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PREAMBLE

This Agreement is made and entered into anﬁiﬁligr@g_ by and between the
Waterville Valley School Board {hereinafter called the “Board™} and the Waterville Valley
Education Association (hareinafter called the “Association™).

The Board and the Association recognize and declare that providing a quality
education for the children of Watenvlle Valley is their mutual aim and that the character
of such education depends upon cooperation amang the Board, the Superintandsnt, the
Adrministration and the Teachers. The Beard, the Superintendent, the Administration
and the Teachers can best sttain their comman objectives if each utilizes the ability,
experience and judgment of the others in formulating poficies and making decisions that
involve matters of mutual concarm that affect quaiity of Waterville Valley educational
j:rrc:grams. This statement in.nu way restricts the Waterville Valley School Board's right
and 'authnrity o establish policy, provided such policies do not conflict with this
negotiated agreement. '

The Board has the authority to bargain in goad faith with the Association as the
representative of the employees of the District included in the unit as sét forth in Article
1, the Recognition Clause. N _ '

 The parﬁes have reached certain understandings which they desire to confirm in
this Agreement. | | ' ' |
O Rig heraby agreed as follows:



ARTICLE ONE
RECOGNITION

1.1 The Board recognizes the Watervills Valley Education Association/NEA-New

Hampshire, for purposes of collective negotiations according to RSA 273-A as
the exclusive representative of all teachers of the Waterville Vailey Schoof District, as
certified by the New Hampshire Public Employee Labor Relations Board,

1.2 Befinitions

The following list of terms will be used frequently in this Agreement and when
they are used they wiil refer to the definitions described below unless otherwise
stipulated:

1. The term "school” means any work iocation.

2. The term “teacher” or the term “employee” means a person included in the

bargaining unit. -

3. The term "Board™ means the Schoal Board or any of its agents.

4. The term “Association” refers to the Waterville Valley Education
Association, :

5. The term "Days” means School Days except during summer vacation

when days shall be Monday-Friday, excluding holigays.

13 New Positions

- if any new employee position is created during the life of this Agreement and

~ the parties cannot mutually agree on its inclusion in the bargaining unit, either
party may request a clarification and determination from the New Hampshire
Public Employee Labgr Retations Board. TR O

. ARTICLE TWO
- NEGOTIATIONS PROCEDURE

21 Al cpilectiﬁe bargaining shall be conducted at the levél-of the School Board.

2.2 The Board will furnish to the Association upon request all such information as

is needed to make reasonable proposals.
23 The parties agree to negotiate in accordance with RSA 273-A.

2.4 Any agreement reached shall be reduced fo writing and be signed by the Board
and the Association. A copy of the Agreement shall be filed with the New
Hampshire Fublic Employee Labor Relations Board within fourteen (14) days of
the signing. The Board shall be responsibie, within thirty {30} days of the
signing, for publication and distribution of the Agreement without cost to the
Associatiaon.



2.5

3.1

32

3.3

34

The Board shall make reascnable effort to obtain ratification of the
Agreement cost items from the district and shall use the funds approved by the
District to uphold the Agreement.
ARTICLE THREE
ASSOCIATION RIGHTS

The Board and the WVEA agree to comply with RSA 273-A when dealing
with each ather.

The Assaciation shall have the right to the foliowing:
1. Use school buildings at all reasonable times for meetings.

2. Representative of the Association and their affiliates shall be permitied to
transact Association business on school property at all reasonable times.

3. Use schoot equipment, normally Used by téachers for Assaciation
activities. However, expendable material will be at the expense of the
Association.

4. Post notices of activities and matters of Association concern on teacher
bulletin boards, at least ane of which shall be prnwded The Association ray
use teacher manbuxes for communication.

-5, -Be given an cppurtumty at faculty maetlngs t present rep-:rrts and

announcements.

6. Whenever pussnb[e the Asscciation will notify the F'rmcnpar of an:-.r
Assoclaton meaetings.

_ The Association may request a [ﬁlacé ori the agenda of a regularly scheduled i
‘Board meeting provided the Superintendent’ s nﬁ‘lce is mf-:::rmed fenyﬁlght (48) _

hours prior to the regular meeting.

A teacher e‘ngéged during the schbr}[ day in negotiating on behalf of the

‘Association with any representative of the Board, participating in any

professional grievance negotiation including arbitration, or appearing hefore a
state agency on behalf of the Assaciation, shall be released from regular duties
without loss of salary or benefits.



4.1

42

43

5.1

52
5.3

9.4

ARTICLE FOUR
TEACHER RIGHTS

No teacher shall be required to appear before the Board or its agents concerning
any mafter which would adversely affect the continuation of that  teacher in
his/her office, position, employment, or the salary or any increments pertaining
thereto, unless he has been given prior written notice of the reason for such a
meeting or interview at least twenty four (24) hours in advance and shall be
entitled to have a representative of the Association present for advice and
representation during such interview.

The Board and the Association agree that there shall be no discrimination and
that all practices, procedures, and policies of the school district shall clearly
exemplify that there is no discrimination in the hiring, training, assignment,
promotion, transfer or discipline of teachers or in the application or administration
of this Agreement an the basis of race, creed, color, religion, national origin, sex,
domicile, marital status, age, or disahility.

Each employee of the bargaining unit has the right, freely and withiout fear of
penalty or rgprisal, to form, join, and assist the Association or to refrain from such
activity, and sach employee shall be protected in the exercise of this right.
' ARTICLE FIVE
PROFESSIONAL GUALFICATIONS AND'AESJG_NMENTS

All.teachers shall be emplayed and assigned on the basis of their pmfesshna!
gualifications and shali be certified or licensed in accordance with the certification’

- andfor licensing standards as prescribed by the laws.of the State of New

Hampshire and the regulations of the Depariment :::-f Education for the

. ass:gnment lnvclved

WNo new teacher shall be empicryed by the Board far a regular teaching
assignment who does not have a Bachelor's Degree from an accredited :::cirege

+ o university andfor is not licensed to work in his/her assigned area.

The employee’s assignment including, but not limitsd to, grade area and/or
subject shall be listed on the employee’s individual contract at the time it is
offered to the employee.

Any commitiee assignment in addition to the normal teaching schedule, shall
be voluntary. Confinuation of the empiloyee's individual contract shall not be
contingent on acceptance or rejection of such assignments. '



ARTICLE SIX
SUBSTITUTE

The Board will maintain an adequate list of substitute teachers. Teachers shall be
informed of a telephone number they may call before 6:00 a.m. to report unavailability
for work. Once a teacher has reported unavailability, it shall be the responsibility of the
administration to arrange for 2 substitute teacher. The use of requiar teachers as
substitute teachers shall be only in emergencies.

I

72

4.1

8.2

ARTICLE SEVEN
VACANCIES, TRANSFERS, AND REASSIGNMENTS

Notices of Vacancies

A) Notices of vacancies within the District will be posted on
the official bulletin board in the school as scon as the administration is
aware of the existence of such vacancies.

B) Such notices shall contain the date of posting, a description of the
position, name and location of the school, requirements of the position,
name of the person to which the application is to be returned and date by
which the application is to be returned.

C} Teachers who desire a change in grade and/or subject assignment
' may file & written statement of such desire with the Principal no later than
February 1st. Such statemnent shall include the grade and/or subject to
whleh the teacher deelree te be aee:gned in order of preference

D)  Teachers afready employed in the Wetemlle Valley Seheel District
may be granted an interview.

It !S the ‘hope that there will not be any reaSSIgI'IITIEHtS or trenefere fer the

feltewmg year made after May 1%,

. ART, lCLE EIGHT
FAIR TREATMENT

Notification of Deﬁeiencies'

The Board, in recognition of the cancept of progressive improvement, shall
promptly notify a teacher in writing of any alleged deficiencies, indicate expected
correction, and indicate a reasonable period for comrection. In the event thata
deficiency could result in termination of empioymenit, copies of any netlce to the
teacher shall be promptly forwarded to the Aseeeletlen

Right to Representation

A teacher shall at all times be entiled to have present a representative of the
Association when hefshe is being formally interviewed, reprimanded, warned, or
disciplined for any infraction of rules or delinguency in professional performance.



8.3

3.4

8.5

When a request for such representation is made, no action shall be taken with
respect to the teacher until such representative of the Association is present.
The Asscciation will make every effort to provide such representation within 24
hours.

Dug Process

Mo teacher shall be discharged, suspended, disciplined, reprimanded, or
reduced in rank or compensation without just cause. No teacher who has
attained “non-probationary” status under NH statutes shall be non-renewed
without just cause. All information forming the basis for disciplinary action will be
made available to the teacher and the WVEA upon request. The parties agree
that discipiine shall be progressive and comective.

Suspension

A in accordance with RSA 189:31, 32, the Superintendent may
suspend a staff member with pay, pending action by the Board. Such
school board action shall occur within thirty {3{]} days of the date of the
suUspension.

B}  The Superintendent shail file written charges with the School Board.

and shall forward copies of the charges to the suspended staff member
and the President of the Association by certified mail.

C} The Board shall schedule a full and fair hearing to act upon the
charges. If the Association is dissatisfied with the Board's decision, it
may utilize the procedure set forth.in Level Four of the grievance - -
proc:edure contained here:n “OF may LItI|IIE other appropriate legai

. channeis. .

Evaiuatmn

_Aj- Dunng the first three weeks of sch-:rr::l the Principal shall orient afl -

* teachers new to the district regarding evaluation prmedures and
. instruments.

B) Teachers emploved less than three years shali be observed for the
- purposes of evaluation at least two times during the school year.
Teachers employed more than three years shall be observed for the
purpose of evaluation at least once every other year with more
chservations at the discretion of the Principal. Teachers may request
additional observations during the contract year.

) Cbservation Repurts: A conference will fake place within twenty-four.
24 hours after the observation. A written report will be given to the
teacher within two {(2) weeks. A copy signed by the teacher and principal
shall be submitted {o the Superintendeant within two (2} weeks after the
conference. The teacher's signature shall indicate only that the report
has been read by the teacher and shall not be interpreted to indicate



8.7

8.8

C)

E)

F3

agreement with the contents thereof. No teacher shaii be required to
sign a blank or incomplete evaluation form.

No report shall be submitied to the Superintendent’s office, placed in

a teacher's file or otherwise acted upon without a prior conference with
the teacher. The conference shall take place as soon after the
observation as is mutually possible. The teacher shall receive 2 written
report of the observation within two (2} weeks after the observation. in
the event a teacher feels the evaluation was incomptlete or unjust, or that
a noted deficiency was caused by circumstances beyond the teacher's
control, objections may be put in writing to be aitached to and become
part of the final repont. A teacher’s signature of the evaluation report
does not necessarily denote agreement with the contents thereof.

Teachers not being nominated or re-elected shall be notified in writing
on or before April 15 {RSA 189:14-3).

Since it is understocod by all parties that a major reason for

gbservatlions and evaluation is to offer positive suggestions and help the
teacher, the teachter shall be promptly notified in writing of any perceived
deficiencies including indications of the expected change(s), a
reasonable period of time for the changef(s) to take place, and offers of
positive assistance. A teacher may forward any copiss of the
correspondence to the Association.

deglaiﬁts '

Any cc:mplalnt regardmg a teacher made to any member of the admmlstratlnn
by a parent, student or other person which may be used in any manner i
evaluating a teacher shall be promptly investigated. No complaint about a
teacher shall become a part of that teacher's file unless the teacher is notified of -
the complaini and given the opportunity to respond. Said respanse and/or the
results of the response shall also become part of that teacher's file. .
Unsubstantiated complaints shall not be placed in an employee’s file.

Review le Persanhel Files

A)

8}

A teacher shall have the right upon request, with twenty—four (24) hours
notice to review the contents of his/her WYES and SAU personnel file
and to receive copies at district expense of any documents contained
therein. A teacher shall be entitled to have a representative of the
Association present during such review. A representative of the
Superintendent shall be present during such review.

No materiai shall be placed in a teacher's file unless the teacher has
had an oppartunity to review the material and be given a copy of such.
The teacher shall acknowledge that hefshe has had the opportunity to
review such material by affixing his/her signature to the copy to be filed
with the express understanding that such signature in no way indicated
agreement with the contents thereof. . The teacher shall also have the



9.1

5.2

8.3

C)

D)

E)

F)

right to submit a written response to such material which shall be
attached to ali copies.

Final evaluation of a teacher upon termination of employment shall be
concluded prior ta severance and no documeris and/ar other material
shall be placed in the personne! file of a teacher after severance, after
receipt of a letter of resignation, or the date on which a lefter of
non-renewal has been written to the teacher.

Although the district agrees to protect the confidentiality of personal
references, academic credentials and other similar documents recsived
prior to the teacher's initial employment, it shail not establish any
separate personnel fite which is not available for the teacher’s inspection.

In the event that anyone removes any material from a teacher’s file 5
dated notation stating what has been removed and the reason for such
rernovat shall be placed in the file.

Documents, cemmunications andfor records dealing with the

pracessing of a grievance or other Association activity shail not be placed
in an employee’s file. All recommendations provided to a potential
employer shall be limited to the contents of the employee’s file.

ARTICLE NINE
PROFESSIONAL IMPROVEMENT

The partigs support the principte of continuing training of teachers such as -
participation by teachers in professional organizations, in areas of specialization,
leaves for work on advanced degrees or special studies, forsign travel, and
participation in commuriity, state and federal educational projects. '

A

B8)

C)

: The_Board agrees to budget moneys for the purpose of course

reimbursement, workshops, conferences and other professional -
development activities equal to $2,640 for each fiilf time employse.

Part time employees shalt be entitied to a pro rated portion of $2,640.
Mileage, meals, textbooks and lodging and other related expenses shall
be reimbursed upon submigsion of the appropriate forms. Purchase
orders can be used, but if the course or workshop is not successfully
completed a refund by the teacher to the District will be negotiated,
Prior approval of all requests must be obtained from the
Superintendent.

Twenty percent (20%) of individual staff development money may be
used to update personal technology. Further, this twenty percent (20%)
may be accrued io fifty percent (50%) over a three consecutive year
period for a personal technology purchase.

For the purpose of advanced degree payments, each ten (10) staff
development hours will equal one credit of a maximum of five {5) credits every
three (3) years within each teacher’s re-certification cycle provided that each
formal course shall count only once toward such payments.

10



10.1

10.2

10.3

10.4

105,

10.6

10.7

ARTICLE TEN
TEACHING CONDITIONS

The parties recognize that optimum school facilities for both student and
teacher are desirable to insure the high quality of education that is the goal of
both the Association and the Board. 1t is also acknowledged that the primary
duty and responsibility of the teacher is to teach and that the Principal shall
organiza the school day to insure that the energy of the teacher is utilized to this
end.

Teachers shall be free to act with professional discretion relative to their tima
of arrival at school and their time of departure,

The School Board wili continue its current practice of making reasonable efforts
to provide all full-day teachers with a planning period of at least forty (40}
consecutive minutes per day. Meetings during planning periods shall be with the
agreement of the teacher.

The School Board will continue its current practice of making reasonaple efforts
to provide all fuil-day teachers with a duty-free uninterrupted lunch period of

twenty (20) continuous minutes or the student lunch hour, whichever is greater.

Teache'rs. may leave the building during thair urisch‘edhled time provided they

* notify the Principal, the Principal’s secretary or another teacher prior to their

leaving.

_ Individ_l.iai Contracts

~A) "All professionals will be employed in'the Waterville Valley Schodl istrict
. by a standardized written contract between them and the School Board. -

B} Contracts will be prepared and offered to the empioyees by May 1. Al
contracts must be retumed to the Superintendant not later than fifteen {15) days
after being offered. The contract or supporting correspondence shall state the
date by which the confract must be retumed. Return of a signed contract
indicates acceptance of the offered position and the conditions apperaining
thersto; an unsigned or unrefumed contract that the position is refused and the
Professional Employee does not intend to return. Extension of the fifteen {15)
day period will only be granted under unusuat circumstances and anly at the
discretion of the Superintendant.

Heaith and Safety

Teachers shall not be required to work under unsafe or hazardous conditions,
or to perform tasks which endanger their health, safety or well being.

11



11.1

1.2

11.3

12.1

ARTICLE ELEVEN
SCHOOL CALENDAR

The teacher’s work year shalf consist of 180 student days + 5 days.

The Association will have an opportunity to provide input and make
suggestions to the Scheol Board regarding the school calendar. The Schoot
Board will adopt a final calendar which shall be appended to this Agreement.
The schoo! day shall run from 8:00AM to 2:45PM.

- ARTICLE TWELVE
LEAVES OF ABSENCE

lilness or Disability

For absences caused by personal or immediate family itiness or physical
disability each teacher, upon initial empioyment, shail be granted fifteen (15)
days of paid leave per year. Unused days shall accumulate from year to year to

- a maximum of 120. The term “immediate family” shall be construed to mean

12.2

12.3

' 42.3-1

children, siblings, parents, grandparents, grandéhildren, spouse, and same
relations of the spouse. Teachers shall be given a written accounting of their
accumulated sick leave at the beginning of each school year. Part time
empioyees shall receive a prorated benefit, .

Any fulltime employee terminating their empioyment at Waterville Valiey School

- District shali be eligible o receive twenty five (25) percent of the value of their

accrued sick leave in the form of a payment at their fast year's per diem. -
Sick Leave Bank

The Board agrees to establish a sick leave bank to cover teachers in the  event

of a long-term iliness. The sick leave bank shali be administered by a committee

composed of three members of the Association appointed by the Presigent

hereinafter called the Administrative Committee,

Each teacher ﬁishing to be covered agrees to donate one day from the f'rﬁean
(13) allowed to accrue in a one-year (1) period to be depaosited in said bank,
such day to be deducted from the teacher's annual skck leave.

Members may enroll as soon as they have a sick leave day to coniribute,
Each succeeding school year shail be 2 new enrcliment period. Sick days in the
bank shall accrue from year o year to & maximum of sixty (60) days. -

A member shall become efigible to request extended benefits from the sick

leave bank after an incapacitating illness or disability provided he/ske has
exhausted ali of his/her acerued sick leave. Approvals for such requests shall be
made at the discretion of the Administrative Committes.

12



124 Full time teachers shall be entitled to the following temporary non -

125

126

accumulative leaves of absence with fuil pay each schoal year; part time
teachers shall receive a pro rated benefit.

A} Personal Bays

Three (3} days leave of absence for personal matters which require absence
during school hours. Notification to the teacher's principal for personal lsave
shall be mads at least two days before taking such leave (except in the case of
emergencies) and the notification for such leave shall not require the reason for
taking such leave other than that the employee is taking it under this section.

B) Professional Days

A minimum of three {3} days for the purpose of visiting other classrooms,
schools, attending meetings, conferences, or other educational evenis shail be
granted at the discretion of the Principal and/or Superintendent. Additional days
may be granted at the discretion of the Principal and/or Superintendent.
Approval to attend the event must occur five (5) school days after the application
is received by the Superintendent’s office.

) Bereavemert

Up to three (3) days at any one time in the event of death of a teacher's
children, siblings, parents, grandparents, grandchiidren, spouse, and same
relations of the spouse. Additional days may be granted by apph-::atrcn to the
principal or the Supennterrdent

D) Junr uty or thnass Senﬂce

A teacher who is ca!led forj jury duty or subpoenaad as a witness shall be
. axcused from teaching duties for the actual time involved in said service. The

teacher shall continue o receive histher salary and reimburse the ]I.Il"_u’ |::-,:-r;..r tc: the
District. -

If any individual is requested by the Superintendent of Schools to aftend a
function on behalf of the Board, such time shall not be charged to an individual's
personal time.

Mo salary deduction or loss of leave shall ocour when a teacher is absent as

a result of being called to appear in court or other tnbunal on business
concerning the School District '

12.7 Sabbatical LE ve

Teachers who have baen employed for seven {7) consecutive years by the
District may request a sabbatical leave for professional improvement for up to
ane (1} year. ltis agreed that professional improvement includes, but is not
limited to: attending a college, university or ather educational institution, travel
which will improve the teacher's ability to teach.

13



12.7-1 Request for sabbatical ieave must be received by the Superintendent in writing in
such form as may be mutuaily agreed an by the Association and the
Superintendent, no later than November 1st, and action must be taken on all
such requests no later than May 1st of the schooal year preceding the school year
for which the sabbatical leave is requasted. All decisions relative to sahbaticals
are at the discretion of the School Board.

12.7-2 During said sabbatical leave, the teacher shall be considered to be in the employ
of the Board, shall have a contract and shall be paid one-half histher full salary
and all related benefits.

12.7-3 Teachers may request a sabbatical ieave for 1/2 a school year and be granted
their reguiar salary and benefits while on leave.

12.8-1 Child Bearing Leave

Any teacher who becomes an adoptive or natural parent shall be granted leave
of absence not to exceed two (2] years without pay for the purpose of rearing the
child.

12.5-2 Childbearing {_eave. A teacher who is pregnant shall be entitled to the extent of
accumulated sick ieave, upan request. Up to eight weeks of the accumulated
sick leave may be used without certification of disability by the aitending
physician. Use of accumulated sick leave beyond eight (8} weeks shall be
granted upon a physician’s documented diagnosis of disabllity resulting from

- pregnancy, miscarriage, or child birth. Such leave will begin at any time between
. the commencement of her pregnancy and one (1) school year after the child is :
“born. The teacher shall notify the Superintendent at ieast thirty {30) days prior to

the date-on which the leave is ta begin, except in cases of emergency. :

12.9 Other

| Leaves of absance for other purposes mayr be granted at ﬂ'le dlscr&tlﬂn t:n‘ the
schoc:l board.

1210 General vaigiﬂns

- A) The School Board may at its discretion and on the request of the teacher,
extend any leave that has been granted to a teacher

B} Upon return from any Ieave a teacher shall be assigned to the same or
similar position.

G) AII benefits to which a teacher was entitled at the time of leave, including
accumulated sick leave, shall be restored upon return. The teacher may keep
the benefits in force while on leave by paying the cost of the benefits to the
School District. This payment should be thirty {30) days prior to the due date.

14



131

13.2

13.3

13.4°

13.5

~ ARTICLE THIRTEEN
PROFESSIONAL COMPENSATION

The basic salaries of teachers covered by this agreement are set forth in
Appendix A which is attached to and incorporated in this agreement.

Placement on the salary schedule shall be in accordance with teacher’s years
of experience, highest degree and number of credits earned beyond said
degree. No incoming teacher will be placed on the scale higher than that of a
teacher presently in the system with equivalent training and experience.

When the accumulated number of semester hours beyond a salary step

reaches the next track on the salary schedule, the teacher shall be placed on the
track which reftects the accumulation of approved credits upon presenting
evidence of same. Any condition which changed the placement of an individual
teacher during the school year will become effective in the ensuing contract. For
budget purposes, the Superintendent of Schools must be notified in writing
before December 1st of the anticipated placement of individual teachers.

For teaching in excess of the regular school calendar, teachers shall be paid
their pro rata daily rate as approved by the Board.-

Employses shall have added to their yearly contract the following stipends
for each block of four (4} years of service to the district. Part-time teachers shall
recelve a pro-rated stipend added to their contracts.

After . . 4years . ' 400

& years _ . 800
12 years - 1,200
16 years _ ' 1 B0

_ Empioye&s h:red after June 30, 2{2'!]8 are nf::-t E:Irg:bla for thls beneflt

13.6 - Pavmﬂ_Dedmﬂnns

13.7

Any bargaining unit memier who is a membsr of the Association, or who has
applied for membership, may sign and deliver to the Employer an assignment
authonzing deduction of dues, assessments and contributions in the Association
as established by the Association. Such authorization shall continue in effect
from year to year unless revoked in writing according to the procedures outlined
in the NEA-New Hampshire Constitution and By-Laws. Pursuant to such
autharization, the Employer shall deduct equal amounts for 18 pay periods
beginning the first pay period in October. The amounts deducted shall be
promptly remitted to the Watervilie Valley Teacher's Association. i a teacher
leaves the district before fuli dues authorized have been deducted, the balance
shali be deducted from the teacher's final paychieck.

Tax Deferred Health Pramiums:

Subscriber contribution of health premium can be pre tax dollars. In addition to
pretax deductions authorized by secticn 125 of the Federal Income Tax

15



13.8

13.9

14.1

14,2

14.3

14.4

14.5

Guideline described elsewhere in this agreement, the Board will provide pretax
deduction for;

a. Childcara

b. Medical expenses not covered by insurance

¢. Dental not covered by insurance

d. Eye-care not covered by insurance

Upon appropriate written authorization from the bargaining unit member, the
Employer shall deduct from the salary of any such bargamlng unit member and
meke appropriate remittance for annuities, credit union, savings bonds,
charitable donations, NEA-PAC/NHEPAC contributions or any other plans or
programs jointly approved by the Association and the Employer. Such
authorization shall continue in effect from year to year unless revoked in writing.

Upon appropriate written authorizaticn from the bargaining unit member, the
Employer shall deposit said member's pay directly into the bank account
specified by the employes,

ARTICLE FOURTEEN
INSURANCE BENEFITS AND PROVISIONS

The Board shall make payments of insurance premiums for each employee o
assure insurance coverage for the full twelve-month {(12) period. For newly hired
empioyees coverage will take effect September tst. For emplu},rees leaving the
District cmrerage will terminate on August 31st.

In tha event that an emplnyee absent bEcause of itlness or |ruur},»r has
exhausted sick leave accrual, the insurance benefits contained in this Article 15
(including: health insurance, dental insurance, and life msuranc:e] shall continue
thmughcut the balance of the contract year. :

The Board shall provide health insurance for teachers up- to ancl mciudlng famuy
coverage in a Board approved health insurance program equal to the benefits

- contained in the Local Government Centers Health Insurance Trist BC/BS

Plan Comp 100. The Board shall pay ninety (90%) percent of the pramium, the

empioyee shall pay ten (1 r::} percent of the premium.

The Board shall pravide without cost to the smployee a single or two person
subscription plan to the existing Delta plan of coverage's A 100%, Coverage B
100%, Coverage C 50%, with no deductible and a $1,000.00 maximunn.
Employees shall be allowed to purchase family coverage by pa}nng the
difference betwesan a two person and family premium.

The Board shall provida, without cost to the employee, a Board approved group

term life insurance policy equal to the next $1,000 above the employee’s salary
ug to $50,000.00.
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15.1

15.2

153

15.4

15.5

16.4

ARTICLE FIFTEEN
GENERAL PROVISIONS

If 2ny article or part of this Agreement is held to be invalid by operation of

law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any article or part should be restrained by such tibunal; the
remainder of the Agreement shall not be affected thereby and the parties shall
enter into immediate negotiations for the purpose of arriving at a mutrialiy
satistactary replacement for such article or part.

Except as this Agreement shall hereinafter otherwise provide, ail terms,
conditions of employment, and benefits in effect at the time this Agreement is
signed, shall continue to be s0 applicable during the term of the Agreement.
Unless ctherwise provided in the Agreement, nathing contained harein shall be
interpreted and/or applied so as to eliminate, reduce, nor otherwise detract from
any teacher benefit existing prior to its effective date.

This Agreement may be altered, changed, added to, deleted from or madified
only through the voluntary, mutuat consent of the parties in written and signed
amendment 1o this Agreement. :

Any individual contract between the Board and individual teacher heretofore
or hereafter executed shall be subject to and consistent with the terms and
conditions of this Agreement. If an individual cantract contains any language
inconsistent with this Agreement, the Agreement shall be controlling.

This agreement shall supersede any ruies, regulations or practices of the Board -
which shall be contrary to or inconsistent with its terms. The provisions of this
Agreeiment shall be incorporated into and be considered part of the astablished
policies of the Board. . - : : '

ARTICLE SIXTEEN _
GRIEVANCE PROCEDURE -~

Definitions

- A) A “Grievance” shall. mean a mmpiaint'byé teacher, group of ieachei‘s, or

the Association at the request of a member that thers has been a violation,
misinterpretation, or inequitable appiication of any of the provisions of this
contract. _

B) A “"Grievant” is the person or persons making the complaint including the
Association at the request of a member.

C) The term *Days” when used in this Article shall, except where otherwise
indicated, mean school days; except the end of the school year when they shall
be Monrday through Friday, excluding holidays.

D) Failure at any step of this procedure to communicate the decision on a

grievance within the specified time limits shall permit the aggrieved person to
proceed to the next step, except after Level Two.

17



16.2

Initiation and Processing

Level Cne - Principal
aj Any grievant may discuss the grievance with the principat in an attempt
ta rescive the matter informally at that level.

b) #, as a resuit of the discussion, the matter is not resolved to the

satisfaction of the grievant within ten (10) days of the meeting with the principal,
the grievance shall be set forth in writing to the principal specifying: 1) the nature
of the grievance, 2) the provisions of contract viclated; and 3) the action
required. The principal shall communicate a decision in writing to the grievant(s)
and to the Assaociation within ten (10) days of receipt of the written grievance.

Level Two - Superintendent

The grievant, no later than ten (10) days after receipt of the principal’s

decision, may appeal that decision to the Superintendent of Schools. The
appeal must be made in writing, including the matter submitied to the principal,
as specified above, and the dissatisfaction with the decisions previousiy
rendered. The Superintendent shall meet with the grievant to attempt to resolve
the matter as quickly as possible, but within a period not to exceed ten {10) days.
The Superintendent shall communicate his decision in writing to the grievant{s)

and the Association within ten {10) days after the meeting.

Level Thres - School Board

i the Superjniendent'fé decision does not resoive the grievance to the
satisfaction of the grievant, the decision may ba appealed to the School Board -
within ten (10) days of recsipt of the answer in Level 2. The grievant shall have

. the right to appear before ihe Board to present evidence and argument for the

Board’s consideration. Such a hearing will be scheduled within twenty (20) days

- of receipt of the grievance. The decision of the Board shall be made and

transmitted in writing té the grievant no iater than ten (10} days from the
grievance hearing before the Board. :

t evel Four - Arbitration

If the decision of the School Board does not resclve the grievance to the
satisfaction of the grievant{s}, and a third-party review is desired, the grievant
shall so notify the Association within ten (10) days of recsipt of the School
Board’s decision. If the Association determines that the matter should be
arbitrated, it shall in writing, so advise the School Board within ten {10) days of
the receipt of the grievant's request. The parties will then initiate 2 request for
arbitration according ta the rules of the American Arbitration Association which
are hereby incorporated in this Agreement. The decision of the arbitratar shali
be advisory.

No grievance resulling from the failure of a teacher to be renewed pursuant to
NHRSA 189:143 shall be subject to arbitration.
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16.3

16.4

16.5

16.6

Rights of Teachers fo Representation

A} An aggrieved person may be represented at all stages of the grievance
procedure by him/herself or by the Association.

B} Cnce a grievance is committed to writing the Association shall have the
right to be present at all meetings and to present its position. Mestings shall be
scheduled with the Association and grievant. Decisions shail be sentto  the
Assodciation and grievant,

C) The Board shall assure that the parties in interest and withesses are
guaranteed freedom from restraint, interference, coercion, discrimination, or
reprisal with respect to processing of a grievance.

Costs

The fees and expenses of the arbitrator will be shared by the two parties
squally.

Personnel Files

All documenis, mmmumcatmns and records dealing with the processing of a
grievance shall be filed separately from the personne! files of the participants
and shall not be forwarded to any prospective employer of the grievant, nor
shall such documents be revealed or the grievance(s) be alluded to in any

communication between the adminjstration and said prospective emplnyer

Initiation Levels

- Grievances may be submlﬁad to Ieve] of the action leading to the gnevance

_ ARTICLE SEVENTEEN
DURATION

- The pmwsmns r}f this Agreement will be eﬁectwe as of duly 1; 2008 except as

otherwise pravided herain, and wili c:untmue and remain in fult fcrce and effect
until June 30, 2011. : :

This agreement between the Watervilic Valleyr Schml Board and the Watenville
Vallg Te?‘d'iers Association is signed this <8 4. day of
P , 2008,

Watervile %ﬁy’gch*ul Baard

aterville Valley Teach & Assumaﬂcn
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Appendix A

Salary Schedule

2008-200% % B B+15 B+30  B+45M W+30
1 31,062 32430 33855 35345 36902
2 32,308 33,726 35211 36,780 38,379
3 33507 35075 38620 3821 39,911
4 3942 26477 38082 19759 41,508
5 36,338 37937 39607 41350  43.168
8 37792 38456 41,191 43005 44,895
7 35,304 © 41,032 42830 44723 46,691
8 40876 42675 44552 46512 48559
9 42,511 44382 46,335 48373 50,502
10 44,211 46186 43188 50,308  S2.529
1 45,878 48002 50115 52,320  £4,623
12 47819 49923 52,121 54412 58,807
13 49733 51920 54,204 55588 55,079
14 51,721 53998 56371 58,853 61,443
15 53,761 56,158 58627 - 81208 63900

2009-201a 4% B B+8 B+30  B+4SM M+30-
1 32,304 33,727 35,200 36,759 38,378
2 33388 35075 36619 38230 39,914
3 34940 36478 38,084 39760 41508
4 36,339 37,937 39,605 41,349 43,188
5 37,792 38,454 41,191 43,004 44895
& 38,302 41,034 42838 44725 46690
7 40876 . 42673 44,552 46512 48559
8 42511 44382 46,334 48372 50502
g . 44242 45,157 48188 50,308 52,522
10 45978 48003 50,116 52,321 54,623
1. 47818 48022 | 52118 54413 56,808
12 49732 51920 - 54206 58588 . 59.079
13- 81722 53997 56372 - 58852 61442
14 53,790 - 86,158 . GAEZE . 61207  63.900
15 56,942 - 58404 60572 - 83655 66456

. 2010-2011 . 4% B BH5 B+30  B+45/M M+30
1 33,596 35076 38818 38230 39913
2 34942° 38478  33084. 39758 41,51
3 /I 3FO37 39608 41350 43168
4 37.783 39454 41,190 . 43003 44,305
5 39304 41033 42838 44725 45501
8 40876 42678 44552 46514 48558
7 42,511 44380 . 45334 48372 50,501
8 44,211 46,157 48,187 50307  s2522
] 45980 48003 50,115 52,320 54522
10 47,818 49923 52121 54413 56508
11 49,731 51919 54204 58589 56,080
12 51,721 53,987 56,374 58882 61442
13 53,791 568157 58827 61,206 63,900
14 55842 58404 B0V 63556 66456

-t
5 |

58.120 60,740 83,410 66,202 £9.114



