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ARTICLE I
RECOGNITION

The New Boston School Board (the “Board”) recognizes the New Boston Support Staff
Association (the “Association”) as having been certified by the New Hampshire Public Employee
Labor Relations Board (PELRB), pursuant to RSA 273-A, as the exclusive representative of the
bargaining unit consisting of all paraeducators (classroom teacher aides, resource room aides,
speech aides and library aides), custodians, lead custodians, kitchen workers (including the
bookkeeper), kitchen manager, office assistants, and media/technology specialists employed by
the New Boston School District, as certified by the PELRB.

The above section shall not prejudice either party's position in petitioning for modification of the
bargaining unit before the PELRB, provided that, except for newly created positions, no petition
for modification shall be effective during the current contract unless agreed upon by both parties.

Economic benefits for part-time bargaining unit members shall be calculated on a pro-rata basis
based on the number of hours they work in a normal five (5) day week. Part-time employees
must work at least 20 hours per week to be eligible for pro-rata benefits. All bargaining members
with a hire date prior to 7/1/06 shall be “red circled” under this provision. Names of specific staff
affected by this “red circle” are listed in Appendix C. The benefits that will be pro-rated will be
seniority, sick days, personal days, bereavement, and in the case of calendar year employees,
vacation and holidays. Part-time bargaining unit members shall not be entitled to insurance
benefits under Article XXI,

ARTICLE I
NEGOTIATIONS PROCEDURE

On or before the second Tuesday of September of any year preceding the expiration date of this
Agreement, either party may notify the other party, in writing, of its intent to negotiate terms of a
successor agreement. Within 14 days of the receipt of the notice the parties will schedule a time
to meet to negotiate the terms of a successor agreement.

The parties agree to negotiate according to the procedures set forth in RSA 273-A, and that such
negotiations will be in good faith. Each party shall make proposals, counter proposals and
exchange data in an effort to reach an accord on all issues raised with respect to terms and
conditions of employment.

Any agreement reached shall be reduced to writing and signed by the Board and the Association.

If any agreement is not reached by December | preceding the termination date of any year, either
party may declare an impasse pursuant to RSA 273-A: 12,

Either party may, if it desires, utilize the services of outside consultants.
it is recognized that any agreement between the parties is subject to funding by the voters of New

Boston. I adequate funding is not approved, the parties agree to reopen negotiations in
accordance with RSA 273-A.
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ARTICLE 111
GRIEVANCE PROCEDURE

Definition

A "grievance" is a complaint by a staff member or members, or the Association, that there has
been a violation, misapplication or misinterpretation of any provision of this Agreement. All time
limits in this Article shall mean calendar days. If the deadline falls on a Saturday, Sunday or legal
holiday, it shall be effective the next working day.

Purpose

The parties acknowledge that it is more desirable for a Staff Member and his/her immediately
involved supervisor to resolve problems through free and informal communications. Grievances,
which are not satisfactorily settled in an informal way, shall be reduced to writing and referred to
the following formal grievance procedure. -

Right of Representation

A Staff Member covered by this agreement shall, under this Article, have the right to have an
Association representative present at any time, subject to his/her requesting such representation.
The unavailability of any particular individual shall not cause unreasonabie delay in grievance
processing and/or investigation.

Time Limit

A grievance to be considered under this procedure must be initiated in writing within thirty (30)
calendar days of its occurrence.

Formal procedure

Level 1: Within seven (7) days of receipt of a formal grievance, the building principal shall meet
with the aggrieved Staff Member. Within five (5} days following any such meeting, the principal
shall give his/her answer in writing, If the grievance is not settled at this level, then it may be
referred to level 2 within seven {7) days of the receipt of any answer given at this level.

Level 2: Within seven (7) days of a grievance being referred to this level, the Superintendent or
designee will meet with the participants of Level 1 and examine the facts of the grievance. The
Superintendent shall give his/her written answer within seven (7) days of any such meeting. If the
grievance is not settled at this level, then within seven (7) days from receipt of the answer
rendered at this level the grievance may be referred to Level 3, the Board.

Level 3: Within fourteen (14) days of a grievance being referred to this level, the Board will hold
a hearing with the participants and examine the facts of the grievance. The Board will thereafter,
within fourteen (14) days of such hearing, give its answer, in writing. If the grievance is still not
settled, the matter may be referred to arbitration by the Association as set forth in Level 4 of this
procedure, :

Level 4: If the matter is referred to arbitration, then the parties shall first attempt to agree on a
mutually acceptable arbitrator. If they are unable to do so within fourteen (14) days of the
Association's request for arbitration, then either party shall apply to the American Arbitration
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H.

Association to name an arbitrator under the rules and procedures of the service. The arbitrator
shall use his’her best efforts to arbitrate the grievance, including matters of procedural and
substantive arbitrability, but he/she shall have no power to add to or subtract from, alter, or
modify any of the said provisions. The arbitrator shail thereafier submit a written decision to both
parties. The parties agree to share equally in the compensation and expenses of the arbitrator. The
arbitrator’s decision shall be advisory on both parties. Nothing contained herein shall be
construed to deny to either party the right to take action under RSA 273-A:5, 1 .(h), A: 5, IL(f)
and RSA 273-A:15.

Time periods specified in this procedure may be extended by mutual agreement.

Grievance(s) involving decisions by the Superintendent or the Board may be submitted by the
Association to Level 2.

Failure at any step of this procedure to communicate the decision on a grievance within the
specified time limits (unless extended by mutval agreement) shall permit the aggrieved person to
proceed to the next level.

The parties agree that staff members covered by the Agreement shall enjoy freedom from
restraint, interference, coercion, discrimination, or reprisal for participating in any grievance

proceeding,

Grievances shall not be made a part of any employee's personnel file or used in making
employment references.

ARTICLE IV
WORKING CONDITIONS
Duty Free Lunch

Each member of the support staff who works more than 4 hours in a day, shall receive a 20
minute daily duty-free lunch period, except in cases of emergency.

Daties

All duties will be assigned to support staff members in a fair and equitable manner within their

“employee classification.

Discipli_ne-

Normally, disciplinary action will be handled in the following order:
a) Verbal warning
b) Written warning

¢) Suspension, without pay
d) Discharge

New Boston Support Staff Agreement
Page 4




No disciplinary action will be taken unless there is evidence to support the action. The specific
grounds forming the basis for this discipline will be made available to the employee in writing,
upon request.

Any staff member shall be entitled to have present a representative of the Association during any
meeting at which disciplinary action is reasonably likely to be discussed. When a request for
such representation is made, no action shall be taken with respect to the employee until such
representative of the Association is present. If, however, the safety, health and/or welfare of
students and/or staff is of concern, the administration may take immediate action without an
Association representative present.

Personnel Files and Complaints

Support staff shall be aliowed to examine the contents of their personnel files at a time that is
mutually agreeable to the individual and the administrator within a reasonable time (normally not
to exceed 2 business days) of the request. No material regarding support staff performance shall
be placed in the employee’s file without submitting a copy thereof to the individual. Bargaining
unit members shall be entitled to a copy of any material in their file, with the exception of pre-
employment materials, which are excluded from the purview of this agreement. A bargaining unit
member shall have the right to attach a written rebuttal to any material in his/her file. No
complaints determined by the administrator to be unsubstantiated shall be placed in an
individual's file. No complaint shall be placed in the employee's file or used to evaluate or
discipline said employee unless the complaint shall have been reduced to writing and the
employee given an opportunity to respond to same,

Evaluation

The parties recognize and acknowledge that evaluation of the employee is the responsibility of
management., Without waiving its right to claim that evaluation is not a required subject of
bargaining, the Board agrees that bargaining unit members will be timely informed of any
evaluation policy or procedures and forms used by the New Boston School District. A bargaining
unit member will be given a copy of any evaluation with the right to respond in writing within 10
working days of the evaluation.

Any evaluation shall include specifics forming the basis for the conclusion stated. A bargaining
unit member is entitled to have a representative present with him/her during any meeting to
discuss the evaluation. The contents of an evaluation are not subject to the grievance procedure of
this contract.

If, in the opinion of the administration, a deficiency in performance exists that could result in
termination of employment, the staff member shall be notified in writing by the administration.
The administration shall clearly state the deficiency, provide specific suggestions for correction
and allow a reasonable amount of time (normally thirty school days, depending on the nature of
the deficiency) for the staff member to correct said deficiency except in cases involving the.
health, safety, or welfare of students or staff,

The immediately preceding paragraph shall not be subject to the grievance procedure in the non-
renewal of a probationary staff member.

Shortened Workday.
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If the Board shortens the workday due to inclement weather or other emergencies, members of
this bargaining unit shall suffer no loss in pay from their normal workday. The administration
will annually notify staff of expectations regarding late arrival/early dismissal due to a shortened
workday.

ARTICLE V
JURISDICTION AND AUTHORITY

The Board retains the right, subject to the provisions of this agreement and applicable laws, to
manage the school district. Such "managerial policy" shall include, but not be limited-to, the
functions, programs and methods of the public employer, including the use of technology, the
public employees’ organizational structure, and the selection, direction, deployment and mumber
of its personnel, so as to continue public control of governmental functions.

The parties understand that neither the Board nor the Superintendent may lawfully delegate the
power or authority which, by law, is vested in them, and this agreement shall not be construed to
constitute a delegation of the power or authority of either. :

It is specificaily agreed that this article and the exercise of any management rights not modified
by this agreement, shaill not be subject to any grievances and/or arbitration proceeding as
hereinafter set forth,

ARTICLE VI
PAYROLL DEDUCTIONS

The Board agrees that upon receipt of written authorization thereof, signed by a staff member
covered by this Agreement, the Board will deduct from the regular wage check of such Staff
Member an amount specified by the Association to provide payment of dues for membership in
the New Boston Support Staff Association, NEA-New Hampshire. When practicable, such
deductions shall begin during the first pay period in September, and conclude with the last pay
period in June. An election for dues deduction under this Agreement shall continue during the
course of this contract, unless notice is given to terminate not less than 15 days prior to the end of
the fiscal year. The Association shall be promptly notified of any such withdrawals.

The Board agrees, based on administrative capacity, to deduct from employees’ regular wage
check, authorized moneys to be timely transmitted to a reasonable number of annuity companies,
credit unions, banks and charitable organizations, such as the United Way.

ARTICLE VII
EMPLOYEE RIGHTS

Pursuant to the RSA 273-A, the Board hereby agrees that every employee shall have the right,
freely, to organize, join and support the Association for the purpose of engaging in collective
bargaining or negotiations. The Board will not discriminate against any employee with respect to
hours, wages or in terms or conditions of employment by reason of his or her membership in the
Association; his or her participation in any activities of the Association or collective negotiations
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with the Employer; his or her institution of any grievance, complaint, or proceeding under this
agreement.

The employer agrees that it will in no way discriminate against or between empioyees covered by
this agreement because of their race, color, religion, marital status, national/ethnic origin, age,
sex, sexual orientation, disability, or place of residence. The Board recognizes that employees are
protected by laws of the State of New Hampshire and the United States.

ARTICLE VIII
ASSOCIATION RIGHTS

The Association shall have, in addition to other rights expressly set forth or provided by statute, the
following rights:

A,

Special conferences for important matters will be arranged between the Association and the
designated representative of the Board upon request of either party. Such meetings shall be
between at least two representatives of the Association and two representatives of the Board.

The Association shall be provided with bulletin boards, or sections thereof, for the purpose of
posiing Association materials. The Association shall also have the right to use the school mails to
distribute Association materials,

The Association shall have the right to use school facilities for meetings and school equipment,
including typewriters, duplicating equipment, calculating machines, computers and all types of
audio-visual equipment when such equipment is not otherwise in use. The Association shall pay
for the cost of all materials and supplies incident to such use and shall be responsible for the
proper operation of all such equipment.

Duly authorized representatives of the State and National levels of the Association shall be
permitted to transact official Association business on school property provided that this shall not
interfere with nor interrupt normal school operations or staff responsibilities.

Association officers or their designees, during working hours and without loss of time or pay,
may represent employees and investigate and present grievances to the employer, provided it does
not unreasonably interfere with regularly scheduled work.

The Association shall be given an opportunity to make announcements at appropriate times
during faculty/staff meetings at the discretion of the principal.
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ARTICLE IX
PROBATIONARY PERIOD

All newly hired or newly apﬁoiﬁted employees must serve a probationary period of ninety (90)

days of actual work from the date of hire.

During the probationary period, the probationary employee will be eligible for all benefits

provided to other employees in that employee's job classification, starting from the date of hire, except
that a probationary employee may be terminated without cause.

ARTICLE X
CLASSIFICATION OF EMPLOYEES

Members of the bargaining unit shall be classified in one the following four (4) categories:

L.

Full-time Calendar Year (FTCY) are those employees who are employed to work fifty-two (52)
weeks a year and whose normal work week is thirty (30) hours or more.

Part-time Calendar Year (PTCY) are those employees who are employed to work fifty-two (52)
weeks a year and whose normal work week is less than thirty (30) hours.

Full-time School Year (FTSY) are those employees who are employed to work during the school
year, and whose normal work week is twenty-eight (28) hours or more.

Part-time School Year (PTSY) are those employees who are employed to work during the school
year and whose normal work week is less than iwenty-eight (28) hours,

ARTICLE X1
VACATIONS

Full time calendar year employees covered by this Agreement shall earn vacations as follows:

One (1) week after one (1) year of employment;

Two (2) weeks after two (2) years of employment;
Three (3) weeks after five (5) years of employment; and
Four (4} weeks after ten (10) years of employment.

Vacation hours will be eamed and accrued each pay period, at the rates shown above. Vacation

can be taken when it is available. Employees will not be paid for any vacation hours taken that
exceed the available vacation hours.

Vacation days must have the prior approval of the Superintendent of Schools.

Upon termination of employment, any earned vacation shall be paid within 30 days of
termination date.

If a member of the bargaining unit who is working for the District as a bargaining unit member in
a capacity other than as a full-time calendar year employee accepts employment as a fall-time
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A.

calendar year employee, that bargaining unit member shall, for the purpose of determining
vacation entitlement, receive credit for work performed as a bargaining unit member other than as
a full-time calendar year employee based on the following formula:

The bargaining unit employee moving to the full-time calendar year position shall be given credit
for one (1) year of full time service for every two (2) full years that said employee worked in a
PTCY, FTSY, or PTSY position. '

ARTICLE XII
VACANCIES, TRANSFERS AND ASSIGNMENTS

Notice of any bargaining unit vacancies (including newly created positions) shall be posted on the
official bulletin board at school for at least five (5) working days prior to the deadline for
application. A copy of each posting will also be given to the president of the Association, The
posting shall state the position to be filled, qualifications required, starting date and other relevant
terms of employment. This Section is not to be construed as a guarantee that all open positions
will go only to existing bargaining unit employees, nor that the employer is prohibited from
advertising the position externally, The need to provide a stable environment for students and
support staff will be the overriding concern,

Support staff members who are interested in being assigned to another position for the next
school year may make known their interest by submitting a written statement to the principal
before May 30th.

Employees shall be given initial written notification of their assignment by July 1, preceding the
new school year. Tt is understood that this assignment may be changed to meet the needs of the
District. However, if a transfer or reassignment is necessary, the employer will first seek
volunteers who are qualified. Tnvoluntary transfers are to be avoided if reasonably possible. Any
staff member involuntarily transferred may resign his/her position without prejudice.

ARTICLE XII1
REDUCTION IN FORCE

The Association agrees that the Board has the right to determine if there should be a layoff due to
lack of funds or work. If it becomes necessary to reduce the number of bargaining unit members
through a layoff, the Superintendent will make every reasonable effort to effect such a reduction
by attrition. In the event of any such layoff, the affected employee(s) will have the right to take
the position of the least senior employee in the affected job classification provided that the
affected employee’s seniority is greater than that of the least senior employee at issue, the
affected employee meets the minimum qualifications for the position, and the performance
expectations for the affected employee’s current position have been met. (Note: When
performance standards for every position in the bargaining unit have been developed, the word
“expectations” in the preceding sentence shall be replaced with the word “standards.”)

Support staff members shall be recalled in reverse order of layoff for any open position within the
classification in which the layoff occurred.

1. Laid off support staff members shall be eligible for recall for a fifteen (15) month period
following their final date of employment.
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2. Support staff members shall be responsible for notifying the Superintendent, in writing,
of their current address. Recall notices shall be mailed, certified, return receipt requested
to the address on file at the Superintendent’s office.

3. Support staff members shall have twenty (20) calendar days to respond to any recall
notice. Failure to accept recall shall terminate the support staff members’ rights under
this article. :

4. Support staff members who are recalled shall retain previously accumulated benefits,

including seniority and sick leave.

ARTICLE X1V
RETIREMENT

All emp'loyees meeting the eligibility requirements of RSA 100-A shall be covered under the
New Hampshire Retirement System.

ARTICLE XV
PROFESSIONATL AND STAFF DEVELOPMENT

The fee charged to a paraeducator for certification or re-certification as a paraeducator will be
reimbursed up to eighty dollars (§80). The employee shall notify the District in writing in advance of the
need to make this payment.

If certification for paraeducators becomes mandatory at some point in the future, uncertified
paraeducators, currently employed by the district at the time certification becomes mandatory, will be
given an opportunity to obtain the certification at no cost to the employee, one time. If said employee is
unable to meet the criteria the first time the opportunity is offered at no cost, and if no other “in-district”
opportunities to receive said certification are available, subsequent efforts to obtain certification will be
the responsibility of the employee.

Uncertified paraeducators who do not become certified within two (2) years following the year in which
certification becomes mandatory, will be terminated, unless otherwise provided by law.

Each member of the bargaining unit shall be entitled to one (1) day per year of paid professional
development leave for attending courses, workshops or conferences provided the purpose is consistent
with the employee’s job responsibilities. The use of professional development leave shall be subject to -
prior approval by the Superintendent or her/his designee. Additional professional development leave days
may be granted at the discretion of the Superintendent or her/his designee, with or without pay.

Conference, workshop, course reimbursement and travel expenses will be reimbursed within thirty-five
(35) calendar days after submission of expenses to the principal.

Support staff personnel authorized by the administration to attend staff development programs sponsored
by the District shall be paid at their regular hourly rate for the time involved in attendance at said event,
up to fourteen (14) hours each school year.
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ARTICLE XVI
BACKGROUND CHECKS

The District shall pay the actual fee charged for any federal or state criminal background check required

by law.

ARTICLE XV1I
LEAVES

Sick Leave

Each staff member shall accrue sick leave at the rate of one and one-quarter (1.25) days per
month cumulative to ninety (90) days. Sick leave shall be available for use in case of illness or
disability for the staft member and any member of her/his household. Up to five (5) days of the
aforementioned sick leave shall be available for use in the case of illness or disability of the staff
member’s non-household parents or children. Sick leave taken prior to its accrual will not be
paid. Each September, employees shall be notified in writing of their available sick leave.

Bereavement Leave

The employee shall be granted a maximum of four (4) paid bereavement leave days for death in
the immediate family, This shall be interpreted to include the spouse, domestic pariner, the
employee’s, or spouse’s or domestic partner’s mother, father, brother, sister, children,
grandchildren and grandparents. Unused funereal/bereavement leave shall not be cumulative.

Personal Leave

At the beginning of every school year, each employee shail be credited with two (2) paid days to
be used for the employee’s personal business. Any employee planning to use a personal business
day shall notify her/his supervisor at least three days in advance, except in cases of emergency.
The employee shall not be required to reveal the purpose of such leave, except in the
circumstances described below. Personal days may not be used for vacation or recreational
purposes and may not be taken on the day immediately preceding or succeeding a holiday or
vacation, except by prior approval of the Superintendent of Schools which shall be granted if the
purpose for the day is a legitimate personal business reason.

Jury Duty
Any employee required to serve on jury duty shall be granted leave with pay. The employee shall

not be required to use another category of leave. Any fees, excluding mileage, received by the
employee for jury service on a work day will be reimbursed to the District.
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Association Leave

Subject to verification by the Association President, the bargaining unit shall be entitled to two
(2) days per year of paid leave for Association business.

Family Leave

Upon written request to the Administration, a staff member may be granted up to one (1} year of
unpaid leave for purposes of family care. Family shall be defined as a staff person’s parent,
spouse domestic partner, and natural born or adopted child. Where possible, the staff member
shall give the notice required under the Family and Medical Leave Act, informing the District of
both the anticipated starting and ending dates of such leave. A staff member on said leave shall
return either on the first day of a school year or on the first day of the second semester, Upon
return, the staff member shall retain all previously accrued benefits, including sick leave, time in
service and seniority,

If the staff member works more than half of her/his normal work days in any year in which the
ieave is effective, s/he shall be given credit on the wage schedule for that year. The staff
member, at her/his expense, may continue participation in the District’s health and dental
insurance programs during the time s/he is out on family leave.

Other Leaves

Further leave, paid or unpaid, may be granted at any time by the Board or its designee upon such
terms and conditions as the Board may determine. For leaves granted under this section of one
year or less in duration, employees shall retain all previously accrued benefits, including sick
leave and seniority.

ARTICLE XVHI
BARGAINING UNIT SENIORITY

For purposes of seniority, bargaining unit employees shall be grouped into one of the following

classifications:
i. Custodians
2, Lead Custodians
3. Paraeducators {Certified and non-certified)
4, Kitchen Workers
5. Kitchen Manager
6. Office Assistant
7. Media / Technology Specialist

Seniority shall be defined as the total length of employment within one of the above classifications,
beginning on the first day of work in the classification. Any paid leave shall count as time employed.
Time on unpaid leave shall not count for the accrual of seniority. Employees shall lose all accrued
seniority upon transfer to a non-bargaining unit position or transfer to another classification within the
bargaining unit. Al accrued seniority shall be lost upon termination of employment, unless such
termination is caused by a layoff pursuant to Article XIII - Reduction In Force, of this Agreement.
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Part-time school year and part-time calendar year employees working fewer than twenty (20) hours per
week, shall earn seniority on a pro-rata basis determined by the number of hours actually worked in a
year, prorated against a standard work year for full time employees. The standard work year for full time
employees is determined to be as follows:

Calendar Year Employees: Two Thousand Eighty (2080) Hours
School Year Employees: ‘One Thousand Two Hundred Sixty-seven (1267) Hours

If a bargaining unit member transfers from one classification to another while employed as a bargaining
unit member, previously accrued and accumulated benefits, if any, such as sick leave, shall be transferred
to the new classification,

ARTICLE X¥X
SUBSTITUTE COVERAGE

A, Paraeducators

From time to time, the administration may ask members of the bargaining unit to fill in for
classroom teachers as substitute teachers for the day. The administration reserves the right to
determine who will be asked to fill in as substitute. If a member of this bargaining unit is asked,
and on a voluntary basis agrees to fill in as a substitute for an entire day (considered for this
purpose to be a time period of three (3) hours or more) for a teacher, s'he will be paid thirty-five
dollars ($35) in addition to her/his regular rate of pay for that day. The employee who is covering
for an absent teacher shall have a guaranteed duty-free lunch plus another fifteen (15) minute
break sometime during the day. The employee shall notify the administration if a conflict exists
concerning the coverage of administrative assignments.

B. Custodial

When a custodian is absent from work for more than three (3) consecutive days, a substitute will
be hired if reasonably possible, to fill in for her/him to perform the regular duties of said absent
custodian.

C. Kitchen Staff

When a member of the kitchen staff substitutes for the kitchen manager, said staft member will
be paid an additional thirty-five dollars ($35) per day for said substitution in addition to histher

regular pay for that day.
ARTICLE XX
COMPENSATION
A, If, during the staff member’s recertification period, sthe accumulates at least one hundred fifty

(150) clock hours of staff development / professional development activities for recertification,
sthe shall be paid a stipend of two hundred fifty dollars ($250). This language applies to certified
paraeducators only.

B. The basic wages of staff members covered by this Agreement are set forth in Appendix A and
Appendix B attached to and incorporated in this agreement.
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Placement on the schedule shall be determined by the administration based upon preparation and
related experience of all new hires. Employees shall be given credit for all related experience
when being placed on the schedule. No new employee shall be placed on the wage schedule at a
level higher than that of a current employee with the same level of preparation or related
experience. .

Recognition of Service

Upon 1esignation or retirement, the employee shall be eligible for the following recognition
benefit based on cumulative service to the New Boston School District:

Ten to Fourteen years service = $500
Fifieen to Nineteen years service = $1,000
Twenty to Twenty-five years service = $1,500
Twenty-five or more years service = $2,000

Approved leaves shall not be considered a break in service.
Such recognition benefit will not apply if termination is a resuif of just cause.

Service to District

Employees to whom this Agreement applies and who have more than 10 years of completed and
cumulative service in the District will receive the following annual stipend in addition to their
regular wages as determined by the grid schedule, payable in one lump sum payment upon the
accrual of the stipend at the end of each year of this Agreement:

Ten through Fifteen years: $£500
Sixteen through Nineteen years: $750
Twenty or more years: $1,250

Quch cumulative service shall not include partial years of service. However, such cumulative
service shall include all complete years the employee worked for the District, notwithstanding
any service interruptions other than termination for cause. The bargaining unit employees listed
in Appendix D to this Agreement do not fall within the salary grids in Appendix A but also do not
currently qualify for the Service to District stipend given their years of service to the District.
Fach such employee shall receive not only the cost of living adjustment provided for under this
Agreement, if any, but also the stated stipend as provided in Appendix D until s/he becomes
cligible for a Service to District stipend, as provided above, No new or additional employees shall
be added to Appendix D. As to all of the foregoing, the stipend of any non-full-time bargaining
unit employee shall be prorated. :

If a non-certified paraeducator anticipates that s/he will become certified at any time during the
following school year, s/he must notify the administration of her/his intentions by December 1
of the school year prior to the school year during which s/he expects to become certified. Upon
certification, her/his pay rate will change to the certified paraeducator rate effective the first pay
period following proof of certification. If notification is not made prior to December 1%, the
employee will be ineligible to move to the certified paraeducator track until the September of the
subsequent school year.
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For example, if a non-certified paraeducator plans to be certified during the 2013-2014 school
year s/he must notify the district prior to December 1, 2012, If s/he plans to be certified during
the 2014-2015 school year, s/he must notify the district prior to December 1, 2013,

Work done under a New Boston School District grant will be paid at the rate specified in the
grant or, if no rate is specified, at the regular hourly rate.

Any member of the bargaining unit required to travel on a field trip as a part of their employment
with the District, shall be compensated for their work as follows:

*On overnight trips, employees shall be compensated for all time spent working while away from
" the District.

*If an employee is asked to work a field trip that extends beyond the normal work day, said
employee shall have the right to refuse.

*If no other work is available at the school for an employee who refuses to attend a field trip, s/he
will not be paid.

*If s’he does attend, said employee will be paid for hours agreed upon prior to the field trip,
unless there are extenuating circumstances.

Any member of the bargaining unit asked to serve on a commitiee sponsored by the school
district whose work extends beyond the regular work day or takes place on a non-workday shall
be compensated for such work at his/her regular rate of pay.

Any member of the bargaining unit who is asked by the school administration to participate in
after-school activities shall be paid at their regular rate of pay for such activities.

ARTICLE XX1
BENEFITS

Health Insurance

The Board will pay eighty percent (80%) of the cost of a single and seventy-five percent (75%) of
the cost of a two-person or family plan for health insurance. The plans offered are: Matthew
Thornton (MTBS5-RX10/20/30), - Bluechoice (BC2T10+-RX10/20/30) and Comp 1000
(C1000MC-MS$1). The District, in good faith, may offer other mutually agreeable medical
coverage options of a lesser cost.

Upon retirement, an employee may continue participation in a group plan until eligibility for
Medicare to the extent authorized and allowed by the insurance company carrier. The employee
shall be responsible for payment of the premium.
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B. Dental Insurance

The Board shall pay 80% of the single premium f01 the Northeast Delta Dental plan with the
following coverage (Plan VII)

A=100%, B=80%, C=50%
C. Life Insurance

The Board shall provide a term life insurance policy for each employee, with a face value of
$20,000.

b. Long Term Disability Insurance

The Board shall provide a long term disability policy for each employee. The policy shall pay 66
2/3% of monthly wages, up to a maximum of $2,500 per month to age 70, with a ninety (90) day
waiting period.

ARTICLE XXII
HOLIDAYS

A, Full time calendar year employees and part time calendar year employees shall be paid for the
following holidays. If the holiday falls on a Saturday or Sunday, then the holiday will be either
the Friday prior to or the Monday following the actual holiday.

Labor Day Christmas Day
Veterans Day New Year’s Day
Thanksgiving Day Civil Rights Day*
Day After Thanksgiving Memorial Day
Day Before Christmas Independence Day

* For years when Civil Rights Day is a workday, employees eligible for this holiday will be
entitled to a floating holiday, to be taken on a date mutually agreed upon by the employee and the
administration.

B. There will be three paid holidays for school year employees:

Thanksgiving Day

Christmas Day

New Years Day
ARTICLE XX1II
SEVERABILITY

If any provision of this Agreement is found to be contrary to law, then such provision will not be
deemed valid except to the extent permitted by law; provided, however, that all other provisions of this
Agreement will continue in full force and effect. The parties shall promptly renegotiate the subject matter
relating to any provision found contrary to law.
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ARTICLE XXIV
EFFECT OF AGREEMENT

This Agreement represents the entire understanding of the parties hereto and may not be modified
in whole or in part, except pursuant to the provisions of RSA 273-A and by an instrument in writing duly
executed by both parties.

ARTICLE XXV
PEACEFUL RESOLUTION OF DIFFERENCES

The Association and the Board subscribe to the principle that differences shall be resolved by
peaceful and appropriate means. Therefore, during the life of this Agreement, the Association will not
sponsor nor support any strike or concerted refusal to perform work required of employees in this
bargaining unit; nor, shall the Board engage in any form of lockout against employees covered by this
Agreement.
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ARTICLE XXVI
DURATION

This Agreement will be effective as of July 1, 2012, and will contimue and remain in full force and effect
until June 30, 2015.

Dated: 3 ’Q& | a

For the Association: : For the Board;

LA ANINAA ) . _
Queen, President Kev¥in G. Collimore, Chair
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APPENDIX A

New Boston Support Staff Association Across the Board — 0%
Wage Schedule 2012-2013
Track : Steps i 2 3 4 5 6 7 8 9 10
i Kitchen Workers 9.37 10,06 | 1049 1079 | 1112 145 1176 | 12.13 12.51 12.88
2 Custodians 11.85 12.15 12.53 12.90 | 1331 13.71 4.1t 1452 | 1496 15.40
3 Lead Custodians 12.38 12.68 13.06 | 1343 13.84 14.24 14.64 1506 | 1549 15.93
4 Office Assistant 1016 | 1049 | 1079 | 1112 | 1k45 | 1076 | 1213 { 1251 12.88 | 1327
5 Paraeducator - Certified 11.28 | 116l 1191 | 1225 | 1259 | 12.88 | 1325 { 13.63 | 1400 | 1440
6 Parzeducator - Non-Certified 9.87 10.16 1049 | 10,79 | 1.2 1145 1176 12,13 12.51 12.88
7 Kitchen Manager 14.07 |- 14.43 14.81 1521 15.59 15.97 16.35 16.74 17.12 17.49
3 Media / Tech Specialist 14.33 1476 | 1521 1568 | 16.13 16,61 1712 | 1763 | 18.16 18.70
New Boston Support Staff Association Across the Board — 1%
Wage Schedule 2013-2014
Track Steps 1 2 3 4 5 6 7 8 g 10
1 Kitchen Workers 9.97 1026 | 1059 | 1090 | 1123 P 1156 | 1188 { 1225 | 1264 | 13.01
2 Custodians 11.97 | 1227 12.66 | 13.03 13.44 13.85 1425 [ 14.67 15.11 15.55
3 Lead Custodians 12.50 12.81 13.19 13.56 13.98 14,38 14.79 15.21 15.64 16.09
4 Office Assistant 10.26 1059 | 1090 | 1123 11.56 11.88 §2.25 12.64 | 13.01 13.40
3 Paraeducator - Certified 11.39 11.73 12.03 12.37 12,72 13.01 13.38 13.77 14.14 14.54
6 Paraeducator - Non-Certifted | 997 1026 | 10.59 £0.90 11.23 11.56 11.88 12.25 12.64 13.01
1 Kitchen Manager 14,21 1457 | 1496 | 1536 | 1575 | 1613 | 1651 1691 | 1729 | 17.66
8 Media / Tech Speciatist 1447 | 1491 | 1536 | 1584 | 1629 | 1678 | 1729 | 1781 | 1834 | 1889
New Boston Support Staff Association Across the Board — 1%
Wage Schedule 2014-2015
Track Steps 1 2 3 4 5 6 7 8 9 10
1 Kitchen Workers 10.07 1 1036 | 1070 | 1101 1134 | 1168 | 1200 | 1237 | 12.77 13.14
2 Custodians 1209 | 1239 | 1299 | 1316 | 1357 ¢ 1399 | 1439 | 143 | 1526 | 1571
3 Lead Custodians 12.63 12,94 1332 | 1370 | 1442 | 14.52 14.94 15,36 15.80 16.25
4 Office Assistant 1036 | 1070 | 1101 1634 | 1168 | 12.00 [ 1237 § 1277 13.14 13.53
5 Paraeducator - Centified 11.50 11.85 12.15 12.49 12.85 13.14 13.51 13.91 14,28 14.69
6 Paracducator - Non-Certified | 19,07 1036 { 070 | 1101 11.34 | 1168 | 12.00 | 1237 | 1277 13.14
7 Kiichen Manager 14.35 14.72 15.11 i5.51 15.91 16.29 16.68 17.08 17.46 17.84
8 Media / Tech Specialist 14.61 15.06 1551 | 1600 | 1645 1695 | 1746 | 1799 | 1852 19.08

For each of the three years of this contract, employees who have exceeded Step 10 shall under this Wage Schedule
receive only the COLA increase applicable to that year.
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Appendix B
Letter Of Understanding

December 14, 2011

New Boston Support Staff Association
New Boston School District
New Boston, NH

Re: Negotiations for Collective Bargaining Agreement

Ladies and Gentlemen:

This letter will confirm an understanding reached during negotiations concerning the eligibility of
employees for benefits. As part of the negotiations for benefits that are only payable to persons that work
a specific number of hours, the School Board has agreed that it will not reduce the hours worked by
current employees or hire new employees at a reduced work schedule for the sole purpose of denying

benefits. Persons will be employed based on the job requirements and the needs of the School District.
The Board will not be arbitrary in determining the work schedule of any individual employee.

Respectfully submitted,

THE NEW BOSTON SCHOOL BOARD

By: Date: Fo2 . FOfa-

Kevid G. Collimore, Chairperson
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Appendix C
List of Red Circled Employees

The following employee shall be “red-circled” per Article 1, Section C:

» Lorraine DeYoung
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Appendix

List of Employees to Receive Addendum Stipend

Yrs of service 2012-2013 2013-2014 2014-2015

First Name Last Name as of 6/30/2012 Add-endum Add.endum Add_endum
Stipend Stipend Stipend

Christopher Blair i 5250 5250 $250
Karen Cass 2 $250 $250 $250
Laurie Dodge 7 3250 3250 §250
Lee Ann House Allen 6 5250 $250 8250
Karen Jones 4 $250 $250 5250
Debra Kierstead 5 3250 3250 $250
Heather Kilar 5 3250
Julie Lamontagne 4 $250 - $250 $250
Karen Nestor 8 3250
Ruth O'Brien 6 $250 $250 5250
Lynn Queen 8 $250 8250
Jillian Smith 4 3250 $250 $250
Monika Wright 1 $250 3250 5250
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