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CONTRACT
BETWEEN

CONCORD SCHOOL DISTRICT
AND

CONCORD INSTRUCTIONAL TUTORS NEA-NH
SEPTEMBER 1, 2022 - AUGUST 31, 2025

This Agreement, made and entered into between the Concord School District (the
District) and the Concord Instructional Tutors/NEA-NH (the "Association" or "CIT") shall be in
force for the years beginning September 1, 2022, and ending August 31, 2025 It will be
renewed annually from September 1 of each year to August 31 of the following year (the
termination date) unless one of the parties has notified the other in writing on or prior to the
1st of April preceding the termination date for that year that it will not agree to another
renewal. Termination of this Agreement shall not be construed as limiting or modifying rights
or benefits granted the Association or any employee by RSA 273-A or other applicable law.

I. RECOGNITION
A. The District recognizes the Association as having been certified by the New

Hampshire Public Employees Labor Relations Board (NH-PELRB) pursuant to RSA
273-A, as the exclusive representative of the bargaining unit.

B. Definitions
(Depending on the instructional needs of the District, the School Board, as its
sole discretion, may add to or delete positions from this list).

1.) School -- means any work location.
2.) CIT Representative - means Concord Instructional Tutor Association

Representative
3.) New Position -- When new positions are created which have duties

similar to those performed by Tutors, the District agrees to meet with the
Association, in negotiations, for the purpose of recognizing such new
positions in the CIT bargaining unit.

4.) Temporary Employee - includes all personnel hired by the District on a
temporary basis for a period of no more than six (6) months. The District
reserves the right to hire temporary employees for no more than six (6)
months who shall not become members of the bargaining unit.
Thereafter, temporary employees shall be provided with benefits in
accordance with this Agreement for the duration of their employment or
of the defined period of their employment. Temporary employees who
have served six (6) months outside the bargaining unit shall have their
seniority calculated from their original date of continuous service to the
District as a temporary employee (except those hired via an outside
agency), if they are employed by the District without any break in service
at the conclusion of their service as a temporary employee. The District
may also hire replacement employees for a defined period of employment
in accordance with Article XIII H.

C. Probationary Period
An individual selected from outside the CIT to fill any vacant position will be
given a sixty (60) calendar day probationary period on that job with the
appropriate wage rate starting on the first day he or she begins work.
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Probationary employees may be terminated in the sole discretion of the District
or its representatives. If a newly hired employee successfully completes the
probationary period, the anniversary date for the employee for purposes of
determining eligibility for benefits, including health insurance, shall be the date
the employee was originally hired, not the date on which the probationary period
expired.

II. NEGOTIATIONS PROCEDURE
A. On or before October 15 of any year prior to the year of termination, either party

may notify the other party of its intention to negotiate amendments or
modifications of this Agreement or a successor Agreement.

B. Either party may, if it so desires, utilize the services of outside consultants and
may call upon professional and lay representatives to assist or represent it in
negotiations.

C. The District and the Association recognize and will fulfill its obligation to
negotiate in good faith as prescribed in RSA 273-A.

D. Any Agreement reached shall be reduced to writing and shall be signed by the
District and the Association. A copy of the Agreement shall be filed with the
Public Employees Labor Relations Board (PELRB) within fourteen (14) days of the
siqnin4.

E. If agreement is not reached by January 15, preceding the termination date in
any year, either party may declare an impasse and shall then follow the
procedures outlined in RSA 273-A for the resolution of disputes.

F. If the parties fail to agree on the selection of a mediator or fact finder, and
pursuant to RSA 273-A:12, the matter is referred to the Public Employee Labor
Relations Board (PELRB) for appointment of a mediator or fact finder, and if
within twenty (20) days of such reference the PELRB has failed to provide a list
for selection of a mediator or fact finder, as the case may be, the parties will
jointly petition the PELRB in writing for such list.

G. If the PELRB does not provide such a list within ten ( 10) days from the date of
the petition, either party may request the American Arbitration Association to
appoint a mediator or fact finder, as the case may be, to which appointment the
other party will be deemed to have consented.

III. ASSOCIATION RIGHTS
A. So long as this Agreement remains in effect, prior to each District Board

meeting, the District will provide the Association president with the agenda and
the place of the meeting.

B. The District agrees that all employees within the bargaining unit shall have full
freedom of association and self-organization and shall be free from coercion,
interference, discrimination, or reprisals by the District by reason of membership
in the Association or the exercise of their rights under RSA 273-A. This
Agreement shall not be interpreted as divesting the New Hampshire Public
Employees Labor Relations Board (PELRB) of any jurisdiction conferred by RSA
273-A.
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C. The Association will have the right to post notices of its activities and matters of
concern and interest to the bargaining unit, and to have the use of the school
mailbox system and any electronic communications systems.

D. Representatives of the Association shall be permitted to transact Association
business on school property at reasonable times.

E. At any District-wide meeting of bargaining unit members, the Association shall
be given the opportunity to distribute reports and announcements, provided that
such activity is scheduled by the District or its agents, and that such activity
does not interfere with the orderly conduct of the District's business.

F. At the beginning of every school year, the Association will be credited with
fifteen (15) hours to be used by bargaining unit members who are officers of the
Association. Such use, with pay, will be at the discretion of the Association, and
shall not be for less than one hour, and the Superintendent will be notified no
less than twenty-four (24) hours prior to the use of such time. This time will not
be treated as time described in RSA 273-A:11, II.

IV. DUES DEDUCTION {FAIR SHARE)
A. The School Board agrees to deduct from the salaries of its bargaining unit

members, union dues for the Concord Instructional Tutors NEA-NH, as said
bargaining unit members individually and voluntarily authorize the District to
deduct and to transmit the monies promptly to such Association or Associations.
Tutors' authorization will be in writing in the form set forth in Appendix E. It is
required that members submit to the District Payroll Department this form on an
annual basis, prior to November 1°,

B. The Association will certify to the District, in writing, the current rate of its
Association membership dues. If the Association changes the rate of its
membership dues it will give the District thirty {30) days written notice prior to
September 1 of the year of such change.

C. Deductions referred to in Section A above will begin within thirty (30) days of the
District's receipt of authorization from the bargaining unit member.

D. The Association will provide the District with a list of those bargaining unit
members who have voluntarily authorized the District to deduct Association dues
along with copies of their signed authorizations permitting the deduction. Any
bargaining unit member desiring to have the District discontinue deductions
he/she has previously authorized, or desiring to use another method of payment,
must notify the District and the Association in writing sixty (60) days prior to the
beginning of the school year.

E. The Association shall indemnify, defend, and hold harmless the District against
any and all claims, demands, suits, legal costs or other forms of liability
(monetary or otherwise) arising out of or by reason of any action taken or not
taken by the District for the purpose of complying with the provisions of this
Article.
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V.

F. Deductions referred to in Section 1 above will begin on the first payday of each
school year. The District will not honor any authorizations that are delivered
later than November 1, excluding new members of the Association. Up to three
(3) exceptions per year will be granted when requested in writing by the
Association.

EMPLOYEE RIGHTS
A. The District recognizes each bargaining unit members' rights as a citizen or

resident of the United States of America.

B. Bargaining unit members who are lawfully subpoenaed or requested to serve on
jury duty will receive their regular pay from the District. A bargaining unit
member who receives compensation for jury duty, or as a result of such
subpoena, will remit such compensation to the District.

VI. EMPLOYMENT
A. A bargaining unit member will not be expected lo work beyond the number of

hours agreed to in his/her individual contract with the District. However, if any
bargaining unit member and Principal/Supervisor mutually agree to additional
hours of work, such hours will be compensated at the following rate:

1. Up to and including forty (40) hours per week will be the normal hourly
rate.

2. Over forty (40) hours per week will be one and one-half ( 1 1/2) times the
normal hourly rate.

B. Upon request, bargaining unit members will be given a job description outlining
their duties when they are issued their individual contracts for the coming school
year.

C. The District shall make all reasonable efforts to issue contracts as early as
possible to bargaining unit members for the forthcoming school year. Except in
unusual circumstances, contracts for known positions will be issued no later than
August 15",

D. Bargaining unit members may be assigned other related duties beyond those
contained in their job description by their Supervisor. (See Paragraph G below)

E. Should a bargaining unit member be temporarily assigned to duties compensated
at a rate lower than those contracted for, such bargaining unit member shall not
be reduced in pay but shall continue at their current higher rate of pay.

F. Bargaining unit members who are regularly scheduled to work more than five (5)
hours per day, will be guaranteed one uninterrupted half (1/2) hour duty-free
lunch break period without pay. The District agrees to abide by the Fair Labor
Standards Act as it pertains to part-time employee lunch breaks.

G Bargaining unit members may only be assigned to substitute for other
employees outside of the bargaining unit after every reasonable effort has been
exhausted to find alternate substitute coverage.
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In the event that a bargaining unit member is assigned to substitute for a
teacher, the bargaining unit member shall be compensated in the amount of
$30/day in addition to the employee's regular wages.

H. Each bargaining unit member will have his/her Supervisor(s) designated.

I. The District will pay all bargaining unit members up to a maximum of five (5)
hours at their regular rate of pay to attend opening day (the day prior to
students reporting). In no case, will a bargaining unit member receive more
than their contractual hours per day unless approved by their Supervisor.

J. For employees hired after September 1, 2023, the District may give
preference to candidates holding a 4-year degree or teacher certification.

Employees hired prior to September 1, 2023 and new employees hired without
the 4-year degree or teacher certification shall not be required to obtain those
credentials in order to maintain their employment.

VII. FAIR TREATMENT
A. Notification of Deficiencies

The Administrator shall promptly notify a Tutor in writing of any alleged
deficiencies, indicate expected correction, and indicate a reasonable period for
correction. In the event that a deficiency could result in termination of
employment, copies of any notice to the Tutor shall be promptly forwarded to
the Association. (See Appendix H- CIT Notice ofDeficiency)

B. Right to Representation
Prior to any meeting, a Tutor shall receive notice and at all times shall be
entitled to a representative of the Association when being reprimanded, warned,
or disciplined for any infraction of rules, delinquency in performance, or
allegation of such. No action shall be taken with respect to the Tutor until such
representative of the Association is present.

C. Due Process
No Tutor shall be discharged, non-renewed, suspended, disciplined,
reprimanded, reduced in rank or compensation, or deprived of any benefit
without just cause. All information forming the basis for disciplinary action will
be made available to the Tutor and the Association.

Any complaint regarding a Tutor made to any member of the Administration by a
parent, student, or other person that may be used in any evaluative manner
shall be promptly investigated. The Tutor shall have the opportunity to review
any complaint placed in the file. The Tutor shall also have the right to submit a
written answer to such material and said answer shall be reviewed by the
Superintendent, or designee, and attached to all copies.

D. Review of Personnel Files
Bargaining unit members shall have the right, upon request, to review the
contents of their personnel files and to receive copies at District expense of any
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documents contained therein. Bargaining unit members shall be entitled to have
representatives of the Association accompany them during such review.

VIII. VACANCIES, TRANSFERS (Voluntary), and REASSIGNMENTS
A. Notices of Vacancies

1. Notices of vacancies for bargaining unit member positions will be posted
for ten (10) calendar days on the Concord School District website and
posted on the official bulletin board in each school, when school is in
session, and sent to the Association President as soon as the
Administration is aware of the existence of such vacancies.

2. Such notices shall contain the date of posting, a description of the
position, name and location of the school, requirements of the position,
name of the person to which the application is to be returned, and date
by which the application is to be returned.

8.

C.

Requirements
1. When the District seeks to fill a bargaining unit member vacancy,

volunteers District-wide will be interviewed and evaluated first, provided
they make application within ten (10) calendar dys of tho posting dnto

2. The District shall award the position to the most senor qualified applicant
within the bargaining unit. If there are no qualified applicants from
within the bargaining unit, the position shall be awarded to the most
qualified applicant for the position among the pool of qualified internal
and external candidates.

Voluntary Change In Assignment
1. Bargaining unit members who desire a change in assignment, or who

desire to transfer to another building, may file a written statement of
such desire with the Director of Human Resources not later than May 15.
Such statement shall include the position to which the bargaining unit
member desires to be assigned and the school or schools to which he or
she desires to be transferred, in order of preference.

2. When the District seeks to fill a bargaining unit member vacancy, internal
applicants District-wide shall be interviewed and evaluated first.

3. If all reasonable attempts by the Administration to assign a bargaining
unit member to a building by August 15 fail, the Administration may
issue contracts without such information. However, the District will make
every attempt to issue contracts by August 15,

4. The President of the CIT will be notified of the number and names of the
individuals involved when issuing such contracts. Bargaining unit
members so affected will be notified of their placement prior to the
beginning of the school year.
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D.

E.

Reassignments
Reassignments may be made with prior consultation with the bargaining unit
member and every effort will be made to consider the wishes of the bargaining
unit member in light of the needs of the District.

Notification of the Association
On or before the beginning of the school year, the Administration shall notify the
President of the Association in writing of the names and positions of all
bargaining unit members employed by the Concord School District.

IX. TRAVEL ALLOWANCE
Bargaining unit members may not be required by the District to use their personal cars
for District business. If bargaining unit members are requested to use their cars and
agree to do so, such bargaining unit members will be reimbursed for the use of their
cars at the current school district travel reimbursement rate.

X. LAYOFF PROCEDURE
When a bargaining unit member position is eliminated, based on a reduction in student
enrollment, a decrease in course enrollment, a reduction in funding, a discontinuance in
a particular service, or a reorganization of staff, the District shall layoff the bargaining
unit member(s) with the fewest total years of service in the bargaining unit. Years of
service in the bargaining unit will be determined by the equivalent number of full-time
years worked (Example: two years of half-time equals one year at full-time). If there is
a tie, the date of formal election within the bargaining unit shall be the determining
factor; if a tie still exists, the date and time the individual contract was signed will be
the determining factor.

XI. LEAVES OF ABSENCE
A. Emergency Leave

Bargaining unit members shall be entitled to up to two (2) emergency days per
school year. For the purpose of this provision, an emergency shall be defined as
an unplanned, unforeseen event.

A bargaining unit member shall not be refused permission to leave if, in the
opinion of the individual, an emergency exists. In the event the District
determines that an emergency requiring the absence did not actually exist, the
District shall conditionally grant the paid day request but will notify the
bargaining unit member that a challenge to the requested emergency day will be
made utilizing the grievance procedure to recoup payment for the day and justify
any disciplinary action imposed.

B. Bereavement Leave
Bargaining unit members who are regularly scheduled to work thirty (30) or
more hours per week shall be entitled to time off with pay for the purpose of
attending funerals for members of their immediate family up to three (3) days
for each occurrence. Immediate family shall be defined as: spouse,
mother/father, brother/sister, child, grandparents, grandchildren, step:
mother/father/brother/sister/child, aunt/uncle, legal guardian, and in-laws:
mother/father/brother/sister. Days utilized for immediate family funerals shall
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not be deducted from sick leave. Eligible bargaining unit members may utilize
up to three (3) sick days per year, if available, to attend funerals outside of the
immediate family.

C. Sick Leave
All bargaining unit members will receive an accounting of their accumulated sick
leave on each paycheck stub.

1. Bargaining unit members who are regularly scheduled to work twenty
(20) or more hours per week, shall earn ten (10) days of sick leave per
school year, accruable up to a maximum of ninety (90) days.

2. Bargaining unit members who are regularly scheduled to work less than
twenty (20) hours per week, shall earn one (1) non-cumulative sick hour
for every hourworked per week. For example, a bargaining unit member
who is regularly scheduled to work five (5) hours per week, shall be
granted a total of five (5) hours of sick leave for the year.

D. Child Rearing Leave
1. A leave of absence without pay shall be granted to a bargaining unit

member for the purpose of childcare. Bargaining unit members desiring
uch leavo hll notify tho Director ot Hrimn Ro<onirces as soon as

practical, but in no event later than thirty (30) days prior to the date a
leave is to commence, except in the case ot medical emergency.

2. A bargaining unit member who takes childcare leave shall be returned to
the position formerly held, if available. All rights and accrued benefits
shall be reinstated. If FMLA coverage is exhausted, bargaining unit
members may contribute the cost of his/her health/dental insurance
coverage in order to remain in the group plans while on leave.

3. Should a bargaining unit member decide to terminate employment at the
end of a leave, he/she will give the Administration notice of such intent at
least fifteen (15) days prior to the termination of leave.

E. Health Leave
Leaves of absence for health reasons may be granted in accordance with FMLA
regulations.

F. Military Leave
The District will pay a bargaining unit member the difference between what
he/she receives from the military service and what he/she would receive as a
District bargaining unit member if he/she is required to perform military
obligations as a reservist or National Guard member during the bargain unit
member's work year.

G. Personal Leave

Employees shall be entitled to up to one (1) day/session of personal leave per

contract year. Personal days are to be used for activities of such a personal
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H.

nature that it is essential for an individual to be absent from his or her

professional duties. Personal days will not be taken for pecuniary gain. Personal

days are not to be used to extend a school recess/vacation.

Employees intending to use their personal day after June 1 must submit their

request to use the personal day by June 1 of each contract year or forfeit the

ability to take the day. Any unused personal day hours will be paid to the

employee at their per diem rate at the conclusion of the school year. Unused

personal days are non-cumulative.

Other Leave
Other leaves of absence may be granted with or without pay by the District.

A bargaining unit member on any leave authorized pursuant to the terms of this
Agreement shall be given a written statement of the type and duration of said
leave.

I. Replacement/Temporary Employees
The District may hire employees, or contract with an outside agency, on a
temporary basis for no more than six (6) months in duration for new positions or
those not vacated by bargaining unit members. The District may hire employees
to replace bargaining unit members who have separated from employment with
the District for the duration of the applicable school year, but in no event shall
the duration of such assignment be more than six (6) months.

Replacement/temporary employees shall not be considered bargaining unit
members and shall not receive benefits during their initial phase of employment.

Replacement/temporary employees who are subsequently hired by the District
following the end of their initial assignment shall have their seniority and step
placement on the appropriate wage scale based upon their original date of
continuous services to the District if they are employed by the District without
any break in service at the conclusion of their assignment as a
replacement/temporary employee.

XII. WAGE SCHEDULE
A. The wage schedule of all bargaining unit members covered by this Agreement is

set forth in Appendix A which is attached hereto and made a part hereof.
Initial numerical step placement on the wage scale for school year 2022-2023
will equal the bargaining unit member's step designation as of 2021-2022 plus 1.

B. All new bargaining unit members will be placed on the appropriate step of the
wage schedule in accordance with their experience in the area for which the
bargaining unit member is hired. Experience is to be determined by the Assistant
Superintendent or the Director of Human Resources, with notification to the
Association President.
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C. Bargaining unit members who are regularly scheduled to work more than 17.50
hours per week shall be eligible to advance one step each year until the top step
has been reached. Bargaining unit members who are regularly scheduled to
work less than 17. SO hours per week, will advance to the next appropriate step
after completion of two (2) full school years of service. Step increases will be
effective at the beginning of the subsequent school year.

D. Homebound Tutors are placed on the appropriate Step 1 upon hire, regardless of
work experience. Homebound Tutors must wait three (3) full consecutive, and
active school years before progressing to the next applicable Step (Tutor or
teacher-certified Tutor) and must average at least SO hours worked in each year.

E. Employees are responsible for recording their hours of work in the District's
timekeeping system.

Equalized Pay:
During the 2022-23 School Year only, employees receive twenty-six (26) equal
biweekly pay amounts prorated on their annualized wages.

When an employee's annualized wage is prorated for the purpose of equal
biweekly pay installments, it will be done based on the number of contracted
days x hours per day x hourly wage and will include paid holidays, and
differential premium pay where applicable. Such oqualizod bwockly mnstllmont<
may be altered in those cases where employees have worked overtime, have
served In a temporary position at a different rate of pay, or are on leave without
pay.

Employees shall not suffer reduction in equalized biweekly pay installments due
to school vacations, early release days, late school start or absences due to
conditions where administration has closed schools.

At a minimum, the final paycheck of the year shall include a full reconciliation of
pay. That reconciliation could result in a paycheck of less than the equal pay
amount to a possible zero balance due the employee.

Beginning with the 2023-24 School Year, bargaining unit members may not elect
an Equalized Pay option and will be paid on a biweekly basis for all hours worked
during the pay period.

XIII. INSURANCE
A. Health Insurance

1. Choice of Benefits
a. The District will provide a single membership in the Yellow Plan of

SchoolCare/Cigna Consumer-Driven Health Plan (CDHP) for
bargaining unit members who are scheduled to work thirty (30) or
more hours per week. (Appendices B and B')

b. The District and bargaining unit members will contribute toward
the cost of a single plan at the contribution rates set out in
sections 2a and 2b below. Said annual contribution from
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bargaining unit members shall be paid through payroll deduction.
The annual cost of the medical benefits plans shall be provided on
or before June 1 of each year.

2. The District will contribute toward the premium cost of a single
membership in the Yellow Open Access with the negotiated contribution
set out below to bargaining unit members who are scheduled to work at
least 30 hours per week.

The District and the bargaining unit member will contribute the following
amounts toward the annual cost of a single membership in medical
benefits for bargaining unit members who elect to enroll in the Yellow
Open Access plan:

a. Effective September 1, 2022 the District will contribute 90% and
the bargaining unit member will contribute 10% of the annual cost
of a single membership.

b. Effective September 1, 2022, those who were either eligible to
enroll but were not enrolled in a District health insurance plan as
of June 30, 2016, or those who were hired on or after July 1,
2016, the District will contribute 85% and the bargaining unit
member will contribute 15% of the annual cost of a single
membership in the Yellow Open Access plan.

c. Effective September 1, 2022, the bargaining unit member may
enroll in a 2-person or family plan, however, will pay the
difference in premium costs. The District will only contribute
toward the cost of a single premium based on the percentage
contributions listed within this provision.

3. The annual payment will be provided through payroll deduction. The
District shall file with the Internal Revenue Service to qualify these
medical benefit contributions as pre-tax deductions pursuant to Section
125 of the Internal Revenue Code. As early as possible, the District will
file to qualify all other allowable benefit contributions as pre-tax
deductions pursuant to Section 125 of the Internal Revenue Code. Said
contributions shall be equally divided among 20 pay periods.

Health and dental benefits will continue in summer (July and August),
unless a bargaining unit member is terminated with just cause.

4. In the event that the health insurance plan under this agreement is
projected to trigger the so-called "Cadillac tax", the parties agree to
exchange proposals limited only to identifying a health insurance plan
that complies with the Affordable Care Act and that does not result in the
imposition of the so-called "Cadillac tax". The parties acknowledge that
coverage and benefits available under the plans they propose may modify
and/or reduce coverage and benefits currently available. If the parties
are not able to agree on one of these two proposed plans, the plans will
be submitted to binding arbitration no later than March 15 of each year
with a mutually acceptable arbitrator. In the event the parties cannot
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B.

C.

D.

E.

F.

G.

H.

agree on an arbitrator, the NH PELRB will select. After hearing from both
parties, the arbitrator will choose one of the two proposed plans by June
15 and that plan will be implemented on July 1°. The District agrees to
continue to contribute the same percentage rate of the yearly premium
cost for the single, 2-person or family plans.

5. Wellness Program
A wellness program may be offered as an element of medical benefits
regardless of the specific plan chosen by the bargaining unit member.
Bargaining unit members may participate in the wellness program.

Dental Insurance
The District will pay for a single dental plan A, B, and C ( 100% of coverage A,
100% of coverage B, 50% of coverage C) or equivalent for all bargaining unit
members who are regularly scheduled to work thirty (30) or more hours per
week. (See Appendix CJ

Disability
The District will purchase long-term disability and accident insurance coverage
on all bargaining unit members who work twenty (20) hours per week or more.
Disability coverage will provide 66-2/3% of basic monthly earnings, subject to
the terms of hie District's pollcy. (See Appendix D).

Liability
The District agrees that bargaining unit members will be covered by the same
liability insurance furnishing protection against suits resulting from student
accidents as is afforded to other District employees.

Worker's Compensation
The District agrees to purchase Worker's Compensation Insurance at no cost to
the bargaining unit member.

Personal Property Insurance
The District will reimburse a bargaining unit member for non-insured loss and/or
damage to personal property used in school-related activities up to $250 for
property per incident. The intent of this payment is to reimburse the bargaining
unit member for losses that are not insured or may be within deductibles on
insurance carried by the bargaining unit member.

Life Insurance
The District will purchase $25,000 of term life insurance for each bargaining unit
member scheduled to work a minimum of twenty (20) hours per week during
each year of the Agreement. The amount of life and accidental death and
dismemberment insurance reduces to 67% at age 70 and to 50% at age 75.
The life and accidental death and dismemberment insurance coverage cancels at
the time of separation from employment with the District. The bargaining unit
member shall designate the beneficiary of this insurance.

Tax Sheltered Annuity Participation
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The District agrees to purchase annuities for bargaining unit members in
accordance with provisions of Section 403(b) of the Internal Revenue Code of
1954, as amended from time to time. Such purchase shall be made pursuant to
written application from the bargaining unit member requesting an agreement
with the District. Said agreement inter-alia will provide for reduced payments to
the bargaining unit member from his/her wage. The Director of Human
Resources is authorized to approve such agreements on behalf of the District and
to establish the amount of the reduction that will, in turn, be remitted to an
annuity program selected by the employee. The program will be for a non­
forfeitable annuity account maintained under contracts qualifying under Section
403(b) and issued by such District-approved investment providers as the
employee may select. The District will provide to any bargaining unit member,
upon request, a list of all participating investment providers.

I. SEPARATION BENEFIT (CAREER LONGEVITY)
After ten (10) years of service in the bargaining unit, bargaining unit members
who voluntarily terminate their employment and provide a two-week notice will
be paid the following at the time of separation:

10-15 years of service
16-20 years of service
21+ years of service

$2,000
$2,500
$3,000

XIV. PHYSICAL EXAMINATIONS
Physical examinations may be required by the District after a conditional offer of
employment has been extended to an applicant and thereafter. An offer of employment
is conditional upon the results of the physical examination. The District shall bear the
cost of any required pre-employment physical examination.

XV. PROFESSIONALIMPROVEMENT
A. If a Principal/Supervisor assigns training for a bargaining unit member, the

bargaining unit member will be paid at his/her regular hourly rate for the time
he/she is attending training. This, however, does not apply during non-school
time when bargaining unit members are attending courses or doing homework.

B. Course and Workshop Reimbursement/Staff Development
1. The District agrees to pay for courses and workshops which are work

related and approved by a bargaining unit member's supervisor up to the
amount of $2,500 for each of the contract years for the CIT unit.
Approval will not be arbitrarily denied by a supervisor. Payment for each
course or workshop shall be made to the institution on the bargaining
unit member's behalf at the time of enrollment. The bargaining unit
member must provide the District a) satisfactory documentation from the
institution to include course/workshop name, dates of enrollment, and
associated costs to attend and b) a completed 'Authorization For
Voluntary Payroll Deduction' form (See Appendix F). In the event the
bargaining unit member does not attend the course or workshop or fails
to receive a passing grade, the tuition or fees paid at the time of
enrollment shall be deducted in equal installments from the bargaining
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unit member's remaining paychecks. Satisfactory proof of course or
workshop completion is required and shall be submitted to the Human
Resources Department within 30 days of completion of the course or
workshop. The administration of the reimbursement provision will be
jointly managed by the District's Professional Staff Development Director
or Superintendent's designee and a CIT Representative.

2. The maximum amount of reimbursement will be at the actual credit hour
costs at the Concord campus of the New Hampshire Technical Institute.
An individual is limited to reimbursement for six (6) credit hours in a
fiscal year.

C. The District may include up to two (2) additional mandatory days for Professional
Development to occur within the normal school calendar, reflective in contracts
that are issued on or before August 15" of each year. If contracts are issued
after August 15, any additional Professional Development days will be
considered optional.

D. With regard to workshops which are required by the District, the District shall
bear the cost of conference and travel expenses for bargaining unit members.

A bargaining unit member may request of his/her supervisor the opportunity to
attend work-related workshops, whrch requests <hll not he unreasonably
denied. If the District requests that the bargaining unit member attend a work­
related workshop, the bargaining unit member shall not be required to expend
his/her own funds for registration costs relating to said workshops.

E. The District will sponsor District-wide initiatives which will provide work-related
staff development hours for bargaining unit members. Said initiatives may be in
the form of workshops, seminars or classes, and shall be planned with input by
the Association. Upon request by the Association, the parties shall meet within
90 days to set a schedule for meetings to plan Tutor-specitic professional
development throughout the duration of this Agreement.

XVI. GRIEVANCE PROCEDURE
A. Definition

1. A "grievance" is a claim based upon an event or condition that affects the
welfare and/or terms and conditions of employment of a bargaining unit
member or group of bargaining unit members based upon the
interpretation, application, or violation of any of the provisions of this
Agreement.

2. An "aggrieved person" is the person or persons making the claim.

3. A "party of interest" is the person or persons making the claim and any
person who might be required to take action, or against whom action
might be taken, in order to resolve the claim.

B. Procedures
1. A bargaining unit member with a grievance shall first submit it in writing

to his/her Principal within thirty (30) school days of the date he/she knew

14



or should have known of the grievance. The Principal shall meet with the
bargaining unit member within five (5) working days after receiving the
written grievance.

2. If the aggrieved person is not satisfied with the disposition of the
grievance by the Principal, or if no decision has been rendered within five
(5) working days after the first meeting, the written grievance may be
filed with the Superintendent or designee. The Superintendent or
designee shall meet with the bargaining unit member within five (5)
working days after receiving the written grievance and shall communicate
his/her decision in writing to the aggrieved person and the Association
within five (5) working days after the meeting.

3. If the bargaining unit member is not satisfied with the disposition of the
grievance by the Superintendent or designee, the bargaining unit
member shall notify the Association within five (5) work days after
receipt of the Superintendent's or designee's decision. The Association
may then file the grievance in writing with the School Board
Communications Committee (SBCC) within ten (10) school days. A
meeting between the Grievance Committee and the SBCC to examine the
facts of the grievance shall be held within fifteen (15) days after receiving
the written grievance. The SBCC will render a written decision within
fifteen (15) school days after such meeting.

4. If the Association is not satisfied with the disposition of the grievance by
the SBCC and determines that the matter should be arbitrated, it shall
advise the Superintendent in writing within ten (10) working days of
receipt of the bargaining unit member's request. If the parties fail to
agree upon an arbitrator within fourteen ( 14) days after the bargaining
unit member has requested arbitration, then either party may apply to
the American Arbitration Association for designation of an arbitrator. The
arbitrator shall proceed forthwith to make a final and binding disposition
of the grievance by such means and methods as he/she may determine
to be necessary. The arbitrator has no authority to alter, change, or
modify any provision of this Agreement.

If either party fails to abide by the provisions of this Section (XVI) the
other party may apply to Merrimack County Superior Court under the
provisions of RSA 542 for enforcement of this Agreement.

The cost of arbitration, including the arbitrator's fees and reasonable
expenses, shall be borne equally, subject to the agreement of both
parties.

5. a. No reprisals of any kind will be taken by the District or the
Association against any party of interest or other participant in the
grievance procedure.

b. Any party of interest may be represented by counsel or by a
representative selected by the Association. The Association may
appear and be heard at any stage of the grievance procedure.
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6. A grievance involving a group of bargaining unit members from different
buildings or departments may be submitted in writing by the Association
directly to the Superintendent or designee.

XVII. DISCRIMINATION
The District and the Association agree that there shall be no discrimination and that all
practices, procedures, and policies of the school district shall clearly exemplify that there
is no discrimination in the hiring, training, assignment, promotion, or discipline of
bargaining unit members, or in the application or administration of this Agreement on
the basis of age, gender, gender identity, economic status, sexual orientation, race,
color, marital status, disability, domicile, religious creed or national origin.

XVIII. MISCELLANEOUS
The provisions of the Agreement are severable, and if any provision is found to be
unlawful by any court of competent jurisdiction for any reason, it shall not affect the
validity or enforceability of the remaining provisions of the Agreement.

CONCORD SCHOOL DISTRICT

Date: J-J.J'-").DI.) By:~~
Jansid#is,
School Board President

CONCORD INSTRUCTIONAL
TUTORS/NEA-NH

Date: 3-7-23 By:

Jason Faria,
NEA-NH UniServ Director
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2022-2023

Appendix A
TUTOR WAGE SCHEDULE

Step Tutor Teacher Certified Tutor
1 s 17.57 s 22.66
2 s 17.92 $ 23.25
3 s 18.27 $ 23.82
4 $ 18.62 $ 24.41
5 $ 18.97 $ 25.00
6 $ 19.33 s 25.57
7 $ 19.68 $ 26.15
8 $ 20.03 $ 26.73
9 $ 20.38 $ 27.31

2023-2024

Step Tutor
1 $ 23.34
2 s 23.95
3 $ 24.53
4 $ 25.14
5 $ 25.75
6 s 26.34
7 $ 26.93
8 $ 27.53
9 s 28.13

2024-2025

Step Tutor
1 s 24.04
2 $ 24.67
3 $ 25.27
4 $ 25.89
5 $ 26.52
6 s 27.13
7 $ 27.74
8 $ 28.36
9 $ 28.97
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Appendix B
CDHP (YELLOW OPEN ACCESS) HEALTH INSURANCE

SCHOOLCARE Open Access Choice Fund

Benett outlned below ate intended a a general summary and are covered on when uwn a C1Gt Oen Aces Ptu Networit portratng provdet A benetts ate abet to the terms and
ond tone of your Hea/th Berets Book let In the event ot any incontery tetween tt Summary and the Heath Benett Booklet tte provrvonsa cefined in the Meath Benett oodet and
Endoterents wgovern Covered beneht are iubjet to revewtor medal nezesty The plan veat ideteed from July 1through lure 3}

DEDUCTIBLES.MAXIMUMS"
an Yearedutble trdvdual $12: Fam. $1.500
nutate Meda/ 2O Pn»rm»y 10($75ap per perpto)

Out-0t.Poet Maumum/Pian Yem 1ndwvdsl. $2,0: Fm»N. $4,000

Maximum Lutetme Eenet Unbmnvted
A famuhy memten: contntute toward 'amuh deduct ible/out-o'poet ma

CHOICE FUNfatnoted) SCHOOLARE PAYS
EmbeddedhweFund 4tea/th esmburvement account) pa, tot el@be outot- po+et 'ndrdual. $1,002 FamiN $2.000
eene: during the p'an year ubriber must take the ontine MeahhAssessment toat#ateChoi fund.

NEI COST AFTEROOICE FUND/otct«) PAN MEMBER PAS
Cut-ot.Poet Cos {nkudnz deductible) 1rdrodut; $1.000 am»Mr. $2.00

Ihe Employer maypo fund any additional portion of the out-of·pocket0st
under SnwotCRt poli.

PREVENTIVE CARE (inlode: Ncturopather»ex Routtabratery & Diagnostx Te:tno)
Routine Ph«calfamnston $0
Routine Immunization $0
Wellhd Preventive Cate $0
WeltWoman Preventve Cate $0
Adatt Preventive Care $0
#tdrtonal eresuha urinalyus and EKG $0
Routine Eye Exam(one every l2mon ths tot all age} DOutAvstate trfowww $0

OTHER PHYSICIAN SERVES(Inc#desNatropath Serwes)
txe Vetsad/o0the Surery Dedutble, then 20%to the Qt ct Pocket Mnumum
Maternityate Deductible, then 2co the Cut ot Pde Maumum
TeeherhWitee dealonmyogna.cm) Decutibe, then 20ro the Qut t Poet Maumum

OUTPATENT DAGNOSTIC TESTING Dedutubke, then2to the Out ot Pocket Mnomum
Radiology ard Laboratoryerce (Pot authotgaton requred tor ore tet:)

HOSTAI CARt Deduttke then 20to the Outt Poet Ma@mum
Inpatient Servesduding Newtem Care
Same Day or Outpatienturger (inpatient admsonsand omne outpatient procedure tcqute ptiotRadiation and Chemotherapy
haun Vets and Sere authonaton)

Anesthesiologet Serve
Oen2tmnz Room
x-av and Laboratory Serves
Medcatcn ardSupple

OVER www.shodare.on
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Appendix B'
CDHP (YELLOW OPEN ACCESS) HEALTH INSURANCE (continued)

SCHOOICARE Open Access Choice Fund

HARING T£TS Dedutbke, then 7,to theOut t oret Mas mum

EMERGE'WY & URGENT AR (Me±alNear craw0aide]
+op+tat Emergency Room Dedutte, then 20to theCut otPiet Mu»mum
rentave Hadty edutbkie, then2to theOut d Poet Mas.mum

FTAI +EA(TH/SUBSTANCE USE DSCRDR
00TAINT (Pry9n /teo Telees/th] Dedtube, then }0,to theOut ot Port Mas mum
PATE'HOSPITALIZATION AVOurA:EMT FAIT Dedtube, then 2ct theOut o! Po«et M'as mum
Pnt authongatin requited)

PERPTION 0RUGS +«eta! upto99dppMy. Ddute,hen Io to ttc Out ot so4et
an» Partipatg Pharma+e1 Ma.rumt
Goto{go/R4tyvl trtungot 96day network reta! pharmacoei MadOder -u to90day«uppb fdurtb th ts t»theout o Poet

Cert»a Prevette eetDu +'dnontrap!c $0 Mtairum# avalatle only throughEpesrtHome Delverv ma order

[Pt authrgatonart teptherapy ate tequtet tr ome dru) Speatty Dru.3dpoh on¢,fed through #credo Home De!ervmu
otdet

HCA, OCCUPATIONAL ANDOSPEECH THERAPIES
UTA"NT; Netterm rehst, up to60ds per pervon/per ptan year, elude PT, 0T, $738 Dedutbke, then7¢to theOut ot Poet Maw mum
atdaz teht(omt redmswum)

ATIEN7 rot automaton tequed) edutbe, then 70to theOut t octetMmvgm

norAtART dot, then2to the'tot Poot Maumum
~da%pet peon/per plan eat

AUPUNTUREt {norOat ofNetwon) edortbk, then2to theCut ot Po¥et Ma mum
2daperperon/per pan eat

Cesena2medsngsmtotgate

uRASE'ECAl EOuPMENT Dedutbk. then 20.to theOutotPet Marum

0TERNA PROSTHETIC APPANCE Deductible, then 2ctothe Out otPoet Maumum

O'ERBENEFIT Ali otet coveted vervesabet to panvat dedutvb'e ad 20ornsurace to
4MUAEffnot a true emergeny, eresatenot owed) the outo!pocket ma»mum for theplweat
IOOTRANFUSIONS
HOVE HEALTH&OSPXE SRS
+r«rt TREATMw'Gotma2ti!'!{'SYQT/±h9care
ORA! SURGERY (a0denscrw)
REMOVAL OFBONEYIMPACTEDWISDOM TEETH
rI!ED NURING ARE[0Oaa,1perenc/erkanvarmum)
TRAN+GENDERRES

EMPLOYEE ASSISTANCE PROGRAM icuded

Goo»ow rout¢Snoott #t
WEI-ENGNNINES included- upto$32torubrber ad$400 t6¢ 4p0e

OVER wwwchooate.on
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Appendix C
Dental Insurance

SAU #08 Concord SD
Group Number; 0146

Outline of Coverage
Delta Dental PPO plus Premier Network dpmDu'

Northeast Delta Dental

vsetwta:awarp aw',-Ta Out Ce»geno»oz a »e tenor;rtttterpetatat;ofyet twta teti pa ",ntte
uMe t! Mgr t 2!M pc«dy Io « ¢Me », [eta Dao Mite +et tm et te ngha'g3ti± beth y¢0 M0
eaee ¢pa, "ta ten»tneeta¢ tutyo?f41 You¢I»ntulan [Mnpnta#ult »st3 tee Mutt atenc«tot aw ±Mrww e»!
rt3 ±two a uzt 3eta¢ @ate tut-t' up to te Maner d at"ure fa part,Mtgat,h see"uLt3; a;¢ -IM!0!2
det-•·•·

Diagnostic / Preventivo Bau¢ Reiterative Mayor Restorative
(C6v+Ago ) - (Coverage B) - -- Cova9e.}

IA0SIM. Esto#Avt ROS1HOON1IC»
Eva#uaboani Boe moat?rnnth prod th nhod+ 4rnlg3rt> ht.ng Re«no«at#and food pwrodenture edge «or'pet«
erodelrrwtd potimnefocred andoerprhr¢a ¢ orp:teatt¢ tna onante adpt¢now detune
¢,lutn4 t«th

toe Mgr«re +denture%
xra erg#eternipotarttr»on¢in2S 0Rat SuREY
par pend Sarge«at and notnetratornt ror4

towing·tareia1rm@nthpod fNO0ONT$ na
Root anal trap

t·ta»sotid«dual t«thasrt¢tea, Irr+art
Ot1Cs

Bruhtoprein a 12eronth per«d tdotamnrtenure¢erg

vivE Mt Cangas¢it+ton32metpert
tao»angina12re th per»d tr»ra, tote»it:,e»ptpr-sta

tr»;) acer3nett
Forde¢ea12rrnthptiodtog»19

Tatro purrdos«3te
emuitunrto ageM

n»alownngthrrgor« et tthpe Meter
Seat3rtpat to perrant nearrea!
yaperiodpettooth tr this«ntoaM Dur au

ourot a nn »tiedenture tom3cgnatcngtn

MEGANCYPALU#IVE TREATMENT

DeltaDentalas 100% D»taDentalPa M00% peatat Pay4 0%

Contract Year Ma»mum $1000 per Peron beginning eachJuly 1t
+th throughOrvWein" program arclutedpet awrover fr 0eta3)

21



Appendix D
Disability Income Summary

1. The District agrees to provide disability income benefits during lifetime to age sixty-five
(65) for all bargaining unit members who work thirty (30) hours or more per week
commencing at the end of ninety (90) calendar days alter the bargaining unit member
becomes totally disabled and is under a physician's care as the result of injury or illness.

2. The term total disability means the complete inability of the bargaining unit member to
perform any and every duty of his/her regular occupation. Once benefits have been
paid for twenty-four ( 24) months, total disability shall mean the complete inability of the
employee to perform any and every duty of any gainful occupation for which he/she is
reasonably fitted by training, education, or experience. The bargaining unit member
must be under the regular care of a physician, but house confinement will not be
required.

3. The disabled bargaining unit member shall be paid by the District or by such insurance
carrier as the District may select sixty-six and two thirds (66 2/3%) percent of said
bargaining unit member's gross pay under the contract in effect on the day said
bargaining unit member first becomes totally disabled, but not in excess of five
thousand dollars ($5,000) per month.

4. If the disabled bargaining unit member is entitled to other income during a period of
disability from:

a. Worker's Compensation or other similar legislation and other beneflt acts, such
as the NH Retirement System,

b. another group insurance or pension plan providing disability income benefits,

c. benefits (primary or family) under the Federal Social Security Act,

d. accumulated sick leave from the District, then said bargaining unit member's
benefits will be reduced by the amount received from these sources.

5. Exclusion- no coverage will be provided for disabilities from the following causes:

a. Intentionally self-inflicted injuries.

b. War, declared or undeclared, insurrection, rebellion, or participation in riot.

c. Any disability in excess of twenty-four months that results from mental or
nervous illness or disorder of any type. This !imitation will not restrict benefits
during a period of confinement in a hospital or other licensed institution.
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Appendix E
Dues/Authorization Membership

lnEn •nEUJ HnmPSHIRE 2022-2023 Membership Year

v[Jut tojoin mycolleagues by becominga member of the
(Local AssociationName), the NEA-NewHampshire, and the National EducationAssociation. I hereby request and voluntarily
accept membership in these associations, and agree to abide by theConstitutionand Bylawsofall three association.

[] +ereby agree to pay the annual dues established by the three associations in consideration for the services the union
provides, and any voluntary PAC contributions. I understand that annual dues are subject to periodic change by thegoverningbod­
iesof the associations. I authorize on a continuing basis, and regardlessofmymembership status, the payment of annual dues
established by the three associaticns, and any voluntaryPAC contributions, through payroll deductionor other arrangement unless
I revoke thisauthorization in a igned writing sent to NEA-NH, 9$. SpringSt, Concord, NH03301, via U.S. mail, betweenugust 1
andupgut 31 of the membership year immediately preceding the membership year for which the authorization is to becanceled.

understand that this agroomont is voluntary and is not a condition of employment and that I have the legal right to refuse to
sign this agreementwithout suffering any reprisal, MemberSignature:

By providingmy cell phone number below, I understand that the National Educationociation and itsaffiliates including NE­
New Hampshire, and the above listed local association, NEAMember Benefit, and NE6Omay use automated callingtechniques
and/or text mesagemeonmycellular phone ona periodic basis. The National Education Association, NEA-New Hampshire, and
the local associationwill never charge for text message alerts. Carrier message and data ratesmay apply tosuch alerts.

Name: Gender: _

Ethniify.birtheaf.)atefHire.-
ppm"lmpf

Physical Address: _
Primary lone;el/+omeeondaryhone; et/om

darn} to»re}
Lal oiafanlane.
Subject: _

Hme [nailddre.
,pm

Category Membership Type Code nnual
Amount

NEA Due

NEA-NH Dues

Local Dues

Total Dues

MMMt+on4rt 0usrut),uwtd contboon$2)

MAand(Pi)wupvtdontbuton $11

foralleant {nkohnhos andtottutms.)

i[din£lane.

[ meEA-NewHampshirePaymentAuthorizationFormmust be
completed andaccompany themembershipform ifpaying by EFTor CC

Pov«en, Meua
Select a paymentmethod

(Eas/Pay) EFT

Check

Dueswbededucted fro your band acountaht suingopon
theMAMwobitot ty hlingoutanHf1 Authorizatonform.

tuespaid an tutuponenolimnt (ore annual payment)

herk madparable to lral aoiuton

MCNIA

Payroll
Deducton

Lkor paid an hall oponenrolment own thht.Mttwobitby
rwdt ardhuthoeiuatonlonm. {One annualpent)

Dkurs dedusted ho wour pa.hwt Piegsr hwedwth the$tu
0toe tobesae the«onetkuramount rsbededoted

NBA HUND 2nd APPLOk uNp It National(duaton soaton fund tor hddren and Pubt (duration (NE HUN) and th Newampshit tduation
PoMtialton{PPt 0RPttuNo)o!it voluntary «onttbutin fomAorationmembersanduthtonttubutins lot pohtial putpo, indodin.but not
Mnted to, ruingontbut ion to and r»pendturon bretutt otfindsol pubi duatnnwhoat tandtate tot federalo/fie On}yt «tgrnot Lawful
permanent rudents, rayontute to theN#AHUN and the APP£ORPS #it ontbutons to the NA +INDandAPP#OKSHU#Dau voluntary,muln a3

«ontbutn n neither a tondtonol employment not membershp in thesooton, and memets hue the tight to refuse toontnbute without sufferingany
tpral Mthah thfHut tquts an annual«ontnbutionof $1and theAPt0fut quts anannualorttubutonot $2$, thi +son»y asstan A
mvmer muy «ontnbut mot ot ls than thunetrd amount, ot mny «onttbute nothin atawthout it affectinghiou her membertip status, tight or benefit
nMfor an, ofta#fate
onttbutions, orgt to the NHA Hu!Dand thAPP# 0RPS#Upa notdedutbkahantab«onttbutiom,tor federalinomr 1as purposes
federal Lrw sequ«es poltwalomtee to ue best ettonts to tepout the name, manaddes,oupaton, and name of emptyer tot «ah indrdulwhose tontn
butinnsapateinewof $20inatakndv yat

bfppagf@{ )gt@,

I.cue,~mcinu ue not d~ducrib1e .>::. chant:abl.e contnbunon::. foe federal IncomeU• purpa,es
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Appendix F
AUTHORIZATION FOR VOLUNTARY PAYROLL DEDUCTION

{Allowed under RSA 275:48 I and Lab 803.03 ( c ) )

l,,mr?my 3y[hr7e

(Employee Name)

_________________ to deduct from my wages the sum
(Employer)

of$,beginning and ending until
(Amount) (Date) (Date)

the total amount of$has been deducted. (Amount)
I am authorizing this voluntary deduction as specified in RSA 275:48 I and/or Lab 803.03(c)

For deductions made for accidental overpayments, employers are not allowed to deduct

more than 20% of the employee's gross pay in any pay period. See RSA 275:48 I (d), (4),
(c), (@).

In the event my employment ends for any reason before the final deduction is made, the

entire balance may(X) or may not(X) be deducted from my final wages.

(Employee's Signature)

24
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Name:

Classification:

Supervisor (if assigned):

Administrator:

APPENDIX G
TUTOR EVALUATION FORM

School:

Date:

For the performance factors/criteria listed below, indicate {X) the effectiveness with which they were
applied in achieving the results. When evaluating each factor, apply the following definitions:

Commendable:
Proficient:

Needs Improvement:

Unsatisfactory:

Exceptional performance; role model for peers
A skillful worker who consistently meets requirements and
expectations
Improvement needed to increase effectiveness; growth will strengthen
ability to handle responsibilities
Unacceptable job performance

...
C:

~ d2 >E.0 e d 5r0 C: > ...
0 d 0 u

rc
Performance Factors/Criteria: C: U l ~» '+= a.

E 0 E ·;:;
E ... rc

0.. /
.,,

0 0 C:
u d» :::>

»z
Commitment to Standards and Quality:
Demonstrates accuracy and quality work

Judgement:
Demonstrates decision-making and problem-solving;
common sense and logical decisions

Shows initiative and good work ethic

Uses good judgement working with students

Professional Demeanor and Integrity:
Works effectively with staff, parents, and
other adults

Flexible/adaptable - adjusts to changingwork
requirements

Willing to implement new methods and ideas

Complies with rules, regulations and District policies
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Responds appropriately to supervision
..,
C:

» d) z:0 E.., ) 0
ti) C: > ..,
"C c» 0 u

rc
Performance Factors/Criteria: C: U ... -c) - a. /

E 0 £ .:;
E ... rc• Ill 0
0 0 C:u » ::>»z

Delivery of Instruction:
Interacts with students in a positive manner

Provides instructional procedures and techniques
with accuracy and quality

Attendance and Punctuality:
Reliable, dependable, punctual

Evaluator's Comments":

'NOTE: Comments by the evaluator/s are encouraged on any item. A comment is REQUIRED on any
item checked 'Needs Improvement' or 'Unsatlsfactory'. (Please use otherside ofthis sheet ifmore room
is needed).

Employee's Self-Evaluation/Comments (optional):

Administrator/Supervisor Signature (If Applicable) Date

Employee's Signature Date

NOTETO EMPLOYEE: Signing this evaluation does not necessarilymean youagree with the content
orassessment by the evaluator. Yoursignature only indicates this evaluation was reviewed with you.
Youmay addadditional comments on the otherside ofthis sheet.

The parties agree that Tutors shall be evaluated in afair, open and effective manner. Tutors work in a
variety ofsettings and roles, andeach Tutorshould have an accuratejobdescription, criteriafor
evaluation which reflects that description andbe evaluated by his/hersupervisor basedonobser-
vation. Anymodelforevaluation adoptedby theDistrict shalldetailwhen evaluations willoccur,
giving notification ofany Tutordeficiencies in a timely mannerso that improvement can be made
without delay ordetriment ta the Tutor and students.
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Name:

Classification:

Supervisor (if assigned):

Administrator:

APPENDIX H

TUTOR NOTICE OF DEFICIENCY FORM

School:

Date:

For the performance factors/criteria listed below, indicate (X) the effectiveness with which they were
applied in achieving the results. When evaluating each factor, apply the following definitions:

Commendable:
Proficient:

Needs Improvement:

Unsatisfactory:

Exceptional performance; role model for peers
A skillful worker who consistently meets requirements and
expectations
Improvement needed to increase effectiveness; growth will strengthen
ability to handle responsibilities
Unacceptable job performance

...
C:

QJ c» >
:i:i E 5... QJrc C: > ...
0 c» 0 u

r0
Performance Factors/Criteria: c ·u » -QJ ; a. "'E 0 s E

E ... rc
a. n u

0 0 c
u cu ::,

cz
Commitment to Standards and Quality:
Demonstrates accuracy and qualitywork

Judgement:
Demonstrates decision-making and problem-solving;
common sense and logical decisions

Shows initiative and good work ethic

Uses good judgement working with students

Professional Demeanor and Integrity:
Works effectively with staff, parents, and
other adults

Flexible/adaptable - adjusts to changingwork
requirements

Willing to implement newmethods and ideas

Complies with rules, regulations and District policies
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Responds appropriately to supervision ...
C

d d zEpo ... d gr; C > V"O d 0 r0
Performance Factors/Criteria: C U a -QI - EsE 0 E

E A r0

"' "'0 0 c
u ) 2

)
z

Delivery of Instruction:
Interacts with students in a positive manner

Provides instructional procedures and techniques
with accuracy and quality

Attendance and Punctuality:
Reliable, dependable, punctual

Evaluator's Comments":

'NOTE: Comments by the evaluator/s are encouragedon any item. A comment is REQUIREDon any
item heked 'Needs Improvement'or 'Unsatisfactory'. (Please use otherside ofthis sheet ifmore room
is needed).

Employee's Self-Evaluation/Comments (optional):

Administrator/Supervisor Signature (If Applicable) Date

Employee's Signature Date

NOTE TO EMPLOYEE: Signing this evaluation does not necessarilymean youagree with the content
orassessment by the evaluator. Yoursignature only indicates this evaluation was reviewed with you.
You may addadditional comments on the otherside ofthis sheet.

The parties agree that Tutors shall be evaluated in afair, open and effective manner. Tutors work in a
variety ofsettings and roles, and each Tutorshould have an accuratejob description, criteriafor
evaluation which reflects that description and be evaluated by his/hersupervisor basedon observation.
Any modelfor evaluation adopted by the District shall detail when evaluations will occur, giving
notification ofany Tutordeficiencies in a timelymanner so that improvement can bemode without
delay ordetriment to the Tutorandstudents.
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