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PREAMBLE

This Agreement entered into this 12t day of October, 2012, by and between the Fall Mountain
Regional School Board, hereinafter referred to as the "Board," and the Fall Mountain Teachers
Association, Inc., affiliated with the New Hampshire Education Association and National
Education Association, hereinafter referred to as the "Association,”

WITNESSETH

WHEREAS The Board and Association recognize and declare that providing a quality
education for the Children of the Fall Mountain Regional Schools is their mutual aim and that the
character of such education depends predominately upon the quality and morale of the teaching
service; and,

WHEREAS The members of the teaching profession are particularly qualified to assist in
the formulation of policies and programs désigned to improve educational standards in an
advisory capacity; and, |

WHEREAS The Board, under the laws of the State of New Hampshire, has the exclusive
responsibility to determine the policies of the Fall Mountain Regional School District; and

WHEREAS The Board has an obligation to bargain under the provisions of RSA 273-A;
and,

WHEREAS The parties have reached certain understandings which they desire to confirm
in this Agreement;

In consideration of the following mutual covenants, it is hereby agreed as follows:



ARTICLE |
RECOGNITION

1.1 For purposes of collective negotiations, the Board recognizes the Association as
the (exclusive) representative of all teachers of the Fall Mountain Regional School District
as certified by the State of New Hampshire Public Employee Labor Relations Board,
hereinafter referred to as the PELRB. The term "teacher" shall include all classroom
teachers, librarians, guidance counselors, and nurses, but shall exclude administrative

employees and supervisory employees as defined in RSA 273 A-8 ll, and excluding all

other employees.
1.2  Unless otherwise indicated, the term "teacher" when used hereinafter in this

Agreement shall refer to all professional employees represented by the Association in the

negotiating unit as above defined, and reference to male teachers shall include female

teachers.
1.3  Unless otherwise indicated, the term "administrator" when used hereinafter in this

Agreement shall refer to those professional employees who serve in an administrative

and/or supervisory capacity full-time or more than half-time.

ARTICLE I
SCOPE OF AGREEMENT

2.1 Except as otherwise provided in this Agreement or otherwise agreed to in writing
between the parties, the determination of educational policy, the operation and
management of the schools, and the control, supervision and direction of the staff, are
vested exclusively in the Board, and this Agreement shall not be so construed so as to

limit or impair its respective statutory powers, discretions or authorities.
ARTICLE 1lI

UNIT OF CERTIFICATION

3.1 The Board agrees to negotiate with the Association using the procedure defined in
Article IV, so long as the Association is certified as the exclusive bargaining agent by the
New Hampshire Public Employee Labor Relations Board and until such time the

Association is decertified.



ARTICLE IV
NEGOTIATION PROCEDURES

4.1 On or about September twentieth (20th) of the prior year in which this

Agreement expires, and subject to compliance with Article XX, either party may, in
writing by certified mail return receipt requested, notify the other party of its desire to
terminate or modify the terms and conditions of this Agreement and shall submit no later
than October first (1st) at a meeting with the Board, its proposals. The parties shall,
thereafter, meet, confer and negotiate in a good faith effort to reach a mutual
understanding and agreement.

4.2  The Negotiating Committee of the Board and the Negotiating Committee of the
Association shall have authority to reach a complete agreement, subject to ratification by
the Board and the qualified voting members of the Association covered by this
Agreement. Both committees shall attempt to make a good faith effort to secure
ratification.

4.3  The Board agrees to supply the Association with such non-confidential information
as is in the Board's possession and is requested by the Association.

4.4  Any agreement reached shall be reduced to writing and signed by the Board and
the Association. Any agreement reached which requires the expenditure of additional
public funds for its implementation shall not be binding on the Board, unless and untif the
necessary appropriations have been made by the Annual School District Meeting. The
Board shall make a good faith effort to secure the funds necessary to implement said
agreements.

4.5  [f the additional public funds for implementing the agreement reached by both
parties as set forth in Article IV, Sec. 4.4 are not approved at the Annua! School District
Meeting or at any specially called School District Meeting in any one (1) fiscal year and/or
after full compliance with Article IV, Section 4.1 through Section 4.4, negotiations shall be
reopened for economic issues only. Mediation may be requested by either party.

4.6 If, after discussion of all negotiable matters proposed by either party, the

parties fail to reach agreement, either party may declare an impasse. in the event of an

impasse, the provisions set forth in RSA 273-A:12 Resolution of Disputes shall establish

such procedures in resolving disputes.



4.7  Determination and/or recommendations under the provisions of Section 4.5 and
4.6 of this Article IV will not be binding upon the parties.

4.8  The cost for the services of the mediator and/or fact finder including per diem
expenses, if any, will be shared equally by the parties.

4.9  During negotiations, the Committee of the Board and the Committee of the
Association will present relevant data, exchange points of view and make proposals and
counter proposals.

410 The budget submission date for purposes of this Article 1V shall be the second
Tuesday in January, as set forth in RSA 40:13, H-a (b).

4.11 A copy of any agreement reached herein under will be filed with the PELRB
within fourteen (14) days of its execution.

4.12 The parties may, by mutual agreement, pass over mediation and go directly to

fact finding.

ARTICLE V
ASSOCIATION RIGHTS

5.1 The Association shall have the right to use school buildings at reasonable times,
without cost for meetings. Request for the use of buildings shall be made to the principal
in advance. The Association shall, however, pay any additional cost incurred by the
Board in granting this use.

5.2  Upon request, the Association will be given an opportunity at building faculty
meetings to present brief reports and announcements.

5.3  The Association, will, upon reguest, be given a place on the agenda of the
Orientation Program for new teachers.

54  The Association will have the right to post notices on its activities and matters of
teacher concern on teacher bulletin boards provided for that purpose.

5.5  The Association may, with permission from the building principal, use school
equipment, normally used by teachers, for Association activities. However, expendable
materials will be at the expense of the Association.

5.6  During the term of this Agreement, the rights set forth in this Article shall not

be granted to any other bargaining agent.

5.7 Rights granted to the Association under this Article V shall not, in the judgment of



the Board, be disruptive or injurious to the Fall Mountain education system, its students,
the faculty, or administration, nor in violation of any of the provisions of this Agreement. in
making judgments under this Section, the Board shall not be arbitrary or capricious.

5.8 Representative(s) of the New Hampshire Education Association shall be allowed
to conduct Association business on school property at ail times provided such business
does not interfere with the scheduled teaching or supervisory duties of the District's
employees. In any event, the representative shall inform the building principal of his
presence and whom he wishes to see.

5.9  Association representative(s) shall be free to conduct Association business at all
times, provided such business does not interfere with the representative's scheduied
teaching or supervisory duties, or that such business does not interfere with the
scheduled teaching or supervisory duties of other teachers.

5.10 Upon notification by a teacher (see Appendix D attached hereto,) the Board will
deduct for professional association dues.

5.11 The Association shall be granted an aggregate total of up to three (3) days off per
year with pay so that officers may attend official Association events such as the annual
State Delegates Assembly and the National Representative Assembly or to conduct

official Association business.

ARTICLE VI
EVALUATION AND PERSONNEL FILES

6.1  The parties agree that a sound evaluation of teacher performance and
effectiveness is a valuable asset in improving and building the educational community.
6.2  Each teacher in the Fall Mountain Regional School District shall be made aware of
the District's evaluation plan no later than October fifteenth (15th) of each year.
Supervisory personnel responsible for the evaluation of teachers shall be trained for that
purpose.

6.3  No material derogatory to a teacher's conduct, service, character, or personality
shall be placed in his personnel file unless the teacher has had an opportunity to review
the material. Teachers are under observation and evaluation by the Administration on a
daily basis. Written evaluations done by the evaluator or principa! shall be conducted

openly and with full knowledge of the teacher.



The provisions of this Section 6.3 shall not apply to material of a confidential
nature acquired by the Board when initially employing a teacher.
6.4 The administrator/evaluator shall prepare and submit a written report and
recommendations to the teacher within five (5) days of the observation. If the
administrator/evaluator believes a teacher is doing unacceptable work, the reasons
therefore shall be set forth in specific terms including ways in which the teacher is to
improve.
6.5 The teacher will acknowledge that he has had an opportunity to review such
material by affixing his signature to the copy to be filed, with the expressed understanding
that such signature in no way indicates agreement with the contents thereof. The teacher
will also have the right to submit a written answer.
6.6  The administrator/fevaluator shall hold a post-observation conference with the
teacher for the purpose of clarifying the written report and recommendations. Such a
conference shall be held within five (5) days of the submission of the written report to the
teacher.
6.7 A teacher will have the right, upon request, to review the contents of his
personnel file, during regular office hours and to make copies of such at his expense.
6.8  The parties recognize and agree that, subject to the provisions of this Article VI,
teacher evaluation is a supervisory function and the sole responsibility of the Board.
6.9 Teachers shall be encouraged to address any concerns about another teacher
directly with that teacher, when appropriate. Any formal complaint against a teacher or
person for whom the teacher is administratively responsible by any parent, student or
other person will be promptly called to the attention of the teacher. Persons making a
formal complaint against a teacher shall be encouraged, but not required, to provide a
written and signed statement detailing the concern to the individual(s) designated by the
District to receive such concerns or complaints. Complaints will be documented and the
nature of the complaint shall be provided to the Teacher whom the complaint is against.
The Teacher whom the complaint is against shall be provided with the name of the
person making the complaint, unless determined detrimental to the investigation or
prohibited by State or Federa! law. Complaints shall not be incorporated into the
teacher's evaluation or personnel file uniess the teacher has been informed and the

complaint has been investigated and a notation of the results of the investigation made.



ARTICLE VIl
CONSULTATION ON EDUCATIONAL PROGRAMS

7.1 The Board desires the participation of its professional educational personnel in
the development of sound educational programs for the school children of the district. In
connection with making major changes in educational programs, including any new
system of teacher evaluation, the Superintendent shall notify the President of the
Association and shall consult with the Association's President (or his designee), if
requested to do so. The President of the Association may submit to the Board through
the Superintendent any recommendations for major changes in the educational
programs. The Board shall give due consideration to such recommendations of the
Association. Action by the Board under this Article Vi shall not be subject to the

Grievance Procedures of this Agreement.

ARTICLE VIII
TEACHER EMPLOYMENT

8.1. The Board agrees to employ only those teachers who hold at least a bachelors
degree from an accredited college or university and are certifiable by the New Hampshire
State Department of Education. This provision shall not apply in the instance where the
availability of personnel is critical and an appropriate waiver is granted by the New
Hampshire State Department of Education.

8.2  Teachers shall not be assigned outside the scope of their teacher certification and
major or minor field of study except temporarily and for good cause.

8.3  For purposes of this Agreement, the period of service shall not be more than one

hundred eighty-nine (189) days, to be allocated as follows:

Regular School Days 180
Pre-School Year Facuity Meetings
Parent-Teacher Conferences
Teacher In-Service

Teacher Planning Days
Professional Development Day
Total Contract Days 1

I—‘-I\)(.OI\J—X

w
e}

The agenda for the Teacher Planning Days will be set by the teaching staff in each



building, and shall be used for teachers to plan curriculum and/or curriculum development
only. The Teacher Planning Days will be scheduled either immediately prior to the first
day of school, during the school year, and/or after the last day of school, but no later than
June 30. The Professional Development Day shall be scheduled in the fall and devoted
to any activity that furthers the individual teacher’s Staff Development Plan. Parent-
Teacher Conferences will be scheduled to accommodate and meet the needs of parents.
Two (2) weeks notice will be given for make-up days.

Teachers new to the District may be required to report one extra day.
8.4  Teachers employed by the District will be given an individual contract (See
Appendix C1 attached hereto) each year of their employment up to and including their
fifth (5th) year of continuous employment in the District. Teachers reemployed by the
District after five (5) continuous years of service shall be given an individual notice of
employment (see Appendix C2, attached hereto) setting forth their teaching assignment
and annual salary. The notice of employment shall require that teachers certify they hold
a valid New Hampshire certificate, license, or permit to teach. The Board agrees to pay
for the State mandated recertification fee.

The individual contract shall be subject to and consistent with the terms and
conditions of this Agreement.
8.5 The workday shall begin for those teachers who have assigned duties at a time
consistent with the individual schedules of each building. Those teachers who do not
have duties before the start of the school day shali be required to report twenty (20)
minutes prior to the first scheduled homeroom or class in their building each day. The
workday for teachers will end at such time as necessary to carry out their professional
duties including, but not limited to, faculty meetings, conferences with parents or
students, extra help, open house, or conferences with administrators as required. Such
meetings shall be of reasonabie duration. Otherwise, the teacher workday shall end ten
(10) minutes after the last period or class in their building each day, except for those
teachers who have assigned duties consistent with the individual schedule of each
building. In-service activities or workshops that are required of teachers by administrators
will be conducted during the time regular classes are scheduled.
8.6  The Board will make every effort to provide a thirty (30) minute duty-free
uninterrupted lunch period. In the event that a thirty minute lunch is not available for ali

teachers, a committee made up of three teachers appointed by the Association and three



persons appointed by the Board shall study the situation and issue a report with
recommendations as to how the thirty minute lunch period might be implemented for all
teachers prior to the next annual District meeting. However, in no instance shall it be less
than twenty (20) minutes. When a thirty (30) minute time period is not scheduled,
teachers of self-contained classrooms will be provided a fifteen (15) minute relief period
each day.

8.7  Teachers will be notified of their empiloyment status and teaching assignments on
or before April 15th, and will return their contract signed, no later than May 15. In the
event a teacher rejects a reassignment, the teacher shall be employed to fill any open
position which may then be available, provided the Superintendent recommends to the
Board that the teacher is qualified and certifiable. A teacher's refusal to accept the
reassignment, or any open position which then may be available shall constitute a
termination of contract without prejudice. Any change in assignment after April 15th shall
be considered an involuntary transfer and shali be effected only for cause.

8.8  When involuntary transfers are effected for a necessary reduction in a school's
staff allocation due to reduced student enrollments or the closing and/or consolidation of
a building, resignations or leaves of abse'nce, said transfers will be made on the basis of
years of service in the District; that teachers in the affected building possessing the least
amount of service and applicable certification being transferred first. Such transfer shall
be for a period of not to exceed one (1) year.

8.9 Teachers who have satisfactorily completed academic courses and who wish to
use such additional credits for salary purposes, must notify the Superintendent no later
than August 20th of any contract year. Time requirements specified in this Section 8.9
may be extended by mutual agreement.

8.10 The Board agrees to submit to the Association for its consideration, suggestions
for the school calendar on or before January fifteenth (15th) of the preceding year. The
Board reserves the right to establish the school calendar and to make appropriate
changes at any time.

8.11 Professional Development

The Board recognizes the value of professional growth and wishes to encourage
teachers to advance their education for benefit of all District students. The Board wil,

therefore, provide funding for professional growth as follows:



A

Staff Development - Non Credit

Staff Development shall include workshops, seminars, conventions, etc. and shall

be administered including compensation decisions, by the Staff Development
committee in accordance with the Staff Development Master Plan (2013-2018).

B.

Staff Development - Credit/Non-Matriculated
1. A pool of funds of at least $40,000 for each year of this agreement
shall be budgeted to encourage any teacher to enroll in course wotk for
which credit is given.
2. The Board desires to enroll teachers in any course work that will
improve their:

a. knowledge of subject(s) or field of specialization(s)

b professional skills

c knowledge of learners and learning

d. knowledge of the school's role, organization and operation, or

e any other exploratory or innovative activities.
3. The Board desires to provide training to a wide array of staff
members so that all of the district's students will benefit. Thus, to ensure
that the Board's commitment of professional development funding is used
by as many staff members as possible, teachers shall be limited to the cost
of four credits per year at the University of New Hampshire rates.
Applications for enroliment shall be made by April 15 of each school year
and may be for a course that is scheduled any time during the school year.
Applications shall be on a first-come, first-serve basis.
4, in the event that funds remain unused after April 15, teachers who
have not yet applied for funds or who wish to enroll in an additional course
are encouraged to apply, as funds cannot be carried over from one year to
the next. Applications shall be funded on a first-come, first-served basis.
5. Teachers must not register for courses directly with the college, as
no reimbursement will be made if they do so. Registration will be done
through the Superintendent's Office. For this to occur, teachers must send
to the Superintendent's Office a completed registration form and a
completed copy of Appendix F. If a teacher is not enrolling at a UNH
school, then a personal check for the additional tuition, if any, must be

10



included.
6. Courses may be applied towards recertification in a teacher's subject

area(s) as set forth in the Staff Development Master Plan.
7. The Superintendent or his designee shall evaluate applications for
tuition reimbursement according to the five criteria stated above and shall

advise the applicant of the status of his request within five (5) business

days.
Advanced Degree Program
1. Teachers enrolling in an approved college or university program

leading to an advanced degree may apply for the Advanced Degree

Program.
2. A pool of funds of at [east $70,000 for each year of this agreement

shall be budgeted for the Advanced Degree Program.

3. The Staff Development Committee in accordance with the Staff
Development Master Plan (2013-2018) shall administer the Program,
including enrollment decisions. The committee, after reviewing the
application, shall foliow the enroliment procedure found in B-5 above.
National Board Certification Program

A pool of funds of at least $30,000 for each year of this agreement shall be
budgeted to encourage FMRSD tenured teachers moving into or having
attained Step 6 to enroll in the National Board Certification program. This
program is limited to 10 teachers per year and eligibility will be determined
by seniority. Teachers must be tenured with the Fali Mountain Regional
School District. Teachers may enroll and pay for the program themselves if
all the slots are filled and still be eligible to receive the National Board
Certification Stipend the next fiscal year following completion.

8.12 A fund of money, not to exceed $10,000, shall be set aside each year of this
agreement to pay teachers at a rate of $135.00 per day for any summer projects.

Teachers may apply for summer funds for independent summer projects, district training

sessions, committee work or curriculum development/program development.
Applications will be approved and granted based on alignment with the district and/or

building goals and objectives by a committee of administration and teachers. Said

committee will consist of two administrators and three teachers. Applications will be

I



accepted no later than April 15.

ARTICLE IX
RATES OF PAY

9.1  The Salary Schedule and its application are set forth in Appendix A-1 and A-2,
attached hereto. Teachers who are contracted (employed) after July first (1st) of any year
shall receive a salary pro-rated at one-one-hundred-eighty-ninth (1/189th) of the
appropriate salary step for the number of designated days of employment between the
first Staff Orientation Day of any year and June thirtieth (30th) of the next succeeding

year.

ARTICLE X

GRIEVANCE PROCEDURE

10.1  Definition:
"Grievance" means an alleged violation, misinterpretation or misapplication with

respect to one or more teachers, the Association, or any provision of this Agreement. An
"aggrieved teacher" is the person or persons making the claim. All the time limits

specified in this Article X shall mean school days, except under Section 10.8 of this
Article.

10.2 Purpose:
The parties acknowledge that it is most desirable for an employee and his

immediately involved supervisor to resolve problems through free and informal
communications. Parties also acknowledge that open communication be maintained at all
appropriate grievance levels as evidenced by the grievance process forms set forth in
Appendix EI-E5. Grievances which are not satisfactorily settled in an informal way shall
be reduced to writing (see Appendix E attached hereto) and referred to the following

formal grievance procedure.

10.3 Eormal Procedure:
The grievance shall state the specific violation or condition with proper reference to

the contract agreement. it shall also set forth names, dates, and any other related facts
which will provide a sound basis for a complete understanding of any such grievance.
All grievances which include a request for any type of financial compensation or

12



financial award shall be fited within thirty (30) calendar days of the occurrence of the act
or condition upon which the grievance is based. Grievances which do not seek any type
of financial award shall be filed by June 30th of the school year in which the act or
condition occurs upon which the grievance is based. If said act or condition occurs
between June 1 and August 31, the grievance shall be filed on or before September 30 of
the calendar year in which the act or condition occurs.

Level A.
Within three (3) days of receipt of a formal grievance, the buiiding principal, or his

designee, who shall be an administrator, will meet with the aggrieved teacher. Within two
(2) days following any such meeting, the principal, or his designee, shall give his answer
in writing. If the grievance is not settled at this level, then it may be referred to level B
within five (5) days of the receipt of an answer given at this ievel.

Level B.

Within five (8) days of a grievance being referred to this level, the Superintendent
will meet with the participants of Level A and examine the facts of the grievahce. The
Superintendent shall give his answer within seven (7) days of any such meeting. If the
grievance is not settled at this level, then within five (5) days from receipt of the answer
rendered at this level, the grievance may be referred to Level C.

Level C.
If the grievance remains unsettled, the grievance shall be referred to the School

Board for consideration.

Within five (5) days of a grievance being referred to the School Board, the School
Board Chairperson will appoint a Grievance Review Committee of three (3) School Board
members. Within five (5) days of the Committee's appointment, it will meet with the
participants of Level (B) and examine the facts of the grievance. The Grievance Review
Committee shall make its recommendations to the School Board at its next regularly
scheduled monthly meeting and the School Board shall give its answer within seven (7)
days of any such meeting. The Grievance Review Committee shall use its best efforts to
examine the facts of the grievance, but it shall have no power or authority to do other
than interpret and apply the provisions of this Agreement and it shall have no power or
authority to add or subtract from, alter or modify any of the said provisions.

In the event the grievance remains unsettled, the grievance may be referred to

advisory arbitration. If the grievance is referred by the Association to advisory arbitration,



then the parties shall apply to the American Arbitration Association for selection of an

arbitrator.

Level D.
Within five (5) days of a grievance being referred to this level, the party grieving

shali apply to the American Arbitration Association for selection of an arbitrator in
accordance with the American Arbitration Association rules and procedures.

The Arbitrator shall use his best efforts to arbitrate the grievance, but he shall have
no power or authority other than to interpret and apply the provisions of this Agreement
and he shall have no power to add or subtract from, alter or modify any of the said
provisions. The arbitrator's decision shall not be binding on either party, but shall be
advisory only. The parties agree to share equally in the compensation and events of the
arbitrator.

Level E.
Within ten (10) days following the receipt of the arbitrator's decision, the parties

shall meet to take under advisement the arbitrator's award. Within seven (7) days of such
meeting, each party shall indicate to the other, in writing, whether or not they will be
bound by the arbitrator's award. In any event, the decision of the Board shall, after full
compliance with this Article X, be final.

10.4 Time periods specified in this procedure may be extended by mutual agreement.
10.5 Upon selection and certification by the Association, the Board shall recognize an
Association Grievance Committee.

10.6 Grievance(s) of a general nature shall be submitted by the Association to Level B.
10.7 A grievance, in order to be considered further, must be forwarded to the next
appropriate level within ten (10) days from receipt of the answer given at the preceding
level.

10.8 In the event a grievance is filed on or after June 1st, the parties agree to make a
good faith effort to reduce the time limits set forth herein so that the grievance procedures
may be exhausted prior to the end of the school term, or as soon thereafter as is
practicable.

10.9 Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limits (unless extended by mutual agreement) shall permit the
aggrieved person to proceed to the next level, except at the Board level. Failure at any
leve! of the procedure to appeal a grievance to the next level within the specified time

14



limits shall be deemed to be acceptance of the decision rendered at that level.

10.10 Subject to the provisions of RSA 273 A:11, 1(A), a teacher shall be given the
right, upon notice to the appropriate supervisor, to have an Association representative
present with respect to a grievance.

10.11 The parties agree that teachers covered by this Agreement shall enjoy freedom
from restraint, interference, coercion, discrimination or reprisal in presenting or appealing
any grievance(s).

10.12 Grievance(s) shall not be made a part of a teacher's personnel file or used in

making empioyment reference.

ARTICLE Xl
LEAVES OF ABSENCE

11.1 It is agreed that the use of leave days will be confined to the legitimate purposes
provided in the following schedule, and that paid leave benefits will not be used for any
unauthorized absence. For each day of unauthorized absence, a teacher shall lose an

entire day's pay figured at 1/185th of the teacher's annual base salary.

Paid Leaves
11.2 Sick leave shall be confined to a disabling physical condition of the teacher or a

member of his/her immediate family, excluding work-connected disability covered by New
Hampshire Workman's Compensation Law. Under this Section 11.2 the immediate
supervisor and/or the Superintendent may request medical evidence at the Board's
expense from the teacher's physician and/or the Board's physician when it is deemed
necessary to confirm the nature and extent of the disabling physical condition. in those
instances when a teacher's health or physical condition warrants, continued employment
will be permitted as long as the teacher is able to adequately perform his duties, and can
supply the Board sufficient medical evidence to insure his heaith and safety.

11.3 Teachers will begin the school year with a credit of eleven (11) days sick leave

at their applicable salary rate. The Board agrees to permit unlimited accumulation of sick
leave to anyone hired on or before June 30, 1995. Anyocne hired after this date will be
allowed to carry over up to one hundred and ten (110) sick days. Anyone presently

having accrued more than 110 days will be grandfathered for rollover.

15



11.4 The Board will grant up to three (3) days paid personal leave per year to each
teacher. Written notification shall (except in emergencies) be presented to the Principal at
least forty-eight (48) hours prior to any such leave. The three (3) paid personal days shall
not normally be taken consecutively or immediately before or after a holiday or vacation.
11.5 Ateacher who is absent due to a work-connected illness or accident (Workman's
Compensation) may, at his request, receive the net difference between Workman's
Compensation payments and his full pay at his applicable salary rate and such payment
by the Board shall continue until any such teacher has used any and all of the sick leave
to which he is entitied. Thereafter, he shall continue to receive only those monies paid to
him under the provision of the Workman's Compensation Law of the State of New
Hampshire. Amounts paid by the Board, under the provisions of this Section, shall be

subject to usual and customary payroll deductions (taxes, et cetera).

Unpaid Leaves

11.6 Leaves of absence of up to one (1) year without pay or benefits will be granted by
the Board for those requests submitted in writing to the Superintendent of Schools
between September 1 and June 30 of any year to become effective with the beginning
and for the entirety of the ensuing school year. Such requests shall include a
representation that the teacher intends to return to the Fall Mountain Regional School

District upon completion of said leave. Requests for a leave of absence submitted
between July 1 and August 31 for the entirety of the ensuing school year may be granted
at the sole discretion of the Board. Extensions or renewals shall also be at the sole
discretion of the Board upon the recommendation of the Superintendent. lLeaves for less
than a school year shall be requested under the provisions as set forth in Section 11.11
of this Article XI.

11.7 Ateacher who is granted a leave of absence by the Board under this Article X|
shall be granted re-employment to his former position if such position is available, If not,
then any such teacher will be offered a position for which he is qualified and can be
certified. The sick leave benefits to which any such teacher was entitled prior to said
leave shall upon return be restored. The Board will make good faith effort to hire
replacements for teachers under this Section 11.7 so as to promote the avaiiabilfty of any
such teacher's former position at the end of any such teacher's granted leave of absence.

fn any event, the criteria for applying provision of this 11.7 shall be continuity of quality



education for the children.
11.8 A teacher who, while on unpaid leave, served in a full-time teaching capacity

shall be placed at a salary level recognizing the year's experience upon reemployment.
Otherwise the period of a time for which a teacher is on a leave of absence shall not be
recognized as an experience factor upon reemployment.

Temporary Leaves
11.9 Teachers required by official orders to attend National Guard Duty, other

miitary reserve duty, or jury duty during the contract year and for a period not to exceed

fourteen (14) contract days shall receive pay for such period equal to their regular pay,
less the amount received for the services performed. Extended time requirements under
this section may be granted by the School Board after application, in advance, to the
Superintendent.

11.10 After the Superintendent has been notified, a maximum of five (5) days per year,
non-cumulative, will be granted because of death in the immediate family. Immediate
family, for purpose of this Section 11.10, shall mean parent, spouse, sibling, child, foster
parents, step-parents, stepchildren, grandparents, or foster children of a teacher ora
teacher's spouse or a close personal friend of the teacher.

11.11 Temporary leave for any and all other reasons, paid or unpaid, shall be granted at
the discretion of the Board. A leave granted under this Section 11.11 shall be in
compliance with Section 11.7 of this Article XI. Requests for ieaves of absence shall not
be denied arbitrarily and the teacher shall be provided with the reason(s) for a denial.
Sick Leave Bank

11.12 The Board agrees to continue the sick leave bank for teachers covered by this
Agreement. When such sick leave bank falls below two hundred (200) days, each teacher

covered by this Agreement agrees to donate, at the beginning of the next school year,
one (1) day from the eleven (11) days set forth in Section 11.3 of Article Xl to be
deposited in said "bank.” No Teacher may be required to contribute more than two (2)
days in any school year to fund the sick leave bank at the start of each school year. To
become eligible for extended benefits from the sick leave bank, a teacher must;
A. Have exhausted all of his accrued sick leave under Section 11.3 of this Article
Xl; and,
B. Submit a sick ieave bank application along with satisfactory medical evidence
of serious injury or iliness of over 3 consecutive calendar days (excluding work-
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connected accident) to the Superintendent or his designee for appropriate
payment. A teacher may draw up to sixty (60) days from said "bank" in any one
(1) contract year. Any teacher on sick leave due to illness in the immediate family
shall not be eligible to receive sick leave bank days. Eligibility for sick leave bank
benefits shall terminate when an individual is eligible for disability benefits. No one
shall be entitled to receive disability benefits and sick leave benefits at the same
time. Surgeries which are not deemed medically necessary by a physician will not
be eligible for sick bank coverage.

11.13 Each teacher shall be granted up to two (2) professional days per year to be

approved at the discretion of the principal in the attendance area. Further days may be

granted pursuant to Section 11.11.

Sabbatical Leave

11.14 A A teacher who has completed at least six (6) full years employment as a
teacher in the Fall Mountain Regional School District may make written application
to the Superintendent for sabbatical leave; provided, however, that such
application shall be in writing, shall be submitted to the Superintendent on or
before November 1st of the year prior o the beginning of the school year for which

the teacher requests the sabbatical, and shall not exceed one (1) teacher for the

year in which the application is made. Such application shall describe the work to
which the teacher is to devote himself during the sabbatical year, the value of the
work to the professional development of the teacher, and the benefits which will
accrue to the School District and pupils as a result of the teacher's work during the
sabbatical year. The Superintendent shall consuit with a committee of two
members, one member to be appointed by the School Board and one member
appointed by the Teachers Association, created for the purpose of reviewing the
relative merits of the application(s). The Superintendent shall forthwith review the
application(s) and shall thereafter, prior to December 15th, forward the
application{s) together with his recommendation in writing that the application(s)
be granted or denied, to the School Board. In making his recommendation, the
Superintendent shall take into consideration the relative merits of the application
and of any other application(s) received from teachers in the School District.

Thereafter, the School Board, in its sole discretion, may grant a teacher sabbatical

leave.
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The School Board shall notify the teacher in writing of its decision within ten

(10) days following the School District's Annual District meeting. The action of the

School Board in granting or denying a teacher's application for sabbatical leave

shall be final.

The Superintendent in making his recommendation and the School Board in

granting or denying an application shall take into consideration the following

criteria:

fength of service in the School District;

general experience;

educational attainment;

major and minor fields of study;

certification endorsements:

performance evaluations;

the extent to which the teacher has participated in programs of

N O ok w N

educational advancement in the years of his employment in the School
District;

8. the quality and Combleteness of his application;

9. the vaiue of the work to which the teacher is to devote himself
during the sabbatical period to the School District and professional
development of the teacher;

10.  the reiationship of the work to which he is to devote himself

during the sabbatical period to the teacher's present and anticipated future
teaching assignments;

11.  the benefits which can be expected to accrue to the School District
as a result of the teacher's completion of the work to which he is to devote
himseif during the sabbatical period;

12.  economic considerations of the District.

In the event a sabbatical leave application is denied, the applicant may request
and shall be provided with a written statement explaining how the Board and
Superintendent applied the criteria to decide to deny the application, and the basis of the
denial in terms of the criteria listed, hereinabove. The Board Chairperson or a designee
from the School Board upon request, shall meet with the teacher to discuss the

application and the decision not fo approve. The Board's application of the criteria in
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denying a sabbatical leave request is not subject to the grievance procedure.

In the event that a teacher is granted sabbatical leave, the School District shall pay
his annual salary and the full cost of his insurance benefits, as hereinafter provided for his
sabbatical leave; provided, however, that the payment of his salary and benefits shall be
conditioned on the teacher's immediate return to his teaching duties in the School District
upon the completion of the sabbatical year. In the event that a teacher is granted
sabbatical leave, he shall, as a condition thereof, execute a teaching contract for a period
of one year immediately following completion of the sabbatical leave. The contract shall
provide that, in the event that the teacher does not return to his teaching duties in the
School District immediately following the completion of the sabbatical period, he shall
refund to the School District all payments made by the School District on account of his
salary and benefits during the sabbatical period. In the event of the teacher's death,
physical disability, or upon Board consent, a refund shall be waived. In the event that the
teacher is unable to return to his teaching duties as provided in the contract by virtue of
physical disability, he shall return to his teaching duties immediately following the
termination of his period of disability. All benefits under this Agreement shall accrue to
said teacher as though he had been present and teaching during the sabbatical period,
including an advancement on the salary schedule.

A teacher who has taken sabbatical leave shall not be granted another sabbatical
leave for a period of six (6) years following his return to his teaching duties in the School
District.

it shall be understood that an application for a period of less than a full school year

will be denied by the Board.

ARTICLE XH
INSURANCE

12.1  Except as provided in Paragraph E of Appendix B, the Board agrees to maintain in
effect an insurance plan for all fuil time teachers so long as they remain on the Fall
Mountain Regional School District payroll. A summary of the benefits to be provided

under said plan is set forth in Appendix B hereto.
12.2 Except as provided in Paragraph E of Appendix B and in 12.3 below, the Board will

not itself pay the insurance benefits referred to in Section 12.1, but will obtain policies or
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contracts from insurance companies which will administer said benefits.

12.3 Should any Federal or State legislation become effective during the term of this
Agreement providing benefits paralleling any of those referred to above and imposing the
cost thereof on the Fall Mountain Regional School District Board, the disposition
hereunder shall be subject to negotiations and to the Grievance Procedures of this
Agreement.

12.4 District paid coverage for a teacher begins on September 1% and will stay in effect
until August 31 of the following year, so long as the teacher completes the entire school
year. Anyone terminating their position without completing the school year would be
covered until the 1 of the following month. Teachers who are retiring and qualify for a
pension from the New Hampshire Retirement System may remain on the District's retiree
group health plan provided they make timely payment of the appropriate premiums. You

must be enrolled on the plan when you retire in order to remain eligible.

ARTICLE XiI
RESIGNATIONS

13.1 Except in a case of emergency, teachers shall provide thirty (30) days notice of
their intent to resign. Within five (5) days from receiving the notice of intent to resign, the
Superintendent and teacher shall meet to determine an effective date that is mutually
agreeable. The effective date of termination shall be binding on both parties and so
stated in writing, signed by both parties.
13.2 [f the teacher terminates his employment during the school year for any reason
other than an emergency, the board may withhold from said teacher's final check
reasonable costs incurred on finding a replacement.

Emergency for the purpose of this Section is intended to include a physical or
emotional crisis which renders the teacher unable to give a fully thirty (30) days notice.

ARTICLE XIV
REDUCTION IN FORCE

14.1 By every September 30th, the District shall prepare a Seniority List. Seniority is
defined as length of unbroken service within the Bargaining Unit and shall be computed
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from the teacher's date of hire with the Fall Mountain Regional School District. All
teachers shall be ranked on the list in order of their date of hire as above defined. In the
circumstance of more than one (1) individual having the same date of hire, all individuals
so affected will participate in a drawing to determine placement on the Seniority List. Said
drawing shall take place during a necessary reduction in force where a tie needs to be
broken.
14.2 The Seniority List shali be prepared by the District and verified by the
Association. Said list shall be posted in all buildings of the District by October 15th of
each school year. Revisions and updates of the Seniority List shall be published and
posted as they are made. A copy of the Seniority List and subsequent revisions shall be
forwarded to the Association.
14.3 Ali seniority excepting as provided below is lost when employment is severed by
resignation, retirement, discharge for cause, or transfer to a non-bargaining unit position;
however, seniority is retained if severance of employment is due to layoff (RIF). In cases
of layoff, teachers so affected shall retain all seniority accumulated as of the effective
date of layoff.
A. Administrators and Department Heads shall have their senjority
grandfathered for their actual teaching time in the Fall Mountain Regional School
District.
B. Department Heads performing actual teaching duties shall continue to
accrue seniority.
C. Teachers transferring to a non-bargaining unit position shall have a one
(1) year grace period during which their seniority shall be retained, and they may
opt to return to the bargaining unit.
14.4 Seniority shall not accrue while a teacher is on leave of absence. Seniority shall
accrue while utilizing sick leave and in all situations where mandated by state or federal
law.
14.5 It is hereby recognized that it is within the discretion of the Board to reduce its
educational program curriculum, and staff, and that the procedures set forth in this Article
shall be used in faying off personnel.
14.6 Layoff shall be defined as, but not limited to, a necessary reduction in work force
beyond normal attrition due to decreased student enrollment or shortage of revenues.

14.7 In the event it becomes necessary to reduce the number of bargaining unit
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members through layoff for reasons as provided, the following procedure shall be

followed:
A Beginning with the last name on the seniority list and in ascending order
thereafter, the District shall identify the least senior teachers equal in number
to the number of teaching positions being eliminated.
B. Probationary teachers shall be laid off first as follows:
1. In all cases, teachers shall be laid off and retained on the basis of
their seniority, provided their certification and qualifications are
relatively equal. Qualifications shall include:
a. The teacher must have taught within their area of

certification within the iast five (5) years.

b. Evaluations
C. Recertification requirements
d. Degree; Major, Minor hours
e. Extra-curriculars
2. In the event the Board elects to lay off a more senior bargaining

unit member, a measurable differéntiai in qualifications between
bargaining unit members must be established.
C. If the reduction of teachers is still necessary, then teachers on continuing
contracts shall be laid off as outlined above.
D. Seniority shall be prorated according to time worked.
E. A teacher who meets the above criteria shall have the right to be placed in
a position for which he is certified and qualified to fill and which is occupied by a
teacher with less seniority.
14.8 Recalls shall be in the inverse order of layoffs:
A. Probationary teachers shall have recall rights for two (2) years.
B. Tenure teachers shall have recail rights for five (5) years.
14.9 Refusal of an offer from the District of a position for which the laid off
bargaining unit member is certified/licensed, failure to respond within five (5) days of
receipt of written notification, or once having accepted the position via collect telephone
call and written confirmation; failure to return to work within ten (10) working days shall be

cause for termination.
14.10 Teachers under contract obligation to another school district may be bypassed
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without loss of seniority. Such action shall not in any way affect the bargaining unit
member’s rights as guaranteed under this Agreement.

14.11 Notifications of all recalls shall be in writing with a copy to the Association. The
notification shall be sent by certified mail to the teacher's last known address. It shall be
the teacher's responsibility to notify the District of any change of address.

14.12 Recalled teachers shall be entitled to all accrued sick leave benefits as provided

herein.
ARTICLE XV

TEACHER RIGHTS

15.1  The employer agrees that it will in no way discriminate against or between
teachers because of their race, creed, religion, color, national origin, or ancestry, age,
sex, marital status, physical characteristics, or place of residence. The employer further
agrees that it will not discriminate against any teacher with respect to hours, wages, or
any terms or conditions of employment by reason of his membership in the Association or
activities.

15.2  The private and personal life of any teacher is not within the appropriate concern
or attention of the employer, provided said activities do not directly involve the school

community and do not prevent him from carrying out his teaching duties.

ARTICLE XVi
EMPLOYEE DISCIPLINE

16.1  No teacher shali be disciplined --- including warnings, reprimands, reductions

in rank or professional advantage, furlough/layoff or other actions of a disciplinary nature
without just cause. Any such discipline, including adverse evaluation of a teacher
performance shall be subject to the Grievance Procedure. The specific grounds forming
the basis for disciplinary action will be made available to the teacher.

16.2 Ahy teacher subjected to discipline as defined in Article 16.1 shall be entitled to
Association representation. If a supervisor has a reasonable basis to believe any meeting
with a teacher may result in discipline for that teacher, the teacher shall be advised of
their right to representation prior to said meeting and shall be given a reasonable
opportunity, not to exceed three (3) calendar days, to have an Association representative
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present before any action shall be taken.
16.3 If discharge or non-renewal of a teacher is to be considered because of

inadequacies observed in the teacher's professional work with students, such action must

minimally be preceded by:

A. Repeated observation of the inadequacies by more than one
administrator through the teacher evaluation process.
B. Clear direction that the teacher must improve and the consequences of

failure to do so.
C. Intensive assistance from administrators and school district resources to

help the teacher improve.

ARTICLE XVII
POSTING

17.1 A vacancy shall be defined for purposes of this Agreement as a position presently
unfilled, a position currently filled but which wili be open in the future, or a new position
that is currently not in existence. ,

17.2  During the school year vacancies shall be posted on a designated bulletin board in
each District building. During the summer when school is not in session, a notice of each
vacancy shall be forwarded to the President of the Association. Vacancies shall be
posted at least ten (10) workdays prior to being filled.

17.3 A Teachers may apply for vacancies by submitting a written application to
the Superintendent's office. When more than one presently employed teacher applies for
the same position, the provisions of Policy GCK will be followed. (Policy GCK states:
"Instructional personnel will be assigned on the basis of their qualifications, the needs of
the District, and their expressed desire. When it is not possible to meet all three (3)
conditions, personnel shall be assigned first in accordance with the needs of the District,
second where the Administration feels the teacher is most qualified to serve, third as to
expressed preference of teachers in order of seniority in the District: all other
considerations béing equal.") Annually the Superintendent shall submit to the Schoo!
Board a report on the number of teachers requesting transfers within the District, the
locations from which the transfers were requested, the place to which transfers were

requested and the number of previous requests for transfer made by each individual; and
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where transfers were denied the reasons for the denial of a request for transfer.
Teachers’ qualifications for vacancies shall be evaluated before those of any non-
employee. In the event that a teacher's request for transfer is denied, he shall be
provided with the specific reasons for the denial in writing. The teacher has the option to
request that he be given the opportunity to discuss the denial with the Superintendent.

B. A District teacher shall be considered for any District vacancy prior to a non-district
person and provided that said teacher is qualified and provided that the District can
replace the transferring teacher. Failure of the District to receive applications within thirty
(30) days of advertising the position from certified teachers who accept employment shall
be considered evidence of the inability of the District to replace a transferring teacher.
17.4 This Article shall not apply to temporary vacancies of one (1) year or less.

17.5 Resignations received by the Superintendent between August 1 and September 1
shall not be subject to 17.2 of this Article other than the required modification.

ARTICLE XV
NOTICE UNDER AGREEMENT

18.1  Whenever written notice to the Board is provided for in this Agreement, such
notice shall be addressed to the Superintendent of Schools, Fall Mountain Regional
School Board, PO Box 600, 159 East Street, Charlestown, NH 03603.

18.2  Whenever written notice to the Fall Mountain Regional Teachers Association is
provided for in this Agreement, such notice shall be addressed to the President of the Fall
Mountain Regional School District Professional Teachers Association at his then current
address. It shall be the responsibility of the Association to notify the Superintendent when
there has been a change in presidents, or whenever there is a change in the address of

the president.
ARTICLE XiX

STRIKES AND SANCTIONS

19.1 The Association and the Board subscribe to the principle that differences shall be
resolved by peaceful and appropriate means without interruption of the school program.
The Association, therefore, agrees that it will not sponsor nor support any strike, sanction,
work stoppage, or other concerted refusal to perform work by the teachers covered by
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this Agreement, nor any instigation thereof, during the life of this Agreement, nor shall the

Board engage in any form of lockout against teachers.

ARTICLE XX
MISCELLANEOUS PROVISIONS

20.1 If any provision of this Agreement or any application of this Agreement to any
teacher or group of teachers is held to be contrary to law, then such provision or
application shall not be deemed valid and subsisting, except to the extent permitted by
law, but all other provisions or applications shall continue in full force and effect.

20.2 Copies of this Agreement shall be printed at the expense of the Board within thirty
(30) days after the Agreement is signed and presented to all teachers now employed,
hereafter employed, or considered for employment by the Board.

20.3 Payroll deductions for additional insurance, and/or cost differences between
Board contribution and the actual cost to provide any such benefit, annuities, or Credit

Union payments shall be afforded each teacher with reasonable notification to the

District.
ARTICLE XXi

FINAL RESOLUTION

21.1 This Agreement represents the final resolution of all matters in dispute between
the parties, and shall not be changed or aitered unless the change or alteration has been

agreed to and evidenced in writing by the parties hereto.

ARTICLE XXH
DURATION OF AGREEMENT

22.1 This agreement shall continue in full force and effect until twelve (12) o'clock
midnight June 30, 2016, and from year to year thereafter, unless written notice of desire
to terminate or modify this Agreement is given by either party to the other party by

registered or certified mail on or before September twentieth (20) of any year.
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APPENDIX A
FALL MOUNTAIN TEACHER COMPENSATION

A Newly hired teachers with experience, hired during the term of this Agreement, will

be placed by the Superintendent within the appropriate salary ranges set forth in the

applicable salary Appendix A1. All prior work history must be able to be verified for step
credit. All step placement credit for training, education and experience shall be on

a one year equals one step basis, with two steps subtracted from the final

calculation and no placement higher than Step 8 in any subsequent years for newly

hired employees. The one exception to this reduced placement would be new hires

with more than 12 years of service as of July 1, 2013,

B. Extracurricular and leadership activities for which the Board currently offers and

provides are not considered part of a teacher's normal duties and responsibilities and are

not, therefore, treated as part of this Agreement. Qualified teachers who may now or in
the future contract with the Board to perform any such extracurricular and leadership
service(s) do so as individuals and are free to discuss their retrospective salaries and
working conditions with the Superintendent.

C. 1. All teachers shall be placed on the appropriate step and lane on the salary
schedule by the Superintendent according to the teacher's highest degree and
number of post baccalaureate, graduate course credits.

2. Only graduate level courses will be considered towards lane movement.
However, exceptions may be approved by the Superintendent under the following

conditions:

a. Courses taken at the request of the Superintendent

b. Courses approved for credit as part of an approved Masters and/or Doctoral
Program

c. Courses, in the subject area assigned or certified, not offered at colleges

and/or universities within or near New Hampshire.
Superintendent's decision s final

3. Successful completion of professional study which has received prior
approval of the Superintendent for reimbursement shall entitle a teacher to
advanced classification on the salary schedule as follows:

a. Full 100% adjustment for the contract year provided notice and

verification is given to the Superintendent no later than August 20.
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D.

b. Notice shall require written proof of the satisfactory completion with a
grade of "B" or better on a graded activity or a "Pass" in a non-graded

activity, of said professional study.
Teachers who have successfully completed the National Board Certification

Program will receive a $3,000 stipend for their accomplishment for every year that the

certification is maintained (Appendix A-2).

E.

Any teacher who has been employed in the Fall Mountain Regional School District,

for eleven years, will receive in addition to their then current salary, the amount found in
Appendix A-3, payable over the appropriate number of pay periods during the school year
in which any said teacher will complete any said service. The benefit set forth in this

Paragraph E will continue to be paid to any such teacher so long as any such teacher is

employed by the school district.

F.

Teachers who began work before July 1, 1995, who choose to retire, will receive

an additional salary adjustment based on the following two options:

1. After ten (10) years of teaching in the Fall Mountain School District, a
teacher shall be paid for twenty (20) percent of his accumulated sick leave at the
per diem rate of his final contract; after fifteen (15) years, forty (40) percent: after
twenty (20) years, sixty (60) percent and after twenty-five (25) years, seventy-five
(75) percent. Payment of this benefit shall be made on or before July 15.

a. Accumulated Sick Leave Payment upon Retirement: Teachers, upon
retirement, will receive their sick leave buy back benefit in one, two or three
payments. The benefit will be paid in full at the time of retirement, if it can be paid

without chargeback to the district.

If it is determined that a charge back will occur, the first payment will be
made to the teacher at the time of retirement for the maximum amount aliowed

under the current NH Retirement system, guidelines without chargeback to the

district.

If a second payment is necessary, it will pay the benefit in full on January 1
of the following year, so long as full payment does not cause a chargeback to the
district. If it is determined that chargeback will occur, the second payment will be
for the amount allowed under the current NH Retirement System guidelines,
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without chargeback to the district.

If a third payment is necessary to fulfill the benefit, it will be paid by July 1 of

the year following retirement.

b. In the case of multiple applicants for sick leave buy back, the Board will have

discretion to approve or deny more than three applicants per attendance area.

2. Effective on September 1, 1999, any full time teacher who has taught a
minimum of twenty (20) years, of which at least ten have been in the Fall Mountain
Regional School District and who is at the top of his salary track at the time of his
statement of retirement, may submit a written statement of early retirement to

the Board. This request for early retirement shall be dated and signed by the
teacher submitting it, shali be submitted by November 1 of the calendar year
preceding the year in which the retirement shall commence, and shall specify the
date selected by the teacher for retirement, which shall be at the end of a teaching
year (June). The Board shall act upon the request no later than 30 days from its
receipt.

If there are applicants, at least three (3) requests for early retirement per
year shail be approved by the Schoo! Board. Those teachers with the greatest
seniority within the District will be given first consideration. If a teacher is not
granted early retirement for the year of initial request and he reapplies the
following year, that teacher will be placed ahead of, in order of seniority within the
District, any teachers requesting early retirement at a later date.

If approved, the District shall pay teachers granted early retirement in
accordance with the following:

Teachers who are at least 55 years of age on September 1 in the first year

of early retirement and who are less than 63 years of age on September 1

in the first year of early retirement: 20% of the teacher's last salary for a

five-year period or until normal retirement eligibility pursuant to Social

Security rules, whichever is sconer.

The approval of early retirement shall be treated as a voluntary termination and the
teacher shall have no right to continue teaching in the District after that date.
3. Teachers who began work on or after July 1, 1995, are ineligible for option
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1 above. To be eligible for either retirement salary adjustment, the teacher shall
notify the Superintendent of Schools of his intention to retire, in writing, no later
than November first (1st) of the teacher's final school year.

G. Teachers who work ninety (90) or more teaching days in any school year will be

granted a full year experience in both salary compensation and seniority.

H. 1. The District shall contribute fifteen cents ($.15) for every dollar ($1.00)
contributed by a teacher to an approved Tax Deferred Annuity Plan selected by a
teacher for payroll deduction.

2. For new hires to the District who are not covered by Section F, Option 1 of
this Appendix, the District shall contribute ($.10) ten cents in addition to the
amount in Section H (1) for every dollar (31.00) contributed by these teachers to
an approved Tax Deferred Annuity Plan selected by the teachers for payroli
deduction.

Any teacher who is eligible for Section F, Option 1 of this Appendix, can
voluntarily exchange their rights to Section F, Option 1 entitlement in exchange for
the benefit provided herein. Said exchange shail be irrevocable.

3. No fewer than six (6) Tax Deferred Annuity Plans shall be available for
selection at all times.
4. Plans currently selected shall be maintained as long as there are partici-
pants in the plans.
5. No matches will be levied on any retirement wages.

l. Each teacher shali be able to choose one (1) of the following options for payment

of salary:
1. Twenty (20) payments spaced throughout the school year with a large
summer check on the twenty-first (21st) payment (balloon).
2. Twenty (20) payments spaced throughout the school year only.
3. Twenty-four (24) payments spaced throughout the calendar year.

Each teacher will decide upon his option on the first workshop day of the
new school year which cannot be changed during the year. New teachers shall select one
of the options at the earliest opportunity after they are hired if hired after the first
workshop day.

Payday shall be on the first (1st) and sixteenth (16th) day of each month. Should
either the first (1%) or sixteenth (1 6™ day of any month fali on a non-business day, the
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payday shall be on the first business day following that day. Furthermore, should the iast
day of school be prior to the second payday in June, the payday shall be on the last day

of school.
J. Non-degreed nurses shall be compensated at 85% of the Bachelor's salary

commensurate with their years of experience.
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APPENDIX A-1

Step  ~ BA  BA+18 2 MA  MA+15 = MA+30
1 44757 45852 47678 4BST8 49477
45852 45565 48632 49,549 50,467
46,565 47,496 49604 50540 51476
47496 48446 50596 51,551 52,506
48448 49415 51608 52582 53,556
49,415 80403 52640 63634 54,627
50403 51411 53693 54706 85719
51411, 62440 54767 55800 56,834

52440 53488 65862 86917 57971
54826 55922 58404 59506 60,608

VKN VR WN

e
=3

Step BA  BA#18  MA  MA+5 - MA+30
1 44757 45652 47,678 48578 49477
45652 46565 48832 49549 50467
48565 47496 49604 50540 51476

4749 48446 50696 51561 52,506
48446 49415 51608 52,582 53,556
49415 50403 52640 53634 54627
50403 51411 53693 54706 55719
51411 52440 54767 55800 66,834

9 5p440 53488 55862 56917 67,971
10 54963 56062 58550 59655 60760

DI NGV A WN

Step  BA . BA+#18  MA  MA+I5  MA+30
1 44757 45652 47678 48578 49,477
‘ 45652 46565 48632 49549 50467
3 46565 47496 49604 50,540 51476
.............. 4 47496 4BA46 50595 51561 52,506
5 48446 49415 51608 62,562 53,556
6 . 49415 50403 52640 53634 54627
7 50403 51411, 53693 54706 85719
8 51411 52440 54767 56800 56834
9 52440 53488 55862 86917 57,971
10 55100 56,202 58696 50,804 60,911
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APPENDIX A-2
2014-2015 forward:

. Teachers earning a National Board Certification designation will be
entitled to a $3,000 per year stipend for their accomplishment in this

area as long as certification is maintained.

APPENDIX A-3
Longevity Scale
Year 2013-2016

11 $2,000

12 $2,100

13 $2,300

14 $2,400

! 15 $2,500
B 16 $2,600
17 $2,700
1 18 $2,800
19 $2.900
20 $3,000

‘ 21 $3,100
22 $3,200
23 $3,300
y 24 $3,400
25 $3,500

26 $3,600

27 $3,700

28 $3,800

29 $3,900

30+ $4,000
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APPENDIX B INSURANCE

A. The Board agrees to provide Blue Cross/Blue Shield COMP 100 MC plan and
the Matthew Thornton HMO plans (options $5 co-pay w/Rx 10/20/30 or $10 co-pay
with limited employer funded deductible and RX 10/20/30) as medical insurance
options to full-time teachers during the term of this Agreement. The Blue
Cross/Blue Shield Pian JY and Matthew Thornton HMO $5 co-pay with Rx
3/15/1 will not be grandfathered. The Board agrees to contribute up to the
percent amounts specified below as its contribution to the benefits set forth in this

Appendix B as follows:

School Year Plan Option Single Two-Person Family
2013-2016 BC/BS Comp | 80% of MT $10 | 80% of MT $10 | 80% of MT $10
100 wW/RX 10/20/30 | w/RX 10/20/30 | w/RX 10/20/30
MT $5 w/ RX | 80% of MT $10 | 80% of MT $10 | 80% of MT $10
10/20/30 W/RX 10/20/30 | w/RX 10/20/30 | w/RX 10/20/30
MT $10 LTD
Deductible 80% 80% 80%
w/RX 10/20/30

Employees may choose any of the plans offered by the District, however, any
additional costs between the Matthew Thornton Plan with $10 co-pay at the District's
specified percentages of coverage and an alternative pian becomes the financial
responsibility of the employee as an out of pocket expense.

Teachers may select single, two-person or family coverage and shall have the
option to change plans annually by completing and submitting to the Business Office
a plan change form on August 31 of the new school year. The change will be
effective on September 1.

Teachers who decline medical coverage will receive a payment of $333.34
per month ($4,000.08 per year) for each month that coverage is declined.
Payments will be made through the employee's paycheck and will be subject to all
applicable assessments and taxes. To receive this payment, evidence of alternative
medical insurance must be provided to the district business office, Should any
federal or state legislation become effective during the term of this Agreement
mandating benefits or benefit vouchers, this payment will serve as the mandate.
Insurance through the District can be resumed every September 1 or on the first of
any month following a qualifying event, at which time the payments will cease.
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B. Full-time teachers will receive the Fall Mountain Dental Plan (Coverage A, B
and C) with no employee contribution. Teachers may select singie, two person or
family coverage.

C. Full-time teachers will receive a long term disability insurance policy with no
employee contribution. Coverage shall be 60% of the employee's contracted

salary untit age 65, and shall have a waiting period of 80 caiendar days.

D. A $5,000 district paid death benefit will be provided to all teachers.
Teachers must name one or more beneficiaries on the district form provided. A

death certificate must be presented to the schoo! Business Office to effect

payment of this benefit.

E. The parties agree that the Board shall have the exclusive right to
determine the carrier used to provide the benefits set forth in this Appendix B,
including the right to self-insure; however, the Board shall not have the right to
diminish any benefits provided herein.

F. The difference between the Board's contribution for heaith insurance,

and the cost to provide said coverage, will be by payroll deduction from the affected
teacher’'s salary and will be coordinated with an IRS approved Section 125 plan.
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APPENDIX C-1
Fall Mountain Regional School District
Teacher's Contract

First Name: Step:
Last Name: Lane:
Assignment: Longevity Years
Location: as of 6/30/20XX:
Start Date: Number of Days:

ARTICLES OF AGREEMENT made this 12™ day of October, 2012, by and between the Fall Mountain Regional School Board of
Charlestown, New Hampshire, party of the first part and the above named individual, party of the second part, herein after called

"teacher”, witnesseth:

1. That the party of the first part agrees to and does hereby employ said party of the second part to the above assignment and
location for a school year, not to exceed one hundred and eighty-nine (188) schocl days inclusive of the time spent in service of the
District at instituted, et cetera, beginning as noted above and compensated as follows:

. District Employee
20XX-20XX Compensation Cost Cost
Salary
Longevity
Total Salary

Disability Insurance

NH Workers Compensation

403B Contribution Match %:

NH Retirement Confribution

Social Security

Medicare

Tota] Compensation

Total number of payments:
Gross amount per payment excluding health Insurance opt out:

Payable in semi-monthly installments. Said party of the first part reserves the right to make such changes of assignment as the

exigencies of the school may require.

2. Said party of the second part declares that he holds a New Hampshire certificate, license, or permit to teach from the
Commissioner of Education, and agrees to conform to carry out all lawful regulations which may be prescribed relative to the conduct
of the schoal, and to carry out any and ail duties, assigned by the building principal, required for the operation of the complete schooi

program.

3 it is mutually agreed:
(2) That party of the first part may, without liability to itself or the district, terminate this contract in accordance with RSA 189:13;

and sakd contract becomes void subject to appeal if the teacher is removed by the Superintendent or if his license or permit is
revoked by the Commissioner of Education,

(b} That except as given in (a), this contract may not be terminated at anytime prior to its expiration without the consent of both
parties, and any request for its termination, except for urgent personal need, shall be by written notice of at least four {4) weeks.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals the day and year first above written.
By:

Superintendent of Schools

! hereby certify that | hold a valid New Hampshire certificate, license or permit to carry out the assignment stated above.
By:

Teacher

*Subject to premium rate changes. Position #
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APPENDIX C-2
Fall Mountain Regional School District

Teacher Notice of Employment

First Name: Step:
Last Name: Lane:
Assignment: Longevity Years
Location: as of 6/30/20XX:
Start Date; Number of Days:

You are hereby notified that you will be te-employed by the Fall Mountain Regional School
District for a school year not to exceed one hundred and eighty-nine (189) teacher employment
days as set forth in Article VIII, Section 8.3 of the Master Agreement, compensated as follows:

. District Employce
20XX-20XX Compensation Cost Cost
Salary
Longevity
Total Salary

Disability Insurance

NH Workers Compensation

4038 Contribution - Match %:

NIH Retirement Contribution

Social Security

Medicare

Total Compensation

Total number of payments:
Gross amount per payment excluding health insurance opt out:

Payable in semi-monthly installments.
By:

Superintendent of Schools
I hereby certify that I hold a valid New Hampshire certificate, license or permit to carry

out the assignment stated above.
By:

Teacher

Position #

*Subject to premium rate changes.
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APPENDIX D

FALL MOUNTAIN REGIONAL SCHOOL DISTRICT
DUES DEDUCTION AUTHORIZATION FORM

NAME

"I hereby authorize the Fall Mountain Regional School District to withhold from my
salary the sum of § for membership dues as follows:

For membership in the Fall Mountain Teacher's Association, Inc. the sum
of $ per year.

For my membership in the National Education Association — New Hampshire, the
sum of $ per year.

For my membership in the National Education Association, the sum of
$ per year.

The sums, thus to be deducted during the school year over a number of pay
periods to be determined by the Association are hereby assigned by me to the
Fall Mountain Teachers’ Association, Inc. and are to be remitted by the Fall
Mountain Regional School District to the Treasurer of the Association and, having
done so, the Board shall be held harmless from any claim(s) in connection with the
provisions of this Appendix D. It Is further agreed that the Board assumes no
financial liability except to forward on a monthly basis (by the fifteenth (15'") of
each month) those funds which have been properly authorized and deducted the
fast day of the preceding month.

This authorization and assignment shall continue in full force and effect until
revoked by me. Such revocation shall be effected by written notice to the Schoo!
District and the Association giving thirty (30) days notice prior to the beginning of the
school year of my desire to revoke same.”

Signature

Date
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APPENDIX E-1

GRIEVANCE ADJUSTMENT
COMPLAINT BY THE AGGRIEVED PERSON

Name of Complainant

Date of Filing

Home Address

Home Telephone Number

Position Held

Name of School and School Address

Principal School Phone

Grievance Representative
PROVISION OF MASTER CONTRACT, SCHOOL POLICY, OR PRACTICE ALLEGEDLY VIOLATED:

STATEMENT OF GRIEVANCE:

ACTION REQUEST:

Signature of Complainant

NOTE: Keep aone (1) copy of this form and send copy to:
1. Principal

2. Grievance Representative

3. Superintendent
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APPENDIX E-2

GRIEVANCE ADJUSTMENT LEVEL A
DECISION OF PRINCIPAL

TYPE OR PRINT
(To be completed within two (2) days after the receipt of the written grievance)

Aggrieved Date of Formal
Person Grievance Presentation
School Principal

DECISION OF THE IMMEDIATE SUPERVISOR AND REASONS THEREFORE:

Date of Decision

Signature of immediate Supervisor

AGGRIEVED PERSON'S RESPONSE: (To be completed by Aggrieved within five (5)
days of decision and sent to the Superintendent)

I accept the above decision.

| hereby refer the above decision to Level B.

Date of Response

Signature of Complainant

NOTE: Keep one (I) copy of this form and send copy to:
1. Aggrieved Teacher

2. Grievance Representative

3. Superintendent
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APPENDIX E-3

GRIEVANCE ADJUSTMENT LEVEL B
DECISION OF SUPERINTENDENT

TYPE OR PRINT
(To be compieted within seven (7) days after the receipt by the Superintendent of the written

grievance)

Aggrieved Date of Formal
Person Grievance Presentation
School Principal

DECISION OF THE SUPERINTENDENT AND REASONS THEREFORE:

Date of Decision

Signature of Immediate Supervisor

AGGRIEVED PERSON'S RESPONSE: (To be completed by Aggrieved within five 5
days of decision and sent to the Superintendent)

I accept the above decision.

| hereby waive my rights under the provisions of Article X, Section 10.3, Level C of this
Agreement to advisory arbitration and refer the above decision to Level C, the School Board.

I hereby waive my rights under the provisions of Articie X, Section 10.3, Leve! C of this
Agreement to refer the above decision to the School Board and appeal to the Association to submit
this grievance to advisory arbitration.

Date of Response

Signature of Complainant

NOTE: Keep one (1) copy of this form and send copy to:
1. Aggrieved Teacher

2. Grievance Representative

3. Principal

4. School Board (Include Appendix E-1)
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APPENDIX E-4

GRIEVANCE ADJUSTMENT LEVEL C
DECISION OF SCHOOL BOARD

TYPE OR PRINT

(To be completed within seven (7) days after the regularly scheduled monthly meeting
of the School Board following the School Board's Grievance Review Committee's
recommendations to the School Board)

Aggrieved Date of Formal
Person Grievance Presentation
School Principal

DECISION OF THE SCHOOL BOARD AND REASONS THEREFORE:

Date of Decision

Signature of School Board Chair

NOTE: Keep one (1) copy of this form and send copy to:
1. Aggrieved Teacher

2. Grievance Representative

3. Principal

4. Superintendent

43



R T A L o e

APPENDIX E-5

GRIEVANCE ADJUSTMENT LEVEL D
DECISION OF SCHOOL BOARD

TYPE OR PRINT

(To be completed within ten (10) days after the regularly scheduled monthly meeting
of the School Board following the School Board's Grievance Review Committee's
recommendations to the School Board)

Aggrieved Date of Formal
Person Grievance Presentation
School Principal

DECISION OF THE SCHOOL BOARD AND REASONS THEREFORE:

Date of Decision

Signature of School Board Representative

NOTE: Keep one (1) copy of this form and send copy to:
1. Aggrieved Teacher

2. Grievance Representative

3. Principal

4. Superintendent

44



APPENDIX F

FALL MOUNTAIN REGIONAL SCHOOL DISTRICT

Request for Course Registration Monies

To: Business Administrator - Central Office

From:
Date:

Attached is a completed registration form for (college) to
attend the following course which starts on

(date). | request that you register me by paying the institution directly

on my behalf. T understand that | must successfully complete the course with a grade of
“C” or better, or “Pass” if taken on a “Pass/Fail” basis. Upon receipt, | will forward to you
a copy of the official grade verification. | agree that this will not be more than sixty days
after the last scheduled day of class.

I hereby authorize you to deduct from my wages the attached amount if | fail to
comply with the above terms. | also agree to this deduction if | leave the district's employ

before submitting the official grade verification.

Signature
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IN WITNESS WHEREOQF, the parties have executed this Agreement this 12" day of

October, 2012, as of the date and year first written above.

FALL MOUNTAIN REGIONAL
DISTRICT SCHOQL BOARD

N\ Sy

Mary Henry, Chairpek’&on

Dl

Andrew Collins, Negotiations Chair

Superintendént of Schoois

46

FALL MOUNTAIN REGIONAL SCHOOL
DISTRICT PROFESSIONAL TEACHERS
ASSOCIATION

; ,
William Rartauro, President

g

Ketin Hicks, Co-President

%&7 /\éft--p’zm&«\,ﬁ

Karen Brown, Negotiations Chair




