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Agreement

THIS AGREEMENT made and entered into on this 31 day of March 2022, by and between the Bedford
School Board, hereinafter referred to as “Board,” and the Bedford Education Association, hereinafter
referred to as “Association.”
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Prologue

The Master Agreement between the Board and the Association defines the relationship and
expectations of the parties based on the standards of fairness and objectivity.

Despite the Master Agreement's tone of formality and legality, the Board and the Association agree
philosophically that our common interest in creating the best possible learning environment for the
students of Bedford requires an enhancement of that relationship.

We affirm that, whenever feasible, we will use techniques of collaborative problem solving, such as (but
not limited to):
e open communication
trust
building on common ground
joint establishment of goals
use of data to make an informed decision(s)
consultation and/or joint decision making
interest-based negotiations
to resolve issues that might impair the working relationship.

We hope thereby to create and continually improve a learning environment for all in which the pursuit of
excellence and high expectations of achievement are the norm for everyone.

In this way, we will work together for the benefit of the students of Bedford, which is our highest goal.
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Article 1

Recognition

The Board recognizes the Association as the exclusive representative for collective bargaining
purposes of all full and part time employees who are employed by the District in positions that
require certification by the New Hampshire Department of Education and who are nominated by
the Superintendent and elected by the Board. In addition, those employees of the District who
are in the following positions will also be included in the bargaining unit represented by the
Association: Assessment Specialists, Occupational Therapists, Speech Language Pathologists,
and Physical Therapists. Excluded are the Superintendent, Assistant Superintendent,Business
Administrator, Directors, Curriculum Coordinators K-8, Principals, Assistant Principals, Deans,
Athletic Administrator, School to Career Coordinator, and all other employees of the District.
The Association agrees to represent all the personnel in the unit described above without
discrimination and without regard to membership in the Association. This recognition shall not
preclude the Board from communicating with, consulting or dealing with any individual
employee or a group of employees for any purpose the Board may deem desirable in the
discharge of its responsibilities, nor shall it preclude any employee from appearing before the
Board in his/her own behalf on matters pertaining to employment relations with the District.
Any bargaining unit member may, at his/her option, be accompanied by a representative of the
Association in any such appearance before the Board. The Board agrees not to make any
agreement with any employee described in the first sentence of this paragraph that violates the
provisions of this Master Agreement.
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2.2

Article 2

Management Clause

The Association agrees that, except as specifically and expressly abridged or limited by the
provisions of this Master Agreement or any supplementary Master Agreement that may
hereafter be made, all of the rights, powers and authority of the Board and its agent to manage,
direct or supervise all of the operations of the District and its employees in all its phases and
details shall be retained by and are vested solely, exclusively and without limitation in the Board
and its agents and no obligation exists on the Board or its agents, by virtue of this Master
Agreement, to notify the Association or negotiate with the Association concerning the exercise
of any such right or function and the exercise of any such right or function shall not be subject
to the grievance or arbitration provisions of this Master Agreement.

The parties understand that neither the Board nor the Superintendent may lawfully delegate
powers, discretions, and authorities that by law are vested in them, and this Master Agreement
shall not be construed so as to limit or impair their respective statutory powers, discretions, and
authorities. Any agreements reached by and between the parties shall not constitute a waiver
of and shall not be construed in derogation of such powers, discretions, and authorities.

Page - 5



3.1

3.2

3.3

3.4

3.5

Article 3

Employee Rights

The Board recognizes the right of employees to associate themselves. In furtherance thereof,
the Board agrees not to take any action against any member of the Association because of
membership in the Association or participation in its lawful activities. The Board further
recognizes the right of employees of the District not to have action taken against them by
reason of lawful activities carried on away from the school building and apart from the
employees employed by the District. Nothing herein contained, however, shall be deemed to
include conduct that would otherwise be grounds for dismissal; nor shall anything herein
contained confer any rights to renewal of employment not granted by statute.

Normally, disciplinary action will be handled in the following manner:

1. Verbal warning

2. Written warning

3. Suspension

4. Discharge

No disciplinary action will be taken unless there is evidence to support the action.

An employee, if he/she so requests, may have a representative of the Association or another
member of the bargaining unit present at any meeting that is called by the District for the
purpose of imposing disciplinary action or which the employee reasonably believes may lead to
disciplinary action. Prior to any such meeting, the employee shall be advised of the purpose of
the meeting and shall be given a reasonable opportunity to obtain such representation.

The District shall provide a reasonable opportunity for an employee, who so requests, to
inspect his/her personnel file, excluding confidential references; and if requested, shall, within a
reasonable time, provide that employee with copies of any portion of his/her file. The District
may request employees to pay the reasonable cost of photocopying. An employee may have
one representative of the Association accompany him/her to review his/her personnel file.

No disciplinary or evaluation material shall be placed in an employee's personnel file unless the
employee has had the opportunity to review the material. An employee shall sign any such
document indicating that the document has been read and is to be filed; it does not necessarily
indicate agreement with the content of the document. An employee may attach comments to
any document placed in his/her personnel file.
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4.1

4.2

Article 4

Strikes, Sanctions, Resignations, Lockouts and
Other Activities Prohibited

It is agreed by the Board and the Association that they have a mutual responsibility to negotiate
in good faith in accordance with the provisions of RSA 273-A. In recognition of this mutual
responsibility, it is agreed that during the term of this Master Agreement, the Board shall not
cause or sponsor any lockout and the Association will not cause, encourage, sponsor or
participate in any strikes, sanctions of any kind, sick days, professional days, work slowdowns,
picketing or patrolling, withholding of any services or interference with any of the operations of
the District. In the event of any such activity by either the Board or the Association, neither the
Board nor the Association shall be required to negotiate on the merits of the dispute, which
gave rise to the activity, until any and all such activity shall cease.

Should any employee or group of employees covered by this Master Agreement engage in any
activity prohibited by the preceding paragraph, the Association shall forthwith disavow any such
activity and shall take all reasonable means to induce such employee or group of employees to
terminate such activity forthwith.
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5.1

5.2

5.3

5.4

5.5

Article 5

Compensation

The salary schedule attached hereto as Appendix B shall be effective for determining the
compensation of persons covered under Article 1 provided, however, that the Board, for
justifiable reasons which can be substantiated, may hold an employee at that employee’s
present salary step upon the recommendation of the Superintendent, provided written notice of
intent with the reasons therefore is given to the employee by March 1.

For each school year, newly hired teachers will be placed on the salary schedule based on their
years of experience as of June 30 of the previous school year and their education degree. For
each salary track on the salary schedule, the highest salary will be considered the education
degree track’s “career rate” for the school year.

Teachers receive a career rate adjustment according to the following schedule.

e Teachers with 20-24 years experience: $1,250
e Teachers with 25-29 years experience: $1,500
o Teachers with 30 or more years experience: $1,750

The career rate adjustment payment is made in the final pay period of the contract year.

Bargaining unit members whose previous year's salary exceeds the “career rate” in the
appropriate education degree track are considered “off” the salary schedule.

For the 2023/2024 fiscal year, an additional $100 will be added to the aforementioned
schedule:

e Teachers with 20-24 years experience: $1,350
e Teachers with 25-29 years experience: $1,600
e Teachers with 30 or more years experience: $1,850

For the 2024/2025 fiscal year, an additional $250 will be added to the aforementioned
schedule:

e Teachers with 20-24 years experience: $1,600
e Teachers with 25-29 years experience: $1,850
e Teachers with 30 or more years experience: $2,100

Teachers who are “off’ the salary schedule who increase their education degree to the next
track will receive additional salary as noted below:

e Bachelor’'s to Bachelor's +15 $1,369
e Bachelor's +15 to Bachelor's +30 $1,369
e Bachelor's +30 to Master's $1,026
e Master's to Master's +15 $1,369
e Master's +15 to Master's +30 $1,369

If at any point in time a teacher's salary that is “off” the salary schedule becomes less than the
“career rate” for his/her track, he/she will move “on” the schedule and remain on the schedule.

A teacher who attains the necessary credits by the beginning of a new school year, and has the
transcripts into Central Office by November 1, will be placed at the appropriate experience
row/degree column. If a staff member has difficulty obtaining a copy of his/her transcript, a
written request for an extension may be made in writing to the Superintendent prior to
November 1.
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5.6

5.7

5.8

5.9

Curriculum facilitators, if any, shall receive two thousand four hundred dollars ($2,400)
additional annual compensation for each year of this Master Agreement.

An employee shall have a choice of twenty-one (21) or twenty-six (26) payments for his/her
contracted salary. If the employee chooses twenty-six (26) payments, he/she may choose to
receive the final six (6) payments at once (balloon check) or in biweekly payments through the
months of June, July, and August. Employees must notify the Superintendent as to whether
they wish to be paid on the basis of one/twentyfirst (1/21%) or one/twenty-sixth (1/26™) of their
annual salary when the individual contracts for the coming year are returned.

Newly hired bargaining unit members with prior teaching experience will be placed at an
appropriate salary level as determined by the Superintendent. The Superintendent may offer a
one-time hiring bonus if market conditions require. The hiring bonus would not be considered
part of the base salary. A new bargaining unit member's salary does not necessarily reflect
years of experience.

Newly hired bargaining unit members with prior public school teaching experience will be
placed on the salary schedule reflecting their experience and education degree, provided that
no newly hired bargaining unit member will be placed at an experience and education degree
on the salary schedule higher than that of a current bargaining unit member with the same
experience and education degree. The Superintendent may offer a one-time hiring bonus. The
hiring bonus would not be considered part of the base salary. Section 5.9 supersedes Section
5.8 for the period effective July 1, 2022, through June 30, 2026. Section 5.9 expires on June
30, 2026.
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6.1

Article 6

Insurances

Medical Insurance

The Board agrees to provide hospital/medical insurance coverage under the Access Blue Site
of Service Plan (ABSOS) with a $1,000/$3,000 deductible and $20/$40 office copays. The
district will pay:

e Ninety-six percent (96%) of the single premium

o Ninety-three percent (93%) of the two person premium

e Ninety percent (90%) of the family premium
The employee will also have the option of purchasing Access Blue $15 (AB15) with a
$500/$1,500 deductible and a $15 office copay or Blue Cross Three Tier $20 (BC3T) with a $0
deductible and a $20 office copay. The District will contribute a dollar amount equal to the
amount that would have been contributed to the ABSOS plan for these plans.

All three plans offered have a prescription plan with retail copays of $10 for generic, $25 for
preferred brand names and $40 for non-preferred brand names and with mail order copays of
$10, $40, and $70 respectively.

For bargaining unit members who are “off” the salary schedule as defined in Article 5, Section
3:
e Forthe ABSOS the District shall pay:
e Ninety-six percent (96%) of the single premium
o Ninety-three percent (93%) of the two person premium
e Ninety percent (90%) of the family premium

e Forthe BC3T and AB15 the District shall pay:
e Ninety-three percent (93%) of the single premium
e Ninety-one percent (91%) of the two-person premium
e Eighty-eight percent (88%) of the family premium

During the term of this Agreement, the District may offer alternative medical insurance plans to
employees of the District and members of this bargaining unit may elect to participate in such
plans on the same terms and conditions as other employees. The District may offer incentives
to encourage employees to elect these alternative plans or to elect less expensive current
plans, provided that the incentives shall not increase the cost of the current plans for bargaining
unit members.

Any member of the bargaining unit who is not eligible for benefits under the terms of this
Agreement but meets the definition of “full time” under the provisions of the Affordable Care Act
shall be eligible for single coverage under the least expensive medical insurance plan offered
by the District at a cost that does not exceed the affordability standards under the Affordable
Care Act. If the employee declines the offer of the affordable plan, the employee may select
from the other plans as described in this section prorated on a part-time basis.
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6.2

6.3

6.4

6.5

Dental Insurance

The Board agrees to provide dental insurance coverage under the Delta Dental Insurance
outlined below.

Coverages

A=100%

B = 80%

C= 50%

D = 50% (under age 19) No deductibles
$2,000 contract year maximum per person

The District shall pay One Hundred Percent (100%) of the premium for the One-Person Plan
with a one thousand dollar ($1,000) contract year maximum per person, and Ninety Percent
(90%) payment of the premium for the Two-Person and Family Plans with a one thousand
dollar ($1,000) contract year maximum per person. The teacher will pay the additional
premium for the plans with a two thousand dollar ($2,000) contract year maximum per person.
Only the two thousand dollar ($2,000) contract year maximum per person dental plan will be
available to teachers through fiscal year 2025.

Although it is understood that the District is presently obtaining hospital and medical insurance
coverage from Blue Cross/Blue Shield, and dental insurances from Delta Dental, the
Association specifically agrees that the Board may, in its sole discretion, with reasonable notice
in advance to the Association, obtain health, medical, and dental benefits from a different
insurance carrier, provided the benefits offered by any new carrier are substantively
comparable with the benefits being provided by the ABSOS, AB15, and BC3T plans and Delta
Dental Insurance plan 100-80-50-50-no deductible, and provided further that any such change
in insurance carrier does not increase the premium cost above the rates then in effect for said
health plans noted in Section 6.1 of this Article or the Delta Dental Insurance Plan
100-80-50-50-no deductible.

Life Insurance

The Board agrees to provide a minimum fifty thousand dollar ($50,000) life insurance plan. All
persons covered by this Master Agreement shall participate in this plan. Employees may
purchase additional life insurance, at their own expense, from the District's insurance provider
given a minimum participation rate of twenty percent (20%) of the bargaining unit.

Long-Term Disability
Long-term disability will pay two-thirds (2/3rds) of basic monthly earnings after accumulated
sick leave is depleted, maximum of ninety (90) days, or ninety (90) calendar days, whichever is

greater. Benefit duration is to age sixty-five (65) or to the duration as stated in the policy
provisions.
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71

7.2

7.3

Article 7

Professional Growth Requirements

The provisions of the Local Master Plan for Professional Development as developed by School
Administrative Unit #25 and approved by the New Hampshire Department of Education shall
prevail for all persons covered under Article 1.

The Board agrees to provide an amount not to exceed one hundred thirty thousand dollars
($130,000) for each school year for reimbursement of graduate course tuition fees allocated as
follows:

$37,500 for Fall semester courses

$37,500 for Spring semester courses
$15,000 for Early Summer semester courses
$40,000 for Summer semester courses

In any year where the amount of reimbursement exceeds the allocation, an additional fifteen
thousand dollars ($15,000) will be added to that year's amount for the following year of the
contract.

The amount of reimbursement will be at the rate of up to seventy-five percent (75%) of such
tuition fees. Graduate course approvals will be “rolling.” This means approval forms can be
submitted anytime before the submission deadline to guarantee some funding. The exact
amount for reimbursement will be determined immediately after the submission deadline.

Term Dates Submission Deadline
Fall September 1 — December 31  August 15

Spring January 1 - April 30 December 15

Early Summer May 1 - June 30 April 15

Summer July 1 — August 31 June 15

Monies for first requests will be dispersed to every first request submitted within the first
twenty-one (21) calendar days after the first date of submission for each term. These monies
will be distributed as available at an equal percentage rate of up to seventy-five percent (75%).
Then, monies for a second request will be allocated following the same procedure. Then,
monies for third and subsequent requests will be allocated following the same procedure.
Monies will be allocated regardless of the number of courses requested per semester, as long
as money remains available for that semester.

The Board reserves the right to allocate a sum up to sixty percent (60%) of each semester’s
appropriation in order to give priority consideration to coursework in a specific discipline,
content area, or program (i.e., mathematics, language arts, technology, gifted and talented,
etc.) provided that such priority allocation is determined and communicated by the Board prior
to April 30 of each year for the following year. In the event no priority allocation has been
established or in the event that the priority allocation is not encumbered within the first
twenty-one (21) calendar days that funds for each semester become available, the total
allocation or any portion remaining unencumbered will be dispersed according to the allocation
process described in this section.

Further, the Board agrees to fund the Professional Development Program for all certifiable staff
employed by the District who are eligible to participate in the Professional Development
Program and said fund to be administered by the Professional Development Committee. The
program will be funded as follows: an amount not to exceed fifty-seven thousand dollars
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7.4

($57,000) for each year of this contract.

Any unused funds available in either Course Reimbursement or Professional Development for
a given fiscal year shall be utilized to reimburse those bargaining unit members who were
denied funding for approved courses and/or approved professional development activities
during that fiscal year solely due to a lack of funds at the time of their request.
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8.1

8.2

8.3

84

8.5

8.6

8.7

Article 8

Sabbatical Leave

The District will grant sabbatical leave of up to one (1) year to employees of the District who
have completed seven (7) years' service in the District. Salary during such leave shall be fifty
percent (50%) of the salary (as set forth in Appendix C of this Master Agreement) which the
employee would have been eligible to receive during the year of sabbatical leave, if the leave is
for a full school year; if the leave is for one-half of a school year, then the salary during leave
shall be one-half that amount. Salary payments during such leave will be made at the same
time as payments are made to the instructional staff of the District.

Application for such leave shall be made to the Superintendent no later than March 1 of the
year preceding the school year in which such leave is proposed. The course of study must be
approved in advance by the Superintendent.

At the time sabbatical leave is approved, the employee to whom it is granted shall agree in
writing to return to employment in the District for two (2) years in the case of a full year's leave,
and for one (1) year in the case of one-half year's leave. Failure to comply with this agreement
will cause the employee to be liable to the District for all sums paid to him/her on his/her behalf
during such leave, including costs of collection and attorney'’s fees.

Upon return from sabbatical leave, an employee will be placed on the next step of the salary
schedule above the one that employee was on prior to the commencement of the sabbatical
leave.

In addition, the District will grant sabbatical leave of up to one (1) year to employees of the
District who have completed six (6) years of service in the District upon the same terms set
forth in Sections 8.1, 8.2 and 8.4 of this Article, provided, however, that at the time the
sabbatical leave is approved, the employee to whom it is granted shall agree in writing to return
to employment in the District for three (3) years in case of a full year's leave, and for two (2)
years in the case of one-half year's leave. Failure to comply with this agreement will cause the
employee to be liable to the District for all sums paid to that employee or on that employee’s
behalf during such leave, including cost of collection and attorney’s fees.

No more than two (2) employees shall be granted sabbatical leave in any one year. In the
event more than two (2) employees apply for such leave, the decision of the Board as to who
shall be permitted the leave shall be final.

The parties specifically agree that any accumulated but unused sick leave at the time a

sabbatical leave commences is not available to any employee taking sabbatical leave and may
not be used by any such employee while on a sabbatical leave of absence.
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9.1

9.2

Article 9

Dues

The Association will assume full responsibility for enrolling its members in the National
Education Association, the New Hampshire Education Association, and the Bedford Education
Association.

The Association further assumes full responsibility for collecting dues from its members.
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Article 10

Leaves

The Bedford educational community recognizes the importance of teacher attendance and its impacts on
the learning environment. The professional staffing in the District was chosen, in part, because of their
high qualities in the teaching profession and the desire of the Board to have these men and women
working with students. However, our community also acknowledges the need and requirements for staff
members to be away from their classrooms for a variety of reasons: professional growth, illness,
personal emergencies, or bereavement.

10.1 Sick Leave

10.1.1

10.1.2

10.1.3

10.1.4

10.1.5

Employees covered under this Master Agreement who have been employed by the
District for more than one (1) school year shall earn sick leave at the rate of one and
one-half (1-1/2) days at the end of each month of employment during the school
year provided, however, that an employee shall not accumulate more than fifteen
(15) sick leave days during the entire year. Up to fifteen (15) of these days may be
used for the illness of a family member. Additional accrued sick leave beyond the
fifteen (15) days used for the iliness of a family member may be granted at the sole
discretion of the Superintendent on a case by case basis for exceptional
circumstances.

Employees in their first year of employment with the District shall be granted five (5)
sick leave days at the beginning of that first school year and then shall earn sick
leave at the rate of one (1) day at the end of each month of employment during that
school year provided, however, that a first year employee shall not accumulate more
than fifteen (15) sick leave days during the entire year. Up to fifteen (15) of these
days may be used for the iliness of a family member.

Unused sick leave may be carried over from one school year to succeeding school
years up to an accumulated total of ninety (90) days.

An employee who terminates employment with the District for any reason will
receive a sum equal to the per diem substitute pay to a maximum of seven
thousand five hundred dollars ($7,500) for sick leave beyond the ninety (90) days
listed in Section 10.1.3, beginning after July 1, 1995. In the event of the employee’s
death, the payment shall be made to the estate.

A sick leave bank shall be established by setting aside one (1) sick leave day from
each employee covered by this Master Agreement, and from those subsequently
covered. The sick leave bank shall be for the use of all employees covered by this
Master Agreement. When the bank has been depleted, all eligible employees will
re-contribute. To become eligible to request extended benefits from the sick leave
bank, an employee must have exhausted all accrued sick leave under

Section 10.1.3 of this Article, present satisfactory evidence of serious illness or
disability (excluding work-connected accident), and gain the approval of the Sick
Bank Committee. An employee may draw up to sixty (60) days from the sick leave
bank in any one (1) year. The sick leave bank will be administered by the Sick Bank
Committee that will consist of an employee appointed by the Association’s
Executive Board, an employee mutually agreed upon by the parties, and a person
who is the designee of the Superintendent.
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10.2

10.3

104

10.5

Bereavement Leave

An employee shall be granted up to three (3) days bereavement leave for the death of a family
member. Additional time may be granted by the Superintendent on a case by case basis. This
bereavement leave benefit may be extended beyond family members at the discretion of the
Superintendent on a case by case basis.

Personal Leave

An employee shall be granted up to three (3) days personal leave to take care of important
matters that cannot be handled except during the working day. Such days shall be granted
without stating specific reasons provided three (3) days notice is given and that such leave is
not taken on the day before or the day after a holiday or vacation period, or on a Monday or
Friday in May/June. An employee may carry up to two (2) of the unused days over to the next
school year with an annual limit of five (5) days personal leave.If requesting a personal leave
day(s) carried over from the previous school year, or if the personal leave request does not
follow the guidelines above, the employee must state a specific reason and personal leave may
be granted at the discretion of the Superintendent.

Professional Leave

An employee may be granted up to three (3) days professional leave subject to the approval of
the Superintendent or designee. Unused personal days may be used as professional days at
the discretion of the Superintendent or designee.

Unpaid Leave

10.5.1 The District grants unpaid leaves of absence consistent with the Family and Medical
Leave Act and the District's Family and Medical Leave Policy. Requirements for
eligibility, substitution of paid leave, and return to work are set forth in the District’s
FMLA Procedure.

10.5.2 An employee who has acquired continuing contract status in keeping with RSA
189:14-a, upon written request, may be granted an extended leave of absence at
the discretion of the Superintendent. Such leave shall be without pay. Benefits may
continue at the expense of the employee. The request for such leave must be made
in writing to the Superintendent at least sixty (60) days prior to its commencement,
stating the anticipated date of commencement of the leave and the intended date of
return to employment, except in cases of emergency: In cases of emergency, the
employee shall provide as much notice as is reasonable under the circumstances.
An employee on extended leave of absence has the option to return to work at the
start of the second or third marking period of the school calendar or the start of the
next school year. If the leave commences after the beginning of the third marking
period, the employee shall return at the start of either the next school year or the
following school year. Exceptions may be granted at the discretion of the
Superintendent.

10.5.3  Upon return from any leave of absence, an employee shall be assigned to the same
position that he/she held at the time the leave commenced, if available, or to a
substantially equivalent position.

10.5.4 An employee who returns to a position at the end of such leave and has been
employed ninety-five (95) days or more during the school year in which such leave
commenced, will be placed on the salary schedule at the level he/she would have
achieved the next year. An employee who returns to a position at the end of such
leave and has been employed less than ninety-five (95) days during the school year
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10.6

10.5.5

10.5.6

10.5.7

in which such leave commenced, will be placed on the salary schedule at the same
level he/she was on at the beginning of such leave.

Any employee returning from unpaid leave must be employed a minimum of one (1)
full contract year before he/she is eligible for the full benefits of another unpaid
leave.

An employee planning to use sick leave for an extended period of time shall provide
written notice to the Superintendent sixty (60) days prior to the commencement of
the leave stating the anticipated date of commencement of the leave and the
intended date of return to employment. In the case of an emergency, the sixty (60)
day requirement may be waived.

Employees on unpaid leave shall notify the Superintendent in writing by March 1 of
their intent to return to work at the start of the following school year in order to
qualify for assignment for a position the following year.

Abuse of Leave

In the event a question should arise concerning use or abuse of leave, as described above, the
Superintendent or his/her designee may investigate the perceived abuse of leave. The penalty
for abuse could result in the withholding of salary for the day(s) involved and/or other
disciplinary action.
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Article 11

Consultation of Educational Programs

1.1 The Board desires the participation of its professional educational personnel in the
development of sound educational programs for the school children of the District. In
connection with making major changes in educational programs, the Board or a committee
thereof will, acting through the Superintendent, consuit with an appropriate committee of the
Association; or such committee may submit to the Superintendent for transmission to the Board
written recommendations relative thereto. The Association or an appropriate committee thereof
may also submit to the Board, through the Superintendent, its recommendations for major
changes in the educational programs. The Board agrees to give due consideration to such
recommendations of the Association; and if it finds that a conference with respect thereto would
be advisable, it or a committee will confer with the appropriate committee of the Association
with respect thereto. It is understood that the final decision with respect to educational
programs is the responsibility of the Board and that it is free to consult with such members of
the District's staff and other persons as it may elect at any time. Nothing in this paragraph shall
be construed to extend the subjects of negotiations beyond that required by RSA 273-A.
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121

12.2

12.3

12.4

12.5

Article 12

Individual Teacher Contracts

Individual employee contracts shall be in the form annexed hereto as Appendix A.

That the school year is not to be in excess of 180 student school days and nine (9) other days
devoted to school and educational work between July 1st and June 30th.

In cases of school cancellations when students are not in attendance, teachers are expected to
complete a full day of professional work that advances the mission, vision, and goals of the
school district. This work is subject to approval by the Superintendent or his/her designee(s),
and must be completed no later than five (5) business days after the last student school day.

Al such individual contracts issued pursuant to RSA 189:39 shall be returned to the
Superintendent or his/her representative no later than fourteen (14) days following the receipt
of the individual contract by the employee.

Should the employee resign his/her employment with this District during the term of this
contract thereby failing to work for the District for the full school year as required by this
contract and without written permission of the District, thereby willfully violating the terms of this
contract, the employee agrees to pay the District the sum of two hundred dollars ($200) as
reasonable liquidated damages to compensate the District for expenses incurred by reason of
the employee’s resignation, unless the District is notified of the resignation during the period
from the signing of the subsequent school year's contract to July 15 (if resigning from the
subsequent year's position) or, if after that date, unless the District is notified in writing of the
resignation earlier than forty-five (45) days prior to its effect. For purposes of this provision, a
resignation shall not be considered a “willful violation” where the employee resigns because of
family or personal problems or circumstances such as illness or family problems making it
impossible for the employee to continue employment outside of the home.
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Article 13
Co-curricular Salaries

13.1 A minimum of three hundred twenty-five thousand dollars ($325,000) shall be budgeted district
wide for the payment of co-curricular salaries. The distribution of these monies shall be
determined by the Superintendent, middle school Athletics/Activities Administrator, high school
Athletic Administrator, and building Administrators through the budgetary process.

13.2  Salaries for approved co-curricular activities may begin with the second year of the activity. At
the request of the Superintendent, the board may approve funding in the first year of an activity
should that activity advance the mission, vision, and goals of the district.

13.3  The parties specifically agree that the decision of whether or not any extracurricular or

co-curricular activity set forth above shall be provided, continued, or discontinued is a matter
within the sole discretion of the Board.
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Article 14

Grievance Procedure

14.1 Definitions

14.1.1

14.1.2

14.1.3

“Grievance” is a claim based upon an event or condition that affects the wages, hours
and other economic benefits of an employee or group of employees and/or the
misinterpretation or misapplication of any provision of this Master Agreement.

“Aggrieved person” is a certificated person who is a member of the bargaining unit who
has suffered an injury, loss or inconvenience by reason of any action taken under the
Master Agreement provisions.

The term “days” when used in this article shall, except where otherwise indicated,
mean calendar days.

14.2 Purpose

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable
solutions to the problems that may from time to time arise affecting the welfare or working
conditions of employees. The aggrieved person shall first discuss his/her problems with his/her
Principal or immediate supervisor directly, with the objective of resolving the matter informaily.

14.3 General Procedures

14.3.1

143.2

14.3.3

Since it is important that grievances be processed as rapidly as possible, the number of
days indicated at each level should be considered as a maximum, and every effort
should be made to expedite the process. The time limits specified may, however, be
extended by mutual agreement.

At all levels of a grievance after it has been formally presented, at least one (1)
member of the Association’s Grievance Committee may attend any meetings, hearings,
appeals or other proceedings required to process the grievance and may represent the
grievant during grievance proceedings at the option of the aggrieved person.

A grievance will be considered as waived if the grievant fails to take action within thirty
(30) days after the employee knew or should have known the incident or condition that
gave rise to the grievance.

14.4  Initiation and Processing

1.

Level One

When a problem has not been resolved in an informal manner, a grievance shall be
submitted in writing to the Principal or immediate supervisor of the grievant.

Level Two

(a) If the aggrieved person is not satisfied with the disposition of his/her grievance at Level

One, or if no decision has been rendered within fourteen (14) days after presentation of
the grievance, he/she may file the grievance in writing with the Superintendent within
seven (7) days after the decision at Level One, or twenty-one (21) days after the
presentation of the grievance at Level One if no decision is rendered. The appeal to
the Superintendent shall be in writing and set forth:

(i) The date and nature of the grievance.

(i)  The nature and extent of the injury, loss or inconvenience.
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(iif)

The basis of dissatisfaction with the decision of the Principal.

(b) Within fourteen (14) days after receipt of the written grievance by the Superintendent,
the Superintendent will meet with the aggrieved person in an effort to resolve it.

3. Level Three

(a) If the aggrieved person is not satisfied with the disposition of his/her grievance at Level
Two, or if no decision has been rendered within twenty-one (21) days after he/she has
first met with the Superintendent, he/she may refer the grievance in writing to the Board
within seven (7) days after the decision at Level Two, or twenty-one (21) days after the
presentation of the grievance at Level Two if no decision is rendered.

(b) Notwithstanding the foregoing, the Board's decision shall be final and binding on
grievances concerning:

(M

(if)
(iii)

4. Level Four

Any matter for which a specific method of review is prescribed and expressly
set forth by law, or by any rule or regulation of the NH State Board or
Department of Education.

A complaint by an employee not on continuing contract that arises by reason of
not being re-employed.

A complaint regarding any position for which continuing contract is not required
(e.g., extracurricular, curriculum coordinators, etc.).

(a) If the aggrieved person is not satisfied with the disposition of his/her grievance at Level
Three, or if no decision has been rendered within twenty-one (21) days after he/she
has first met with the Board, he/she may, within seven (7) days after a decision by the
Board or twenty-eight (28) days after he/she has first met with the Board, request in
writing that the Chairperson of the Grievance Committee submit his/her grievance to
arbitration. If the Grievance Committee determines that the grievance is meritorious
and that submitting it to arbitration is in the best interest of the school system, it may
submit grievance to arbitration within twenty-one (21) days after receipt of a request by
the aggrieved person.

(i)

(ii)

(iii)

Within fourteen (14) days after such written notice of submission to arbitration,
the Board and the Grievance Committee will agree upon a mutually acceptable
arbitrator and will obtain a commitment from said arbitrator to serve. If the
parties are unable to agree upon an arbitrator, or to obtain such a commitment
within the specified period, both parties shall jointly file a written request within
seven (7) days to the American Arbitration Association to assist in the selection
process.

The Arbitrator so selected will confer with representatives of the Board and the
Grievance Committee and hold hearings promptly and will issue his/her
decision on a timely basis. The Arbitrator shall limit himself/herself to the issues
submitted to him/her and shall consider nothing else. He/she can add nothing
to, nor subtract anything from, this Master Agreement, the employee’s contract
or policy of the Board. The Arbitrator’s decision will be in writing and will set
forth his/her findings of fact, reasoning, and conclusion of the issues submitted.
The Arbitrator will be without power or authority to make any decision that
requires the commission of an act prohibited by law or is in violation of the
terms of this Master Agreement. The decision of the Arbitrator will be advisory
only and shall not be binding upon either party.

Any and all expenses of the Arbitrator shall be shared equally by the parties.
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14.5

14.6

Rights of Employees to Representation

14.5.1

14.5.2

14.5.3

No reprisals will be taken by the Board or by any member of the administration against
any participant in the grievance procedure.

Nothing contained herein shall be construed as limiting the right of any individual
employee, or group of employees, from meeting with the Board as set forth in Article |
of this Master Agreement.

Any party in interest may be represented by him/herself, or at his/her option, by a
representative selected by the Association. When an employee is not represented by
the Association, the Association shall have the right to be present and to state its views
at all stages of the grievance procedure, at the aggrieved person's option.

Miscellaneous

14.6.1

14.6.2

14.6.3

14.6.4

14.6.5

14.6.6

Decisions rendered at Levels One, Two and Three of the grievance procedure will be in
writing setting forth the decision and the reasons therefore and will be transmitted
promptly to all parties in interest and to the Chairperson of the Grievance Committee.
Decisions rendered at Level Four will be in accordance with the procedure set forth in
Section 14.4.4(c).

All documents, communications, and records dealing with the processing of a
grievance will be filed separately from the personnel files of the participants. The Board
agrees to make available to the aggrieved person and his/her representative all
pertinent information not privileged under law, in its possession or control, and is
relevant to the issues raised by grievance.

Whenever possible, meetings and/or hearings will be called at times other than during
the school day.

Whenever the term “Superintendent” is used herein, it shall include any Assistant
Superintendent, Acting Superintendent, or other person designated by the
Superintendent.

Notwithstanding the pendency of any grievance, the aggrieved person and other
employees of the District shall continue to observe all assignments and applicable rules
and regulations of the Board until such grievance and any effect thereof shall have
been duly determined.

At all levels of the grievance procedure, the Principal, Superintendent, Board or

Arbitrator shall have the right to require the aggrieved person or his/her representative
to be present at any hearing.
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Article 15

Planned Retirement

151  Eligibility

Bargaining unit members covered by this Master Agreement when they retire and who have at
least twenty (20) years of service, at least fifteen (15) with the District, in one or more of the job
classifications as defined in Article 1, are eligible for Planned Retirement. If there is a gap in
service with the District, at least the last five (5) years of service must be consecutive.

15.2 Notice of Iintent

Notice of intention to retire under this Article must be submitted in writing to the Superintendent
no later than December 1 of the last full year of employment. If approved, the employee must
confirm, in writing to the Superintendent, his/her intent to retire no later than March 1.

15.3 Planned Retirement Benefits

15.3.1 An employee approved for Planned Retirement under this Article shall receive two (2)
equal payments in the amount indicated on the following chart that corresponds to the
employee’s years of service in the District. Such payments shall be made on or about
June 30 of the year of retirement and by July 30 of the following year.

Years of Service in the

Bedford School District Annual Payment
15 $15,000
16 $16,000
17 $17,000
18 $18,000
19 $19,000
20 $20,000
21 $21,000
22 $22,000
23 $23,000
24 $24,000
25+ $25,000

15.3.2  Alternatively, an employee approved for Planned Retirement under this Article may
elect to receive a single payment in accordance with the chart in Section 15.3.1 above
(to be made on June 30 of the year of retirement) and an amount contributed annually
by the District towards the cost of the employee’s medical insurance. For FY23, 24, &
25 this amount is not to exceed $9,000. For dental insurance, the amount is equal to
the annual amount being paid for the employee’s individual coverage by the District
during the year of retirement. Such annual payment to continue until the employee
reaches age sixty-five (65). If, during the term of this Master Agreement, there is a
legislative change to the age for Medicare as primary insurance, the annual insurance
payment referenced in this section will continue to the age specified in the new
legislation.

15.33 Bargaining unit members whose service in the District has been at least partially on a

part-time basis and who are approved for Planned Retirement may choose either
option 1 as in Section 15.3.1 or option 2 as in Section 15.3.2 above except that the
annual payment shall be a prorated payment calculated by multiplying the applicable
payment in Section 15.3.1 above by a fraction, the denominator of which is the
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154

15.5

15.3.4

15.3.5

15.3.6

employee’s total years of service in Bedford and the numerator of which is the sum of
the employee’s full-time equivalent (FTE) years of service in the District.

For example, if teacher A is retiring with fifteen (15) years of service in Bedford, ten
(10) of which were full-time and five (5) of which were part-time with 4 + 4 + 6 + .6 +
.8, the two (2) equal payments would be calculated as follows:

$15,000 x (10+. 4+. 4+. 6+. 6+.8)/15 = $12,800)

If an employee who has been approved for and accepted Planned Retirement dies
prior to receipt of all benefits to which he/she would have been entitled, the District will
continue to make any required payments to the estate of the deceased employee.

Any employee who retires under this Article shall be eligible to continue his/her
coverage under the District's medical and dental insurance plan as set forth in Article
VI, Sections 6.1 through 6.3 until the employee reaches age sixty-five (65) at the
employee’s sole expense, unless the employee has elected option 2 as in Section
15.3.2 above.

Notwithstanding any other provision in this Master Agreement, the amounts payable to
a retiring employee under this Article 15 and Article 10, Section 10.1.4 (sick leave) that
exceed the limits and which would subject the District to additional assessments by the
New Hampshire Retirement System under RSA 100-A:16,lil-a(b) shall be paid to the
employee no earlier than one hundred twenty-one (121) days and no later than one
hundred fifty (150) days after the employee’s date of retirement.

District Obligation

15.4.1

15.4.2

In any year in which there are three (3) or more applicants for Planned Retirement, the
District shall approve at least three (3). If there are more than three (3) applicants,
employees with the most years of service in the District shall be given first
consideration. in the event that two (2) applicants have the same number of years of
service in the District, preference shall be given to the employee with the most
recognized years of service.

The District shall notify employees of their approval/non-approval in writing no later
than January 15.

Definitions

Years of Service: Years of employment for a full school year, determined by the number of
individual teaching contracts executed for active teaching.

Insurance Benefits: Each employee selecting option 2 as in Section 15.3.2 above shall receive

the same medical and dental insurance benefits as set forth in Article 6, Sections 6.1 through
6.3 provided under this Master Agreement with respect to such insurance until said employee
reaches age sixty-five (65). Said insurance will be provided at the retiree’s expense.
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16.1

16.2

16.3

16.4

Article 16
Savings, Separability and Expenditure of Public Funds

The provisions of this Master Agreement shall not be binding upon the Board or the Association
unless sufficient funds are appropriated by the voters of the District to implement the
agreements herein contained. Any Master Agreement reached that requires the expenditure of
public funds for its implementation shall not be binding upon the Board, unless, and until, the
necessary specific appropriations have been made at an Annual, Special, or Emergency
School District Meeting. If such funds are not forthcoming, the Board and the Association shall
resume negotiations regarding the matters affected. In addition, each party may reopen one
issue that was not affected by lack of funds.

This document constitutes the entire Master Agreement and final resolution of all matters in
dispute between the Board and the Association arrived at as a result of collective bargaining
negotiations, except such amendments hereto as shall have been reduced to writing and
signed by the parties.

When the Board and the Association have reached final agreement, negotiations shall be
closed and shall not be reopened on any matter contained herein until the beginning of the
school year immediately preceding the expiration date of the new Master Agreement.

If any provision of this Master Agreement is found contrary to law, then such provision will not

be deemed valid and subsisting except to the extent permitted by law, provided, however, that
all other provisions of this Master Agreement will continue in full force and effect. The parties

shall renegotiate the subject matter relating to any provision found contrary to law.
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Article 17
Miscellaneous

171 All employees are expected to be in school for sufficient time to cover their professional
responsibilities and such additional amounts of time as the building Principal may reasonably
require. The parties recognize their obligation to bargain in the event that there is a change in
length of the workday.

17.2  The Board and/or the Superintendent shall discuss the school calendar with the Executive
Board of the Association, provided, however, that nothing contained herein shall be construed
or interpreted to limit the right of the Board to change the school calendar.

17.3  The provisions of this Master Agreement shall not apply to employment during summer school
sessions, provided, however, that if any employment is offered beyond the regular employee
year, or one hundred eighty-nine (189) days, a definite rate of pay shall be set prior to May 1 if
the employment is offered before that date. In the event the employment is offered after May 1,
a definite rate of pay shall be set prior to June 30 or prior to the commencement of the work,
whichever is sooner. A memorandum of understanding stipulating the rate of pay and generally
describing the nature of the work to be performed shall be made available prior to May 1 if the
employment is offered before that date or prior to June 30, or the commencement of the work,
whichever is sooner, if the employment is offered after May 1.

17.4  The Board will make available to the Association at Board meetings, copies of items under
discussion involving educational programs, which are public information. Prior to each Board
meeting, an agenda will be sent to the President of the Association at an address, which the
Association places on file in the Superintendent's office.

17.5  The parties agree that the duty free lunch period for employees shall be equal in length to the
student lunch period.
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Article 18

Termination and Renewal

18.1  The provisions of this Addendum will become effective on July 1, 2022, and will remain in full
force and effect through June 30, 2025.

IN WITNESS WHEREOF, the parties hereto have executed this Master Agreement.

Witness BEDFORD EDUCATION ASSOCIATION
Lj‘/\/\@u‘—\_ \CL"*:SL_/ ~. By gl ‘Qi
Prasldnnt

)z,:(/a&_ :)-@—f e T ZAA ﬁ C“W%.VZ&

Vice President

o v L iIA
0 ¢

Witness BEDFORD SCHOOL BOARD
Chalrperson
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Appendix A

BEDFORD, NEW HAMPSHIRE

Teacher Contract

AGREEMENT made , 20 , by and between the Bedford School District,
hereinafter called the District, and hereinafter call the
Teacher.

1. The District agrees to employ the Teacher for the ensuing year

from to at an annual
salary
of § paid in biweekly installments.

The Teacher agrees to work for the District for said period and agrees to conform to and carry out
all laws and all lawful rules and regulations which may be enacted relative to the conduct of the
schools and teachers.

It is mutually agreed:

a. Thatthe school year is not to be in excess of 180 student school days and 9 other days
devoted to school and educational work between July 1t and June 30,

b. That the Teacher may be assigned only to such position as the Teacher is qualified and certified
by the State Board of Education to occupy.

c. That the District may, without liability, terminate this contract in accordance with New
Hampshire RSA 189:13, 31, 32 and amendments, and this contract shall become void, subject
to appeal, if the Teacher is removed by the Superintendent or if the Teacher's certificate,
license, or permit is revoked by the Commissioner of Education.

d. Thatthe contract is void unless the Teacher holds a valid credential to teach in the position for
which he/she has been employed and in which he/she is teaching.

e. That, except as provided in “c” or “d”, this contract may not be terminated at any time prior to its
expiration without the consent of both parties.

f. That the District and the Teacher agree to be bound by all present and subsequent legislation

made by the New Hampsbhire legislature, and all administrative rulings having the effect of law.

BEDFORD SCHOOL DISTRICT

by

Superintendent Teacher
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Appendix B

BEA Salary Schedule
2022-2023

Years BACH BACH+15 BACH +30 MAST MAST +15 MAST +30
0 42,750 43,750 44,750 46,750 48,750 50,750
1 44,986 45,986 46,986 48,986 50,986 52,986
2 47,222 48,222 49,222 51,222 53,222 55,222
34 49,458 50,458 51,458 53,458 55,458 57,458
5 51,694 52,694 53,694 55,694 57,694 59,694
6 53,930 54,930 55,930 57,930 59,930 61,930
7 56,166 57,166 58,166 60,166 62,166 64,166
8 58,402 59,402 60,402 62,402 64,402 66,402
9 60,638 61,638 62,638 64,638 66,638 68,638
10-11 62,874 63,874 64,874 66,874 68,874 70,874
12 66,110 67,110 69,110 71,110 73,110
13 68,346 69,346 71,346 73,346 75,346
14-15 71,582 73,582 75,582 77,582
16 73,818 75,818 77,818 79,818
17 78,054 80,054 82,054
18 80,290 82,290 84,290
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BEA Salary Schedule

2023-2024

Years BACH BACH+15 BACH +30 MAST MAST +15 MAST +30
0 43,680 44,680 45,680 47,680 49,680 51,680
1 45,916 46,916 47,916 49,916 51,916 53,916
2 48,152 49,152 50,152 52,152 54,152 56,152
3 50,388 51,388 52,388 54,388 56,388 58,388
4-5 52,624 53,624 54,624 56,624 58,624 60,624
6 54,860 55,860 56,860 58,860 60,860 62,860
57,096 58,096 59,096 61,096 63,096 65,096
8 59,332 60,332 61,332 63,332 65,332 67,332
9 61,568 62,568 63,568 65,568 67,568 69,568
10 63,804 64,804 65,804 67,804 69,804 71,804
11-12 67,040 68,040 70,040 72,040 74,040
13 69,276 70,276 72,276 74,276 76,276
14 72,512 74,512 76,512 78,512
15-16 74,748 76,748 78,748 80,748
17 78,984 80,984 82,984
18 81,220 83,220 85,220
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BEA Salary Schedule

2024-2025

Years BACH BACH+15 BACH +30 MAST MAST +15 MAST +30
0 44,731 45,731 46,731 48,731 50,731 52,731
1 46,967 47,967 48,967 50,967 52,967 54,967
2 49,203 50,203 51,203 53,203 55,203 57,203
3 51,439 52,439 53,439 56,439 57,439 59,439
4 53,675 54,675 55,675 57,675 59,675 61,675
5-6 55,911 56,911 57,911 59,911 61,911 63,911
7 58,147 59,147 60,147 62,147 64,147 66,147
60,383 61,383 62,383 64,383 66,383 68,383
9 62,619 63,619 64,619 66,619 68,619 70,619
10 64,855 65,855 66,855 68,855 70,855 72,855
1 68,091 69,091 71,091 73,091 75,091
12-13 70,327 71,327 73,327 75,327 77,327
14 73,563 75,563 77,563 79,563
15 75,799 77,799 79,799 81,799
16-17 80,035 82,035 84,035
18 82,271 84,271 86,271
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