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STATE OF NEW HAMPSHIRE
PUBLIC EMPLOYEE LABOR RELATIONS BOARD

National Correctional Employees Union
and
Rockingham County Departmeht of Corrections
and
New Hampshire Public WorkerS’ Association

Case No. G-0140-6
Decision No. 2014-153

ORDER
On May 19, 2014 the National Correctional Employees Union (NCF:U) filed a challenge petition
requesting an election to determine the exclusive representative of the existing bargaining unit currently
represented by the New Hampshire Public Workers® Association (NHPWA). The subject bargaining unit
contains the following positions:

Unit: All full time and part time regular Correctional Officers (I's and Trainees) and
Control Operators. :

Excluded: Superintendent, Lieutenant, and Captain.
See PELRB Decision No. .2014-097. The petition is supported by the requisite number of authorization
cards. See PELRB Report re Confidential Inspection of Authorization Cards (June 9, 2014).
| The incumbent exclusive representative, the NHPWA, has not filed any objections or exceptions
to the petition. The County objects to the petition on the following grounds: (1) the petition‘ unit
description incorrectly describes current positions; and (2) the NCEU “listed a number of approximately
45 employeeé in the Corrections Officer position.” The County co\ncedes that this number is
approximately accurate if the NCEU “counts only those 47 Corrections -Officers who are in non-

probationary status and if open positions are not counted.”



The County’s objection to the unit description might be relevant if this were a petition proposing -
to certify a new bargaining unit or to modify an existing bargaining unit. This petition is neither. Instead,
it is a challenge petition in which fhe NCEU seeks a secret ballot election to resolve a question of
representation of the existing bargaining unit as described in the existing certification. See PELRB
Deéision No. 2014-097. Accordingly, the County’s objection based on bargaining unit description is not
relevant and is overruled. See National Correctional Employees Union and County of Merrimack and
State Employees Association of New Hampshire, Inc., SEIU Local 1984, PELRB Decision No. 2010-208.
See also New England Police Benevolent Association and Town of North Hampton and Teamsters Local
633 of New Hampshire, PELRB Decision No. 2011-007.

The County’s objection based on the number of employees listed on the petition is also overruled
because the number listed on the petition is informational only. The sufficiency of the authorization cards
was determined based on the employee list submitted by the County, Furthermore, the exact number of
employees eligible to vote will be determined at the pre-election conference. See Pub 303.02 (a).

Based on the foregoing, there are no issues of material and relevant fact in dispute which would
require a hearing. See Pub 201.06 (a). Accordingly, the NCEU’s request for a secret ballot election to
resolve the question of representation of the existing bargaining unit described below is granted.

Unit: All full time and part time regular Correctional Officers (I’s and Trainees) and
Control Operators.

Exclude(i: Superintendent, Lieutenant, and Captain.

An Order for Election shall issue forthwith and a pre-election conference shall be scheduled
pursuant to Pub 303.02.

So ordered.

June 18,2014 %
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Karina A. Lange, Esq.
Staff Counsel/Hearing Officer

Distribution: ~ Michael Nessinger, President, NCEU
Elizabeth A. Bailey, Esq.
Patrick Valencia, President, NHPWA
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