
2006 SYNOPSIS 
 
City of Dover v. Dover Municipal Employees Association 
PELRB Case No. M-0608-4 

City claimed that union committed unfair labor practice by assigning its representative rights 
to former employees of city in order for them to pursue claims against city under 
collective bargaining agreement (CBA).  PELRB ordered union to cease and desist from 
authorizing individual members to pursue their claims finding that, under CBA, union 
cannot allow individual members to pursue recourse against city. 

Disclaimer: This summary is intended to provide a brief description of the issues in this case  
and the outcome.  The summary is not a substitute for the decision, should not be relied upon 
in place of the decision, and should not be cited as controlling or relevant authority in PELRB 
proceedings or other proceedings. 

 


