
        AMENDED CERTIFICATION 

 

 

STATE OF NEW HAMPSHIRE 
PUBLIC EMPLOYEE LABOR RELATIONS BOARD 

  

 

CITY OF CLAREMONT 

 

   PETITIONER  

        CASE NO. G-0023-2 

  and 

        DECISION NO.  2009-101 

AFSCME COUNCIL 93, LOCAL 1348 

 

   RESPONDENT        
       

 
MODIFICATION OF CERTIFIED BARGAINING UNIT 

  

The Petitioner’s agreed upon amended modification petition is hereby granted. 
 

A representation proceeding having been previously conducted by the Public Employee 

Labor Relations Board in accordance with RSA 273-A and the Rules and Regulations of the Board, 

which resulted in the selection of an exclusive representative, and an agreed upon amended 

modification petition having been granted,  then, 

 

 Pursuant to the authority vested in the Board by the Public Employee Labor Relations Act, IT 

IS HEREBY CERTIFIED that AFSCME Council 93, Local 1348, is the exclusive representative of 

the employees of the above named public employer, in the unit as described below, for purposes of 

collective negotiations and settlement of grievances. 
                                                                                                                     

UNIT Full-Time Regular: Maintenance Custodians (both City Hall and GCC), GCC 

Secretary I (Front Desk Leaders), DPW Secretary I, DPW Administrative Clerks, 

Assessing Secretary, Collection Clerks, Admin Asst. – Planning & Development, 

Welfare Asst. Director, Finance Clerk, Deputy City Clerk/Tax Collector, Building 

Inspector/Health Officer, Parks & Recreation Facilities & Grounds Maintenance.   

Part-Time Regular (working an average of twenty hours per week or more): Welfare 

Secretary, Assessing Secretary, Fire Secretary, Asst. Technical Services/Catalog 

Librarian, Technical Services/Catalog Librarian, Maintenance Custodians – Police, 

Maintenance Custodians – City Hall, Maintenance Custodians – Library, GCC 

Secretary I (Front Desk Leaders).  
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EXCLUDED Administration: City Manager, Clerk to the Council – City Manager’s Executive 

Assistant; Finance: Finance Director, City Solicitor, City Treasurer, Tax Collector, 

City Clerk, Systems Coordinators (I & II), Human Resources Coordinator; 

Development: Director of Planning & Development, Director of Marketing & 

Economic Development, Development Dept. Coordinator, Project Coordinator, City 

Assessor, Assessing Technician; Parks/Recreation: Parks/Recreation Director, 

Assistant Program Director, Aquatics Director; Library: City Librarian, Assistant City 

Librarian, Children’s Librarian, Assistant Children’s Librarian, Circulation Librarian; 

Welfare: Welfare Director, DPW Office Manager. 

 

 Further, IT IS ORDERED that the above named public employer shall negotiate collectively 

with the exclusive representative named herein on terms and conditions of employment for the 

members of the bargaining unit, as herein described, and shall recognize the right of such exclusive 

representative to represent employees in the settlement of grievances. 

 

Signed this 26th day of May, 2009. 

 

____________________________ 

Karina A. Mozgovaya, Esq. 

Staff Counsel/Hearing Officer 

 

Distribution: 

Jane F. Taylor, Esq. 

Guy A. Santagate, City Manager  

Michael Blair, Staff Representative 


