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WAGE AND WORKING AGReement Between
Ve CIVY OF SOMERSWORTX, N.X.
anp
AFscme, LOCAL #863

tiis Acreememy Is mave anp enmveRred DMto BY vXe CRY OF SOMERSWORVK FOR 1s PuBLic WORKS Derarvment,
HeRemarver cailep vie Micwway Deparumemy, anp LocaL Union 863 or vxe American Feperation oF Stave,
Coumy, anp Municipar €mprovees, AFL-CI0, XeRemarter caLled txe Union, RePReSCMING tHe emPLOYeeS OF
virs Deparvmenm wxo are memsers oF LocaL #863.

WRNESSetx

WHCREAS, vie Union estapLisxes IseLF as vHe SOLe aND exXCLUsIYe RePReSENtavIve OF alL eMPLOYERS OF tie
Xicxway Deparvmeny X0 age on a ReGILAR actIve DUVY WIX txe DePartment anb are PRESCMLY eNROLLED ON
txe Deparvmemal payRoLL.

NOR VHCRCFORE, vxe PaRties UHeRel0 COMRACY and aGRee WK €acK OLHeR as a ReSUIt OF COLLEecHIVe
BaRGaMMMG as FOLLOWS:

ARMICLE I ReCOGNRvION:

1.1 Ve Cny OF SomeRswoRVX HeReBY aGRees and Does MeReBY Recoanize vie Union as iXe soLe and
CXCLUSIYe RePRESENTAtIYE OF ALL tXe emplLovees OF vve MiGxway Deparument except tXose empLoYees
WXO aRe I SUPCRYISORY CaPaClY OR Xaye vHe RIGHY Y0 XIRe OR FIRe, FOR VX¢ PURPOSC OF BaRGalNG
WILX ResSPect 10 WaGes, XOURS OF WORK and WORKING CONDIvIONS.

12 Uxe CRY OF SOMERSWORYX aGRees VXat It WILL NOV IteRFeRe WRX tXe RIGKY OF UXe emPLOYeeS 0
Become memseRs OF tie Union anD FURVNER aGRees tXat tXeRe SYaLL Be 10 DISCRUmMmavion,
INteRFeReNce, ReSLRAMY, OB COCRCION BY vXe Deparument OF any OF S auvHORIZED aGeMs aGamst any
empLOYee Because OF XIS/XeR memseR SXIP In ixe Union, oR Because OF PReSEMNING a GRIeyance
aGamst any emrLovee WXO Mmay RePReseny OtXeRS In DISCKARGE OF XIS/XeR DIIeS as a MemBeR OF
any commntee oF vxe Union. Vxe Union aGRees FOR ISELF, v¥at IS MemBeRS MDIYIDUALLY anp
COLLEeCtIYeLY, WILL PERFORM LOYAL and FFiCIeNt WORK and SERYICe and to WS¢ IS and VHeIR MFLuence

In tHe Best CFFORLS Y0 PROMOVE and apvance vie ImteRresv OF ixe Deparvmenv anp t¥e Cny av aLL
tmes.

1.3 Uxe mcumsent General Foreman WILL Remam In vie BaRGamMmNG WAk WML ReLIREMENt at WXICX time
tHe PaRiles aGRee t0 DeLeve tHe Posnion OF GeneraL Foreman FROM t¥e BaRGaMMG I and a
MRUAL PevItion FOR MODIFICAtION WILL Be suBmutted vo tXe PELRB av vxar time.

1.4 txe Union wiLL proviDe vxe PusLic Works Director anmp txe Cny ManaGer wnx a List oF Union
OFFICERS BY Januanry 1 oF eacy YeaRn.



ARVICLE 11 AGENCY SHOP:

2.1

WHenever Re-empLOYmMents aRe mave oR vxe Hiawway Deparument Xires new emrLoYees vMey SXall,
WILHIN VXIRYY (30) WORKMG pays, Become memsers oF LocaL #863 BY PResemima vo vxe KiGHway
Deparument a PROPER auVHORIZAtoN CarD aPPROYED BY Lxe Union, FoR vHe coLLection OF Dues, OR M
VHe alteRnative IF tie empLOYee CHOOSes 1Ov to Jom vxe Union, Xe/sxe WILL Be ReQNIReD V0 Pay a
SeRYICe CHAaRGe IM tHe amolDM COMPaRaBLE tO VXe Dies.

ARMICLE Il WORK DAY/WORK WeeK:

3.1

32

33

34

UXe MORMAL WORK WeeX SXall consist OF FortY (Y0) XOums per WeeK, anp It SXaLL cOnsist OF any
YORK PeRFORIMED UP tO CIGHY (8) XOURS OF WORK PeR Day, Mlonpay vXRoUGX FRIDAY at SLRAIGHT time.
UHe WORK Day s¥aLL comumence av 7:00 a.m. v 3:00 P.m., PROYIDED ¥Xe emPLOYeeS WILL Xave a
vwenty (20) mmiuve LUNCK BReax (v0 Be vaxen on vXe JOB Ske) anp ScHepuLed Between 11:00 am. anp
1:00 p.m., anp PROYIDED tXal VNe emPLOYees WILL Xave a ven (10) mmuve BReak no Laver txan 1:30
P.Mt. ANY WORK PeRFORMED OYeR €IGHY (8) XOURS I any one (1) pay, or rorty (40) Xoumrs m any one
(I) weex, sYaLL Be Pal av Ve Rave OF time anp one ¥aLF. @XCePY FOR XOLIDayS amd eaRLy CalLLs,
OYCRIIME SHALL NOV Be COMPOUNDED, PYRAMIDED OR aDpDED-YOGEVHER and an emPLOYee SYAall Nov Be
PAID IWICE FOR VHe Same vime WORKeD. IF a XoLbay FaLlS DURING VHE WORK WeeK, It SKall Be
CONSIDEReD aS €IGHY (8) HOURS WORK and Ve tIme SXaLL Be aPPLIED tO CONSLRUNE tXe FORLY (10) xour
WORK WeeK. Any WORK PERFORMED OVeR elGYY (8) XOURS I any one vay SYall Be PalD at tHe Rate OF
VIMe anb one MaLF ReGARDLESS OF WHELHeR OR N0V VXe emPLOYee WORKS a FoRvY (0) HOUR WORK Weex.
Any YORK PeRFORMeD o SatURDAY OR SWNDAY SXAlL Be PAID a LXe tIMe and one XalLF Rate OVeR anp
aBOYe VHe CURRENY HOURLY Rave.

Uxe Cny may estaBLISY alteRnaive SINUMER SCHEDULES CONSISLING OF FOUR 10-XOUR pays OR FOUR 9-
XOUR pays anp one Y-Xour pay.

UXe PaRvies WILL aGRee %0 a SeNIORIY LISt OF MemBeRs In VHe BaRGaINING UNR. TXe empLoYee On txe
VOP OF YHe SeNIORRY LISV WILL Be OFFeReD tXe FIRSY OYeRvIme assicnment, vien Fall v0 t¥e BOWOM OF
VHe LISV WHELMER tXe emPLOYee takes vHe OYeRtIme OR noOv. UXe LISV WILL COMIIUE %o RoOvate
YHENCYCR OYeRVMe IS OFFeReD. In uNe evemt N0 OVHeR emprovees WILL accePy an OYeRtime
asSIGRMeNT, VHe Least SeMiOR eMPLOYee WXO IS avallaBle and QMALIFled Mmay Be ORDEReD M t0 COYER
VXe OYeRvime.

Rv v¥e DIscRevion OF t¥e empLovee anp upon Y8 Xoums abyance novice anpd SUBJect to VXe neens OF
tie CRY, comPpensavoRy time-OFF May Be GRaNMleD RatXeR tWan OVeRrme. COMPENSALORY tIMe SHALL
aCCUMuLate av vHe Rave OF 0N¢ and one-YaLr times vie actial XOURS WORKeD. FOR WORK PeRFORmMeD
0N a HOLIDAY, COMPENSAtORY UIME SXAll acCIMULAate at SYRAIGHY time PLUS one and one-XaLr times
VHe NORMAL XOURS WORKeD. CompensatorY time may Be accumuiated UP 0 a maximum oF 160
COmpensavoRY XOURS. Any Reglest FOR COMPENSALORY tIMe OFF WILL 10t Be KNRCASONABLY WILKNELD.

Iv Is speciFicaLlY RecoGnizep BY vie Union vxa VHe WORK OF tXe Division Is yariep anp, v0 a ceRvam
exren, uncontRoLLaBLe. €mpLovees OF vHe Union mav Be RGQUIRED V0 WORK OIS OF NORMAL WORK
XOURS WIH LRILE OR N0 NOtce. €MPLOYeeS aRe eXPeCteD L0 HOLD LHEMSeLYeS ReasonaBlY avalLaBle
FOR RECALL WXen It WOULD Be eXPected iXat WORK WOULD Be RGQMIRED, FOR examPle, DURING SNOW
SVORIMS, XeayY RalNFall and natuRal DISasters.



3.5

ALL FULL vime emPLoYees WILL Be OFFeReD LHe FIRSY OPPORVINMRY Y0 WORK aLL Call-ms m acCORDaNce
WIUX ARvicLe 3.2 PRIOR V0 any seasonal, teMPORARY OR PRt tIme emPLOYees.

ARVICLE IV CXECK OFF:

11

Y2

Uron an mpIvibualL wRIten auvXoRIZation card BY an empLovee anp appRoveD BY vxe Union, vxe Cny
aGReeS 10 DeDUCY FROM eacX emprLoYee SO aUVHORIZED VHe amoWMm CeRVIFIeD BY vxe Locar as Union
DUes t0 Be COLLecteD FROM tHe FIRSY and SeCOND Pay CXecK OF eacX MomxY anp vie same (pues
COLLeCteD) SaLL Be Remmted vo vye Union LReasureRr on a JMOMXNLY BasIS PROYIDED, HOWEYeR, tXav IF
any emrLoYee Mas N0 Pay CHeCK COMING tO MIM/XeR OR tXe CHeCK IS NOY LaRGe eNOUGH YO SaTISFY txe
aSSIGNMeNtS, VXen and In vHav evemy, N0 DUes WILL Be COLLeCteD FROM SalD emPLOYee FOR tXat MOMK.

Wxen rorwarome Union Dues vo txe Union TReasurer, te CRY WILL SUPPLY a cOmPLete LISt OF aLl
PERSONS WXO Xave PaID salD DUES and aLso, a LISt OF tXe Names and aDDRESSeS OF any new OR Re-
eMPLOYED eMPLOYeES and vMeIR Dave OF emPLOYMENt.

ARVICLE ¥ CLASSIFICAtION AND PROBAYIONARY PERIOD:

5.1 UHe FOLLOWING CLASSIFICAtIoNs OF eMPLOYeES aRe eSVABLISHeD: Seasonal, teMPORARY anp ReGULAR.

A. SeasonaL empLoyees aRe XIReD FOR a SPECIFIC Season’s WORK and may Be ReXIReD DURING
SUCCeeDING YeARS OR SeAsONS WIHOWY BEeCOMING ReGULAR emPLOYeeS. Seasonal empLoYees
may Be MIReD FOR a season nov to exceed 179 pays and SHAaLL Xaye N0 SENIORRY RIGHYS and
SHALL ReceIve N0 BeNerns OVHeR tHan ReQUIReD BY Law.

B. TempoRaRY empLOvees aRe XIReD FOR @ PaRMCULAR PURPOSe OR Reason BUT WIVHOUT txe
expecravion OF BeCOMING REGULAR empLoYees. LeMPORARY emMPLOYeeS May Be XIReD FOR a
PERIOD 10V V0 eXCeeD One YeaR anp SHAalL Be SUBJECt VO aLL CLAUSeS OF VXIS aGReement arveR
SCRYING tXe PROBAVIONARY PERIOD €XCEPY THOSE OF SeNIORNY. QUaLIFieD veMPORARY emPLOYeeS
SHall Be GIyen PREFeRence I FILLING ReGULAR POSRIONS SOULD IXeY Become avalLaBLe
DURING tHe PERIOD OF VeMPORARY eMPLOYMENY.

C. Recurar emprovees aRe vHOSe MIReD 0 FILL PeRmanent POSRIONS WK UNe exPectaion OF
COMINUING VXeIR emPLOYMENY FOR one (1) Year OR MoRe.

5.2 New vemPoRaRY and ReGULAR eMPLOYEeS SHALL SeRYE a PROBAIONARY PERIOD OF tweLye (12) momxs
DURIMG WXICK any SUCX emPLOYee may Be VeRMInared FOR tXe conyenience oF vxe CRY WO
RECOURSe Y0 VHIS COMVRAcL. A LeMPORARY eMPLOYEE VaKen ON as a ReGULAR emPLOYee WILX N0 BReaX m
SeRYICe SXALL Xaye UMeIR teMPORARY eMPLOYMENY COLNMTED LOWARDS tXe PROBALIONARY PERIOD.

RRTICLE YI SENIORNY:

6.1 An emprovee’s semORRY SYAall comumence WX XIS/XeR XIRING Date PROYIDED tXe empLOYee IS Not

DISCHaRGeD anp Is In v¥e Deparument’s ComIMUOUS eMPLOYMENY BEYOND tXe PROBavIONARY PERIOD.



6.2

6.3

In case oF LavoFr, vXe emPLovee WRX txe Least SENIORRY SHALL Be 1ald OFF FIRSt and SYall Be
REXIRED BACK BY tXe DePaRvmenv accORDING V0 MIS/XeR SeNIORRY at VHe time Xe/S¥e was LaiD OFF,
PROYIDING Xe/SHe IS QUALIFIeD.

An emplovee SHALL n0v FORFeIt SeNORRY FOR aBsences causep BY:

A [LLness ResuLUNG M votal veMPORARY DISABILRY DUE %0 XIS/XeR REGULAR WORK ¥RX txe
Depagvment cerviFieD vo BY an arripaym FRom vxe WoRKman's Compensation CaRRIeR.
B. ILLness nov v¥e ReSULY OF XIS/XER oW MISCONDUC ReSULUNG IN toral TeMPORARY DISABILRY

CeRUIFIED Y0 BY a PXYSICIaN's aFFIDaylv eYeRY tXRee MONLXS.

ARTICLE YII PROIROLIONS AND LRANSFERS:

1.1

12

13

74

1.5

1.6

17

1.8

1.9

Uxe Deparvment ReseRyes anp SxaLL Xaye tHe RIGHV V0 maKe PROMOVIONS and YRaNSFeRS PRIMARILY on
VKe Basis OF ONaLIFICatlons, "aBILRY and PERFORMaNce OF DutY, BUV SHAlL Be GOYERned BY
DEPaRUMeMAL SENIORRY WHERE eQUAL ONALIFICAtIONS, aBILRY and PERFORMANCe OF DITY, as DeveRminep
BY txe Deparument, Xave Been DemonstRatep.

JoBS 10 Be FILLeD VROUGX PROMOLION SNALL Be POSteD ON tWe DePaRtmemt BULLEXI BOARD FOR a
PERIOD OF FIve (5) WORKIG Davs. MlanaGement SYallL maxe a DeteRMINAtIoN OF VXe FILLNG OF SUCK
POSYED POSILION MOV LaveR txan sixty (60) WORKING Days arteR txe CLOSe OF tXe POSLING PRIOD.

AFter an awar Is mave OF a PROMOVION tXe Name OF tXe PeRSON PROMOLED SXAlLL B POSteD FOR FIve
(5) WORKIMG Days FOLLOWING SalD awaRD. €mPLOYees may FILe a GRIEYANCe WX ClGHL (8) woRKmMG
DaYs OF tHe Date POsveD, In aCCORDANCe WIUX tXe GRIeyance PROCEDURe.

Yacancies m manacemeny Posnions wXicx dRe exC1uped FROM tXe BaRGANING UNRS SHAalL Be POSLeDd
0N vMe DePaRUMEMaL BULLELIN BOARD, PROYIDED, XOXWEYER, tXal aPPOIMtMeENt to txese POSIIONS SALL
N0V Be SUBJECY tO VHe GRIeYance PROCEDURE OF VKIS CONVRACY.

WHeReYeR POSSIBLE, PROMOLIONS WILXIN UXe BAaRGAMMMG UNR SHALL Be Imape FROM tXe Ranks OF
REGULAR eMPLOYEES WXO aRe emMPLOYeD BY vie Department.

CmpLovees m uxe Deparument wXo aRe aBsent DURIIG tMe eMVIRe POSLIIG PERIOD SKAallL Be
aUTOMAvICALLY PLACeD ON tHe LISV FOR CONSIDERAION OF tXe POSRION(S); PROYIDED, XOWEYER, tXat SUCK
CMPLOYEC MAY av YIS/MR DISCREVION, Xave XIS/XeR name RemoveD FROM vXe LISt WIXI Five (5)
WORK Days OF RetURNING Y0 WORK.

JOB POSVNG SHALL INCLUDE PeRVINeNt JoB SPECIFICavions, Rate OF Pay, JOB LOCAtION, LXe SHIFY and aLso
IF VHe JOB IS PeRManent ¥tY a PeRmanem Ratme.

UXe aBove PROCeDUReS SHAlL Be FOLLOWED DM aLL PROMOTIONS, Yacancies and tRANSFERS WXEtHeR
TeMPORARY OR PeRManem.

IF ouallFiep canpipates aRe nov avalLasle OR Xaye N0V ResponbeD 0 tHe POSYING WRXIM a
DEPaRVMEN VHe JOB WILL VXen Be FILLeD BY NORMAL PeRSONNEL POLICIES and PRACYICeS OF vxe CIty.



7.10

1.11

An emplovee WXO Is PROMOED 0 @ XIGHeR-LeveL POSIION SYALL Be PLAceD IN a PROBAtIONARY SVavs
FOR N0t t0 exceeD SIX (6) MOMVES M tXe MIGHER POSRIon. UHe empLovee SXall PERIODICALlY Be
evaLuavep Yo DeteRmine IF ¥e/SXe IS PERFORMING tHe JOB In a SatISFACtORY Manner. Ir an emprovee
IS N0V aBLe Y0 SAtISFACLORILY PCRFORM tYHe KIGHER-LEYEL DULIES vMen Xe/SXe SHALL Be ReDuced In vxe
Statls v0 tXe same ClLassIFIcarion, Pay GRaDe anp Pay SveP as Xe/SHe XaD oBtamed PRIOR t0
PROMOLION.

Laveral tRansrers. in empLoYee WXO Xas Been PROMOLED OR LRANSFERRED SXALL ONLY Be €LIGIBLE FOR
aDDILIONal lateRal TRANSFERS WIRMIN tHe same Pay GRave arteR one (I) vear on txe JOB, NLess
yaivep BY vHe Derarvment Heab.

ARtICLe YIII CALL BACK:

8.1

8.2

83

Any PeRson WXo ¥as LeFt tHeIR PLace OF eMPLOYMENY any IS BeMG Recalled ¥0 WORK PRIOR t0 txe
nexy NORMAL SXIFY WILL Be PalD FOR a MMIMKM OF tHRee (3) HOURS ar tXe Rate OF time anp one-
XalF: PROYIDED tXav vHe emPLOYee PUNCHeS In one (1) KOUR OR NORE PRIOR t0 VHe SCHeDULED SHIFY and
PROYIDED, FURUNER, VHan an empLoYee WXO IS Called BacK FOR OYERUIME OR eMERGENCY WORK and WO
compleves LHe ReQUIRED tasK and RETURNS TO XIS/HeR ResiDence WIKIM vXe viRee (3) XOUR mmimum
GUaRanvee may Be called BacK FOR an abDRIONAL MERGENCY OR OYERLIME WILHOUL tXe appiional
VXRee (3) XOURS MUMIMUM WORK GUaRanmtee. €MPLOYEES HELD OYeR arteR a NORMAL SYIFL WILHOWL a
BREAK IN SERYICe SHALL NOY Be eLIGIBLe FOR YXe Call BaCK MINIMIM.

Any emrLovee WXo IS caLleD M one (I) XOUR OR Less PRIOR V0 VXe StaRt OF XIS/MeR MORMAL SYIFt
SYalL Recelye SUCH VIMe at tHe OVeRVIME Rare, BUY IS €XCLUDED FROM tXe VXRee (3) OUR mmimuom
GUaRanvee OURLINGD IN tLHe PREYIONS SECTIoN OF VIS aRviCLe.

©mpLovees WHO aRe assiGned DURING VXEIR MORMAL OFF-DUYY XOURS TO SLanDBY, FOR SNOY ReMOYalL OR
any emeRrGency SeRYICe PROBLEM, In Immedlave CONUmMuMICavion WRH tXe Depagvment DURMG any
SVanDBY PERIOD, and ayalLaBLe t0 REPORL t0 WORK On Inumedlave novice SXAllL Be compensated at txe
Rave OF VHIRVY-tw0 ($32.00) PeR StanDBY Day FOR €acH Day VXey are assiGneD t0 StanDBy. EmpLovees
must “PINCY M” FOR WORK WRXIM Y5 mimnres OF BeMG PaGes to Be eLIGIBLe FOR StandBY paymenmt.
For vHe PURPOSe OF XIS section, a StanDBY week sxallL mean IMonpay vXRouGX FRivay (16 XOURS PeR
pay) anp Saturpay anp Sunpay (24 XOURS PeR pay). UNeReFORe, emPLOYees WO StanpBy FoR seven (7)
consecinive pays SHAall Be PalD av LMe Rave OF WO XUNDRED ¥WeMY-FOUR DoLLaRs ($22Y.00) per
Yeex. UXeRe SHALL Be N0 ReDUCTION OF YXe StanpBy Rave as DeFMeD In vXe PRe-CeDING section, In vXe
eyenv an emprLoyee on SvanDBY IS called In and REPORS Y0 WORK. UXe CRY SXalL PROYIDE PaGeRrs to
PERSONNEL assiGneD L0 StanpBy anp empLoyees WILL Be CONSIDeReD I Drumepiate CONUMUMICAvION WXILe
VHe PaGeR IS aBLe tO Be acvvated BY txe CRY'S YRansmuwter.

ARVCLE IX SHIFY DIFFeReNTIAL:

9.1

Uxe Cny may esvaBLISX a Second OR VXIRD SKIFY Y0 SUIL SPECIFIC JOBS Ny IN tHe BeNFR OF tXe PUBLIC
INveRest INUSY Be PERFORMED at OVXER tXan ReGULAR WORKMG XOURS.

A empLOYees WXO WILL WORK On vHese SXIFtS musv Be GIyen av Least ten (10) pays novice PRIOR
10 BeDMG asSIGNeD tO VHe Second OR TXIRD SHIF. Jlo novice neeps vo Be PROYIDED ON OR IN te
Inmeplate arteRMavy OF SNOW SVORMS, XeayY RalMFall, NavURAL DISASteRS, OR OLHER eyems
WHen It WOULD Be exPected LHat WORK WOULD Be ReQMIRED.



B. an emrLOYee WHO IS assIGneD FOR aLL XOURS WORKED, Y0 YHe Seconmd SXIFt SXallL Be Paid
VHIRYY-FIve cems ($0.35) PeR HOUR OVeR t¥eIR ReGULAR XOURLY Rate,

C. an emrLOYee WXO IS assiGNeD Vo tHe VXIRD SXIFY SXAall Be PalD SIRY cems ($0.60) PeR Xoum

OYeR VHeIR ReGULAR HOURLY Rave,

D. dv 10 vIme WILL YHe Second OR VXIRD SHIFV DIFFeReMIAL Be USeD as a SWBLeRFUGE OR DODGe Y0

ayoID PayYmeG OyeRvime.

ARVICLE X FRINGE BENEFts AND YACAION

10.1

10.2

AL empLovees X0 Xave compLeted one (1) Year OF cOMIMUOUS SeRYICe SXALL Be emiLed to vacation

as FOLLOwS:

2™ YeaR viRouGxH 5 year
6™ vear vxrouax 11** vear
12" vear vxRouex 20™ vear
21% vear

22" vear

23" vear

24" vear

25 vear

10 pays eacx vear
15 payvs eacx vear
20 pays eacx veax
21 pays eacX Year
22 Days eacx Year
23 Dpays eacx Year
2Y pays eacx vear
25 pays (mazmmum) eacx vear

R11 vacavions sxallL Be GRamep BY SENIORRY, BaseD UPON COMINUOUS SERYICe.

Pain Hormavs: ALL ReGULaR emPLOYees SKALL Be PalD VHe FOLLOWING HOLIDAYS. SXOULD a XOLIDAY Fall
on Sunpay, It SYall Be CeLeBRateD on Monnay as wiX all ReGuLaR emrLOYeeS BeING Pald FOR LXIS
Day. SHOULD a XOLIDAY FaLL on SauRDAY, ALL ReGULAR eMPLOYEeS SALL Be PamD FOR VHat Xolipay m
aDDILION V0 VHeIR ReGULAR Pay, unLess vie FRIDAY BeFoRe IS DesiGnated as tXe XOLIDay.

Uxe FoLLOXING eLeven Days aRe. OBSCRYeD as PalD HOLIDAYS BY v¥e CIY In Lieu OF aLL OtXeR Stave anp

FEDORAL HOLIDAYS:

Nexw Year’s Day

Marvin Linxer Xmea Jr. Day
Wasximaon’s BiRvxpay
Memonraw Day (Stave xoLmay)
Inperennence Day

LaBor Day

Yerveran's Day

txanksayme Day

Day arter UxankseIvine
Cxristmas (2 pavs as postep on CRy caLenpar)
Txo (2) FLoavme XoLivays

(FLoavme xoLibays o Be vaxen RRAIN VHe COMRACt YeaR anp SCHeDULED av Least one Weexk mn

abyance)

b



10.3

10.4

105

10.6

10.7

10.8

ALL empLoYees WXO WORK On any OF tXe aBoYe named YOLIDAYS SHALL ReceIve tXeIR SYRAIGHY time pay
av V¥e ReGULAR HOURLY Rate FOR YXe XOLIpay. ALL HOURS WORKED On a XOLIDAY SHALL BE at tXe Rave OF
Ve anp one XalF OYeR anp aBOYe XIS/XHeR ReGULAR Pay.

ALL emprovees SYAaLL Be entitLed V0 tXe XOLIDAY Pay PROYIDED Xe/SHe Has WORKeD VXe DaY PReceDING
VHe XOLIDAY anp vHe Day FOLLOWING tHe HOLIDAY; PROYIDED, XOWEYeR, tHat Xe/SXe IS SCHeDULeD 0 WORK
on tyese Days IF ¥e/s¥e IS aBSemt FOR SUBStamvial Reason OR CMeRGency, OoR IF vXe emrrovee IS
aBsent FROM WORK DUE v0 ILLNeSS.

Insurance: Txe Cny oF SomeRSWORYY aGRees tO PROYIDE LIFe INSURAnce amd accIDeNt anp SICKNess
BeNeFRs as alL OvHeR CRy emPpLovees PReseMMLY Recerve. TXe Icome PROvCHION IMSURANce SXall
PROYIDE 2 Benerl OF 2/3RDS OF WKLY SaLaRY UP t0 FIve MINDReD DoLLags ($500.00) Per weex FoR
wwemy-six (26) Weexks BeGINNMG on vie FIFteeMtX Day OF an accibemv and tXe FIFteen Day OF an
ILLNeSS.

Funerar Leave: Bereavement Leave OF txRee (3) WORKING Days WX Pay Between txe Dave OF Deavy
anp txe pave OF VHe FIMeRalL, NMCLUSIVe, SHALL Be GRanved an emprLoYee In tXe event OF tXe Deaty OF
IS/ YeR:

Srouse Sister

Fatxer BROVHeR
Morxer Cxip

Favxer-m-1ay Movxer-m-Law

Sreclal Leave OF one (1) WORKING Day MWRX Pay, FOR tXe PURPOSE OF atiendING vXe FUMERAL, SYAlL Be
GRANteD an emPLOYee IN TXE €YENT OF YXe DeatX OF XIS/XeR:

GRanpmotxer SIster-m-Law

GRanpratxer BROVHER-M-Law
GRanncxILD Son-m-1aw
Aum/UncLe DauGxveR-m-1aw

Unper exrenuating CIRCKmstances, abpRrional Days WRX Pay may Be GRanteD IOMDER txe aBoyve
Sections; WRX vie WRIten aPPRoval OF txe Deramimem Heap or Cny JManacer. Paip pays ofrf to
attend vie FUNeRAL OF an M-lay aRe avalLaBle ONLY IF tMe emPLOYee OR CXILD IS CURReNTLY MaRRIeD
10 ¥Xe BLOOD ReLavye OF tHe DeceaseD.

FLu Sxots: Uxe Cnry acRees v0 SUPPLY FLY SHOYS ON an annual BasiS 10 eacX emMPLOYee OF uXe
Hicxway Deparument. In veags wxen vxe CRy Does M0t aDmIMISveR tHe FLK YacCInavions, emPpLoYees
WILL Recerve YMe SHOS FROM tNEIR PERSONAL PXYSICIANS and SUBMIV vXe CLalm t0 uXe IMSURance
CaRRICR. In sucX vears onlLy, vxe CIy WILL ReIMBURSE VHe emPLOYee FOR any OFFICe YISI CO-PaY PaD
BY an emPrLOYee V0 OBtain vie FLU SXOL.

TOR emPLOYees HIReD BeFORe Jury 1, 1994 vxe Cry s¥all pay, annually In ¥Xe FIRSY FULL Pay PeRIOD
In Decemser, LONGEYRLY aCCORDING vO YHe FOLLONING SCHeDIULe:



10.9

10.10

Arter 5 vears oF consecuvive service = $208.00

Arver 10 vears OF consecinive SeRvice - $416.00

Arver 15 YeaRs OF consecutive service = $832.00

Arver 20 veaRs OF consecutive segyice = $1.248.00
Arver 25 vears oF consecivIve service = $1,664.00

emrLovees XiRed arver Jury I, 1994, are nov eLiGIBLe v0 Recelve vXIS Benern.

Personar Days: acx FiscaL YeaR empLOYees WILL ReceIye tR0 PeRsonalL DAYS, WHICH MuUst Be usep In
VHE FISCAL Year ReceIveD anb av tXe DISCReLION OF Ve Director or PusLic WoRks anp UriLnvzes.

€pucavion Incentive ReimBursement: txe Cry dGReeS V0 PROYIDE ReIMBURSEMENt v0 eMPLOYERS WXO
COMPLELE aPPROYED COURSeS RELAUNG 0 VXeIR CURRENY ReSPONSIBILIES OR as PaRt OF an aPPROYeD
CaRECR DeyeLOPMeNt PROGRAM BaseD UPON VXe FOLLONING SLanDaRDs:

A Paymenv or sevemy-rive percem (75%) OF vHe COSV OF SUCH COURSeS, BUV 1OV V0 exceed
$100.00 rer emprovee m a Fiscar YeaR anp nov t0 exceed tHe vOtal BUDGEtED aMmOUNt OF
$3,000 roxg txis PROGRaM.

B. Courses must Be aPPROYeD m aDyance BY vxe Deparvment Heap concernep as meetme txe
ReQUIReMeNt vHav tHe COURSe IS ReLateD L0 tXe emPLOYee'S JOB OR IS PaRt OF a CaReeR
DeYeLoPmeny PROGRaM. APPROYAL MUSY Be OBvameD FRom vxe Personnel DiRector FOR VXe
COURSe. :

C. Once a course Xas Been aPPROYED as MeeynG vxe REOUIReMeNt m an apyance WILL Be mape
10 THe emrLoYee OF one-YaiF (1/2) OF v¥e aUVHORIZED COURSe tuTLion anp BOOKS, N0V 0
exceep $150.00. txe RemampeR oF vXe CouRse ReIMBURSement, nov to exceep $150.00 wiLL
B¢ PaiD to tHe empLOYee UPON PRESEMVALION OF @ CeRVIFICate OF SavISFACLORY COMPLELION OF
Ve COURse. IF Ve COURSe Is NOV SAtISFACtORILY COMPLEYED VXe emPLOYe SHAallL RELWRN any
FINDS abyanced FOR VHe COMRSe and WILL MOt Be ReIMBURSED.

D. Ir an emprovee’s emprLoymem €NnDs PRIOR 10 tXe COMPLELION OF tXe COURSE, LXe emPLOYee
YILL MOV B €LIGIBLe OR any ReIMBURSeMEN and SKALL ReFnd any money anvanced t0 txe
Cry. TXe empLOYeR may WRXHOLD VH¢ apyance FROM YHe eMPLOYee'S FINAL PayCHeck. In any
case, vxe Union sxallL nov Be XeLb LiaBle WHeRe THe eMPLOYCR cannov ReCOYEeR tXe FUIDS
apyancep to any empLovee.

e. APPROYAL FOR COURSES WILL Be CONSIDeRED ON YHe BaSIS OF ReLeyancy OF txe COURse, NMMBeR
OF empLOYees aPPLYING, and FIMDS avalLaBle.

F. IF a counse Is Paip FOR M WHOLE OR IN PaRt VHROUGH a FebeRal OR State PROGRamM txen txe
CRty WILL N0V ReIMBURSE FOR SUCK amowny, It BeMG tXe IMenv OF THIS Section 10 eLimmate
DOUBLE Paymem FOR any COurse.
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10.12

Mear Aurowance: DURMG eacx twelve (I2) consecutlve XOURS OF WORK IN an emeRGENCY, eMPLOYees
SHALL Be LIGIBLe FOR a Mmeal aLLowance OF UP vo ven DoLLaRs ($10.00). €mpLovees must suBmn a
meal PURCHase RecelPy(s) t0 Recelve tye meal aLLOWance ReIMBURSEMENt.

An emrlovee WILL Be entiLed t0 COMMUE av FULL SALARY SLAtlis FOR UP YO VXe FIRSY ONe XWNDRED anp
elaxvy (180) pays OF Leave taken areR SUFFERING a WORK-ReLateD IMJURY VXat IS COVERED BY WORKERS’
compensavion nsuRrance, WnLess It IS DeVeRMINED YXav tXeRe IS N0 POSSIBILILY tXat vxe MDIVIDKAL WILL
RCLURN Y0 WORK. DURIMG VHIS UP V0 One-HUNDReD and elGxty (180) pay PeRIOD OF Leave, vHe CRY WILL
PaY VHe DIFFeReNce Bevween tHe WORKERS' COMPeNsation Paymenv viav txe empLoYee Recelyes and vie
empLovees’ ReGULAR Base Pay. Is an empLovee IS CLeaReD tO RCVURN V0 WORK at any vime, M any
CaPacny, DURIMG VHIS ONe-XUMDReD anp elGxry (180) Dpay PeRIOD OF Leave, tXIS BeMeFR WILL
InumeplareLY enp anp Iv WILL N0v Be Renewed FOR VHe same WORK-ReLated DIJURY.

ARVICLE X1 GRICYRNCEe PROCEDURe:

111

112

11.3

114

115

11.6

117

A GRIevance 1 DeFmeD as a CLAIM OR DISPULE ARISIG OUY OF tXe aPPLICatION OR IMteRPReEtAtION OF tXIS
aGReement, UNDeR eXPReSS PROYISIONS OF VHIS aGReeMment anp SYaLL Be PROCeSSeD Im tXe FOLLONING
mannen:

SICP 1. An emrlovee XavmG a GRICYaNce MUSY SUBMUIV tHe GRIeyance In WRRING %0 XIS/XeR
Deparvmeny Heap wrxm seven (7) WORK Days OF Ve eyemv GIVING RISe tO UHe GRIEYANce OR tXe Date
VHe emPLOYee COULD ReasOnaBLY ¥ave Been FIRSY mape aware oOF txe evemv. txe Departmem Xeap
SHALL FILe XIS/HeR answeR RIVKIN txo (2) WORK Days In WRRING FROM Ve Date Xe/SXe ReceIves novice
OF tXe GRievance.

SUCP 2. Ir uxe GRievant oR vxe Union DisaGRee WIX tXe Decision OF txe Deparvmems Mean, vxe
GRIeyance may Be summied vo txe Cny Manacer wnxm tven (10) worx pavs. Txe Cny YManager
SHall ¥ave ten (10) WORK Days t0 Renber XIs DecIsion.

SUCP 3. Ir vxe Union Is nov satisFieD WItX vXe DecIsIon OF t¥e GRIevance, BY tie CIy manaceg, oR IF
N0 DECISION Xas Been Renvered wnMm txen (10) WORK days, txe Unmion may SUBMR In WRRMG a
Reguest to vxe PulLic €mpLovees LaBor Rerations Boarp FOR VXe aPPODTtMeNt OF an aRBRRALOR, to
ResoLYe salp GRIevance. Ir vxe Union Falls to SUBMIV SUCX WRIten Reouest FOR YXe aPPOIMTmMent OF
an aRBILRAtOR WIVHIN Saib twemty (20) WORK Days OF vXe ORIGImalL Date vie Crty Manacer Recerved ve
GRICYance, vHe GRIevance SHall Be DeemeD apanponed amd N0 FURLXER actlon SYAlL Be taken WRX
ReSPeCt V0 SUCH GRIeyance.

UXe aRBIURAOR SXALL MOV Xave tXe POWER YO PONER YO aDD, IGNORE, OR MODIFY any OF VHe VeRMS and
CONDRIONS OF VHIS aGReement.

UXe Decision OF t¥e aRBIURALOR SHALL Be FMAl and BIMDING UPON tXe PaRtIes as to tMe matter
DISPIte.

Uxe expenses OF vMe aRBRRAtOR SXAallL Be SHaReD eoUallY BY UXe PaRules. €acX Pamty SXall make
aRRanGemenvs FOR, and pay iXe expenses OF, any WItnesses WX0 are nov Cny empLovees X0 aRe
Callep BY t¥em.



11.8

11.9

1110

IL11

IF saip GRievance Is nov PROCeSSED WIMIN UHe time LUMRS St FORLX IN SeCtions 112, 11.3, am 114
VHC MatveR SHAlL Be DISMUSSeD and N0 FURVHER acvlon SHALL Be taken WRM ResPect 10 SUCX
GRIeYance.

time Limis may Be extened OR BY-PasseD BY MULVaL aGReenent OF vHe Pagties.

A1 pecisions mvoryme WaGes, waGe Raves, PROMOtIONS, VRANSFERS, XOURS WORKED and Not WORKeD,
SHALL B¢ REVROACYIYE 1O VHE Date LHe GRIEYance FIRSV OCCKRRED, av tXe DISCRELION OF tHe aRBILRAtOR.

CIHeR PaRlY may aPPeal an aRBIRALOR'S DCISION t0 tXe SUPeRIOR COURY m accorpance wnx RSA
5Y42.

ARICLE XII DISCIPLMARY PROCEDURES

12.1

122

123

12y

ALL piscIPLMaRyY actions SXallL Be aPPLieD I a FalR MaNneR anp SXallL Be consistenmt WRY txe
INFRACYION FOR WXICX DISCIPLINARY actlon IS BemG aPPLIeD.

ALL suspensions anp DISCHaRGeS MUSY Be Stated In RRING XIVH Reason stated anp a COPY GIven to
VHe empLoYee and vie Union av txe vime OF SUSPENSION OR DISCHARGE.

DisciPLINaRY acvions SHalLL NORMALLY FOLLOW YXIS ORDER:
A YeRBAL WaRNMG,

B. WRIVEeN WaRnMe,

C. SUSPENSION RIVYOUL Pay,

D. DISCHaRGe.

However, vie aBove Seguence need nov Be FOLLOWED IF an IMFRACLION IS SUFFICICNTLY SEYERE VO MERM
Inuneplave suUspension OR DISCHaRGe.

An emprovee may Be SuspenDep OR DISCXARGED FOR, BUE 1OV LINMIteD Y0 tXe FOLLOYING Reason:

R MUSCONDUCY DURING eMPLOYMENY,

B. ncompevence oR MeFFicIency,

C. FAILURE Y0 PERFORM assIGneD DUvIes,
D. DISOBeDIeNCe OF XIS/XeR SUPERYISOR,
. ITORICAtION WXILE 0N DIVY,

F. CONYICTION OF a FeLony,

10



125

12.6

127

12.8

G. FalLURe 10 OBSERYL RULes anp ReaGuLavions,

X INCOMPALIBILILY WX OVHER emPLOYees,
L LMAUVHORIZED aBSeNnce FROM DY,
J. DRINKING IMTOXICAVING BEYERAGES WXILE ON DITY.

1o emr1ovee sxall Be DISCHaRGED WIVHOUY JUSY cause

UXe PeRSONNEL ReCORD OF an eMPLOYEe WILL Be CLeaReD OF WRIVteN REPRIMANDS arteR a PERIOD OF one
(1) Year FROM tXe Dare OF uNe RePRIManp PROYIDED VHeREe aRe N0 SIMILaR INFRACtIONS DURING tXe
INveRYENING PERIOD.

UXe PeRsONneL ReCORD OF an empLoYee WILL Be CLeareD OF SUSPeNsSION notices arteR a PERIOD OF tWO

(2) vears FROM vXe Date OF SUSPENSION, PROYIDING VXERe aRe N0 SIMILAaR MFRACLIONS COMUMITIED DURING
VHe INteRYeNnG PERIOD.

Sections 12.6 and 12.7 shall not be applicable to any discipline administered on or after
July 1, 2007. However, persons hearing grievances under this Agreement, including
arbitrators, shall disregard or give less weight to disciplinary actions taken at times
remote to the disciplinary action under review. In general, the older the disciplinary
action, the less relevant it is to the disciplinary action under review.

ARVICLe XIII CLeAN UP vIme:

13.1

emprovees sxalL Be GRamven a ven (10) mumme clean WP PERIOD PRIOR Y0 tXe €D OF vXe ReGULAR
WORK Day. bXe WORK SCYeDULE SHALL Be aRRanGed SO tHat tXe emPLOYeeS May vaxe aDyamtaGe OF XIS
PROYISION.

ARVICLE XIY SICK LeRve:

M1

M2

Ve Cry acRees tyav empLoYees SYaLL earn vweLye (12) SICK Leave Days PeR YeaR anb t¥av SICK Leayve
SHALL accumuLave vo one xunbkep (100) pavs. Any empLovee WXHO taKes SICK Leave FOR VxRee (3) OR
MORE CONSeCULIYe DAYS MUSY CERVIFY SUCH apsence WRX vie Xicxway Deparvmem BY means oF a
starement FROM a LICensed PXYSICIan, PXYSICIan's assIstany, OR NURSe PRACLIRIONGR IN ORDER t0 Be
PalD FOR tHese Days. GmPLOYees WXO VeRMInave tHeIR empLoymem: WX txe CRy (a) tRROWGN
RevRemenv unDer e Mew Xampsxire Reviremenv System; (B) arter twemy (20) Yveams oF
empLoYmemv wWRX He CRY; OR (C) arteR BeCOMING eLIGIBLe FOR FULL RetIReMent npeR Social
SECURRY, SHAaLL Be eMLRLeD t0 a LUMP SKM Payment FoR one-Xair (L/2) OF vMe accumuLaved SICK
Leave. In te evenv OF VYe DeavX OF an empLoYee It GOOD SLanping, one-xalr (L/2) OF ¥Xe emplovee's
accumulavep SICK Leave WILL Be Palb ¥0 tXe BeNeFICIaRY OF YHe empLovee’s CIty LIFe mMsSURance POLICY.

SICK Leave IS PROYIDED FOR tXC BENert OF emrLovees WXO ReQUIRe SUCH UIme 0 ReCOYeR FROM
ILLness. ABUSE OF SICK Leaye WILL Be SUBJECY ¥0 DISCIPLINE.

11



I1.3 An emrlovee WXO Xas Been UnaBLe t0 WORK FOR a PERIOD OF ONe Year (1) pue vo a nON-WORK ReLated
DISABILRY May Be teRmnatep.

ILY  Vxe Cny WILL N0 LONGeR GRaMv SICK Leave DURING SNMOW OPERAVIONS IOILESS tXe empLOYee Xas an
ILLress. FaviGue 1S nov consibeRed an ILLness. ©€mplLovees may USe annUaL Leave OR COMP tIme IF
dLlL ReQMIReMeNts FOR VHe Use OF Leaye aRe SatiSFIeD.

ARVICLEe XY JURY/WItNeSS DULY:

15.1 IF calLep FOR JURY DULY OR t0 Be a witness, txe CIty WILL PaY Ve DIFFeReNce Between txe emrLoyee’s
ReGULAR Rate and tHe aMOUWNMt Paid BY tHe COURLS. SUCX Payment WILL Be mave UPON YeRIFICAtion OF
tYe COURY Payment.

ARVICLE XY] YeRALYX MSURANCE:
16.1  Xeawx Insurance.

Crrective on vxe pave oF Crty CoWNCIL'S execution OF VXIS aGReement, vie CItY WILL REDMBURSE vXe
CURRENY HeaLVH ISURANCe PLaN at eIGHY-eIGY PeRcemt (88%) oF vie PRemuom. Becmnme on Jwuxy I,
2014 vxe CRY WILL ReIMBURSe eIGHY-SIX anD One-X¥aLr PeRcemy (86.5%) OF tXe PREMIONM FOR ve
MYB5 RX10./20/Y5 pLan.

Uxe Cny, arveR PROYIDING vwemvy (20) caLenbar pays apyance WRReN NOVICE TO tHe Union, may
MODIFY tXe PLan, OFFER aDDItIONAL PLaNS, CXanGe CaRRIGRS, OR CONYERY V0 SELE-IMSURance. txe
INSURance PROYIDED 1MDER tHIS PROYISION SXALL Be COMPaRaBLe In Benerns o txe MIB5
RX10/20/45 pLan.

On vxe pave OF convRack execition, tie CRY WILL aDoPt an anmial Xealty MSURance BUYOWL PROYISION
PROYIDING $3500 to emPLOYees OPING OWL OF ¥Xe COYeRAaGe OFFeReD BY vXe CILy anp PROYIDING PROOE
OF alteRnarive eMPLOYCR-SPONSORED COYeRaGe. bUXe BUYOUY amount WILL Increase to $5000 m uvxe
SeConD YeaR OF VXIS COMRACE.

In vxe evem txe ReGuLavions ImpLemenving vxe Pavienv PRotection anp ArrorvasLe Care Ac ReSULY
In a SIGNIFICanNt InCRease M XeaLvH IMSURance costs FOR tHe Cny, vxe Ciy WILL Be aBle 0 Re-open
NeGOovIArIONS On LMe Issue OF Healt¥ IMSURANce onLy.

162  Demar Insurance. €LiGIBLe FULL-time emPLOYees may PaRvicIPave M txe Derva Demal Option YR oR
OLeR eQuIvalemy PLan CURREMNLY PROYIDED FOR emMPLOYeeS and iXeIR ramurles. txe Cnry WILL Pay
100% or e PRemIIM FOR tHe DMDIVIDKAL emplovee. FOR 2-PeRSON and FamILY COYeRaGe uxe
emrLoyee WX Pay 20% OF vie MONVHLY PREMUION COSY.

ARVICLe XYII WAGE RAveS:

171 Ve wace sCHepUlLe SYall Be mape Parv OF VXIS acReement. CmPLovees SXAallL Be compensatep m
accorpance WIvY vie YWaGe ScxeDuLe WHICK IS attacxed to0 tXIs acReement as Arprenpz A.
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ARVICLe XVIII SAFetY:

18.1

18.2

18.3

184

18.5

Uxe CRY SallL Xave tHe RIGHY t0 Mmaxe ReGULAavioNs FOR YXe Sarety and XeaItX OF IS emPpLOYees
DURING VHEIR HOURS OF emprroyment. RePResemvavives oF vHe Deparvmemy anp vxe Union may meev
once m nmery (90) pavs av v¥e ReQUeSY OF eRXeR PARVY ¥0 DISCUSS SUCH ReGULAvIons. Saip meevme
SHAlL B¢ XeLD DURING ReGULAR WORKIMG Xoumrs. Vxe Umon aGRees vHav IS MEMBERS WO aRe
empLoYees OF vXe Deparvmeny WILL COMPLY WRX vie DeParvument’s RULeS and ReGULAIONS RELAVING t0
Sarety, economy, COMVINUIY, and CFFICIENCY OF SeRvice to vxe DepaRvment anp txe PusLic. Uxe Cny
WILL apD “PuBLic WORKS” OR OtVXER aPPROPRIate DesiGnarion vo CIy-ISsueD OUteRWeaR.

Uxe CRY aGRees 10 FURNISY Ralcoavs anp RUBBER BOOLS FOR aLL eMPLOYEeS FOR WXOM SUCX ISSUe IS
necessany. Uxey FURVHeR aGRee tO SUPPLY RUBBCR GLOYES, LeatXeR GLOYeS anD COWoOn GLoves. Lie
emrLOYees aGRee tO eXeRCISe DUe CaRe In LXe USe and SLORaGe OF SUCX nems. RLL RePLacemems oOF
PREYIOUS ISSUE SHALL Be mabe ONLY WXen an amvICLe IS VURNED In OR eXCHAanGeD FOR tXe one ISSueD.
Uxe CIY FURVXER aGRees YO SUPPLY UNIFORMS FOR eacK empLoYee OF vie Xicxway Deparvment.

Uxe Union anp Rs memBeRS aGRee V0 €XERCISe PROPER CaRe and 0 BC ReSPONSIBle FOR all
Deparumenv PROPERLY ISSUeD OR eNTRUSLED tO vXem.

Boov Ariowance: Vxe Cny aGRees 10 ReDMBURSE eMPLOYESS aMNUALLY (FIscaL YeaR) UP t0 One XUNDReD
FIFY DoLLaRs ($150.00) FOR vXe PURCHAse OF Sarevy-toe SX0es/BOOLS FROM a YENDOR SeLecved BY VXe
Cry. €mpLovees must SKBMI a SX0e/BOOV PURCKse ReCeIPY(S) anD WRIten YVeRIFICAtion vXav
SX0es/Boovs meev CIvy SvanDaRrDs v0 Recelve tXe BOOY aLLoxance ReIMBURSeMeNt.

Vxe Mecxanic SHAlL SUBMIV a tOOL INYENMYORY SAtISFAactoRY v0 txe DIRectoR. UTxe City WILL REIMBURSE
tie JMlecxanic For Lost OR DamaGed tOOLS Deemed BY v¥e DIReCIOR v0 Be necessary v CRy
OPRATIONS, UP VO an anMual OF ViRee XImbRed DoLLars ($300.00) per yvears.

ARLICLE XIX MANAGEIMENT RIGHTS:

19.1

19.2

Uxe Union RecoGnIzes vXav tMeRe aRe FINICLIONS, POWERS, aVHORIY, and ReSPONSIBILIVIES eXCLUSIVELY
yested In vie Depagumeny’s manacement, PROMIENY aMmonG WXICX aRe txe FUNCTIONS and autMORNY
Y0 DMLRODUCE NNeW OR LMPROYED MEYXODS, MACKIMERY OR PERSONNEL; O eSLAaBLISX SVANDaRDS OF WORK, ¥0
DEteRNUNE VHE extent v0 WHICH vxe DePartment SXaLL OPeRave, VO XIRe, VRaNSFeR, Retal, DISCKaRGe,
Demote OR PROMOLe emPLOYees, t0 DeLGRMINE a MELHOD and PROCESS OF ACCOMPLISXING bXe
Deparvments YORK, 10 asslGn WORK Y0 eMPLOYeeS and SKPERYVISORS, V0 €SLaBLISX SAarety and OtieR
RULeS GOYERNING tHe OPERavIon OF ve DePamvment anb tye CONDUCY OF tHe empLOYeeS, t0 €NFORCE
SUCH RULeS, and GeneRaLLY Lo DIReCt tXe WORKMG FORCe WXeneveR It may seem abpyisaBle. Txe
DIRECtOR OF PUBLIC YORKS ReseRves tie RIGHY O CXanGe an OPERAtOR FROM ONe JMAcXme t0 anovieR
av any wvme av XIS SOLE DISCRetlon. In vxe evemv OF an emeRGency (v0 INCLUDE IMAYAILaBILLY OF
BaRGaMING WML PERSONNEL, eQUIPMENM: FAILURe anb/OR BLIZZaRD) txe CIY WILL Xave vXe RIGHY t0 taxe
aLL NeCessaRY SvePs 10 INSURE €FFeCLIve SNOW Removal OPeRavions, MCLUDING XIRING SeLF-eMPLOYED
PLOY OPERAtORS, FOR ¥¥e LIMIED DURATION OF LHe emeRGency.

It SHall Be i¥e RIGHY OF vXe Union, Xowever, v0 PResent and PROCESS GRIEYaNces OF IS MEMBERS

WHOSC WaGes, HOURS and WORKIMG CONDRIONS, OR Status OF eMPLOYMeENV aRe CXanGed as a ReSULL OF
MmanaGcemenv eXeRCISIG VHe aBOYe memioned RIGKS WHeneveR SUCH GRIevance exisvs. ALL aRvicLes OF
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VHIS aGReement SxallL Be SUBJeCt tO VHe GRIeyance PROCEDURES as OWLLIN@D IN VXIS aGreement.
However, IF any aRticLe Im VXIS aGReemenmy IS FOUND Y0 Be In YIOLAtION OF any eXIStNG Laws, ONLY
VHab Secvion OF VIS aGReement SYall Be NULL and YOID and aLL OVXeR aRtICLeS SALL BE eNFORCED.

ARMICLe XX N0 SIRIKE AGReeMmem:

20.1 It 1s Recoanzen BY t¥e Pamtles HeReo vxat vxe DePaRtmenmt Is encacep m FURNISXING an essemiaL
PUBLIC SERYICe WXICK YIVALLY aFFects tXe NeaLiX, Sarery, COMMFORY, and General WeLL-BemMG OF a LaRGe
MUOMBER OF PEOPLE I VHe CONUMUNILY Y0 WHICK SeRYICe Is RenDered BY txe Deparvmemt. It IS FURNeR
RecoGnIzep, vHav txe Deparumemy and vXe emPLOYees RePResemved BY txe Union ¥ave a nunual
RCSPONISIBILRY 0 YXe PUBLIC WHICK ReQUIRES VXt UXeRe Be 110 INeRRUPLION OF HOURS OF LaBOR,
Departmeny WORK OR PROGReSS OF SeRvICe. It IS FURVXeR ReCOGHIZeD BY vxe DeParvmemt anp vxe CRy
VHat It Xas a ReSPONSIBILILY t0 BaRGaI In GOOD FalX WRX txe Unionizep empLovees. In RecoGnmion oF
VHIS Nutual ResPONSIBILRY, vXe Deparumenmt anp e Union aGRee t¥av tHeRe SHallL Be N0
DIVeRRUPYION, NO STRIKE, OR N0 LOCK OUY DURING VXE YeRM OF LHIS COMRACE.

ARVICLe XXI LIMILAYION OF AGReeMent:

2l.1  TXs BemG tMe comPpLete anD OnLy aGReemenv Between vxe PaRvIes, aLL teRMS anp CONDRIONS OF
eMPLOYMENY NOY COYEReD BY VXIS aGReement SXaLL COMIMUE v0 Be SUBJect vo txe CRY'S DIRection anp
COMVROL €XCePY as SPECIFICALLY manpaved BY stave anp FeDeRaL Law and SUCK Bona FIDe Past PRACTICeS
as euster on June 30, 1986, & BemG vxe mMTention OF XIS CLAaUSE YO COMVIMUC SPECIFIC RIGHES and
BENCFILS T0 WXICK tXe PaRtles weRe emItLeD On VHa Date BUY tO eXCLUDe FURURE BENEFNLS, POLICIeS and

Conpluions OF emPLOYMeMV WHICK MY Be Galled BY OR GRamteD t0 any OvieR CRY emPpLovee OR -

emrLOYeeS arteR vyat Date.

ARVICLe XXII DURALION:

22.1 TM1s aGReement SXall Be In FULL FORCE and €FrectIye FROM tXe Date OF eXeciution anp SHall exPIRe
on June 30, 2015. Mo cost em SXallL Be ReROACtIVE WNLESS I IS SPECIFICALLY pesiGhaveD as
ReVROactIve In vXIs AGReemeny and apPPROYeD as SUCK BY tXe Cry CounciL.

In WRNeSS WHeREFORE, tHe PARIES XeRet0 CAUSED tHeSe PResent t0 Be S]GneD BY tXCIR
DULY AUVHORIZED OFFICGRS AND UNION REPReSeMATIveS XIS _L DAY OF
Octobe R , 2013.

Ly
Jcny Manacer /
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Title

APPENDIX A

Wace Scxepure €rrecuye Daves
coLAa - 2%

Effective October 21, 2013
COLA 2%
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Buildings & Grounds Worker 17.43 | 17.68 | 17.97 | 1828 | 1857
Motor Equip. Operator | 17.75 | 1815 | 1849 | 18.86 | 19.20
Motor Equip. Operator II 18.07 | 18.40 | 1877 | 1911 | 19.44
Mechanic - 2036 | 20.81 | 2152 | 22,08 | 2270
Buildings & Grounds Foreman 2061 | 2111 | 21.35 | 2174 | 2217
Effective July 1, 2014
COLA 2%

Title 1 2 3 4 5
Buildings & Grounds Worker 17.78 | 18.03 | 1833 | 1865 | 18.94
Motor Equip. Operator | 1811 | 1851 | 1886 | 19.24 | 1958
Motor Equip. Operator il 1843 | 1876 | 19.15 | 1950 | 19.83
Mechanic 2077 | 2123 | 2195 | 2252 | 23.16
Buildings & Grounds Foreman 21.02 | 2153 | 21.78 | 2217 | 22.62
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