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THIS AGREEMENT ’made and entered into by-and between THE COLEBROOK SCHOOL BOARD,
hereinafter referred to as “the Board,” and THE COLEBROOK EDUCATION ASSOCIATION, NEA/NH,
hereinafter referred to as “the Assocratxon” .

.NOW, THEREFORE THE PARTIES MUTUALI_Y AGREE AS FOLLOWS
ARTICLE | - RECOGNITION ‘

The Board recognizes the Colebrook Education Assocratlon - NEAINH for purpbees of collective

___negotiations pursuant to RSA 273-A as the exclusive representative of all full and regular part-time

_certified professronal employees of the Colebrook Schooi District, certified by the New Hampshire
Public Employees. Labor Relations Board exciuding custodians, secretaries, aides, cooks, bus drivers, -
school volunteers, teacher evaluators, and assrstant pnncrpals who teach (50) fifty percent or Iess time

per school week.

. NEW POSITIONS If any new professional posmon is created during the Irfe of this agreement and the

- parties cannot mutually agree on its inclusion in the bargaining ‘unit, -either party may request a -

clarification and determination from the New Hamipshire Public Employees Labor Relations Board.
The position, if so found by the P.E:.L.R.B. to be a posmon that should be |n the agreement shall
become a part of the foIIowrng agreement

ARTICLE 2- TERM OF AGREEMENT :
This agreement shall take effect July 1, 2014, and will remain in effect untll June 30 2017

ARTICLE 3 — NEGOTIATIONS PROCEDURE

The Association and the Board agree io enter lnto coIIectlve negotlatrons in, accordance w1th New
Hampshire RSA 273-A. : :

On ‘or before October 1 of the year precedmg the ‘termination date of the current Agreement, either ..

party may submit to the other written notice of its intention to.negotiate a successor agreement
: concernlng saIanes fringe benefrts and terms and condr‘uons of emponment :

During such negotratlons the -Board and the Association WI|| establish ground ruIes present relevant
- facts, exchange points of view, and make proposals and counter—proposaIs

" The. Board. shall furnrsh to the Assocratron upon.. request all. avarlabIe information concernrng the
. financial resources of the dlstrlct and any information that is allowable underCh. 91-A “nght to Know
- Law”.

Either party may, If it so desnres utilize the services of outside consultants and may call upon
professional representatlves to assist and represent |t in negotiations.

Any agreement reached shaII be--reduced o ertlng and be signed by the Beard'and the Association.

A copy of the agreement shall.be filed with the New Hampshire Public Employees Labor Relations
Board within fourteen (14) days of the signing. ' If agreement is not reached by December 1, either
party may declare an impasse and utilize the procedures set forth herein to resolve the impasse.
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When the lmpasse is declared elther party may request the P.E.L.R.B. to appomt a mediator if the
parties cannot mutually agree on one.

——The mediator-will- meet*wrth the*p’artles—erther Jomtly-or-separately-and-wrll~take~such~steps—as-he~may— -
deem appropriate in order to persuade the partles to resolve their differences and effect a mutually

‘acceptable agreement. Any hearlng will-be held i in closed session.

If the mediation effort does not result in an agreement by January 10, either party may request the
P.E.L.R.B. to appoint a fact-finder if the parties cannot mutually agree on one. The fact-finder shall
make a report .on findings of fact together with recommendations for resolving each of the issues .

____remaining_in_dispute,_which_findings and recommendations shall . not ‘be made public until the
- negotiating teams shall have considered them for ten (10) days. Each negotiating team shall have
fifteen (15) days in which to reach a decision accepting or rejecting the fact-finder's recommendations.

If the fact—flndlng does not result in an-agreement, negotlatlons shall be available upon demand from
either party in accordance Wlth the same procedures described above.. '

| ARTICLE 4 - ASSOCIATION RIGHTS
The Association and its representatlves shall have the rlght to use school bundmgs at reasonable
hours subject to the approval of the building principal. -

As a professmnal courtesy, the Board agrees that the Assocratlon may utilize establlshed procedures
- to -distribute information concerning the Association and its -members via the school marlboxes ,
. provided that this does not 1mpede the dlstrlbutmg of admlnlstra’uve information.

The.Association may post notices of Assocnatlon activities and’ busmess ona deS|gnated bulletin board .'
located in the teachers’ room, provided, as a professronal courtesy, a-copy of such material is given in

advance to the burldlng prmcrpal

A-RTICLE 5 DEDUCTIONS

ltis agreed by and’ between the Colebrook School District and the Colebrook Education Assocratlon
that upon receipt of written authorization therefore, signed by the teacher, the Board shall deduct an
amount to provide payment of dues for membership and assessments of the CEA/NEA/NH from the
regular salary check of such teacher. Deductions shall be in equal amounts for twenty (20) pay

~ periods beginning September 1 of sixteen (16) pay periods starting November 1 of each year.. In order
for the deductions to commence on September 1 for twenty (20) pay periods or November 1 for
sixteen (16) pay periods, the CEA must provide wntten authorization to the SAU #7 office by August
10™for the twanty (20) payrients and By October 15 f6r the Sixteen (16) payments. THe amotints s
deducted pursuant to such authorization of the teacher shall be promptly remitted directly to the

Colebrook Education Association.

The Board on wrltten request of a bargamlng unit member W|ll deduct an amount from the members

salary for payment to an annuity plan, credit union, long-term care insurance, automobile (in year 2),

house insurance premiums (in year 3, based on performance in year 2) or payroll investment plan

. designated by the member, Payments will not be paid more frequently than once each month and
*. payments will be paid on a day during the month selecied by the Board.
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"ARTICLE 6 ~ NON DISCRIMINATION

The:Association agrees fo represent equally all bargaining unit members wrthout regard to race, color,
creed age, sex, mantal status, residence, handicap, or membershrp in the Assocra‘non

" The Board agrees not to drscnmrnate agarnst a bargaining unit member because of race, color creed
age, sex, marital status resrdence handicap, or membership in the Assomatlon

-

ARTICLE 7 - FAIR TREATMENT

—. DUE PROCESS: No contmurng_contract teacher shalLb._e__drscharged _non- renew_ed,_suspended
. disciplined, or reprrmanded without just cause. (NOTE: Teachers who were employed during the’
1995-96 school year are grandfathered under former language “No teacher—-‘-—-—'——“). .

" ARTICLE 8- TERMS OF EMPLOYMENT

A.

The work year for teachers shall not exceed 180 days and four (4) administrative days These 184
days shall not occur: prlor to August 24’c ‘The first student contact day.shall not take place prior to

. 'August 26",

'Tradltronal non-teachrng or advrsory actrvrtres shall be requlred and consrdered as a normal part of :

a teacher s duties during the school day..

Teachers ‘may | Ieave the building during - therr unscheduled time provrded they notrfy the prrncrpal : )

.and recelve approval prior to their leavrng

Planmng and Prep All teachers shall have a plannlng penod each school day Thls plannrng
period shall not be part of a lunch penod

. All bargaining unit members shall have a duty free lunch period of duratlon equal to the students

lunch period except in rare cases of extreme emergency.

Individual Educational Program team meetrngs shall not begin before 8:00 amor end later than 5
pm except by mutual agreement of the IEP team members if a parent requests an alternate tlme
due to special circumstances. :

. If the Teachers’ Convention and the North Country Staff Dey'elopment Day fall on the same day,

teachers may choose to attend Whichever one, is more' suitable to their professional needs.

.. Length of School Day: The teacher work day is fifteen (15) minutes prior and thrrty (30) mmutes .
- beyond a six (6) hour and forty-five (45). minute maximum.student day. e s

No materials related to a teachers jOb performance or behavior, rncludlng complamts onglnatrng

.. after initial employment will be placed in the teacher's personnel file uniess the teacher has had an
- opportunity to review the matérial. When a teacher is requested to sign material placed in the file,

the signature indicates that she/he has read the material, and the signature shall not be interpreted
to mean agreement with the content of the material. Any person reviewing a teacher's file
(including that teacher) shall sign and date a-sheet attached to the file for this purpose: The
signing requirement ‘will be waived for the gathering of . negotratrons data or other normal
marntenance of the file. : :
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J. No employee who is not hcensed by the State of New Hampshlre shall be requ:red to dispense or
administer medlcatlon ,

~——K—Teachers-may- be-assrgned m—other-schools—m—SAU 7~or-Canaan~|n-order to-provnde-mstructlon*for-_
the school districts and provide closer to full time equivalent positions for the teachers. The
receiving district shall reimburse the teacher for mileage at the IRS rate. The receiving District will
reimburse the teacher for any certn‘lcatlon that is requrred :

ARTICLE 9 - SAVINGS CLAUSE A
If any article or part of this agreement is held to be invalid by operatlon of law or by any tnbunal of

—cornpetent jurisdiction; orif compliance with orenforcerment of‘any“artlcie'dr'p‘art should be Testrained
" by such tribunal, the remainder of the agreement shall not be affected thereby and the parties shall

enter into immediate negotiations for the purpose of arriving at a mutually satlsfactory replacement for
such article or part :

ARTICLE 10 — GRIEVANCE A
A. Definition: “Grievarce” is defined to be an alleged violation, mlsmterpretatlon or mlsappllcatlon of -
any provision of this agreement with respect to one or more public employees .

A~ B. An employee may present an oral grievance to his employer- or its agents without the intervention
~of the Association or at his option may reduce the grlevance to writing and be represented by the

Association. _ :
C. Any party in mterest may be represented by counsel or by a representatlve of the Assomatron

Step 1. Any teacher covered by this agreement who has a gfievance shall first discuss it thh the
principal in an attempt to resolve the matter.mformally at that level.

Step 2. If the grievance is not mutually resolved in Step 1, the teacher shall submit the grievance

‘ in writing on the form indicated in Appendix “C” to the principal within fourteen (14)-school -
days of the occurrence of the grievance. The principal shall .respond in writing - within
fourteen (14) school days to the teacher as to the decrsnon he has rendered. :

Step 3. lf the teacher is not sa’nsﬂed wrth the decrston of the: prlncrpal rendered in Step 2, he or she -
may appeal the grievance to the Superintendent of Schools or his.representative within
fourteen (14) school days after receipt.of the decision. The appeal shall be inwriting using
the form indicated in Appendix “C". . The. Superlntendent or his representative will
investigate the grievance and communicate the decision. in writing to the Grrevant w1th|n
fourteen (14) school days from receipt of the written grlevance ' ’

Step 4. If the teacher is not satlsfled with the decision rendered by the Superintendent, he or she
may appeal the grievance to the School Board. Such an appeal must be made within
fourteen (14) school days after receipt of the Superintendent’s decision and shall be in
writing on the form indicated in. Appendix “C”. The School Board or a committee thereof will -

- review the grievance and, at its option, may request that a -hearing be held with those
interested parties involved in the grievance prior to-rendering a decision. The decision shall
be rendered in writing within fifteen (15) school days after the receipt of the appeal.
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' Step 5. If the grievance is not resclved in Step 4, either party may file, within thirty (30) calendar
days, a demand for arbitration with the American Arbitration Assocratlon An arbitrator’s

award shall be final-and bmdlng on the partles

" ARTICLE M = LEAVES
A Sick Leave shall be 'g'ra.'nted as follows:

7 days at the beginning of the ﬂrst year of employment, and then an additional 3 days on

~January 1= for a fotal of. 10 days in the first year and then 15 days at the beglnnlng of each year
thereafter -
. l\/laxrmum accumulation — 100 days ‘

At the end of three (3) days of.consecutive absence the Supenntendent may request a doctors
- .. certificate that the teacher i is unable to work: .

B. Maternity Leave : s
. Pregnancy and childbirth shall be treated as any other form of iliness or dlsablllty Sick leave may
" be applied toward any physical’ dlsablllty related to the pregnancy and verified in writing by the -
attending physician. An'individual who is pregnant may remain at work as long as she desires, up
" to the indicated date when maternity leave is to commence, providing that the Superintendent may
- request written approval from her attending physician that the individual is in generally good health
and physically ablé to carry out the-required teaching responsibilites. Should individual
circumstances dictate leave may commence prior to the date in'dicated by the lndividual

- C. Famlly lllness A person may use hlS accumulated sick leave for any illness pertaining fo a famlly
member to a maximum of fivé (5).days per vear, and this leave shall be limited to illness in the
lmmedrate famlly (spouse children, mother, father mother-m law, father—ln laW or grandparents)

D. Paid Personal Leave — Four (4) days per year non-accumulatlve Only three (3) days may be |
. used for non- bereavement purposes . .

‘This leave may be used as follows: fam|ly emergencres such as death rellglous observance legal
or buszness affairs or other personal business. :

Requests for paid personal leave w1ll be made to the Supenntendent through the burldmg principal,
in writing, Wlth the teacher providing only as much detail as he/she regards necessary in order to

- guarantee privacy, and insofar-as possﬂale sufficiently. in advance so that proper provision for the
‘teacher’s absence can be made. : A

Thrs leave can be extended for emergenmes at the dlscretlon of the Supenntendent of Schools with
all such extensnons charged to the teacher s accumulated sick leave. :

One. ('l) day of paid personal Ieave if avallable may be used once during the school year
lmmedrately before or after a regular school vacation or hollday period ‘on a first-come, first-served
basis. No more than two (2) per school (K — 8) and (9 — 12) will be allowed under this provision
immediately prior to, or rmmedlately after, each vaoatlon or hollday period. The leave will be
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limited to one day Consecutive personal days before or after a regular school vacatron or hollday
will not be granted.

“No more than one (1) personal day shall be used on an admlmstratlve day; -except In an
emergency or at the d|scretron of the Superintendent.

- E. A teacher whose total sick day accumulation moves beyond 100 when the 15 additional days are”
added at the beginning of the year shall receive $20 for each sick day still remaining beyond 100 at ‘

the end of the school year.

Any téacher who USes No sick leavé or personal leave during the school year shall receive a
perfect attendance payment of $100 at the end of the school year. : '

F. Association Business — Up to three (3) day’s leave, non-accumtilative, per year without idss of pay
or benefits shall be granted to Association representatives. The building principal shall be nofified
at least ten (10) workdays prior to the leave date, in wrrtlng, as to the date. (Example 1 person -

3 days; 3 persons -1 day each)

| E. Military Leave - Any person ordered 'by an authority of government to serve in the Armed Forces
during the school year shall not lose any salary or benefits to a maximum of ten (10).days.

F. Jury Du’ty -A person selected forvjury duty and serving in such capacity on scheduled school days
shall be paid the per diem difference in monies earned, without charge to any leave days.

G. Professwnal Leave — Professronal staff shall have the use of professronal days with the approval of A
the burldmg pnncrpal and/or the Supenntendent of Schools.

Requests for professional days shall be submitted on the “Pard Leave Request” Form to the
- .appropriate building principal. The principal will forward the request, after approval or denial, to the
. Supermtendent If denymg the request, the pnncrpal is to state reason(s) on the request form.

The Supenntendent reserves the right to reverse the principal’s decision. [f this is done,.the -
Superintendent shall state reason(s) for domg so0 on the request form and return coples fo the

pnncrpal and teacher.

oH. Parentmg Leave —ltis agreed that the Dlstrrct shall grant parentmg leave to all professronal staﬁ
“who qualify under the followrng provisions: :

- 1. .Except in cases.of..emerge.ncy, parentmg..leave must be requested in writing by the ..app.t.i.can.t at.
least thirty (30) calendar days prior to the date the leave is to commence. Request for
parenting leave must be accompanied by a doctor's certificate verifying pregnancy in the

househo[d

2. All parenting leave granted By the District shall be without pay Parentlng leave shall only
address leave in regard to the birth of a child.

3. Sick leave benet" ts accrued will be retained during the. duratron of parentlng leave. and shall be
" maintained upon renewal of employment as specified in paragraph 7. Individuals commencrng :
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their parenting leave during the school year shall contlnue to have therr 31ck leave accumulated
up to the time the leave is to take effect. : :

All medical insurance benefits shall be retained during the duration of parenting leave.

»Semorlty benefits shall be retarned durmg parentmg Ieave and will be mamtamed upon renewal A

of employment by-the District as specified in paragraph 7. Placement on the salary step upon

renewal of employment in the same school year shall be at the same step the individual was on . ;
_ at the commencement of the leave. However, individuals that have worked a minimum of 90

~school days auring a school year in which parentmg leave 1akes place shall be placed on the

next highest step for Wthh they are ellglble upon renewmg their employment with the District
the following school year. : :

Parenting leave will' not be granted for a period beyond 120 calendar days following the
commencement of the leave. However, this period may be extended for another 30 calendar-

~days at the sole discretion of the School Board and upon recelvmg such a ertten request by

the leave recrplent

In order to preserve - contrnurty of mstructlon the Board may delay renewed employment to .
coincide with the beginning of a markrng period provided such delay-will not.deprive the leave
recipient in meeting the 90-day requirement specified in paragraph 5. Request for re-
employment must be submitted not less than 20 days prior to termmatron of parentmg leave.

The Dlstrrct will have discharged ifs entlre responS|bll|ty under this section- by honorrng a wntten Y

-request for re-employment from the- leave -recipient within. the time limits established in

Paragraph 8. If a written request for re-employment is not- made within the time limits specified
and should actual re- employment not take place all accrued personal benefits specnﬂed shall
be terminated. . . . :

L Unpard Leaves - A full years leave without pay or: beneﬁts may be granted a professronal :

1

2

. employee under the. following condltrons

The leave must be for a full school year (July 11— June 30)

The applrcant must have seven yearsof contmuous service-in the Colebrook School Dlstrlct
and must apply by December 31 precedmg the school year in whrch the leave is desrred

A professional. employee utrlrzrng such.leave must inform the. Drstnct in wrltrng of intent to retumn. ..
on or before l\/larch 1-of the year in whrch the leave takes place.

“The duration of the leave shall not count in computmg years of service for placement on the -

salary schedule.

The professional employee, upon return from leave, will be entitled to.a position in the District
commensurate with certification,- but not necessarrly at the location or aSS|gnment from whrch
the leave was taken. :




COLEBROOK NEGOTIATED AGREEMENT : ‘ PAGE 10

6. Ifthe professional employee is unable or unwilling to retum at the conclusion of the leave or
does not notify the District of intent fo return by the time llmlt specified, he or she will be.
con3|dered to have voluntanly reSIQned the posmon L ) .

7. A professmnal employee may also apply to the Dlstnct for an unpand leave of absence if he or
she is unable to work’ because of sickness or dlsablllty and his/or her sick leave i is exhausted.

'v 8. No action 'taken by the School ‘Board upon any such ‘appllcatlon shall ‘constitute a binding
precedent or past pr.acti.ce,v or be grievable. 4

ARTICLE 12 — INSURANCE
A. The Board will provxde single, two person or famlly health insurance coverage through the
HealthTrust Health Maintenance Organlzatlon Plan (HMO) MTB20 —- Optlon 1T(RX$ 3/15 M$ 3/7)
 program at the followmg levels: . ‘

1. The district will pay the premlum of the HealthTrust Health' l\/lalntenance Organlza’non Plan as
' follows
3 2014 — 2015 88.0% of the premium: cost professnonal employee pays 12%
2015-2016 87.5% of the premium cost: professional employee pays 12.5%
2016-2017 87.0% of premium‘cos‘t° professional employee pays 13.0% . -

However, if this contract were to explre no teacher would be reqwred to-contribute more
1o the health care premlum than the dollar amount of the last year of the agreement

- B. In the event.the Board 'elects to change insurance carriers during the term of this agreement and
the teachers cannot approve the substitute carrier, both parties agree that a third party will be
appointed by the Insurance. Commissioner or his deSIQnee to made the decision as {o whether or

not the substltute carner is in fact prov1d|ng equwalent coverage under the proposed substitute

plan.

C.. The district agrees to provide a health insurance incentive plan which allows a medical insurance -
buy-back. The plan provides an annual buy-back stipend in an amount equal to 50% of the health
insurance premium for a single person HMO plan fo a bargaining unit member eligible for health
insurance benefits who elects not to take the health insurance coverage. in the event of a
“quallfymg everit”, & bargaining unit member will be allowed to re-enroll in the district health,
insurance plan by relmbursmg the health insurance incentive through payroll deduction. This

- _payment.will be.made.in two installments, half at the first pay period in December and half at.the .
last pay period in June. In order for Section D to go into effect, the District must receive a cost

saving‘s when the plan is implemented.

D. A couple who works in the District would have the option of takmg the insurance plan orthe -
' insurance buy back, but not both

E. The School Dlstnct will implement a flexible spendmg account (IRS sectlon 125 plan) that will
begin Wlth the 2013 2014 school year.
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ARTICLE 13 -{SEVERANCE BENEFIT
',Af'ter se'rving‘ﬁfteen (15) years in the Colebrook School District-and twenty (20) years total service in
——their-certification-area. and. upon-terminating-employment-with-the-Colebrook-School-District,-a- —— ———— —
~ professional employee shall'be paid his/her accumulated sick leave, but not to exceed eighty (80)
days at his/her then per diem rate. (A one time benefit only) :

Professional employees eligible to.receive this benefit must notify the School Board in writing by
December 1 of the school year preceding the school year in which they intend to terminate, in order to -
receive severance pay that year. This notification requirement. shall be waived for any bargamlng unit
member who terminates employment due to a dlsablllty as verified by a physician.

ln the eventthat a professronal employee aﬁer glvmg written notification of intent to terminate
employment, desires to continue employment beyond the original termination date, must notlfy the ,
“School Board in writing by December 1, prior to the orlglnal termlnatlon date, and include in the written
‘notice a revised termination date. :

If after providing the written notice in the above paragraph a bargarnlng unit member experlences a

- catastrophic illness or accident that depletes their accumulated leave, the severance benefit shall be
maintained at the same level as at the time of notification. For the purpose of this article, catastrophic
iliness shall be defined as a single accident or iliness that requires the use of fifteen (15) or more.days
" of absence in a single school year. The Supermtendent may require physician dccumentatlon of such '
‘a catastrophic iliness. :

Further, this benefit shall be deemed torfelted by a professional employee who terminates his/or her
_employment with the district during a school year for which that employee had signed a contract
mdlcatmg an intent to teach for the district for the entire school year. This forfeiture of this benefit shall
not occur under circumstances of the documented dlsablllty or catastrophlc rllness or accident, as
descrlbed above. . : :

NotW|thstand|ng any otherprovrsmn ln the agreement, payment to an employee under this sectlon |
shall be delayed until 130 days after the employee’s retirement in:such amount as is necessary to pre-
vent the school district from being assessed by the NH Re’urement System under RSA 100-A:16 lli-a.

ARTICLE 14 PHYSICAL EXAMINATIONS

The School Board. may, consistent with New Hampshlre RSA 200: 36, require a medlcal examination of _
any employee covered by this agreement upon the request of the Supenntendent of Schools.. The
~ District will pay for such examination up to the fee charged by Indian Stream Professronal Association

- . atthe time of the examlnatlon ' . :

'ARTICLE 15 — COURSE REIMBURSEMENT
The District shall reimburse teachers an amount not to exceed the full cost of the current UNH-credit
hour cost of graduate level course taken, under the following condrtlons

1. Total reimbursement costs of the District in :a fiscal year shall not exceed eleven thousand '
dollars ($11,000) in the first year of the contract and Twelve thousand ($ 12,000) in the :
second year and third year of the agreement.
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2. To be eligible for reimbursement., courses_to be taken must have prior recommendation of
the building principal and prior approval of the Superintendent. The S A U #7 Office  will -
provide forms for this purpose. The superlntendent shall be the sole Judge of'_-_\rvhether a

meaningful application to the posntlon he[d by the teacher

3. Applications of intent to take a course will be processed four (4) tlmes durlng a fiscal year:
no later than September 15 for the Fall term; no later than November 30 for the Winter term;
no fater than March 15 for the Sprmg term; no later than May 30 for the Summer term.

4. Course. requests wrli be judged on a first come — first served bas:s, but no teacher shall . .

receive reimbursement for moré than one eligible course-in a fiscal year until all teachers
- eligible for first course reimbursement have been paid in that year. Any unused portion of

the unused funds as stated in #1, shall be used to reimburse those teachers who have taken
- more than one course (based upon the date of the course request.)

5. To be eligible for reimbursement, the teacher must present to the superintendent a grade
report or franscript indicating successful completion of the course(s) with a grade of C (2.0)
_or better. Also, a receipt-of payment for credit hours must be presented. These documents
must be submltted no later than the final day of school for teachers. :

6. Teachers recelvmg reimbursement under thls section must teach in the Dlstnct at least the .
~ full semester, that follows completion of the course(s), or forfeit the amount of the
reimbursement. If the teacher does not complete a full semester of teaching upon receiving
reimbursement, the teacher will authorize a payroll deduction from his or her last check with
the district or reimburse the district the full amount. For courses completed in the spring or

- summer terms reimbursement will be made by September 30" of the new school year.

- 7. No unexpended monles under this section shall be carried over to the next fiscal year.

ARTlCLE 16 — SALARIES

A

The basic salaries of bargaining unit members covered by this. agreement are set forth in Appendxx
A, which is attached to and.incorporated in this agreement Such salary schedules shall remam in
effect during the term of this agreement S »

Placement on the salary schedule shall be in accordance with years of’ experlence highest degree
consistent with assignment, and the number of semester hours earned beyond said degree. No -
newly hired unit member shall be placed ona step higher than a currently employed unit member
with equal years of training and experience. The Board reserves the right to offer a placement on

| -{he-salary-schedules-less than described above if the-applicant is mterested Prospectrve

“employees will be shown a current salary schedule.

Payment of salaries in this agreement, upon approval of‘funds b_y the legislative body, shall be
based on twenty-two (22) or twenty six (26) biweekly pay periods. The teacher will designate sach
year which option (s) he wants upon returning the lndlwdual contract. There will be NO change of

-option during the contract year.

- The District shall make available direct deposit of payroll checks into the banking institution of a

bargaining unit member’s choice, in either-a checking or savings account The unit member may

o choose only one account fo receive the deposit.
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" E. BasesalaryFY2014 2015$31 500

~Base Salary FY 2075 - 2076 R 0
Base Salary FY 2016 - 2017 $ 32,500

The dn‘ferentlal between steps sha]l be $700
Teachers off step shall recerve$ 1,100 in the frrst year and $ 1 200 in the second and thlrd years
of the contract. : .
Maisters Track:
T T$72,000 diffsretitial from the BAFT5 traCK in year ONE, 5% 2 500 differential in year twoanda
$3, 000 dlfferentlal in year three. . : :

Teachers shall advance one step In year one all teachers will be placed on the salary schedule

F. The District shall pay drrectly to the Iender $ 1 OOO per year to reduce the pnncrpal of any hew

teacher who has an outstanding student loan for their education; payment to be made at the end of
September of the next teaching year. A new teacher-is one whose initial émployment in the district -

commences on or after July 1, 2013. In order to recéive this payment, the teacher must be
employed by the District for the following school year. This payment can.last for.a perrod of seven
years ($7,000) or until the loan has been paid off whlchever comes first.
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'ARTICLE 17-EXTRA CURRICULAR SALARIES

—e__See Appendlx B for actual pe_l;c_e_ntage_s_p_f_ba_e salaries . R

When the Dlstrrct creates a new extra-cumcular posxtlon the Board-or Admmlstratlon shall contact the
Association President to arrange for the necessary negotiations to place the new position on the salary
scale. Agreement shall be in the form of a memorandum of agreement if master agreement
negotlations are not open at the time of the position’s creation.

~—ARTICLE 18"‘PGS‘TING OF-VACANGIES — ———— ‘ e

Notices of teacher job openlngs including a jOb opening or job openings Wthh have been newly
created by the filling of a previous job opening within the district shall be posted on the official bulietin
board in each school as soon as the District begins its search for candidates for the posmon & at least
five (5) calendar days prior o |ts bemg advertised outside of the Dlstnct Extra-curricular openings

- shall also.be posted.

Job opemngs that occur in the months of June, July and August shall be advertrsed in the local
newspaper and a copy shall be sent to the Association President or his/her designee.

- ARTICLE 19 REDUCTION lN FORCE

A The District shall have the authorlty to determlne the number of employees in each
classification.. .

~B. In the event the District determrnes it'is necessary to conducta layoff it shall initially attempt to.
determine the number of possible reS|gnat|ons and retirements in a good faith effort to avmd
- potentially unnecessary layoffs. -

.-C. If further reduction in force is necessary within a job classification, the administration shall
choose employees for layoff within that job . classification based upon the employee’s
experience, performance, and -qualifications. If all of these factors are relatively equal in the

“judgment of the Superintendent or his/her designee, the employee(s) with the least seniority
~shall be laid off first from that job classification. Employees shall retain recall rights for a period
- of one (1) year from the date fi rst laid off. Refusal to return from layoff shall result in loss 6f

- recall rights. _

D. Seniority shall be calculated from the date that an employee commenced his/her current term of
- continuous employment by the School District in a position in this bargaining -unit. Leave of
absence granted by the District is not cons1dered a break in contmuous service. '

| JARTICLE 20 — SEPARATION CLAUSE

Following August: 1%t of prior contract year, if a bargaining unit member . requests and is granted a
release from his/her contract for the subsequent contract year, the bargaining unit member shall pay a
separation fee of $500 to the district, unless the fee is waived in writing by the Colebrook School
Board. Said fee w1ll be warved if a 30-day notlce is given or if-a suitable candldate is found for the

position.

The separation fee (unless waived) is to be paid in full Within'30 calendar days after written notiﬁcation _
'is received by the bargaining unit member that the release has been granted.
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ARTICLE 21 - LIFE INSURANCE
The School Board wxll pay full premium for Life Insurance. through the (NHMAT) New Hampshxre v

Municipal Association Trust equal to $30,000 per teacher. This will be a convertible policy, i.e. a policy
that a teacher leavmg the district could take with them provided they pay the premlums for it.

—ARTICLE 22="SICK-DAY-BANK————————

A voluntary sick leave bank may be established for the benefit of those professional employees whose
accumiilated sick leave for illness becomes exhausted. All days will be contributed by the participating
-employees, with the Colebrook School District not contributing any days, and this benefit being at no
additional cost to the district. The sick day bank will'be administered by the Colebrook Education - - -
Assocnatlon :

The partles have hefeunto set'fheir hands and seals the dey"ahd year first herein written.

~© COLEBROOK SCHOOL B.oie%' - " GOLEBROOK EDUGATION ASSOCIATION; NEAINH
0 22 Cleciod éow

e 77— il

e WA

oy L, 2004

. Date ’
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Colebrook Education Association'

T Index

off step increase
$1,100

PAGE 16A

$45,925

2014 -2015
BAbase - $31,500
S , . Horizontal .
e e g S g 25— - $2000~
Step BA BA+15 MA
1 $31,500 $32,625 $34,625
2 $32,200.° $33,325 $35,325
3 $32,900 $34,025 - $36,025
4 $33,600 $34,725 $36,725
5 $34,300 $35,425 $37,425
8 $35,000° ~ $36,125 - $38,125
7. $35,700 $36,825 $38,825
8. - $36,400 $37,525 - $39,525
9 ' $37,100 - 1 $38,225 $40,225
10 $37,800 $38,925 $40,925
11 $38,500 $39,625 $41,625
12 $39,200 $40,325 " $42,325
13 ~ $39,900 $41,025 $43,025
14 . $40,600 ' $41,725 - $43,725
15 - $41,300 $42,425 - $44,425
16 ~ $42,000° $43,125 $45,125
17 $42,700 $43,825 $45,825
18 $43,400 $44,525 $46,525
19 © $44,100 $45,225 $47,225
20 $44,800 $47,925
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Colebrook Education Association

2015 - 2016
BA base $32,000
, ‘ Horizontal
THEEX ™ e § 700§ 1125
“Step BA BA+15
1 $32,000 $33,125
2 $32,700 $33,825
3  $33,400 $34,525
4 $34,100 - $35,225
5 $34,800 $35,025
8 $35,500 $36,625
e $36,200 . $37,325
8 $36,900° . $38,025
9 $37,600 $38,725
10 $38,300 $39,425
11 $39,000 '$40,125
12 $39,700 $40,825
13 $40,400 $41.525
14 $41,100 . $42 225
15 '$41,800 - - $42,925
16 $42,500 ° $43,625
17 -$43,200 $44,325
- 48 $43,900 . $45,025
19 $44.600 $45,725
20 $46,425

$45,300

off step. increase
$1,200° -

T $27500

MA .

$35,625
$36,325

$37,025

$37,725
$38,425

'$39,125
$39,825 -

$40,525
$41,225
$41,925°

- $42,625

$43,325

- $44,025

$44,725 -

$45,425

- 346,125
"$46,825°
| $47 525
- $48,225

$48,925

168
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BA base $32,500
Horizontal o
Index - = $700— -~ —§1;250-———— = ~$3;000
Step BA BA+15 MA
1 $32,500 ° $33,750 $36,750
2 $33,200 $34,450 $37,450
3 $33,900 - $35,150 $38,150
4 $34,600 $35,850 $38,850
5 $35,300 $36,550 $39,550
6 $36,000 $37,250 © $40,250
7 $36,700 - $37,950  $40,950
8 $37,400 $38,650 - $41,650 .
9 $38,100 $39,350 $42,350
10 1$38,800 $40,050 $43,050
11 $39,500 $40,750 $43,750
12 $40,200 $41,450 $44,450
13 $40,900 $42,150 $45,150
14 $41,600 $42,850 . $45,850 -
15 $42,300 $43,550 '$46,550
16 . $43,000 _$44,250 $47,250
17 $43,700 $44,950 $47,950
18 $44,400 $45,650 $48,650 .
19 $45,100 $46,350 ~ $49,350
20 $47,050 $50,050

- $45,800

_off step increase -
$1,200

.2016-- 2017

Colebrook Education -Associ'ationv

16C
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' COLEBROOK EI\TRACURRICULAR SALARY SCHEDULE .
.2014-2015
FY 2014 2015 Base. $31500
‘ "~ Year1 Year .2 Yoar 3
|Athletic Director 10:0% 12.1% 14.6%
'|Baseball 8.4 9.5 10.8
Baseball - Assistant - 4.1 _

" [Basketball - Elementary 4.5 5.0 59
|1Basketball - Jr. High (2) B/G 5.9 6.8 7.7
"~|Basketball- JV (2) BIG 772 82 6.0
Basketball - Varsity (2) B/G 9.2 -10.8 . 12:4

Basketball - Varsity Assistant (B) - 4.5
Basketball - Varsity Assistant (G) 4.5 ,
|Soccer - Elementary o 3.4 3.8 - T 42
|Saccer -.Jr. High 4.8 55 6.5
Soccer - Varsity (2) B/G 8.4 - 9.5 10.8-
"|Soccer - Varsity Assistant (B) 4.1 o
Soccer - Varsity Assistant (G) 4.1 o ;
Softball - : 8.4 9.5 - 10.8
~ |Softball - Assistant 4.1
" . |Academic League - Jr. High 2.9
Astronomy-Club S 2:9
Builders Club - 2.9
" |Class Advisor Grade 9 1.4
Class Advisor Grade 10 . 1.4
- .. {Class Advisor Grade 11 1.9
 ‘|Class Advisor Grade 12 (2) 5.4
Drama L L 7.4
FBLA 2.9
FHA 2.9
.{Foreign Language Club . 2.9
|Granite State Challenge . .29 ..
Key Club ' L 10.0
|Key Club Assistant 25
National Honor Society, . ._.:.... .~ .l.. . 2.8.....
National Junior Honor Society 1.0
PEP Band ' 10 .
SADD : - : 2.9
Student Council - Jr. ngh 2.9
Student Council - High School 3.9
Tillotson Scholarship Committee 2.9
{Yearbook - 12.4
Yearbook/Newspaper - Jr. High 2.9
Youth in Government 2.9



Base:
-~ 2015=2016" = - _-_v...__.._'_ao_»].is___.-.ze.ely_t —_— — —
1 $32,000 .$32,500
' Year 1 Year 2 Year 3
'|Athletic Director 11.0% 13.1% 15.6%
Baseball 9.4 10.5 11.8
Baseball - Assistant 5.1 ’
“|Basketball - Elementary 5.5 6.0 6.0
|Basketball - Jr. High (2) B/G 6.9 7.8 8.7
Basketball - JV (2) B/G 8.2 9.2 10.2
Basketball - Varsity (2) B/G 10.2 11.8 13.4
" |Basketball - Varsity Assistant (B) 5.5
Basketball - Varsity Assistant (G) 5.5 .
Soccer - Elementary - 4.4 4.8 5.2
Soccer - Jr. High 5.8 6.5 7.5
Soccer - Varsity (2) B/G 9.4 10.5 11.8
ISoccer - Varsity Assistant (B) 51 .
-|Soccer - Varsity Assistant (G) 51 S .
‘| Softball ‘ . - 9.4 10.5 11.8 .
Softball - Assistant 5.1 -
Academic League - Jr. ngh - 2.9
Astronomy Club . - 2.9
Builders Club . 2.9
. |Class Advisor Grade 9 1.4
" |Class Advisor Grade 10 14
{Class Advisor Grade 11 1.9
Class Advisor Grade 12 (2) 54
Drama . A - 8.4
FBLA - 2.9 -
FHA 2.9
Foreign Language Club 2.9 -
Granite State Challenge 2.9
Key Club - 11.0
|Key Club Assistant 3.5
National Honor Society - 2.9.
{National Junior Honor Socuety 1.0
PEP Band 1.9
SADD 2.9
Student Council - Jr. High' 2.9
Student Council - High School 3.9
Tillotson Scholarship Commlﬁee ' 2.9
Yearbook . ' 12.4
Yearbook/Newspaper - Jr. High - 2:9
{Youth in Government . - 2.9

COLEBROOK EXTRACURRHCUDKAR SALARY SCHEDULE

FY 2015 - 2017

PAGE 17B
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 'COLEBROOK SCHOOL DISTRICT

" GHEVAREE # T

" . Grievance Record
(For Use at Steps 2, 3, & 4)

PAGE 18

— e e e —

-—Na;me-@f-@fiev-aﬂt--—j I : T)a“re F;ﬂéd ' —
Home Address . . " Telephone#.
Building o , L . Assignment . )

. Name of Principal o | . ; . School Telephone #

" Date of alleged violation or misapplication

Article of the.agreement allegedly violated

- Statement of the grievance

: Nature and extent ofthe nzgury or loss invoived .

‘Results of previous discussions of the grievance.and dissatisfaction with décisions previously rendered

Remedy soughf
Signature - Association Representative o ~ Signature --Grievant
Disposifonby: . Principal - . Superintendent -
Date Answered: - C '

. Principal/Superintendent of Schools

Grievance settled on the basis of Principel's/Superintendent's answer

. Grievant:
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COLEBROOK SCHOOL DISTRiCT

COURSE REQUEST FORM

(Submit to_the 'PrincipaI to be e'li_gible for the UNH credit hour cost of coursés'reir‘nbursement)

Namme of Teacher L - _ Date

* Current Teaching Assignment:

- e Subjects Ry Grade Level
Title of Course(s) t0 be taken:
To‘rﬂ Nurmber of Credit Hours S Total Credit Hours Cost

Term: (Pleasecheck) . FALL____ WINIER _ SPRING___ SUMMER

College or Umversny
s sfe sfe o e sfe ohe oo sfe s sk ofe sershesle e sk sie e ofe >H Hesle H‘ﬂ'%i'*'l'ﬂ'ﬂ"kﬂ o sfe sfe sfe sfe e she 1~=M sk #HH * e 4 st e ole e o oo o ofe ke e ofesfe ofe I==I e sfe sfe oo ool l e efe sfeofe ofe sfe sfe sk e sk e ‘i

I recommend approval of the above - T do not recommend approval of the above .

If not recommending, reason(s)

'Pﬁncipal'é Signanlre
| Date

) sfe ofe ofe sfe sfe sfe oo ofe sfe sfe sfe sl e sfese e sfe sl ok é]: e efesfeste ;1: 3¢ sfe sfe e afe sfe zle o e sfe sfesfe sfe sle sl sfe e sfe sfe sl sfeslesfesfe e a] sje sfe ofe ofe ofe ofs sje ofs o oj¢ e sfe ot 3le shersie sfe ofe sfe e 2Je ofe sfe ofe she ol e sfe e sfe e sfe e s e 2o o

I appprove of the above _ " ApprovalDeried -

Reason(s)

Superintendent's Signature

Date




