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Memorandum of Agreement



PREAMBLE

AGREEMENT, made by and between the Haverhill Cooperative Schoot Board, hereinafier called the "Board” and the

Haverhill Cooperative Education Association/N.E.A.-N.H., hereinafier called the "Association®,

WITNESSETH:

WHEREAS, the parties have negotiated and have reached certain understandings which they desire to confinm in this

Agreement,

THEREFORE, in cousideration of the following mutual covenants, it is hereby agreed as follows:

ARTICLEY
RECOGNITION

1.1 The Board recognizes the Haverhill Cooperative Education Association/N.E.A.-N.H. as the exclusive representative of
all permanent firll-time teachers inchuding the media specialist and the guidance counselor, eraployed by the Haverhill Cheperative
School District for the purpose of negotiating with the board with respect to terms and conditions of employment as defined in the
Public Employee Labor Relations Act, R.S.A. 273-A, Definitions, XI:

*Terms and conditions of employment” means wages, hours and other conditions of employment ofher

than managerial policy within the exclusive prerogative of the public employer, or confided exclusively to

the public employer by statute or regulations adopted pursuant to statute. The phrase "managerial policy

within the exclusive prerogative of the public employe.r" shall be constried to include but shall not be

limited to the functions, programs and technology, the public employer's organizational structure, and the

selection, direction and number of its personnel, $o as to continue public control of governmental

functions.
1.2 The Board agrees to meet, confer, and negotiate with representatives of the Association concerning stich matters.
1.3~ The term teacher shall mean a full-time professional employee of the Haverhill Cooperative School District whose'

. position requires certification by the State Board of Education as a professional engaged in classroom teaching, This term teacher*
shall exclude all others employed by the Board including Superin;cendems, Assistant Superintendents, Principals, Assistant

Principals**, Directors, Coordinators, Teacher Consultants, Department Heads**, Business Administrators, or other persons employed

by the State Board of Education and all other employees of the Board.

1.4 The Association agrees te represent equally all such teachers in the unit designated above without discrimination and

without regard to membership in the Association.



1.5 This recognition shail net preclude the School Roard from communicating with, consulting, or dealing with any
individual teacher or group of teachers for any educational purpose the School Board shall deern desirable in the discharge of its
fesponsibiiiﬁes by statute, policy or regulations, nor shall it preciude any teacher from appearing before the School Board in his/her

own behalf on matters relating to histher employment with the District.

1.6 During the term of this agreement, the Board agrees not to negotiate with any teachers’ group or Association other than

the designated Unit in regard to any matters subject to negotiations under Article 1.

#Term teacher when used in the remainder of this agreement shall be as defined in Article 1, including Iibrarian and guidance
counselor. ¥*Department heads and Assistant Principals shall be congidered out of the Bargaining Unit if they spend a minimurn of

50% of their time performing administrative duties.



ARTICLE I
NEGOTIATIONS PROCEDURE

2.1 On or before QOctober 15 of t.he appropriate year, the Association shall present to the Board its request concerning
salaries, direct economic benefits, and terms and conditions of employment. On or before October 15, the parties agree to enter into ’
negotiations in a good faith effort to reach agreement concerning terms and conditions of employment as defined in R.5.A. 273-A:l,
Definitions, XI:

"Terms and conditions of employment" means wages, hours and other conditions of employment other

than managerial policy within the exciusive prerogative of the public employer, or confided exclusively to

the public employer by statute or regulation adopted pursuant to statute. The phrase "managerial poiic‘;y'

within the exchusive prerogative of the public employer" shall be construed fo include but shail not be

limited to the finctions, programs, and methods of the public employer, including the use of technology,

the public employer's organizational structure, and the selection, direction and number of its personnel, so

as to continue public control of governmental fumctions.

22 Any agreement reached shall be reduced to writing and signed by the Board and ihe Association. Any agreement
reached which required the expenditure of public funds for its implementation shall not be binding upon the Board, unless and umtil the
necessary appropriations have been approved by the voters of the District. The Board shall make a good faith effort to secure the
funds necessary to implement said agreements. If such funds are not forthcoming, the Board and the Association shall resume

negotiations regarding salaries and direct economic benefits if affecied thereby, in accordance with the provisions of this Agreement.

2.3 1f the parties fail to reach agreement on any matter or matters which are subject to negotiations, either party may declare

an impasse. All resofutions of impasse will be resolved through R.5.A.273-A

24 During the Negotiations Procedures to include mediation and/or fact finding, except where it is beyond our control, the

bargaining parties mutually agree not to meet during working hours.

ARTICLE 111
JURISDICTION AND AUTHORITY QOF SCHOOL BOARD

3.1 The Board, subject only to the language of this Agreement, reserves to itself full jurisdiction and authority over matters

of policy and retains the right in accordance with applicable Jaws and regulations to direct and manage all activities of the Schooi

District.

3.2 The parties agree that neither the Board nor the Superintendent may lawfully delegate powers, discretions or authorities
which, by law, are vested in them, and this Agreement shall not bie construed s as 1o limit or impair their respective statutory powers,

diseretions or authorities.



ARTICLE IV
GRIEVANCE PROCEDURE

4.1 A grievance shelf mean a complaint by a member, or a group of members of the bargaining unit that there bas been 2

violation or mis-application of the provisions of this agreement.

42 The term "day" when used in this Article shall mean school days, except at the end of the school year when they shall be
Monday through Friday, excluding holidays.

4.3 A grievance to be considered under this procedure must be initiated in writing, by the employee within ten (10) days of
its ocourrence, or from the time the teacher should have known of its occurrence. The following matters are excluded from the
grievance procedure:
a. Any matter for which a specific method of review is preseribed and expressly set forth by
law, or by any rule or regulation of the State Commissioner of Education. '
b. A complaint by a probationary teacher which is caused by histher not being re-employed.
€. A comp]aix;t by any certified personnel caused by appointment or lack of appointment,
retention or lack of retention for which a continuing contract is not possible or required.
d. Any matter which, according to law, is beyond the scope of the board's authority or limited
to the unilateral action by the board alone.

4.4 Failure to communicate the decision on a grievance within the specified time linits shall permit the aggrieved person to
proceed to the next step.
4.5 Failure in any step to appeal a grievance o the next step within the specified time limits shall be deemed a waiver of

future appeal of the decision, and will be considered acceptance of the decision rendered.

4.6 An aggrieved person may be represented at all stages of the grievance procedure by himseliherself or by counsel of

his/her own choosing.

4.7 Both parties shall have the right to request a personal meeting with the other to resolve a grievance. Upon request, said
meeting shall be arranged at a mutually acceptable time. 1fthe meeting fails to oceur due to lack of attendance by either party, the
meeting must occur within ten (10) days of the original meeting date. If the individual grievant fails to make the second (2¥) meeting,
then the decision made at that Jevel shall be considered final. If the grievant is not granted a personal meeting at any step, then the

grievant is entified to proceed to the next step.

4.8 Step 1; Amy teacher who has a grievance shall first discuss it with his/her immediate supervisor in an attempt to resojve

the matter mutually at that level.- A decision shall be rendered within five (5) days.

4



4.9 Step 2: I the teacher is not satisfied with the decision, he/she may appeal the decision to the Pr’uicipal within five (5)
days after the receipt of the decision of the immediate supervisor. The appeal shall be in writing, and specify:

2. The nature of the grievance;

b. The injury and the loss which is claimed;

c. The remedies sought.
The principal shali investigate the matter and communicate the decision in writing to the grievant within five {5) days from receipt of

the wrillen grievance.

4.10 Step 3: Ifthe teachér is not satisfied with the decision rendered by the Principal, he/she may appeal to the
Superintendent. The appeal shall be made in writing within five (5) days afier receipt of the Principal's decision. The Superintendent

shall investigate the grievance and render his/her decision in writing within ten (10) days after receipt of the appeal at this level.

4,11 Step 4; Ifthe teacher is not satisfied with the decision rendered by the Superintendent, he/she may within five (5) days
of receipt of the Superintendent's reply appeal his/her grievance to the School Board. The Board or a committee thereof shall review
the grievance and either party may request a hearing be held with those involved i the grievance prior to the Board making its
decision. Such hearing shall be held in executive session and be held no sooner than ten (10) days nor later than twenty (20) days of
said request, which time may be extended upon mutnal agreemeﬁt. The School Board shall render its decision in writing within ten
(10) days of hearing. Ifno hearing is held, then the Board shall render its decision within fifteen (15) days of said appeal.

412  Step5: Ifthe dscision of the Board does not resolve the grievance and the Association determines that the matter should be
arbitrated, the Association shall notify the Superintendent in writing of its demand for arbitration within fifteen (15) days after the
deadline for the School Board’s decision at step 4. An arbitrator shall be selected, when possible, by mutual agreement of the
Superintendent and the Association. 1f the parties ave unable to select an arbitrator by mutual agreement, an arbitrator shall be selected
in accordance with the rules of the American Arbitration Association. The arbitrator shall be limited to issues submitted by the parties,
and shall consider nothing else. The arbitrator shall neither add to nor subtract from this Agreement. The arbitrator’s decision shall be

final and binding. Bach party shall bear its own fees and costs, but the parties shall shave the arbitrator’s fees and costs equally.



ARTICLEV
MATERNITY LEAVE OF ABSENCE

5.1 T accordance with New Hampshire law (RSA 354-A:7), the School Board shall grant a pregnant employee a leave of
absence for the period of temporary physical disability resulting from pregnancy, childbirth and related health conditions as established

by the attending physician. Teachers are requested to provide as much notice as possible as to the anticipated beginning of their period

of medical disability.

5.2 Accurnulated sick leave may be used for illness or disability relating to pregnancy both before and after the birth. A

letter from an attending physician may be requested to document the disability.

5.3 Upon timely written request from the Superintendent, a teacher who s on maternity leave shall, on or before March 1,

notify the Superintendent of her intent 10 return to waotk,

54 Ifthe pregnancy is terminated before full term and birth of the child, the teacher may apply for termination of Leave.
The return of the teacher to work prior to the beginning of the following school year or prior to the originally planned date of return to

work is at the sole discretion of the Superiniendent.

5.5 Except when a competent certified replacement cannot be contracted, child care leave of up to one year, for child rearing
or adoption, will be granted without pay to teachers, upon written request for such leave. Notification of the intent to take such leave
shall be made in writing to the Superintendent at least ninety (50) days prior to the date on which the leave is to begin, except in cases

of emergency. Childcare leave notification shall also inciude the termination date of such leave. Childcare leave shall commence and

end at the beginning of a marking period (quarter).

5.6 At least ninety (90) days before the expiration of the childcare leave, the teacher must notify the Superintendent in
writing if the teacher intends to retum to work. 1fthe Superiniendent does not receive such notice fn writing within the 90-day period,
the teacher shall lose any right or entitlement to a teaching position in the district. A teacher planning on returning to the district for
the following school year must notify the Superintendent in writing by March 1 of bis/her intent to return. A person failing to do so
shall lose any right or entitlement fo a teaching position in the district. At the conclusion of the leave, with timely notice of return, the

emaployee shall be reinstated to their position or to a similar position within the same classification.

57 Nothing in this article shail be interpreted to reduce benefits available to an employee wnder the Family and Medical Leave
Act,



ARTICLE Vi
PERSONAL DAYS

6.1 Teachers shall be allowed a total of up to three (3) days (non-accumulative) leave per school year without loss of pay to

care for urgent or compelling personal business and emergencies for which no other time than in-school time can be used.

6.2 Two (2) days of the three (3) personal days shall be granted without a reason being given to the Building Principal
although notification shall be given twenty-four (24) hours prior to taking the day., No day may be taken one day prior to or one day
after any vacation period without prior approval by the Superintendent of Schools or his/her designes. Vacation period means schonl

yacation and any day Monday through Friday during the work year that there is no schaol.

6.3 The determination of what is urgent and compelling personal business and urgencies shall be at the sole discretion of the
Building Principal. Notification should be given as soon as possible to the Principal. Personal days may be applied in whole or

half-days as determined by the Principal. Except in emergencies, a teacher must have written approval from his/her Principal prior to

taking a personal day.

6.4 Verbal approval given in emergency situations must later be stated in writing. The general intent of the urgent and

compelling business shall be stated in writing. If necessary, further details will be given verbally to the Principal.



ARTICLE VI

SICK. LEAVE
7.1 A teacher shall be allowed up to fifieen (15) days of sick leave per vear, accumulative to a maximum total of one
hundred twenty-five (125) days.
7.2 Five (5) of the fifteen (15) yearly sick ieave days may be used for illness in the immediate family. lmmediate family is

defined as children, spouse, or parents, and persons residing i the employee’s home for whom the employee is the primary caregiver.

Additional leave may be granted at the Superintendent’s discretion.

7.3 A doctor's certificate must be submitted, upon request, to the Principal in charpe, in the event an illness is beyond five
(5) consecutive school days. At the end of the school year, the days shall be five (5) calendar days, excluding weekends. Ifthe
employee does not submit a doctor’s certificate within five (5) school days of the request, his/her pay will be reduced by the equivalent

number of days lost.

7.4 The School Board or its designee may grant additional sick leave to feachers who have used all their available sick leave.
‘The number of additional sick leave days available each school year will be equal to one-half (1/2) the total number of teachers in the
bargaining unit as of September of the appropriate year. If these additional sick leave days are not used during the year, they will not

carry over to the following year. Adminisiration of this provision is at the sole discretion of the School Board or its designee and is not

subject to the grievance process (Article 4).

ARTICLE VIII
BEREAVEMENT LEAVE

8.1 A teacher shall be entitled to three (3) days per ocowrence for bereavement leave in the event that an imnediate family
member dies. Immediate family member shall mean spouse, parent, step-parent, child, step-child, grandparent, grandchild, sibling,
mother-in-law, father-in-law, brother-in-law,-and sister-in-law, and significant other adult in a cornmitted relationship with the teacher
who resides in the teacher’s household. The teacher shall notify the Building Principal that he/she is taking the leave. The

Superintendent may extend this leave at his/her discretion.



ARTICLE IX
INSURAMNCE

9.1 The School District shall offer full-time employees single, two-person or family membership in either Matthew
Thornton Blue HMO 20 with Mail in Rx 10/40/70 prescription copayments; or Blue Choice 3-Tier POS with §5.00 office visit
copayments and R$3/15M$] prescription copaymernts.

92 The School District and the employee shall pay the foliowing percentages of the premium for single, two-person or
family membership in Matthew Thornton Blue HMO 20:

School District 82.5%
Employee 17.5%

The School District shall pay the same dollar-amount toward the premium for single, two-person or farnily membership in Blue Cheice
3 Tier POS that the School District pays toward the premium for the same membership in the Matthew Thornton Blue HMO 20, and

the employee shall pay the difference.”

9.3 The School District shall offer employees a Section 125 Flexible Benefits Plan for health insurance deductions.

9.4 The Haverhill Cooperative School Board will pay $2,000.00 in lieu of health insurance membership yearly to any teacher
who qualifies for health insurance, but chooses to provide his or her own health coverage. Teachers opting for this payment must
provide the Board with proof of their current alternative health insurance coverage annually by July 1. No such proof of coverage shall
be required if the teacher is covered under a health plan held by another employee of this School District. If a teacher requests a
waiver of the July 1 deadline, the final decision whether to waive the deadline shall be made by the Superintendent and shall not be

subject to the grievance procedure.

9.5 The Haverhill Cooperative School District shall provide a $30,000 eonvertible and portable term life insurance policy
for ¢ach teachet. :
9.6 This agreement only includes members of the bargaining unit and the Board reserves the right to make this benefit

available to other employees.



ARTICLE X

SALARIES
10.1 It is agreed that the salaries for employees covered by this agreement shall be in accordance with the salary schedule
established (Appendix B-D). '
1G.2 All teachers receiving advenced degrees or qualifying for BA-+15, MA, MA+30 or CAGS track during the academic year

or surnmer will be placed on the next (appropriate) track for the following (next) September, provided that notification is submitted the

previous December 15 of the appropriate year.

10.3 The salaries for Extra-cutricular Activities shall be in accordance with Appendix F. Stipends for Extra-curricular

Activities shall be paid in a check separate from regular payroll.

104 No newly hired bargaining unit member shall be placed on a step higher than a curently employed bargaining unit
mennber with equal or greater credited experience. Therefore, newly hired bargaining umit members shall be placed on steps in

acoordance with Appendix E.

10



ARTICLE X]
EXTRA CURRICULAR

11.1 Teachers may accspt assignments to lead extra-curricular student activities sponsored by the Haverhill Cooperative

School District. Determination of the job content and duration of the positions offered is the responsibility of the Superintendent.

11.2 The parties understand that acceptance of an extra-curricular assignment by a teacher is voluntary. The agsignment wili
be for the duration of the activity during the school year, except that the School Board shall have the right to terninate any

extra-curricular activity at any time and the teacher shall be paid through the termination date.

11.3 A teacher who accepts an extra-curricular assignment shall fulfill the assignment except for exigent circumstances.

However, resignation from an extra-curricular assignment afler its completion will not affect the employee's individnal teaching

contract,

114 Stipends shall not be paid for Extra-curricular Activities that are not on the list in Appendix F, nor shall such stipends be
paid to more than one person for each activity listed in Appendix F, unless the School Board and the Association mutually agree in
writing to do so before employees perform the Extra-curricular Activities. However, this does not prohibit multiple employees

splitting 2 single stipend when they agree to do so.

ARTICLE XII
DUES DEDUCTION

12.1 It is agreed by and between the Haverhill Cooperative School District and the Haverhill Cooperative Education
Association that upon receipt of written authorization thereof, signed by the teacher, the Board shall deduct an amount to provide
payment of dues for membership and assessments of the N.E.A.-N.H. from the regular salary check of such teacher. Deductions shall
be in equal amounts for ten (10) pay periods beginning the first pay of November. The amounts so deducted pursuant to such

authorization of the teacher shall be promptly remitted directly to the N.E.A-N.E..

12.2 Should the Haverhill Cooperative School District go to an automated system, the District would have the option of

continuing or discontinuing dues deduction under the new system.

ARTICLE XUl
ASSOCIATION RIGHTS

13.1 The Board agrees that all employees shall have full freedom of association and self-organization as stated under R.3.A.

273-A

11



ARTICLE X1V
GE L PROVISION

14.1 Copies of this Agreement between the Haverhili Cooperative School District and the Haverhill Cooperative Education
Association, N.E.A.-N.H. shall be reproduced within twenty (20) days after this Agreement is signed and will be presented to all
teachers now or hereafter employed. The expenses incurred will be shared as follows: The Association agrees to provide the
necessary manpower to type, reproduce, and assemble said Agreement and the Board agrees 1o provide all needed materials and

equipment. Further, ten (10) copies of the Agreement will be furnished the Association for its use.

ARTICLE XV
SAVINGS CLAUSE

15.1 Ifany article or part of this Agreement is held to be invalid by operation of law, by a court of competent jurisdiction to
include the Public Employee Labor Relations Board, or if compliance with or enforcement of any article or part should be restrained

by said authority, the remainder of the Agreement shall not be affected thereby and the parties shall enter into immediate negotiations

for the purpose of arriving at a mutually satisfactory replacement for such article or part.

12



ARTICLE XVI
RETIREMENT

16.1. A teacher who (1) has completed a minimum of twenty (20) years of full-time teaching, and (2) will have reached the age of
fifty-five (35) by his/her retirement from the Haverhill'Cooperativc School District, shall be eligible for the following retirement

stipend.

16.2.  An eligible teacher who notifies the superintendent of schools in writing of his/her intention to retire by the December 1 prior

to refirement, shall receive a one-time stipend as indicated in the table below.

Upon completion of 10-14 years of full-time teaching in the District: 5 8,000
Upen completion of 15 years of full-time teaching In the District; $10,000

16.3. Notwithstanding any other provision in this Agteement, the amount payable to a teacher under Section 16.2 will be divided
into two separate lmp sum payments. The first lump sum payment shall be due and payable in July following the date of retirement,
and shall equal the maximum amount that will not result in the School District being assessed by the New Hampshire Retirement
System for “spikiﬁg” (currently codified at RSA 100-A:16, 1l-a). The second Tump st payment shail be due and payable at least 121
days after the employee’s retirement so as to prevent the Schoot District from béing agsessed by the New Hampshire Retirement
System for “spiking,” and shall equal the _ren@aindﬁr of the amount payable under Section 16.2 that was not paid in the first lump sum.

ARTICLE XV1I
MILEAGE REIMBURSEMENT

17.1 All itinerant teachers and feachers whe are required 10 use personal automobiles to attend School Administrative Unit

staff development meetings outside of the Haverhill Cooperative School District shall be reimbursed for such trave] at the current IRS

rate.

13



ARTICLE XVIIl
LIQUIDATED DAMAGES

18.1 After July 1% of any given school year, should a teacher resign his/her employment with this school district during the
term of this Collective Bargamm° Agreement, thereby failing to work for the district for the entire school year as required by his/her
teaching contract (1) without procuring written permission from the School Board or (2) without owmﬂ sixty {60) days written advance
notice, the teacher agrees to pay the school district the sum of $600 00 as reasonable liquidated damages to compensate the district for

expenses incurred by reason of the teacher's resignation.

ARTICLE XIX
' TEAGHER WORKLOAD

19.1 " High School and Junior High School Teachers shall be assigned & course load which requires no more thap five (5)

different class preparations or six (6) periods for any given schoo! day unless specifically agreed to by the individual teacher.

16.2 Except in exigent civcumstances each teacher in the Haverhill Cooperative School District shall have two- hundred
twenty-five (225) minutes of planning time weekly. Planting time is defined as — discretionary, individual teacher planning and

preparation fime. i
Exigent circumstances shall not inchude IEP meetings, committee, gréde level, or team meetings, unless agreed to by the

teachers.
ARTICLE XX
FAIR TREATMEN
201 No employee who has been employed for more than three years will be suspended, disciplined or reprimanded except for

just cause, however, an employee may not grieve a suspension or other discipline if the employee chooses 0 nroceed with the statutory

remedies zvajlable under RSA 189:13 or 14, or RSA. 189:31 or 32. This provision shall not apply to non-renewals of teachers that are

not tenured,

14



ARTICLE XX1
SABBATICAL LEAVE

211 Any member of the bargaining unit may apply for a leave of absence for the purpose of educational improvement,
providing such person has been under coniract in the Haverhill Cooperative School District 2 period of not less than seven (75 years

and such application is filed with the Superintendent of Schools no later than November 1 of the year preceding the start of the leave.

212 Such Ieave shall be granted for not more than one (1) full school year. Two (2) half years sabbatical may be approved at
the discretion of the Superintendent and the approval of the School Board. To be accepted, a proposal must be educatidnally sound
and consistent with the teacher's staff development plan. Selection shall be made upon recommendation of the Supeérintendent and the
approval of the School Board. The person or persons selected will receive benefits and one-half his/her salary for the term of the

sabbatical (i.e., full year or one-half year). One alternate may be selected by the Schoot Board for sabbatical leave should a recipient

cancel by March 1.

213 If permission for a leave is granted, the recipient shall sign an agreement that he/she will return to teach in the Haverhili
Cooperative School District for a period of not less than two (2) years, The Agreement shall state in writing that should the teacher
leave the employ of the Haverhill Cooperative School District for any reason except death or serious illness during the two (2) year
teaching obligation following completion of the sabbatical leave, or should the teacher fail to return at the expiration of the sabbatical
leave, the teacher will reimburse the school district in fuil for any salaries, monies and benefits, mcluding the cost of any benefits paid
during the sabbatical leave plus interest from the dates of respective payments af the then current prime rate of interest. The

Agreement shall have appended o it a promissory note to be sigeed by the teacher consistent with these terms.

214 A sabbatica] leave recipient shall not be eligible for another sabbatical leave for a period of five (5) vears from the date

of termination of a sabbatical leave.
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ARTICLE XXII
SCHOOL CALENDAR. YEAR AND DAY

22.1 The Board agrees to review suggestions from the teachers relative to such calendar prior to its final adoption.

Spow/emergency days that are Jost during the school year will not be made up during February vacation.
222 The NEA-NH State Convention day may be a professional day granted to those desiring to attend.

223 The school year in the teachers' contract shall read one hundred ninety two (192) days, 1o consist of one hundred eighty
(180) student contact days, eight (8} other school days, at least three of which will be data analysis days. The additional days beyond

the 183 1o be utilized and determined by the administration and fowr (4) snow/emergency days.

224 There shall be no more than one (1) staff meeting per week. Two (2) of the staff meetings per month shall not exceed
sixty (60) minutes and the remainder shall not exceed ninety (90) minutes duration. Said meetings to include staff meetings, grade
ievel meetings, and dual school meetings and the like. Staff may attend other mectings on a voluntary basis.

225 The school day shall consist of seven and one-half (7-1/2) hours, not inchuding staff meetings.

22.6 Teachers may leave school immediately after the buses have departed on the day preceding a holiday or a vacation.
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ARTICLE XXII
TEACHER EVALUATION

23.1 Teachers shall be evaluated according to the approved School Board policy on staff evaluations. The forms and
procedures in use at the beginning of the school year will remain in effect throughout the year. Before forms or procedures for

evalpation are changed and approved by the Board, the Association will be given opportunity to review.

ARTICLE X34V
PROFESSIONAL DEVELQPMENT

24.1 The School district shall reimburse each teacher for professional developrment activity costs(e.g., course tuition;
workshop, conference or in-service registration) in accordance with this Article, provided that the activity meets the following criteria:
(1) the teacher has a written individual staff development plan which satisfies the requirements set forth in the School Administrative
unit No. 23 Master Plan and is approved by the building principal; and (2) the activity is relevant to the goals and objectives outlined

in the teacher’s individual staff development plan; and (3) the activity is approved in advance by the buiiding principal.

24.2 The School District shall not reimburse teachers for college/university registration fees, travel to and from activities,

books or other materials required for the activity, any college or university course in which the teacher receives a grade of less than a

“B"'&

243 Course reimbursement shall be paid at the University of New Hampshire in-state rate for up to 6 graduate credits per
year for cach bargaining unit member. Reimbursement for workshops and conferences shall be at a rate of $300 per bargaining unit
member each year. In no event shall the fotal amount expended by the District under this Article exceed $33,000 per year.
Reimbursement shall be on a first come first served basis.

\
24 .4 Bargaining unit members shall apply for reimbursement prior to taking a course or workshop, and shall be informed at
that fime whether sufficient finds remain available to cover the costs. Reimbursement shall be paid to the teacher within 30 days of the
teacher’s presentation to the Superintendent of (1) documentation that the teacher completed the colrse, workshop, or conference; {2
in the case of a course, docu;nentation that the teacher completed the course with a grade of “B” or better; and (3) a receipt for the

course, workshop, or conference charges incurred.

24.5 If a portion of the $33,000 under Section 24.3 remains unencumbered after June 1, the unencumbered fimds will be used
toward reimbursement of course credits in excess of 6 credits or workshops, provided that teachers applied for reimbursement for those

credits by June 1 and complied with the provisions of this Article.

246 Ifthe School District has a need for an employee to get specific training or certification that requires an employee to take
more than 6 course credits, and the employee agrees to talke maore thap 6 course credits for that purpose, the School District may pay

for more than 6 credits and the excess over 6 credits will not count against the amount in Section 24.5.
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ARTICLE XXV
MISCELLANEOUS

23.1 A specialty teacher's total schedule shall be based on the daily schedule used in the building that the teacher begins

hisfher work day. \
252 When a teacher is absent, the administration will attempt fo secure a substitute teacher.

ARTICLE XXV1
DURATION OF AGREEMENT

26.1 This Agreement shall be effective July 1, 2014 to June 30, 2017

26.2 IN WITNESS WHEREOF, the parties hereto have cansed this agreement to be signed by their duly authorized
Tepresentatives.

Haverhill Cooperative Education - Haverhill Cooperative School
Assaciation NEA/N.H. Board

Q\ ownsh e B

%’cted (//:,2 s/20,4 DatedL\; - QC\ \Ur
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APPENDIX A
Salaries

Tt shall be understood that the School Board shall have the authority to refuse to grant automatic raises if, in their judgment, an increase
is not justified on the basis of the teachet's performance. :
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APPENDIX B

2014-15 Salary Scheduie ' 3.0% Bass increase

Stap BA BA+15 MA MA+30 CAGS

g 35,181 36,320 37,946 39,084 40,223
2 36,166 37,301 38,895 .40,022 41,148
3 37,171 38,300- 39,863 40,878 42,080
4 38,197 39,318 40,851 41,953 43,049
5 39,243 40,355 41,860 42,047 44,028
6 40,310 41,411 42,889 43,960 45,021
7 44,397 42 487 43,939 44 993 45,033
8 42,505 43,582 45,010 48,045 47,064
9 43,634 44,696 46,103 47,117 48,113
10 44,764 45,829 47,218 48,200 49,180
11 45,955 46,982 48,355 49,322 50,266
12 47 147 48,154 48,514 50,455 51,371
13 49,345 50,696 51,609 52,495
14 50,556 51,801 52,784 53,638
18 51,786 53,129 53,981 54,800
i6 54,381 56,190 55,982
17 55,657 56,439 57,184
18 56,857 57,701 58,406
19 58,282 58,985 55,648
20 59,632 60,292 60,910
21 61,007 61,622 62,193

The School District wilt pay tha following experience bonus to employees who are in their
second or subseguent year on the top step of the salary schedule: The greater of the
current top step or $1,000 over their previous year's salary plus 3 additional days as
agraed in Appendix E, . .



2015-16 Salary Schedule

Step BA BA+15

1 35,885 37,046
2 36,888 38,047
3 37,918 38,066
4 38,961 40,108
5 40,028 41,183
g 41,115 42,241
7 42,224 43,338
B 43,355 44,454
9 44,508 45,591
10 45,6789 46,747
11 46,874 47,923
12 48,090 48,118
13 50,334
14 51,560
15 52,824
16

17

18

19

20

21

The Schoal District will pay the fallowing experience bonus to employees who are in their
second or subsequent year on the fop step of the salary schedule: The greater of the

Base increase
MA+30
38,705 39,866
39,673 40,822
40,660 41,798
41,668 42,793
42,697 43,806
43,747 44,840
44,819 45,803
45,911 46,966
47,026 48,060
48,163 49,174
49,323 50,309
50,506 51,465
51,711 52,642
52,941 53,841
54,194 55,061
55,471 56,304
56,772 57,569
58,099 58,856
59,450 60,166
60,826 61,408
62,229 62,856

current top step or $1,000 over their previous year's salary.

APPENDIX C

CAGS

41,027
41,971
42,932
43,911
44,907
45,922
46,954
48,006
49,075
50,164
51,272
52,398
53,645
54,710
55,896
57,02
58,327
59,574
60,840
62,128
63,436



' . APPENDIX D
2016-17 Satary Scheduls 1.50%|Base increase

Step BA BA+15 MA MA+30 ~  CAGS
1 36,423 37,602 39,285 40,464 41,643
2 37,443 38,617 40,267 41,435 42,601
3 38,484 39,652 41,270 42,425 43,576
4 39,545 40,706 42,293 43,435 44,570
5 40,628 41,780 43,337 44,464 45,581
6 41,732 42,874 44,403 45513 46,611
7 42,858 43,988 45,490 46,582 47,659
8 44,005 45,121 46,600 47,671 48,726
9 45,174 46,275 47,731 48,781 49,812
10 46,365 47,448 48,885 49,912 50,917
11 47,577 48,641 50,062 51,064 52,041
12 48,812 49,855 51,263 52,237 53,185
13 51,088 52486 53,432 54,348
14 52,342 53,734 54,649 55,531
15 53,616 55,006 565,888 56,735
16 56,302 57,149 57,958
17 57,623 58,433 59,203
18 58,069 59,739 60,467
19 60,341 61,069 81,753
20 61,738 , 62,423 63,060
21 63,161 63,799 64,388

The Schoot District will pay the following experience bonus to employess who are in their
second or subsaquent year on the top step of the salary schedule: The graater of the
current top step or $1,000 over their previous year's salary.
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Activity

Adhletic Director
Athlatic Director-MS
Varslty Boy's Basketbzll
Varsity Gitt's Basketball
Varsity Boy's Soccer
Varsily Girl's Soccer
Varsily Golf

Varslty Baseball

Varsty Sofiball

Warsity Track & Field
Varsity Skiing - Alpine
Varsity Cheerleading - Bagketball
JV Boy's Bashetbalf

JV Gifl's Basketball

JV Boy's Soceer

JV Girl's Soccer

JV Basaball

JV Softball

MS Boy's Dasketball
MS Bay's Baskethall 2
MS Girl's Basketball 1
MS Girl's Basketball 2
MS Boy's Basketbal! 5-6
M8 Girl's Baskatball 5-6
MS Boy's Saccer 7-8
MS Girl's Soccer 7-8
ME Boy's Soccer 4-6
MS Glrl's Soccer 4-6

MS Seccer grade 4 - added
M5 Baseball 1

MS Softball 1

MS Track & Figld

Extra Curricular Acti\._fities

Ingrease:  3.0% 2.0% 1.5%
Base Base Base Base !
201214 201415 2015:16 201617 & Activity
$4.580 $4717 $4811 $4,883 KISt High Drama
$2.370  $2.441  $2480  $2.527 Sr. High Musical
$2547 $2623 52675 $2,715 W Instrumental Music
§2,547 $2,623 $2675  $2.715 LB Se High Choral Music
$1,090  $2,050 $2087 $2.122 {5 National Honar Soclety
$1,980  §2,050 $2091 52,122 FBLA
$1,596 51,644 $1.677 $1,702 Sr. High Student Councll
$1.840 $1895 $1.933 $1,962 IMSr High Yearbook
$1,840  $7.805 $1,933  $1.962 il Math League
$1.641  $1,600 §1724  $1760 FHFHA
$1.641  $1,600 81,724 $1.750 FESADD
$1,348 $1,388 31,417 $1,438 ¥ Yeuth & Government
$1,812  $1.874  §1,911  §1,940 Sr. High Speclal Qlymgpics
$1,819  $1.874  $1911  §1,.940 {4 Sr. High Envirenmental Club
$1,214  $1,250 $1,275 $1.294
$1214  $1.250 $1.275  §1.284 [ MS MusicaliDrama
§1011  $1,041  $1,0682  $1,076 M MS MuslcaliDrama Assistant
$1,011 51,041 31,082 $1,078 ;.‘@ MS Student Counsll
4 MS Yearbook

$1.467  §1501  $1.531  §1,654 |3
$1.457 $1501 $1531 $1,554 [H Class Advisors
$1.457  $1.501  $1.831  $4554 EE  Senior
$1,457 #1501 $1,631  §1.6564 Senlor
$792  §816  $632 5844 [N Junior
$792  $816  $832 3844 1{ Junior
$1,003  $1,038 $1054  $1,070 @ Sophomore
$1,003  $1,033 $1054 $1,070 :%1 Sophomora
$1.003  $1,033  $1,054 $1,070 Ef  Freshman
$1,003  $1,033 31,0564 $1,070 B Frashman

$1,033 $1.056 $1070
$877  §903  $e21 9935 i Baso total
$877 3903 %921 %935 1
$466  $511  §521 35290

APPENDIX F

Increase;  3.0% 2.0% 1.5%
Base Base Base Base
201244 201445 201546 201617
§1,017  $1048 81089  $1085
$1,114 . $1,947  $1.170  §1,188
$445 5458 5467 3474
§445  $458  $467 5474
$532  S548  $5590 $567
5659 5679 $693 $703
$630 8658 %571 $661
$1,654  §1,704  $1738 51,764
$487  $602  §512 $520
$487  §s02 %512 $520
5487  $502 552 $520
$481 3495 8505 3613
$487 $495  §505 $513
$376 8387 395 $401
$1,017  $1.048  §1069  §$1,085
§624 9534 $542
$376  $387 5395 $401
$372 $383 8891 $397
§672  $692  $706 ST17
$672  $892 5708 $T17
$546 8662 §573 5582
$546 562 9573 3582
$432  $445  $454 461
$432 445 §454 $461
$425  $438  $447 $454
$425  $438  §A47 $454

$62,012 $66,354 §67.682 68,701

Years of
Experlence  [ndex
L} 1.00
1 1.03
2 1.06
3 1.09
4 112
5 1.18
6 1.18
7 1.21
] 1.24
9 1.7
10 1.30
11 1.33
12 1.536
13 1.39
14 1.42
15 1.45
16 1.48
17 1.51
18 1.54
19 157
20 1.60
21, 1.63
22 1.68
23 1.69



MEMORANDUM OF AGREEMENT

HEALTH INSURANGE_STUDY COMMIITEE

“The Schoo] District aud the Association hereby agree to create a joint health msurance study commitiee for the pmpdse
of exploring avenues to control healthcare costs. The comunittee shall consist of six (6) members, three (3) appointed by the School
Board or its designée and three (3) appointed by the Association or its designee. The committee shali make recommendations for
controlling healtheare costs to the School Board and the Association. Neither the School Board nor the Association shall be bound by
the committee’s recoramendations. Any changes to current healthcare provisions in the collective bargaining agreement during the

term of the Agreement must be mutually agreed upon by the School Board and the Association.
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