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AGREEMENT

THIS AGREEMENT made and entered into by the Dresden School District and the
Hanover School District (hereinafter called the Districts) and Local #1348 of the
American Federation of State, County and Municipal Employees, Council 93,
AFL-CIO, (hereinafter called the Union), representing the service employees of
the Dresden School District and the Hanover School District.

WITNESSETH

WHEREAS the Union has been established as the certified bargaining unit by the
Public Employees Labor Relations Board for the purpose of collective bargaining
under the provisions of RSA 273-A and is the exclusive representative of full-
time, permanent service employees of the School Districts who are on regular
active duty for the district and are enrolled on the district payroll.

WHEREAS the Union should represent all service employees for the purpose of
bargaining with respect to wages, hours of work and other conditions of
employment.

WHEREAS the parties have entered into collective bargaining pursuant under
conditions of RSA 273-A.

WHEREAS now, therefore, the parties hereto contract and agree with each other
as a result of collective bargaining as follows.

ARTICLE 1: RECOGNITION

1.1 Whenever used in this agreement, the word “employee” shall refer to only
service personnel working in the Districts on a full-time permanent and
part-time permanent basis which include: custodians, general
maintenance, foremen, electrician and preventive maintenance technician.

1.2 The Districts hereby recognize that the Union is the sole and exclusive
representative of all service employees of the Districts except the



management or supervisory employees of the Districts and others
properly excluded under the provisions of RSA 273-A.

1.3  Employees hired by the District shall complete a ninety-(90) day
probationary period before attaining rights under the contract. The
probationary period may be extended once, by mutual agreement in
writing between the Union and the Districts, for a period not to exceed
thirty (30) days. An employee who terminates employment for reasons
other than discharge after at least twelve (12) months of service and is
rehired within twelve (12) months after termination shall complete a
sixty-(6Q) day probationary period.

1.4 Upon individually written authorization by the Union employee and
approved by the Union President, the Districts agree to deduct from each
Union member so authorized the current monthly dues as certified to the
employer by the Treasurer of the Union, and deliver the same to the
Union Treasurer. Said deduction is to be made each pay period.
However, if any employee has no check coming to him/her or the check is
not large enough to satisfy the assignments, then and in that event no
collection will be made from said employee for that pay period.

1.5 The Parties agree that there shall be no discrimination, interference,
restraint, or coercion by any of its authorized agents, against any
employee because of membership or non-membership in the Union, or
because of presenting a grievance, or against any person who may
represent others in the discharge of his/her duties.

1.6 The Union agrees for itself and its members that they will individually and
collectively perform loyal and efficient work and service and use their
influence and best efforts to promote and advance the interests of the
taxpayers of the Districts.

1.7 Part-time employees shall be eligible to receive prorated henefits, based
upon their hours of work, covering sick leave, emergency leave, vacations,
holidays, and jury duty.

1.8 The employer represents that union members assigned to work outside of
the Dresden and Hanover School Districts will not do so at the expense of
any employee of the outside districts.
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ARTICLE 2: PAID HOLIDAYS

2.1 All service personne! who have successfully completed their probationary
period shall be paid for the following designated holidays during the period
from July 1, 2006 through June 30, 2010:

HOLIDAYS
Independence Day Christmas
Labor Day New Years Day
Veteran's Day Martin Luther King Day
Thanksgiving Day Presidents’ Day

Memorial Day

In addition to the above holidays, Columbus Day shall be a paid holiday in
years when Columbus Day is designated by the School District as a school
holiday.
Employee’s Birthday: If this day falls on Saturday, Sunday, or another
holiday, the employee’s birthday holiday will be taken on a day mutually
agreeable to the employee and the Director of Plant.
Above holidays may be changed by mutual agreement before July 1 of
each year of this agreement.

2.2 Al work performed on a designated holiday shall be at the rate of double
time over and above the eight (8) hours pay for the holiday for all time
worked.

2.3  An employee shall be entitled to the holiday pay referred to in this article
only if he/she actually works or is entitled to pay for his/her scheduled
work day preceding and following the particular holiday.

Emergency unpaid leave which has had the prior written approval of the
Director of Plant shall be counted as time worked for the purpose of
holiday pay eligibility.

If the employee is absent due to illness before or after the holiday and is
entitled to less than a full day of sick pay, his/her holiday pay shall be
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3.2

3.3

3.4

All time worked in excess of eight (8) hours in any one day or forty (40)
hours in any one week shall be paid at the rate of time and one-half. Paid
holidays, paid sick leave, and paid emergency leave occurring during the
work week shall be counted as hours worked for the purpose of
determining the forty (40) straight-time hours.

Emergency work: It shall be the duty of employees to make themselves
available during the course of emergencies. Deliberate refusal without
justification may result in disciplinary action.

The parties agree that overtime work shall be offered on a rotating basis
among all available and qualified regular employees by classification.
Employees are expected to work a reasonable amount of overtime and in
the event that all employees refuse such overtime, the employee with the
least seniority must work that time. An up-to-date list of overtime shall
be posted. (It is understood by the Parties to this agreement that the
intent of this section is to establish a rotation of assigned overtime, in
reverse order of seniority, so that no one employee shall be required to
perform overtime work more frequently than any other employee.
Nothing in this understanding will preclude an employee from accepting
multiple, frequent overtime assignments on a voluntary basis.) Only after
regular full-time employees have been offered overtime shall probationary
employees be afforded such opportunity. It is understood that, in the
event no regular full-time employees accept the overtime, the least senior
person will be a regular full-time employee, not the probationary
employee,

Employees who have left their place of employment and are recalled to
work prior to the next normal shift will be paid for a minimum of three (3)
hours at the rate of time and one-half; provided, further, that an
employee who is called back for overtime or emergency work and who
completes the required task and returns to his/her residence within the
three (3) hour minimum guarantee may be called back for additional
emergency or overtime without any additional three (3) hours minimum
work guarantee. It is the purpose and intent of this section to assure any
employee of at least three (3) hours of pay at overtime rates for the
inconvenience of being called back to work between the normal shifts, but
not to be separately paid for several callbacks within the three (3) hour
minimum guarantee period.
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3.5 Employees whose regular 40 hour work week includes Sunday shall be
paid for Sunday work in accordance with the regular hourly rate shown in
appendix A for the hours of their regular shift. Employees required to
work on Sunday, outside of their regular shift shall be compensated at the
rate of double time their regular rate of pay.

3.6 In no event shall duplication or pyramiding of overtime or premium rates
be permissible. When the particular work falls within two (2} or more
overtime or other premium classifications, only the highest applicable
single overtime or other premium rate shall be paid.

ARTICLE 4: WAGE RATES

4.1 Effective July 1, 2006, July 1, 2007, July 1, 2008 and July 1, 2009, a
COLA adjustment shall be calculated. Wages on those dates shall change
by the COLA percentage adjustment plus one percent (1.0%). The COLA
adjustment percentage shall be determined by the annual increase in the
Northeast Urban index as computed by the Bureau of Labor Statistics of
the U.S. Department of Labor for most recent October-to-October period,
but shall not be less than two percent (2.0%) or more than five (5%). For
example, the wage adjustment on July 1, 2006 shall be based upon the
percentage change in the Northeast Urban index between October 2004
and October 2005 (with a floor of 2% and a ceiling of 5%) plus one
percent (1.0%).

4.2 If employees are hired to work nights and the hours are changed to days
during the summer; then such employees will still receive the shift
differential.

If there is a 9:00 a.m. - 5:00 p.m. shift during the summer, each
employee will work one (1) week of those hours on a rotating basis.

When the District makes a mistake and shorts an employee’s pay check,
the District will give such employee a check for the difference by the
following Tuesday, provided the difference amounts to $10.00 or more.
If the difference is less than $10.00, the error will be corrected on the
following payday.
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if the pay day falls on a holiday, employees will receive their pay checks
the day before the holiday.

ARTICLE 5: DISCIPLINARY PROCEDURES

5.1  All disciplinary actions shall be consistent with the infraction for which
disciplinary action is being applied.

5.2 All suspensions and discharges must be stated in writing with the reason
stated and a copy given to the employee and the Union at the time of
suspension or discharge.

5.3 Disciplinary actions shall normally follow this order, however, discipline
may be taken out of order depending on the severity of the infraction:

(a) A verbal warning;
(b) A written warning;
(c) Suspension;

(d) Discharge

5.4 An employee may be discharged for, but not limited to the following

reasons:

(@) Misconduct during employment;

(b) Incompetence or inefficiency;

(c) Failure to perform assigned duties;

(d) Disobedience of a supervisor;

(e) Under the influence of alcohol or an ilfegal drug while on duty;

(f)  Failure to observe rules and regulations established
by the board and the administration;

(g) Conviction of a felony;

(h) Incompatibility with other employees;

(i)  Unauthorized absence from duty;

(j)  Excessive absenteeism.

5.5 No employee shall be disciplined or discharged without just cause.

5.6 The District agrees that all notices of suspension or discharge shall be
hand delivered or sent by certified mail by the Superintendent or Director
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of Plant to the affected employee and the Union representative in the
Hanover or Dresden school districts.

5.7 In the event an employee has been disciplined and has not received any
further disciplinary action resulting in a verbal warning for one year, any
prior verbal warning in his/her record may not be used as a basis for
further discipline, unless that warning resuited from illegal conduct on the
part of the employee based upon criminal conviction.

In the event an employee has been disciplined and has not received any
further disciplinary action resulting in a written warning for two years, any
prior written warning in their record may not be used as a basis for
further discipline, unless that warning resulted from-illegal conduct on the
part of the employee based upon criminal conviction.

In the event an employee has been suspended and has not received any
further disciplinary action for three years, any prior verbal or written
warnings and the suspension may not be used as a basis for further
discipline, unless that warning resulted from illegal conduct on the part of
the employee based upon criminal conviction.

ARTICLE 6: MAINTENANCE OF MEMBERSHIP

6.1 Each employee who, on the effective date of this agreement, is a member
of the Union, and each employee who becomes a member after that date
shall continue his/her membership in the Union during the duration of this
agreement; provided, .however, that an employee may at his/her
discretion and in writing withdraw his/her membership from the Union
within ten (10) calendar days of each yearly anniversary date of the
contract thereafter.

ARTICLE 7: JOB POSTING

7.1 When the Districts determine a new job or a vacancy is created, the name
of the school, the name of the job, the requirements, the shift, job
description, and pay grade of the job shall be posted for five (5) work
days in all schools and all employees shall be given five (5) days to apply
for said job.
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7.2 The Districts reserve and shall have the right to make promotions and
transfers.

7.3 After an award is made of a promotion, the name of the person promoted
shall be posted for five (S) working days following said award.

7.4  Where qualified, regular full-time employees who are employed by the
Districts will be given consideration for promotions. Shift transfers will be
made by seniority for qualified employees between the second and third
shifts, and the second shifts at different buildings. Shift transfers to the
first shift will be made by seniority for qualified employees; subject to the
approval of the Superintendent, whose decision is final and not subject to
the grievance procedure.

7.5 In the event the hours of work are to be changed for one or more
positions within a regular shift, the shift description will be posted in
accordance with Article 7.1. The job will then be filled in accordance with
seniority. In the event no employee bids for such a shift, the least senior
employee will be required to accept the transfer.

7.6  Employees who are absent during the entire posting period for a
promotion shall automatically be placed on the list for consideration for
the position(s), provided that such employee may at their discretion have
their name removed from the list within five (5) working days of returning
to work.

ARTICLE 8: WORKERS' COMPENSATION

8.1  An employee injured at his/her work so as to qualify for worker’s
compensation payments shall receive full pay during the first thirty (30)
consecutive calendar days of such disahility. Any benefit checks received by
the employee from workers’ compensation during this period shall be paid to
the school district by the employee. Accumulated sick leave benefits will
commence at the end of the thirty (30) calendar day disability leave.

8.2 At no time will any employee receive more than 100 per cent of his/her
regular pay.
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9.1

10.1

10.2

10.3

ARTICLE 9: BULLETIN BOARDS

The Districts shall provide a builetin board in each school for the posting
of notices of the Districts addressed to the employees and notices of the
Union addressed to its members. The Districts shall locate their bulletin
hoards at convenient places in the schools. No notice shall be posted in
or around the Districts’ property except on such boards, and then only
non-controversial material will be posted, having been signed by the Union
President or Secretary.

ARTICLE 10: SAFETY

The Districts shall have the right to make regulations for the safety and
health of their employees during their hours of employment.
Representatives of the Districts and the Union may meet once in ninety
(90) days at the request of either party to discuss such regulations or
other safety issues. The Union agrees that its members who are
employed by the Districts will comply with the posted Districts’ rules and
regulations relating to safety, economy, continuity, and efficiency of
service to the Districts and the public.

The Districts shall purchase five (5) sets of uniforms for each permanent
employee who completes his/her probationary period. Each employee
shall wear his/her uniform while on duty for the school district. Each
employee shall keep his/her uniform clean and in good repair. Each
employee is responsible for his/her uniform. In August of each year,
uniforms for custodians will be replaced as needed, not to exceed five
uniforms per year. For maintenance employees, replacement uniforms will
not exceed five uniforms per year in each year of the contract. The
Districts shall provide T-shirts as a part of the uniform. If an employee
resigns or is dismissed, he/she must return all uniforms to the office of
the Director of Plant. A joint District/Union committee will decide
appropriate uniforms.

The school district will pay up to $100 to each employee for purchase of
appropriate work shoes. These shoes shall be specifically approved by
the school district and shall be worn at all times when an employee is on
duty.
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10.4 The Union and its members agree to exercise proper care and to be
responsible for all District property issued or entrusted to them.

ARTICLE 11: TEMPORARY ASSIGNMENTS

11.1 An employee may be temporarily assigned to the work of any position of
the same or lower wage scale without change in pay. Upon cessation of
such temporary assignments, such employee shall be restored to his/her
original position.

11.2 When an employee is temporarily assigned to work in a higher wage scale,
such employee shall receive the higher rate of that classification for all
hours worked in the higher classification.

11.3 The supervisor shall make temporary assignments of up to twenty (20)
working days. If the assignment is expected to last a total of more than
twenty (20) working days, it shall be posted after ten (10) working days.

11.4 if a temporary position becomes a permanent promotion for the
employee, then the time employed on a plus rate basis on a temporary
promotional basis shall be credited towards completion of the
probationary period in the position, provided the employee has served on
a continuous basis in the promotional position.

ARTICLE 12: SICK, EMERGENCY AND BEREAVEMENT LEAVE

12.1 Sick Leave: Sick leave with full pay will be granted to all service personnel
at the rate of one work day for each one month of service. Credit for
gach additional accumulated sick leave day will be awarded on the first
day of each month. Earned sick leave is computed on a continuous basis
and may be accumulated to a maximum of one hundred ten (110) days.
Beginning in 2006-2007, employees who accrue in excess of one hundred
ten (110) sick days will be paid for the excess but unused days on an
annual basis. The employee shall notify the Director of Plant of his/her
‘inability to work prior to the time set for his/her regularly scheduled
working hours. A medical certificate may be required at any time from an
employee requesting compensation for sick leave.
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If a medical certificate is required by the employer during the first five (5)
consecutive days of absence, it will be paid for by the District. The
employee will not be permitted to submit a claim for the cost of said
medical certificate to the Medical Insurance Carrier for compensation by
the Carrier. After five (5) consecutive days of illness, a medical
certificate may be required at the employee’s expense at any time an
employee is requesting compensation for sick leave and a claim for the
cost of said medical certificate may be submitted to the Medical
Insurance Carrier for payment if it is a covered expense under the Medical
Insurance Carrier’s plan. (The intent is to eliminate the possibility of both
the District and the Insurance Carrier paying for the same medical
certificate, resulting in a windfall to the employee.)

The District office will maintain a record of all credits and debits to the
sick leave account of each employee, and will notify employees of their
available sick leave semi-annually. These sick leave accounts are available
for inspection by the employee.

The employer shall hoid (guarantee) an employee's position for a period
of up to one year (365 calendar days) while he/she is unable to work due
to iliness or disability. The foregoing does not supersede employer's
rights under Article 14.2.

In the event that an employee’s absence for sick leave amounts to six (6)
days or less per year (July 1 to June 30), the employee shall be credited
with two (2) additional vacation leave days.

12.2 Personal Days: Each employee shall be eligible for up to four (4) personal
days per year. Personal days may accrue to four (4) days, but are non-
accumulative from contract year to contract year. Personal days are for
the conduct of urgent personal business which couid not otherwise be
arranged outside of normal working hours. It is understood that service
employees shall use personal days only for uncontroliable situations that
require employees to be absent from work. It is agreed that personal
days are not vacation days. Personal days shall be taken with prior notice
to the Director of Plant except in emergency situations.

12.3 Bereavement Leave: Service personnel shall be entitled to five (5) paid
days per occurrence non-accumulative for attendance at funerals of
members of the immediate family. Immediate family, as used in this
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section, shall mean spouse, parents, grandparents, children, grandchildren,

brothers, and sisters of employee and parents and siblings of employee’s
spouse.

12.4 All leave time granted the employee under this article will run
concurrently with any leave time the employee may be entitled to under
the Family Medical Leave Act (FMLA).

12.5 An employee who is inducted into the military service shall be entitled to
a leave of absence, without pay, for the duration of such service in
accordance with State and Federal law.

ARTICLE 13: VACATIONS

13.1 Vacation benefit schedule: Employees will be eligible to receive annual
vacation based on their continuous employment from their anniversary
date of hire as follows:

Number of Years of Continuous Number of Weeks of Annual Vacation
Employment Benefit
O years to less than 5 years 2 weeks
5 years to less than 10 years 3 weeks
10 years to less than 20 years 4 weeks
20 years or more 5 weeks

a. Employees with less than five years service are entitled to two weeks
vacation, subject to the limitation noted in Article 13, Paragraph 13.1.

b. Upon reaching the fifth year anniversary date of employment,
employees are immediately eligible for three weeks wvacation, non-
accumulative, as specified in Article 13, Paragraph 13.4.

c. Upon reaching the tenth year anniversary date of employment,
employees are immediately eligible for four weeks vacation, non-
accumulative, as specified in Article 13, Paragraph 13.4.

d. Upon reaching the twentieth year anniversary date of employment,
employees are immediately eligible for five weeks vacation, non-
accumulative, as specified in Article 13, Paragraph 13.4.
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13.2

13.3

13.4

13.5

13.6

Personnel employed for a portion of a year will receive paid vacation time
on a prorated basis. However, employees are not eligible to use vacation
time during the first six months of employment.

Computation of yearly vacation: After completing one year of continuous
employment, employees will be eligible for full vacation benefits as long as
they have been employed and have been working the twelve months prior
to their anniversary date. Vacation computations for employees not
working or employed for the full year will be computed on a prorate basis.
Employment, for the purposes of this article, includes only those persons
paid by the district.

Full vacation pay shall be computed based on the normal weekly straight
time pay multiplied by the number of weeks of eligibility. Employees
working less than twelve months will be prorated on the basis of 1/12th
for each month they have worked less than twelve months.

Vacation time may be taken only upon prior request and approval of the
employee’s supervisor. Annual vacation leave is non-accumulative and will
be used by May 15 of the year following the year in which vacation was
earned. Such approval is at the sole discretion of the Director of Plant
and is not grievable.

‘In the event the management determines to shut down for one vacation

week, a notice of such decision must be posted by no later than April 1 of
each year,

All vacations are subject to the approval by the Director of Plant. In the
event the director limits the number of employees on vacation during the
same time period, vacations will be scheduled on the basis of seniority.
Vacation time properly requested in writing will be considered
automatically approved if the Director of Plant has not denied the request
in writing within two (2) weeks of the submission of the request.

In the event of the death of an employee, his/her accrued vacation time
shall be paid to his/her beneficiary or estate.

All accrued vacation time shall be paid to an employee upon his/her
termination, resignation or retirement.
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13.7 The Schootl District agrees to display accrued vacation and sick leave as

14.1

14.2

part of the payroll information provided to the employee each payday.

ARTICLE 14: SENIORITY

An employee who has successfully completed his/her probationary period
shall obtain seniority commencing with the hiring date and continue so
long as he/she is employed by the Districts.

There shall be two (2) types of seniority:

(a) District seniority
(b) Classification seniority

District seniority shall mean the time an empioyee has continuously been
employed in the school districts.

Classification seniority shall mean the length of time an employee has
been continuously employed in a particular classification identified as
foreman, general maintenance, custodians, electricians, and preventive
maintenance technician.

(a) Classification seniority shall be applied to determine which
employees will be laid off in any given classification.

(b) District seniority shall be applied by employees laid off to displace
(bump) less senior employees at time of layoff. District seniority
shall be applied to protect an employee at time of layoff from layoff
or displacement.

(c) District seniority shall be applied to determine which employees are
eligible to be recalled to work to open positions for which they are
qualified.

(d) Employees being recalled from layoff or who have bumping rights
must be qualified to perform the work in order to exercise these
rights. Qualified permanent employees shall be recalled before new
employees are hired.

In the event it is determined by the school board to reduce the number of
employees, the employee(s) with the least classification seniority shall be
laid off first in the classification affected.
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14.3

14.4

14.5

14.6

in the event those employees laid off have more District seniority than
other employees not affected by the layoff in other classifications, they
may displace the least senior employee in the next lower ciassification as
long as they are qualified to do the work. The displaced employee may
also bump according to the above procedure.

Employees moving to a lower classification shall be paid the lower rate of
that classification.

Employees moving into another classification as a result of layoff shall be
given classification seniority, but for the purpose of the layoff procedure
district seniority will apply.

Upon changing classification, that employee will be considered as the
least senior in that classification, regardless of his District seniority.
District seniority shall only be applied to that classification at time of
layoff.

Until an employee has served the ninety (90) day initial probationary
period including extension period, if applicable, it shall be deemed that
he/she has no seniority status, and he/she may be discharged or laid off
with or without cause, and such discharge or layoff shail not be subject to
the grievance procedure.

The employee’s present classification seniority as of the effective date of
this contract shall be determined by the Districts, based upon his/her
present classification and the amount of continuous time he/she has been
assigned to this classification.

The classification seniority list shall be subject to review and agreement
by the Union.

An employee shall not forfeit seniority during absences caused by the
following:

(a) lliness resulting in total temporary disability due to his/her work
with the Districts certified to by affidavit from worker's
compensation carrier;
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(b) llness not the result of his/her own misconduct resulting in total
temporary disability, certified by a physician’s affidavit up to a
maximum of one (I} year.

14.7 An employee shall lose his/her seniority and be terminated for, but not
limited to, the following reasons:

(a)  Any cause of discharge as set forth in Article 5;
(b) If he/she resigns.

ARTICLE 15: GRIEVANCE PROCEDURE

15.1 A grievance for the purpose of this agreement is a complaint against the
employer by an employee, employees, or the Union with respect to the
meaning and/or application of a provision or provisions of this agreement.

15.2 A grievance must be filed by an employee or by the Chapter Chair of
tocal 1348 within five (5) working days of its occurrence or when the
employee, by reasonable diligence, should have known of its occurrence.
Grievance shall be processed in the following manner:

(a) The matter will be discussed verbally between the aggrieved
employee, a Union representative, and the supervisor or the
supervisor's designee. If the grievance is not adjusted within three
(3) working days of the discussion, the grievance shall be reduced
to writing.

(b) The grievance may be appealed to the superintendent of schools in
writing within seven (7) working days of the discussion, a copy of
such grievance to be submitted to the supervisor or the
supervisor’'s designee.

(c) If the grievance is not adjusted in (b) within five (5) working days
of its submission, the grievance may be appealed in writing to the
school board within five (5) working days after the superintendent’s
written decision.

(d)  If the school board, or a subcommittee thereof, does not adjust the
grievance in (c) within ten (10) working days of its submission to
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the board, the grievance may be taken to arbitration under the
rules of the American Arbitration Association within ten (10)
working days following the board’s decision. The decision of the
arbitrator shall be final and binding and the cost of the arbitrator
shall be borne equally by both parties. All decisions involving
wages, wage rates, hours worked and not worked, shall be
retroactive to the date the grievance was initiated in writing.

15.3 Failure at any step of this procedure to communicate the decision on a
grievance within the specified time limits (unless extended by mutual
agreement) shall permit the aggrieved person to proceed to the next
level. Failure at any level of the procedure to appeal a grievance to the
next level within the specified time l{imits shall be deemed to be
acceptance of the decision rendered at that level.

15.4 The arbitrator shall not have the power to add to, ignore or modify any of
the terms and conditions of this agreement.

ARTICLE 16: JURY DUTY

16.1 An employee called as a juror will be paid the difference between the fee
received for such service and the amount of straight time earnings lost by
reason of such service. Satisfactory evidence of such service must be
submitted to the employee’s supervisor.

ARTICLE 17: MATERNITY LEAVE

17.1 Upon application of the employee, an unpaid maternity leave of absence
shall be granted to permanent full-time pregnant employees who have
been employed at least one (1) year before said application, said leave to
commence at the time recommended by her doctor, and to extend for a
period not to exceed six (6) months after the birth of the child. if an
employee who has been granted a maternity leave of absence in
accordance with this provision shall fail to return to work upon the
expiration of such leave of absence, she shall be deemed to have
voluntarily terminated her employment.
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17.2

17.3

18.1

18.2

19.l

19.2

Pregnancy is not an iliness and cannot be construed as such, Only in such
case where the employee is incapacitated by pregnancy and, therefore,
not able to perform normal duties is the employee qualified to draw upon
accumulated sick leave.

An employee shall not forfeit seniority during this unpaid leave of absence
(17.1), and will be eligible for medical insurance coverage at the
employee’s expense.

ARTICLE 18: LAYOFFS

If there is a layoff or any reduction in the work force in the school
districts, the person with the least seniority in the classification affected
will be laid off first. These laid off employees will be rehired in the reverse
order of layoff. The person with most seniority will be hired back first.
All emplioyees who have been laid off will be kept on a recall list for a
maximum of two (2) years. Refusal to accept a position resulting from
layoff or recall from layoff shall result in loss of seniority. The
classifications shall be (1) custodian, (2) maintenance, (3) electrician, (4)
preventive maintenance technician, and (5) foreman.

A seven (7) work day written notice by certified mail shall be sent to any
employee about to be laid off.

ARTICLE 19: JURISDICTION AND AUTHORITY OF THE SCHOOL BOARD

The board, subject only to the language of this agreement, reserves to
itself full jurisdiction and authority over matters of policy and retains the
right in accordance with the applicable laws and regulations to direct and
manage all activities of the school district.

The parties understand that neither the board nor the superintendent
may lawfully delegate powers, discretion’s, and authority which by law are
vested in them, and this agreement shall not be construed so as to limit
or impair their respective statutory powers, discretion’s, and authorities.
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ARTICLE 20: EDUCATION INCENTIVE POLICY

20.1 The following reimbursement policy will apply to employees of the
bargaining unit covered by this agreement.

20.2 The District agrees to provide reimbursement to employees who complete
approved courses or workshops relfating to their current responsibilities
upon the following standards:

Payment shall be for the cost of the approved course or workshop, but
not to exceed $200.00 per employee within a fiscal year (July 1 to June
30), and not to exceed a total of $2,000 for all employees within a fiscal
year without the specific authorization of the superintendent of schools.

20.3 Courses must be approved in advance by the Director of Plant as meeting
the requirement that the course is related to the employee’s job. To be
reimbursed, the individual must show proof of attendance and a passing
grade, (if applicable).

20.4 Approval for courses will be considered on the basis of relevancy of the
course, number of employees applying, and funds available. The total
budget for this program shall be up to $2,000 per year.

ARTICLE 21: TERMINATION

21.17 This agreement shall be effective as of July I, 2006 through June 30,
2010 provided, however, that either party may terminate same upon
giving 60 days written notice of its intention to do so, provided the
termination is not prior to one (I) year after agreement signing and this
date hereof.

21.2 Either party may propose amendments to this agreement provided,
however, that they notify the other party in writing with a list of the
proposed amendments. Such notice shall be in accordance with the
negotiations procedure under RSA 273-A.

21.3 Should any article, section, or portion thereof of this agreement be in
violation of state law or federal law which has been found to be unlawful
by a court of competent jurisdiction, such decision of the court shall

Agréement between the_Dresden and Hanover Service Emmpldyees ” - Page 18
And the Dresden and Hanover Schoo! Boards FY2007—FY2010




apply only to the specific article, section, or portion thereof directly
specified in the decision; upon the issuance of such a decision, the parties
agree immediately to negotiate a substitute for the invalidated article,
section or portion thereof.

IN WITNESS WHEREOF, the parties hereto have caused this agreement to be

signed by their duly authorized officers and representatives, this day

of , 2006.

FOR THE UNION: FOR THE DRESDEN AND HANOVER
SCHOOL BOARDS:

[ [forear Sk \WJ\L

{
7
/
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APPENDIX A: 2006-2007 Service Personnel Wage Schedule

APPENDIX A
SERVICE PERSONNEL WAGE SCHEDULE
Fy2007
Oct to
Northeast Urban Regional CP 4.44% Oct
pius 1.00%
Total Applied te Schedule 5.44%
PREV
step CUST MAINT ELEC MAINT
Hire Rate (to 3 months) 1 13.11 16.79 20.37 18.46
Probation Rate (3-12 months) 2 1419 17.57 21.37 19.39
One year to two year rate 3 15.65 18.46 22.4% 20,37
Two year or mare rate 4 17.57 19.39 23.56 21.40

Eoreman: Appropriate hourly rate plus twelve percent (12%) of his/her base rate.
Persons selected by the Director of Plant to fill in for a foreman shall receive a twelve
percent (12%) wage premium.

Shift Differential: A $.50 per hour shift differential shall be paid for all hours worked on
the second or third shift. It will also be paid to employees normally on second or third
shift, but who are working first shift hours during school vacations.

incentive Pay: Full-time employees shall be entitled to the following wage premiums
based upon continuous full-time service to the School District:

(a) Five (5) years or more: $0.15 on base pay

(b) Ten (10) years or more: $0.25 on base pay

(c) Fifteen (15) years or more: $0.35 on base pay

(d) Twenty (20) years or more: $0.45 on base pay

(e} Twenty-five (25) years or more: $0.55 on base pay

(f) Thirty (30) years or more: $0.65 on base pay

These premiums will increase by $0.05 on each of July 1, 2007, July 1, 2008, and July
1, 2009,
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APPENDIX B: INSURANCE PROVISIONS

HEALTH:

Effective with the first of the month following date of hire, service personnel
who work at least thirty (30) hours per week with an anticipated duration of fifty two
(52) weeks, shall be extended full- family membership health insurance. The health
insurance plan offered to employees will be the School Care plan, whereby each
employee selects between the Point of Service Plan (POS) or the Health Maintenance
Organization Plan {(HMO). The Board may designate an alternate plan, provided that the
benefits under the ptan are comparable.

The premium shall be paid by the employing school district in the same percent
as the percent of employment, subject to employee contributions described below. If
an employee selects the Point of Service Plan, that employee will pay the difference
between the cost of that Plan and the HMO Plan (in addition to sharing in the premium
cost as described below). Such payments will be made via pretax payroll deductions
under the provisions of Section 125 of the Internal Revenue Code.

Service employees will pay thirteen percent (13.0%) of the premium costs
during the 2006/2007 year, fourteen percent (14.0%) during the 2007/2008 year,
and fifteen percent (15.0%) during the 2008/2009 and 2009/2010 years (in addition
to the difference between the Indemnity Plan and the Point of Service Plan as described
above), such payments to be made via pretax payroll deductions under the provisions
of Section 125 of the Internal Revenue Code.

GROUP LIFE, ACCIDENTAL DEATH AND DISMEMBERMENT, AND ACCIDENT
AND SICKNESS PROGRAM:

All service employees of the school districts are eligible to participate in the
Group Life, Accidental Death and Dismemberment, and Accident and Sickness Program

sponsored by the districts at no cost to the employee.

The benefits provided are as follows:

Life $25,000
Both hands or feet or both feet or sight of both eyes $25,000
One hand and one foot $25,000
One hand and sight of one eye $25,000
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2006-2007 SAU Office Holidays

Independence Day Tuesday, July 4, 2006

Labor Day Monday, September 4, 2006

Veterans' Day Friday, November 10, 2006
Thanksgiving Thursday & Friday, Nov. 23 & 24, 2006
Christmas Friday or Tuesday, Dec. 22 & 26, 2006
New Year's Day _ Monday, January 1, 2007

Civi] Rights' Day Monday, January 15, 2007

Presidents' Day Monday, February 19, 2007

Memorial Day Monday, May 28, 2007

\






