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Unit C AGREEMENT made between the Nashua Board of Education (hereinafter called the "BOARD") and
the Nashua Teachers Union, Local 1044, American Federation of Teachers, AFL-CIO (hereinafter called the

"UNION"), dated:

1:1

1:2

1:3

ARTICLE 1
RECOGNITION

The "Board" recognizes the Nashua Teachers Union as the exclusive representative for the purpose of
collective bargaining for "Unit C" concerning wages, hours and other terms of employment of all
employees in Unit C as included herein: secretaries, accountants, bookkeepers, clerks, receptionists,
administrative assistants and procurement personnel, or who qualify for Schedule I, Schedule II or
Schedule III, in the Nashua School District as certified by the New Hampshire Public Employees
Labor Relations Board, EXCLUDING executive secretary to Superintendent, secretary to
Superintendent, Schedule I secretaries to the Assistant Superintendents, and secretary to the Chief
Operating Officer.

All employees shall as a condition of continued employment, join the exclusive bargaining agent
organization or pay to the exclusive bargaining agent organization a service fee in an amount
determined by the Union. The Board shall deduct the amount of service fee as certified by the Union.

Upon individually written authorization by each employee and approval by the Union President, the
District agrees to deduct from each employee so authorized, the current monthly Union dues or
agency fee, as certified to the District by the Treasurer of the Union, and deliver the same to the
Union Treasurer. Said deduction is to be made weekly, however, if any member has no check coming
or the check is not large enough to satisfy the assignments, then and in that event no collection will be
made from said member for that week. Deductions will commence no later than the fourth pay period
following the date the authorization form is filed with the District.

The form of the authorization is shown as Appendix B or Appendix B-1 to this Agreement. The
District will recognize all voluntary dues deduction and agency fee authorizations provided before the
execution of this agreement. Employees will be able to revoke their authorization only between
September 1st and September 15™ of any year.

The Union shall select a single payroll dues or agency fee deduction arrangement for each contract
year to cover all Union members, and shall inform the District payroll office of the arrangements at
least three calendar weeks prior to the implementation date.

The right to dues or agency fee deduction shall be extended to the recognized bargaining agent only.

The Union will hold the District harmless from any disputes between the Union and its members
relative to the deduction of dues or agency fee. The District shall have no obligation to collect dues or
agency fee beyond the weekly deduction. The Union agrees in return for itself and its members that
they will individually and collectively perform loyal and efficient work and service and use their
influence and best efforts to promote and advance the interest of the taxpayers of the Nashua School
District.

All members of the bargaining unit will be provided all the wages and benefits provided under this
Agreement, and shall retain all rights guaranteed to them under the provisions of RSA 273-A.
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ARTICLE II
DEFINITIONS

The term "work place" means a school, or the administration office.
The term "school" means any work location, or functional division maintained by the BOARD where
instruction is offered to the children of Nashua.

The term "Principal" means the responsible head of a respective school.
The term "Supervisor" means the person to whom an employee in the administration building is
responsible as shown on the organizational chart of the District.

The term "Teachers' Union Representative", as used in this Agreement, shall mean any duly
authorized designee of the Federation.

Whenever the singular is used in this Agreement, it is to include the plural where the context clearly
so indicates.

The term "employee", as used in this Agreement, means any member of the Bargaining Unit who has
successfully completed the probationary period. The rights of Bargaining Unit members, who have
not completed the probationary period, are set forth in Article 8:3.

The probationary period shall be 90 calendar days of active employment as an employee as defined
herein.

The term "active employment", as used in this Agreement, shall mean actual time physically present
on the job together with any authorized paid leave granted pursuant to this Agreement.

The term "seniority", as used in this Agreement, shall mean accrued time in active employment as
defined in 2:7. In the event of authorized unpaid leave, suspension, or layoff, the employee shall
retain such seniority as was accrued on the date of the authorized unpaid leave, suspension, or layoff
upon return to active employment, but shall commence further accrual only upon such return and
shall not accrue seniority during such leave, suspension, or layoff period. In the event of retirement,
resignation, or discharge, the employee shall lose all seniority.

Schedule I, Schedule II and Schedule 111 employees are defined in Article 7:6.

The term "compensatory time", as used in this agreement, shall mean authorized time off which an
employee may receive in lieu of overtime pay.

ARTICLE III
GRIEVANCE PROCEDURE

Grievance and Arbitration Procedures

3:1

32

3:2-1

The purpose of this Article is to establish a procedure for the settlement of grievances which involve
an alleged violation of a term or provision of the existing contract.

No grievance shall be considered under the grievance procedure unless it is presented as provided
below. A grievance must be referred to the next step as provided below or the grievance will be
considered settled on the basis of the last answer given. If a grievance is once settled in any of the
following steps, it shall be considered closed and shall not thereafter be subject to the grievance
procedure or to arbitration.

All grievances over which a principal or supervisor has no jurisdiction shall be submitted directly to
the Chief Operating Officer within thirty (30) school days after the aggrieved party knows or should
have known of the act or condition on which the grievance is based. Submission at any level within
that thirty school day period shall establish the timeliness of the grievance.

7
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Step |
Any employee who has a grievance shall, with or without the employee's union representative,
discuss it first with the employee's principal or supervisor in an attempt to resolve the matter at that
level.

Step 2
If the grievance is not settled within ten (10) school days after presentation at Step 1, the grievant shall,

within ten (10) school days thereafter, set forth the grievance in writing to the principal or supervisor
specifying:

. The specific nature of the grievance and the date it occurred;

The provision(s) of this Agreement which is alleged to have been violated;

The nature and extent of the injury, loss or inconvenience;

The results of previous discussions;

The basis for dissatisfaction with the decisions previously rendered;

The remedy which is desired.

me po o

The grievance shall be signed by the aggrieved employee and union representative before being
presented to the principal or supervisor in Step 2.

If the grievance is not received in writing by the principal or supervisor in Step 2 within thirty (30)
school days after the aggrieved party knows or should have known of the act or condition on which
the grievance is based, the grievance will be considered as waived. An alleged waiver will be subject
to arbitration pursuant to the provision of this Article. The principal or supervisor shall act upon the
grievance within five (5) school days after receipt at Step 2 and shall communicate the decision in
writing to the UNION.

Step 3

If the issue is not resolved after Step 2, the grievance shall, within five (5) school days after receipt of
the principal's or supervisor's decision, bc submitted to the Chief Operating Officer. The Chief
Operating Officer shall act upon the grievance within a period not to exceed ten (10) school days and
shall communicate the decision in writing to the UNION.

Step 4
If the issue is not resolved after Step 3, the grievance shall, within five (5) school days after receipt of

the decision, be submitted to the Superintendent. The Superintendent shall act upon the grievance
within a period not to exceed ten (10) school days and shall communicate the decision in writing to the
UNION.

Step S

The UNION, no later than ten (10) school days after receipt of the Superintendent's decision, may
appeal the decision to the School Board. The appeal to the BOARD must be made in writing reciting
the matter submitted to the Superintendent and the basis for dissatisfaction with the decision rendered
by the Superintendent. The BOARD shall act upon the appeal within a period not to exceed fifteen
(15) school days. The BOARD shall communicate its decision in writing to the UNION.

Failure at any step of this procedure by the Administration to communicate a decision on a grievance
within the specified time limits shall permit an appeal of the grievance to the next step. Failure at any
step of this procedure to appeal a grievance to the next step, within the specified time limits, shall be
deemed to be acceptance of the decision rendered at that step.

It is understood that employees shall, during and notwithstanding the pendency of any grievance,
continue to observe all assignments and applicable rules and regulations of the BOARD until such
grievance and any effect thereof shall have been fully determined.
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Aggrieved persons may be represented at all stages of the grievance procedure by themselves and by
a representative selected or approved by the Nashua Teachers' Union.

When a grievant in Step 1 is not represented by the Nashua Teachers' Union in the processing of a
grievance, the Nashua Teachers' Union shall, at the time of submission of the grievance at Step 2,
have the right to be present and present its position in writing at all meetings, with the grievant, held
concerning the grievance and shall receive a copy of decisions rendered.

If a grievance involving the interpretation or application of a specific provision of this Agreement has
not been settled after being fully processed through the grievance procedure above, then the UNION
may submit such grievance to arbitration by giving written notice thereof to the BOARD not later
than two (2) school weeks after the completion of Step 5. The grievance shall be considered as
having been settled in Step 5, unless it is so submitted to arbitration within such time limit.

The choice of the Arbitrator shall be by agreement of the parties. However, if such agreement has not
been reached within one (1) school week after the receipt of such written notice submitting the
grievance to arbitration, the grievance may be referred by the UNION to the American Arbitration
Association for the selection of an arbitrator in accordance with the rules then obtaining, of said
Association, applicable to labor arbitrations. Any arbitration hereunder shall be conducted in
accordance with such rules, subject to the provisions of this Agreement.

Each grievance shall be separately processed in any arbitration proceeding under this Article.

There shall be no right to arbitration to obtain, and no arbitrator shall have any power to award or
determine, any change in, modification or alteration of, addition to, or subtraction from, any of the
terms of this Agreement.

The Arbitrator selected will confer with representatives of the BOARD and the UNION. The
arbitrator will set forth findings, in writing, and submit them to the BOARD and the UNION.

The decision of the arbitrator, if made in accordance with the arbitrator's jurisdiction and authority
under this Agreement, will be accepted as final and binding by both parties.

The BOARD agrees that it will apply, to all substantially similar situations, the decision of an
arbitrator sustaining a grievance. The UNION agrees that it will not bring or continue, and that it will
not represent any employee in any grievance which is substantially similar to a grievance denied by
the decision of an arbitrator.

The arbitrator's fee will be shared equally by both parties to the dispute.

School Board Grievances

The School Board and its representatives (including the Superintendent, but excluding any other
administrator) shall be entitled to file grievances against the UNION and its representatives involving
the interpretation or application of a specific provision of this Agreement. Said grievance shall be
submitted in writing to the UNION.

If said grievances cannot be resolved between the BOARD and the UNION, the BOARD shall be
entitled to submit them to arbitration. It shall give the UNION written notice thereof not later than
two school weeks following the date when it has been determined that the grievance cannot be settled
or resolved. If said notice is not given within the required time, the grievance will be considered as
waived.

If the grievance is not received by the UNION within thirty school days after the BOARD knows or
should have known of the act or condition on which the grievance is based, the grievance will be
considered as waived. An alleged waiver will be subject to arbitration pursuant to the provisions of
this Article.
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Released Time

Any employee, who has filed a grievance in accordance with the provisions of this contract, will be
granted released time, as needed, without loss of pay or loss of personal days for attendance at
required grievance and/or arbitration hearings. The same privilege shall be granted to one union
representative who attends said hearings with the employee.

Summer Timeliness

In the event that the processing of a grievance under Article III extends beyond the completion of the
pupil school year, all time periods referred to in the above process then remaining shall be doubled
and the reference shall be to business days or business weeks during that period between the end of
one pupil school year and the beginning of the pupil school year next following.

ARTICLE IV
WAGE AND OTHER BENEFITS

Basic Wage Schedule

Effective not later than six (6) months after the Lawson conversion (approximately July 1, 2012),
employees shall receive written notification between July 1* and July 15" of each contract year which
shall include following information for the new contract year:

1. Rate of Pay;
2. Step; and
3. Accrued sick, vacation, compensatory and personal leave.

Wages will be paid in accordance with Appendices A- 1 and A-2.

Employees who were Grade III during the 2005-2006 school year and thus grand-fathered shall be
placed on the schedule with credited years of experience and advanced a step if eligible.

Effective August 19, 2013, employees shall be paid in accordance with Appendix A-1 and effective
on August 19, 2013 shall be placed on the schedule (Appendix A-1) with credited years of experience
and advanced a step if eligible. Eligible employees will advance a step at the beginning of their sixth
(6™, eleventh (11™), and sixteenth (16™) years of credited experience. Retroactive pay will be paid
for the period commencing August 19, 2013.

Effective September 22, 2014, employees shall be paid in accordance with Appendix A-2 and
effective September 22, 2014, shall be placed on the schedule (Appendix A-2) with credited years of
experience and advanced a step if eligible. Eligible employees will advance a step at the beginning of
their sixth (6™), eleventh (11%), and sixteenth (16™) years of credited experience.

Employees who are hired between July 1* and December 31* shall be credited with a year of service
the following July 1%. Employees hired between January 1* and June 30" shall not be eligible for
a credited year of service until the July 1* of the following calendar year.

New employees may be granted up to three (3) years of creditable service for the purpose of
placement and advancement on steps, based on prior work or educational experience directly relevant
to a secretarial position. The determination of creditable service will be made administratively upon
hiring. An individual who qualifies for three (3) years of creditable service will be hired on Step 1.

In cases of promotion, employees shall receive the hourly rate for their existing step, and the schedule
to which they are promoted or their existing hourly rate whichever is greater.

10
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In cases where an employee moves to a lesser schedule, the employee shall receive the employee's
former hourly rate less the differential between the hourly rate for the employee's former schedule;
and step and the hourly rate for the schedule, and step of the employee's new position.

Employees who have qualified for the $.30 hourly salary differential on or before July 1, 2007 shall
be grand-fathered and continue to receive the differential without the requirement of any further staff
development.

Shift Differential

Employees in the positions of Substitute Caller or Adult Education Secretary shall be compensated at
the rate of an additional fifty-cents ($.50) per hour above their regular rate of pay for all hours or any
portion thereof for time worked as part of their regular work schedule that fall between 5pm and 5am.

Overtime/Compensatory Time

1.  Time worked in excess of 7 1/2 hours in any work day or 37 1/2 hours in any work week shall
be paid at the rate of time and one-half.

With the prior approval of their supervisor at the time overtime is worked, employees may elect
to accrue compensatory time off at the rate of time and one-half in lieu of paid overtime up to a
maximum of one (1) week (37.5 hours). Any use of such approved compensatory time must
have the prior approval of the employee's supervisor and such use shall be at the employee’s
discretion. It shall be the employee’s option whether or not to utilize sick, personal, vacation or
compensatory leave. Approval of such leave shall not be unreasonably withheld. Compensatory
time earned and accrued must be reported on a Leave Notification and Approval form and
signed by both the employee and supervisor.

2 Upon separation from employment, an employee shall be paid compensatory time up to the
maximum of one (1) week

3 Paid holidays, but no other leave, occurring during the work week shall be counted as time
worked for the purpose of determining the straight time hours. An employee may be required to
work overtime when so directed by the building principal or supervisor. Employees, who are
called back to work after normal working hours by their supervisors, shall be compensated at
time and one-half rate for time spent with a minimum of three hours.

4 Overtime for the following special projects and assignments at each of the high schools shall be
offered on an equitable and rotating basis within each building according to a seniority list
maintained by the Union. If an employee is offered overtime and declines, the overtime is
offered to the next person; the list is followed from that name forward until the list has been
completed at which time the beginning of the list will be utilized in the same rotating basis.
Special projects and assignments shall be those tasks that are not linked uniquely to particular
positions and shall be limited to the following: changing locker combinations, graduation
ceremony (1 each year at each high school), scholarship/awards night (1 each year for each high
school), open houses (2 each year for each high school), parent conferences (2 each year at each
high school) and bulk mailing. The NTU President or designee(s) shall be responsible for
maintenance of this overtime list and distribution of assignments.

Anniversary Date
For purposes of this Article, July 1 will be the anniversary date for all employees. For purposes of
wage payment, except as otherwise provided, employees will receive a wage increase each July 1.

Method of Payment of Compensation
L. All employees shall be paid weekly on the basis of the number of hours worked since the last
payment date.

11



2. Pay checks shall normally be received at the employee's work location no later than Friday,
unless the employee has opted to pick up the individual check at the Superintendent's Office
after 3:00 P.M. on Thursday, all on the weeks the checks are due. All paychecks shall be
placed in envelopes and distributed.

Holidays

L Schedule I employees shall be entitled to the following holidays with pay provided the
probationary period has been completed:

July 4 New Years Day

Labor Day Veterans’ Day

Columbus Day Martin Luther King Day

Thanksgiving President’s Day Delete effective July 1, 2014

Day After Thanksgiving Memorial Day

Christmas Day

Floating Holiday (effective July 1,2014)

President's Day, formerly known as Washington's Birthday, shall be observed either on the
nationally designated holiday, or on the Monday of the Winter Vacation week, to coincide
with the District's school calendar. Delete effective July 1, 2014

2. Schedule II employees shall be entitled to the following holidays, with pay,

provided the probationary period has been completed:
Labor Day New Year’s Day
Columbus Day Veterans’ Day
Thanksgiving Martin Luther King Day
Day After Thanksgiving President’s Day Delete effective July 1, 2014
Christmas Day Memorial Day
Day before Thanksgiving (effective July 1, 2014)
July 4™ is payable at the amount of four (4) hours times the employee's hourly rate:
3. Schedule III employees working a regular schedule of 1080 or more hours per fiscal year are

entitled to:

Columbus Day

Day before Thanksgiving (effective July 1,2014)
Thanksgiving

Day After Thanksgiving

Christmas Day

New Year’s Day

President’s Day Delete effective July 1, 2014
Memorial Day

With pay, provided the probationary period has been completed, payable at the amount of

their regular daily pay.

In order to qualify for pay on an unworked holiday, an employee must work on the last
scheduled work day prior to the day the holiday is observed, and the first scheduled work
day subsequent to the day on which the holiday is observed, unless on authorized paid leave.

Vacations

Vacation leave for Schedule I and II employees shall be accrued on the basis of the number of months
in active employment up to the following amounts.
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Accruals shall commence with date of hire.

1.

Longevity

Schedule I and Schedule II employees shall accrue vacation leave according to the
following, commencing with the date of employment, but shall not be entitled to
vacation leave pay until they have satisfactorily completed the probationary period
and provided they are in the active employment of the District. Vacation benefits
shall not be paid retroactively.

Effective July 1. 2006:

Up to five (5) full years seniority 10 days
Upon completion of five (5) full years seniority 15 days
Upon completion of nine (9) full years seniority 20 days
Upon completion of fifteen (15) full years seniority 21 days
Upon completion of sixteen (16) full years seniority 22 days
Upon completion of seventeen (17) full years seniority 23 days
Upon completion of eighteen (18) full years seniority 24 days
Upon completion of nineteen (19) full years seniority 25 days

Any accrued vacation days(s) in excess of the maximum accrual not used during the
previous contract year must be used by August 31 of the current year or the day(s)
shall be forfeited.

No employee shall be allowed more than fifteen (15) days vacation in succession, at
any time, unless this requirement is waived by the principal or supervising
administrator. Employees with the greatest seniority shall have preference in
selecting the times during which they wish to take their vacation. The principal or
supervising administrator shall be notified, in writing, of such selection request by
April 1 of each year. Employees may utilize their vacation leave at any time during
the year if approved by the Administration and subject to the limitations in this
paragraph. At the principal's discretion, an employee may be restricted from
taking vacation leave during the ten working days preceding the pupil school year.
The Superintendent or designee may alter the above vacation selection or schedule
as District needs dictate.

No vacation leave or payments will be allowed, if an employee is discharged for
just cause. In such event, there shall be no proration of accrued vacation payments,

The District reserves the right to limit the number of employees to be on vacation
during any one period. All vacation days shall be scheduled with the approval of
the Superintendent or designee.

Any employee who resigns, is laid off, retires, or dies, shall be entitled to accrued
vacation pay, in accordance with the eligibility requirements contained in this
Agreement, prorated to the date the employment ceases. Any accrued vacation pay
to which an employee may be entitled, on the date of the employee's death, will be
paid to the employee's estate.

Schedule II employees will be paid on the basis of 6 1/2 hours times the employee's
hourly rate for each day of annual leave used.
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Longevity will be paid in January to all Schedule I, Schedule II and Schedule III employees
in the active employment of the District on the previous December 31 based on the

following:
Schedule I Schedule II Schedule III
After ten (10) years seniority $750 $645 $375
After fifteen (15) years seniority ~ $1250 $1075 $625
After twenty (20) years seniority ~ $1750 $1505 $875
2. Seniority will be computed as of the employee's anniversary date occurring on or prior to

December 31 in any calendar year. In the event an employee leaves the employ of the
District after the employee's anniversary date but before the January payment date, the
employee will receive any longevity payment to which the employee is entitled with the final
salary payment.

Educational Benefits

For each fiscal year, the District agrees to provide the sum of $4,000 for the purpose of
reimbursement of tuition cost for courses or workshops which, in the opinion of the Chief Operating
Officer, are both job-related and of benefit to the District. Availability will be made on a first-come,
first-served basis, with approval of more than one course per semester subject to the availability of
funds within the above allowance. Reimbursement will be available to those who are actively
employed, who make application for the benefits, and who have received the prior approval of the
Chief Operating Officer. Employees will be reimbursed 80% of the cost of tuition. Payment will be
made on the furnishing of written evidence of satisfactory completion of the course or workshop.

The District agrees to pay one hundred percent of the tuition for courses or workshops which the
employee is required, in writing, to take by the District. Travel and interim living expenses for such
required courses or workshops will be reimbursed in accordance with existing Board policy levels.
Funding for required courses or workshops will be provided separately from the above $4,000
available for tuition reimbursement.

Leave for Conferences and Workshops

Secretaries may be granted paid leave within budget and staffing limitations to attend annual
conferences and workshops. Lodging, travel and conference expenses will be paid by the District
consistent with District policies.

Up to three (3) days of paid professional leave will be granted to up to two (2) employees designated
by the President of the Union for the purpose of attending the American Federation of Teachers
Annual Paraprofessional and School-Related Personnel Conference, at no cost to the District.
Employees may be requested to share the information gained at the conference with other secretaries.

For each fiscal year, the District agrees to provide the sum of $4,000 to pay for the cost of
registration, lodging, meals and mileage for employees to attend the annual New Hampshire
Association of Educational Office Professionals (NHAEOP).

Mileage Allowance
The District agrees that employees using private automobiles, at the request of the District on District
business, shall be reimbursed at the prevailing IRS rate.

Severance Pay
Upon the resignation, retirement or death of an employee in the employ of the Nashua School

District, who has at least ten (10) years seniority in the District, the BOARD shall pay to that
employee or the employee's estate, in the case of death, the prevailing per diem rate of pay based on
the employee’s hours of work per day during the school year and based on the employee’s per diem
rate of pay for each day of the employee's accumulated sick leave then remaining to a maximum of:
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132 days for Schedule I employees;

113 days for Schedule II employees; and,

55 days for Schedule III employees working a regular schedule of 1080 or more hours per
fiscal year:

Coverage
Due to security protocols, the District agrees to provide substitute coverage for absent elementary
school secretaries.

ARTICLE V
SUPPLEMENTAL BENEFITS

Worker's Compensation
All employees shall continue to be covered by the provisions of the New Hampshire Worker's
Compensation Act.

Pension

The parties agree that all provisions of the New Hampshire Retirement System shall be made
available to Schedule I and Schedule II employees. Participation in the New Hampshire Retirement
System is mandatory upon the first day of employment.

Tax-Sheltered Annuities
The District agrees to allow all employees to take advantage of the Federal Law concerning tax-
sheltered annuities.

Health Benefits

The Board shall provide, upon the request of an eligible Schedule I and II employee, and a Schedule III
employee working a regular schedule of 1080 or more hours in a fiscal year, subject to the provisions
of this article, the amount of the premium specified below for an individual, two person, or family plan, of
one of the following, if available, or a comparable plan if the following plan(s) are not available:

(a) Point-of-Service-Plan

(b) HMO Plan; or

(c) The city may make additional plans available to members with benefit
levels and premium cost sharing determined by the city in its sole discretion.

Provided that any employee who is enrolled in an indemnity plan with the city on the effective date
of this agreement shall be allowed to continue that indemnity plan. However, no other employees
shall be allowed to select the indemnity plan. The City shall contribute toward the premium of the city

indemnity plan the same dollar amount it contributes toward the premium of option (a).

The option of the health care plan is at the sole discretion of the City. It is agreed by all parties
concerned that the city reserves and shall have the right to change insurance carriers provided the
benefits to participants are comparable and the city elects the least expensive plan available to
provide such benefits.

Should the City determine that it is in the best interests of the City to offer a “comparable” plan to
either option “a” or “b”, it shall provide at least one hundred twenty (120) days prior written notice
to the Union and documentation of the cost to members and the benefits that will be provided under
the comparable plan. Should the Union determine that the proposed plan is not comparable, the
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grievance shall not be subject to the grievance procedure and shall be submitted directly for
arbitration no later that thirty (30) days after the Union is notified of the proposed change to the
comparable plan. The grievance shall be heard in an expedited manner. The decision of the arbitrator
shall be binding on both parties.

Comparable Plan Definition: Prior to the adoption of the plan changes identified below, a comparable plan
means no additional out of pocket increases to employees and no reduction in current benefits and at least
95% of the current physicians, including specialists and hospitals. Upon the adoption of the plan changes
identified below, a comparable plan means one that offers the same type of benefits, but benefits do not have
to be exactly the same. In addition, the plan must provide reasonable access to health services and
physicians, including specialists and hospitals.

For the duration of this Agreement, either party to the Agreement may request that a joint
labor/management committee be convened to consider the performance of the aforementioned plans
and any changes thereto.

Effective July 1, 2011, for eligible members, the City shall contribute 70% of the premium for option (a)
and 80% of the premium for option (b).

All plans offered by the City shall have the following co-pays and deductibles:

(a) Twenty Dollars ($20.00) per medical visit;
(b) One Hundred Dollars ($100.00) per emergency room visit;

(c) Two Hundred Fifty Dollars ($250.00) Per Person, Five Hundred Dollars ($500.00) Per 2
Person/Family Inpatient/Outpatient Facility Deductible; and

(d) Three Tier Pharmacy Benefit of $5/$15/$35 ($5/$30/$70 Mail Order).

Any eligible member of the bargaining unit requesting initial membership in a plan may enter during a
specified enrollment period. Any eligible member desiring to select a different plan may make such a
change only during the annual enrollment period. Eligible members moving into or out of a HMO or
Point-of-Service Plan service area may change plans within a specified period after such move to the
extent permitted by the plans.

Regular part time employees working a minimum of 20 hours per week are covered by the
provisions of this article on a pro rata basis. The proration is based on the ratio the employee’s regular
weekly work hours are to 40 hours. The proration applies to the City’s premium contribution.

For the duration of this agreement, the parties agree to participate in a joint labor/
managementcommittee with other city and school district bargaining units to develop proposals to
modify the health insurance programs offered by the city in order to control the costs of those programs
for the benefit of the city and its employees.

Life Insurance

On the first day of the month next following the expiration of thirty days after the signing of this
Agreement, the District shall provide full payment of the cost of a $10,000 Term Life Insurance
policy for Schedule I and Schedule II employees, and $8,000 Term Life Insurance policy for
Schedule IIT employees. Schedule 1 and Schedule IT employees may purchase at their own expense
additional optional life insurance if approved by the insurance carrier in an amount allowed by the
insurance carrier. Employees shall become eligible for the term life insurance benefit on the first of
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the month following the conclusion of the first 30 days of active employment of the employee's
probationary period.

Supplemental Injury Benefits

a. An employee absent from work as the result of a work related injury or illness occurring
during employment with the District, and who receives workers' compensation benefits, shall
be paid by the District 100% of the difference between the employee's average daily wage as
determined for the purpose of workers' compensation benefits, and the amount of daily
workers' compensation benefits received by the employee, for each day the employee is
scheduled to work.

b. It is intended that no employee shall receive for each day of absence more than the amount
of daily pay as determined for the purpose of workers' compensation benefits. Any excess
amounts received shall be forthwith returned to the District.

c. Absences under this provision shall be charged to the employee's accumulated sick leave on
the basis of one-half day sick leave deducted for each day of absence.

d. The provisions of this section shall not prevent an employee from electing to waive the
supplemental benefit from the District in which instance no sick leave days shall be deducted
from the employee's accumulated sick leave.

e. This supplemental benefit shall cease upon the exhaustion of the employee's sick leave
entitlements.
f. An employee absent from work due to a work-related injury or illness may be terminated by

the District after the exhaustion of workers' compensation benefits or one year whichever is
sooner. Upon medical certification that the employee is fully able to perform the employee's
former job responsibilities, an employee terminated under this section 5:6-f because of an
absence of one year shall be rehired for the next available similar position as that held by the
employee at the time of termination provided the employee is qualified for the position.

Dental Coverage
The Board agrees to provide single person dental coverage for Schedule I and II employees

commencing on the first day of the month following the completion of the probationary period.
Further, effective July 1, 2009, the Board agrees to provide single person dental coverage for
Schedule IIT employees working 1080 or more hours per year. Additional coverage for the two-
person or family plans may be purchased by the employee at his/her own expense. Employees shall
have the option to upgrade, at their own expense, to the non-affiliated High Plan.

ARTICLE VI
LEAVES OF ABSENCE
Sick Leave
L Each Schedule I employee shall be entitled during each fiscal year to annual sick leave of 15

days (112.5 hours) without loss of pay. Sick leave may be taken without loss of pay after
successful completion of the probationary period. Unused sick leave shall accumulate
annually to a maximum of 165 days (1237.5 hours) which shall not include the sick leave
due in a current fiscal year.

2. Schedule II employee shall be entitled during each fiscal year to annual sick leave of 13 days
(97.5 hours) without loss of pay. Sick leave may be taken without loss of pay after
successful completion of the probationary period. Unused sick leave shall accumulate
annually to a maximum of 142 days (1065 hours) which shall not include the sick leave due
in a current fiscal year. Absences which occur during the period when the normal workday
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is four hours shall be deducted from accrued sick leave at the rate of the four hour workday
being equal to 7 1/2 hours of sick leave.

Schedule III employees working a regular schedule of 1080 or more hours per fiscal year
shall be entitled to annual sick leave of six (6) days. Sick leave may be taken without loss
of pay after successful completion of the probationary period. Unused sick leave shall
accumulate annually to a maximum of 68 days which shall not include the sick leave due in
a current fiscal year.,

No sick leave payments shall be applied retroactively for unpaid leave taken during the
probationary period.

The District agrees that each employee entitled to annual sick leave shall be notified at the
beginning of each fiscal year of the employee's accumulation to date.
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