STATE OF NEW HAMPSHIRE
PUBLIC EMPLOYEE LABOR RELATIONS BOARD

Londonderry Administraﬁve Employees Association,
Affiliated with AFSCME, Council 93
and
Town of Londonderry -
Case No. G-0022-4

Decision No. 2011-316

Order

On October 13, 2011 the Londonderry Administrative Employees Association, Affiliated
with AFSCME, Council 93 filed an agreed upon petition to modify th¢ existing bargaining unit
by dividing the existing unit into two separate units and by adding positions to each of the

proposed new units. The proposed units are as follows:

Unit A (certain public safetv administrative emplovees):

Police Captain, Police Lieutenant, Police Administrative Secretary, Police Executive
Secretary, Fire Marshall, Fire Captain, Fire Executive Secretary

Unit B (certain town administrative emplovees):

Appraiser, Environmental Engineer, Public Works Administrative Assistant, GIS
Mgr/Planner, Assistant Building Inspector/Deputy Health Officer, Assistant Assessor,
Assistant Public Works Director, Administrative Support Coordinator, Town Planner,
Public Information Coordinator/Assistance Director Londonderry Access Center, Training
Coordinator, Senior Building Inspector/Health and Zoning Officer.

No objections, exceptions, or petitions to intervene have been filed in this case.




On November 30, 2011 the AFSCME Londonderry Administrative Employees
Association (AFSCME/LAEA) filed a petition for certification seeking a secret ballot election to
determine the exclusive representative, if any, a proposed bargaining unit consisting of the
positions set forth in Unit B and with the exclusion of certain additional positions not germane
here. See PELRB Case No. G-0182-1. The Town has agreed to the composition of the proposed
bargaining unit set forth in Case No. G-0182-1. No objections, exceptions, or petitions to
intervene have been filed in Case No. G-0182-1, and orders approving the proposed bargaining
unit and requiring the conduct of a secret ballot election have issued simultaneous with this
decision.

Accordingly, the modification petition is granted and the existing bargaining unit is
modified to consist of the positions set forth above in Unit A and an amended certification shall
issue. The Unit B positions described above are now the subject of the related petition for
certification. Further PELRB proceedings concerning Unit B positions will be as set forth in
orders issued in Case No. G-0182-1.

So ordered.
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