AGREEMENT BETWEEN
TIMBERLANE REGIONAL SCHOOL BOARD
AND
TEAMSTERS LOCAL #633
(Cafeteria Workers)

July 1, 2022 — June 30, 2025
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ARTICLE 1
RECOGNITION

The Timberlane Regional School District ("Dlstrict") recognlzes Teamsters Local #633 of New Hampshira
("Unlon") as the exclusive representative of the bargaining unit described In PELRE Decision No, 2020-110,

ARTICLE 2

JURISDICTION AND AUTHORITY OF THE SCHOQL BOARD

[2.1] BOARD AUTHORITY

The Union agrees that, except as specifically abridged or iimited by the provisions of this Agreement o
any agreement that may hereafter be made, all of the rights, powers and authorlty of the Board and Its
agents to manage, direct or suparvise all of the operations of the Timberlane Reglonal Schocl District and
its employees in all Its phases and datalis shall be retained by the Board and lts agents and the exerclse
of any such rights as set forth in this Article shall nct be subject to the grievance or arbitration provislons
of this Agreement, The District reserves tha right to adopt reasonabie rulas and policies not Inconsistent
with the express terms of this Agreement.

[2.2] RESERVATION OF AUTHORITY

The parties understand that the Board may not lawfully delegate the power or authority which, by Jaw,
is vestad In It, nor may the Superintendent lawfully delegate the power or authorlty which, by law, is
vested In him, and this Agreement shall not be construed so as ic constituie a delegation of the power
or authority of elther.

TICLE 3

NEGOTIATION PROCEDURE

[3.1]1 NOTECE OF INTENT TO NEGOTIATE .
Should either party desire to negotlate a new schedule of salarles and salary related employee beneflts
for the school year following expiration of this Agreement, it shall notify the other party at least twelve
(12) marnths prior to expiratlon, and the parties shall meet within thirty (30) days o# sooner after the
notification for the purpose of submitting salary and/or employee beneflt proposals.

[3.2] COST TTEMS

All cost items shall be submitted to the Timbetlane Reglonal School District Meeting in accordance with
RSA 273-A. The Board shall make a good faith effort to secure the funds necessary te implement sald
Agreaments. If such funds are not forthcoming, the Board shall consult with the Unlcn, with respect only
to the matters affectad thereby, in order to determine whether any portion of the provision praviously
agreed to by the partles, may be imnlemented.




ARTICLE 4
WORK WEEK AND WORK YEAR

Employaes wio are typicatly echeduled to work 181 pald workdays per yaar will be guaranteed 181 pald
workdays per year, Employees may be scheduled on elther a full time (37.5 or 40 hours per week) or
part tUme (fewer than 37.5 hours per week) basis. Each employee’s work day shall be determinad by the
Superintendent or designee based on the needs of the employee's bullding assignment.

ARTICLES
GRIEVANCES

[5.1] BUSINESS DAYS
Business Days for purposes of Article 5 shall mean Mondays through Fridays, excluding legal holidays and
schoo| vacations other than summer vacation.

[5.2] TIME LIMITS

A grievance to be considered under this procedure must be presented to the second party within fifteen
(15) business days of its occurrence, or within fifteen (15) business days of when the first party should
have reasonably known of Its occurrence. Once the grievence Is being considerad, the failure of the
aggrieved party to appeal a decislon or lack of a decislon, rendered at a given step In the procedure to the
next step within the specified time limit constitutes explicit acceptance of the decislon and Is a waiver of
further appeai of sald decision, Failure at any step of this procedure to communicate the decisienon a
grlevance with the specified time limits shall permit the aggrieved employee to proceed to the next step,
The time limlts specified may, however, be extended by mutual agreement, in writing. In the event of a
grlevance filed at such time that It cannot be processed through all the steps in this grievance procedure
by the end of the school year, the time limits set forth herein may he reduced by mutuzl agresment, in
wrlting, so that the grlevance procedure may be exhausted prior to the end of the school year or as soon
thereafter as is practical.

[5.3] REPRESENTATION

Both parties agree that these proceedings will be kept s informal and confidentlal as may be appropriate at
any level of the procedure, The employee, by his/her request, may be accompanied by a representatlve of
the Unlon at any step of the grievance procedure, It is understood that the amployee shall, durlng and
notwithstanding the pendency of any grigvance, continue to observe ali asslgnments and applicable rutes and
regulations of the Board and administration until such grievance and any effect theraof shall have been fully
determined. The following grievance procedure applies to Individual employeas.

[5.4] INFORMAL PROCEDURE

An employee shall first take up his/her grievance Informally with thelr Supervisor. The Supervisor shall meet
with the employee and aftempt to resolve the grievance, Tha employee shali notify the Supervisor that their
discussion constitutes the informal procedure of the grievance process. The Supervisor must renler hisfher

decision within flve (5) business days of the meeting,




[5.5] FORMAL PROCEDURE

[5.5.1] Step 1

If the matter is not resclved by written or verbal respanse to the satisfaction of the employee, ho/she
shell set forth hisfher grevance in writing to the Superviscr, within five {5) business days, specifying:
(a) the nature of the grlevance and date occltred; (b) the spacific ianguage in this Agreement that
allegedly was breached; (2 the nature and extent of the infury, loss, or inconvenience; (d) the results
of previous decislons; and (&) hig/her dissatisfaction with the decislons prevlousty rendered, The
Supervlser shall communicate his/her declslon to the employee, in writing, within five (5) business days
of raceipt of the written grievance,

[5.5.2] Stap 2

If o satisfactory settlement is reached through the Informal procedure, the employee, no later than ten
(10} business days after receipt of the Supervisor's decislon, may appeal the Supervisor's decision to the
Superintendent of Schoals. The appeal to the Superintendent must be made, in writing, reclting the
matter submitted to the Principal, as specified above, and the employes's dissatisfaction with decislons
previously rendered, The Superintendent shall meet with the employees and Supervisor to attempt to
resolve the matter as quiclly as possible, hut within a period not to exceed five (5) business days, The
Superintendent shall communlcate his/her decision, in writing, to the employae and the Supervisor, within
ten (10) business days after the maeting.

[5.5.3] Step 3

If the grievance is not resolved to the employes's satisfaction, sfhe may request 2 review by the School
Beard, no later than ten (10) business days after recefpt of the Superintendent's declslon. The request shall
be submitted, In writlhg, through tha Superintendent of Schools who shall forward the request to the School
Board within three (3) business days. The School Board shall review the grievance and shall hold a hearing
with the empioyee, within thirty (30} days of notification, and render a decision, In writing, within twenty
(20) business days of the hearing by the School Board,

If the decislen of the School Beard does not resolve the grievance and the Union determines that the
matter should be reviewed Further, it shall, in writing, so advise the Board through the Superinsendent
within fifteen (15} business days of receipt of the Board's declsion. The Unlon may then inltiate & request
for arbitratlon under the procedure set forth In section 5.5.4 hereln, within thirty (30) business days of
notice,

If the parties disagree as to the meaning or intarpretation of any of the provisions of this Agreament, either
party may utilize the grlevance procedure set forth in Article 5in arder to resclve sald dispute. The maving
party will notify the other party of its grievance, It writing, and foliowing the response to the grisvance; the
moving party may then initiate a raquest for arbitration.

{5.5.4] Step 4
Procedure for Securing the Services of an Arbitrator — The fellowing procedure will be used to secura the
services of an arbitrator;

A request shall be made to the Public Employee Labor Relatfons Board (PELRBY) 10 submit a roster of
persons qualified to function as arbitrators in the dispute In question, If the partles are unable to determina
a mutuzlly satisfactory arbltrator from the submitted list, they shall request the PELRB to submit z second
roster of names,




If the partles are unable to determine, within ten {10) business days of the inltial request for arbitration, &
mutually satisfactory arbitrator from the second submitted list, the PELRB may be requested by either party to
designate an arbitrator,

The hearing befara the arbitrator will be held within thirty (30) calendar days or as soon as possible, The
arbltrator shall Imit himselffherself to the issues submitted to him/her and shall consider nothing else.
$/he may add nothing to nor subtract anything from the Agresment between the patties. The findings of
the arbltrator shall be final and binding, Only the School Board and the aggrieved and his/her
representative shall be given copies of the arbitrator’s report, unless further disclesure s required by law,
This shail be accomplished within thirty (30) calendar days of the receipt of the arbltrator's award.

"The Schoo! Board and the Union shal! assure ail parties fraedom from restraint, interferance, coerclon,
discrimination, or reprisal In presenting their appeal with respect te-thelr personal grievances.

[5.6] COSTS

The arbltrator’s fees and expenses, and any administrative fees except for the #ling fee of the inltlator, if any, are
the only costs which will be shared equally by the parties, All other costs are the responsibliity of the respective
partles,

[5.7] EXPEDITIOUS RESOLUTION

Judgment to process a grievance under this provislon shall not indlcate agreement as to the validity of the
grievance, but only that the partles view such action as an expeditious means of resolving sald grievance,

The Schaol Board and the employse recognize and endorse the importance of bringing to light and
adjusting grievances promptly, The Initiation of a grlevance, In good falth by an employee, will not cast
any reflection on hls/her standing with the Adminlstration or hisfher loyalty and desirability to the District
nor will the grlevance be considared as a reflectlon on the Administration or the School Board.

ARTICLE 6
LEAVES OF ABSENCE

Only emptoyees who are scheduled to work twenty {20) or more hours each week are eligible for tha leave
henefits descrited in this Artlcle 6.

[6.1] PERSONAL ABSENCE

Employeas shall be granted three (3) personal days each school year for personal, family, religious or
laga! business, which requires the amployee's absence and cannot be conducted outside school hours. The
employee shall give their Supervigor at least two (2) calendar days advance notlce that a petsonal day Is
needed, except in the case of an emergency. A personai day shall not be recreational In nature.




[6.2] SICK LEAVE

{6.2.1] ACCUMULATION

On the first workday of each calendar menth, each employee working a year round schadule shall be
granted pald sick leave due to personal illnass at the rate of ene and one-half (1.5) days per calendar
month to a maximum of Fifteen (15) days per year, with a maximum accrual of 120 days at any time,
Employees working a 220 day or less schedule shall accrue a-maximum of ten (10} sick |eave days per
year, with 8 maximum accrual of 90 days at any time, Sick leave may be utllized at the amployee's
discretion for any FMLA purpose, other family lllness of the employee's parent, spouse, chlld, or other
person whe resides In the emplovee's household or for whom the employee has caretaking
responsibilities, or for any other purpose as may he approved at the discretion of the Superintendent,
Sick leave may be taken in quarter (1/43 day Increments. Employees who acerue sick leave In excess
of the maximum accrual amounts listed above will be permitted, on an annual basis, to cash out up to
tan (10) excess sick days accrued, in the amount of $20.00 per day, to a maximum payout of $200.00
per year, per employae. Any excess sik leave accrued that is not cashed out wiil be forfeit,

6.2.2] EVIDENCE OF DISABILITY OR SICKNESS

The Superintendent may make reasonable demands for satisfactory evidence of a disability or slckness,
including a second opinlon from a mutually agreed to physician, at District expense, in those cases invalving
mare than three (3) continuous days.

[6.2.3] BENEFITS ON LEAVE

No comblned empioyee benefits (sick leave, disability leave, workers' compensation, or jury euty) will allow an
employee to galn In excess of 100% of exlsting daily rate of salary. If an employee is eligible to recelve
workers' compensation, the District's obligatfon to pay sick leave benefits shall be reduced by the amounts
actually received from workers' compensation benafits, The amployee's assessed sick leave Hme will be
prorated in accerdance with the workers' compensation conttbution,

[6.2.41 EXTENDED SICK LEAVE BANK
Employees shall continue to have the optlan of participating in the sick leava bank avallable to them
under Distrlct policies,

[6.3] FAMILY LEAVE
Ellgible employess may take time off from work foliowlng the birth, adoption, or foster care placement of
a child In accordance with the District's FMLA polley,




[6.4] BEREAVEMENT LEAVE

An employee shall be granted reasonable absences because of daath in his/her immediate family with pay,
not to exceed four (4) days per bereavement. In determining reasonable absence, consideration shall be
given to the refationship of the employee to the deceased, the rasponsiblity of the employee for making
funeral arangements and the distance traveled, A fifth day with pay may be granted at the discretion of
the Superintendent. An employee's immediate family shall be considered as hushand, wife, demestic
partner who resides in the employes's household, chlld, stepchild, parent, stepparent, sibling, stepsibling,
mothec-in-law, father-n-law, sister-in-law, brother-In-law, grandparents, grandchildren, son-in-law and
daughter-in-law. For other persons reslding In the same household the employee shall be granted
bereavement leave not to exceed four (4} days. An employes shall be granted reasonable absences with
pay because of the death of his/her uncles, aunts, first cousins, nieces and nephews, not to exceed two (2)
days per bereavement, Additlonai consideration for bereavement leava shall be granted at the discretion of
the Superintendent of Schools In those cases not considered immediate family.

ARTICLE 7
DUCTIO! ROFESSIONAL STAFF WORK FORC

{7.1] LAYOFF/RELEASE

When, in the discretion of the School Beard, a reduction In staff is required, such raduction shall be
accomplished as follows! Probatlonary personnel shall be released first, unless the layoff means loss of
program ar service, Thereafter, selection for reduction In Force shall be based on job performance. Seniority
will only be consldered when all other factors are constdered equal.

[7.2] TRANSFERS OR REASSIGNMENTS
In the event the laycff involves the transfer or reassignment of employees, the change shall be made at
the sole determination of the Superintandent.

[7.3] RECALL :

Expetlenced parsannel, only, shall be recalled based on experlence and qualifications for new positicns which
may become avallable and for which the Indlvidual may be qualified and certified in accordance with the above
procedure, The recali list shall be malintained for a period not to exceed one (1) year.

[7.3.1] NOTIFICATION OF RELEASE
Al correspondance by the Superintendent and employees shall be by certifled mail recelpt requested,

[7.3.2] RECALL NOTICE

Employees shall be responsible for notifylng the Superintendent, In writing, of their current address. Recall
notice shall be malled at the Yme a position(s) become(s) open.

[7.3.3] ACCEPTANCE OF RECALL
Employees shalt have twenty (20} calendar days to respond to any recali notlce. Fallure to accept recall,
in writing, shall terminate the employee's rights under this Article.




[7.3.4] ACCEPTANCE OF TRANSFERS
In the event the layoffs require transfer, employees must accept the transfer or forfait thalr right to
employmant,

[7.4] RETENTION OF SENIORITY

Persennel released under this policy and who are recalled within the recall period ghall retain all seniority
accruad In the District at the time of release and shall retain ail rights under the faw accrulng to thelr
anperignce,

[7.5] SENIORITY ]
For the purpose of this Article, the term senforlty maans continuous, uninterrupted service for tha District.

[7.6] VACANCIES

Whenever a permanent union position becomes vacant, sald vacancy shall be posted in each school and on the
School District website. Durlng summer vacation perlods, such vacancies shall be posted in the centtal
administration building and on the School District webstte, and a copy shall be sent to the Union President by U.s,
Mall,

ARTICLES
PROFESSTONAL IMPROVEMENT

[8.1] EDUCATIONAL BENEFLT : X
Year reund empioyees who are regularly scheduled to work 6 or more hours each day may spend vp to
$1000.00 per year, and 220 day or less employaes up to $200 par year, to a maximum of $15,000 for
all employees In a fscal year, for obtafning addlticnal education and training. Education and tralning
programs must be job-related and approved in advance by the Superintandent, Additional support for
course work may be avallable on a limited basis at the District's sole discretion.

ARTICLE O
S5U CE PROT, O]

{9.1.1] PLAN

A, The Board shall offer ta an employee scheduled to work six (6) or more heurs per day the foliowing
medical insurance berefits as defined by New Hampshlre Health Trust: HMO Blua-New England20, and
AB20, ’

[9.1.2] DISTRICT CONTRIBUTIONS
The District's contribution to health Insurance premiums shall be;

HMO-B-NE AB20
Single 90% %
2-Person 85% 85%
Family 85% 85%




[9.1.31 MEDICAL INSURANCE BUY-OUT

Each year that an employes elects not to be insured by the plan offerad herein by the Distrlct and provides
documentation that he/she has obtalned altarnate insurance through ancther employer sponsored plan, hefshe
shall recelve an annusa! bonus In the emount of $250.

19.2] DENTAL INSURANCE

[9.2.1] PLAN ‘
Employees wha work six (6) or mora hours par day, the District shall pay 75% of a cne person pramium and 50%
of the 2 person or famlly premjum for a dental Insurance plan, The dental Insurance shall at least be equlvalent to
the Health Trust Option 1A,

[9.3] TERM LIFE INSUHRANCE

A term life insurance policy will be avallable to each employae wha quallifies, The premium for this insurance
coverage will be pald by the Timberlane Reglonal School District as follows: The amount of Insurance will be
$20,000.

[9.4] CONTRIBUTION OF BENEFITS

Should employment terminate as of the ciose of school in June, Insurance coverage shall remaln in effect at
District expense accarding to the terms of Section 9.1, 9.2 and 9.3 above, through August 31 of the school year
just completed.

[9.5] FLEXIBLE SPENDPING
The Board shalt make flexible spending accounts available to employees in the bargaining unit,

ARTICLE 10
MISCELLANEQUS

[10.1] If any provision of this Agreement or any applicatlon of this Agreement to any empioyer or
groups of employees is held to be conlrary to law, then such provisions or application shall not be
deemed valid and subsisting, excapt to the extent permitted by law, but all other provisions or
applications shalt continue In full force and effact.

[10.2] EFFECT OF CHANGES

Nothing in this Agreement which changes pre-existing Board pollcy, rules, and regulations shall operate
retroactively unless expressly so stated.

[10.3] PERSONNEL FILES

[10.3.1] ACCESS

parsonnel files of bargaining unit members shall be kept confidential. Access to the file shall be strictly
limitad to schoel district personnel with a bona fide need such as members of the Superintendent's
staff, Principals, Assistant Principals and their secretaries. Each employee shali have the right, upon
request within three (3) business days, to review the cantents of his/har personnel file, with the
exception of references and recommendations provided to the district, former empioyers, ete,
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[10,3.2] RIGHT TO RESPOND
Employees will be given a copy of any and all material that may be used agalnst them in &
disciplinary action at the time that it Is placed in the file, Explanatory rebuttal statements can be
attached to the materlal housed in the file provided such statement Is made within ten (10} working
days after the employee recelves the material. Any reference to allegations that are Investigated and
determined to be unfounded shall be removed from an employee's flle. '

[10.3.3] ANONYMOUS MATERIALS

Allegations about an emplovee arlsing from ananymous letters or materials will be brought to the
attention of the employes who will recelve a copy of the material, Should the building Principal deem It
necessary the Princlpal will Inltiate an investigation, The rasults of any Investigatlon will be shared with
the employee. Any coplas of any materlals resuiting fram a consaguent investigation will be given to
the employee. Aronymous matetlals and the resuits consequent investigation which do not lead to
Immediate discipline will be placed in the employee's parsonnel file, in a sealed envelope, Only in the
Instance of a disciplinary actlon brought against the employee for the same time period referencad by
the anonymous material or directly related to specific allegations In the anonymous materiai may such
matetial be accessed by persons cther than the employee, his/her rapresentative, the Superintendant
andfor the Assistant Superlntendent, Rumots that are determined to be unfounded shall not be the
cause of dlsciplining an employea. .

[10.3.4] PLACEMENT IN PERSONNEL FILE
All matertals placed in the file will be dated and signed by the Indlvidual assigning such materal to tha file
with a copy belng provided to the smployee at that time.

[10.3.5] EXCLUSION OF GRIEVANCES
Grlevances shall be kept in a separate grievance file and not placed in a personnel file.

[10.4] DISCIPLINE

[10.4.1] JUST CAUSE
Mo employee shall be discinlined or deprived of compensation without just cause,

[10.4.2] ORDER OF DISCIPLINE
Discipline will normally be issued in the following order:

Verbal Warning

Written Warning
Suspension without pay
Terminatlon

The above sequence may be taken out of order if the offense Is severe enough to warrant more severe
discipline, including but not limited to immediate suspenston without pay or termination,

[10,4.3] POLICY CHANGES
Copies of ali changes in school board, schoo! district and school ruies and policles will be posted on tha
Distrlct webslte and sent to all bargaining unit employees at; tha time of Board approval,
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[10.4.4] RIGHT TO REPRESENTATION

An employee who is required to appear hefore the Board or an administrator concerning a matter for
which the employze may be subject to discipline may be accompanled by a representative of the Unlon,

[10.5] COMPLAINTS AGAINST ANDTHER EMPLOQYEE

An employee in tnis bargaining unit who wishes to flle a complaint against another employee of the School
District shail flle the complaint in writing with the Building Principal, or with the Superintendent or designae
If the complaint is against the Building Principat, The adrninistrator who receives the complaint shall cause
it to be Investigated; shal! direct the employes against whom the complaint was flled not to retaliate
against the complalnant; shall determine whether the compilaint is founded; and shal! take necessary action
In respanss to the complaint, The complainant wili ba notified whether the administrator determinad the
complaint to ba founded, and whether action was taken in response to the complaint,

[10.67 JOINT LOSS MANAGEMENT COMMITTEE

The Schoo! Blstrict will operate a joint loss management comenittee in accordance with the New
Hampshire Workers' Compensatien Law. The joint loss management committee shall meet regularly to
develop and carty out workplace safety programs, alternative work programs that allow and encourage
Injured empioyees to return to work, and programs for continuing education of employers and employees
on the subject of workplace safety.

[10.7] STEMIZED PAYSTUBS
The Employer will provide lemized paystizbs to Employees,

ARTICLE 11
WORK DAYS/YEAR

[11.1] WORK DAY AND WORKING HOURS

Emplovees shall worl a work day and work week consistent with their annual offer letter, Unless otherwise
specified In their offer letter or authotized by the Superintendent, employeas will work a flve (5) day
workweek, with reporting times as determined by the Supetintendent or building administrator,

ARTICLE 12
COMPENSATION

[12.1] WAGES

on July 1, 2022, sach Empioyee will be placed on the appropriate wage grid attached at Tab A, on the first
step ahove the Employes’s current rate of pay. On July 1, 2023 and July 1, 2024, each Employee will advance
one (1) step on their wage grid.

Current employees In this bargaining unit whe remain employed by the District at the beginning of the 2022-
2023 school vear will be paid a ene-time, lump sum boenus payment in the gross amount of $500, less regular
withheldings, to be Included in the first regular payroll check In the 2022-2023 school year.

[12.2] LONGEVITY

Bargainlng unit members shall confinue to recelve longevity pay In accordance with District policy, which
provides that after the completion of their 15t and 20t year of service with the District, Employees will be
entitled to a $.30 per hour increase in in salary.
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[12.3] RETIREMENT INCENTIVE

Employees who, as of June 30, 2021, have completed at least 20 years of service In the School District,
who are at least 55 years of age, and who are ellgible for eatly or normal retirement under the NH
Retirement System, shall be ellgible early ratirament ncentive program described In District policy.
Employees who have not completed 20 years of service as of June 30, 2021 are no longar eligible for the
retlrement Incentive benefit,

[12.4] SEVERANCE PAY
Upon leaving the District, Unlon members may redeem unused sick leave at the followlng rates;
After completing After completing
J_L} vears of service 15 vears of servicg
$20 per day $25 per day

In no event may employees accrue or redeem more than one hundred twenty (120) days. This benefit is
payable (upon written request of the employee by July 1st) cn or befora July 15:h of the next flscal vear, after
the employee leavas the District.

ARTICLE 13
UNION RIGHTS

[13.1] SCHOOL VISITATION

Authorized representatlves of the Unlon sha!l have the right to confer with members of the Bargalning
Unlt at work locatlons during times when employees are free from any respensibility to supervise
children. Such confarence shalf be held In the employees' lounge, employees' lunchroom facility or In any
other room sefected by the ermiployee(s} involved, provided that the conferences take place outside the
presence of students. The Unlen Representative shall make known to the Princlpal, or deslgnee, that
he/she is present in the buliding.

[13.2] MATLBOXES, EMATL AND UNION MATERIALS

The Union may utilize employees' mailboxes and the District email system to communicate notices and
other materials related to Unlon activities to employees, Communication of such material through
maitboxes and through email shall be made by autfhorized represantatives of the Union. All materials
placed In mailboxes and In email by the Union shall bear the name of the Union, The Union acknowledges
that the District may review amail communications, and that any communication through the District
emall system accordingly are not private or confidential,

[13.2.2] COPY TO PRINCIPAL
A copy of the notice or materlals shall be provided to the building principal,

[13.3] USE OF FACILITIES

Conslstent with Bistrict Building Use Policies, the Unlon, with prior approval of the Principal, may use schoo!
facilitles for Its meetings, Such request of the Princlpal shall be upon the apprapriate building use form, supplled
by the School District. Such approval shail not be arbitrarily denied,




[13.4] LIST OF NEW HIRES
The Timberlane School District shall provide the Unlon with a listing of the names, addresses and work
location of all newly hired members of the Bargaining Unlk within 30 days of the date of hire,

[13.5] DUES DEDUCTION

[12.5.1] AUTRORIZATION
Employees shall have the right to request and be allowed dues deduction for the Unlen. Upon receipt of a
properly exacuted authorization form from the empioyee involved, the District wilt deduct from the employee's
paycheck, the dues which the employee has agreed to pay the Unlon durlng the perlod provided in said )
authertzation, ’

[13.5.2] DISCONTINUED DEDUCTION
An employee may discontinue their dues deduction authorization at any time on written notice to the
payroll Department and the discontinuation will be effective the next pay period.

[13.5.3] TERMINATION OF EMPLOYMENT
All authorizations for dues shall cesse to be effective upon termination of employment by the Board,

[13.5.4] CONTENUATION OF DUES DEDUCTION
Authorization for dues deduction shall remaln In force unti] revoked by the employee,

[13.5.5] TRANSMITTAL OF DUES

Within a week foilowing each pay day, the Union dues deducted from the previeus pay period will be
transmltted to the Union.

[13.5.6] INDEMNIFICATION OF BOARD

It Is Further agreed by and between the Timberlane Regional School District and Timberlane Employaes’
Union that such authorization for dues deduction shall continue in full force and effect with the
Timherlane School Dlstrict until the employee submits a written revocatlon of such authorization to the Board.
The Unton agrees o indemnify and hold harmiess the School Board in the event of any legal action as a result
of the above-described dues deduction.

ARTICLE 14
QLIDAYS

Only the twa (2) current members of this bargaining unit who are recalving pald holidays will continue to be
entitled to the following eleven (11} paid holidays:

July 4th, Labor Day, Columbus Day. Veterans Day, Thanksgiving, Day After Thanksgiving, Christmas
Day, New Years' Day, Civil Rights Day, Presidents Day, Memotlal Day.
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URATION AND EFFECTIVE DATE OF EEMENT

This Agreement shall be effective July 1 2022 and shall continue in effect, unless terminated by mutual
agreement, untll June 30, 2025,

IN WITNESS WHEREOF, the partles have caused this Agrezment to be signed by thelr respactive Presidant
and Chairperson,

Datem_%[z/égfL | /M‘

Timberla Reglona School Board

L 00723/2022 eﬁ(req Padellare

Teamsters Local #633
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TAB A

Timberlane Cafeteria Workers Union Wage Grid-

Step FS1 FSM

1 $ 160010 ¢ 19.00
2 $ 1640 | ¢ 1948
3 $ 1681 | % 19.96
4 ¢ 17.231¢$ 2046
5 $ 17.66 | § 20.97
6 ¢ 18.10 | ¢ 21.50
7 ¢ 1856 | % 22.03
8 $ 19.02 | $ 2259
9 $ 1949 ¢ 23.15
10 $  19.98

i1 $ 2048







IMPORTANT NOTICE

ALL MEMVIBERS ARE URGED TO CONTACT THE LOCAL UNION
OFFICE IMMEDIATELY UPON THE FOLLOWING:

e A Change in Name
e A Change in his/her home address
e Desire to change beneficiaries through the following offices:

Local Union Office
Health Insurance Office

Pension Fund
Credit Union Office

* Termination of Employment

WITHDRAWAL CARD

A member may request a Withdrawal Card immediately upon termination of
employment. A member may request a Withdrawal Card if he/she is

temporarily out of work due to workers’ compensation, off-the-job injury or
sickness, or a lengthy leave of absence.

Failure to request a Withdrawal Card for any of the reasons above, could put
you in delinquent status and possibly pay re-initiation fees.

Teamsters Local Union 633
53 Goffstown Road, Suite A
Manchester, NH 03102
Tele: (603) 625-9731/Fax: (603) 625-6767



