.2, 1t shall aksa set forth
trames, dates and other related facts whizh will provide a sound basis for a complele understanding of
any such gricvance incleding the remedics being requested. A1l formul pricvances will be processed by
the representative ol the Association only when initiated within 30 calendal daws of §he hargatning unit
member becoming awsare that the conflict is unresalved. '
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Level & - Schwel Principai

The Prinzipal shall, within five (51 days afler receipt of a grievance, mesl with the gricvant. Within
five (3) daws fellowing such mesting, the Principal shali rznder a dectsion and the reason thereal in
writing 10 the grievant, [f the grievance is nol settled at this level, then it may be referred fo fevel B

~ within een (10} days of the reieipt of an answer-at this level.

Level 13 - Superimtendent of Schools

The Superintendent shall, within five (5) days after receipt of the grievance, mest with the grievant for
the purpose ol resolving the gricvance. The Superintendent shall, within ten {10} days Fellpwing such
meeting, render a decision and the reason thereof in writing to the grievant. [If the grievance is not
scttled at this level, then within len (10} davs from the receipt of the answer rendered at this level. the
grievance may he referred 1o Leved O :

Level C - Schoal Board

Within fourteen (14} days of a grievance being referred t this level, the Schoo) Board shall meer with
the grievant for the purpose of resalving the prievance. Both the gricvant and the Administration may
h¢ present. Beginning with the gricvant, sninterrupted testimony and rebumal will be offered by both
partics. The glected School Board Members will have no pre-nor pest cellaboration with any of the
parties to the prievance proceduse, excheding legal counsel prior o rendering its decision. The Schagl
Board shall, within thivy {30) days following sueh meeting, render its decisicn in writing with the
reasons thereof,

Hf the gricvanee is not settied at this Jevel, then within ten {19} days from the receipt of the answer
rendered at this level, the grievance may be referred to Level

Level I3 - Arhi'tratigg_ ;

tt the grievance remains unsettled, then the matter may- be referred by the Association to binding
arbitralion. If the matter is referred 1o binding arbitralion, then the parties shall appiy to the American
Arbiration Association to name un arhltratnr unier the 1u]es and procedures then obtaining of the
service, :

© The arbitrater shall .use his/her best efforts to arbitrate the grievance, but shalt have no power or

suthority tn do other than interpret and apply the provisions of this Agreement, and shall have no power
te add o, or subtract from, alter or modify, any of the said provisions, The arbiter's decision shall he
binding, The parties agree ro shure cqually in the compensation and expense of the arbitraior.”

In the event a gricvance is filed on or after June first, the partics Tay agree to make a good faith ctfort
t reduce the time limits set forth herein so thit the grievance procedure may be exhaustﬂd priar to the
emd of the scheol term or ab soon thereafier as -t is practical,

Specified time limils shall be followed by bath parties unless extended by mulual agreement. Failure ar
uny level of the procedure fo appeal a decisiin, in writing, to the next level, within the specified tims
limits, ‘shall be deemed to be an acceptance of the decision remdered at the level. Failure to
u;ommunicare a-decision within Lhe presuribed titne will altow the gricvant 1o move (o the next leyel.

LmP'“"BC‘ shall enjoy freedon from restrainl, mterﬁarence COErGion, dlscnn.mmmn ar repﬂsal in

2 presemmg or appeahnﬁ diny gricvancea(sh, -

A prievance which is withdrawn or discontinued prior tu the -final .-.»LL[J shall not he deemed to set

precedent on fiure grivvences of similar tvpe,
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ARTICLE VI

LEAVES OF ABSENCI

Tempurary Leaves

1.

Fach teachor who is under full time contract for a full professional vear shall be gramed
cighteen {18 temparary. feave days per vear,

Each aidz Whﬂ is under a full time contract shall be wranled thirteen {13} T,empnmw leavi days
er b Ld.'l' 3

Unused temporary leave days shiall be accumuiative to one hundrod sixty-seven (167 days for
Leachers and forty [40) davs for aldes. .

Accumulated tempovary leave days may be used for:

a) persenal illness, injury or muapac:mnon up to the maximon of a nutnber of daxs the
bargammﬂ unit member has accumulated:

b} i!iness ar injury in the immediare family® up to five {3} days per contrack vear.

o) for each death of a family mermber® up to five (3 days per contract vear.

dy  foreach dearh u:rf a close acquaintance uwp i a maximum of fwo (2) days per contracl
' VEar,; :

) personal business up b0 @ maximuem ﬂf thres (31 days per conerast vear. PE:‘[‘SD!]E[J

business i delinisd as:

1y Circumstances beyond the control of the person,

2 Personal affairs which cannot be-accomplishad at any other time.
3] Duties as an official of a povermmental aﬂency
44 Religions obscrvances.

* leornediste fﬁmi]y, for purposes of this section, may include, but not be limited to
_grandparenks, - garents, foster parents, legal guardians. step-pargnts, spouse, siblings,
children, step-children, or [oster children of an crmployee or an emplovees’s spouse,

f] & maximum of fory (40) carned. termporary [2ave days may be used for maternity Icave.

Notice of intenk to use personal leave will be made io writing to the Priacipal. Lach ﬁoti_ce
shall specily under which section of Anticle VI the leave iz hemg ern Except in

emergencies, forty-sight {18} hours nutlce is required. .

Misuse df personal days will rasult in loss of pay for those days.

When an emplavee 15 absent from his:her assignment for any of the above listed reasons, such
absence shall he a chargeable absence and shalb be deducted from hisher accumulaled
temporary deave davs. Absences for onc-half {1/2) day or less shall be chargeable a8 ona-half
(142) day: Absences for less T.l'ran a day. but more lhan_unc—hull‘_{].’l} day, shall be charpgeable

Coasone (1) da}

Lipon mltml Emp]u}fmi_nl cployeds may transfer up o fifizen {15} days of their ai::..,ur'nulaitd lek
lesve when moving from another disgrizt,
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& yountary sick leave bank shall be establizhed for the benefit of those emplovess whase accumulated
teave for iliness becomes exhausted. *Euch participating employee may contribute two {2) sick leave
days upen Lheir initial enrellmeant. The Board shull contribute efg]u {3} days t0 the immal bank., The
nuntber of days in the bank shall be maintained at a minimuem of not less than ten §107 davs. When the

~ hank falls one day below this minimum, the enrolléd employess shall denate one (1) additional day.

The number of days will carry over from vear to year, In order to qualify for the bank, #n emplowvee
must ftave been il for three (3} o1 more consecutive days prior (o applicatica.  An ewtolled emplovee
may draw up to ten (10} days from the bank opon application to the Superintendent. The sivk leave
bank will be adminis.tered by the officeof the Supcrinmndenl and one member of the Aszsociation.

Provisions for professional leawe dau Shd" he muuatly arnnged b-:tween the Emp]um and the
Superintendent.

An employee shall n{ﬁmally be'gramed ne more than three (3} professional days during any given
school vear: however, addiltonal days may be granved at the discretion of the Superintendent.

Assngigtion Luu\f_n:;

The Unity Education Associatian shall be granted a tetad of rwo {7] days leave vach uLhnal vear for the
purpose of conducting Association business. Such leave shall be without loss of pay. The Presidenr of
the Unity Educalion Association witl jnform the Superintendent of Schouls when one of the two (23
days is to be used. Forty-sighr (48) hours notice shall be given prior to the use of an Assaciation day.

Child Rearing Loave
An unpaid feave of absence shall be granted to any e:ﬁplcyee for the purpose of child carc. Such Jruve

shall commence on the date agresd upon by 1h¢ cmployes and 1he Superintendent. Tt §s further
proyvided that:

I Keinstatement shall be 1o the employee's former position.
2 Return frem touve shall coincide with the start of 2 schoo] vear.
3] A child rearing lcave which begins during the fiest semester of the school year can only extend

through the remainder ol that school year; however, a child rearing leave which begins during
the seiond semester of a school vear may be Lxlcndcd through the cnd of the first semester of .
the fol[ow ing achool voar,

E.x_t_e_r_:der] Laaves f Unpaid)

13 Upan ‘written application to the Superintendent, the Schoo] Board shall consider requests oc”
extended leaves of abseace up to dne {1) vear. without pay or benefits, for famiky reasons or
further study, but not restricted theretn. The Board shall take into acoount the length of leave
requested, léngth of service at Unity, arrangements for qualified replacement, and £1Tect on the
school program.  Extensions, tenewals, ve modification of teaves may be granted upoh the
emploves’s wrillen request to the Superintendent and the Superiotzodent’s recommendations
t¢ the Board and subseqiient Board approval. '

iy Other leaves of absence may be granted at the sole discretion vf the Board.

3 Whenever possible, requests for extendied leave will be inade by February 1 of the school year
the feave is poing to begin.

Bilitary Leave

Einployees on military leave during the school year shull he paid the difference between their contract
sulary and military pay, if fower, when duy vanoot be deferred until summer months.

1)
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Jury Doty

Upon presentation of a court subposna, an emploves shall be allewed fo leave for witness or jury
service. The emplovee will roveive ws pay [tem the School Dristrict the difference betwesn the pay for

Jury duty and/or winness fee and the School Lristrict pay.

General Leave Provisions

13 Elpon return from leave, cmplmcm shall be reinstared to theic former position and a!l
previously earned benefits shall be rastored.

g Emplovies on a lesve ol dbstru_& ey coenliouwe w partlmpatv: in all.zroup inzurance benefits at
© histhet owi expenss,

Hetirement
Upon completion of twenty (20} years of service to the Uniny Schon] THsirict, any teacher who is

retiring shall receive thirty {30} dollars per day for alf unused sick davs in excess al mighty-five (B5)
days,

ARTICLE IX

INSURANCE
The Board agrees to provide the teaching ﬁtaff full twebve {12) month insurance coverage and shall
contribute the amaount equal to the premium pd}"l‘l’!El‘lt of Srhoot Care Point of Service as specified

below;

Single Membership - 100%

Two-Persan Membership 0%
Family Membership B0%

The employes shall have the right to choose School Cale tademnity Plan if he'she Lnnlnbulcﬁ the

difference in excess of the Bnard‘ Enﬂtrlhutmn

The Board agrees to provide the aides Ml twelve {12} menth insurance coverage and shall condribute

“the amount equal to the premium payment of School Care Point of Service as specified below:

Single Membership | 0%

The Beard agrees to provide, without cost to the employee, Life Insurance with AD&D rider

Coverage shall be enuslto one (1) times (X the empiuyee 5 5al.ary rotmded to the nearest one thousand
{1,000 dallars, up to 50, 00.00.

The Buoard agrl;:cd to provide Dental Insurance for all smployzes. They will pay the following:

" mingte Muembership ' 100
Twg-Person bembership Sty
lamily Membership 56%

The L'!'IIT.'} School Board apreess to provide disability insurance lhul wau]d be 1515 2:3% of the
em]aln} ge’s salary atter ninety (94} davs of n::mrwio:,mem
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ARTICLLE X -

COMPENSATION

The salary schedule and its application are sel [orth in Appendices A and B oawached, here o
Emplovees must be placed oo Lhe appropriate step according to their-degree and to the number of vears
el expericnce (toral number of vears taught cr emploved) o wny relevant capucily, ss felermined by the
Superintendent, :

Pawvimeni of salaries will be made al teasl on a hicweekly basis and will be paid in either twenty-twn
(22), or twenty-six {26} equal payments. The first payment wilt be made on or before the firse day of
school when practicable.

All extra-curricular activities shall be paid lo Unity smployees accord.nl., to hppendm O set forth
hereta,

Any voluntary payroll deduction such as; hut not limited to, annaities or credit union deductions will e
forwarded to the proper agency within five {5} days of issuance of pay checks whenever possible.

ARTICLE X!

EDUCATIONAI REIMBURSEMENT

The Unity-School Phstrict shall reimborse fall time tedchers for tsition costs of one graduate-course per
year and part-time wachers one half of the tuition costs incurred in taking a praduate level course at an
aceredited college, This course must be in an area retaled to the teachsr’s assignment and have prior
approval of the Superintendent. I there are funds remaining because some teachers have not vsed their
reimburserments, teachers who take more than one gradum‘e levei course may apply to the School ‘Buard
far additicnal rennhurﬂemem

Pavment under thizs article shall require decumentation of ﬁa.;[s'factury gomplelion and proof of
cipenditures. In order to be reimbursed, a prade of "B or better {or Pass in a PassTail course) most
be achieved. Reimburtement shull be mude within thirty {30) days of the receipt of the transcripl.

The I_Im'r*»r Schon| Dhstrici 'm[| hudget $100 per teacher (full-time and part-time) 1o be used for sending
tcachers to workshaps and/or seminars, at the discretion o6 the Superintendent. H thers are funds
remaining in this budpet item, teachers who lake werkshops or seminars tirtaling more than S100.00
ay apply 16 the School Board for additional reimbursement.

The Uity Schoot Bistrict will 'J'E'[r_rlhurse full time teachers for the cost of all graduate courses when
that reacher is mandated by the State to participate in an “Altecnative Plan™ as a condition of their

enployment. The gourses musl be part of an approved Masters Depree program and must have prior

approval from the Superintendent. Any teacher who receives their Masters Degree as a result of this

reimbursement will be ohligated to remain- in their pesttion for at least two (20 years, unless the

obligalion is waived by the Unity School Board, Failure lo complete the two vears of service following
achievement of the Master's Degree, ander this section, shall result in the teacher being okligated 1o
reimburze the district for the roral cost of the cowerse reimbursement paymenls exeepl in circumstaeces
where the teacher is laid olT] has had hmrhcr a:.mgnmem changed or kas hishet assignment reduced in

- percentage of time.

12
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ARTICLLE XII

NOTICE UNDER AGREEMENT

Whenever wrilten notice to the Beard 18 provided for in this Agreement, such notice shall be addressed
la the Unity School Board -Chairman, ¢fo Superiniendent of Schools, 165 Broad Sn‘eer Claremont,
M ew Hampshire 03743,

Whenever written notice to the Unity Education Aszsociation i provided for in this Agreement, such
notice shalt be addressed to the Unity Educarion Association, cio the Presidemt, Unfry Elementary
Sclivel, Box 175, 11CR 66, "\.awporL Mew Hampshire 13!3?73

Erther party, by written notice, may change Lhe address at which further written notices to it shall be

aiven,

ARTICLE XITT

- YACANCIES AND TRANSFERS

A teacher who desites a change in grade and‘or subject assignmenL may file a wrinen statement of such

“desire with the Superintendent no later than April 5th, Such statement shall include the grade andiar

subject to which the teacher desires to be assigned in order of preference. M vacancies cccur after
April 1st a tcacher may file such statement ne later than 5 days following the posting of such vacancias.

‘Feachers whose positions must be changed or translerred will be notified of such transfer, in writing, as

carty a5 possible. When a position must-be filled by tranafer, it is alwayvs more desirable to £i] it with &
teacher who voluntcers for the transfer. Whenever possible, a veluntary wanster will be soughl. If two
or more employees volunteer, and all other things being equal, the position shall be filled by the
applicant having greater seniorizy.

ARTICLE XTV

- REDUCTION-IN-FORCE

Should the Unity School Board find it necessary to reduce the number of certifled full-time and or part-time
rositians for reasons of declining enroltment, budget reduction, change in or conselidation of Board authorized
pragrams, or for any other reason determining necessary or demmh]e by the Schoul Board thE following
reduction-in- farcc pn]:w will be implemented:

A NOTICE:

l. 'AS soon as A reduction-in-furce is \_m'n,e,m]}lared the Superintendent of Schoals shall
nedily the President of the Teacher’s Association and all the bargmmng uhid metnbers.

£

The Schoo! Board will accept any wrimen ]:ITI..,ELFIL&E!DT‘I regardmg the r&duumn in-foree
from the Teachers’ Assi:rc:lanon individual tea:chers ot the publ:c

ad

The School Board recognizes Lhat all altE[’“aTi".Eb should be explored; however, the
docision to implement reductmn-m force shafl be at the sele discretion of the Schog!
Board. :
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B PROCEDURE FOR DETERN_H[\CING REDLICTION-IN-FORCE:

1.

L2

The Schoo] Board will make every -resonable effort to minimize the clfects in
reductinn-in=lurce on thie current staff by absorbing as fmsfiy positions ag possible
through ailrition, {rerirements. resignations, and refusel to contract). '

If reduction in staff is necessary, the Schoal Board should tetain those teachers whe, in
its sound diseretion, will be the best teachers for the schoot system and the students it

" serves,

In identifiying which lcachers to relgass, the School Board shall consider the following
factors:  certification, academic preparation, professiomal growth, jeb performance.
expetience in certified arem andior job classification. ability, seniotiey. and overall
effectiveness, Seniority is defined as the total number of years continuously empleyed in
the Unity School District, ' : :

Teachers whase pusitions have been identified to be eliminated shali have the right to be

otfered a contract for the [olowing school year for a position for which the teacher is

certified and which falls within their specific classitication provided thal a position
becomes yacant and available prior to the commencement of the nuxl school year. There
will be no abligation on the part of ihe School Board to uffer 2 position 10 a teacher-who
has bien identified as a teacher to be *aid oft™ if there is no known vacancy for the
fullowing achool vear for which the teacher is certified.

There will be no recall rights for terminated employees.  However, the School
Administration shall consider the application of terminated emplayees [or such posilion:
which may become available in subsequent years provided that terminated cmployees
suhmit a reasonable and timety application at the time the position bewomes vacant.

Any transfer, assignment, ar re-assignment resulting from or involved with @ reduction in
staff wilk be made at the sole digcretion of the Superintendent of Schocls, In the event ot
a change of assignment or transfer ws a resulv of the reduction-in-force, the teacher

" involved shall be notified of such change.

ARTICLE XV

_ DURATION OF AGREEMENT

‘[his Agreemunt shall continue in full force and effect Gntil twehve 0'clock midnight, June 30, 2609,

14
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BA
249,151
22,931
30,711

31,491
32,271
33,051

33,831
34,611
35,33
36,171
36,851
37,73

38511

39,291
40,071
40 851
41,651

- 42.411

43.191

HA+13
28,710

30,490 .
31270

32 050
32 B30
33,510
34,390
35,170
35,850
36,730
37,510

38,280 -

39,070
39,850

40,830

41,410
42 190
42 570

43,750
44.530

APPENDIX A

TEACHERS' SALARIES

2008-2009

MA
30,606
31,386
32.166
32,946
33,726
34 506
35,286
38,086
36,846
37.626
38,406
30,186
30,966
40,746
41,526
42 306
43 086
43,886
44 846

45,426
148,206
45 086

MA+LS
32.248
33,028
33,808
34,588

35,368

36,148

36,928

37,708
38,488
39,268
40,048

40,828 .

41,608

- 42,388

43,168
43,048
44,728
45,508
46,288

© 47,068
© 47,848 .
48,628

MA+I0
33,748

134,628

35,308
36.083
38,868

- 37,848

38.428
38.208
39.988
40.768
41,548
42328
43,108

- 43,888

44 668
45,448
432728
47.008
47,788
43,568
49,345
50,128 -



APPENDIX B

2008-2 00

Hourly Rate Hourly Rate

NON-NCLE NCLB

¥rs.  Compliant - Compliant
1 B8.98 $9.45
s 38.31 53.81
3 59.63 F1013
-4 $0.95 $10.45
& §10.28 $10:78
E $10.63 - 31113
7 $10.88 1138
. & $11.13 51183
| $11.38 311.88
10 $i183 312.13
il %1188 81238
12 512,13 51263
13 31238 312.88
14 51263 - B13.13
15 s12.88 $13.38

16, 51313 B3B3

SI-'(;R_ETARY SALARY SCi IEDULE

2008 20139 _ _
SRR ' ITOURLY RATE
: 5833
89.86
£0.88
51020
B10.53
510188
511,38 -
183
$11.38
S %1213
$12:38
$12.63 .
512.58
513:13
513.38
51363

Th e mhis A @O0 I D& L R

NURSE SALARY SCHEDULE

Hourly Ratc
$17.23

The nurse and secretary will receive the same economic bcncf" ts mcludmg insuranee and. .
lL;neﬁ granted to aides.
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APPENDIX C

EXTRA CURRICULAR SALARIES 2007-2008

Soccer A $300.00
Soccer B - . _ : | $325.00
Musical Director - | $200.00
Peer Dﬁtrr;ach | s on 3 . $200.00
Student Council | . $200.00

* 8ih Grade Advisor $400.00
7th Grade Advisar _ _ S100.60
‘r’éarBuok.AdviSGr _ ._ _ | _ F;_E;DD.{]D
oimuter Technibi | - $500.00

The above listed activities may bc adjusted depending on.the riceds and interests of the |
- students, as determined by the principal and approved by the School Board. Al
considerations being equal, these positions will be [irst granted 10 any person covered by this

Agreement.
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APPENIMX B
Double Crrade Stipend:

Any leacher whose classroom s designated a5 a deuble grads will be compensated that year
by a stipend af $1500.00. ' '

i8









