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UNITY EDUCATION ASSOCTATION/NFA-NH :
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and ;

_ ICTSTON B, 87-55
UNITY SCHOOT. DISTRICT, S.A.U. NO. 6 DECTSTON 30 B1-55

Public Employer

APPRARANCES

Representing the Unity Education Aswociation:
W. Craig Fnrrc11,‘lhwﬁh:rv NDircetor, Region 111

Representing the School District:

Richard F. Woaldo, Assistant Saperintendent

Also present:

George Disnard, Superintendent
BAGKGROUND

A petition for certification was filed on July 1, 1983 by the Unity Education
Association by its representative Craiy Farvell, UniScrv Dircctor for PRegion 111
NEA-NH. The proposed unit included all fall-time and part-time teachers, abdes,
resource room teacher, nurse and the teaching principad.
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The School District through its representative, Assistant Superintoendent,
Richard F. Waldo, filed exceptions to the nurse, adde and the principal.  Among
%ts exceptions to the nurse position's inclusion, Mr. Waldo stated that the nurse
works but 5 hours per week for the District, although she is emploved throuph the
School Administrative Unit office under three separvate and distinct contracts; i.e.,
Unity, Cornish and St. Mary's Roman Catholic School in Clarcmoent, payment o which
comes from the Claremont budget under the provisions of Child Benefitc Scrvices.

In support of its objection to the dnclusion of the principal position, iiv.
Waldo cited that the principal spent half of his time teaching and the other half
as an administrator; aond, as administrator his repvosibilitics were tou cevaluate
teachers and support staff, make recommendations {or salary inereases, intervicw
and recommend candidates for employment and aiso for continued cmploymenc.
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In its objection to the aide position, Mr. Waldo stated that the aide had
two basic functions; (1) to work for the Resource Room teacher and (2) to assist

the principal as secretary. And, that

both the teacher and the principal must

direct, monitor and evaluate the work of the aide. Turther, that to carry out
these responsibilities objectively, without worry that the aide would have a
direct rolg in their future salary or benefits, necessitated that this position

not be included in the unit.

"FINDINGS OF FACT

1. The Unity School District is the public emplover within the meaning
of the N. H. Public Employee Labor Relations Act.

2. There are ten (10) employees in the proposed bargaining wnit, including:

full-time teachers, full-time teaching

principal, resource room teacher, aide,

nurse and a part-time teacher/part-time aide, meeting the minimum requirement of

RSA 273-A:8, I (d).

3. Sufficient interest has been shown by the employees in the proposed bai-

gaining unit in that over 30% of the employees have signed authorization cards

which were submitted to the Board with

4. The Board has permitted units and has crecated units composcd of employees

the petition.

who worked in more than one district under the same Schicol Administrative Unit.

5. ALl employces in the proposed

unit work at the same work site, In Lhe

same bullding, for the same school district and are all exposcd to the students

daily.

6. The teaching principal spends

half of his time in the classroom and is

similar to a head teacher, or department chairman, in larger schooels.

7. The statute permits unit composition of professional and non-professional

embloyees under RSA 273-A:8, 1I.

"DECISION’

AND "ORDER

NOW THEREFORE, based on the

that a collective bargaining unit for teachers, teaching principal, nurse, aides.

foregoing reasons, it is hereby ORDERED

resource room teacher and part-time teacher/part-time aide is apprapriate; and,

that a secret ballot elcction shall be conducted by this Board within 30 Hays, or

as ‘this Board may determine by its further order.

»

By unanimous vote. Robert E. Craig, Chairman presiding; members Seymour Qsmaun and

James C. Anderson present and voting.
LeBrun.

Signed this 15th day of November, 1983.
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ROBERT E. CRAIG, Chairman

Also present, Executive Director Fvelwn C.



