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Modification of Certified Bargaining Unit

Pursuant to RSA 273-A and PELRB Decision No. 2017-117 granting the Union’s
petition for modification, the existing certification, set forth in PELRB Decision No. 2014-280
(December 30, 2014), is amended; and it is hereby ordered that the composition of the modified
bargaining unit, represented by the Rochester Middle Management Group for purposes of
collective negotiations and settlement of grievances, is as follows:

Unit: Deputy Tax Collector, Deputy City Clerk, Secretary I1I, Communications
Center Manager, Recreation Supervisor, Arena Supervisor, Assistant
Director of Code Enforcement Services, Chief Planner, Municipal
Services Supervisor, Deputy Fire Chief, Assistant Director of Recreation,
Chief Water Treatment Operator, Chief Wastewater Treatment Operator,
Office Manager, Administrative and Utility Billing Supervisor, Deputy
Assessor, and Assistant City Engineer.

The City of Rochester shall negotiate with the Rochester Middle Management Group as
exclusive representative on the terms and conditions of employment for the members of the
bargaining unit and shall recognize the right of the Rochester Middle Management Group to
represent employees in the settlement of grievances.

So ordered.
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