State of New Hampshire
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Rochester Middle Management Group
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City of Rochester
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Decision No. 2017-117

Order

On June 22, 2017, the Rochester Middle Management Group filed an agreed upon
petition for modification pursuant to N.H. Admin. Rule Pub 302.05 seeking to remove the
positions of Assistant Fire Chief, City Engineer, and Fire Marshal from, and add the positions of
Administrative and Utility Billing Superviso.r, Deputy Assessor, and Assistant City Engineer to,
the description of the existing bargaining unit set forth in PELRB Decision No. 2014-280
(December 30, 2014). Pursuant to the June 22, 2017 PELRB Notice of Filing, exceptions,
objections, and petitions to intervene were due no later than July 7, 2017, No exceptions,
objections, or petitions to intervene have been filed in this case. The petition for modification is
hereby granted. Accordingly, a unit modification order shall issue forthwith.

So ordered.
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