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Readopt Part Phy 307, effective 8-22-08 (Doc #9233), to read as follows:

PART Phy 307 CONDITIONAL LICENSES

	Phy 307.01  The Nature of Conditional Licenses.  Conditional licenses shall:

	(a)  Remain valid for no more than 26 weeks unless their validity is extended pursuant to Phy 307.08 or Phy 307.09; and

	(b)  Limit the practice of a physical therapist or physical therapist assistant to the supervised practice described in Phy 307.04.

	Phy 307.02  Issuance of Full Licenses to Conditional Licensees.  The board shall issue full licenses to conditional licensees who have:

	(a)  Completed the supervised practice set forth in Phy 307.04; and

	(b)  Established readiness to practice under full licensure through the submission to the board of the supervisory approval letter described in Phy 307.07.

	Phy 307.03  Supervisors.

	(a)  The practice of a conditional licensee shall be supervised by one or more individual who is:

(1)  Currently licensed in New Hampshire as a physical therapist or physical therapist assistant and has been practicing clinically for a period of at least one year;

(2)  A non-probationary employee not under disciplinary investigation or pending disciplinary charges in the facility where supervision is to take place; and

(3)  Not related in any of the following ways to the conditional licensee to be supervised:

a.  Spouse or civil union partner;

b.  Parent, step-parent, parent-in-law or step-parent-in-law;

c.  Natural, foster or adopted child or stepchild; or

d.  Sibling, brother-in-law or sister-in-law.

	(b)  A physical therapist shall be supervised by a physical therapist.

	(c)  A physical therapist assistant shall be supervised by either a physical therapist or physical therapist assistant.

	([b]d)  If there is more than one individual supervising a conditional licensee at any particular time:

(1)  Only one if these individuals shall bear responsibility for compliance with Phy 307, notwithstanding that he or she has delegated supervisory tasks to another; and

(2)  That individual shall complete and sign the supervision form described in Phy 307.05 and submitted to the board by the conditional licensee.

	Phy 307.04  Supervised Practice.

	(a)  Conditional licensees shall practice under the levels of supervision set forth in (b) below and for the periods of time set forth in (c) below.

	(b)  The levels of supervision shall be:

(1)  For conditional licensees who passed the national examination between 24 and 60 months before applying for licensure:

a.  Direct personal supervision, as defined in Phy 302.04, for at least 50% of the hours worked each week;

b.  Direct supervision, as defined in Phy 302.05, for at least 40% of the hours worked each week; and

c.  General supervision, as defined in Phy 302.08, for no more than 10% of the hours worked each week; and

(2)  For conditional licensees who passed the national examination for the first time more than 60 months before applying for licensure:

a.  Direct personal supervision, as defined in Phy 302.04, for at least 70% of the hours worked each week;

b.  Direct supervision, as defined in Phy 302.05, for at least 20% of the hours worked each week; and

c.  General supervision, as defined in Phy 302.08, for no more than 10% of the hours worked each week.

	(c)  The periods of time for which practice by conditional licensees shall be supervised are:

(1)  At least 12 weeks if the conditional licensee works 32 hours each week; and

(2)  At least 24 weeks if the conditional licensee works fewer than 32 hours each week.

	Phy 307.05  Supervision Form.

	(a)  The supervision form shall:

		(1)  Be completed on the “Supervision Form” dated March 25, 2015;

([1]2)  Be provided by the board and available on the boards web site, www.nh.gov/alliedhealth; and

		(3)  Be completed legibly in ink or using a keyboard:

[(2)  Specify the purpose of the supervision.

	(b)  The individual to be supervised shall:

(1)  Legibly complete the form in ink or using a keyboard; and

(2)  Enter on the form his or her:

a.  Name; and

b.  Residential and business addresses.

	(c)  The individual who intends to provide supervision shall:

(1)  Legibly complete the form in ink or using a keyboard;

(2)  Provide the following information:

a.  His or her name, business address and business telephone number;

b.  His or her New Hampshire professional license number; and

c.  The site of the supervision identified by the name, mailing address and location of the institution, facility or office; and]

([3]4)  Be [S]signed and dated [the form] below the following preprinted statement which asserts:

[bookmark: _GoBack]"By signing this form I state that I have read and understood the applicable rules of supervision or order of the Board for supervision, agree to undertake the duties of supervision set forth in the rules or order of the Board, agree to be responsible for the acts and omissions of any person to whom I delegate the duties of supervision, and acknowledge that my own or my delegate's failure to comply with the rules or order of the Board might result in disciplinary sanctions.”

	([d]b)  The signature required by ([e]a)([3]4) above shall constitute the signer's:

(1)  Assertion that the signer has read and understood the rules or order of the board governing the supervision;

(2)  Agreement to undertake the duties of supervision;

(3)  Agreement to take responsibility for the acts and omissions of any individual to whom the signer delegates the duties of supervision; and

(4)  Statement of understanding that the failure of the signer or the signer's delegate to follow the rules or order of the board governing the supervision has the potential to subject the signer to disciplinary sanctions.

	Phy 307.06  Administrative and Ethical Obligations of Conditional Licensees.

	(a)  The administrative obligations of conditional licensees shall be as follows:

(1)  Before the beginning of supervision by the individual who will provide some or all of the weeks of supervision, conditional licensees shall:

a.  Give to these individuals a copy of Phy 307 and the supervision form described in Phy 307.05;

b.  Discuss the required supervision with them; and

c.  Submit the completed supervision form described in Phy 307.05 to the board; and

(2)  When the supervisor is replace by another individual, conditional licensees shall:

a.  Notify the board of that fact; and

b.  Take the actions required by (1) above.

	(b)  The ethical standards to be met by conditional licensees shall be those set forth in Phy 500.

	Phy 307.07  Supervisory Approval Letter.

	(a)  For a conditional licensee who is a physical therapist, the letter indicating supervisory approval shall:

(1)  Be dated and signed by the individual who is the conditional licensee's most recent supervisor;

(2)  Be based on the determinations by the supervisor required by Phy 307.11; and

(3)  State the opinion of the supervisor that the conditional licensee is ready to practice under full licensure because the supervisor has determined that the conditional licensee has the following requisite skills detailed in Phy 307.11:

a.  Evaluation skills;

b.  Treatment skills;

c.  Management skills; and

d.  Professional interaction skills.

	(b)  For a conditional licensee who is a physical therapist assistant, the letter indicating supervisory approval shall:

(1)  Be dated and signed by the individual who is the conditional licensee's most recent supervisor;

(2)  Be based on the determinations by the supervisor required by Phy 307.12; and

(3)  State the opinion of the supervisor that the conditional licensee is ready to practice under full licensure because the supervisor has determined that the conditional licensee has the following requisite skills detailed in Phy 307.12:

a.  Assessment skills;

b.  Treatment skills;

c.  Management skills; and

d.  Professional interaction skills.

	Phy 307.08  Extension of Conditional License When Supervised Practice is Incomplete or Supervisory Approval Letter is Unavailable.  The board shall extend a conditional license for an additional period of no more than 26 weeks when:

	(a)  The conditional license is still valid;

	(b)  The conditional licensee:

(1)  Is unable to complete the required supervised practice because of loss of employment for any reason other than being terminated for cause or terminated during probationary employment because of incompetence; or

(2)  Is unable to submit the required supervisory approval letter for a reason unrelated to the supervisor’s belief that the licensee is not ready to practice under full licensure; and

	(c)  The conditional licensee submits to the board a written request for the extension explaining the details of one of the reasons in (b) above.

	Phy 307.09  Extension of Conditional License in Accordance with Supervisor’s Request.  The board shall extend the period of validity of a conditional license for the period of time, not to exceed 6 weeks, specified by the supervisor of the conditional licensee: 

([1]a)  During the period of validity of the original conditional license; and

([2]b)  When the conditional licensee submits the supervisor’s signed statement of opinion that the licensee will become ready to practice under full licensure if the conditional license is extended for a specified period of time, not to exceed 6 weeks.

	Phy 307.10  Expiration, Denial and Suspension of Conditional Licenses.

	(a)  A conditional license shall expire upon the first of the following events:

(1)  The date of expiration of the conditional license; or

(2)  The board's approval or denial of full initial licensure.

	(b)  The conditional licensee shall have the right to challenge the board’s denial of full initial licensure through an adjudicative hearing.

	(c)  The board shall suspend a conditional license under the following circumstances:

(1)  Practice by the conditional licensee without the required supervision;

(2)  The conditional licensee’s termination from employment for cause; or

(3) The conditional licensee’s termination from employment for incompetence during a probationary period.

	(d)  The board shall suspend a conditional license pursuant to (c) above only after:

(1)  Giving the conditional licensee notice containing:

a.  A statement of the board’s intention to suspend the conditional license;

b.  The grounds of the intended suspension;

c.  The date of the intended suspension; and

d.  A statement that the conditional licensee has the right to request an adjudicative hearing to challenge the intended suspension; and

(2)  Providing the conditional licensee the opportunity to challenge the intended suspension at an adjudicative hearing.

	(e)  The board shall suspend a conditional license on an emergency basis in the circumstances, and according to the procedures, set forth in RSA 541-A:30, III.

	Phy 307.11  Skills To Be Determined for Conditional Licensees Who Are Physical Therapists.  The supervisor of a conditional licensee who is a physical therapist shall, in the course of supervision, determine whether and to what extent the conditional licensee has the following skills:

	(a)  Evaluation skills, including:

(1)  Screening using procedures to determine the effectiveness of, and need for, physical therapy services, including:

a.  Identifying critical signs and symptoms that signal appropriateness for physical therapy examination;

b.  Selecting appropriate screening procedures;

c.  Conducting physical therapy screening in a technically competent manner;

d.  Interpreting screening findings; and

e.  Determining, based on the screening, the client's appropriateness for physical therapy or referral to other providers;

(2)  Examination skills, including:

a.  Selection of reliable and valid physical therapy examination methods relevant to the client's complaint, the screening results and the client's history;

b.  Obtaining accurate information by performing the selected examination methods;

c.  Performing them while minimizing risk to the patient and to the conditional licensee; and

d.  Performing them in a technically competent manner; and

(3)  Skills in using the clinical findings to determine physical therapy diagnoses and outcomes of care, including:

a.  Synthesizing the examination data to complete the physical therapy evaluation;

b.  Interpreting clinical findings to establish a physical therapy diagnosis;

c.  Explaining to the client the influence of pathological, abnormal physiological and pharmacological processes on the patient’s movement system;

d.  Using clinical findings and a medical or a physical therapy diagnosis to establish a physical therapy prognosis;

e.  Performing regular re-examinations of the client's status;

f.  Performing regular evaluations of the effectiveness of the client's treatment; and

g.  Evaluating changes in the client's status;

	(b)  Treatment skills, including:

(1)  Practicing in a manner that minimizes risk to the patient, to the physical therapist and to others including, but not limited to:

a.  Observing universal precautions and any the health and safety regulations of the worksite;

b.  Maintaining a safe working environment;

c.  Recognizing physiological and psychological changes in the client and adjusting treatment accordingly;

d.  Being aware of contraindications and precautions of treatment;

e.  Requesting assistance when necessary; and

f.  Using techniques designed for safety in the handling of patients;

(2)  Applying the principles of logic and the scientific method to the practice of physical therapy, including:

a.  Presenting a cogent rationale for clinical decisions;

b.  Making clinical decisions within the context of the ethical practice set forth in Phy 500;

c.  Making clinical decisions regarding therapy goals and the plan of care with the patient's informed consent and in accordance with RSA 328-A:15, III., IV. and V.;

d.  Utilizing information from multiple data sources to make clinical decisions;

e.  Distinguishing practices based on traditional beliefs from practices that are scientifically based; and

f.  Using appropriate outcome measures in the delivery and assessment of ongoing patient care;

(3)  Designing a physical therapy plan of care:

a.  In collaboration with the patient;

b.  Consistent with the patient's examination and evaluation;

c.  Integrating goals, treatment, functional outcomes and a discharge plan;

d.  Specifying the expected time durations for the goals and functional outcomes;

e.  Adjusted in response to changes in the patient's status; and

f.  Establishing a plan for timely patient discharge; and

(4)  Performing physical therapy interventions in a competent manner, including:

a.  Selecting interventions designed to achieve the desired outcomes;

b. Performing effective, efficient and coordinated movements in providing technically competent interventions;

c.  Performing interventions consistent with the plan of care;

d.  Providing interventions in a manner minimizing risk to the physical therapist and the patient; and

e.  Using intervention time efficiently and effectively;

	(c)  Management skills, including:

(1)  Producing documentation to support the delivery of physical therapy services, including:

a.  Selecting relevant information to document the delivery of care;

b. Documenting all aspects of physical therapy care, including screenings, examination, evaluation, plan of care, treatments, response to treatment(s), discharge planning, family conferences and communications with others involved in the delivery of care;

c.  Producing documentation that follows the guidelines and format required by the practice setting;

d.  Documenting patient care consistent with the board's rules and the requirements of third party payers; and

e.  Producing documentation that is accurate, concise, timely and legible;

(2)  Participating in activities addressing quality of service delivery, including:

a.  Seeking information regarding the quality of care he or she renders;

b.  Following the protocols established by the prescribing physician, the practice setting and the employer; and

c.  Participating in quality assurance activities, peer reviews and review of utilization of services;

(3)  Addressing any needs of the patient for services other than physical therapy, including:

a.  Determining the needs of, and available resources for, the patient;

b.  Recommending referral(s) based on the expertise and effectiveness of provider(s);

c.  Advocating for appropriate patient services and resources; and

d.  Assisting patients in accessing resources;

(4)  Managing time, space and equipment to achieve the goals of the practice site or practice setting, including:

a.  Incorporating, through accurate and timely billing and otherwise, an understanding of economic factors in the delivery of physical therapy services;

b.  Using time effectively;

c. Adhering to reimbursement guidelines established by payers for physical therapy services; and

d.  The scheduling of patients, equipment and space;

(5)  Using the assistance of physical therapist assistants in accordance with the roles of physical therapists and physical therapist assistants set forth in Phy 409.01 through Phy 409.03; and

(6)  Using the support of physical therapy aides in accordance with Phy 409.04; and

	(d)  Professional interaction skills, including:

(1)  Presenting oneself in a professional manner, including:

a.  Accepting responsibility for one's own actions;

b.  Being punctual and dependable;

c.  Completing scheduled assignments in a timely manner;

d.  Wearing attire consistent with the expectations of the practice site or setting;

e.  Abiding by policies and procedures of the practice site or setting; and

f.  Adapting to changes in schedule, patient population, treatment location and other changes similarly not within the control of the conditional licensee;

(2) Behaving professionally in interactions with others, including:

a.  Maintaining productive working relationships with patients, the families of patients and others;

b.  Contributing to a positive work environment by treating others with positive regard, dignity, respect and compassion;

c.  Accepting criticism without defensiveness;

d.  Managing conflict in positive ways; and

e.  Maintaining patients' privacy and modesty;

(3)  Adhering to ethical practice, including:

a.  Complying with Phy 500;

b.  Identifying situations in which ethical questions are present; and

c.  Reporting to the employer and the board violations of ethical practice;

(4)  Adhering to legal practice standards, including:

a.  Abiding by applicable state and federal law, including RSA 328-A, RSA 328-F and the rules of the board; and

b.  Identifying situations in which legal questions are present;

(5)  Communicating in ways that are congruent with situational needs, including:

a.  Communicating verbally and nonverbally in a professional and timely manner;

b.  Initiating communication in difficult situations;

c.  Selecting the most appropriate person(s) with whom to communicate;

d.  Listening actively and attentively to understand what is being communicated by others;

e.  Using professionally and technically correct language;

f.  Communicating using nonverbal methods that are consistent with the intended message;

g.  Interpreting and responding to the nonverbal communication of others; and

h. Evaluating the effectiveness of his or her own communication and modifying communication accordingly;

(6)  Adapting delivery of physical therapy care to reflect respect for, and sensitivity to, individual differences, including exhibiting sensitivity to differences in race, creed, color, gender, age, national or ethnic origin, sexual orientation and disability or health status when:

a.  Communicating with others;

b.  Developing plans of care; and

c.  Implementing plans of care; and

(7)  Educating patients, the families of patients, other caregivers, other staff at the care site or in the care setting, students and other health care providers, using relevant and effective teaching methods, including:

a.  Identifying and establishing priorities for educational needs;

b.  Designing education activities to address identified needs;

c.  Conducting educational activities using a variety of instructional strategies; and

d.  Evaluating one's own educational activities for effectiveness and modifying them accordingly.

	Phy 307.12  Skills To Be Determined for Conditional Licensees Who Are Physical Therapist Assistants.  The supervisor of a conditional licensee who is a physical therapist assistant shall, in the course of supervision, determine whether and to what extent the conditional licensee has the following skills:

	(a)  Assessment skills, including:

(1)  Performing regular re-assessments of the client's status;

(2)  Performing regular assessments of the effectiveness of the client's treatment; and

(3)  Assessing changes in the client's status;

	(b)  Treatment skills, including:

(1)  Practicing in a manner that minimizes risk to the patient, to the physical therapist assistant and to others including, but not limited to:

a. Observing universal precautions and any of the health and safety regulations of the worksite;

b.  Maintaining a safe working environment;

c. Recognizing physiological and psychological changes in the client and adjusting treatment accordingly;

d.  Being aware of contraindications and precautions of treatment;

e.  Requesting assistance when necessary; and

f.  Using techniques designed for safety in the handling of patients;

(2)  Applying the principles of logic and the scientific method to the practice of physical therapy, including:

a.  Presenting a cogent rationale for clinical decisions;

b.  Making clinical decisions within the context of the ethical practice set forth in Phy 500;

c.  Making clinical decisions in accordance with RSA 328-A:15, III., IV. and V.;

d.  Utilizing information from multiple data sources to make clinical decisions;

e.  Distinguishing practices based on traditional beliefs from practices that are scientifically based; and

f.  Using appropriate outcome measures in the delivery and assessment of ongoing patient care; and

(3)  Performing physical therapy interventions in a competent manner, including:

a.  Performing effective, efficient and coordinated movements in providing technically competent interventions;

b.  Performing interventions consistent with the plan of care;

c.  Providing interventions in a manner minimizing risk to the physical therapist assistant and the patient; and

d.  Using intervention time efficiently and effectively;

	(c)  Management skills, including:

(1)  Producing documentation to support the delivery of physical therapy services, including:

a.  Selecting relevant information to document the delivery of care;

b.  Documenting all aspects of physical therapy care, including treatment(s), response to treatment(s), discharge planning, family conferences and communications with others involved in the delivery of care;

c.  Producing documentation that follows the guidelines and format required by the practice setting;

d.  Documenting patient care consistent with the board's rules and the requirements of third party payers; and

e.  Producing documentation that is accurate, concise, timely and legible;

(2)  Participating in activities addressing quality of service delivery, including:

a.  Seeking information regarding the quality of care he or she renders;

b.  Following:

1.  The plan of care established by the physical therapist; and

2.  The protocols established by the prescribing physician, the practice setting and the employer; and

c.  Participating in quality assurance activities, peer reviews and review of utilization of services;

(3)  Addressing any needs of the patient for services other than physical therapy, including:

a. Assisting the physical therapist in determining the needs of, and available resources for, the patient;

b.  Assisting the physical therapist in recommending referral(s) based on the expertise and effectiveness of provider(s);

c.  Advocating for appropriate patient services and resources; and

d.  Assisting patients in accessing resources;

(4)  Managing time, space and equipment to achieve the goals of the practice site or practice setting, including:

a.  Incorporating, through accurate and timely billing and otherwise, an understanding of economic factors in the delivery of physical therapy services;

b.  Using time effectively;

c. Adhering to reimbursement guidelines established by payers for physical therapy services; and

d.  The scheduling of patients, equipment and space; and

(5)  Using the assistance of physical therapy aides in accordance with Phy 409.04; and

	(d)  Professional interaction skills, including:

(1)  Presenting oneself in a professional manner, including:

a.  Accepting responsibility for one's own actions;

b.  Being punctual and dependable;

c.  Completing scheduled assignments in a timely manner;

d.  Wearing attire consistent with the expectations of the practice site or setting;

e.  Abiding by policies and procedures of the practice site or setting; and

f.  Adapting to changes in schedule, patient population, treatment location and other changes similarly not within the control of the conditional licensee;

(2)  Behaving professionally in interactions with others, including:

a.  Maintaining productive working relationships with patients, the families of patients and others;

b.  Contributing to a positive work environment by treating others with positive regard, dignity, respect and compassion;

c.  Accepting criticism without defensiveness;

d.  Managing conflict in positive ways; and

e.  Maintaining patients' privacy and modesty;

(3)  Adhering to ethical practice, including:

a.  Complying with Phy 500;

b.  Identifying situations in which ethical questions are present; and

c.  Reporting to the employer and the board violations of ethical practice;

(4)  Adhering to legal practice standards, including:

a.  Abiding by applicable state and federal law, including RSA 328-A, RSA 328-F and the rules of the board; and

b.  Identifying situations in which legal questions are present;

(5)  Communicating in ways that are congruent with situational needs, including:

a.  Communicating verbally and nonverbally in a professional and timely manner;

b.  Initiating communication in difficult situations;

c.  Selecting the most appropriate person(s) with whom to communicate;

d.  Listening actively and attentively to understand what is being communicated by others;

e.  Using professionally and technically correct language;

f.  Communicating using nonverbal methods that are consistent with the intended message;

g.  Interpreting and responding to the nonverbal communication of others; and

h.  Evaluating the effectiveness of his or her own communication and modifying communication accordingly;

(6)  Adapting delivery of physical therapy care to reflect respect for, and sensitivity to, individual differences, including exhibiting sensitivity to differences in race, creed, color, gender, age, national or ethnic origin, sexual orientation and disability or health status when:

a.  Communicating with others; and

b.  Implementing plans of care; and

(7)  Educating patients, the families of patients, other caregivers, other staff at the care site or in the care setting, students and other health care providers, using relevant and effective teaching methods, including:

a.  Identifying and establishing priorities for educational needs;

b.  Designing education activities to address identified needs;

c.  Conducting educational activities using a variety of instructional strategies; and

d. Evaluating one's own educational activities for effectiveness and modifying them accordingly.



