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AGREEMENT BETWEEN
ROCKINGHAM COUNTY DEPARTMENT OF CORRECTIONS
AND
NEW HAMPSHIRE PUBLIC WOREERS ASSOCIATION
EXPIRING JUNE 30, 2010

PREANBLE

7 contract between the County of Rockingham for the
Department of cnrrections, hersinafter referred to as the
nCounty® or the "Employer® and New Hampshire Public Workers
Association, hereinafter referred to as the "Union® and collectively

raferred to as the npgrties".

ARTICLE T
RECOGNITION

Tk The County recognizes the Union as the exclusive
bargalning agent within the meaning of RSA 273-8 foy the purpose
of establishing ths terms and conditicns of employment for all
fuil-time regular and part-time regular cmployees in Lhe

bargaining unit positione as follows:

Ccorrectional Officer I

Corvecticnal officer IT

gEee. . It is agreed that the fmllowing positions and
emploveses are specifically excluded from recognition or cOVerage
undey this Agresment: superintendent, Asgistant Superintendent,
Captain, Lisutenant, Sergeant, Corporal, all other Supervisors,
professional and confidential employees, PETrSONS in a probationary
{initial evaluation pericd] or temporaly status, emploved seasonally,

irregquiarly or cn <all, and all other employees nf the County.

L3 The Union recognizes the responsgibility of
representing the interest of all employees in the unit without

discrimination for the purpose a8 cet forth in this Contract.
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1.4 The provisicns of this Contyact snall be applied
without disecrimination to =1l employees Iin the bargaining anit 4in

avcordance with stace andg federal laws.

ARTICLE II
MANAGEMENT RIGHTS

2.1 Except as specifically limited or abridged by the
terms of the Agreement, the management of the Department of
Corrections “n all its phasés anﬁ details shall remain vested
exclusively in the County and its designated agents, including,
but not limited te: the exercige of all of the rights,
regpongibilities znd prerogatives that are inherent in the
Empleyer or its agents by virtue of any statutes and/for
ordinances, as well as z11 rights, responsibilities apd
prerogatives relating ko, including, but not liﬁited Lo, the
direction of the work force, the sstablishment of reagoriable
rules and regulations, the establishment of qualifications for
employment, the establishment of worlk and produgtivity standards,
the right to hire, supervige, discipiline or discharge, transfer,
or relieve amployess Ffrom duty for lack of work or ftundsz, the
right to decide job classifications, the creation and abolition
of pbsitions and the determination of the methods, procassges
and manner of performing work and the general control ©E all of
the operatiens of the Department in all its phases and details ag
well as all rights retained by virtue of, including, but not
limited to, New Hampshire RSA Chapter 273-4, and any other

Provision{gs) of the Revimed Statutes Annotated or other laws.

2.2 It is agreed that this enumeration of management righte
ehall not be desmed to exclude other proper management rights not
specifically enumerated harsin, The County shall retain all rights

and authority exerciszeg prier to the execution of this Agreement,
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except as modified in this Aqreement . The County not axercising any
function hereby reserved to it, or its

eyxercising of such function in & particular way, shall not be

deemed to be waiving its right to exercise guch function oI

preclude the County from exerciging the same in some other way not

in conflict with the exXpress provisions of this Agreement.

Tt is Further specifically agreed that this nrricle and
the exercise of any managemant right herein chall not be subject to

any grievance proceeding as hereipafcer sst forth.

ARTICLE IIT
EMPLOYMENT RTGHTS

Tl The County and the Union agree not Lo discriminate
against any employese covered by this hgreement in ronditions of
emﬁloyment in order to discourage Ot seniCOULage membership in the
grion or to dizcriminate azgainst any enployee hecanse the
employee has gilven restimony or taken part in a grievance

procedure ol proceading of the Uniomn.

Ly Mo employee shall, as 2 condition of employment, he
required to become a nember of the Union. The Unicn agresg that
it wiil not interfere with the rights of any Or all non-members:

employed by the County.

A Maintenance of Membership: Those employess who are

members of the nzsociation on the affective date of the Contract
chall be notified in writing by the rosociation that they must
retain thelr membership throughout the tarm of the Contract
except that each member chall have the cpportunity to wilithdraw
such membership during & Eifteen.{15] day periocd following said
Aotice. Notice of withdrawal of membership shall be in writing
to the Association and shall have beell postmarked during the
degignated withdrawal perinﬁ.
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3.4 ‘The County and ths Tnion hereby affirm and maintain
the policy of not discriminating against any unit emplayee
because of racs, color, national origin, citizenship, reiigion,
sei, sexual orientation, marital statug, a2ge or disability. 211 such
claims under thiz Section #hall be processed through the grisvance

procedure herein beforse taking action with gtate or federal agencies.

3.5 Consultation: The parties recognize their mutual
chligation to conscientiously seek satisfactory solutions to
problems arising cut of the employment relationship,
Consultation may be requested by either party in writing 2tating
the reasons for the requested meeting and the Fropcesed agenda or
topic of consultation. 2 mUtuzlly agreeable meeting date zhall
be establighed, and each side shall be entitled to have

Appropriate repressntatives in attendance.

ARTICLE IV
UHION RIGHTS

gk Bulletin Boards: The Employer shall furnisgh
reasonable space on bulletin boards for the use of the Union,
Employvees shall not Post notices of a derogatory, libelous, opF
profane nature and shall be limited to actual Unien activity.
Employees ghall not POst Union MNoticeg at any other locations
other than the approved Union Bulletin Board(s). Inder no
circumstances shall anagement post any item on the Union bulletin

board without the eXpress permission of the Union.

4.2 Unit Employees: The Employer shall furnish the Union
with the names and addreszses of all unit employees at least
quarterly upon the reguest of the Union. The listing of unit
employees names and addresses shall indicate which employvees are

new unit employees,

4.3 Facilities: For the purpozes relating to the County
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of Rockingham Departwment oF Corrections bargéining unit, the
Union shall he allowed the use of the Sentenced tnmate Contact
vieiting Area or other rounty facility for meetings, upen reduest
and approval of the County, provided such use would not conflict

with Tthe ewmployer's business.

4.4 The County shall make available, to the extent possible
within the capabilities of the payvroll system, =& payroll deduction
option for bargaining unit employees Lo provide for the payvment by

employees, of a tniecn Long-tern Disakbility Plan.

ARTICLE V
THION REPRESENTATIVES

X Recognition: The County agrees LO recognize the
gtewards duly authorized by the Unicn. There shall be a maximum
of three (3] atawards, at the County of Rockinghaw Department of
Corrections. The vnicn shall furnish, the name of the stewards to the

countv and keep the County advised ol any changes.

5.2 The County agrecs Lo authorize cne (1) day offt in any
one (1) calendar year without loss of time.cr pay for one (1%
asteward/ocr designee appeinted by the Union President, to enable
him/her to attend asgociation Training Programs. The aAgsociation
shall notify the County no less than twenty (20} days in advance

of such proposed training prograbs.

B 1 Duties: If a sitnaticn should arise which threatens
to disrupt the workplace when a shop steward is on duty, the
syperintendent or = designes will attempt to schedule times or

meetings so as not to lemoen departmental coverage.

5.4 Azcess tO mmployees: Staff representatives of the

union shall be allowed TO visit employees in work areas not

within cell klocks or specially restricted areas during woTling

o . Al ime 2T AR 5



hours to confer sn conditions of employment to the extent that
such vigitaticns can be accommodated without unreasonable

disruption »f work activities. Prior to Sntering a work area,
the representative £hall notify the sSuperintendent or dezignee

stating the reasonis) For auch visitation,

ARTICLE VI
NO STRIKE/NO LOCRKOUT

The parties recognize the prohibitions in N.H. RSA-272-A, ag
amendad, againat strikse, lockouts andg other forms of concerted
job action and mutually agree to take heceszary steps through the
various means available to them to ensure the continuity of
governmental operations and the status of unit amployeasg,
Employvees who engage in job actions in violation of thig
provigion may be subject to digcipiine up to and including

dizcharge.

ARTICLE VII
SEPARABILITY CLAUSE

If any Article of thig Agreement or any application of any

of emplovees is held to he contrary to law, then such Article or
rortion fherecf shall ba deemad invalid, but all other provisions

of the Agreement shali continue in full force and effect,

ARTICLE VITT
EFFECT OF AGREEMENT

Bl The parties acknowledge that during the negotiations
which resulted in this Agreement, each had the uniimited right
and opportunity to make demands and broposals with respect to any
subject or matter pot removed by law from the area of c¢ollective

bargaining and that the understandings and agreements arrived st
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by the parties 2fter the exercise of that right and opportunity
~re get-forth in this Agreement. Therefore, the County and the
pnion for the life of thia Bgreement, each woluntarily and
ugualifiedly waive the righe, and each ﬁgrees that the other
ehall not he obligated, to hargadin rollectively with respect Lo
any subject or matter not referred Lo oT covered in this
hgreement, ever though such subjects oY matters may not have beel
within the knowledge o contemplation of either or both of the
parties at the time thie hgreemsnt wWas negotiated or gigned. The
parties may, however, wvoluntarily agree te reopen conbtract

negokiations on any subject at any time.

8.2 Thig instiument constitutes the entire agreement and
£inal resclution cof all mattexrs in dispute between the County and
the TUnion arrived at as & reoult of collegtive bargalning
negotiations, except such amendments hereto as chall have been
negotiated by mutnal agreement and reduced To wWriting and signed

Ly the parties.

8.3 Waiver by either party of the other's nonperformance
or viclation of any term O condition of this Contract shall not
comstitute a waiver of &any ~nther non-periormance G violation of
any other term or conditicen of this Comtract, oF of the Dame

-nonperformance or violation in the future.

ARTICLE IX
PROBATIONARY PERIOCD

9.1 211 mewly hired emplayees must serve a probationary
period of nine (9) continucus menths £yvom the date of hire and
such probationary emplovess shali not be entitled to
representation by the Union in any proceeding invelving this
contract and shall not be covered by any of the terms of this
agreement. The county shall evaluate the performance of

probaticnary enployees during aach three {(3) month period of
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probation or an extenzsion thereof.

9.2 The County may extend the Probationary peried for an
additional three {3) months, provided however, that the County
has evaluated and has discussed the evaluation with the employvee
at least three (3) months Prior to the beginning of the exrension

pericd.

9.3 Employees on probatien {initial evaluation period) may be
disciplined, including but not limited Lo, suspension or terminatien
for any reason and at any time by the Employer in its sole discretiog
and neither the emplovee go digciplined, Buspended or terminated, nop
the Union ahzll have Fecourse to the grievance procedure concerning

any such discipline, sugpension or termination.

9.4 All emplovees whose pesiticn requires certification
must become certifiad as g condition of continued employment. An
employee’'s enployment status will not be Jecpardized by & failure
Iry the County to provide the course of gtudy required for

certification in a Limely fashion.

ARTICLE X
DRUG POLICY

14,2 Employees shall notr passess, use, or sell illegal
controlled substances oy alcoholic beverages while on duty in the
correctional facility or while in any other facility of the
County or any other facility at another location while on duty or
acting in an official capacity for the County. Foszsession shall
incilude, but not be limited to, concealment or astorage in a
locker, bag, or Dther Place accessible to the employee during

worling hours.

1g.2 EMployvees should not Teport to work or attempt to

work while under the influence of aleccholic beverages or
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controllad illegsl substances. ETmplovess should not report to
work or attempt to worlk while suffering from the effects of
prescription oF over-the-counter drugs or medication which would

impair their ability to do their qelb.

10.3 The Superintendent Wmay enforce this policy by
requiring employses Lo submit to drug and alcohol tests
fincluding, but not 1imited to, providing urine ang blood
camples) and/or by conducting searches of employess and their
personzal Lelongings upcn reasonable suspicicn that the enployee
1s under the influence oL & drug or alechol or that the employee
ig concealing conktrelled substances or alcohol in £he area to be
cearched. Reasonable suspicicn shall mean the guantity of proof
or evidence that is more than a huneh, but less than probable
cause. Reascnable guspicion must be mased on specific, objective
facts and any ralblonally derived inferences from those fauts
shout the conduct of an spdividual that would lead the reaschnable
person Lo suspect that the indiviﬂual is or has been using drugs

and/or alcohol wnile oo OT off duty.

10.4 In the event that the County determines that it
shouid fund and lmplemsnt & program of rapdom testing of
employees for the purpose of enforcing a drug-free work place
policy, the 1nion hersby agrees LO hargaln collectively with the
Coupty in an effort ro create a mutually agrecable system for
such testing. Further, the Unicn agrees not to refuse to bargain
on this particular igaue if the County makes a reguest to bargain

in mid-term.

10.5 Employees shall be diacharged from employment oT
aubject to other digciplinary articn as the County may determine

if the employee:

(a) Fails to comply with this policy or to cooperate

with the Superintendent in the administration of this=
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policy,

{b}  Exhibits behavior tnat ig harmful or potentially

harmful to immates or other employees,

(¢)  Does not obhtain professional treatment for

aleohol or drug dependency,
{d} Refuses to provide documentation of treatment .,

te} Does not meet the goale of the treatment blan in

a timely fashion ag pPresented in such treatment plan.

{£) Refuseg to submit Lo independent testing under
Section 10.3 above, at County expense, if requested

o do zo by the Superintendent,

ks any employee who is diagnosed as dependent on alcohol
or drugs by a medical professional, a certified counseloy or an
accredited treatment facility shall receive the same
congideration as employees with other gerious illnesses. The
emplovee will be placed orn gick leave or FMLA Leavs under the terms
©f this Agreement until the stployee presents the Superintendent of
Correcticns a plan of treatmen: from a medical professicnal a .
certified counselor or 2N accredited tfeatment_facility. The
emplovee will pe required to present pericdic documentation ag
requested by the Superintendent frop the medical professional,
certified counselor, or Creatment facility of ongoing treatment

whether the employee remains on sick leave or returns to work.

137 In the event of drug testing or the implementation
of a random drug testing program, such Program shall at least
fulfiil the requirements set forth in 49 CFR 40, Y.5. Department

of Transportation Procedures for Tramsportation Worlk Piace Drug

Testing Programs.
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ARTICLE XI
DUES DEDUCTION

11.1 Deduccion of Duses: vnion members shall have the

right te have Union dues deducted from rheir regular pay checks .

11.2 Payment of bues: The County shall transmit monthly
to the Treasurer of the New Hampshire Public Workers hsgociation the
dues deducted during the past month together with a ligt of the

employees Wwho had dues dsducted —nd the date of such dues deductions.

1i.3 Ruthorization: The Union will provide a signed dues

Jeduction authorization to the County from each member of the

Inicn.

11.4 Exemption: In the event that an employee's check 18
insuificient teo deduct dues after =ail other required deductions
have been made, then no dues will be deducted GT paid te the

Union for that week.
16 Egdemgiﬁicatiqq: The Unicn agrees to indemnify and
cawve harmless the County for any actions it may rake or fail to

take in commection with dues deduction.

11.¢& Change in Dues: The Union agrees to notify the

county in writing of the amount of the dues to he deducted from
each employees, and notify the County OI& month in advance of any

changs in the gmount to be deducted.

ARTTCLE XII
JOB POSTING

ik £11 vacancies in the bargaining enit positions will be

£illed by current employees if there are qualified applicants.
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12.2 Vacancies in bargaining unit Positions shall he
posted at least ten (10) day=. Postings shall include the job
description, wage rate, mindimuam qualificaticnsg, closing date for
applications, and the work gcheduls. The County shall also post,
for informational Purposes, all vacancies in other County

positions outside the bargaining unit.

ARTICLE XTIT
LAYOFF, RECALL AND SENIORITY

13,1 Layoff: Layoff shall mean the separation of ap
employee from paid status occasicned by lack of work or lack of
funding. wWhen it ig determined by the County that 3 layoff is

leécessary, the order of layoff 1s determined by type of

appointment and is as follows:

izt - rrobationary enplovesa
2nd - part-time employees

2rd - full-time emploveas

I8 2 The County shall give writter netice to the employee
effected as sron as the County determines that a lavoff will

Doeour,

12.3 In the evént of & layoff, the County shall layoff
according to Beniority with in the job classification effected,
beginning with the employvee with the least senlority, unless
there exists substantiai and objective reasons te by-pags the

principles of geniority.

13.4 Eecall: After a layoff, in the event any wunit
Positions are reopened within one (1) year, the County agrees to
recall laid off employees in the reverse order aof their layoff.
Any recall notice ghall be mailed te the last known addresgs in

County records by certified mail. It ghall be the Supicyes's
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~espongibility to update cuch mailing address &5 necessaty. Any
employee who fails to return te work within fourteen {14}
calendar davs of the receipt of a recall notice, o who fails to
make arrangements with the superintendent of corrections for the
employese's refturn on Sohe other date, ghall lose all recall
yights and senigrity. ANV 1aid-0ff employee who rejects a recall
te a bargaining unit position chall lose all recall rights and

geniority.

135 Seniority: Seniority shall be defined as an
employee's lengtﬁ of continuous service with the County since
last date of hire into a unit position.

2 hreak in service caused Dy & layoff will allow =
repalled employee LO retain seniority earred pricr teo the lavoff.
7 leave of absence shall not he conzidersd a break in zeyvice.

For the purposes of determining rates of annual and
sick leave acernal and longevity pay only. credit shzll he given
for conbinuous service in non-bargaining unit County positicnis)
which immediately precedes the employee's employment in a

bargaining unit position.

ARTICLE XIV
DISCIPLINARY ACTIONS

14.1 Digcipline: It i1s the respensibility of each
employee LO obgerve the policies and requlations econtained herein
and to conduct themselves on the job and otherwise as Lo bring no

digeredit te the County government .

14.2 Superintendent of Corrections Regponsibiiity: The

superintendent of Corrections is responsible for the proper and
cfficient ocperation of the department and for enforcing all
policies and regulations. Supervisors are, with the approval of

the Superintendent of Corrections, authorized to impoge such
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disciplinary measures as are appropriate and Lecegsary for the

orderly operation of the department .

14,3 Conduct Subject to Disciplinary Action: Unit

smplovees may be disciplined, suspended, or discharged from

employment in a unit position for the following:

(&} Stealing from the County, from a fellow employes,
resident, inmate or visitos of the County facility,
=Riyone under the cafe and/or custedy of the County of
Rockingham, or stherwise unjustly acquiring mongy,
pProperty, or serﬁices from the County or at the
County expense in violation of any provigion
contained herein or of any law of the State of New

Hampehire;

(b} Negligently damaging any counkty property or the
Dropercy of a feliow emplioyes, lnmate, ar anyone
under the care and/or custody of the County of

Feckingham or vigiter of the County Facility;

il Lying relative to any County businesg, or
relative to any employment or personnel matter of the
County or of any County employee or of any person

doing business with the County;

(d) Disobedience or insubordination to a supervisor

or any other superior;

fe) Disorderly, immoral or indecent conduct on the
iob or on any County facility or such conduct under
circumstances that reflect badly on the County
government in a more than incidental way as the
superintendent. of Corrections may after hearing and

deliberation determine;
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(f} Fzilure to meet the requirements of job
description, unacceptable poct performance OL the

job, inefficiency, oF lack of cooperation;

{g) Reporting for duty while under the influence ©f
slcohol or any other drug; drinking alcchol or using
druge while on duty OT while in any County facility

or on CZounty propaerty;

(0} Neglect of duty or negligence in performing

duties;

(i) Altering oOr falaifying any records or the making
of mizstatements of fact in any phase of County

government ;

{§) Failure to perioim duties in accordance with
rules apd regulations Or £ailure to carry oub the

policies of the Department of Corrections:

(k) Unauthor:zed personal use of the County
telecommunications OF misappropriation of County property

and Services.

(1) Unjustly acquiring money, ﬁroperty. FiEbe,

favors, O services from irmates, inmates! vigitors
and/or relatives for personal gain, or servicea from
the County or at County eXpense in viclation of any
provigion contained herein of any law of the State of

Mew Hampshire.

(m} Zbsence from duty due to sick leave, without

acceptable employee provided verification by documentation,
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of three {3) or more days over a three {2} monch period,

#hall be considered to be &ouse of sick leave.

i4.4 Digciplinary Standards: The parties Jointly recognize

the deterrent value and neceszity of the ability to impose

disciplinary action. fccordingly, the County will:

{a} Act to impose discipline within a reasonable time

of the offense;

{b) Apply discipline in = uniform and consistent
manner, while acknowledging that discipline is not
necessarily administered in #xactly the same way in

all cages;

() Ensure that all disciplinary actions are

fupperted by just cause; znad

(d} Use a procedure of Progresgsive discipline

including the following actions.

{1} Oral warning;
fid} Hritten warnine;
fidid) Suspension without Pay; and

(i) DHiamisazal.

The partieg acknowledge that there may be cases that
will warrant the by-passing of one or more of these progressive

disciplinary steps .

14. 5 Methodology: Disciplinary actions shall NArrowly and
Specifically identify the alleged action or nont-acticn for which
the digcipline is being given, and shall ¢ite the particular

contract provisicn or published rule or Yequlations which is
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zlleged to have besn wviplated. These actions shall also inglude a
statement of recommended corrections or actions for the employee to

rake to prevent Further viclation of the cited rovision or rule.
P E

14.6 11 warnings s=hall be made 4t the time of the event
being warned of (vexrbally), and the supervisor shall place & record
of the warning in the employes's personnel file, and a copy shall be

given to the emplovVees .

14.7 Access to Personned pile: hn employee shall be
allowed to view the amployee‘e.personnel sile at any reasohahle
time and to eobtain copies of 1ts cantente at the employes's
eXpense. Employees shall be given a copy of 211 disciplinary
actions placed in their file. Documents not in an employee’s

perconnel file may Aot be used foXr disciplinary purposes.

14.8 Confidentislity: Discipline shall be treated in a
confidentizl manner, and employees sﬁal] not be reprimanded oOF
otherwige discipiined in the pregence of, or within the hearing
o sight range of inmates, other employess, OL other perseng nob

imvoived in the dizciplinary Drocess.

14.9 guspension With Fay: the County may suspend an

employee with pay during an imvestigation, but a sugpension with
pay for purposes of an investigatien shall mot be considered i
disciplinary in nature. cuch employees shall be advised of the

sature of the investigation at the time of cuspensicn.

14 .10 Qpcumﬁntatiggmof personnel Actions. ALl personnel

actiong shall be in writing and such written documents shall be

maintained in the subject employee’'s pergonnel file and files of

the Director of Fersonnel.
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ARTICLE XV
GRIEVANCE PROCEDURE

15.1 General Provigions:

i3.1.1 & grievance is defined ag a dispute or difference of
opinion raised By an employae covered by the Contract, or by the
County, or by the Union invelving the meaning, interpretatiqn or
application of one or more provisions of thig Contract, A
grievance must be ip writing and must state the Specific
provision{s) in this Contract that have allegedly been violated.
Further, the relief# gought must bhe indicated by the party raising

the grievance.

15.1.2 The grievant has the right to be represented by 2 {ane
[11}) Bteward and/cr mNubwa représentative at all levels of grievances

and emplioyees interrogationg.

15.1.3 Ar used herein, "working days® shall mean Monday

through Friday, excluding holidays ligted herein.

£>.1.4 Eny time limite hereip may be extended by mutual

agrecment,

15.1.5 The resclution of any grievance shail ot be

inconsistent with the terms of this Contract.

15.1.6 Prior to the institution of the formal grievance
procedure herE1nafter set forth, any emplovee who believes to
have been aggrieved must attempt Eo informally resolve the matter
with the employee's immediate Supervisor. The supervisor has the
responsibility tpo attempt to rezolve the employee's grievance 1if
the supervisor hag avthority to do so. The time for such
informal efforts at resolution shall run during the fifteen (15}

calendar days period for the initial filing of a written
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grievance. L& the grievance cannot be resclved informally, the
following procedure ahall be utilized o such grisvance chall be

decmed wailved.

15.2 Review, Filings, HearingefDeeieinneh_gppeale:

15.2.1 Review: The formal grievance procedure shall consist
af four (4] steps:
gtep #1 - Lieutenant or Captain or amsistant

superintendent fas directed by the

Superintendent}
Step #2 - superintendent of Corrections
Step $#3 - County Commissioners
atep #4 - Grievance panel or Arbitrator

15.2.2 Filings: A grigvanecs must initially be filed in
writing with the Lieutenant or other desiqnated hearing ocfficexr. The
grievance must be Filed within fifteen (15) calendzsr davs of the
aileged violation, or of the grievant's £irst knowledge thereof.
Howewser, the initial filing shall be at the lowest level at which the
peTacn hearing the grievance has the authority to izsue z decision
which would resolve the grievance. Further, if a grievance is hased
on an action or omission of a person or body which ocoupies a step in
the grievance procadure, the initial filing shall be at that
step. '

15.2.3 Eearingefnecieieng: Grievance hearings shall be held

=nd decisions rendered in writing within the following time

limits:
Hold Hearing render Decision
Step #1 10 worl days T work days
Step #2 10 work days - 10 work da?s
Step #3 L work days 15 work days
Step #4 60 days 30 days
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15.2.4 Appeals: An apveal of the decision received at SNV
step of the grievance procedure shall be filed in Writing within
‘geven (7} work days of receipt of the written decleion, except
that a notice of intent to broceed to the grievance panel or
arbitration shall be filed with the Commissicners v the Unicn within
fourteen {14! Calendar days of receipt of the Commissiarners” degicsion

at Step #3,

Grievances involving discipline ang discharge shall be filed
requesting arbikration undeyr the auspices of the Public Employee
Labor Relations Beard. Grievances invelving contracs iLhterpretation

shall be appealed to the grievance paneil,

15.3 ggievance Panel: The ranal weould consist of two (2]

representatives for the Union and two (2} representatives from the

County. Such persons will be named to the specific grievance within
five (5) davs foliowing the notice of apreal by the Union. The Lour
{4} pansl members, so azgembled, will choosc a fifth (5th) ember to
Serve on che panel. Thig PEIscn w2y be anyone if all four {4} panel

mernbers agree on hiz/her neutrality.

i5.4 The Grievance Pansl'a or Arbitrator's decsision shali not
go beyond what is Necessary for the interpretation of.express
brovisions of this Agreement . The Grievance Panel and arbitrator
shall not have the powex or authority to add Lo, ignore aor modify any

of the terms and/or conditions of this Agreement.

15.5% kach grievance shall be separately processed at any

proceeding hereunder unless the parties otherwisze agree.

15.6 The Grievance Panel oy the Arbitrator shall furnish a
written opinion within thirty (30} days of the ¢lose of the hearing
Specifying the reasons for the decision. The decision of the
Arbitration Panel, if within the gcope of Lhe Pansl’ s ar Arbitrator's

authority and power within Ehis Agreement, shall be final and binding
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wpen the Union, the County, and the aggrieved employes. Either party

may appeal the arhitratorfs award in aecordance with RSR 5£2.

RiE Tf a grievance is not reporteﬁ and/or processed
withip the time limits =et forth inp this Article, the matter
=hall be dismissed and no further action shall ke taken with
regpect To such grievance. In any case where a decision ie 7ot
received within the specified time, the grievant may gontinue to

appeal to the next level.

58 svcluded from this grievance procedurs are grievances
which guestion the axercise of rights set forth B sl U R b

this Agreeument, entitled Management Rights, of which question the

use or appilication of any right reserved to management under RSA
573.-3 over whick the County oT itz desigqnated agents have

discretion.

s R records: A recorc Of written documents pertaining to
an emolovees's grievance ehzll be kept in the emploves's personnel
file.

ARTICLE XVI
TRAINING

16.1 The Superintendent of torrectiong ghall be

responsikle for:
fz) Establishing standards for training programs;

{(by Developing and conducting training to meel the
specific needs of the department and in developing
and utilizing cther technigques for improving emplovee

aefficiency;

(¢} Developing superviscry and management training
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and other types of enployee training Programs;

(d} Establishing standards of performance and
Drocedures for evaluating emplovee performance so as

to identify training needs ;
(8} Keeping recerds of all apprroved training courses
and programs and a record of employees who

Successfully complete suck coursss and programs; and

(£]  Evaluating the effectiveness of training

programs .

15.2 Identifying Training Nesds: The Superintendent of

Corrections, should seek the input of supervisors to determineg

the training needs of the individual emploveess. The superintendent of
Corrections and the Director of Human Resourcezs should explore che
availability of appropriate training and, where possible, make snch
Craining available for County pergonnz=l. While training may be
related to the employee's perscnal careexr chjectives,. priority shall
be given to County

ovaernmment neesds.
o L

16.3 Training: Continuing education and training within
the employess’ Jobr ¢lassification mandated by state or federa]
law shall be provided. additional training deemed reasonable and
necesgary, in the gole Judgment of the County, shall also be
provided. The emplover will make every effort to schedule in-
service training in increments of three {3} hours Qr more and
will arrange caverage for employées engaged in employer-
spongoring training. To the extent possible, in-service training
shall be pregsented in confunction with the beginning or and of a

regularly scheduled shift,

16.4 Lrose Training: Unit employees who are interested in
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cross training shall make the scheduling officer aware of their
interest. The scheduling officer ghall make every reasonable

effort to accommodate such redquests.

ARTICLE ZVIIL
SAFRETY AND HEALTH

Tl Safety: It ig agreed by the parties that safe and
healthy working conditions are in the best intereste of the
parties. Toward that end the County shall maintain and use all
reascnable efforts to maintain a safe and healthy work
errvironment, and emplcyees shall perform their azcigned tasks in

a pafe and healthy TAanner .

1742 aafety Meeting: Both parties agree that a Safety

Committes in agcordance with the Mew Hampshire Worker's
Compensation Laws with ne less than four (4] membexrs, two (2]
unit and two (2} County, chztl he formed. aaid committees shall
meet once every four i4) months, Or mMore fraquently i matually
agreed upcon. The purpose of this Compittee is to discuss and
review conditions and safety jssues regarding facility oOF
emplovees. The Committee wiil make recommendations to eliminate
said problens. Bgendas for cafety Meetings chall be posted

seventy-two (72} hours in advance of each meeting.

' ARTTICLE XVITI

SEYUAL HARASSMENT

18.1 The County of Rockingham will not tolerate the sexual
harzssment of any emploves, client, resgident, iamate, vendor or
any other person dealing with the County. Conduct will he

rongidered sexual harasement if:

{a) Submigsion to OF rejection cf & request for a

cexual faver is used az rhe basis for employment
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decigions affecting the person who did the sgubmitting

OF rejecting; or

(b) Submission toc 3 reguest for sexual favors is wmade
either explicitlv or implicitly a condition of Lhs

individual's initial or continued employment; or

(c} Unwelcowed sexual advance and other verbal or
pPhysical conduct of a sexusl nature interferecs with
an individual's work performance or creates an

intimidating, hostile, or offensive work environment.

18.2 All complzints of sexuzi harésament should be
referred immediately to the Superintendent or the Director of
Human Regources and the matter will be prowmptly investigated.
Confidentiality will be maintained Lo the extent possible consistent
with the need to conduct a pPrompt and thorcugh
inveatigation of 3 complaint. Hetaliating or discriminating
against an employvee Ffor complaining zbout saxual haragsment is

prohibited,

ig.3 Any instance of sexual haragssment as described
herein, any act of retaliaticn, or any failure to cooperate in
the investigation or resolution of & sexual harassment conplaint

may result in disciplinary action or terminmation.

ARTICLE XIX
MISCELLANEOTS

P B g Personal Property: Employvees ghall he reimbursed by

the County for the reasonakble cost for loss of or damage to any
perscnal proparty which occurs during the course of their

official duties and as a result of a recognized work Activity,

19.2 Mileage Rate: Any employee who iw required to 1ae
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rhe emplovee's private wehicle for business PLEPOSES, approved by
the Superintendent and/or designee, =hall bhe relmbursed st the
rate paid to all cther County employees pPel mile for all miles

actually driven.

19.3 Lockers: The County shall provide lockers SO that
each employee wmay Store personai nelongings. The lockers ahould
e uged for the purpose ~f seguring oUutelr apparel and perzonal
pelongings. The County will not be respemsible for logs of

peraonal property that ig not secured as expressed above.

15.4 staff Lounge and Break Ayea: BEwployees aze permitted to

ucilize the Staff Lounge and Break Area during excused periods fxom
duty. Immates chall not be allowed acCess to this area without

supervision of a correctional officer.

Bl Phvgical Examinaticon: ANY phyvaical examination for

hezlth or other r2asch required cof a unit employee by the
employel shal? be provided at No coat to the enployees. If any
employee mWast 115& their health inEurancE.benefit to satiefy this
section, the County shall make the smployee whoie in cages where
such use cauaes the carrier to deny benefit (8] or coverage under

the employee's health plan.

13.6 _Immunizations: The County shall make immunizations
and blood tests for tuberculosié, hepatitils, infiuenza, HIV upon
exposure to bodlly fluids, and other communicable diseases as
required by law, svailable to unit employees at appropriate

intervals.

19.7 Disease Tests: The County shall provide unit

emplovees with tests Fmy tuberculosis at regular intervals. Results

of such tests shall remalin confidencial.

ig.8  Appliances: A refrigerator and microwave oven in the
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staff lounge is for the use of enplovees,

19.9  Beverages: The County will continue Lo furnish unit

employees with coffee, milic and sugar without tharge.

17.10 Peductions: To the extent Lhe payroll system can
accommodate it, payroll check_stubs shall contain an itemization of
all payroll deductiens for the Pay period, and for the vear-to-
date. Check stubs shall 2lso include an accounting of accrued

leave time if within the County's data Proceseing capabilities.

15.11 Meale: One meal will b available per work shift to
@ach employee of the Corrections Department without charqge.
Employees will not be restricted in any way from bringing their

OWn mealz as they choose ag approved by the Supervisor,

12.12 Credit Union: An employes may join amnd enjoy all of

the benefits and privileges cffered by the New Hampshire Federal

Credit Tmion.

ARTICLE XX
HOURS OF WORE AND OVERTIME

20.1  Work Week: The basic work weak for unit employees -
snall be forty-one and one-quarter (41.25) houre rer week. The

weekly pay period shali run from Monday through Sunday.

20.2  Work Day: The daily eight and one-fuarter hour
shifts will norwally be £:45 a.m. - 3.g0 p-m. {1lst ghift), 2:45
P.m. = 11:00 p.r. {2nd shift), and 10:45 p.m. - 7:00 a.m. (3rg
shift} as well as float positions which are normally 5:45 a.m. to

2:00 p.w., 12:45 p.m. to %:00 p.m., and 1:45 p.m. te 10:00 .M,

20.3 The work day shall inciude g fifreen (1%) minute
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briefing and training chift change period. This briefing and
rraining shift change time shall be pald at the employee's

straight-time rate.

20.4 ﬁg;;_ggggﬁglﬁ: The partiss agree that during the
term of this Rgreement the existing shift sehedulss £or the
fzpitity shall be raintained. In selecting employees to filil
open shift assignments, the Department shall consider the
gqualifications of the applicants, and the scheduling needs of the
facility, and if the qualifications of the gpplicants are acual,
seniority cshall be the deﬁermining factor in making the

assignment.

20.5  Overtime: Employees chail receive one and cone-half
(1.5} timeg their regular hase hourly rate {including
Aifferentials, if any) for 211 hours worked in &XCESS af i forty=
one and one-quartel {&1.25} per weelk. Whenever an employee 18
required to work a double shift, the emplcoyves wil] recelve OIN&
and one-half (1.5) times the employee's regular base hourly rate
fincluding differentials, if any) Eor all nours worked on the
~dditional shift. Those responsible for administering the
overtime distribution pelicy shall follow the guperintendent's

cvextime pelicy 88 approved by the County Conmisgsioners.

20.8 Breaks: . Each employee shall receive one (1} twenty
(20) minute break during the employee's scheduled work period.
auch break zhall be granted by the emplovee's supervisor in
accardance with the work demands of the work period and will be
taken in the staff lounge &0 the etmployee will be available in

the svent of an emergency.

ARTICLE XXI
HOLIDAYS AWD LEAVES

2k General Policy: Leave igs any authorized absence
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cduring regularly scheduled work hoﬁrs that is approved by proper
authority. Leave may be authorized, with ar without payv, angd

#hall ke granted in acecordapce with thig Contract, the work
reguirements of the department and, whenever possible, with the
personal desire of the employee. For purposes of farning and taking
leave of any type, the year will end oo the last day of the last pay

period of the applicable year and the new leave year will begin the

following day.

21.2 Granting of Leave: The authority to grant leave

rests with the Superintendent and/or his/her designes. TFor all
iecave other than unexpected sick leave, holidavys, or eMergency
situations, a written request indicating the kind or leave, the
duration, and the dates of departure and return must he approved
Iy the scheduling officer and the Superintendent of Correctiong
Prior to the commencing of the leave. With the exception of
gcheduled acnual vacation leave, recqueste for leavse shalli be
acknowledged, in writing, to the employee within five (5) working
days of the receipt by the Superintendent or the Superintendsnt's

degignee of the written regquest for leave.

21.3 Holidave: The foliowing and any other days
gegignated by the County Cowmisgicners are the official holidays

for the term of this Contract .

1. Hew Year's Day 74 Columbus Day

<. Martin Luther King Day 2. Veteran's Day

3. Premsident's Day 9. Thanksgiving Day

4. Memcrial Day 1o, ey after Thanksgiving
>. Independence Day 13, Christmas

6. Labor Day 1z. Biennial Election Day

(2) Any emplovec scheduled to work on New Year' s bay,
Independence bay, Thanksgiving ang Christmas shall receive omne
and one-half (1.5) timeg their reqular base pay plug shift
differentialae. all hours worked in excesg of 8.25 ﬂours on thoge
four (4)holidays ghall be paid at the rute of two {(2) timss
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their normal bhase pay plus Aifferentials.

21.4 Employees shall work their normal schedules
regargiess of the ocourrence of holidays. However, employeeﬁ'
4hall receive thirtv-three (33) hours of leave rime in lieu
of the actnal holidays off for the first four (4) heolidays of
earh calendar year. Leave time must he scheduled at least three (3]
weeks in advance of the time in whigh ieave is to he Lzken,
in accordance with the employee's preference and the nesds of
fhe Department, the approval of sald leave time not bheing
unreascnably withheld. Holidays leave time must be used by
the end of the calendar year. in employee 1s required to work, the
heliday if so scheduled, his/her scheduled workday before and after a
holiday or he/she anall forfeit the pay Lor or accrual of such leave
time. Employees chali receive eight and one quarter ({8 1K' hours pay
at the emploves's reguiar hourly rats of pay for each of the
remsining severn (7] helidays (eight (B) holidays in piennial Electicn
vears! with payment O he made for each holiday in the pay period in

which the heoliday oZCUES.

21.5 Vacatlons: vacations shall be earned in accordance with

the following schedule:

fa) Upon completion of one (1) year of gervice,
eighty-two and one-kHalf (82 ¥! hours annually,

accrued at the rate of 6.875 hours per month.

(b} Upon completion of five {5) years of service,
cne hundred twenty-three and thres-gquarters f123.7%) hours

annually, accrued at the rate of 10.3 hours pel month.

{¢} upon completion of ten (10} vears Service,
one hundred-sizty-five {165) hours annually,

soerued at the rate of 13.750 hours per month.
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2l.s Emprovees may use earnead VACALIon time in increments
of weeks, dayes, or hours upon the zpproval of the Superintendent,
or the Superintendent 's designee. Approval of reguests to uge

vacation time shall not be unresgsonably denied.

21,7 Employees who terminate employment shall be paid
at the employee's regular nourly rate for all hours of unused

vacation legve.

21.8 Emplovess zhall pe allowed to retain varcation
time to a maximum of twice the employee's annuail accumulation.
Additiocnal dave shall be forfeited, except when the emploves 1ig

prevented from taking days because of the County,

21.9 Sick Ieave: Zick leave is when the employee ig
i1l and unable to work and for which payment is made at the
employes's requler rate of P&y . Sick leawve shall be allowed
oilly in the caze of actual necesgity occasioned by illness or
disability of the employee, because of illness of an
employee's child, or for physical or dental exXamination or

cther medical prevention meaglres .,

{a) It is= the respongibility of the emplovee teo
notify the emplovee's Supervisor when illness or

injury preventsg reporting to duty.

(b} Motification should include the reasons for

abgence and an estimated date of return to duty.

{c) Notification of absence must bBe mada two (2)
hours prior te the gtart of the shift unle
extenuaL+ng Circumstances exiat which would
preciude the notification. Failure te report

PYXior to the shift M2y cause the employee losz of

Signature Version 3-7-08 30



pay for that particular day.

(d) Employees who are absent three (3)
ronsecitive work days or moxre must, prior to
returring to duty, submit Lo their supsrvisor &
note from a physician that the employee Was

medically incapacitated for work.

{a}) Sick leave taken for the purpose of keeping
an appointment with & physician, dentist, or
therapist ghall be foT the time it takes to keep
the appointment snd return to work and not for
the entire day, unless the Superintendent of
corvectiong for good cause shown, givee prior
permigsion o USS cick leave the entirve day. 211
appointments That require the employee to take &
porticon of the day shall be documented indicating
that the employee did atiend the medical

appointment.

{(fi Abuse of sick leave privilege will congtitute
mizconduct subject to Aisciplinary actiom. huse
of sick leave means use of sick leave for pUrposes

other than those indicated above.

Whether or not abuse has occurred shall be
determined from all the civoumstances of the
cage, including but not 1imited to: Use of sick

- ieave, unsupported by a physician’s note; &
discernible patterm of absences, such ag the same
day each week or sach month; on occaslcons when
the emploves, although claiming illness, 18 SeEn
under circumstances that suggest good heglth; or
under any other clrcumstances which are

sugpicious o questionable. thronic abuse of the
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Bick leave privilege may be used am 4 basis for
dismiseal. In order for abuse of gick leave to
be egptablished, an employvee must first he warned,
in writing, that the SEMCURt or pattern of use of

gick leave is indicative of abuge.

{g) All warninga shall provide the opportunity
for the employee to correct the suspected abusze
¢f =ick leave and shall natify the employes of
any posgible disciplinary actien that may take
Flace should the suployee fail te ghow
improvement during the next duarter. & warning
may be disputed through the grievance procedure

gzt forth in thisg contract .

h} Mo employes shall bhe reprimanded for poox
attendance due tg a prolonged illness, auch as:
major surgery, auto accident, or other racognized

illness or injury.

21.10 Each full-time o part-time emploves will zcerye

gick leave according to the tollowing schedule:

{a} for regularly established work weelk of
twenty-four and Ehree-quarters (24.75) to thirty-
three (33) hours, €.1875 hours per month;

(b} for regularly established work wesk of
thirty-three (33) to forty-one and ome quarter
{41.25) hours, 8.2 hours per month,

41.11 gick leave may be accrued from year to year but
may not exceed seventi-two {72} days for an emploves
regularly wurking 24_75 L0 33 hours weekly; ninety (30} days
for am emplcyee-regularly working 33 teo 41.25 hours weekly,

Those leaving County employment with Tive {5) vears of
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continucous service and in good standing will ke paid cne-
thlrd (1/237 of their acerued sick time at their rsgqular rate
of pay. In the event of the death of a unit emplovee this
benefit shall he paid to the employee’s MNew Hampshire

Retirement System Incorporated beneficiary.

21.12 Injury Leave: In the event an employee 18
in‘ured on the job, such injury, however alight, shall be
reported to the supervisor. In the event that Workers
Compensation COVers suoh accident, injury or pocupational
digease, the employes will be placed on workers' Compensation

leave and shall draw avaliliable insurance henefits.

21.13 Jury Duby Leave: Jury duty is racognized as an
important civic responsibility. An employee may be granted
leave without loss of pay when on jury duty or when
subpoenasd Lo appsal for a County-related case before court,
a public kody oX & public commrisgion, or upeon the approval of
the Superintendent and/or hisg o her designee foT CASES of
civic duty neot in comnection with the County. I each
inotance the emploves shall subpmit a writien reguest im
advance of performing such jury-type duiy except 1n ar
unusual situation where sdvance notice may be impractical.
Tn such instance an oral request may be made. During such
ieave, the County will pay the difference betweenl aily
compensation received for such service and the regular net

pay of the employes.

21,15 Military Leave: ADY employee who is a member of

a reserve forgce of the Unitegd States, O the State of New
Hampehire, and who is ordered DY the appropriate authorities
fo attend a trsining program or perform other duties under
the supervision of the United States, or of the State off Hew
Hampshire, shall be granted & leave of abhsence Auring the

period of such activity. HNoO vacation or sick leave which an
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EMpioyee may have acoumulated shall be lost hecause of going

on active duty. Upon request any employes 2ntering on active

duty may receive a check in an amcunt equal to the regular pay for
2ll or part of accumulated annual vacation leave, In the event
that an emplovee fails to return to County earnployvment after leaving

the armed forces, accumulated 8ick leave ghall ke forfeited.

<1.16 Leave of 2bsence With Pay: aAn employee may

be granted leave with Pay for thHe purpose of altending
Lraining Programs, seminars, workshope and such other

activities that are Jjob-related for the Purpose of improving
knowledge, skills andg abilities in the performance of work, if suen

is approved, in advance, by the Superintendent of Corrections.

21.17 Leave of Absence Withour Pay: A leave of abgence

mizt bhe approved by the Superintendenmt and may not exceed
ninety {90} davs. 2 leawve of absence withont Pay shall not
affect any employesrg length of continucus empioyment {for
purposes of seniority, During a ieave of absencs without
PAY, an emplioyee will have no loss of accrued Eanefits, bt
will not continue to accrue any such benefits while on leave.
Health and dental henefic payments will not be paid by the
County during Periods when the employes is on leave of
abzence without pay. To maintain benefitg, emplovees on an
untaeid leave of absence may elect to pay health and dental
benefit payments, which shall be made to the county's Central
Bugsiness office in adwvance of payments being made vy the

County to the Benefit Provider.

21.153 Medical Leave Withour Pay: Urgent personal oz

medical leave for the purpose of a seriocus health condition
of the emplovee, spouse, child or parent, or because of birth
or the placement of an adopted child, shai] be granted to
full-time regular employees with one (1} year or more of

continuous gervice Ffop a period of Up Lo twelve (12) work
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weeks. While on medical leave each employes wust keep the
ayperintendent of forrections advised as to medical recovery
progrezs. To he eligible for leave without pay for medical
reagons the medical condition of the employese OF of family
members for whick leave ig taken must be cextified with a

physician's written medical statement.

51.19 A medical leave of absence without pay shall not
Lffect an employee's length of continuous employment for the
purposes of senicrity. During a leave of absence without
pay, an emploves will have no less of acovued benefits but
will not continue te accrue Ay aueh benefits. The County
share of Health and denrtal benefit payments will be paid by
the County during periods when the employesé is on medical

Jezve withemt pay for up to twelwve {12} weeks.

I_I.

51 .20 The employse shall be returned to the game or &1l
squivalenc position at the end of the leave without pay.
leave of absence without pay shsll not be granted until all
+he employee’s acrumilated annual vacation leave and
sccumulated sick leave has been Laken. The combinaticn of

paid and unpaid leave shall not excesd twelve (12) work weeks.

51.21 Requests for extension of a medical leave of
.abaence without pay oF wepefits heyond twelve (12} work weeks
may be approved by the guperintendent of Corrections, but

mist he requested in advance of commencing such extension.

51 .27 Failure on the part of an employee to report
promptly for work at the expiration of an authorized leave of
absence, with or without pay, chall be ccnsidered a voluntary
resignation., If an employee does not report promptly for
work following =aIm approved leave of absence Q¥ ROV approved
extension therecof, in addition to the loss of employment, all

sccrued benefits not uged shall lapse and he forfeited.
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21.22 all reguests for medical leave of abgence or
extensions thereof must he submitted in writing to the
fuperintendent of Coxrections at least thirty (30} daye pricor
to the reguested starting date of such leave or extension
thereof. Less nmotice may be given upon certification of a

physician of a medical EMBYrJency.

21l.24 Personal Days: Each fuil-time and part-time

enployes will earn thres (3) pexsonal days per year. A
reguast for a perseonal day must be made in advance to the
Superintendent of Corrections or the Superintendent's

designee to ailow for rescheduling., If an elploves has a
personal emergency that precludes giving the Customary

notice, the superintendent or the SUperintendentig dezignee

Hay grant a personal day if =aid emergency precliudes the

emploves from reporting for duty, Parsonsl d=ays not used prior to
the end of the last ay period in the éalendar Year earnsd will pe

credited to accruesd sick leave.

2325 Bereavement Leave: An employee shall ke allowed

paid leave of up to three {3) work days between the date of
death and the date of the funeral, inclusive, for the
immediate family. For purposes of this section, immediate
family shall be defined as Spouse, parent, child, sibling,
Parent-in-law, grandparent, grandchild, brother/sister-in-
law, smnfdaughterfin-law, or other relative Living in the
employeé’s househeld;

ARTICLE XXIT

BENEFITS

22.1 Health Insurance: Regular full-time employees

shall receive the New Hampshire Municipal Apgociation Trust Point of
Service (PO3) or Health Mazintenance Organization (HMC) health

ilngurance plan. Unless application for group membership iz made
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within ten (1c) days of employment, the employee mush wait for the

annual open peried for aubmitting an application.

55.»  The County/Employee share of the plan premiums shall be
agcording fo the following achedule. County contributions shall
begin on the dare when tThe group membership is effective, discontinune
upon terminarvion of enrollment in the group, geparation from County

employment, or change to osthey than a full-time position.

Coutity : Employee
Single 90% 10%
2-Person BO% 20%
Family E0% 20%
22.3 Dental Insuranse: Rezgular full-time SHPLOYVeSs

ahall receive Lhe dental care insurance plan adopted by the
rounty for the henefit of Couniy employees. The County will
maintain at least the current level of dental benefita for

the duration of this agreement.

22.4 Bealth Insurance Buy Out: An employes who would

ortherwise be entitled to insurance undelr this Article, but who

ig cevered by similar insurance because the employee‘s’spausé has
cither two perscn or & family membership, chall receive, with his or
ner reqular pay, and in addition thereto, an amount equal to the
following: $150.00 mo. It is +he emplovee's opticn whether or not to

ufilize health insurance provided by hisg/her spouse.

22.5 Ehort-Term Disability Insurance: & short term disabllity

plan, "Option £11 from the New Hampshire Municipal Association Trust

will be implemented on January 1, 2000.

22.6 Long~Texm Digapility Insurance: The county chall shop

for a long-term disability insurance that will COvelr rhe employee

until age &65.
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Dty Retirement System: It isg mandatory that all employeas

vhe work a regular work week of thirty-five (35)hours or mncre join
the WN.H. Retirement System, Group II. Full-time regular employses
shall be enrclled in the N.u. Retirement Svstem Plan as soon as
administratively possible following the execution of the contract, a
summary of the benefits of the retirement system will be provided to

2ach employvee at the time of employment .

22.8 Daferred Lompensation Plan: an employees may Join and

participate in the defarred bayment compensation plan

endorsed by the County Commisgicners,

22.% Uniforme-Initial Is3ue: Each new unit employes
ghzll receive the following uniform items as an initial jasue after

the completion of the Probaticnary periodg:

Four (4) short and/or long sieeve shirte
Three (3! pair uniform pants
One (1) uniform badge

Fequired chevrons, insignia, name Eagz, lapel pins, etc.

22;10 Eeplacement: The County shall replace issued
items which become damaged, or worn Gut, asz a result of
-enplovment, within a reascnable amount of Eime, to a maximum
yearly amount of one hundred dollars ($100.00). Repair ox
replacement of an officer's uni form damaged in the course of
duty through eXtracrdinary circumstances shall not be charged
against the one hmdred dellar {5100.00) makimum. If a
palance remains of 2aid one hundred dollars ($100.00) after
determination by the superintendent or the Superintendent 'g
degsignes that uniform articles have heen adecquately
maintained, the Superintendent or the Superintendent 'g
designee may authorize the use of the remaining balance teoward the

purchase of approved shoes, heots, or Jackeks.
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22.11 Return to County: 211 uniform items issued by

rhe County wilil be turned in upoh rermination of employment.

ARTICLE XXTTII
WAGES

23.1 Wage Scale: Effective with the schedule &s indicated,
enployees will be paid in accordance with the follewing wage scale.

rcross the Board Increases 1o be granted as follows:

Fffective April 1, 2008: Four percent {4.0%} increage in base

wages.

Fffective July 1, 200B: Four percent (4.0%) increase in bas=

wages.

Effective January i, 2003: Five percent (5.0%) 1OCTRESE in base

wages .

Effective July 1, 2009: Two and one-gquaTter pergent (2. 25%}

increase i1l base wajges.

mffertive January 1, 2010: Two and three-quarters percent

(2.75%} increase in base wages.

Pay increases ehall be effective for the first full pay periocd after
the effective date. For exanple, 1f the effective date ig July 1 and
the First full pay period 4fter July 1 begins on duly 3, the pay

increage will be effective on July 3.

i g No step increases will be granted during the term of

this contract.
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232.3 Hazardous Duty Pay: Unit emplovees wiil Ireceive

twenty-five dollars ($25.00) per wesk effective the first full bayv
beriod after October 3, 2807, in zddition to the employee's regular

base pay.

23.4 Entry Rate: The entry rate for Employees newly

hired without Correctional Qfficer Cartification shall be at the

Starting rate.

Newly hired emplovees who are certified shall receive-at
# minimum the ApPPYropriate "Starting Rate" stated abhove
or an hourly rate sstablighed by the Superintendent above tie
minimum rate but does not excead the hourlv rate of
Correctional Officers already employed and who posssgs gimilar

qualifications.

23,5 Egg@pggygﬁgg: Iif a former employves i reemploved
within the rericd of one {1) vear in a ¢lase in which the
emplovyes was Previcusly emploved, the Eaplover may wake an
appointment at the same ratre of pay the employes had been

receiving at the terminaticn of service.

23.6 Shift Differential: A shift differential for

hours worked on the fecond and third ghifts will be paid as

follows effective on the First full pay period foilowing October 2

2007

3:00 pom. 11:00 p.m. - one dollar znd twenty-five cents

{21.25} per hour
i1:00 p.om. 7:00 a.m. - one dollar and tWEnty—five centg

{51.25} per hour

23.7 Weelend Differential- A weekend differential of

$1.00 per hour effective the first full pay period following October
S, 2007 shall be paid for all hours
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worled on weekends.

57 .8 Longevity 1ncraases will be granted hbased On the schedule
fo those eligible from 7/1/63-6/20/06. The Employer shall pay 2
longevity benefit to emplovees in the first paycheck fellowing each
anniversary of their original date of employment in accordance with

the following schedule:

Years of Service Longevity Pay
F vears $1GG,GD
10 years 5206.00
1% vyears 2300.00
20 vyeaXs SE00.00

=f fective wWith rniversaries on oy after July 1, 2008, the

longevity benefit shall be as foilows:

Years of Service Longevity Pay
B oyears 215,00
10 years 2300.00
15 years 5450 .00
20 years £750.00
25 Yedars S1000.0G0

ARTICLE XXTIV
LURATION

The provisions of this Agreement shall be effective when
exccuted and shall contimie and remaln in full force and

shall expire oh midnight, June 30, 2010,

renegotiation of this Agreement will be effected by
written notification by one party to the other no earlier

than august 1, 2009. The parties shall mutually agree upon &
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time and place for negotiations and shall commence

negotiations within gix {6} weeks of receipt of said notice.

IN WITHESS WHEREOQF, the Parties have hereto get their
hands and seals by their duly authorized officers and

representatives, this _12th day of March, 2008.

ROCKINGHEZM COUNTY

New Hampshire Publiic Workers

Aggociation

before me, and executed this Agreement:.

42
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ROCRINGHAM COUNTY
DEPARTHMENT OF CORRECTIONS

Remedial Action Order

This is 3 written WRrning in accordance with sectlans 21.9 f£.} of
the agreement between the parties.

Fresented to:

Your sick leave usage for the of 20 is
unacceptable. vyou used days of zick leave during the guarter.
No extenuating circumstances exiot to Justify such usage. You are

hersby put on notice that Sif your usage of zick leave does not
improve the next quarter you will he subject to disciplinary action,
Your cooperation in remedying this performance problem is
apbhreciated.

/

Sgt. : Date

I acknowledge that T have received this notice.

/ f

Correctional Gfficex Date
cc: Lt

Capt.

Deputy Superintendent

Superintendent

Pergonne] File
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Qtate of New Hampshire
BUBLIC EMPLOYEE LABOR RELATIONS BOARD

In the Maiter of : _
Cuse No. 5-0436
New Hampshire Public Warleers” Assoc.,

Teamsiers ].ocal 633 of NI Tyecigion Ne. 2008-088

VP T

(RDER GRANTING NEW AFFILIA TION

A Petition to Change Affiliation Pursuaat to Pub 301.04 was filed with the Board on
April 10, 2008, the supporting facts of which are aceepied under the affidavit of Stephen Duffy,
President of the New Hampshire public Workers Association, Teamsiers Logal 633 ol New
Tampshire. There ig no abj@cﬁo'n {o the change in affiliation by the cxisting represertative.
Accordingly, the Petition is granted. The certified representative shall now be referted to as the

New Humpshire Public Workers’ Association, Teamsters Logal 633 ol New Humpshire.

So Ordercd.
April 10, 2008, i
TINL00 £ Vel
“———trhald F. Mitchell, Esg.”
Exceutive Director
Distributjﬁn:
Stephen Dulfy, President,

N Public Workers Assoe., Teamsters Local 633 of NH
Albert Wright, Supetintendent,
Rockingham County Department of Corrections












