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TOWR OF DURHAM

CERTIFICATION OF EEPRESENTATIVE AND ORDER TO NEGUTLATE

A representation proceading having been conducted in rhe above mattex by
the Public Employee Labor Relatioms Roard in accordance with RSA 273=~A, Section 10
and the Rules and Regulatioms of the Board, and it appearing that a negotiating
representative has been selected;

Pursuant to the authority vested in the Board by the Public Employee
13hor Relations Act, and after the conduct of a representation election,

1T IS HEREBY CERTIFIED that the Durbam Professinnal Municipal Managers
Association has been designated and gelected by a majority of the employees of
the above named Public Employer, in the unit described below, as their representative
for the purpose of collective negotiations and the settlement of grievances.

UKIT: Office Manager, Superintendent of Highways, Superintendent of Water
and Solid Waste. superintendent of Buildings and Grounds, Superintendent
of Waste Water, Waste Water Lab Technician, Captains in the Pplice
Department, Assiatant ¥ire Chief, Deputy Fire Chief, Captains in the
Fire Department and Administrative Assistant,

Further, LT 15 ORDERED that the above named Public Emplover shall negotiate
collectively with the Durham Professional Municipal Managers Assoclation with an
gbjective to reaching an agreement with the employee organization on terms and
conditions of emplovment, and shall megotiate collectively with such employee
organization in the deternination of, and administratiom cof, grievances.

Signed on the 1ith day of December, 1991.




