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AGREEMENT

This Agreement entered into this /& day of /e[ 2008 By and between the
Thornton School Board, hereinafer called the “Board,” and the Thornton Support
Staff Association affiliated with NEA-New Hampshire and the National Education
Assoclation, hereinafter called the “Association.” Except as atherwise provided
herein, the parties agree to negotiate subject to the provisions of R.S.A. 273-4.

DEFINITIONS
SCHOOL:

The term “School” as used in this Agreement, means any work location or
Junctional division maintained by the Board where instruction, as required by the
State, i&s offered to the children enrolled in the Thornton School District. :

EMPLOYEE:

The fterm “Employee™ as ured’ in this Agreement, means o person emploved by
the Board as defined in Article 1, Section 1, of this Agreement. '

EMPLOYEE ;

REPRESENTATIVE: _ ]

: The term “Employee Repmmfaﬂve”us used m this Agreement, means any
designaied Assoclation Representative, :

PERSON:

F ‘The tér;m' “Person” as used in this Agreement, m.em & person employed by the
‘Board as defined in Article 1.1. Whenever the singular is used in tkisAgrgemeut, itis

to include the plural end any reference to male also includes Sfemale.
EMPLOYEES: |

&kﬂdﬂr?mﬁ@ﬁymm@hﬂedfwzﬂﬂnrmdawm}wn School
ymrmioymmmﬂuﬂhdfarkﬂmzﬂﬂdaﬁpﬂm. Full Time
a@ﬁwmmmmdfm3ﬂmmmkammm Part time employees
are contracted less than 30 hours per week, :



ARTICLE I
RECOGNITION

1.1 The Tharnton School Board hereby recogrizes the Thornton Support Staff
Assaciation as the exclusive representative for all positions certified by the New
Hampshire Public Employee Labor Relations Board. The term employee shall olude
individuals working in the certified positions,

Seasonal employees are employees kired for less than &8 days per year and shall not be
included in the bargaining unit,

ARTICLE T _
JURISDICTION AND AUTHORITY OF THE SCHOOL BOARD

2.1 - The Board reserves fo itself full jurisdiction and sutharity over matters af policy
and retains the unrestricted right (a) to direct and manage all activities of the School
District and its employees; (b) to assign and direct the work of their emplayees; (c} to
hire, promote, transfer, assign and retain employees in positions within the Schoal
District; (d) to suspend, demote, discharge, withhold afl salary increases ot the kighest
step or increment wage increases, whickever applies, or take any other disciplinary
action against the emplopees; (e} s act unilaterally inciuding by adoption of rule or
regulation, on any and ell matters not excluded by RSA 273-A, provided said act, rule
or regulation, does not conflict with or viplate any of the terms of the Agreement; (f) fo
maintain and direct the efficiency of governmient operations; (g) to refieve employees
Jrom duties; (k) to take actions a5 may be Recessary to carry oud the mission of the
agency in emergencies; and (i} to determine the methods, means and personnel by
wiich operations are to be conducted, 50 as to contimie public control of governmental

The parties understand the Board may not lawfully delegate the power or authority .
which, by law, is vested in it, nor may the Superintendent lawfully delegate the power
or authority which, by law, is vested in him/her; and this Agreement shall not be
construed 5o as to constitute a delegation of the power or authority of either. The term
“law” as used above shall include regulations lawfully passed by the New Hampshire
State Board of Education.

ARTICLE III , :
PROCEDURE FOR NEGOTIATION OF SUCCESSOR AGREEMENT

3.1  On orabout October first (1} of the prior year in which this Agreement is
subject to renegotiation, and subject to compliance with Article 13, either the
Association or the School Board may notify the ather of its desire to modify the terms
and conditions of this Agreement. .



3.2  The Negotinting Commitice of the Board and the Negotiating Committee of the
Association shall have authority fo reach a complete tentative agreement, subject o
ratification by the Board and the Asseciation,

3.3  The Board or its designee agrees to supply the Association with suck non
confidential information as is reasonably and timely reguested by the Association.

3.4 If after discussion of ol negotiable matters propased by either party, the parties
fail to reach agreement, either party may declare an impasse. In the event of an
impasse, either party may request assistance from the New Hampshire Public
Employee Labor Relations Board (PELRB) in selection/appointment of & mediator. If
the mediator is unable to effect settiement of the impasse, either party may, by
notification to the other, request that their differences be submitted to fact finding and
seek the assistance of The American Arbitration Association in the
selection/appointment of o fact finder. Selection of third party neutral mediators and

Jfact finders may also be by mutual agreement, in whick case the parties shall so notify
the NH PELRB, - s -

3.5 The costs for the services of mediators and/or fuct finders, including per diem
expenses, if any, will be shared egually by the Board and the Assoclation.

3.6 A copy of any agreement reached heresnder will be filed by the Board with the
PELRBWMM[&MHHJ)J&JW&}’MMH&E@ . 5

3.7  Any agreement rmﬁed._s&aﬂ'bergdumﬂth writing and signed by the Board
and Associatiorr, The Board shall make a good faith effort to secure the funds
. mecessary to implement said agreements as per NH State law, : -

3.8 Ifthe moties to fund the mﬁaﬁi&p}aﬁ.ﬂfnﬂs.ﬁ the first year of any agreement
. are not appropriated as provided in this Article, Section 3.8, then cither party may .

reopen negotiations on all or part of the entire agreement.

ARTICLE IV
ASSOCIATION RIGHTS

4.1  The Association will have the right o use school buildings during non-student
day hours, without cost, for meetings. Notice for the use of buildings will be made fo
the Principal in advance. Representatives of the Association shall have the right to
transact official Association business on school property provided that this skall not
interfere with or interrupt normal school operations. o :

4.2  The Association will, upon request, be given an apportunily af employee
meetings o present brief announcenments. The Administration has the right to denty
sich requests.

4.3 The Association will have the right to post notices on its activities and matters



of employee concern in employee work locations and skall have the use of the
emplayee mail bax systent and school mail facilities. :

4.4 Upon nofification by an employee the Board will deduct dues and forward such
deduction to the Association’s Treasurer or his designee. Any member of the
bargaining unit who elects not to join the Association shall pay a ‘representation fee,
which shail be a sum equivalent to 85% of memberskip dues and assessments reguired
te be paid by members of the Association. Such representation fee shail be deducted
Jrom the employee’s salary and transmitted to the Association according fo the same
schedule as membership dues. The Association skall indemnify end save the School
District harmless against any claims, suits, or other forms of Hability that may arise out
of or by reason of any action taken or not taken by the School District for the purpose
of deducnng Association dues or representation fees.

4.5 I?':eAssacmﬁan may use school equipment normolly used by employees for
Assaciation activities. The Assoclation will re:mf.aurse the Board for this use in the
amount of $15.00 per year.

4.6  As long as the Thornton Support Staff Association is certifled as the
representative of these Thornion emloyeu pursuant to RSA 273-A. the richts and -
privileges set forth in this _

Agreemnr shail not be granted io any other bmgummg qgwm‘.

" ARTICLEV
[EMPLOYEE RIGHTS

. Aﬁnmmrnmymetwﬂmemmaﬂmmmhmmm '
incident. The employee may have a union representative present if the employee

~ desires.. However, any time ar employee is required fo appear before a representative
of the District concerning disciplinary action, suspension, or dismissal, the emplopee
shail be notified in writing and given reasons for the meeting, The employee shall be
entitied to representation and advanced notice of one (1) work day prior to the meeting.
Any employee suspended pending d&c&ﬁnm action will cantinke fo receive hisher
regular salary pending a finul decision in the matter.

3.2 Individual coniracis shall be issued annuelly no later than June 15 of each
year,

5.2.1 Any individual contract between the Boord and an individual employee, hereto
Jore or hereafter executed, skall be subject to and consistent with the terms and
conditions of this Agreement. If an individual contract contains any language
inconsistent with this Agreement, it shall be considered invalid and this Agreement
shall be controlling.

53 Namloyeeshﬂhmqufmﬁam:srﬂmﬁmﬂm withowut approval af the
" Principal or his/her designce.



5.4 ANl employees who meet the minimum eligibility for membership in the NH
Retiremeni System (NHRS) shall be enrolled in the NEHRS,

3.5  Employees shall bring unsafe or hazardows conditions to the attention of the
administration who shall investigate the condition and take necessary steps fo correct
the condifion if warranted &

5.6  Employees may offer to use personal equipment on school premises fo
accomplish job related duties. The administration shall furnish all necessary tools and
equipment for routine maintenance.

ARTICLE VI
PERSONNEL MATTERS

6.1  Each employee shall be entitied to access his'her personnel file at any time
kpon twenty four (1) hour notice to the Superintendent or his/her designee. The -
Superintendent or his/ker designee will be iri the presence of the employee during their
review. The employee may, if s'he wishes, have a representative of the Association
eccompany kimher during such review. 3 :

6.2  Theemployee sﬁhﬂ have the right to make a.res;pame o any murterial contained
in his/ker personnel file and such response skail be made & part of said employee’s file.
Reproductions of mck'men'af may be made by kand or capying mackine, if available.

63 - meﬁmcmd or kis designee shall be the immediate supervisor of all- |
bargoining unit members. ' _ L

64 Written complaints regarding an emplopee which are to be plgced in any =
personnel file or which may be used to evaluate or discipline an employee shail be

- prompily investigated. The employee shall be given prompt ritice of such complaint’
and shall be given the opportunity 1o respond, . T

6.5  Each employee will be evaluated annually by the Principal or her/his designee,
pmvﬁiedsufdda!gm&nﬂamﬁerqf:kehmgm&ﬂdmmArﬁckj of
-this Agreement, The form in appendix B of this Agreement will be used for annual
evaluation. Iﬁiswﬂuﬂﬂanmmrbemmfmdpﬂormfuuefafm&ymn

ARTICLE VIl
CONDITIONS OF EMPLOYMENT

7.1 No employee skall work overtime at any time without the verbal or written
authorization of the Principal. The District will comply with the Fair Labor Standards
Act for all hours worked in excess of eight (8) per day or forty Rours per week.
Disposition of Compensatory time shall be in accordance with the Fair Labor
Standards Act.



7.2  The Disirict will make a good faith effort to provide a duty free lunch of at least
thirty (30} minutes in duration. The employee may leave the premises during their
lunchk, tnrt will notify the Principal or his/ker designee.

73 Any member of the barguining unlt who is asked to substitute for another
employee longer than one school day will be compensated af whick ever salary is
greater, the employee’s pay or the substinute’s pay.

7.4 Upon Board approval of a course or workshop, alf employees will be
reimbursed up to $400.00 for course work or have workshop fees paid for by the
District.

The Board agrees to fully support employees who are taking course work or
participating in a workshop in order to recertify for Medicoid reimbursement,

ARTICLE VIIT
RATES OF PAY

8.1  The Wage Schedule and its application are set forth in Appendix A attacked
hereto. Neéw hires shall be placed on the wage schedule (steps 0-6) in accordance with
-tkgfgpﬁbrmﬁmfumgjobfarwﬁkﬁ they are hired, ' o

82 Longevity would be grandfuthered for the following person in the amasct of - |
five hundred (3500) doBlars after five (5} years with an additional one Rundred (3100)
dollars per year, capped at $1,000: Joanne Morcotte. : _

43 .. M‘denge reimbursement equal to the SAU #48 rate capped at 3200 per year Is
available to the Head Custodian and Hot Lunch Director, S ;

' ARTICLE IX .
GRIEVANCE PROCEDURE

9.1 - DEFINITION: A “grievance” is a claim by an einployee, a group of employees
for the Association based upon an event or condition which affects the welfare and/or
terms and conditions of employment of an employee or group of employees baved upon
the interpretation, application, or violation of any of the provisions of this Agreement,
An “aggrieved employee” is the person or persons making the claim, All time limits
specified in this Article shall mean school days, except after the end of the regiular
school year when they shall mean Mondays through Fridays excluding holidays.

9.2  PURPOSE: Tke parties acknowledge that it is more desirable for an employee
and his immediately involved supervisor o resoive problems througk free and informal
communications, Grievances whick are not satisfactorily setiled in an informol way
shall be reduced to writing and referred to the following formal grievance procedure,



93  RIGHT OF REPRESENTAYION: An employee covered by this Agreement
shall have the right to have an Association répreseniative present of any fime.

94  FORMAL PROCEDURE: The written grievance shall state the specified
alleged violation or condition with reference to the Agreement, It shall also set forth
names, dates and action regquested to correct the grievance, This written stafement
miaest be filed within thirty (30) days of the “uggrieved employee™ becoming aware of
the event or condition on which the grievance is bused. .

LEVEL A. Wﬂhﬁw(i}d@safme@!@fafmfgﬁemﬁe%cipﬂsﬁdﬂ
meei with the aggrieved employee. Within five (5) days following such meeting, the
Principal shall give his'ker answer in writing, If the grievance is not settled af this
level, then it may be referred to the Superintendent at Level B within five (3} days of
rhere::e:;prqumwergh:enattﬁiﬂm:f,ar,#nnﬁmﬁgiveu,wiﬁiutenﬂﬂ)_
days of its submission to this level, o _

LEVEL B. Within five (5} days of a grievance being referred to this level, the
Superintendent will meet with the participants of Level A and examine the facts of the
grievance. The Superintendent shall give his/her answer within ten (10) days of any
such meeting. B ' L : : -

- LEVEL €. If the Superintendent’s decision does not resolve the grievance to the
satisfaction of grievans, the decision may be appealed to the School Board within ten
(10} days of receipt of the answer at Level B. The grievant shall have the right to
appear before the Board to present evidence and argument for the Board’s '

. consideration.

- LEVEL D. If the grievance remains unsettled, then the matter may be referred by the
Association to arbitration, If the matter is referved fo arbitration, the parties shall
dpply to the American Arbitration Association {AAA), or by mitual agreement, end
select an arbitrator to hear the case under the rules and procedures of the A4A service.
The scope of the arbitrator’s authority shall be limited fo interpretation and application
of the terms af this agreement and issues of procedural and substantive arbitrability.
He/she shaill have no power to add to or subtract from, alter, or modify any of the said
provisions. The arbitrator’s decision shall be advisory. The parties agree {o share

equally in ail expenses associated with the arbitration.

9.5 Time periods specified in this procedure muy be extended by mutual agreement.

9.6  Grievance (s) of a general nature, or involving the Superinfendent, may be
submitted by the Association to Level B.

8.7  Once g grievance is reduced fo writing the Association shall have the right to be



present and to present its position at all meetings concerning said grievance, and shall
receive a copy of alf decisions rendered.

8.7.1 When an employee iv not represented by the Associgtion in the processing of a
grievance, the administration shall inform the Associgtion af the fime the grievance Is
submitted in writing and of all meetings ot any higher level,

9.8 Failure at any step of the procedure to communicate the decision on a
grievance within the specified time limits (unless extended by mtual agreement) shall
perniit the aggrieved persom or the Association to proceed to the next level,

ARTICLEX
LEAVES OF ABSENCE

10.1  Itis agreed that the use of leave days shall be confined to the legitimate purposes
provided in this Article. The School Board may, at if sole discretion, extend the leaves set
Jorth herein. e _ :

10.2  Sick leave shall be used only for a par;sauﬂi iliness or disability or an iliness ar
disability of @ Member of the employee’s inomediate family, excluding iliness or disability
covered by the New Hampshire Workers Compensation Laws.. - :

The term “insimediate family” shall mean spouse; children and parents, and the same relation
of the spouse or any person who permanently resides in his/her home and Is considereda
member of the immediate fomily. In the event of a life threatening situation, sick leave shall -
. apply to grandparents, grandchildren and siblings. e '

Sick leave is deﬁﬁed' as:

- Calendar year employees: 13 days per year cumudative to 40 days
School year emplayees: 10 days per year cumulative to 30 days
(Note: grandfathered employees maximum accumulation shall alse increase by 10 days)

1f an employee works less than thirty (30) hours o week, then these sick leave benefits will be
prorated using thirty kours contracted as the full beneftt standard.

10.5 Al employees shall be entitled to a maximum of two (2) paid non-accumslating
personal leave days as follows conducting important affairs which cannot be accomplished at

any other tme or important Holy days. Except that, additional days with or without pay, shall
be at the discretion of the School Board, and such action by the School Board shall not be
subject to the grievance procedure of this agreement and excludes suck things as social
affairs, pleasure trips and recreation. To be eligible for personal leave wunder this section,
written notification shall (except in an emergency) be presented to the Principal at least two
(2) days prior to any such personal leave,

1o4 Aﬂemplqpmmﬂbecawmdby!&ehwaftkaﬁtateafﬁwst&buegmﬂng



Worker’s Compensation.

10.5  An employee called as a juror shail be excused from his/ker duties for the actual time
involved in said service. The employee shall continue to receive kisher salary and relmburse
the jury pay to the District after documented expenses.

10.6 The Board will allow the use of three days of Bereavement leave in the event of death
of member’s spouse, child, parent, sibling, grandparent, grandchild, or the same relation of
the spouse, or o person not related to the staff member but who permanently resides in hivher
kome and is considered a member of the immediate family.

10.7  The District will comply with the Family Medical Leave Act.

10.8  Leave for other reasons, paid or not paid, skall be granted at the discretion of the
Beoard. ' . L

10.8.1 Leaves of absence may be extended by the Board. Aﬂreqnestsfnr Meﬁsiﬂu or
renewals of leave will be appiied for and granted in writing. Suck requests shall be muade
prior to January first. _ .

10.9 Wﬁenﬂ-erm employee has worked more ﬂm:@: one hundred twepty (120) days of their
contracted work year before commencing leave, that employee shall be moved fo the next.
appropriate step on the wage schedule. ' s ow

. 10.18 A sick leave bank shail be created for use by the members of the bargaining unit under
the following conditions: -~ o o

@ The sick leave bank is established and raaintained by cach bargaining unit member’s
donation of one (1)} or two (2) of his/her sick leave days, whick that member is eligible for
under this agreement, during the contribution period, whick shall be during Ociober each

b The District will add to the sum the same number of days contributed by the menbers
during the Octobar contribution period. | : :

¢. . To become eligible for benefits from the Bank, the bargaining unit member must have
exhausted all of his/her accumulated sick leave, provided medical evidence of disability, and
have donated a day into the pool. No member may draw more than Jorty-five (45) days from
the bank in any school year. ' '

d, During the current year should the days in the Sick Leave Bank be used up,
bargaining unit members may, if they so desire, contribute ane day to ensure an amount is
always available in any one year. The District will not add fo the pool in the event of these
supplemental contributions by unit members. Unused days will gecumulate from year to year,



e. The pool may contain, af maximum, one hundred (204) days. When this level is
reached no edditional contributions to pool are permifted,

I The pool will be administered by the Association,

ARTICLEXT
- INSURANCE

i11.1  The District shall offer Blue Cross Blue Shield Plan Comp 100, Blue Choice or
Matthew Thornion HMOQ wud shall pay eighty (30) percent of single person or two person or
Jamily plan of the cost for calendar year full time emplayees electing fo participate. For a
emplayee working more than thirty (30) hours per week, an amount equal to sixty (60) percent
of the cost of a single plan may be applied to single, two person or family coverage.

11.2. The Board will honor grandfathered employees currently enrolled in dental programs,

11.3  The Board will konor grandfuthered employees currently enrolled in employer paid life

nsurance programs.

114 The District shall provide comprehensive property and lability insicrance for the
- facility and the emplopees. " N : .

115  The District will provide Section 125 Accounts for employees who wish to take -
advarntage of this benefit, 1t shall be the responsibility of each employee, not the district or
. 84U office to insure that they contact the SAU office and inform them of their intent to
ARTICLE XIT | o
MISCELLANEOUS PROVISIONS -

12.1  If any provision of this Agreement or any application of this Agreement to any
emplayee or group of emplayees is held to be contrary to law, then such provision or
application skall not be deemed valid and subsisting, except to the extent permitted by law, but
all other provisions or applications shall continue in Jull force and effect uniess and until
such provisions are changed in negotiations. -

12.2  Except as this Agreement shall otherwise provide, all terms and conditions of
employment applicable on the signing date of the Apreement to employees covered by this
Agreement as established by the rules, regulations, and/or palicies of the School Board in
Sforce on said date, shall continue 1o be so applicable during the term of this Agreement.

123 CopiesqfﬁhAmn!sﬁﬂﬂbeprintadwtﬁeﬁintme af the Board and the
Association within thirty (30) days after the Agreement i signed and witll be distribused fo alf

empioyees now employed, and/or hereafter empiayed by the Board,



ARTICLE XTIF
NOTICE UNDER THE AGREEMENT

13.1  Whenever written nofice to the Board is provided for in this Agreement, such notice
shall be addressed to the Thornton Scheol Board Chairman directly and the Thornton School
Board C/Q Superintendent of Schools, School Administrative Unir 48, 47 Old Ward Bridge
Road, Plymouth, NH, 03264

13.2  Whenever written notice to the Thornton Support Staff Association is provided for in
this Agreement, such notice shall be addressed to the President of the Thornton Support Staff
Association at their then current address.

ARTICLE XiV
VACANCIES

14.1  Notices of vacancies for bargaining unir positions and/or other non-certified positions
will be posted on the official bulletin board in the school when school Is in session, and sent to
the President of the Association when school is not in session,

14.2  Allvacancies shall be posted for eight (8) days. Sm:.& notices skaﬂ contain the
faﬂawmg L date of posting :

2. description of rhe ;ws;rmn, ﬁnciuding cfass:f fcation, starting date and rate af

pay) ;

3. location of the work

4. reqilrements/gualifications of ﬂw position (including kours to be warkﬂd)

5. name of the person to whom the application is fo be submitted and

6. theclosing date by which time the application must be submitted

? the wage range for rﬁe apﬂn pﬂ.ﬁ‘lﬁﬂﬂ (n‘eps 0-6)

Al postings will be p!aced on the exterior aﬁ?ﬂﬂf &uﬂefm buamf ot the scﬁ ool tmd posted in a
newspaper of local circufaﬂan

ARTICLE XV
- VACATIONS AND HOLIDAY¥S

15.1  Emplayees shall receive paid vacations according to the following schedule:
A. Calendar year fulltime employees:

-1 year . five days
1-5 years ten days
G-18 years Sifteen days
After 15 years mwenty days

15.2  Calendar year fulltime employces shall receive eleven (11) paid holidays:



New Years Day Civil Rights Day

Presidents’ Day Memorial Day
Independence Day Labor Day
Colunbus Day Veterans Day
Thanksglving Day after Thanksgiving
Christimas Day

ARTICLE XVI

DURATION OF AGREEMENT

16.1 This Agreement shall cnuﬂnuz in fuﬂ force and eﬁm until twelve 0’clock midnight
June 30, 2011.

Dated at Thornton, New Hampshire, the / ¢ dayof ﬁﬁ’f, [ 2008

THORNTON SCHOOL DLS'TRICT 5 mumowmpmxrsmpp
; - mamnmrsy

MEMORANDUM OF I
BETWEEN THE THORNTON SCHOOL BOARD |
THE THORNTON SUPPORT STAFF ASSOCIATION =

REGARDING GRANDFATHERED PERSONNEL

8.3  Longevity as stated in the Agreement: Joanne Marcotte
10.2 Stck Leave: Joanne Marcotte in Group I as 13 days per year cumulative fo 40 in total.
11.2  Dental Insurance: Lou Marcotte, Joanne Marcotte

11.3  Life Insurance: Lou Marcotte



: APPENDIEX A
THORNTON SUPPORT STAFF SALARY SCHEDULE

2008 - 2009

2009 - 2010

2018 - 2011

g 1 2 L ]
2008-2009 :
Aide G-I 881 932 73 022 174
Teaching Assistant C-111 046 10837 1135 192 1282
Secretary - A-1 983 1028 10735 1127 1Ly
Hegd Castodian A2 11,92 1246 [3.02 1367 1438
Het Lunck Direcior Fi B . 1264 1321 13.80 1449 1521
Hot Lunch Assisiont D11 268 0% 849 097 1046
Soiad Bar & Custodial Asst D-IXI 316 &352 891 836 98]
- 2009-2010 : - : ;

Aide o} 227 %69 012 1062 1117
Teaching Assistant C-117 10.82° 1130 1181 " I240 13.02
Secremry - . Al 1023 . 10.69 1116 1177 123
Head Custodian A2 1240 1296 J354 1422 1492
-Hot Lunck Drector DI 1304 1373 I4.35 15487 1582
Hot Lunch Assistons D-11 904 945 987  10.37 10.88
Saind Bar & Custodio! Asst  D-111 %48 886 927 973 Q02
2019-2011 s | _ o ' :
Aide -1 864  100% 1052 1105 1162
Teaching Assistant - C-III - IL2F IL7§F 1228 290 1355
Secretary. - - . AT 1063 ILI2 IL61 1219 1281
Head Cusiodian A-2 C12.90 1348 I40f 1479 15852
Hot Lunck Direcior DI 1367 428 1492 1567 1646
Hor Lunch Asxistant - Dy 940 9.83 1027 1078 1132
Salad Bar & Custodial Asst D-111 882 9.2 964 1012 I0.61
Employees will advance one sicp each year of this agreement
OfF Schedule - 2008-09 ' 2009.10
Cinpbell 1108 13.57
Remuck : S 14.36
Mcdnley — 1200
Cooper 1822 : 15.83
Francis : : 15.99 1563
Freeman I7.35 FEA
Garrity 684 I7.51
Loufenbery 1684 : : 1751
Marcotte 7 18.94 19.70
Marcotie L 107 1879
Parrigle : il IL58
Ross 522 i1.83

Scalece 1522 I5.83

5

11.27
1314
1344
1587
1597
14.99

9.92

1772
13.67
12.94
15.67

16,61

1143
10.31

1219
14.22

13.46

16.30
1727
11.89
1072

1L
1381
FEX
13.81
r . %
1154
I83

1231
1436
I13.37
1645,
1744
1200
11.26

1281
14.93
.12
1711
isis

- T2.48

1171

2010-11

1412
1493
242
1647 .
1730
18.76
1821
1821
20.49
1955
12.05
1647
1647



APPENDIX B
Evaluation Form

Evaluator/Title:

Observation (fBas;ed on cmniaaue observations throughout school year):

Employee’s Signature Date
Evaluator’s Signature Date

Principal’s Signature . Date



