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Modification of Certified Bargaining Unit

Pursuant to RSA 273-A and PELRB Decision No. 2015-268 granting the District’s
petition for modification, the existing certification, set forth in PELRB Decision No. 2008-144
(July 29, 2008), is amended; and it is hereby ordered that the composition of the modified
bargaining unit, represented by the Epping Education AssociationlNEA-NH for purposes of
collective negotiations and settlement of grievances, is as follows:

Unit: Nurses, media specialists, guidance counselors, certified teachers, speech-language
therapists, occupational therapists, technology integrator, and content specialist; provided
they deal directly with children more than 50% of their time and their positions require
them to hold an appropriate credential issued by the N.H. Board of Education of the N.H.
Office of Licenses Allied Health Professionals.

The above named public employer shall negotiate with the exclusive representative
named herein on terms and conditions of employment for the members of the bargaining unit, as
herein described, and shall recognize the right of the exclusive representative to represent
employees in the settlement of grievances.
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