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Articlel
Recognition

For the Purposes of collective negotiations under NH RSA 273-A, the Lebanon School Board
(Board) recognizes the Lebanon Support Staff Association (Association) as the exclusive
representative of regular employees appointed as custodial, maintenance, licensed trade
professionals and paraeducators. Temporary or substitute employees are not included in the
bargaining unit.

Definitions. The following list of termswill be used frequently in this agreement and when they
are used they will refer to the definitions described below unless otherwise stipul ated.

1) Theterm "district" means the Lebanon School District.

2) Theterm "school" means any work location.

3) Theterm "employee’ means a person included in the bargaining unit.

4) Theterm "board" and "employer" means the School Board or any of its agents.

5) Theterm "association” means the Lebanon Support Staff/NEA-NH.

6) Whenever the singular is used in this agreement it isto include the plural.

7) A temporary employeeis an employee who has been employed in the District on a
temporary basis for more than ninety days in a twelve month period.

Article 2
Association Rights

With the approval of the superintendent of her/his designee, the Association may use school
buildings and equipment for Association business in accordance with district policies. The
Association may post notices of its activities on bulletin boards designated for such purpose by
the Superintendent or her/his designees and may distribute notices and other communications to
unit employees through their mailboxes and through District e-mail. Association members may
receive telephone calls during school hours provided such calls do not interfere with the
employees' duties.

At the beginning of every school year the Association shall be credited with three (3) days to be
used by staff who are officers or agents of the Association. Such use, with pay, isto be at the
discretion of the Association. The Superintendent will be notified no less than twenty-four (24)
hours prior to the commencement of such leave.

Article 3
Management Rights

Except as specifically abridged or limited by the provisions of this agreement, all rights, powers,
and authority of the Board and its agents to manage, direct, and supervise al of the operations of
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the Lebanon School District and all its employeesin all of its phases and details shall be retained
by the Board and its agents.

Article4
Negotiations Procedure

The Support Staff shall submit aletter of intent to bargain on or before September 15 and
negotiations will be conducted in accordance with NH RSA 273-A. Upon request and for the
purposes of negotiations, the board will provide the association with the names, pay rates, and
benefits costs of support staff. Thiswill require awritten request through the Superintendent.

The Board shall print and distribute copies of this agreement to covered employees within 30
days of signing by the parties.

Article5
Vacancies and Transfers

Vacancies. A vacancy exists when the Superintendent determines that a particular position will
be filled, sets the duties, location and shift of the position and posts an announcement of the
vacancy in each building. Employees may apply for transfer to any announced vacancy. The
period between the posting of a vacancy and closing of the application period will be at least six
(6) working days.

Transfers: The superintendent may transfer employees either voluntarily or involuntarily, to
vacancies, or at other times, if s/he believes such transfer meets the needs of the District.

When transfers occur as aresult of performance problems, a written explanation by the
superintendent will be provided to the employee. The superintendent will consider seniority and
gualifications in making a decision on requests for transfer. However, this does not preclude the
superintendent’ s authority to deny atransfer.

Article6
Reduction in Force

If the Board determines it necessary to decrease the number of staff or eliminate any position,
the Board may lay off the necessary number of staff, but only in the inverse order of the district
seniority of such staff. A staff member being laid off who is qualified for another area or position
may displace a staff person in the other area or position with less seniority. No staff person may
be prevented from securing other employment during the period the staff person islaid off under
this article. When staff positions become available, laid off staff members shall be reinstated in
the inverse order of their being laid off, provided that they are qualified to assume the available
position(s).
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The Board shall prepare a seniority list which indicates the dates of employment of all members
of the bargaining unit. Such list will be posted annually in the building. In the event of atiein
seniority between two or more employees, the following factors will be considered in the order
stated:

a.date of election by the Board

b.date of signing individual contract.

A recalled staff member's credit for such previous years of service shall not be lost as aresult of
the lay-off and such recall rights shall remain in effect for two (2) years following the school year
in which the lay-off notice was effected.

Article7
Fair Treatment

The supervisor will notify an employee in danger of disciplinary action as soon as possible and
will describe the incident, job deficiencies, or behavior which gave rise to the disciplinary action.
Discipline shall be progressive with the understanding that some egregious actions on the part of
the employee may give rise to immediate dismissal. If the problem is remediable, the supervisor
shall provide awritten corrective plan and a period of improvement. Discipline must be fairly
imposed and factually supported. The above protections become available to an employee after a
13 work week probationary period.

An employee is entitled to have an association or other representative present when being
disciplined. Such representation must be available within three (3) days. If the superintendent
determines that the infraction or delinquency requires immediate action, ’he may suspend the
employee or take other action until representation is available. All information forming the basis
for disciplinary action will be made available to the employee.

Article 8
Evaluation

The superintendent will provide employees with job descriptions which will include designation
of supervisor. Paraeducators, Health Aides, LPN’s, Library Assistants, and Special Education
Aideswill have at least one written evaluation annually conducted by their building principal in
consultation with their immediate supervisor. Custodians will have at least one written
evaluation annually conducted by the Facilities Manager in consultation with the building
principal. Maintenance personnel will have at least one written eval uation annually conducted by
the Facilities Manager. Employees will sign and be given a copy of the evaluation and may
submit awritten response to be attached to the evaluation.

Article 8A
Employee Records
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Employees may be given copies of information which isincluded in their personnel file.

Employees may review their personnel files at the superintendent’ s office during regular hours by
providing 48 hours notice.

Article9
Grievance Procedure

1. Grievance: An alleged violation of this agreement.

2. Grievant:  The person submitting a grievance; or
The Association when a grievance is submitted on behaf of more than one
grievant; or
The Association when a grievance decided by management is submitted to
arbitration.

3. Days. School Days

4. Rightsto Representation: The aggrieved party may be represented at all stages of the
grievance procedure by him/herself or another representative or, at the grievant’s option, by the
Association. When a member is not represented by the Association in the process of a grievance,
the Association shall, at the time the grievance is submitted to the Superintendent, be notified by
the Superintendent that the grievance is in process. The Association shall have the right to
present its position in writing to the superintendent.

5. Submission Deadline: A grievance must be submitted within the time limits set forth in
each step. The grievance is considered unconditionally and permanently withdrawn in favor of
the district if not submitted in atimely manner or within these time limits.

6. Procedure:

Step 1 — Principal - Informal attempt to resolve the grievance. The grievance must be presented
informally to the principa within 5 days of the date the grievant knew or should have
known of the incident which gave rise to the allegation of its existence.

The principal will decide within 5 days of receipt. The grievant may submit the grievance
to Step 2 after the principal has been aware of the grievance for 5 days, or prior to the 5th
day by mutual agreement with the principal.

Step 2 — Superintendent - Formal consideration of the grievance by management. A grievance
must be submitted at this step within 15 days of the date the grievant knew or should have
known of the incident which gave rise to the allegation, and must be submitted in writing.
The grievance must state the act of the district giving rise to the complaint and the
specific provisions of this contract alleged to have been violated.
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Superintendent will respond to the grievant within 20 days of receipt of the formal
grievance.

Step 3 — Arbitration - Association may move the grievance to arbitration by informing the
Superintendent of its intent to do so within 5 days of the date the Superintendent’s
response was received or was due.

The Association must initiate a request to have an arbitrator appointed by the American
Arbitration Association (AAA) within 3 days of its notice to the Superintendent unless
the Superintendent agrees to other arrangements. The request to the AAA will be in
writing and a copy given to the Superintendent at the time of mailing.

The Arbitrator shall be limited to the issues at hand and shall have no power to expand
upon the terms of the Agreement between the parties. The arbitrator may establish a
“make whole” award but may not impose any additional penalties. The arbitrator shall
have no power to make any award involving “cost items’ beyond those appropriated by
the School District. The norma costs of the arbitrator shall be borne equally by the
parties. Any other costs shall be paid by the party incurring them. The Arbitration
decision will be final and binding.

7. Records.  Documents, communications, and records of grievances may be placed in
personndl files.

Article 10
Retirement

The District will participate in the New Hampshire Retirement System for eligible employees.
The Board shall increase a maximum of 8 eligible retiring members' pay by 25% during their last
year of employment. A member is eligible to receive the retirement bonus only if on or before
December 1 of the year preceding the fina year of employment he/she (1) isage 55 or older, (2)
regularly works 30 hours or more per week, and (3) has provided at least 12 years of serviceto
the Lebanon School District and has submitted written notice to the superintendent of his/her
intent to retire. In no event shall the retirement benefit exceed the amount which would result in
the District being assessed any cost of the benefit pursuant to N.H. RSA 100-A:16, IlI-a(d).

In the event that more than 8 members are eligible to receive the retirement bonus in any year,
the bonus shall be paid to those 8 members with the most years of service to the Lebanon School
District and tiesin years of service shall be broken by awarding the retirement bonus to the
member with the earliest date of hire.



LSS CONTRACT 2010-2012
Page 7

Article 10A
Tax Sheltered Annuity

The district will allow employees to participate, at their own expense, in a payroll deduction tax
sheltered annuity.

Article 10B
Severance Pay

Upon completion of 10 years service to the Lebanon School District, any bargaining member
leaving the District’s employment shall receive $150.00 for each year employed.

Article 11
Insurance Benefits

The Lebanon School District will provide the following insurance benefits for employees who
are regularly scheduled to work at least 30 hours per week:

A. Denta Insurance — The District shall pay one hundred percent (100%) of the total
premium cost of the current Northeast Delta Dental plan or its equivalent with the
following benefits and limits:

Coverage A —100% coverage
Coverage B — 100% coverage
Coverage C—-50% coverage

No deductible, annual plan maximum benefit is $1000 per person per year.

B. Long Term Disability Insurance — Sixty-six Percent (66.6%) of average weekly wages to
$500 per week. After available sick days are used, the employee may submit request for
additional time to the sick bank until long term disability begins.

C. Lifeand A.D.D. Insurance - Equal to Individual Salary

D. Medical Insurance: Employees are eligible for coverage by the district’s health plan if
they are regularly scheduled to work 30 or more hours per week for at least 180 days per
year. Part time employees scheduled to work at least 20 hours but less than 30 hours per
week who subscribe to the health insurance plan shall receive $1500 toward payment of
the premium. The employee shall pay the difference.

The LSD will pay 84% of thetotal premium cost of the School Care-HMO Plan with other
School Care options available at the employee’'s expense for the length of the contract.
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Sick Bank: A sick bank exists for use during absences for medical reasons after a
member has utilized all of his or her sick leave benefits and until benefits from Long
Term Disability coverage are available. All new hireswill contribute one sick day to the
sick bank upon being hired. If the sick bank total isless than 160 days, then 5 days will be
taken from the annual entitlement of members whose sick day totals already exceed the
maximum of 90 days. The granting of sick bank day benefits to members will be made at
the discretion of the Superintendent and the President of the Lebanon Support Staff. Any
member may apply for the use of sick bank days by writing aletter of request to the
Superintendent and the LSS President. Their decision will be based on the
documentation presented as evidence of an iliness or disability. No member who receives
disability payments from the disability insurance policy may receive sick bank benefits
for persona illness for which disability payments were received.

Section 125 Plan - Employees may participate in the district’ s IRS Section 125 Plan.

Retiring employees may buy in to the District plan at their own expense until age 65.

. When an employee opts out of the health and/or dental insurance coverage to which he or

sheisentitled, and provides the District with proof of other insurance, the employee will
receive a payback from the District of 25% of what would have been the District’s cost
for the coverage. In the case where both spouses are employed by the District, the District
will pay 100% of the insurance premium for both health and dental insurance in lieu of
this benefit. Couples who were both employed by the Lebanon School District in the
2008-2009 school year shall continue to receive the payback of 25% of what would have
been the District’s cost for the coverage.

Health and Dental insurance shall be provided at the single, two person, and family
coverage levels for all employees and their legal dependents as described by sections
105(b) and 152 of the IRS code. Any dependent benefit required under NH Law but not
recognized as a dependent by the IRS code listed above shall beincluded at the
employee’s expense.

Article 12
Deductions

The Board agrees to deduct from the salaries of its support staff dues for membership in the
Lebanon Support Staff/NEA-NH, the New Hampshire Education Association, and the National
Education Association as said members voluntarily authorize the Board to deduct and to transmit
the monies to the Lebanon Support Staff/ NEA-NH within five (5) days of the last paycheck each

month,

starting in October. Employees who elect to have dues deducted may authorize these

deductions by completing the appropriate form on or before October 1st. Those who choose
continuing deductions shall be required to submit the appropriate form and the district shall place
theform on file.
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Such authorization shall continue in effect from year to year unless revoked in writing. Pursuant
to such authorization, the employer shall deduct equal amounts for each pay period beginning the
first pay period in October.

Members who are hired or who elect to join the Lebanon Support Staff subsequent to the opening
of the school year will have their annual dues determined on a prorated basis from theinitial date
of employment. Members who resign from the Lebanon Support Staff in the course of the school
year authorize the Board to deduct support staff dues from their salaries for one additional month
beyond the date of resignation and to transmit the monies to the Lebanon Support Staff/NEA -
NH.

Article 13
Wages

A step schedule (See Appendix A) isin effect for the duration of the contract. The base for new
hireswill be step one (1) on each track in each year of the contract. New hires may be given
credit for relevant experience from prior employment, but in no case will anewly hired employee
be placed on a step higher than a current employee with equal experience. The Superintendent
shall make the determination of relative experience for each new employee and will provide this
information and step schedul e placement to the current president of the LSS.

Custodians regularly scheduled to work second or third shift shall receive a per hour stipend as
indicated in Appendix A.

The District is on abi-weekly pay schedule. A schedule of pay dates will accompany the letter of
employment offers to each bargaining unit member.

Article 13A
Wage Schedule

The standard contract for paraeducators will be 183 days in both years of the contract.

Contract payments will be in bi-weekly installments. A schedule of payments will accompany
the offering of individual contracts to members.

Article 14
Overtime

Overtime rates will be paid for hours actually worked in excess of 40 hoursin a given work
week. Time spent on leaves is not counted toward the 40 hour minimum. Emergency hours for
which an employeeis“called in” to the job will be paid at the overtime rate if the hours are
needed at times when the employee would not normally work. This does not apply to temporary
or part time assignments.
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Article 15
Paid Holidays

Employees shall be entitled to paid holidays according to the following schedule:

Custodians/M aintenance Paraeducators
Independence Day Veterans' Day
Labor Day Labor Day
Veterans Day Thanksgiving Day
Thanksgiving Day Day after Thanksgiving
Day after Thanksgiving Christmas Eve
Christmas Eve Christmas Day
Christmas Day Day after Christmas
New Year's Eve New Year's Eve
New Year's Day New Year's Day
Memoria Day Memoria Day

Compensation time may be arranged for any holiday that falls on aregularly scheduled
school day or weekend.

Article 16
Vacations

Members of the bargaining unit who are issued 12 month contracts will be entitled to vacation
times asfollows:

A. Newly hired employees will accrue vacation time at the rate of 3.33 hours per month
until the following June 30 following their date of hire. A newly hired employee will
be entitled to that vacation time prior to August 15" following their date of hire.

B. Employeeson full fiscal year contracts shall be entitled to vacation time according to
the following schedule:
During Fiscal Contract period #1: Monthly accruals from section A
During Fiscal Contract years #2-5: 2 week each year
During Fiscal Contract years #6-9: 3 weeks each year
During Fiscal Contract years #10 and thereafter: 4 weeks each year

No more than three (3) consecutive weeks of vacation may be taken at onetime. Vacation
schedules must be approved by the Building Principal and the Facilities Manager or their
respective designees. Vacation time must be used no later than August 15" of the fiscal year
following the year in which it is earned. Vacation time not used by this date shall be lost. If an
employee leaves before the end of afiscal year, any vacation time taken in excess of that accrued
shall be deducted from the final paycheck. If an employee |eave without using all vacation time
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accrued on a pro rata basis, he/she shall be entitled to reimbursement of the unused vacation
time.

Article 17
Temporary Leave

1. Sick Leave:
a. Ten month employment - 12 days a year accumulative to 90.
b. Twelve month employment - 15 days a year accumulative to 90.

2. Personal/Emergency Leave — 5 days per year: Persona/Emergency Leaveisfor business
which is generally out of the control of the employee and cannot be conducted except during
work hours. Personal leave may not be used for activities such as vacation, recreation, or
seeking other employment. The employee must notify his’her supervisor as soon as the need
for such leave is known. Persona/Emergency Leave is not accumulated from year to year.

3. Bereavement Leave: A member may have up to five (5) days per year for death in the
immediate family. Immediate family shall be defined as. spouse, civil union partner,
children, parents, grandparents, grandchildren, parents-in-law, brothers, sisters, or spouse’s
siblings. Bereavement other than defined above may be granted at the discretion of the
superintendent. Notification to the member’s immediate supervisor for such leave shall be
made as soon as possible before taking such, except in the case of emergency.

4. Military Service: Leavesshall be granted to servein required military service. Such leaves
shall be granted annually and renewed annually for the length of the term of service.

Article 18

In the 2009-2010 contract year afund of $9,000 shall be provided for course reimbursement and
expenses for professional development workshops. In the 2010-2011 contract year the fund shall
be increased to $11,000 and in the 2011-2012 contract year the fund shall be increased to
$13,000. Individuals shall be limited to an initial reimbursement of $350. If on June 1 there are
funds remaining, these remaining monies shall be equally distributed to individuas who were not
fully rembursed during the school year. Reimbursement for courses and workshops will be
approved in writing at the time of application and paid upon successful completion of the course
or workshop.

Article 19
Duration

This agreement represents the total and final resolution of all matters between the parties and any
changes shall be amended only by written agreement between the parties. This contract covers
the period from July 1, 2009 to June 30, 2012.
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IN WITNESS WHEREOF THE PARTIESHEREUNTO SET THEIR HANDS AND SEALS
THISDAY OF

THE LEBANON SUPPORT THE LEBANON SCHOOL BOARD

STAFF/NEA-NEW HAMPSHIRE

By: By:

Chairperson Negotiations Committee Chairperson Negotiations Committee

By: By:

President of Association Chairperson of School Board
Michael Harris

Superintendent of Schools
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Wage Schedule
Lebanon Support Staff
School Year 2010

STEP Paraeducator Certified Custodian Maintenance LPN Licensed
Paraeducator Trade Prof

1 $ 11.09 $ 12.16 $ 12.21 $ 14.34 $ 14.34 $ 15.73
2 $ 11.45 $ 12.51 $ 12,57 $ 14.70 $ 14.70 $ 16.09
3 $ 11.80 $ 12.87 $ 1292 $ 15.05 $ 15.05 $ 16.44
4 $ 12.16 $ 13.23 $ 13.28 $ 15.41 $ 1541 $ 16.80
5 $ 12.51 $ 13.58 $ 13.63 $ 15.76 $ 15.76 $ 17.15
6 $ 12.87 $ 13.94 $ 13.99 $ 16.12 $ 16.12 $ 1751
7 $ 13.23 $ 14.29 $ 1434 $ 16.47 $ 16.47 $ 17.86
8 $ 13.58 $ 14.65 $ 14.70 $ 16.83 $ 16.83 $ 18.22
9 $ 13.94 $ 15.00 $ 15.05 $ 17.18 $ 17.18 $ 18.57
10 $ 14.29 $ 15.36 $ 1541 $ 17.54 $ 17.54 $ 18.93
11 $ 14.65 $ 15.71 $ 15.76 $ 17.89 $ 17.89 $ 19.29
12 $ 15.00 $ 16.07 $ 16.12 $ 18.25 $ 18.25 $ 19.64
13 $ 15.36 $ 16.42 $ 16.47 $ 18.60 $ 18.60 $ 20.00
14 $ 15.71 $ 16.78 $ 16.83 $ 18.96 $ 18.96 $ 20.35
15 $ 16.07 $ 17.13 $ 17.18 $ 19.32 $ 19.32 $ 20.71
16 $ 16.42 $ 17.49 $ 17.54 $ 19.67 $ 19.67 $ 21.06
17 $ 16.78 $ 17.84 $ 17.89 $ 20.03 $ 20.03 $ 21.42
18 $ 17.13 $ 18.20 $ 18.25 $ 20.38 $ 20.38 $ 21.77
19 $ 17.49 $ 18.55 $ 18.60 $ 20.74 $ 20.74 $ 22.13
20 $ 17.84 $ 18.91 $ 18.96 $ 21.09 $ 21.09 $ 22.48
21 $ 18.20 $ 19.26 $ 19.32 $ 21.45 $ 21.45 $ 2284
22 $ 18.55 $ 19.62 $ 19.67 $ 21.80 $ 21.80 $ 23.19
23 $ 18.91 $ 19.98 $ 20.03 $ 22.16 $ 22.16 $ 23.55
24 $ 19.26 $ 20.33 $ 20.38 $ 22.51 $ 2251 $ 23.90
25 $ 19.62 $ 20.69 $ 20.74 $ 22.87 $ 22.87 $ 24.26
26 $ 19.98 $ 21.04 $ 21.09 $ 23.22 $ 23.22 $ 2461
27 $ 20.33 $ 21.40 $ 21.45 $ 23.58 $ 23.58 $ 2497
28 $ 20.70 $ 21.78 $ 21.82 $ 23.95 $ 23.95 $ 25.34

second shift differential $ 0.25
third shift differential  $ 0.35

No new employee shall be placed on a step higher than a current
employee with equal or greater years of experience.
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Wage Schedule
Lebanon Support Staff
School Year 2011

STEP Paraeducator Certified Custodian Maintenance LPN Licensed
Paraeducator Trade Prof

1 $ 11.31 $ 12.40 $ 12.45 $ 14.63 $ 14.63 $ 16.04
2 $ 11.68 $ 12.76 $ 12.82 $ 14.99 $ 14.99 $ 16.41
3 $ 12.04 $ 13.13 $ 13.18 $ 15.35 $ 15.35 $ 16.77
4 $ 12.40 $ 13.49 $ 1355 $ 15.72 $ 15.72 $ 17.14
5 $ 12.76 $ 13.85 $ 13.90 $ 16.08 $ 16.08 $ 17.49
6 $ 13.13 $ 14.22 $ 14.27 $ 16.44 $ 16.44 $ 17.86
7 $ 13.49 $ 14.58 $ 14.63 $ 16.80 $ 16.80 $ 18.22
8 $ 13.85 $ 14.94 $ 14.99 $ 17.17 $ 17.17 $ 18.58
9 $ 14.22 $ 15.30 $ 15.35 $ 17.52 $ 17.52 $ 18.94
10 $ 14.58 $ 15.67 $ 15.72 $ 17.89 $ 17.89 $ 19.31
11 $ 14.94 $ 16.02 $ 16.08 $ 18.25 $ 18.25 $ 19.68
12 $ 15.30 $ 16.39 $ 16.44 $ 18.62 $ 18.62 $ 20.03
13 $ 15.67 $ 16.75 $ 16.80 $ 18.97 $ 18.97 $ 20.40
14 $ 16.02 $ 17.12 $ 17.17 $ 19.34 $ 19.34 $ 20.76
15 $ 16.39 $ 17.47 $ 17.52 $ 19.71 $ 19.71 $ 21.12
16 $ 16.75 $ 17.84 $ 17.89 $ 20.06 $ 20.06 $ 21.48
17 $ 17.12 $ 18.20 $ 18.25 $ 20.43 $ 20.43 $ 21.85
18 $ 17.47 $ 18.56 $ 18.62 $ 20.79 $ 20.79 $ 2221
19 $ 17.84 $ 18.92 $ 18.97 $ 21.15 $ 21.15 $ 22.57
20 $ 18.20 $ 19.29 $ 19.34 $ 21.51 $ 2151 $ 22.93
21 $ 18.56 $ 19.65 $ 19.71 $ 21.88 $ 21.88 $ 23.30
22 $ 18.92 $ 20.01 $ 20.06 $ 22.24 $ 22.24 $ 23.65
23 $ 19.29 $ 20.38 $ 20.43 $ 22.60 $ 22.60 $ 24.02
24 $ 19.65 $ 20.74 $ 20.79 $ 22.96 $ 22.96 $ 24.38
25 $ 20.01 $ 21.10 $ 21.15 $ 23.33 $ 23.33 $ 24.75
26 $ 20.38 $ 21.46 $ 2151 $ 23.68 $ 23.68 $ 25.10
27 $ 20.74 $ 21.83 $ 21.88 $ 24.05 $ 24.05 $ 25.47
28 $ 21.11 $ 22.22 $ 22.26 $ 24.43 $ 24.43 $ 25.85
29 $ 21.50 $ 22.62 $ 22.65 $ 24.83 $ 24.83 $ 26.25

second shift differential  $ 0.25
third shift differential $ 0.35

No new employee shall be placed on a step higher than a current
employee with equal or greater years of experience.
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Wage Schedule
Lebanon Support Staff
School Year 2012

STEP Paraeducator Certified Custodian Maintenance LPN Licensed
Paraeducator Trade Prof

0
1 $ 11.54 $ 12.65 $ 1270 $ 14.92 $ 1492 $ 16.36
2 $ 11.91 $ 13.02 $ 13.08 $ 15.29 $ 15.29 $ 16.74
3 $ 12.28 $ 13.39 $ 1344 $ 15.66 $ 15.66 $ 17.11
4 $ 12.65 $ 13.76 $ 13.82 $ 16.03 $ 16.03 $ 17.48
5 $ 13.02 $ 14.13 $ 14.18 $ 16.40 $ 16.40 $ 17.84
6 $ 13.39 $ 14.50 $ 14.56 $ 16.77 $ 16.77 $ 18.22
7 $ 13.76 $ 14.87 $ 1492 $ 17.14 $ 17.14 $ 18.58
8 $ 14.13 $ 15.24 $ 15.29 $ 17.51 $ 1751 $ 18.95
9 $ 14.50 $ 15.61 $ 15.66 $ 17.87 $ 17.87 $ 19.32
10 $ 14.87 $ 15.98 $ 16.03 $ 18.25 $ 18.25 $ 19.70
11 $ 15.24 $ 16.34 $ 16.40 $ 18.62 $ 18.62 $ 20.07
12 $ 15.61 $ 16.72 $ 16.77 $ 18.99 $ 18.99 $ 20.43
13 $ 15.98 $ 17.09 $ 17.14 $ 19.35 $ 19.35 $ 20.81
14 $ 16.34 $ 17.46 $ 1751 $ 19.73 $ 19.73 $ 21.18
15 $ 16.72 $ 17.82 $ 17.87 $ 20.10 $ 20.10 $ 2154
16 $ 17.09 $ 18.20 $ 18.25 $ 20.46 $ 20.46 $ 2191
17 $ 17.46 $ 18.56 $ 18.62 $ 20.84 $ 20.84 $ 22.29
18 $ 17.82 $ 18.93 $ 18.99 $ 21.21 $ 21.21 $ 22.65
19 $ 18.20 $ 19.30 $ 19.35 $ 21.57 $ 2157 $ 23.02
20 $ 18.56 $ 19.68 $ 19.73 $ 21.94 $ 21.94 $ 23.39
21 $ 18.93 $ 20.04 $ 20.10 $ 22.32 $ 2232 $ 23.77
22 $ 19.30 $ 20.41 $ 20.46 $ 22.68 $ 22.68 $ 24.12
23 $ 19.68 $ 20.79 $ 20.84 $ 23.05 $ 23.05 $ 24.50
24 $ 20.04 $ 21.15 $ 21.21 $ 23.42 $ 23.42 $ 24.87
25 $ 20.41 $ 21.52 $ 2157 $ 23.80 $ 23.80 $ 25.25
26 $ 20.79 $ 21.89 $ 21.94 $ 24.15 $ 24.15 $ 25.60
27 $ 21.15 $ 22.27 $ 2232 $ 24.53 $ 2453 $ 25.98
28 $ 21.53 $ 22.66 $ 2271 $ 24.92 $ 2492 $ 26.37
29 $ 21.93 $ 23.07 $ 23.10 $ 25.33 $ 25.33 $ 26.78
30 $ 22.34 $ 23.48 $ 23.52 $ 25.75 $ 25.75 $ 27.20

second shift differential  $ 0.25
third shift differential $ 0.35

No new employee shall be placed on a step higher than a current
employee with equal or greater years of experience.
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	During Fiscal Contract years #10 and thereafter: 4 weeks each year

