State of New Hampshire
PUBLIC EMPLOYEE LABOR RELATIONS BOARD

Keene City Employees, AFT-NH Local #6288, AFL-CIO
. and

City of Keene

Case No. G-0028-2
Decision No. 2012-149

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

Pursuant toj RSA 273-A and PELRB Decision No. 2012-148 granting the Union’s

petition for modification, the existing certification, set forth in PELRB Decision No. 2010-024,

is amended; and it is hereby certified that the Keene City Employees, AFT-NH Local #6288,
AFL-CIO is the exclusive representative of the employees of the above named public employer,
in the unit described below, for purposes of collective negotiations and settlement of grievances.

UNIT:

EXCLUDED:

All regular full-time and part-time Keene City employees in the following job
classifications: Account Cletk I Account Clerk II, Airport Maintenance
Technician, Airport Operations & Maintenance Foreman, Traffic Safety
Specialist/Animal Control Officer, Assessing Technician;, Automation Specialist,
Building Mechanic, Caseworker, Code Enforcement Officer, Custodian, Deputy
Tax Collector, Help Desk Technician, Housing Inspector, Industrial Pretreatment
Coordinator, Lab Technician, Lab Technician II, Maintenance Aide IL,
Maintenance Technician II, Motor Equipment Operator I, Mechanic. I, Motor
Equipment Operator II, Parking Enforcement Officer, Plans Examiner, Permit
Technician, Police Dispatcher, Sanitarian, Administrative Assistant, Administrative
Assistant I, Administrative Specialist-Bureau of Criminal Investigations,
Administrative/Accreditation Specialist, Police Records/Property Specialist, Police

Records Specialist, and Fleet Services Administrative Coordinator.

Secretarial positions in the Human Resources, Legal, and Finance Departments. -

Further, it is ordered that the above named public employer shall negotiate with the
exclusive representative named herein on terms and conditions of employment for the members
of the bargaining unit, as herein described, and shall recognize the right of such exclusive

representative to represent employees in the settlement of grievances. /M/ .
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