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PREAMBLE 

This Agreement entered into this 12th day of November, 2020, by and between the Fall Mountain 

Regional School Board, hereinafter referred to as the "Board," and the Fall Mountain Teachers 

Association, Inc., affiliated with the New Hampshire Education Association and National 

Education Association, hereinafter referred to as the "Association," 

WITNESSETH 

WHEREAS The Board and Association recognize and declare that providing a quality 

education for the Children of the Fall Mountain Regional Schools is their mutual aim and that the 

character of such education depends predominately upon the quality and morale of the teaching 

service; and, 

WHEREAS The members of the teaching profession are particularly qualified to assist in 

the formulation of policies and programs designed to improve educational standards in an 

advisory capacity; and, 

WHEREAS The Board, under the laws of the State of New Hampshire, has the exclusive 

responsibility to determine the policies of the Fall Mountain Regional School District; and  

WHEREAS The Board has an obligation to bargain under the provisions of RSA 273-A; 

and, 

WHEREAS The parties have reached certain understandings which they desire to confirm 

in this Agreement; 

In consideration of the following mutual covenants, it is hereby agreed as follows:  
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ARTICLE I 

RECOGNITION 

1.1 For purposes of collective negotiations, the Board recognizes the Association as 

the (exclusive) representative of all teachers of the Fall Mountain Regional School District 

as certified by the State of New Hampshire Public Employee Labor Relations Board, 

hereinafter referred to as the PELRB. The term "teacher" shall include all classroom 

teachers, librarians, guidance counselors, and nurses, but shall exclude administrative 

employees and supervisory employees as defined in RSA 273 A-8 II, and excluding all 

other employees. 

1.2 Unless otherwise indicated, the term "teacher" when used hereinafter in this 

Agreement shall refer to all professional employees represented by the Association in the 

negotiating unit as above defined, and reference to male teachers shall include female 

teachers. 

1.3 Unless otherwise indicated, the term "administrator" when used hereinafter in this 

Agreement shall refer to those professional employees who serve in an administrative 

and/or supervisory capacity full-time or more than half-time. 

 
ARTICLE Il 

SCOPE OF AGREEMENT 

2.1 Except as otherwise provided in this Agreement or otherwise agreed to in writing 

between the parties, the determination of educational policy, the operation and 

management of the schools, and the control, supervision and direction of the staff, are 

vested exclusively in the Board, and this Agreement shall not be so construed so as to 

limit or impair its respective statutory powers, discretions or authorities. 

 
ARTICLE III 

UNIT OF CERTIFICATION 

3.1 The Board agrees to negotiate with the Association using the procedure defined in 

Article IV, so long as the Association is certified as the exclusive bargaining agent by the 

New Hampshire Public Employee Labor Relations Board and until such time the 

Association is decertified. 
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ARTICLE IV 

NEGOTIATION PROCEDURES 

4.1 On or about September twentieth (20th) of the prior year in which this 

Agreement expires, and subject to compliance with Article XXII, either party may, in 

writing by certified mail return receipt requested, notify the other party of its desire to 

terminate or modify the terms and conditions of this Agreement and shall submit no later 

than October first (1st) at a meeting with the Board, its proposals. The parties shall, 

thereafter, meet, confer and negotiate in a good faith effort to reach a mutual 

understanding and agreement. 

4.2 The Negotiating Committee of the Board and the Negotiating Committee of the 

Association shall have authority to reach a complete agreement, subject to ratification by 

the Board and the qualified voting members of the Association covered by this 

Agreement. Both committees shall attempt to make a good faith effort to secure 

ratification. 

4.3 The Board agrees to supply the Association with such non-confidential information 

as is in the Board's possession and is requested by the Association. 

4.4 Any agreement reached shall be reduced to writing and signed by the Board and 

the Association. Any agreement reached which requires the expenditure of public funds 

for its implementation shall not be binding on the Board, unless and until the approval of 

cost items and necessary appropriations have been made by the Annual School District 

Meeting. The Board shall make a good faith effort to secure the approval and funds 

necessary to implement said agreements. 

4.5 If the cost items and appropriation of funds for implementing the agreement 

reached by both parties as set forth in Article IV, Sec. 4.4 are not approved at the Annual 

School District Meeting or at any specially called School District Meeting in any one (1) 

fiscal year and/or after full compliance with Article IV, Section 4.1 through Section 4.4, 

negotiations may be reopened on any and all issues. Mediation may be requested by 

either party. 

4.6 If, after discussion of all negotiable matters proposed by either party, the 

parties fail to reach agreement, either party may declare an impasse. In the event of an 

impasse, the provisions set forth in RSA 273-A:12 Resolution of Disputes shall establish 
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such procedures in resolving disputes. 

4.7 Determination and/or recommendations under the provisions of Section 4.5 and 

4.6 of this Article IV will not be binding upon the parties. 

4.8 The cost for the services of the mediator and/or fact finder including per diem 

expenses, if any, will be shared equally by the parties. 

4.9 During negotiations, the Committee of the Board and the Committee of the 

Association will present relevant data, exchange points of view and make proposals and 

counter proposals. 

4.10 The budget submission date for purposes of this Article IV shall be the second 

Tuesday in January, as set forth in RSA 40:13, II-a (b). 

4.11 A copy of any agreement reached herein under will be filed with the PELRB 

within fourteen (14) days of its execution. 

4.12 The parties may, by mutual agreement, pass over mediation and go directly to 

fact finding. 

 

ARTICLE V 

ASSOCIATION RIGHTS 

5.1 The Association shall have the right to use school buildings at reasonable times, 

without cost for meetings. Request for the use of buildings shall be made to the principal 

in advance. The Association shall, however, pay any additional cost incurred by the 

Board in granting this use. 

5.2 Upon request, the Association will be given an opportunity at building faculty 

meetings to present brief reports and announcements. 

5.3 The Association, will, upon request, be given a place on the agenda of the 

Orientation Program for new teachers. 

5.4 The Association will have the right to post notices on its activities and matters of 

teacher concern on teacher bulletin boards provided for that purpose. 

5.5 The Association may, with permission from the building principal, use school 

equipment, normally used by teachers, for Association activities. However, expendable 

materials will be at the expense of the Association. 

5.6 During the term of this Agreement, the rights set forth in this Article shall not 

be granted to any other bargaining agent. 
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5.7 Rights granted to the Association under this Article V shall not, in the judgment of 

the Board, be disruptive or injurious to the Fall Mountain education system, its students, 

the faculty, or administration, nor in violation of any of the provisions of this Agreement. In 

making judgments under this Section, the Board shall not be arbitrary or capricious. 

5.8 Representative(s) of the New Hampshire Education Association shall be allowed 

to conduct Association business on school property at all times provided such business 

does not interfere with the scheduled teaching or supervisory duties of the District's 

employees. In any event, the representative shall inform the building principal of their 

presence and whom they wish to see. 

5.9 Association representative(s) shall be free to conduct Association business at all 

times, provided such business does not interfere with the representative's scheduled 

teaching or supervisory duties, or that such business does not interfere with the 

scheduled teaching or supervisory duties of other teachers. 

5.10 Upon notification by a teacher (see Appendix D attached hereto,) the Board will 

deduct for professional association dues. 

5.11 The Association shall be granted an aggregate total of up to three (3) days off per 

year with pay so that officers may attend official Association events such as the annual 

State Delegates Assembly and the National Representative Assembly or to conduct 

official Association business. 

 

ARTICLE VI 
EVALUATION AND PERSONNEL FILES 

6.1    The parties agree that a sound evaluation of teacher performance and effectiveness 

is a valuable asset in improving and building the educational community.  All formal 

observations shall be conducted openly and with the full knowledge of the teacher.  

Teachers will be evaluated in accordance with the Fall Mountain Regional School District 

Teacher Evaluation Model. 

6.2      Each experienced teacher in the Fall Mountain Regional School District shall be 

made aware if they are in a formal evaluation cycle no later than October fifteenth (15th) 

of each year.  Supervisory personnel responsible for the evaluation of teachers shall be 

trained for that purpose. 
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6.3 Teachers are under observation and evaluation by the Administration on a daily 

basis.  Written evaluations done by the evaluator or principal shall be conducted openly 

and with full knowledge of the teacher. 

6.4  The teacher will acknowledge that he/she has had an opportunity to review such 

material by affixing his/her signature to the copy to be filed, with the expressed 

understanding that such signature in no way indicates agreement with the contents 

thereof.  The teacher will also have the right to submit a written answer. 

6.5 Following a formal observation, the administrator/evaluator shall hold a post-

observation conference with the teacher; such a conference shall be held within five (5) 

school days.   From that conference, a final written copy of the observation will be 

completed and provided to the teacher within 15 school days, unless extended by mutual 

agreement between the administrator and teacher. 

6.6 No material derogatory to a teacher's conduct, service, character, or personality 

shall be placed in their personnel file unless the teacher has had an opportunity to review 

the material.   A teacher will have the right, upon request, to review the contents of his 

personnel file, during regular office hours and to make copies of such at their expense.  

The provisions of this Section shall not apply to material of a confidential nature acquired 

by the Board when initially employing a teacher. 

6.7 The parties recognize and agree that, subject to the provisions of this Article VI, 

teacher evaluation is a supervisory function and the sole responsibility of the Board. 

6.8 Teachers  should practice professional courtesy and shall be encouraged to 

address any concerns about another teacher directly with that teacher.  If the complaining 

teacher feels that the concerns are of a serious or potential legal nature or if they are 

uncomfortable in addressing that teacher, they shall notify their building administrator.  

Any formal complaint against a teacher or person for whom the teacher is administratively 

responsible by any parent, student or other person will be promptly called to the attention 

of the teacher. Persons making a formal complaint against a teacher shall be 

encouraged, but not required, to provide a written and signed statement detailing the 

concern to the individual(s) designated by the District to receive such concerns or 

complaints.  Complaints will be documented and the nature of the complaint shall be 

provided to the Teacher whom the complaint is against.  The Teacher whom the 

complaint is against shall be provided with the name of the person making the complaint, 

unless determined detrimental to the investigation or prohibited by State or Federal law.  
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Complaints shall not be incorporated into the teacher's evaluation or personnel file unless 

the teacher has been informed and the complaint has been investigated and a notation of 

the results of the investigation made. 

ARTICLE VII 

CONSULTATION ON EDUCATIONAL PROGRAMS 

7.1 The Board desires the participation of its professional educational personnel in 

the development of sound educational programs for the school children of the district. In 

connection with making major changes in educational programs, including any new 

system of teacher evaluation, the Superintendent shall notify the President of the 

Association and shall consult with the Association's President (or their designee), if 

requested to do so. The President of the Association may submit to the Board through 

the Superintendent any recommendations for major changes in the educational 

programs. The Board shall give due consideration to such recommendations of the 

Association.  Action by the Board under this Article VII shall not be subject to the 

Grievance Procedures of this Agreement. 

 

ARTICLE VIII 

TEACHER EMPLOYMENT 

8.1. The Board agrees to employ only those teachers who hold at least a bachelors 

degree from an accredited college or university and are certifiable by the New Hampshire 

State Department of Education. This provision shall not apply in the instance where the 

availability of personnel is critical and an appropriate waiver is granted by the New 

Hampshire State Department of Education. 

8.2 Teachers shall not be assigned outside the scope of their teacher certification and 

major or minor field of study except temporarily and for good cause. 

8.3 For purposes of this Agreement, the period of service shall not be more than one 

hundred eighty-nine (189) days, including a maximum of 180 teaching days.  Non-

teaching days will include at least the following: 
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   Pre-School Year Faculty Meetings     1 
   Parent-Teacher Conferences               2 
   Teacher In-Service        3 
   Teacher Planning Days       2 
   Professional Development Day      1 
   Total Contract Days        9 
 

The agenda for the Teacher Planning Days will be set by the teaching staff in each 

building, and shall be used for teachers to plan curriculum and/or curriculum development 

only.  The Teacher Planning Days will be scheduled either immediately prior to the first 

day of school, during the school year, and/or after the last day of school, but no later than 

June 30.  The Professional Development Day shall be scheduled in the fall and devoted 

to any activity that furthers the individual teacher’s Professional Growth Plan.  Parent-

Teacher Conferences will be scheduled to accommodate and meet the needs of parents.  

Two (2) weeks notice will be given for make-up days. 

 Teachers new to the District may be required to report one extra day. 

8.4 Teachers employed by the District will be given an individual contract (See 

Appendix C-1 and C-2 attached hereto) each year of their employment. The contract will 

include teaching assignment, years of service, continuing contract status and annual 

salary.  Continuing contract status will be issued according to NH RSA 189:14-a.    The 

notice of employment shall require that teachers certify they hold a valid New Hampshire 

certificate, license, or permit to teach. The Board agrees to reimburse for half of the State 

mandated recertification fee. 

The individual contract shall be subject to and consistent with the terms and 

conditions of this Agreement. 

8.5 The workday shall begin for those teachers who have assigned duties at a time 

consistent with the individual schedules of each building. Those teachers who do not 

have duties before the start of the school day shall be required to report twenty (20) 

minutes prior to the first scheduled homeroom or class in their building each day. The 

workday for teachers will end at such time as necessary to carry out their professional 

duties including, but not limited to, faculty meetings, conferences with parents or 

students, extra help, open house, or conferences with administrators as required. Such 

meetings shall be of reasonable duration with end of day faculty meetings being no more 

than one (1) hour.  Otherwise, the teacher workday shall end ten (10) minutes after the 

last period or class in their building each day, except for those teachers who have 
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assigned duties consistent with the individual schedule of each building. In-service 

activities or workshops that are required of teachers by administrators will be conducted 

during the time regular classes are scheduled.  Nurses shall not be assigned duties, such 

as bus duty or recess duty, before, during or after the school day.  School counselors 

may be excused from such duties with the approval of the building administration.  

8.6 The Board will make every effort to provide a thirty (30) minute duty-free 

uninterrupted lunch period. In the event that a thirty minute lunch is not available for all 

teachers, a committee made up of three teachers appointed by the Association and three 

persons appointed by the Board shall study the situation and issue a report with 

recommendations as to how the thirty minute lunch period might be implemented for all 

teachers prior to the next annual District meeting. However, in no instance shall it be less 

than twenty (20) minutes. When a thirty (30) minute time period is not scheduled, 

teachers of self-contained classrooms will be provided a fifteen (15) minute relief period 

each day. 

8.7 The administration will make every effort to provide at least 3.5 hours per week as 

preparation time for teachers in grades Pre-K – 8. 

 

8.8 Teachers will be notified of their employment status and teaching assignments on 

or before April 15th, and will return their contract signed, no later than May 1st; however, a 

teacher’s request for extension of the May 1 deadline may be granted for extenuating 

circumstances at the Superintendent’s discretion.  In the event a teacher rejects a 

reassignment, the teacher shall be employed to fill any open position which may then be 

available, provided the Superintendent recommends to the Board that the teacher is 

qualified and certifiable. A teacher's refusal to accept the reassignment, or any open 

position which then may be available shall constitute a termination of contract without 

prejudice. Any change in assignment after April 15th shall be considered an involuntary 

transfer and shall be effected only for cause. 

8.9 When involuntary transfers are effected for a necessary reduction in a school's 

staff allocation due to reduced student enrollments or the closing and/or consolidation of 

a building, resignations or leaves of absence, said transfers will be made on the basis of 

years of service in the District; that teachers in the affected building possessing the least 

amount of service and applicable certification being transferred first. Such transfer due to 

resignation or leave of absence shall be for a period not to exceed one (1) year. 
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8.10   Teachers actively engaged in credited coursework and/or matriculated in 

degree programs, should give notice by November 1 of their intent to pursue a salary 

lane change in the following year.  All paperwork and formal grade documentation must 

be filed with the Superintendent’s office by August 1 in order for the salary adjustment to 

take effect for the upcoming contract year.  Time requirements specified in this section 

may be extended by mutual agreement. 

8.11 The Board agrees to submit to the Association for its consideration, suggestions 

for the school calendar on or before January fifteenth (15th) of the preceding year. The 

Board reserves the right to establish the school calendar and to make appropriate 

changes at any time.  

8.12 Professional Growth  

The Board recognizes the value of professional growth and wishes to encourage 

teachers to advance their education for benefit of all District students. The Board will, 

therefore, provide funding for professional growth as follows: 

 

A. Professional Development  

Professional Development shall include workshops, seminars, conventions, etc. 

and shall be administered including compensation decisions, by the Professional 

Development committee in accordance with the FMRSD – SAU 60 Professional 

Development Master Plan  

B. Professional Development Tuition Assistance - Credit/Non-Matriculated  

1 .  A pool of funds of at least $40,000 for each year of this agreement 

shall be budgeted to encourage any teacher to enroll in course work for 

which credit is given. 

2.  The Board desires to enroll teachers in any course work that will 

improve their: 

a. knowledge of subject(s) or field of specialization(s) 

b. professional skills 

c. knowledge of learners and learning 

d. knowledge of the school's role, organization and operation, or  

e.  any other exploratory or innovative activities. 

3.  The Board desires to provide training to a wide array of staff 

members so that all of the district's students will benefit. Thus, to ensure 
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that the Board's commitment of professional development funding is used 

by as many staff members as possible, teachers shall be limited to the cost 

of four credits per year at the Southern New Hampshire University rates. 

Applications for enrollment shall be made by April 15 of each school year 

and may be for a course that is scheduled any time during the school year. 

Applications shall be on a first-come, first-serve basis.  

4. In the event that funds remain unused after April 15, teachers who 

have not yet applied for funds or who wish to enroll in an additional course 

are encouraged to apply, as funds cannot be carried over from one year to 

the next. Applications shall be funded on a first-come, first-served basis. 

5. Teachers must not register for courses directly with the college, as 

no reimbursement will be made if they do so. Registration will be done 

through the Superintendent’s Office.  For this to occur, teachers must send 

to the Superintendent’s Office a completed registration form and a 

completed copy of Appendix  F. If a teacher is not enrolling at a UNH 

school, then a personal check for the additional tuition, if any, must be 

included. 

6. Courses may be applied towards recertification in a teacher's subject 

area(s) as set forth in the FMRSD-SAU 60 Professional Development 

Master Plan.  

7. The Superintendent or Superintendent’s designee shall evaluate 

applications for tuition course payment according to the five criteria stated in 

Section B. 2: a-e and shall advise the applicant of the status of their request 

within five (5) business days. 

C.  Advanced Degree Program  

1.  Teachers enrolling in an approved college or university program 

leading to an advanced degree may apply for the Advanced Degree 

Program. 

2. A pool of funds of at least $50,000 for each year of this agreement 

shall be budgeted for the Advanced Degree Program. 

3.  The Professional Development Committee in accordance with the 

FMRSD-SAU 60 Professional Development Master Plan shall administer 

the Program, including enrollment decisions. The committee, after reviewing 
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the application, shall follow the enrollment procedure found in B-5 above.   

D. National Board for Professional Teaching Standards (NBPTS) Certification 

Program 

The program is administered through the Superintendent’s Office. 

1. Eligibility  

a.      FM continuing contract teacher who is, at a minimum, starting 

the beginning of their 6th year 

b.      Must be an employee recognized under the CBA and be 

certified in an area recognized by the National Board for 

Professional Teaching Standards certification program 

2. Process  

a. Staff must pay the initial registration fee and first year tuition 

cost which is eligible for reimbursement through a grant from the NH 

Department of Education after receiving certification  

b.  District will pay the remaining tuition cost of the certification as 

required by National Board 

c. Cohort groups are limited to five (5) teachers per year 

3. Retakes 

a. National Board allows teachers to retake part of the exam if 

scores are below acceptance 

b. District will pay for one subtest per the two year cycle   

c. Employee must pay for any additional assessments 

4. Benefit 

a. Upon completion and receiving notification of National Board 

Certification, staff will receive additional bonus salary of 

$3,000 per year.   

b. The bonus will be paid in the next school year after receiving 

notification  

c. Teachers receiving this additional amount will serve as a 

leader in FM’s Mentoring Program without any additional 

stipends 

5. Maintenance of Certification 

a.  Beginning in 2021 the NBPTS certified teachers will be 
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required to demonstrate their knowledge and skills every five 

years. Certification must be maintained and recertification 

must be completed for a teacher to continue to be eligible for 

bonus salary. 

E. National Board for Certification of School Nurses (NBCSN) 

1. Eligibility 
a. FM school nurse who is, at minimum, starting the 

beginning of their 6th year. 
b. Requirements for the exam are as established by the 

NBCSN. 
 
2. Process 
 a. Staff must pay the initial examination fee. 

b. District will pay the recertification every five (5) year 
cycle. 

 
3. Retakes 
 a. Employee must pay for any additional assessments. 

 
4. Benefit 

a. Upon completion and receipt of notification of NBCSN 
certification, nurses will receive additional bonus salary 
of $3,000 per year. 

b. The bonus will be paid in the next school year after 
receiving notification. 

c. Nurses receiving this additional amount will serve as a 
leader in FM’s Mentoring Program without any 
additional stipends. 

 
5. Maintenance of Certification 

a. Certification must be maintained and recertification 
must be completed for a nurse to continue to be eligible 
for bonus salary.  

 

8.13 A fund of money, not to exceed $20,000, shall be set aside each year of this 

agreement to pay teachers at a rate of $20.00 per hour for up to 8 hours per day for any 

approved summer project. Teachers may apply for summer funds for independent 

summer projects, district training sessions, committee work or curriculum 

development/program development.  Applications will be approved and granted based on 

alignment with the district and/or building goals and objectives by a committee of 

administration and teachers.  Said committee will consist of two administrators and three 

teachers.  Applications will be accepted no later than April 15. 
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ARTICLE IX 

RATES OF PAY 

9.1 The Salary Schedule and its application are set forth in Appendix A-1, attached 

hereto. Teachers who are contracted (employed) after July first (1st) of any year shall 

receive a salary pro-rated at one-one-hundred-eighty-ninth (1/189th) of the appropriate 

salary step for the number of designated days of employment between the first Staff 

Orientation Day of any year and June thirtieth (30th) of the next succeeding year. 

 
ARTICLE X 

GRIEVANCE PROCEDURE 

10.1 Definition:  

"Grievance" means an alleged violation, misinterpretation or misapplication with 

respect to one or more teachers, the Association, or any provision of this Agreement. An 

"aggrieved teacher" is the person or persons making the claim.  All the time limits 

specified in this Article X shall mean school days, except under Section 10.8 of this 

Article. 

10.2 Purpose:  

The parties acknowledge that it is most desirable for an employee and their 

immediately involved supervisor to resolve problems through free and informal 

communications. Parties also acknowledge that open communication be maintained at all 

appropriate grievance levels as evidenced by the grievance process forms set forth in 

Appendix El-E5. Grievances which are not satisfactorily settled in an informal way shall 

be reduced to writing (see Appendix E attached hereto) and referred to the following 

formal grievance procedure. 

10.3 Formal Procedure:  

The grievance shall state the specific violation or condition with proper reference to 

the contract agreement. It shall also set forth names, dates, and any other related facts 

which will provide a sound basis for a complete understanding of any such grievance.  

All grievances shall be filed within thirty (30) calendar days of the occurrence of 

the act or condition upon which the grievance is based. If said act or condition occurs 

between June 1 and August 31, the grievance shall be filed on or before September 30 of 
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the calendar year in which the act or condition occurs. 

Level A. 

Within three (3) days of receipt of a formal grievance, the building principal, or their 

designee, who shall be an administrator, will meet with the aggrieved teacher. Within two 

(2) days following any such meeting, the principal, or their designee, shall give their 

answer in writing. If the grievance is not settled at this level, then it may be referred to 

level B within ten (10) days of the receipt of an answer given at this level. 

Level B.  

Within five (5) days of a grievance being referred to this level, the Superintendent 

will meet with the participants of Level A and examine the facts of the grievance. The 

Superintendent shall give their answer within seven (7) days of any such meeting. If the 

grievance is not settled at this level, then within ten (10) days from receipt of the answer 

rendered at this level, the grievance may be referred to Level C. 

Level C.  

If the grievance remains unsettled, the grievance shall be referred to the School 

Board for consideration.  

Within five (5) days of a grievance being referred to the School Board, the School 

Board Chairperson will appoint a Grievance Review Committee of three (3) School Board 

members. Within ten (10) days of the Committee's appointment, it will meet with the 

participants of Level (B) and examine the facts of the grievance. The Grievance Review 

Committee shall make its recommendations to the School Board at its next regularly 

scheduled monthly meeting and the School Board shall give its answer within ten (10) 

days of any such meeting.  The Grievance Review Committee shall use its best efforts to 

examine the facts of the grievance, but it shall have no power or authority to do other 

than interpret and apply the provisions of this Agreement and it shall have no power or 

authority to add or subtract from, alter or modify any of the said provisions. 

In the event the grievance remains unsettled, the grievance may be referred to 

advisory arbitration within ten (10) days of the receipt of an answer given at this level.  If 

the grievance is referred by the Association to advisory arbitration, then the parties shall 

apply to the American Arbitration Association for selection of an arbitrator. 

Level D.  

Within five (5) days of a grievance being referred to this level, the party grieving 

shall apply to the American Arbitration Association for selection of an arbitrator in 
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accordance with the American Arbitration Association rules and procedures. 

The Arbitrator shall use their best efforts to arbitrate the grievance, but shall have 

no power or authority other than to interpret and apply the provisions of this Agreement 

and shall have no power to add or subtract from, alter or modify any of the said 

provisions.  The arbitrator's decision shall not be binding on either party, but shall be 

advisory only. The parties agree to share equally in the compensation and events of the 

arbitrator.  

Level E.  

Within ten (10) days following the receipt of the arbitrator's decision, the parties 

shall meet to take under advisement the arbitrator's award. Within ten (10) days of such 

meeting, each party shall indicate to the other, in writing, whether or not they will be 

bound by the arbitrator's award. In any event, the decision of the Board shall, after full 

compliance with this Article X, be final. 

10.4 Time periods specified in this procedure may be extended by mutual agreement. 

10.5 Upon selection and certification by the Association, the Board shall recognize an 

Association Grievance Committee. 

10.6 Grievance(s) of a general nature shall be submitted by the Association to Level B. 

10.7 A grievance, in order to be considered further, must be forwarded to the next 

appropriate level within the days specified in Section 10.3. 

10.8    In the event a grievance is filed on or after June 1st, the parties agree to make a 

good faith effort to reduce the time limits set forth herein so that the grievance procedures 

may be exhausted prior to the end of the school term, or as soon thereafter as is 

practicable. 

10.9 Failure at any step of this procedure to communicate the decision on a grievance 

within the specified time limits (unless extended by mutual agreement) shall permit the 

aggrieved person to proceed to the next level, except at the Board level. Failure at any 

level of the procedure to appeal a grievance to the next level within the specified time 

limits shall be deemed to be acceptance of the decision rendered at that level. 

10.10 Subject to the provisions of RSA 273 A:11, 1(A), a teacher shall be given the 

right, upon notice to the appropriate supervisor, to have an Association representative 

present with respect to a grievance. 

10.11 The parties agree that teachers covered by this Agreement shall enjoy freedom 

from restraint, interference, coercion, discrimination or reprisal in presenting or appealing 
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any grievance(s). 

10.12 Grievance(s) shall not be made a part of a teacher's personnel file or used in 

making employment reference. 

 

ARTICLE XI 

LEAVES OF ABSENCE 

11.1 It is agreed that the use of leave days will be confined to the legitimate purposes 

provided in the following schedule, and that paid leave benefits will not be used for any 

unauthorized absence.  For each day of unauthorized absence, a teacher shall lose an 

entire day's pay figured at 1/189th of the teacher's annual base salary. 

Paid Leaves 

11.2 Sick Leave  

A. Sick leave shall be confined to a disabling physical condition of the teacher or a 

member of his/her immediate family, including the employee’s spouse, child, parent or a 

relative or ward living in the employee’s household. A disabling condition shall exclude 

work-connected disability covered by New Hampshire Workman's Compensation Law. 

Under this Section 11.2 the immediate supervisor and/or the Superintendent may request 

medical evidence at the Board's expense from the teacher's physician and/or the Board's 

physician when it is deemed necessary to confirm the nature and extent of the disabling 

physical condition. In those instances when a teacher's health or physical condition 

warrants, continued employment will be permitted as long as the teacher is able to 

adequately perform their duties, and can supply the Board sufficient medical evidence to 

insure their health and safety. 

B. Full time teachers will begin the school year with a credit of eleven (11) days sick 

leave at their applicable salary rate. Teachers contracted for less than full time will 

receive a prorated number of days based on their percent of FTE.  The Board agrees to 

permit unlimited accumulation of sick leave to anyone hired on or before June 30, 1995.  

Anyone hired after this date will be allowed to carry over up to one hundred and ten (110) 

sick days.  Anyone having accrued more than 110 days prior to June 30, 2013 will be 

grandfathered at the June 30, 2013 accrued rollover amount.   

11.3 The Board will grant up to three (3) days paid personal leave per year to each full 

time teacher. Teachers contracted for less than full time will receive a prorated number of 
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days based on their percent of FTE.  Written notification shall (except in emergencies) be 

presented to the Principal at least forty-eight (48) hours prior to any such leave. The paid 

personal days shall not normally be taken consecutively or immediately before or after a 

holiday or vacation.  

11.4 A teacher who is absent due to a work-connected illness or accident (Workman's 

Compensation) may, at their request, receive the net difference between Workman's 

Compensation payments and their full pay at their applicable salary rate and such 

payment by the Board shall continue until any such teacher has used any and all of the 

sick leave to which they are entitled. Thereafter, they shall continue to receive only those 

monies paid to them under the provision of the Workman's Compensation Law of the 

State of New Hampshire. Amounts paid by the Board, under the provisions of this 

Section, shall be subject to usual and customary payroll deductions (taxes, et cetera). 

Unpaid Leaves  

11.5 Leaves of absence of up to one (1) year without pay or benefits will be granted by 

the Board for those requests submitted in writing to the Superintendent of Schools 

between September 1 and June 30 of any year to become effective with the beginning 

and for the entirety of the ensuing school year. Such requests shall include a 

representation that the teacher intends to return to the Fall Mountain Regional School 

District upon completion of said leave.  Requests for a leave of absence submitted 

between July 1 and August 31 for the entirety of the ensuing school year may be granted 

at the sole discretion of the Board.  Extensions or renewals shall also be at the sole 

discretion of the Board upon the recommendation of the Superintendent.  Leaves for less 

than a school year shall be requested under the provisions as set forth in Section 11.10 

of this Article Xl. 

11.6 A teacher who is granted a leave of absence by the Board under this Article XI 

shall be granted re-employment to their former position if such position is available, If not, 

then any such teacher will be offered a position for which they are qualified and can be 

certified. The sick leave benefits to which any such teacher was entitled prior to said 

leave shall upon return be restored. The Board will make good faith effort to hire 

replacements for teachers under this Section 11.6 so as to promote the availability of any 

such teacher's former position at the end of any such teacher's granted leave of absence. 

In any event, the criteria for applying provision of this 11.6 shall be continuity of quality 

education for the children. 
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11.7 A teacher who, while on unpaid leave, served in a full-time teaching capacity 

shall be placed at a salary level recognizing the years’ experience upon reemployment. 

Otherwise the period of a time for which a teacher is on a leave of absence shall not be 

recognized as an experience factor upon reemployment. 

Temporary Leaves  

11.8 Teachers required by official orders to attend National Guard Duty, other 

military reserve duty, or jury duty during the contract year and for a period not to exceed 

fourteen (14) contract days shall receive pay for such period equal to their regular pay, 

less the amount received for the services performed.  Extended time requirements under 

this section may be granted by the School Board after application, in advance, to the 

Superintendent. 

11.9 After the Superintendent has been notified, a maximum of five (5) days per year, 

non-cumulative, will be granted because of death in the immediate family. Immediate 

family, for purpose of this Section 11.9, shall mean parent, spouse, sibling, child, foster 

parents, step-parents, stepchildren, grandparents, or foster children of a teacher or a 

teacher's spouse or a close personal friend of the teacher. 

11.10 Temporary leave for any and all other reasons, paid or unpaid, shall be granted at 

the discretion of the Superintendent. A leave granted under this Section 11.10 shall be in 

compliance with Section 11.6 of this Article Xl. Requests for leaves of absence shall not 

be denied arbitrarily and the teacher shall be provided with the reason(s) for a denial.  

Leaves required to be granted by state or federal law will not be covered by this contract.  

The decision of the Superintendent is not subject to grievance. 

Sick Leave Bank:   

11.11 The Board agrees to continue the sick leave bank for teachers covered by this 

Agreement. When such sick leave bank falls below two hundred (200) days, then each 

teacher who has completed at least two (2) years in this bargaining unit agrees to donate, 

at the beginning of the next school year, one (1) day from the eleven (11) days set forth in 

Section 11.2 of Article XI to be deposited in said "bank.”    No Teacher may be required to 

contribute more than two (2) days in any school year to fund the sick leave bank at the 

start of each school year.  To become eligible for extended benefits from the sick leave 

bank, a teacher must: 

A.  Have exhausted all of their accrued sick leave under Section 11.2 of this Article 

XI; and, 
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B.  Submit a sick leave bank application along with satisfactory medical evidence 

of serious injury or illness of over 3 consecutive calendar days (excluding work-

connected accident) to the Superintendent or Superintendent’s designee for 

appropriate payment.  A teacher may draw up to sixty (60) days from said ''bank" 

in any one (1) contract year.  Any teacher on sick leave due to illness in the 

immediate family shall not be eligible to receive sick leave bank days.  Eligibility for 

sick leave bank benefits shall terminate when an individual is eligible for disability 

benefits.  No one shall be entitled to receive disability benefits and sick leave 

benefits at the same time.  Surgeries which are not deemed medically necessary 

by a physician will not be eligible for sick bank coverage. 

11.12 Each teacher shall be granted up to two (2) professional days per year to be 

approved at the discretion of the principal in the attendance area. Further days may be 

granted pursuant to Section 11.10. 

Sabbatical Leave  

11.13 A. A teacher who has completed at least six (6) full years employment as a 

teacher in the Fall Mountain Regional School District may make written application 

to the Superintendent for sabbatical leave; provided, however, that such 

application shall be in writing, shall be submitted to the Superintendent on or 

before November 1st of the year prior to the beginning of the school year for which 

the teacher requests the sabbatical, and shall not exceed one (1) teacher for the 

year in which the application is made. Such application shall describe the work to 

which the teacher is to devote himself during the sabbatical year, the value of the 

work to the professional development of the teacher, and the benefits which will 

accrue to the School District and pupils as a result of the teacher's work during the 

sabbatical year. The Superintendent shall consult with a committee of two 

members, one member to be appointed by the School Board and one member 

appointed by the Teachers Association, created for the purpose of reviewing the 

relative merits of the application(s). The Superintendent shall forthwith review the 

application(s) and shall thereafter, prior to December 15th, forward the 

application(s) together with their recommendation in writing that the application(s) 

be granted or denied, to the School Board. In making the recommendation, the 

Superintendent shall take into consideration the relative merits of the application 

and of any other application(s) received from teachers in the School District. 



 

21 

Thereafter, the School Board, in its sole discretion, may grant a teacher sabbatical 

leave. 

The School Board shall notify the teacher in writing of its decision within ten 

(10) days following the School District's Annual District meeting. The action of the 

School Board in granting or denying a teacher's application for sabbatical leave 

shall be final. 

B. The Superintendent in making the recommendation and the School Board 

in granting or denying an application shall take into consideration the following 

criteria: 

1. length of service in the School District; 

2. general experience; 

3. educational attainment; 

4. major and minor fields of study; 

5. certification endorsements; 

6. performance evaluations; 

7. the extent to which the teacher has participated in programs of 

educational advancement in the years of their employment in the School 

District; 

8. the quality and completeness of their application; 

9. the value of the work to which the teacher is to devote himself 

during the sabbatical period to the School District and professional 

development of the teacher; 

10. the relationship of the work to which they are to devote himself 

during the sabbatical period to the teacher's present and anticipated future 

teaching assignments; 

11. the benefits which can be expected to accrue to the School District 

as a result of the teacher's completion of the work to which they are to 

devote himself during the sabbatical period; 

12. economic considerations of the District. 

In the event a sabbatical leave application is denied, the applicant may request 

and shall be provided with a written statement explaining how the Board and 

Superintendent applied the criteria to decide to deny the application, and the basis of the 

denial in terms of the criteria listed, hereinabove. The Board Chairperson or a designee 
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from the School Board upon request, shall meet with the teacher to discuss the 

application and the decision not to approve. The Board's application of the criteria in 

denying a sabbatical leave request is not subject to the grievance procedure. 

In the event that a teacher is granted sabbatical leave, the School District shall pay 

eighty percent (80%) of the teacher’s annual salary and the full cost of their insurance 

benefits, as hereinafter provided for their sabbatical leave; provided, however, that the 

payment of salary and benefits shall be conditioned on the teacher's immediate return to 

their teaching duties in the School District upon the completion of the sabbatical year. In 

addition, a teacher that is granted sabbatical leave shall, as a condition thereof, execute a 

teaching contract for a period of one year immediately following completion of the 

sabbatical leave. The contract shall provide that, in the event that the teacher does not 

return to teaching duties in the School District immediately following the completion of the 

sabbatical period,  the teacher shall refund to the School District all payments made by 

the School District on account of the salary and benefits paid during the sabbatical period. 

In the event of the teacher's death, physical disability, or upon Board consent, a refund 

shall be waived. In the event that the teacher is unable to return to teaching duties as 

provided in the contract by virtue of physical disability, the teacher shall return to  

teaching duties immediately following the termination of their period of disability. All 

benefits under this Agreement shall accrue to said teacher as though the teacher had 

been present and teaching during the sabbatical period, including an advancement on the 

salary schedule. 

A teacher who has taken sabbatical leave shall not be granted another sabbatical 

leave for a period of six (6) years following their return to their teaching duties in the 

School District. 

It shall be understood that an application for a period of less than a full school year 

will be denied by the Board. 

 

ARTICLE XII 

INSURANCE 

12.1 Except as provided in Paragraph E of Appendix B, the Board agrees to maintain in 

effect a health insurance plan for all full time teachers so long as they remain on the Fall 

Mountain Regional School District payroll. A full time teacher is defined as someone who 

is contracted for 1 FTE in a position that falls under the teacher’s contract.  A summary of 
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the benefits to be provided under said plan is set forth in Appendix B hereto. In addition, 

teachers who are not full time but qualify for benefits under FMRSD Board policy GCD, 

Health Insurance Eligibility, will be eligible to participate in health insurance benefits with 

district contributions made in accordance with Appendix B.  

12.2 Except as provided in Paragraph E of Appendix B and in 12.3 below, the Board will 

not itself pay the insurance benefits referred to in Section 12.1, but will obtain policies or 

contracts from insurance companies which will administer said benefits. 

12.3 Should any Federal or State legislation become effective during the term of this 

Agreement providing benefits paralleling any of those referred to above and imposing the 

cost thereof on the Fall Mountain Regional School District Board, the disposition 

hereunder shall be subject to negotiations and to the Grievance Procedures of this 

Agreement.  

12.4 District paid coverage for a teacher begins on September 1st and will stay in effect 

until August 31st of the following year, so long as the teacher completes the entire school 

year.  Anyone terminating their position without completing the school year would be 

covered until the 1st of the following month.  Teachers who are retiring and were 

participating in health insurance during their final year of employment with the District, 

may remain on the District’s retiree group health plan provided they make timely payment 

of the total premiums.  A teacher must be enrolled on the plan when retiring in order to 

remain eligible. 

ARTICLE XIII 

RESIGNATIONS 

13.1 Except in a case of emergency, teachers shall provide thirty (30) days notice of 

their intent to resign. Within five (5) days from receiving the notice of intent to resign, the 

Superintendent and teacher shall meet to determine an effective date that is mutually 

agreeable. The effective date of termination shall be binding on both parties and so 

stated in writing, signed by both parties. 

13.2 If the teacher terminates their employment during the school year for any reason 

other than an emergency, the board may withhold from said teacher's final check 

reasonable costs incurred on finding a replacement. 

 Emergency for the purpose of this Section is intended to include a physical or 

emotional crisis which renders the teacher unable to give a fully thirty (30) days notice. 
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ARTICLE XIV 

REDUCTION IN FORCE 

14.1 By every September 30th, the District shall prepare a Seniority List. Seniority is 

defined as length of unbroken service within the Bargaining Unit and shall be computed 

from the teacher's date of hire with the Fall Mountain Regional School District. All 

teachers shall be ranked on the list in order of their date of hire as above defined. In the 

circumstance of more than one (1) individual having the same date of hire, all individuals 

so affected will participate in a drawing to determine placement on the Seniority List. Said 

drawing shall take place during a necessary reduction in force where a tie needs to be 

broken. 

14.2 The Seniority List shall be prepared by the District and verified by the 

Association. Said list shall be posted in all buildings of the District by October 15th of 

each school year. Revisions and updates of the Seniority List shall be published and 

posted as they are made. A copy of the Seniority List and subsequent revisions shall be 

forwarded to the Association. 

14.3 All seniority excepting as provided below is lost when employment is severed by 

resignation, retirement, discharge for cause, or transfer to a non-bargaining unit position; 

however, seniority is retained if severance of employment is due to layoff (RIF). In cases 

of layoff, teachers so affected shall retain all seniority accumulated as of the effective 

date of layoff. 

 A. Administrators and Department Heads shall have their seniority 

 grandfathered for their actual teaching time in the Fall Mountain Regional School 

 District. 

 B. Department Heads performing actual teaching duties shall continue to 

 accrue seniority. 

 C. Teachers transferring to a non-bargaining unit position shall have a one 

 (1) year grace period during which their seniority shall be retained, and they may 

 opt to return to the bargaining unit. 

14.4 Seniority shall not accrue while a teacher is on leave of absence. Seniority shall 

accrue while utilizing sick leave and in all situations where mandated by state or federal 

law. 
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14.5 It is hereby recognized that it is within the discretion of the Board to reduce its 

educational program curriculum, and staff, and that the procedures set forth in this Article 

shall be used in laying off personnel. 

14.6 Layoff shall be defined as, but not limited to, a necessary reduction in work force 

beyond normal attrition due to decreased student enrollment or shortage of revenues. 

14.7 In the event it becomes necessary to reduce the number of bargaining unit 

members through layoff for reasons as provided, the Association president shall be 

notified and the following procedure shall be followed: 

A. The administration will make every effort to reduce the number of positions 

first by attrition in order to avoid unnecessary layoffs. 

B. Beginning with the last name on the seniority list and in ascending order 

thereafter, the District shall identify the least senior teachers equal in 

number to the number of teaching positions being eliminated. 

 C. Probationary teachers shall be laid off first as follows: 

  1.  In all cases, teachers shall be laid off and retained on the basis of  

  their seniority, provided their certification and qualifications are   

 relatively equal. Qualifications shall include: 

   a. The teacher must have taught within their area of   

   certification within the last five (5) years. 

   b. Evaluations 

   c. Recertification requirements 

   d. Degree; Major, Minor hours 

   e. Extra-curriculars 

  2. In the event the Board elects to lay off a more senior bargaining  

 unit member, a measurable differential in qualifications between   

 bargaining unit members must be established. 

 D. If the reduction of teachers is still necessary, then teachers on continuing 

 contracts shall be laid off as outlined above. 

 E. Seniority shall be prorated according to time worked. 

F. A teacher who meets the above criteria shall have the right to be placed in a 

position for which they are certified and qualified to fill and which is 

occupied by a teacher with less seniority. 

G. In all cases of layoff, the teacher’s non-renewal notice shall state that the 
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non-renewal was due to a reduction in force.  

14.8 Recalls shall be in the inverse order of layoffs: 

 A. Probationary teachers shall have recall rights for two (2) years. 

B. Teachers with continuing contract status shall have recall rights for five (5) 

years. 

14.9 Refusal of an offer from the District of a position for which the laid off 

bargaining unit member is certified/licensed, failure to respond within five (5) days of 

receipt of written notification, or once having accepted the position via collect telephone 

call and written confirmation; failure to return to work within ten (10) working days shall be 

cause for termination. 

14.10 Teachers under contract obligation to another school district may be bypassed 

without loss of seniority. Such action shall not in any way affect the bargaining unit 

member's rights as guaranteed under this Agreement. 

14.11 Notifications of all recalls shall be in writing with a copy to the Association. The 

notification shall be sent by certified mail to the teacher's last known address. It shall be 

the teacher's responsibility to notify the District of any change of address. 

14.12 Recalled teachers shall be entitled to all accrued sick leave benefits as provided 

herein. 

ARTICLE XV 

TEACHER RIGHTS 

15.1 The employer agrees that it will not discriminate against or between employees on 

the basis of any class protected by state or federal law, in accordance with FMRSD board 

policy GBA – Equal Employment Opportunity, or by reason of his/her membership in the 

Association or participation in its’ activities.  

15.2 The private and personal life of any teacher is not within the appropriate concern 

or attention of the employer, provided said activities do not directly involve the school 

community and do not prevent the teacher from carrying out their teaching duties. 

 

ARTICLE XVI 

EMPLOYEE DISCIPLINE 

16.1 No teacher shall be disciplined --- including warnings, reprimands, reductions 

in rank or professional advantage, furlough/layoff or other actions of a disciplinary nature  
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without just cause. Any such discipline, including adverse evaluation of a teacher 

performance shall be subject to the Grievance Procedure. The specific grounds forming 

the basis for disciplinary action will be made available to the teacher. 

16.2 Any teacher subjected to discipline as defined in Article 16.1 shall be entitled to 

Association representation. If a supervisor has a reasonable basis to believe any meeting 

with a teacher may result in discipline for that teacher, the teacher shall be advised of 

their right to representation prior to said meeting and shall be given a reasonable 

opportunity, not to exceed three (3) calendar days, to have an Association representative 

present before any action shall be taken. 

16.3 If discharge or non-renewal of a teacher on continuing contract status under RSA 

189:14-a  is to be considered because of inadequacies observed in the teacher's 

professional work with students, such action must minimally be preceded by: 

 A. Repeated observation of the inadequacies by more than one 

 administrator through the teacher evaluation process. 

 B . Clear direction that the teacher must improve and the consequences of 

 failure to do so. 

 C. Intensive assistance from administrators and school district resources to 

 help the teacher improve. 

ARTICLE XVII 

POSTING 

17.1  A vacancy shall be defined for purposes of this Agreement as a position presently 

unfilled, a position currently filled but which will be open in the future, or a new position 

that is currently not in existence. 

17.2 During the school year vacancies shall be posted online and on a designated 

bulletin board in each District building.  Vacancies shall be posted at least five (5) 

workdays prior to being filled. 

17.3 A. Teachers may apply for vacancies by submitting a written application to 

Human Resources. When more than one presently employed teacher applies for the 

same position, the provisions of Policy GCK will be followed. (Policy GCK states: 

"Instructional personnel will be assigned on the basis of their qualifications, the needs of 

the District, and their expressed desire. When it is not possible to meet all three (3) 

conditions, personnel shall be assigned first in accordance with the needs of the District, 
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second where the Administration feels the teacher is most qualified to serve, third as to 

expressed preference of teachers in order of seniority in the District; all other 

considerations being equal.")  Annually the Superintendent shall submit to the School 

Board a report on the number of teachers requesting transfers within the District, the 

locations from which the transfers were requested, the place to which transfers were 

requested and the number of previous requests for transfer made by each individual; and 

where transfers were denied the reasons for the denial of a request for transfer. 

Teachers’ qualifications for vacancies shall be evaluated before those of any non-

employee. In the event that a teacher's request for transfer is denied, they shall be 

provided with the specific reasons for the denial in writing. The teacher has the option to 

request that they be given the opportunity to discuss the denial with the Superintendent. 

B. A District teacher shall be considered for any District vacancy prior to a non-district 

person and provided that said teacher is qualified and provided that the District can 

replace the transferring teacher. Failure of the District to receive applications within thirty 

(30) days of advertising the position from certified teachers who accept employment shall 

be considered evidence of the inability of the District to replace a transferring teacher. 

17.4 This Article shall not apply to temporary vacancies of one (1) year or less. 

17.5 Resignations received by the Superintendent between August 1 and September 1 

shall not be subject to 17.2 of this Article. 

ARTICLE XVIII 

NOTICE UNDER AGREEMENT 

18.1 Whenever written notice to the Board is provided for in this Agreement, such 

notice shall be addressed to the Superintendent of Schools, Fall Mountain Regional 

School Board, PO Box 720, Langdon, NH 03602 or can be delivered in hand to the 

Superintendent’s Office physical address at 122 Route 12A, Langdon, NH 03602. 

18.2 Whenever written notice to the Fall Mountain Teachers Association is 

provided for in this Agreement, such notice shall be addressed to the President of the Fall 

Mountain Teachers Association at their then current address. It shall be the responsibility 

of the Association to notify the Superintendent when there has been a change in 

presidents, or whenever there is a change in the address of the president. 

 

ARTICLE XIX 
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STRIKES AND SANCTIONS 

19.1 The Association and the Board subscribe to the principle that differences shall be 

resolved by peaceful and appropriate means without interruption of the school program. 

The Association, therefore, agrees that it will not sponsor nor support any strike, sanction, 

work stoppage, or other concerted refusal to perform work by the teachers covered by 

this Agreement, nor any instigation thereof, during the life of this Agreement, nor shall the 

Board engage in any form of lockout against teachers. 

 

ARTICLE XX 

MISCELLANEOUS PROVISIONS 

 20.1  If any provision of this Agreement or any application of this Agreement to any 

teacher or group of teachers is held to be contrary to law, then such provision or 

application shall not be deemed valid and subsisting, except to the extent permitted by 

law, but all other provisions or applications shall continue in full force and effect. 

 20.2  An original copy of this Agreement shall be provided to the Association to include 

the Executive Council, Negotiating Team, Building Representatives and one (1) copy per 

school office in the District within thirty (30) days after the Agreement is signed. A copy of 

the Agreement shall also be emailed to all current teachers.   The agreement will also be 

posted on the district website. Newly hired teachers shall be informed of where the 

Agreement can be found on the District’s website.  

20.3 Payroll deductions for additional insurance, and/or cost differences between 

Board contribution and the actual cost to provide any such benefit, annuities, or Credit 

Union payments shall be afforded each teacher with reasonable notification to the 

District. 

ARTICLE XXI 

FINAL RESOLUTION 

21.1  This Agreement represents the final resolution of all matters in dispute between 

the parties, and shall not be changed or altered unless the change or alteration has been 

agreed to and evidenced in writing by the parties hereto. 

 

ARTICLE XXII 
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DURATION OF AGREEMENT 

22.1 This agreement shall commence on July 1, 2021, and shall continue in full force 

and effect until twelve (12) o'clock midnight June 30, 2023, and from year to year 

thereafter, unless written notice of desire to terminate or modify this Agreement is given 

by either party to the other party on or before September twentieth (20) of any year. 
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APPENDIX A 

FALL MOUNTAIN TEACHER COMPENSATION 

A. Newly hired teachers with experience, hired during the term of this Agreement, will 

be placed by the Superintendent within the appropriate salary ranges set forth in the 

applicable salary Appendix A1 based upon their education and experience. All prior work 

history must be able to be verified for step credit.  All step placement credit for training, 

education and experience shall be on a one year equals one step basis with step 

placement equal to years of experience.  For example, a teacher with no 

experience shall be placed on step 0, whereas a teacher with five years of 

experience shall be placed on step 5. 

B. Extracurricular and leadership activities for which the Board currently offers and 

provides are not considered part of a teacher's normal duties and responsibilities and are 

not, therefore, treated as part of this Agreement. Qualified teachers who may now or in 

the future contract with the Board to perform any such extracurricular and leadership 

service(s) do so as individuals and are free to discuss their retrospective salaries and 

working conditions with the Superintendent. 

C. 1.  All teachers shall be placed on the appropriate step and lane on the salary 

schedule by the Superintendent according to the teacher's highest degree and 

number of post baccalaureate, graduate course credits.  

 2.  Only graduate level courses will be considered towards lane movement. 

 However, exceptions may be approved by the Superintendent under the following 

 conditions: 

 a. Courses taken at the request of the Superintendent 

 b. Courses approved for credit as part of an approved Masters and/or Doctoral 

  Program 

 c. Courses, in the subject area assigned or certified, not offered at colleges 

 and/or universities within or near New Hampshire. 

 Superintendent's decision is final. 

 3.  Successful completion of professional study which has received prior 

 approval of the Superintendent for reimbursement shall entitle a teacher to 

 advanced classification on the salary schedule as follows: 

a. Full 100% adjustment for the contract year provided  teachers actively 
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engaged in credited coursework and/or matriculated in degree programs, gave 

notice by November 1 of their intent to pursue a salary lane change in the following 

year and all paperwork and formal grade documentation is provided to the 

Superintendent’s office no later than August 1st. 

 b. Notice shall require written proof of the satisfactory completion with a  

 grade  of "B" or better on a graded activity or a "Pass" in a non-graded   

 activity, of said professional study. 

D. Effective July 1, 2021, teachers will be eligible for longevity after completing 15 

years of service in this bargaining unit (i.e., beginning in their 16th year in this unit). 

However, teachers who received longevity during the 2020-2021 school year shall be 

grandfathered to continue receiving longevity after completing 10 years of service in this 

bargaining unit (i.e., beginning in their 11th year in this unit).1 Longevity will be paid in 

addition to their then current salary, in the longevity amount found in Appendix A-2, and 

will be payable over the appropriate number of pay periods during the school year.  If an 

employee experiences a break in service, longevity will be retained for all reasons except 

retirement.  The benefit set forth in this Paragraph D will continue to be paid to any such 

teacher so long as any such teacher is employed by the school district. 

E. Teachers who began work before July 1, 1995, who choose to retire will receive an 

additional salary adjustment based on the following two options.  

1. After ten (10) years of teaching in the Fall Mountain School District, a 

teacher shall be paid for twenty (20) percent of their accumulated sick leave at the 

per diem rate of their final contract; after fifteen (15) years, forty (40) percent; after 

twenty (20) years, sixty (60) percent and after twenty-five (25) years, seventy-five 

(75) percent. Payment of this benefit shall be made on or before July 15. 

a.  Accumulated Sick Leave Payment upon Retirement:  Teachers, upon 

retirement, will receive their sick leave buy back benefit.  The benefit will be paid in 

full at the time of retirement.   

 b.  This request for early retirement shall be dated and signed by the teacher 

submitting it, shall be submitted by November 1 of the calendar year preceding the 

 
1 Examples: The salary schedule includes 15 steps (steps 0-14). A non-grandfathered teacher who has 
completed 15 years in this bargaining unit will begin receiving longevity of $3600 during his/her 16th year in 
this bargaining unit. A grandfathered teacher who has completed 10 years in this bargaining unit began 
receiving longevity of $2500 during his/her 11th year in this bargaining unit. 
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year in which the retirement shall commence, and shall specify the date selected 

by the teacher for retirement, which shall be at the end of a teaching year (June). 

The Board shall act upon the request no later than first board meeting after 

November 1. 

c.  In the case of multiple applicants for sick leave buy back, the Board will have 

discretion to approve or deny more than three applicants per attendance area. 

 2. Effective on September 1, 1999, any full time teacher who has taught a 

minimum of twenty (20) years, of which at least ten have been in the Fall Mountain 

Regional School District and who is at the top of their salary track at the time of 

their statement of retirement, may submit a written statement of early retirement to 

the Board. This request for early retirement shall be dated and signed by the 

teacher submitting it, shall be submitted by November 1 of the calendar year 

preceding the year in which the retirement shall commence, and shall specify the 

date selected by the teacher for retirement, which shall be at the end of a teaching 

year (June).   The Board shall act upon the request no later than first Board 

meeting after November 1. 

 If there are applicants, at least three (3) requests for early retirement per 

year shall be approved by the School Board. Those teachers with the greatest 

seniority within the District will be given first consideration.  If a teacher is not 

granted early retirement for the year of initial request and reapplies the following 

year, that teacher will be placed ahead of, in order of seniority within the District, 

any teachers requesting early retirement at a later date. 

If approved, the District shall pay teachers granted early retirement in 

accordance with the following: 

Teachers who are at least 55 years of age on September 1 in the first year of early 

retirement and who are less than 63 years of age on September 1 in the first year 

of early retirement:   20% of the teacher’s last salary for five year period or until 

normal retirement eligibility pursuant to Social Security rules, whichever is sooner. 

The approval of early retirement shall be treated as a voluntary termination and the 

teacher shall have no right to continue teaching in the District after that date. 

3. Teachers who began work on or after July 1, 1995, are ineligible for option 

1 above and teachers who began work after July 1, 2016 are ineligible for 1 and 2. 
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4. For teachers hired after July 1, 2016 the following benefit shall apply: 

Teachers who are at least 51 years of age on September 1 in the first year of early 

retirement and who are less than 63 years of age on September 1 in the first year 

of early retirement:    

a. 10 years with Fall Mtn. 25% of the teacher's last salary to be paid 

over a 5 year period or until normal retirement eligibility pursuant 

to Social Security rules, whichever is sooner. 

b. 15 years with Fall Mtn. 50% of the teacher's last salary to be paid 

over a 5 year period or until normal retirement eligibility pursuant 

to Social Security rules, whichever is sooner. 

c. 20 years with Fall Mtn. 75% of the teacher's last salary to be paid 

over a 5 year period or until normal retirement eligibility pursuant 

to Social Security rules, whichever is sooner. 

d. 25 years with Fall Mtn. 90% of the teacher's last salary to be paid 

over a 5 year period or until normal retirement eligibility pursuant 

to Social Security rules, whichever is sooner. 

e. 30 years with Fall Mtn. 100% of the teacher's last salary to be 

paid over a 5 year period or until normal retirement eligibility 

pursuant to Social Security rules, whichever is sooner. 

f. This request for early retirement shall be dated and signed 

by the teacher submitting it, shall be submitted by 

November 1 of the calendar year preceding the year in 

which the retirement shall commence, and shall specify the 

date selected by the teacher for retirement, which shall be 

at the end of a teaching year (June). The Board shall act 

upon the request no later than first board meeting after 

November 1. 

 

F. Teachers who work ninety (90) or more teaching days in any school year will be 

granted a full year experience in both salary compensation and seniority.  All such 

teachers shall advance one step on the salary schedule each year of this Agreement. 

G. 1. The District shall contribute fifteen cents ($.15) for every dollar ($1.00) 

contributed by a teacher to an approved Tax Deferred Annuity Plan selected by a 
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teacher for payroll deduction. 

2. For new hires to the District who are not covered by Section E, Option 1 of 

this Appendix, the District shall contribute ($.10) ten cents in addition to the 

amount in Section G (1) for every dollar ($1.00) contributed by these teachers to 

an approved Tax Deferred Annuity Plan selected by the teachers for payroll 

deduction. 

 Any teacher who is eligible for Section E, Option 1 of this Appendix, can 

voluntarily exchange their rights to Section E, Option 1 entitlement in exchange for 

the benefit provided herein. Said exchange shall be irrevocable. 

3. No fewer than six (6) Tax Deferred Annuity Plans shall be available for 

selection at all times. 

4. Plans currently selected shall be maintained as long as there are partici- 

pants in the plans. 

5. No matches will be levied on any retirement wages. 

H. Each teacher shall be able to choose one (1) of the following options for payment 

of salary: 

 1. Twenty-two (22) payments spaced throughout the school year with a large 

 summer check on the twenty-third (23rd) payment (balloon). 

 2. Twenty-Two (22) payments spaced throughout the school year only. 

 3. Twenty-six (26) payments spaced throughout the calendar year. 

 Each teacher will decide upon their option for a year by the last day of school of 

the prior year, which cannot be changed during the year. New teachers shall select one 

of the options before they begin work. 

 Paydays shall be bi-weekly.  

I. Nurses without a Bachelor’s degree shall be compensated at 85% of the Bachelor's 

salary commensurate with their years of experience. 

J.  Classroom teachers who agree to give up their preparation time to cover an 

instructional period for another teacher will be paid $25 if the administration gives 

prior approval and the teacher submits a timesheet that reflects this. 
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APPENDIX A-1 

 

 

2021-2022 Teacher Salary Schedule 
 

Step BA BA+18 MA MA+15 MA+30 

0 43,663 44,537 46,512 47,390 48,267 

1 44,755 45,650 47,675 48,575 49,474 

2 45,874 46,791 48,867 49,789 50,711 

3 47,021 47,961 50,089 51,034 51,979 

4 48,197 49,160 51,341 52,310 53,278 

5 49,402 50,389 52,625 53,618 54,610 

6 50,637 51,649 53,941 54,958 55,975 

7 51,903 52,940 55,290 56,332 57,374 

8 53,201 54,264 56,672 57,740 58,808 

9 54,531 55,621 58,089 59,184 60,278 

10 55,894 57,012 59,541 60,664 61,785 

11 57,291 58,437 61,030 62,181 63,330 

12 58,723 59,898 62,556 63,736 64,913 

13 60,191 61,395 64,120 65,329 66,536 

14 60,943 62,162 64,922 66,146 67,368 

 

2022-2023 Teacher Salary Schedule 

 

Step BA BA+18 MA MA+15 MA+30 

0 43,663 44,537 46,512 47,390 48,267 

1 44,755 45,650 47,675 48,575 49,474 

2 45,874 46,791 48,867 49,789 50,711 

3 47,021 47,961 50,089 51,034 51,979 

4 48,197 49,160 51,341 52,310 53,278 

5 49,402 50,389 52,625 53,618 54,610 

6 50,637 51,649 53,941 54,958 55,975 

7 51,903 52,940 55,290 56,332 57,374 

8 53,201 54,264 56,672 57,740 58,808 

9 54,531 55,621 58,089 59,184 60,278 

10 55,894 57,012 59,541 60,664 61,785 

11 57,291 58,437 61,030 62,181 63,330 

12 58,723 59,898 62,556 63,736 64,913 

13 60,191 61,395 64,120 65,329 66,536 

14 61,696 62,930 65,723 66,962 68,199 
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APPENDIX A-2   Longevity Scale 

 

 

  

Year Payment  Year Payment 

11  2,500   26  5,100  

12  2,600   27  5,200  

13  2,800   28  5,300  

14  2,900   29  5,400  

15  3,000   30  5,500  

16  3,600   31  5,600  

17  3,700   32  5,700  

18  3,800   33  5,800  

19  3,900   34  5,900  

20  4,000   35+  6,000  

21  4,600     

22  4,700     

23  4,800     

24  4,900     

25  5,000     
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APPENDIX B:  INSURANCE 

A. The Board agrees to provide the HMO - AB $20 copay plan with Rx 

R$10/25/40 M$10/40/70 (or equivalent) as a medical insurance option for eligible 

employees during the term of this agreement. This plan shall be the driver plan. The 

board agrees to provide at least two other plan options, to be chosen at the District’s 

discretion, with employer contributions toward premiums toward such plans based on 

the driver plan.  The Board agrees to contribute up to the percent amounts 

specified below as its contribution to the benefits set forth in this Appendix B as 

follows: 

 

School Year Plan Option Single Two-Person Family 

Full time 
Employees 

 
 

HMO-AB 20 
w/ Rx 

R10/25/40 
M10/40/70 

(Driver)  

80% of single 
plan  

80% of two 
person plan  

80% of family 
plan  

  

Other health 
insurance plans  

80% of driver 
single plan  

80% of driver 
two person 

plan 

80% driver family 
plan  

.75+ FTE  
Employees 
  

 HMO-AB $20 
w/ Rx 

R10/25/40 
M10/40/70 

(Driver)  

80% of driver 
single plan  

80% of driver 
single plan  

80% of driver 
single plan  

  

Other health 
insurance plans 

80% of driver 
single plan 

80% of driver 
single plan 

80% of driver 
single plan  

 

Employees may choose any of the plans offered by the District, however, any 

additional costs between the driver plan at the District’s specified percentages of 

coverage and an alternative plan becomes the financial responsibility of the 

employee as an out of pocket expense. 

Teachers may select single, two-person or family coverage and shall have the 

option to change plans annually at the open enrollment period designated by the 

District by completing and submitting to Human Resources election and insurance 

application forms prior to the end of the open enrollment period. A teacher who is not 

full time but is contracted for .75FTE or greater will be eligible to receive district 

contributions of 80% of a single plan only of the driver. Two person or family coverage 

may be elected but the extra cost will be the responsibility of the employee.  

 Full time teachers or those contracted for .75 FTE or more, who decline 
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medical coverage will receive a payment of $250.00 per month ($3,000 per year) 

for each month that coverage is declined. Payments will be made through the 

employee's paycheck and will be subject to all applicable assessments and taxes. 

Teachers who were  eligible to participate in the opt out immediately prior to July 

1, 2016 will be grandfathered and eligible to receive $333.34 per month ($4,000 

per year) for each month that coverage is declined.  To receive this payment, an 

employee must provide proof of alternative insurance, for the employee and others 

for whom the employee expects to claim a personal exemption deduction, from 

another source that provides minimum essential coverage (other than in the 

individual market) and must not participate in the insurance offered by the District.  

Should any federal or state legislation become effective during the term of th is 

Agreement mandating benefits or benefit vouchers, this payment will serve as the 

mandate.  Insurance through the District can be resumed at open enrollment or on 

the first of any month following a qualifying event, at which time the payments will 

cease. Excise tax (Cadillac tax) under the Affordable Care Act shall be paid by the 

employee if it is caused by the employee choosing a more expensive plan than the 

driver.  The excise tax (Cadillac tax) shall be split 50/50 by the employee and the 

district if the driver plan exceeds the ACA excise tax threshold. 

B.  Full-time teachers will receive the Fall Mountain Dental Plan (Coverage A, B 

and C) with no employee contribution. Teachers may select single, two person or 

family coverage. 

C. Teachers who are contracted for .5FTE or more under the teachers CBA will 

receive a long term disability insurance policy with no employee contribution. 

Coverage shall be 60% of the employee's contracted salary until age 65, or normal 

retirement age as determined by the social security administration if longer,  and 

shall have a waiting period of 90 calendar days. 

D. A $10,000 district paid death benefit will be provided to all teachers. 

Teachers must name one or more beneficiaries on the district form provided. A 

death certificate must be presented to the school Business Office to effect 

payment of this benefit. 

E. The parties agree that the Board shall have the exclusive right to  
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determine the carrier used to provide the benefits set forth in this Appendix B, 

including the right to self-insure; however, the Board shall not have the right to 

diminish any benefits provided herein.  The Board will provide the Association with 

the guaranteed maximum rate for health insurance promptly after the Board receives 

it. 

F. The difference between the Board's contribution for health insurance, 

and the cost to provide said coverage, will be by payroll deduction from the affected 

teacher’s salary and will be coordinated with an IRS approved Section 125 plan. 
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First Name: Step: 

Last Name: Lane: 

Assignment: Longevity Years as of 6-30-xx: 

Position Code: Continuing Contract Status: 

Location: Number of days: 

Start Date:  

 

The Fall Mountain School Board of the State of New Hampshire hereby agrees to employ said teacher to the above 

assignment and location for the 20xx-20xx school year, not to exceed one hundred and eighty-nine (189) school days, 

beginning as noted above and compensated as follows: 

 

 

20XX – 20XX Compensation  

Salary  

Longevity  

Total Salary  

 Total number of payments: 

 Gross amount per payment: 

 

Payments will be made bi-weekly.  The Board reserves the right to make such changes of assignment as the exigencies 

of the School District may require. 

 

1. The teacher hereby declares that he/she holds a New Hampshire certificate, license, or permit to teach from 

the Commissioner of Education.  The teacher also agrees to conform to and carry out all lawful regulations 

which may be prescribed relative to the conduct of the school, and to carry out any and all duties assigned by 

the building principal required for the operation of the complete school program. 

 

2. It is mutually agreed: 

(a) That the Board may, without liability to itself or the district, terminate this contract in accordance 

with RSA 189:13; and said contract becomes void subject to appeal if the teacher is removed by the 

Superintendent or if his/her certification, license or permit is revoked or suspended; and 

(b) That except as given in (a), this contract may not be terminated at any time prior to its expiration 

without the consent of both parties, and any request for its termination, except for urgent personal 

need, shall be by written notice of at least four (4) weeks. 

 

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands. 

 

 Fall Mountain Regional School District 

 

 

 

____________________ _________________________________ 

Date Superintendent of Schools 

 

 

 

____________________ _________________________________ 

Date Teacher 

  

Appendix C-1 

Fall Mountain Regional School District 

Teacher Contract – Returning Staff 
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First Name: Step: 

Last Name: Lane: 

Assignment: Longevity Years as of 6-30-xx: 

Position Code: Continuing Contract Status:    

Location: Number of days: 

Start Date:  

 

 

The Fall Mountain School Board of the State of New Hampshire hereby agrees to employ said teacher to the above 

assignment and location for the 20xx-20xx school year, not to exceed one hundred and eighty-nine (189) school days, 

beginning as noted above and compensated as follows: 

 

20XX – 20XX Compensation  

Salary  

Longevity  

Total Salary  

 Total number of payments: 

 Gross amount per payment: 

 

Payments will be made bi-weekly.  The Board reserves the right to make such changes of assignment as the exigencies 

of the School District may require. 

 

1. The teacher hereby declares that he/she currently holds a New Hampshire certificate, license, or permit to 

teach from the Commissioner of Education, or that the required credential has been applied for and will be 

obtained prior to the start of employment.  The teacher also agrees to conform to and carry out all lawful 

regulations which may be prescribed relative to the conduct of the school, and to carry out any and all duties 

assigned by the building principal required for the operation of the complete school program. 

 

2. It is mutually agreed: 

(a) That the Board may, without liability to itself or the district, terminate this contract in accordance 

with RSA 189:13; and said contract becomes void subject to appeal if the teacher is removed by the 

Superintendent or if his/her certification, license or permit is revoked or suspended; and 

(b) That except as given in (a), this contract may not be terminated at any time prior to its expiration 

without the consent of both parties, and any request for its termination, except for urgent personal 

need, shall be by written notice of at least four (4) weeks. 

 

3. The teacher will comply with New Hampshire and federal statutes and with School Board policy relating to 

physical examinations. 

 

4. This contract is conditioned upon the teacher’s compliance with the requirements of RSA 189:13-a, and upon 

a response to the criminal records inquiry set forth in this law that matches the answers made by the teacher 

on the SAU 60 application for employment. 

 

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands. 

 

 Fall Mountain Regional School District 

 

____________________ ________________________________ 

Date Superintendent of Schools 

 

 

____________________ _________________________________ 

Date Teacher 

Appendix C-2 

Fall Mountain Regional School District 

Teacher Contract – New Staff 
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APPENDIX D 

 

FALL MOUNTAIN REGIONAL SCHOOL DISTRICT 
DUES DEDUCTION AUTHORIZATION FORM 

 

NAME  ________________________________________________ 

"I hereby authorize the Fall Mountain Regional School District to withhold from my 
salary the sum of $__________ for membership dues as follows: 

 
For membership in the Fall Mountain Teacher’s Association, Inc. the sum  
of $____________ per year. 
 
For my membership in the National Education Association – New Hampshire, the 
sum of $____________ per year. 
 
For my membership in the National Education Association, the sum of  
$_____________ per year. 
 

The sums, thus to be deducted during the school year over a number of pay 
periods to be determined by the Association are hereby assigned by me to the 
Fall Mountain Teachers’ Association, Inc. and are to be remitted by the Fall 
Mountain Regional School District to the Treasurer of the Association and, having 
done so, the Board shall be held harmless from any claim(s) in connection with the 
provisions of this Appendix D. It Is further agreed that the Board assumes no 
financial liability except to forward on a monthly basis (by the fifteenth (15 th) of 
each month) those funds which have been properly authorized and deducted the 
last day of the preceding month. 

This authorization and assignment shall continue in full force and effect until 
revoked by me. Such revocation shall be effected by written notice to the School 
District and the Association giving thirty (30) days notice prior to the beginning of the 
school year of my desire to revoke same." 

 
 
Signature______________________________________________  

Date _______________________  
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APPENDIX E-1 

GRIEVANCE ADJUSTMENT 
COMPLAINT BY THE AGGRIEVED PERSON 

 

Name of Complainant _________________________________________________ 

Date of Filing __________________________________________________________ 

Home Address _________________________________________________________ 

_____________________________________________________________________ 

Home Telephone Number________________________________________________ 

Position Held __________________________________________________________ 

Name of School and School Address ________________________________________ 

         ________________________________________ 

         ________________________________________ 

Principal ________________________ School Phone  _______________________ 

Grievance Representative ______________________________________________ 

PROVISION OF MASTER CONTRACT, SCHOOL POLICY, OR PRACTICE ALLEGEDLY VIOLATED: 

STATEMENT OF GRIEVANCE: 

 

ACTION REQUEST: 
 
 
 
 
 

                      _______________________________ 

       Signature of Complainant 

 
NOTE: Keep one (I) copy of this form and send copy to: 
1.  Principal 
2.  Grievance Representative 
3.  Superintendent 
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APPENDIX E-2 

 

GRIEVANCE AND ADJUSTMENT LEVEL A 

DECISION OF PRINCIPAL 

 

TYPE OR PRINT 

(To be completed within two (2) days after meeting at Level A) 

 

 

Aggrieved Date of Formal 

Person  Grievance Presentation  

 

School   Principal   

 

DECISION OF THE IMMEDIATE SUPERVISOR AND REASONS THEREFORE: 

 

 

 

 

 

Date of Decision     

  Signature of Immediate Supervisor 

 

AGGRIEVED PERSON’S RESPONSE: (To be completed by Aggrieved within ten (10) days of decision 

and sent to the Superintendent) 

 

 

 ______ I accept the above decision. 

 ______ I hereby refer the above decision to Level B. 

 

 

Date of Response     

  Signature of Complainant 

 

 
NOTE:  Keep one (1) copy of this form and send copy to: 

1.  Aggrieved Teacher 

2.  Grievance Representative 

3.  Superintendent 
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APPENDIX E-3 

 

GRIEVANCE AND ADJUSTMENT LEVEL B 

DECISION OF SUPERINTENDENT 

 

TYPE OR PRINT 

(To be completed within seven (7) days after meeting at Level B) 

 

 

Aggrieved Date of Formal 

Person  Grievance Presentation  

 

School   Principal   

 

DECISION OF THE SUPERINTENDENT AND REASONS THEREFORE: 

 

 

 

 

 

Date of Decision     

  Signature of Superintendent 

 

AGGRIEVED PERSON’S RESPONSE: (To be completed by Aggrieved within ten (10) days of decision 

and sent to the Superintendent) 

 

 

______ I accept the above decision. 

______ I hereby waive my rights under the provisions of Article X, Section 10.3, Level C of this 

Agreement to advisory arbitration and refer the above decision to level C, the School Board. 

______ I hereby waive my rights under the provisions of Article X, Section 10.3, Level C of this 

Agreement to refer the above decision to the School Board and appeal to the Association to submit this 

grievance to advisory arbitration. 

 

 

Date of Response     

  Signature of Complainant 

 

 
NOTE:  Keep one (1) copy of this form and send copy to: 

1.  Aggrieved Teacher 

2.  Grievance Representative 

3.  Principal 

4.  School Board (Include Appendix E-1) 

 

  



 

47 

APPENDIX E-4 

 

GRIEVANCE AND ADJUSTMENT LEVEL C 

DECISION OF SCHOOL BOARD 

 

TYPE OR PRINT 

(To be completed within ten (10) days after the regularly scheduled monthly meeting of the School Board 

following the School Board’s Grievance Review Committee’s recommendations to the School Board) 

 

 

Aggrieved Date of Formal 

Person  Grievance Presentation  

 

School   Principal   

 

DECISION OF THE SCHOOL BOARD AND REASONS THEREFORE: 

 

 

 

 

 

 

 

 

Date of Decision     

  Signature of School Board Chair 

 
NOTE:  Keep one (1) copy of this form and send copy to: 

1.  Aggrieved Teacher 

2.  Grievance Representative 

3.  Principal 

4.  Superintendent 
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APPENDIX E-5 

GRIEVANCE ADJUSTMENT LEVEL D 
FINAL DECISION OF SCHOOL BOARD 

TYPE OR PRINT 
 

(To be completed within ten (10) days after the regularly scheduled monthly meeting 
of the School Board following the School Board’s Grievance Review Committee’s 
recommendations to the School Board. 

 

Aggrieved     Date of Formal 
Person ________________________    Grievance Presentation ______________ 
 
School ________________________     Principal _________________________ 
 
DECISION OF THE SCHOOL BOARD AND REASONS THEREFORE: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Date of Decision ________________  ______________________________ 
          Signature of School Board Representative 
 
NOTE: Keep one (I) copy of this form and send copy to: 
1.  Aggrieved Teacher 
2.  Grievance Representative 
3.  Principal 
4.  Superintendent 
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APPENDIX F 

 

FALL MOUNTAIN REGIONAL SCHOOL DISTRICT 

Request for Tuition Assistance Monies 

To: SAU 60 Fall Mountain Regional School District- Central Office 

From:  _________________________________________ 

Date:   _________________________________________ 

 

 Attached is a completed registration form for ____________________ (college) to 

attend the following course _______________________________ which starts on 

______________ (date).  I request that you register me by paying the institution directly on 

my behalf.  I understand that I must successfully complete the course with a grade of “B” 

or better, or “Pass” if taken on a “Pass/Fail” basis.  Upon receipt, I will forward to you a 

copy of the official grade verification.  I agree that this will not be more than sixty days after 

the last scheduled day of class. 

 I hereby authorize you to deduct from my wages the attached amount if I fail to 

comply with the above terms.  I also agree to this deduction if I leave the district’s employ 

before submitting the official grade verification. 

 

       _________________________________ 
                     Signature 
 
 
 
 
 






